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PRINCIPAL
self-assessment
Directions: This matrix should be completed by the program.  It should contain information that serves as an index or guide for the reviewers as they review all evidence provided.  Evidence referenced on this matrix should be clearly marked according to the standards.  The same piece of evidence may meet more than one standard.  Please reference specific parts of evidence whenever possible, particularly for large pieces of evidence.
	PRINCIPAL

     
	*if multiple levels offered for PEPP, complete separate Matrix for each level)
LEVEL:_____________________________

	
	Description of how the program addresses the standard. Indicate the relationship to Ed 610.02 Professional Education standards (if any).
	Description of the assessment system used to provide evidence and data and to inform continuous improvement.


	(a)  To be eligible for licensure as a principal, an individual shall:

(1)  Meet the requirements of:

	· Ed 505.03, (Professional Education Requirements for Endorsements in Ed 506 and Ed 507)

· Ed 505.04, and (Professional Education Requirements for Educational Administrators)
· (b) below; 

	(2)  Have completed at least 3 years’ experience as a teacher, instructional specialist, educational specialist, or education administrator;  

	(3)   Have one of the following:
a.  Completed a state-approved master’s level program leading to school principal licensure from an institution accredited by a regional accrediting body approved by the U.S. Department of Education; or

b.  Completed a master’s program in education or related field and demonstrated:
1.  The competencies, skills, and knowledge as listed in (b) below; and

2.  Meet the requirements as outlined in Ed 505.03 and Ed 505.04; and

(4) Apply for licensure following the application procedures outlined in Ed 505.08 through Ed 505.10.

	(b)  To be eligible for licensure as a principal, a candidate shall have the following skills, competencies, and knowledge:

	(1)  In the area of educational leadership, the candidate shall have the ability to:

	a.  Facilitate the development, articulation, implementation, and stewardship of a vision of learning supported by the school community;
	
	

	b. Listen, analyze and respond clearly and appropriately to issues related to the needs of the school community; and
	
	

	c. Shape the educational plan and actions within the school reflecting the district's mission, planning, and assessment processes;
	
	

	(2)  In the area of the knowledge of school culture and instructional programs, the candidate shall have the ability to:

	a.  Establish clear goals, a vision and expectations for students, with assessment processes in place, promoting student growth and development;
	
	

	b.  Demonstrate knowledge of learning and motivational theories and has the ability to create and implement research-based strategies while providing support for educators;
	
	

	c.  Encourage educators to design, implement, evaluate or refine curriculum and has a functional knowledge of existing curriculum across disciplines;
	
	

	d.  Demonstrate knowledge of effective teaching practices, acknowledge current methods and practices, and demonstrate the ability to evaluate and improve the school's educational program; and
	
	

	e.  Understand the change process and recognize the levels of individual and institutional change;
	
	

	(3)  In the area of management of the organization, operation, and resources for a safe, efficient, effective, and positive learning environment, the candidate shall have the ability to:

	a.  Provide a safe school environment and plan and execute systematic emergency drills, training, and revisions as needed;
	
	

	b.  Recognize and communicate facility maintenance needs with appropriate personnel to resolve concerns;
	
	

	c.  Manage human resources responsibly, efficiently, and effectively in a collaborative manner while addressing staff needs;
	
	

	d.  Generate reports and maintain records in an efficient, timely and succinct manner while preserving confidentiality; and
	
	

	e.  Demonstrate knowledge of school cultures and gather feedback to develop and maintain a positive school climate; and
	
	

	f.  Demonstrate knowledge of following policies, laws, and regulations; and
	
	

	(4)   In the area of the knowledge of how to develop local district goals, the candidate shall:

	a.  Develop professional goals that align with building and district level goals; and
	
	

	b.  Collaboratively develop and implement building level goals.
	
	

	


Source.  #2055, eff 6-16-82; ss by #2714, eff 5-16-84; ss by #3198, eff 2-21-86, EXPIRED 2-21-92

New.  #6366, eff 10-30-96; ss by #8023, eff 7-1-04; and by #8335, eff 4-23-05; ss by #10245, eff 12-21-12 2015; 2023
DEFINITIONS:

“Education administrator” means a person who provides building-, district-, or school administrative unit (SAU)-level administrative services at the pre-K, elementary, or secondary level including a superintendent, assistant superintendent, principal, assistant principal, special education administrator, curriculum administrator, career and technical education principal, and district administrator, as outlined in Ed 506;

“Educational specialist” means a person who provides non-instructional services, or provides specialized instructional services outside of the classroom, to students at the pre-K, elementary, or secondary level including a library media specialist, school counselor, school counseling director, school psychologist, school social worker, and specialist in assessment of intellectual functioning;

“Instructional specialist” means a person who provides specialized instructional support to teachers and others who provide direct instruction to children at the pre-K, elementary, or secondary level, including reading and writing specialist, digital learning specialist, and elementary mathematics specialist for grades k-6;

“Teacher” means a person who plans, provides, and assesses direct instruction to children at the pre-K, elementary, or secondary level in a content area specified in Ed 507. “Teacher” does not include paraeducator.

“Experience” means full-time employment as an educator, or equivalent to full-time;
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