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I. CURRICULUM: The program’s structure and design of coursework and other learning experiences provide each educator candidate with opportunities to gain the knowledge and skill required by applicable standards in the New Hampshire Code of Administrative Rules.  



Curriculum ensures that coursework and other learning experiences: 

A. Are developmental and sequenced




On Standard

Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

B. Provide multiple opportunities for candidates to develop an understanding of and to perform the required competencies




On Standard

C. Have been developed through consultation and collaboration among content and education/pedagogical faculties



On Standard

D. Are consistent with the PEPP’s goals and objectives for professional educator preparation



On Standard

E. Address the competencies specified in the NH Administrative rules governing a Professional Educator Preparation Program:

1. General knowledge (Ed 609)

The “General Knowledge” standards refer to the extent students acquire understanding across a broad array of liberal arts disciplines.
2. General professional education requirements including knowledge, skills, and dispositions necessary for all teachers (Ed 610.02)



On Standard

Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

3. Content knowledge specified for individual certification areas (Ed 611 and Ed 612, or Ed 614)





On Standard

[Please see attached Matrix Reviewer Worksheet for reviewer’s assessment of individual knowledge standards]
Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

4. Skills and practices particular to individual certification areas (Ed 612 or Ed 614)





On Standard

[Please see attached Matrix Reviewer Worksheet for reviewer’s assessment of individual skills and practices standards]

Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)
II. INSTRUCTION is defined as how a program provides each educator candidate with opportunities to experience and gain knowledge and skill in effective educational practices required by applicable standards in the New Hampshire Code of Administrative Rules.   



Instruction ensures that: 
A. 
Candidates experience quality instruction, including a variety of instructional methods, from skilled content, education/pedagogical, specialist area, or administrator area faculties, supervisors, and cooperating practitioners





On Standard

Reviewed evidence that lead to this rating:  

Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)
B. 
Cooperating practitioners are selected because they:

1. Have an experienced educator credential in the content, specialist, or administrator area in which the practitioner mentors the candidate;
2. Have experience within the last 5 years as a certified educator in the content, specialist, or administrator area in which the practitioner mentors the candidate; 

3. Demonstrate the requisite skill and knowledge of their respective certification areas (Ed 612 or Ed 614);

4. Demonstrate the requisite professional education competencies as defined in Ed 610.02; and

5. Demonstrate the skill to mentor candidates.



On Standard

Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:  
Commendation (Optional)

C. 
Field-based experiences and practica/internships are:

1. Coherent and purposeful,

2. Developmental and sequenced,

3. Designed to offer opportunity for candidates to interact with a range of student diversity, including students with exceptionalities, students with diverse backgrounds, and students with diverse learning styles, and

4. Designed to help candidates integrate content and pedagogy; or knowledge and   practices related to a specialist or administrator area.




On Standard

Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

D. 
Early field-based experiences provide candidates with opportunities to engage in a variety of experiences related to their content, specialist, or administrator area. Each candidate seeking certification participates in one or more early field-based experiences before participating in the culminating field-based experience, practicum or internship.




On Standard
Reviewed evidence that lead to this rating:  

Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

E. 
Culminating field-based experiences or practica/internships ensure that candidates demonstrate competency in the full depth and range of knowledge, skills, and dispositions for their certification area(s).





On Standard

Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]: 
Commendation (Optional)

F. 
Field-based supervision follows clearly articulated, written criteria for supervisory and mentoring practices that are made available to and understood by candidates, collegiate supervisors, and cooperating practitioners.





On Standard

Reviewed evidence that lead to this rating:  

Recommendation(s) [Required if rating below ‘on standard’]:   
Commendation (Optional)

G.  Collegiate supervisors are selected because they:

1. Demonstrate skill to help candidates integrate content and pedagogy;

2. Demonstrate the skills to mentor and support candidates;

3. Demonstrate the ability to evaluate candidate's performance.



On Standard

Reviewed evidence that lead to this rating: 
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

III. The ASSESSMENT SYSTEM is defined as the system of assessing and evaluating program(s) and candidates.  It includes the processes and instruments used by the PEPP to collect, synthesize, and evaluate data around curriculum, instruction, assessment, and resources.  The purposes of an assessment system are to make accurate inferences about the quality of individual candidate preparation, to monitor and improve the performance of programs, and to provide feedback to candidates, faculty, administration, and additional stakeholders.

A. PROGRAM ASSESSMENT is defined as the ongoing monitoring of curriculum, instruction, assessment systems, and resources for the purpose of continuous program improvement.  The program assessment system ensures that:
1. The curriculum, instruction, assessment systems, and resources related to educator preparation are regularly appraised;




On Standard

Reviewed evidence that lead to this rating:   
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

2. Feedback/data from candidates, faculty, program graduates, and employing districts are gathered and used to:

a. Determine adequacy of graduates’ preparation and competence as professional educators;

b. Continuously improve programs; and

c. Meet state and federal reporting requirements;



On Standard

Reviewed evidence that lead to this rating:   
Recommendation(s) [Required if rating below ‘on standard’]:   
Commendation (Optional)

3. Accurate and complete candidate records are maintained; 




On Standard

Reviewed evidence that lead to this rating: 
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

4. The program assessment system is cooperatively developed by representatives of the professional community, including but not limited to PEPP faculty, content faculty, and PK-12 school personnel; 




On Standard

Reviewed evidence that lead to this rating:   
Recommendation(s) [Required if rating below ‘on standard’]:  
Commendation (Optional)
5. The program assessment system is aligned with the goals and objectives of the PEPP;  

On Standard

Reviewed evidence that lead to this rating: 
Recommendation(s) [Required if rating below ‘on standard’]: 
Commendation (Optional)

6. The program shall meet current state and federal requirements 




On Standard

Reviewed evidence that lead to this rating:   

B. CANDIDATE ASSESSMENT is defined as the means by which the professional educator preparation program (PEPP) monitors and evaluates the acquisition of knowledge, skills, and dispositions by candidates as they progress through educator certification programs.  The candidate assessment system in place ensures that:

1. The system for assessing, evaluating, and documenting the performance of each candidate at each key assessment point in the program defines acceptable levels of performance that are based on educator standards.  Assessment of candidate performance shall consist of multiple measures, including but not limited to candidate work samples, and use various methodologies with clearly articulated written performance criteria.   




On Standard

Reviewed evidence that lead to this rating:   
Recommendation(s) [Required if rating below ‘on standard’]:  
Commendation (Optional)

2. The candidate assessment system is used to assess, evaluate, and document the performances of each candidate at key points of the preparation process including, but not limited to, the following:

a. Acceptance into a content area (ED 612) or specialist or administrator area (Ed 614) program is based on clearly articulated written criteria that assess a candidate’s potential to be an effective educator. For post-baccalaureate candidates, these include criteria for transcript reviews and other evidence of degrees or previous experience.




On Standard

Reviewed evidence that lead to this rating:   
Recommendation(s) [Required if rating below ‘on standard’]:  
Commendation (Optional)

b. Acceptance into the culminating field-based experience or practicum/internship is based on clearly articulated written criteria that determine candidates’ readiness to participate in culminating field-based experiences or practicum/internship that requires the demonstration of the knowledge, skills, and dispositions articulated in Ed 610.02 and an Ed 612 content area; or an Ed 614 specialist or administrator area.




On Standard

Reviewed evidence that lead to this rating:   
Recommendation(s) [Required if rating below ‘on standard’]:  
Commendation (Optional)

c. Verification of successful completion of a certification program is based on a body of evidence that includes the successful completion of the culminating field-based experience or practicum/internship; the appropriate degree required by the standards; and documentation of candidates’ acquisition of the knowledge, skills and dispositions articulated in Ed 609, Ed 610, Ed 611, and an Ed 612 content area, or an Ed 614 specialist or administrator area; demonstration of proficiency in basic reading, writing, and mathematical skills. 




On Standard

Reviewed evidence that lead to this rating:   
Recommendation(s) [Required if rating below ‘on standard’]:  
Suggestion:  
Commendation (Optional)

3. The candidate assessment system reflects the goals and objectives of the PEPP;




On Standard

Reviewed evidence that lead to this rating:   

Recommendation(s) [Required if rating below ‘on standard’]: 
Commendation (Optional)

4. The candidate assessment system is fair, accurate, and consistent throughout the PEPP;




On Standard

Reviewed evidence that lead to this rating:   

Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

5. The PEPP has an advisement system through which candidates are advised and counseled throughout their certification program.  The advisement system ensures that candidates: 

a. Understand the criteria for successfully meeting the requirements of their certification program;

b. Receive support in meeting the required criteria;

c. Understand their current levels of performance in relation to the relevant standards;

d. Understand the consequences for not meeting the criteria; and

e. Understand their options if they do not meet the requirements for their certification program. 




On Standard

Reviewed evidence that lead to this rating:   
Recommendation(s) [Required if rating below ‘on standard’]:  
Commendation (Optional)


IV. RESOURCES are defined as institutional assets that are sufficient to continuously support all aspects of each certification program in the PEPP.  Resources ensure that:
A. Institutional policies and practices encourage and support faculty to engage in quality teaching, scholarship, professional development, PK-12 collaboration, and service.




On Standard 

Reviewed evidence that lead to this rating:  

Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

B. Relationships with field-placement/internship sites for the purposes of preparing educators benefit both the PEPP and the field-placement/internship sites.





On Standard 

Reviewed evidence that lead to this rating:  

Recommendation(s) [Required if rating below ‘on standard’]: 
Commendation (Optional)

C. The institution has current regional accreditation, and the degree-granting institution offering degrees in certification areas has secured degree-granting authority.  





On Standard 

Reviewed evidence that lead to this rating:   
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

D. The institution provides financial resources and makes budgetary provisions that support the quality preparation of educators.





On Standard 

Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

E. The institution provides sufficient resources, including administration, faculty, and staff to:

1. Monitor and assess candidates and certification programs.





On Standard 
Reviewed evidence that lead to this rating:  
Suggestion: 
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

2. Meet state and federal requirements.





On Standard 
Reviewed evidence that lead to this rating:  Self-Assessment and interviews with senior administrators

Recommendation(s) [Required if rating below ‘on standard’]:

3. Carry out quality supervision of field based experiences and/or

 
practica/internships.





 On Standard 
Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)
4. Appropriately counsel, advise and support candidates in the certification programs.





On Standard 
Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)
5. Provide instruction to candidates that enables them to achieve the competencies for their content, specialist, or administrator area.





On Standard 
Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

6. Provide effective leadership for planning, delivering, operating, and assessing coherent and consistent programs in all certification areas.




On Standard 
Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)
7. Establish and maintain mechanisms and facilitation for coordinating educator preparation among education faculty, content faculty, and PK-12 educators. 





 On Standard 
Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

F. Both full-time and part-time faculty possess academic credentials and have experiences appropriate for their roles in preparing educators.





On Standard 
Reviewed evidence that lead to this rating: 
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

G. Organizational structures and supports ensure that full-time and part-time faculty and administration maintain program coherence and continuity. 




On Standard 
Reviewed evidence that lead to this rating: 
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)
H. Faculty who teach instructional methods or other education related practices:

1. Have preparation and/or professional development to be teachers, specialists, or administrators;

2. Have relevant experience in PK-12 classrooms/school districts; and

3. Use/model instructional, specialist area or administrator practices shown to be effective in PK-12 schools.





On Standard 
Reviewed evidence that lead to this rating: 
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

I. Faculty, staff, and cooperating practitioners receive support for engaging in high quality professional development related to their roles in preparing and mentoring candidates.





On Standard 
Reviewed evidence that lead to this rating:  
Recommendation(s) [Required if rating below ‘on standard’]: 
Commendation (Optional)

J. The institution makes available sufficient current technology for administration and data gathering.





On Standard

Reviewed evidence that lead to this rating: 
Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)

K. The institution provides faculty and candidates with adequate, accessible, and up-to-date 

1. Facilities, 

2. Equipment

3. Technology

4. Curricular and instructional resources including the library and 

5. Program specific facilities, such as studios, laboratories, practice rooms, 

    and athletic space.





On Standard

Reviewed evidence that lead to this rating:  
Suggestion:  Consider upgrading online library database subscriptions by providing students and faculty  

Recommendation(s) [Required if rating below ‘on standard’]:

Commendation (Optional)
