REPORT ON THE NEW HAMPSHIRE 

 CAREER DEVELOPMENT CURRICULUM FRAMEWORK

History of the Committee to Develop the Framework:

Facilitator: Mariane Gfroerer

Committee Members: Roberta Barrett; Jackie Belanger,  Gwen Blair, Margo Compagna, Diane Cooper, Paul Cuetara, Marie Devlin, Kathy Eneguess, Bill Ewert, Koko Fenney, Pam Flynn, Cal Frost, Nancy Gerzon,  Mariane Gfroerer, Tina Hale-List, Kathy Holt, Virginia Irwin, Betsy Korn, Barry Mallis, Dr. Charles Mitsakos, Erling Mostue, Michele Munson, Norm Provencher, Sue Ratnoff, Elizabeth Roderick, Brad Smith, Lena Vatagliano, Sue Welsh


The NH Career Development Frameworks Committee was convened by the Commissioner of Education early in 1997 to advise “on expectations and standards to be included in a new state framework”, and to “develop a report which defines what students should know and be able to do in relation to career development in a K-12 system.” In the first meeting, Bill Ewert, Administrator: NH Assessment Program, informed the Committee on the background of the NH Educational Improvement Assessment Program and framed the Committee’s work. In preparation for this work, Ann Borthwick, Director, Standards Development and Applied Learning of the National Center on Education and the Economy, detailed the development process with the New Hampshire School-to-Work Partnership Team, including the importance of including information from the 1992 Secretary’s Commission on Achieving Necessary Skills (SCANS) report. This report states that career development preparation for the new ways of working that are developing in our country and in the global workplace “should form part of the core curriculum for all young people.” The SCANS report recommendation of core skills is comprised of competencies in two broad areas:  

                      Workplace Know-How



* Information



* Resources



* Interpersonal Skills



*Technology



* Systems


         Foundation Skills



* Basic Skills (reading, writing, numeracy)



* Thinking Skills



* Personal Qualities

The recommendations by the SCANS also stressed that, in order to be meaningful within the educational context, these areas should be developed through both academic learning areas and experiential preparation such as work experience. The SCANS report recommendations, listed above, correlate with recommendations being implemented in several other countries. The NH Career Development Framework attempts to operationalize the SCANS recommendations in a way that is meaningful to New Hampshire’s Educational System and in a way that will bring both contextual meaning and high achievement standards to New Hampshire’s students.

Background documents and exemplar career development frameworks were examined to inform the Committee’s decisions regarding foundation competency categories and scope. These documents included:

1. New York Learning Standards for Career Development and Occupational Studies


2. New Standards Applied Learning Performance Standards

3. American School Counselors Association National School Counseling Standards

4. Council of Chief State School Officers Consensus Framework for Workplace Readiness

5. National Skill Standards Board Proposal to establish a Voluntary National Skill Standards System


6. Michigan’s Career Development Frameworks & Standards


7. Oregon’s Career-Related Learning Standards


8. NH Comprehensive Guidance and Counseling Standards

9. Governor’s Task Force on Education Executive Summary from 1990


10. New Jersey’s Cross-Content Workplace Readiness Standards

11. National Career Development Guidelines (includes the National Occupational  Information Coordinating Committee [NOICC] standards)

12. Business & Industry Association of New Hampshire Report: “What Should They be Able to Do?”

After extensive review of these documents as well as input from the variety of stakeholders represented on the Committee, the following broad core categories (strands) were defined:



Core Educational Learning



Individual/Social Learning



Career Learning

These categories include, among other important competencies, the SCANS-identified skills such as Decision-making skills, Problem-solving skills, Communication skills, Technology/Information skills, and Teamwork skills. The Career Development Framework closely approximates the format of the other existing NH Curriculum Frameworks, consistent with the content and purpose of the Framework. In accordance with this decision, the Career Development Framework  contains the following sections:

1. Table of Contents

2. Introduction

3. Rationale/Philosophy/How the framework may be used

4. List of Broad Goals k - 12

5. Purpose of each Strand

6. Curriculum standards for each Strand

7. Proficiency standards for each of grades 4, 8, 10, 12 for ea. Curriculum standard

8. Bibliography

9. List of contributors

How to Use the Career Development Framework:

This framework is based on the significant body of research in career development and the best instructional and guidance practice carried out over the past twenty-five years. The framework represents broad consensus among educators, business people, government officials, community representatives, and parents about what students should know and be able to do in the area of career development. Its purpose is to establish high standards for career development, and serve as a guide for making local decisions about curriculum development, delivery, and assessment in this important area of education.


Career education is a whole school activity for all grade levels, K-12. Often, districts begin with a “curriculum map” or “curriculum audit”, which compares current curriculum with the career development framework to identify what standards and proficiencies are being taught, and at what grade levels, and by what activities. This assures teachers and counselors that career development is infused within their current school-wide offerings, sometimes in ways they may not have realized. It also helps to identify any gaps in the school’s career development offerings, and often leads to a sharing of ideas, methods, and K-12 planning.


Once these gaps have been identified, faculty can work together to determine the specific activities and units of activities that will develop career learning in students. Workshops on this topic are often offered by leaders in this field around the state and by the lead career development consultants at the Department of Education.

How the Career Development Framework is Assessed:


The Career Development Framework is assessed in two ways. Because career development learning cannot be separated from knowledge and skill development in all other areas, test developers of the four academic area state assessment tests have ensured that career development concepts are contained within each area. These are not ‘stand alone’ out-of-context-questions, but concepts that are naturally occurring in both the academic frameworks and the career development framework (for instance; “problem-solving” skills In addition, New Hampshire’s Competency-Based Assessment System local assessment provides for the authentic assessment of career development skills in Decision-making and Problem Solving, Communications Skills, Self-Management, Ability to Work with Others, Information Use (Technology, Research, and Analysis), and the application of Mathematics, English-Language Arts, Science, and Social Studies. 

