
                                                                                                           Grade 9, 10, 11 & 12





COMPETENCY-BASED PERFORMANCE STANDARD

for

ABILITY TO WORK WITH OTHERS

According to the NH Curriculum Frameworks, proficiency in Ability to Work with Others means that the student will work effectively with others, including people from diverse backgrounds, and contribute to group efforts by sharing ideas, suggestions, and workloads.

The student shall submit evidence to demonstrate to the assessor(s) that the following standard has been met in its entirety. This evidence should be gathered from at least two sources (contexts, situations, classes, or experiences) to show consistent skill. The student’s proficiency level in each competency area will be evaluated by: 1) assessing how closely the evidence submitted  meets this written standard, 2) the Assessor(s) Professional Judgement, and 3) comparison of the student’s evidence with Exemplar work that illustrates “Proficient” in each competency area.

The student proficient in the ability to work with others will demonstrate the ability to
Grade 9 & 10:

Demonstrate individual strengths in group tasks

Demonstrate respect for cultural and individual differences

Demonstrate a variety of roles and responsibilities while working with others

Demonstrate knowledge of group skills: listening, brainstorming, clarifying information, showing initiative, acknowledging contributions, defining group tasks, and responding positively to constructive feedback

Demonstrate skills in recognizing conflict and applying conflict management skills as needed 

Grade 11 & 12 (in addition to above):

Apply her/his individual strengths to enhance a group’s performance

Assume responsibilities within a group

Demonstrate the use of group skills in a way that enhances a group’s performance

Guidance Notes for Assessors:
Teachers and students cannot predict when the need for conflict management skills will arise, therefore this aspect of the Ability to Work with Others may be demonstrated by evidence from a variety of experiences, including in-school, out-of-school, and role-play settings.

Conflict Management skills are: identifying that there is a conflict, outlining the issues involved, outlining other’s points of view, brainstorming a variety of solutions, brainstorming the outcomes of those possible solutions, describing a resolution process suited to the task, justifying its choice, applying it,  and reflecting on the outcome.

PROFICIENT: student has presented sufficient and repeated evidence of attainment of a particular Competency, according to the Performance Standard. NOT YET PROFICIENT: student is still working towards complete attainment of a particular Competency. SURPASSES GRADE PROFICIENCY: student has presented sufficient and repeated evidence of attainment of a particular Competency, according to the Performance Standard, and the evidence presented for that Competency demonstrated skill beyond grade level. NO BASIS FOR EVALUATION: Opportunities to attain Competency or collect evidence were not present.
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