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Key considerations about the future 
of postsecondary education
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Relevant trends visible in New 
Hampshire’s K-12 schools 
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NH’s Public School Enrollments,
AY2003 to AY2023
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Free & Reduced Lunch Eligibility,
2020-2021 (NH Department of Education)
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Relevant national trends 
influencing demand for 
postsecondary education
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Questioning the value of college
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From ECMC’s “Question the Quo” Report
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ECMC—what matters to students?
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Relevant data on New 
Hampshire’s labor market 
projections through 2030
NH Economic & Labor Market Information Bureau  
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What will matter in the coming decade(s)

 Opportunity—who will we serve? 
 Pre-K-12+
 Working adults 

 Career transitions
 Expanding the workforce

 Outcomes—what will we need to deliver for NH’s 21st century workforce? 
 Degrees 
 Certificates  
 Industry-recognized credentials
 Just-in-time training 

Accountability
 Quality 
 Access (with success)
 Value  (cost relative to quality with a measurable return on investment)
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How CCSNH is positioned for the 
future
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Supporting New Hampshire’s 
communities and workforce 

• Campuses throughout New Hampshire to serve 
communities and support local employers and 
industries

• Serving more than 22,000 students each year, across 
the life cycle of learners

• Associate degree and certificate programs
• High demand career and technical programs
• Transfer-focused programs aligned with USNH

• Business training programs 
• Industry-recognized skills-based training
• Customized training with employer partners 

• Accelerated and affordable dual enrollment 
pathways for high school students

• 93% of our students are NH residents and 
the vast majority remain in our 
communities and in our workforce
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Let’s start with national trends in 
community college enrollment…
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Enrollment 
in Public

Two- Year 
Colleges
2009-2019



And then COVID’s impact on the lives
of community college students….
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The New Hampshire context
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Dual Enrollment Credit Activity
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The New Hampshire context
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Students Served by CCSNH 
Dual Enrollment, AY 2019-AY 2023
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US Dual Enrollment, 1999-2021
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New Hampshire perspective
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Who our students are and what they seek:

 Programs that are compatible with their lives
 Respect for place and time 
 Accessible and flexible 
 Aligned with local opportunities

 Economic and social mobility
 Exploration and on-ramps 
 Academic and personal support
 Life-changing career pathways 

 Affordable on a family budget



Free & Reduced Lunch Eligibility,
2020-2021 (NH Department of Education)
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Free & Reduced by District 
AY23-24 (statewide rate 24.09%)
• Berlin 48.50%
• Claremont 40.31%
• Concord 34.99%
• Conway 35.22% 
• Franklin 53.95%
• Laconia 49.83%
• Littleton 53.74%
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• Manchester 47.35%
• Nashua 40.93%
• Newport 56.45%
• Portsmouth 12.10%
• Rochester 38.25%



Aligned with areas of need

Supporting 
New Hampshire’s 
communities and 
New Hampshire’s 
families  
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College Board’s Trends in College Pricing
(2023)
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5-Year Inflation-Adjusted Change in 
Average Tuition & Fees— “2-Year Public”
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Affordability – CCSNH/State partnership
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At $215/credit, CCSNH has the lowest college tuition in NH…
• Tuition in last decade has increased by only 2%.
• Annual full-time tuition (in-state, based on 30 credits/year): $6,450

…but still well above the national average  
State support for affordability has been critical

• State funding is approximately half of CCSNH operating budget
• Affordability creates economic and societal benefits

We offer other forms of essential help for students
• No-cost/Low-cost textbook program 
• Food pantries, career closets, emergency assistance 
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Our enrollment is increasingly concentrated in programs that 
serve high-demand sectors but that are costly to offer and 
we—CCSNH and the SONH—have absorbed those costs to 

develop and sustain a skilled workforce and engaged citizens 
• Fields like nursing, radiation therapy, dental, welding, engineering 

technology & trades are costly to deliver but critical to NH’s workforce



What does that all mean for  
New Hampshire?
• New Hampshire can’t afford to waste talent
• Education will be a lifelong pursuit

• Fostering and enabling literacy, numeracy, and capacity to learn (and a love for 
learning) will be essential 

• Access (in all of its forms) will matter
• Affordability, value, and cost are complex and interrelated issues that 

will require solutions
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Supporting New Hampshire’s 
communities and workforce 

• 93% of our students are NH residents and the vast 
majority remain in our communities and workforce

• Campuses throughout New Hampshire to serve 
communities and support local employers and 
industries

• 22,000 students annually, from high school through 
career advancement and lifelong learning programs 
that include:

• Accelerated and affordable dual enrollment pathways
• Associate degree and certificate programs

• High demand career and technical programs
• Transfer-focused programs

• Business training programs 
• Industry-recognized skills-based training
• Customized training with employer partners 
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CCSNH’s work is aligned with the top priorities in NH’s Economic 
Recovery and Expansion Strategy

Goal #1:  Retain and recruit a modern workforce

Specific strategies in the report include:  
• Leverage existing programs
• Explore all talent pools
• Build educational partnerships
• Upskill labor

CCSNH programs prepare NH residents for all of the 
sectors noted in the report, with particular strength in 
healthcare, technicians across multiple industries, 
hospitality, IT, business professions, skilled trades such 
as HVAC, welding, electrical systems technology, 
electrical line workers and more 

https://www.nheconomy.com/getmedia/d1f78dbe-16b1-46d3-91c1-3a6875b290af/NH_Recovery-Expansion-Strategy(9-22-21).pdf


CCSNH Statement of Net Position 
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CCSNH Summary of Revenue, Expenses,
and Changes in Net Position 
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CCSNH Revenue and Expense FY23
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CCSNH Employee Headcount
2013-2022 (including Adjunct Faculty)
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CCSNH Employee Headcount
2013-2022 (without Adjunct Faculty)
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Student Success that Supports the State’s Success
Because New Hampshire is our mission
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