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For the public wishing to listen to the meeting, please register in advance via this link:
Register here for the NH State Board of Education Meeting

After registering, you will receive a confirmation email containing information about joining the webinar.

VL.

Thursday, February 15, 2024
AGENDA

CALL TO ORDER ~ 10:00 AM

PLEDGE OF ALLEGIANCE

PUBLIC COMMENT: Public comment may be provided in-person at the physical location published in the
meeting notice. Public comment is limited to 3 minutes per person. Clarifying questions may be asked,
otherwise the Board does not provide feedback during the public comment period. Written public comment
may also be sent to Angela.Adams@doe.nh.gov. To be included in the publicly posted materials for a
meeting, written public comment must arrive no later than 4:00 p.m. the day after the meeting. All public
comment is provided to members of the Board and posted monthly on the State Board of Education website
within 5 days of the meeting of the State Board of Education.

SCHOOL ADMINISTRATIVE UNIT(s) SPOTLIGHT

COUNCIL FOR TEACHER EDUCATION (CTE) ~ LAURA STONEKING, NHED, Administrator,
Bureau of Educator Support and Higher Education

A. Southern New Hampshire University (SNHU)
1. Option 1 (re-approval) ~ Superintendent Professional Educator Preparation Program

(PEPP)
2. Option 4 (CAEP accreditation) ~ Nine (9) PEPPs

B. Keene State College (KSC)

1. Option 3 (new PEPP)- Special Education Administrator)
2. Substantive Change- elimination of 3 PEPPs (change in expiration)

C. University of New Hampshire (UNH) ~ Substantive Change- elimination of ECE- MEd
(change in expiration)

PUBLIC HEARINGS ~ Itis encouraged when providing in-person oral testimony to also provide a
written copy of that testimony to more accurately be reflected in the official record.

12:00 PM ~ Legislative Rulemakiﬂg
A. Bureau of Credentials Fees &l (Ed 505.09) _
B. Career & Technical Education (CTE) Teacher Credentials (Ed 507.02 & Ed 507.03)

12:30 PM ~ Legislative Rulemaking_\
C. School Building Construction ® (Ed 321)



https://zoom.us/webinar/register/WN_NzkozE5ESFaGqSajbwNUhA
mailto:Angela.Adams@doe.nh.gov
https://www.education.nh.gov/who-we-are/deputy-commissioner/office-of-governance/administrative-rules/public-hearings
https://www.education.nh.gov/sites/g/files/ehbemt326/files/inline-documents/sonh/2023-300-ip-rule-ed-505.09.pdf
https://www.education.nh.gov/sites/g/files/ehbemt326/files/inline-documents/sonh/2023-299-ip-rule-ed-507.02-and-ed-507.03.pdf
https://www.education.nh.gov/sites/g/files/ehbemt326/files/inline-documents/sonh/2024-4-ip-rule-ed-321_0.pdf

VII.

VIIL.

XI.
XIl.

XIl.

XIV.

HEARINGS:_Please note that the hearings will be conducted in nonpublic session per RSA 91-A:3, li(c)

matters which, if discussed in public, would likely affect adversely the reputation of any person, other than a
member of this board, unless such person requests an open meeting. This exemption shall extend to include
any application for assistance or tax abatement or waiver of a fee, fine or other levy, if based on inability to pay
or poverty of the applicant.

A. Student/Gilford School District — SB-FY-24-09-003 (Nonpublic Session)
B. Student/Plainfield School District — SB-FY-24-11-012 (Nonpublic Session)
BUREAU OF EDUCATIONAL OPPORTUNITIES

A. Office of Charter Schools ~ TAL BAYER, NHED, Administrator, Office of Public Charter
Schools

1. Lionheart Classical Academy Chartered Public School ~ 1 year audit report

B. Office of Learn Everywhere Programs ~ TIM CARNEY, NHED, Administrator, Educational
Pathways

1. Sylvan Learning Center ~ renewal application
2. Elements MMA ~ new application

RULEMAKING/LEGISLATIVE UPDATES ~ JULIE SHEA, NHED, Administrative Rules Coordinator

A. Initial Proposal ~ Elementary School Teacher (Ed 507.11)

B. Initial Proposal ~ Minimum Standards for Public School Approval (Ed 306) (REMOVE
from TABLE) Please note that we anticipate scheduling a public hearing for Monday, April 8,
2024 at 1:00 PM to hear public testimony. Please click here for more information on educator
listening sessions scheduled throughout the state.

C. Expedited Revision to Forms ~ General Application Instructions — Forms DOE-BOC 1-18
(Ed 505.08)

D. Final Proposal ~ Learn Everywhere Program for High School Graduation Credit (Ed 1400)

COMMISSIONER’S UPDATE

OPEN BOARD DISCUSSIONS

CONSENT AGENDA

A. Meeting Minutes of January 11, 2024
B. Emergency Meeting Minutes of January 30, 2024
TABLE ITEMS

A. Initial Proposal ~ Minimum Standards Minimum Standards for Public School Approval
(Ed 306)

B. Initial Proposal ~ Visual Arts Teacher (Ed 507.09)
ADJOURNMENT ~ 3:00 PM

Updated Friday, February 9, 2024


https://www.education.nh.gov/who-we-are/deputy-commissioner/office-governance/administrative-rules/minimum-standards

Frank Edelblut Christine M. Brennan
Commissioner Deputy Commissioner
STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
Division of Educator Support & Higher Education
101 Pleasant Street  Concord, NH 03301 TEL. (603) 271-3495

Submitted to the State Board of Education for the February 15, 2024, meeting.

A. ACTION NEEDED

Southern New Hampshire University (SNHU) is one of 11 institutions of higher education with approved educator preparation
programs in New Hampshire. The Council for Teacher Education (CTE) is requesting the Board formally approve SNHU’s educator
preparation program below.

NH Standard Educator Preparation Program Recommendation
Ed 500 Content Area NEW Proposed Approval
506.01; Superintendent CAGS, Licensure | Full Approval* 3/30/2031
Including 505.03, 505.04

*Approval with:
M Progress Report- (6 months from State Board of Education approval): tentative August 2024.
This Progress Report will include the requirements from the Granite State Leadership Academy (GSLA) on the self-assessment matrix.
The goal is to outline and include the specific skills and knowledge that GSLA is contributing to the ED 506.01 standards. The Progress Report will also
clarify how the “completion status” from GSLA contributes to the completion status for CAGS and licensure recommendation.
o Specifically, include a crosswalk of Superintendent content requirements within the scope of the 3-year GSLA Fellowship. Documentation
withing the Candidate Assessment System will provide verification of demonstration and knowledge acquisition.
o The Progress Report will be submitted to the NHED and the Chair of the review.

M Annual Report- SNHU will provide data from Gateways 2, 3, and 4 for the next 3 years (2025 - 2027). Specifically, SNHU will provide a reflection
of the effectiveness of the Gateways in relation to meeting the standards of ED 506.01 and candidate progression in the program.

B. RATIONALE FOR ACTION

Under Option 1, additional term of approval [602.06(a)(1)], the CTE accepted the review team’s report and the associated approval
recommendations. Additionally, the CTE (Yes-12; No-0; Abstain-3) recommends to the State Board of Education full approval for
Superintendent: CAGS, Licensure PEPP through March 30, 2031.

C. EFFECTS OF THISACTION

If approved, SNHU will continue to offer this educational pathway, confirming that candidates have met administrative requirements
through completion of a particular educator preparation program and subsequently, be recommended as a program completer of a NH
approved educator preparation program.

D. HISTORICAL BACKGROUND

< January 11,2018: The Board granted initial program approval thru 1/30/2021 for Superintendent w/ a MoU to be
completed by 4/30/2018, and the completion of two progress reports submitted no later than 9/30/2018**
and 9/30/2019**;

o **Neither the Institution nor the Department were able to locate the two requested progress
reports

< March 12, 2020: The Board granted a change in the expiration dates by pushing back three program approval dates and
also by pushing up nine program approval dates to one aligned expiration date of August 31, 2022. This
applied to 12 PEPPs: ECE SpecEd (Undergrad and Graduate), Superintendent (Grad), Secondary Math
7-12 (BA, Conv), ECE (BA, MEd Conv), El Ed (K-8) (K-6) (BA, MEd Conversion), ELA 5-12 (BA),
SpecEd (BA, MEd Conv), Math 5-8 (BA , Conv), Mid Sci 5-8 (BS), SS 5-12 (BA, Conv), Principal
(MEd, Post Bac, Conv), and Curr Admin (MEd, Post Bac, Conv).

< May 13, 2021: The Board approved the extension of (12) PEPPs from 8/31/2022, thru 03/30/2024.

Pursuant to Ed 602.17(f), failure to comply with PEPP administrative rules and state laws shall be grounds for the state board to rescind its approval
of the PEPPs and shall lead to (1) Conditional approval for one year; or (2) Elimination of Specific PEPP(s) with a teach-out plan.



E. POSSIBLE MOTION
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(d The NH State Board of Education recommends full approval for Southern New Hampshire University’s for the
Superintendent CAGS, and Licensure only pathway PEPPs through March 30, 2031, with the following recommendations:
» Itis recommended that SNHU draw on the systems currently in place (9 other PEPPs at initial and advanced level) at the
undergraduate/graduate level in “gathering data to monitor and improve the program of study, the facilitation of learning,
the assessment of candidates and the overall performance of programs.” [604.01 606.02; 603.0, 606.02; 603.01].
»  The review team also recommends the following to support the continued analysis of newer assessment systems recently

developed:

» Progress Report (6 months from Board approval): tentative August 2024.
This Progress Report will include the requirements from the Granite State Leadership Academy (GSLA) on the self-

assessment matrix.

The goal is to outline and include the specific skills and knowledge that GSLA is contributing to the ED 506.01
standards. The Progress Report will also clarify how the “completion status” from GSLA contributes to the completion

status for CAGS and licensure recommendation.

The Progress Report will be submitted to the NHED and the Chair of the review.
» Annual Report SNHU will provide data from Gateways 2, 3, and 4 for the next 3 years (2025 - 2027). Specifically,
SNHU will provide a reflection of the effectiveness of the Gateways in relation to meeting the standards of ED 506.01

and candidate progression in the program.

(1 Or: | move that the State Board of Education

(Indicate other motion)

[602.06, 602.17]

*Per 602.17(e)(1-3),
(e) For all decisions of the state board, the following procedures shall apply:
(1) The state board shall provide the institution with a description of the procedures for a
rehearing in accordance with Ed 213.02;
(2) All appeals of final action by the state board shall be taken in accordance with RSA 541;
and
(3) An administrative decision of the board shall be considered final:
a. Thirty days after the decision, if there is no request for rehearing in
accordance with Ed 213.02; or
b. At the conclusion of action required by Ed 213.02.

Action by the State Board; Appeal
*Per 602.17(c)(1, 2, or 3)
(1) Approval for up to and not to exceed 7 years which means that the PEPP meets and
continues to meet all relevant requirements of Ed 600;
(2) Conditional approval for up to and not to exceed 3 years with the following:
a. Submission to and approval by NHCTE of a progress report made on program
approval standards not previously met; and
b. Review by division director or designee focusing on progress made on
program approval standards not previously met; or
(3) Non-approval which means the PEPP does not meet the relevant requirements of Ed 600.

TDD Access: Relay NH 711
EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES



NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
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CONCORD, NH 03301

OPTION 1: REVIEW
COMPREHENSIVE REVIEW REPORT: DECEMBER 2023
PROFESSIONAL EDUCATOR PREPARATION PROGRAMS

Southern New Hampshire University
2500 North River Road
Manchester, NH 03106

www.snhu.edu
Educator Preparation Program Review

Dr. Kathryn McCurdy | Chair University of New Hampshire/
Council for Teacher Education Representative
Laura A. Stoneking Administrator NH Department of Education
Bureau of Educator Preparation and Higher Education
Dr. Kristine Thibault Observer, New England College/
Contributor Council for Teacher Education Representative

NH Ed. Standard(s) Educator Preparation Program Degree/Format Reviewer
Content Area

506.01;
Including 505.03, 505.04

Dr. Michael Whaland
SAU #13;
Superintendent of Schools

Superintendent CAGS, Licensure
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Section I: 2023 Executive Summary

A. Context:
University & Department History:

INTRODUCTION:

Southern New Hampshire University (SNHU) is a private, non-profit institution that has long supported both aspiring
and in-service educators and school leaders. Their extensive catalog of undergraduate, graduate, and post-graduate
Education-focused degrees and continued education opportunities, provide various pathways for individuals to advance
their professional practices and careers. These include both non-licensure and licensure programming that are delivered
by either our campus-based University College or Global Campus.

SNHU’s Certificate of Advanced Graduate Studies in District Leadership program, aligned to the Superintendent
licensure area within the New Hampshire Department of Education, resides under the university's Office of Academic
Affairs. Programming and student support is administered by the office's Graduate Education Program's (GEP) division.
GEP is led by an Associate Dean and Assistant Dean. Additional program oversight is provided by the Director of
Advanced Licensure & Studies Programs. While the ongoing delivery of the program experience is overseen by GEP,
this division works closely with various departments across SNHU to ensure all aspects of our programming and
monitoring systems are successful. These departments include, the Office of Educator Preparation, Office of the
University's Registrar, SNHU Admissions Office, Campus Academic Operations, and our communication teams.

In addition to these departments that are internal to SNHU, the delivery of the program experiences is shared by our
partner, the New Hampshire School Administrator Association (NHSAA). This District Leadership program is
exclusive to fellows within NHSAA's Granite State Leadership Academy. As part of the program experience (shared
in greater detail within the Program Details module), candidates build upon the professional learning within the
academy and NHSAA's professional development opportunities through the integration of SNHU coursework. This
innovative program experience leverages the high-quality learning experiences delivered through both GSLA and
SNHU to prepare aspiring superintendents for the field.

MISSION, VISION, AND VALUES:

Southern New Hampshire University
transforms the lives of learners.
Our success is defined by our learners' success.

By relentlessly challenging the status quo and providing the best support
in higher education, Southern New Hampshire University expands
access to education by creating high-quality, affordable, and innovative

Unive rsity Mission pathways to meet the unique needs of each and every learner.

The Superintendent programming is intentionally designed to meet SNHU’s university mission and delivered within an
innovative model to support active school leaders through our partnership with NHSAA. In addition, GEP and
NHSAA's missions are at the heart of the program experience.

SNHU's Graduate
Education Programs

New Hampshire School Administrators Association

Empowering individuals to| The mission of NHSAA is to be a credible and compelling voice of education
transform learners and leadership in creating an exemplary and comprehensive education for all
communities. public school students and providing high-quality services to its membership.

These missions are the underpinning of the authentic experiences designed across both organization's professional
learning. As candidates engage in their GSLA Fellowship and SNHU course requirements, both experiences embed
ongoing opportunities to create meaningful improvements to education at a personal and local context level.'

1 https://learn.snhu.edu/d2l/le/content/1334756/Home?itemlidentifier=D2L.LE.Content. ContentObject.ModuleCO-24779503
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NHED STATE BOARD of EDUCATION - SNHU Professional Educator Preparation Programs History:

2010 In 2010, the Board granted provisional approval thru 8/31/2012 for the Curriculum Administrators PEPP

Fall 2010 SNHU proposed two new programs: Music and Middle Level Science 5-9; -12/1/2010 site visit conducted

3/23-24/2016 | 2016 Program Site Review

8/11/2010 The Board granted approval for 5 SNHU PEPPs.

2/9/2011 The Board granted 3-year provisional approval of Mid Sci 5-9 thru 8/31/2014 with 2 progress reports required to CTE;
and granted full 5-year approval of Comp Bus Ed thru 8/31/2015; (This previously approved during the 8/11/2010 meeting
but with the wrong dates.)

The Music program was tabled until further notice.

3/9/2011 The Board granted 1-year provisional approval of the Music program thru 8/31/2012 with one progress report required by 6-
months.
11/9/2011 This item was withdrawn and will be presented at the December 14th Board meeting.

12/14/2011 The Board extended the Provisional approval of the Music Program thru 08/31/2014;

and extended full approval for Ed 612.07 Special Education Programs thru 8/31/2015

4/18/2012 The Board granted full approval for Curriculum Administrators thru 8/31/2015

8/14/2014 The new Ed 600s were approved March 2013; a moratorium placed on program approval site visits for 2013-2014; ALL
IHEs granted extensions; SNHU extended thru August 31, 2016

5/13/2016 SNHU letter the Board granted PEPP extensions thru 03/31/2017

1112/2017 The Board [602.02(g)(3)] supported the proposal to extend the approval status of all 14 IHE/PEPPs across the state.
2/14/12017 The Board granted new program approval for 3-years thru 3/31/2020 for Secondary Math; And,

granted full 7-year approval thru 3/31/2024 for Mid-Level Math, Sec ELA, Curr Admin, Principal, and Ed Tech Integ Spec;
And granted conditional approval for 3-years for Reading/Writing Specialist thru 3/31/2020. SNHU to report on this PEPP in
its annual report over the next 3-years addressing the areas requiring responsive actions in the 01/2017 report;

And granted full 7-year approval thru 3/31/2024 for: Gen. SpecEd, Mid-Level Sci, Sec SS, ECE, and Music.

SNHU will need to report on these in its annual reports addressing areas requiring action highlighted in the 01/2017 report.
1/11/2018 The Board granted initial program approval thru 1/30/2021 for Superintendent w/ a MoU to be completed by 4/30/2018,
and the completion of two progress reports submitted no later than 9/30/2018** and 9/30/2019**;

The Board granted initial program approval thru 1/30/2021 for ECE SpecEd, with satisfactory completion of two progress
reports submitted no later than 9/30/2018 and 2019 reporting on candidate performance assessed by multiple measures in
the area of reading instruction.

5/8/2019 The Board granted a 10-month extension thru 1/31/2021 for their Sec Math PEPP to align with 2 other PEPPs that expire on
1/31/2021.
2/13/2020 The Board granted the substantive change of the approval of 5 secondary PEPPs from the bachelor’s level to a Clinical

master’s level; ELA 5-12; Math 5-8 (MEd, conv), Math 7-12 (MEd, conv), Mid Sci 5-8 (MEd, conv), SS 5-12(MEd, conv)
3/12/2020 The Board granted a change in the expiration dates by pushing back three program approval dates and also by pushing up
nine program approval dates to one aligned expiration date of August 31, 2022. This applies to 12 PEPPs: ECE SpecEd
(Undergrad and Graduate), Superintendent (Grad), Secondary Math 7-12 (BA, Conv), ECE (BA, MEd Conv), El Ed (K-8)
(K-6) (BA, MEd Conversion), ELA 5-12 (BA), SpecEd (BA, MEd Conv), Math 5-8 (BA , Conv), Mid Sci 5-8 (BS), SS 5-12
(BA, Conv), Principal (MEd, Post Bac, Conv), and Curr Admin (MEd, Post Bac, Conv).

The Board granted the elimination of Music, effective expire on 5/31/2024.

05/14/2020 The Board voted to honor SNHU'’s request to table their amendment to recent substantive change and that they be placed
on the June agenda.

06/11/2020 The Board approved to remove SNHU's substantive change request from the table and the agenda.

5/13/2021 The Board granted the reinstatement of the previously removed undergraduate approval for the secondary PEPPs: ELA
Teachers 5-12, Math Middle Level, Math Upper Level, Science 5-8, SS 5-12;

Approved to extend (12) PEPPs from 8/31/2022, thru 03/30/2024.

May 2021 The CTE reviewed the Substantive Change request regarding the closure of both the Principal and the Curriculum

(CTE) Administrator PEPPs; the CTE voted to accept and SNHU submitted teach-out plans for all enrolled candidates

**Neither the Institution nor the Department were able to locate the two requested progress reports.

Southern New Hampshire University- 2023 Professional Educator Preparation Program Review Report — Option 1 Review
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B. Previous Review(s): Summary of Findings:
During December 5-9, 2016, SNHU's School of Education engaged in a site visit piloting the state's “draft” re-
developed program approval process. During this site visit, the following programs were reviewed:

2016 Full Review - 2016 Partial Review -

-Reading and Writing Specialist K-12 | -Early Childhood Education PreK-3
-School Principal, and -Music Education K-12
-Curriculum Administrator -Middle Level Mathematics 5-8

-Middle Level Science 5-9
These programs were not reviewed | -Secondary English Language Arts 5-12, and
during the March 2016 site visit. | -Education Technology Information Specialist K-12
The partial review of these programs focused on elements
that were absent during the March 2016 site visit.

Those elements included:
(a) a program assessment system supporting continuous improvement;
(b) data systems populated with evidence and data analytics to assess the clinical practice model,
the candidate assessment system and the program assessment system.

SNHU' s work between the first review in March 2016, and a six-month extension leading to the second review in
December 2016, marked tremendous progress and systems' evolution within the School of Education (SED). The
openness and commitment to the feedback from the original review is evidenced in the work that has transpired and the
outcome data provided during the second site visit. SNHU was commended for this work. SNHU's SED is transforming
as a result of their deep commitment to high quality programming and willingness to listen, and more importantly to act
upon feedback.

The more significant findings of the Winter 2016 visit focused on the need for the institution to align closely to the NH
Ed 606.01 and Ed 606.02 Standards. While SNHU had a candidate assessment system, evidence demonstrating how that
system operationalized within and across all certification programs was lacking. Further, confusion existed on the
presence and use of a program assessment system to support continuous improvement. Evidence of such a system was
insufficient.

Significant progress was made on the development, fine-tuning, and systematic use of data to assess the clinical practice
model, the candidate assessment system and the program assessment system. This is evidenced across all the individual
reviewer reports. As a result of the March 2016 visit, SNHU paid careful attention to the feedback of the original review
team, engaged in several meetings with the NHED and review team co-chairs, and entered into a partnership with an
outside consultant to assist them in addressing the findings rendered in March 2016. SNHU refined their existing
candidate assessment system and ensured it was populated with data for the December review team to examine.
Furthermore, SNHU assessed all of their internal processes for reviewing programming and making decisions. Through
the self-assessment they have developed a comprehensive program assessment process that was currently populated
with two years of data.

KEY FINDINGS from the 2017 REVIEW (Reading and Writing Specialist; SUPERINTENDENT):

- Further Develop Data Systems for Program Quality and Clinical Practice
As a result of the review, it was recommended that SNHU expand the comprehensiveness of enrollment data and
completion data for candidate and program assessment. As SNHU continued to enhance and build their systems, it was
recommended they collect data across the Gateway System, to include application data, admission data, probationary
admission data, withdrawals data and ‘counsel-outs’ data.

Furthermore, it was recommended that SNHU monitor the consistency to which they implemented systems and
collected data with uniformity and continuity within and across programs, such as the monthly progress checks,
electronic trail versus paper submissions. This was likely a function of their new and evolving systems. As SNHU
progressed, they were to share conversations about how consistency would build greater reliability and validity in their
data. This was observed in the faculty course evaluations and audit findings. Not all courses had faculty course

Southern New Hampshire University- 2023 Professional Educator Preparation Program Review Report — Option 1 Review
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evaluations and audit findings submitted and analyzed, i.e., early childhood education. It was recommended that as the
program and candidate assessment systems grow, to examine the intervals in which they analyze and aggregated data,
i.e., 3—-5-year windows, with a focus on the most recent three to five years in individual glimpses.

- Program Specific Feedback:
Within the 2017 review, the following lists reporting requirements for specific programs:

SNHU was required to report on developments in these programs through the Specific reporting requirements were not
state's annual reporting process. For specific reporting requirements please visit required for:
Section IV of this report. O Middle Level Math
O General Special Education O Secondary English Language Arts
O Middle Level Science O Curriculum Administrator
O Secondary Social Studies O School Principal
O Early Childhood Education O Educational Technology Integration
O Music Specialist
O Reading and Writing Specialist

At the January 11, 2018, State Board of Education meeting, the Board approved by unanimous vote, with the Chairman
abstaining granted:
= initial program approval through 1/30/2021 for the School Superintendent with...
> a Memorandum of Understanding to be completed by April 30, 2018; and
> the completion of two progress reports submitted no later than-
o September 30, 2018, and
o September 30, 2019
...detailing progress on the institution’s Memorandum of Understanding (MOU) with the New Hampshire School
Administrators Association (NHSAA) detailing responsibilities and benchmarks for the program’s candidate and
program assessment systems.

The Superintendent PEPP was a newly proposed PEPP at SNHU in 2017. After being originally reviewed and granted
initial approval (through 1/30/2021), with two subsequent progress reports, the Superintendent program has not been
completely reviewed since December 2017.

Southern New Hampshire University- 2023 Professional Educator Preparation Program Review Report — Option 1 Review
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C. Introduction and Overview of Spring 2023 Review and November 2023 Visit:

A Memorandum of Understanding (MOU) was developed between the Council for Teacher Education (CTE) Review
Chairs, the NHED and Southern New Hampshire University and was finalized on May 10, 2023. This MOU identified
the purpose, important dates, logistics, specifications and the PEPPs included in the review. (See Appendix B)

The original MOU was amended as a result of SNHU’s decision to close out the Principal and Curriculum
Administrator PEPPs. As a result, the MOU-Addendum, finalized on July 18, 2023, highlighted changes around
previously established dates, modality and a transition to a singular Review Chair. (See Appendix C)

On September 12, 2023, from 3:30-5:30 pm, the review chair, Dr. Kathryn McCurdy, and the NHED conducted a
reviewer training session for the program review process, the content review and focus, and the institution’s system for
candidate assessment, program assessment, and clinical partnerships and practice. Reviewers received an electronic link
and password to the SNHU Self-Assessment materials, Program Review Master Document, and the SNHU
BrightSpace™ Learning Management System to enable each to conduct the review of individual content programs in
preparation for the on-site visit.

SNHU: NH Department of Education recommendations for licensure as a program completer -

SUPERINTENDENT
Academic Year SNHU Completers/ Recommendations Total NH
Completers
2019-2020 7 16
2020-2021 10 21
2021-2022 10 20
2022-2023 12 17
2023-present 5 6
SNHU total 44 80
*NHED- Educator Information System (EIS) - 2023-2024 3
Total SNHU PEPP completers currently employed in NH as a Superintendent
*EIS Total NH Educators that HOLD valid Superintendent License: 382
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Page 7 of 29



D. Key Findings:
1. SUMMARY:
Below are key elements as a result of this review:
i.  Clinical Practice [604.01]
ii.  Clinical Partnership [604.02]
iii.  Clinical Educators and Supervisors [604.03; 604.04]

Southern New Hampshire University has a clearly articulated Clinical Practice model. This model includes careful and
systematic ways to select and verify credentials of Cooperating Practitioners, selection of Supervisors, and intentional
design of clinical experiences aligned to standards. The Clinical Practice model is aligned to the Candidate Assessment
system through the implementation of Gateways to ensure that candidates are appropriately ready to move from initial
coursework to Culminating Clinical Experiences. Requirements of the Culminating Clinical Experience are documented
and systematically verified through the Office of Educator Preparation.

SNHU works in partnership with Granite State Leadership Academy (GSLA) and the New Hampshire School
Administrators Association. The GSLA provides candidates with continued mentorship beyond completion of the
SNHU program.

iv.  Curriculum, Learning Facilitation, and Resources [605]
v.  Assessment Systems- Candidate Assessment [606.01]
vi.  Assessment Systems- Program Assessment [606.02; 606.03]

SNHU has implemented a candidate assessment system consisting of multiple Gateways that candidates progress
through during the duration of the program. These gateways consist of multiple measures with expectation that are
clearly articulated to candidates, faculty, SNHU personnel, Cooperating Practitioners, and Supervisors. They included
various methodologies such as admission criteria, candidate work samples and reflection, and articulated written
performance criteria Prior to full admission into the program, Southern NH University has a thorough admissions
process that confirms the viability of the candidate with respect to required prior experience, necessary credentials, and
accomplishments such as minimum GPA and scores on evaluations.

SNHU has developed a thorough Program Assessment System. While candidates proceed through the program, there is
continuous and systematic data collection to monitor the performance of the candidates. This is a data driven system that
yields the ability to gather data for federal and state reporting and continuous improvement for the program itself.

vii.  Individual Programs [608]
a. See Section IV: Program Reports.

The Review Chairs and NHED Bureau Administrator rate the professional educator preparation programs as:
3- Effective: Teacher Preparation programs performing at the Effective Level consistently do the following:
Programs performing at the effective level generally advance candidate growth and achievement. They set and
maintain high expectations for learning and achievement for all candidates, create an environment of mutual
respect and caring, and engage candidates in appropriate learning opportunities. Effective programs demonstrate
sound knowledge of content, standards, and competencies, and connect them to relevant real-world issues.
These programs model and encourage innovation, creativity, critical thinking, and candidate engagement, and
use their expertise and skills to engage their candidates in authentic, accessible, and meaningful learning
opportunities aligned to the content, standards, and competencies. Effective programs facilitate personalized
learning through research-based strategies and model these strategies for candidates. They use multiple forms of
assessment to evaluate candidate and program performance and adjust curriculum and programs accordingly.
Effective programs appropriately integrate and model use of technology into their instructional and assessment
approaches. Effective programs contribute collaboratively to their college/university and K-12 partner’s
progress and culture of growth by engaging in learning communities, fostering their own self-directed
professional growth, and frequently providing leadership to support improvements in their colleagues’
performance. These programs consistently uphold professional standards of practice.
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2. COMMENDATIONS:
¢ Restructuring of the leadership and curriculum has significantly increased SNHU’s ability to ensure admission

and successful completion of the standards for Superintendent licensure.

+ Interviewees repeatedly praised the cohort nature of the program as contributing to their continued professional
learning and support.

% Multiple pieces of evidence demonstrate strong coherence and continuity across dimensions of theory and
practice.

++ Systems are in place for constant data collection and feedback for continuous program reflection and
improvement. These systems include the perspective of multiple stakeholders including the Curriculum
Assessment Team, an Advisory Board, and the Office of Graduate Educator Programs.

% Candidates have early, ongoing, and structured clinical experiences from Year 1 in the program.

3. RECOMENDATIONS THAT REQUIRE RESPONSIVE ACTION(S):
i.  Clinical Practice [604.01]
ii.  Clinical Partnership [604.02]
iii.  Assessment Systems- Candidate Assessment [606.01]
iv.  Assessment Systems- Program Assessment [606.02]
v.  Individual Programs
a. See Section V: Specific Licensure Programs

The review team recommends FULL APPROVAL for the Superintendent program (CAGS, Licensure) through
03/30/2031.

» Itis also recommended that SNHU draw on the systems currently in place (9 initial and advanced licensure
PEPPs) at the undergraduate/graduate level in “gathering data to monitor and improve the program of study, the
facilitation of learning, the assessment of candidates and the overall performance of programs.” [604.01 606.02;
603.0, 606.02; 603.01].

The review team also recommends the following to support the continued analysis of newer assessment systems
recently developed:

» Progress Report (6 months from State Board of Education approval): tentative August 2024. This Progress
Report will include the requirements from the Granite State Leadership Academy (GSLA) on the self-
assessment matrix. The goal is to outline and include the specific skills and knowledge that GSLA is
contributing to the ED 506.01 standards. The Progress Report will also clarify how the “completion status”
from GSLA contributes to the completion status for CAGS and licensure recommendation. The Progress Report
will be submitted to the NHED and the Chair of the review.

o Specifically, include a crosswalk of Superintendent content requirements within the scope of the 3-year

GSLA Fellowship. Documentation withing the Candidate Assessment System will provide verification
of demonstration and knowledge acquisition.
(See page 18: Specific Licensure Programs for additional information.)
» Annual Report SNHU will provide data from Gateways 2, 3, and 4 for the next 3 years (2025 - 2027).
Specifically, SNHU will provide a reflection of the effectiveness of the Gateways in relation to meeting the
standards of ED 506.01 and candidate progression in the program.

4. TERMS OF CONDITIONAL APPROVAL AND PROGRESS REPORT TO ADDRESS UNMET
STANDARD(S):
Not applicable.
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Section I1: 2023 Clinical Practice & Partnerships [604]

1.

SUMMARY OF FINDINGS:

Below are key elements as a result of this review:

A.

CLINICAL PRACTICE [604.01]

Through the SNHU and Granite State Leadership Academy (GSLA) partnership, candidates participate in 3
years of clinical experience. [ED 604.01.a]

Participation in Year 1 (Early Clinical Experience) in the GSLA requires that candidates draw on their clinical
experiences to design a Problem of Practice. These Problems of Practice require that candidates can identify
issues within a context, employ data-based decision making, and create action plans that are specific to that
clinical context. This requires strong understanding of the clinical context, work in collaboration with other
senior leaders, and design a solution that addresses the needs of all individuals. [ED 604.01.a]

To complement the GSLA’s Problem of Practice in Year 1, candidates are enrolled in SNHU coursework. Not
all members of the GSLA enroll in SNHU coursework. This coursework, which occurs during Year 1, requires
that candidates work with Superintendents to observe, evaluate, and enact specific knowledge and skills that are
necessary for the work of Superintendents. [ED 604.01.b.1 - 2]

The coursework topics (required during the early stages of the program) and assignments are aligned with the
knowledge and skills required for the Superintendent endorsement area. These assignments include articulating
and evaluating leadership techniques and strategies for leading district level teams. Other assignments include
an analysis of recruitment and retainment strategies. Specific attention is given to the perspectives and needs of
all individuals in these particular strategies. [ED 604.01.b.1 - 2]

The Leadership Activity Log Template is aligned to the ED 506.01 standards. As part of a candidate’s
Culminating Clinical Experience, the student must demonstrate clinical experience across all dimensions of the
506.01 standards. The areas include Achievement and Success (of Students and Personnel), District
Management, and Community and Communication. Candidates are required to provide a description of the
clinical activity as well as have verification from the Cooperating Practitioner. [ED 604.01.b.1 - 2]

Clinical Experiences are designed to increase in responsibility of the candidate and the complexity of
understanding the role and work of Superintendents. Early coursework requires both observation and analysis of
the many roles of Superintendents. In later years and more advanced coursework, candidates are required to
enact the skills and knowledge of Superintendents. [ED 604.01.3.a - d]

The Problem of Practice assignment as part of the GSLA requires that students have a strong enough
understanding of a district level issue or question in order to design an inquiry into that issue. The Problem of
Practice also positions candidates to extend their knowledge of a particular issue, under the guidance of a
practicing superintendent. [ED 604.01.3.a - d]

As part of the course CAGS 732 candidates are asked to evaluate their progress in Clinical Experiences using
the Culminating Clinical Field Experiences Rubric. Candidates have the opportunity to add more experiences to
their plan in consultation with their Clinical Practitioner and Supervisor. This is to ensure that all parts of Ed
604.01.3 are met. [ED 604.01.3.a - d]

SNHU aligns the Culminating Clinical Experience with Year 3 of the Granite State Leadership Academy
timeline. During this time, candidates participate in a 20 week Culminating Clinical Experience by enrolling in
CAGS 731 and 732: District Leadership in the Field I and II. [ED 604.01.3.a - d]

During the courses CAGS 731 and 732: District Leadership in the Field I and II, candidates work extensively
with their Clinical Practitioner and Clinical Supervisors. The candidate receives continuous feedback from both
their Clinical Practitioner and Clinical Supervisor, and there are 2 formal evaluation points. Candidates are
assessed in their Culminating Clinical Placement across the dimensions of meeting ED 506.01 standards with
respect to enacting the leadership, meeting ED 506.01 standards with respect to knowledge, and evaluating the
candidate’s ability to use evidence-based decision making. [ED 604.01.3.a - d]
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B.

CLINICAL PARTNERSHIPS [604.02]

SNHU has a partnership with the Granite State Leadership Academy. The institution and Academy share a
common goal of supporting qualified and effective Superintendents for SNHU candidates to collaborate with.
The collaboration with the Granite State Leadership Academy provides opportunities for professional
development that are highly relevant to the leadership requirements of Superintendents. [ED 604.02.a]

The collaboration with GSLA includes connections with P12 partnership schools. While candidates can offer
nominations for specific Cooperating Practitioners and schools in which to complete clinical experiences,
GSLA also has a pool of practitioners who are highly qualified from which candidates can meet to select a good
mentoring fit. While this also speaks to the Cooperating Practitioner selection process, the collaboration
between SNHU and GSLA work to provide mutual benefits for candidates and schools. [ED 604.02.a]

The Office of Educator Preparation and the Licensure Officer verify that a Cooperating Practitioner meets the
requirements to serve in the role. [ED 604.02.b]

CLINICAL EDUCATORS [604.03]

In collaboration with GSLA, SNHU provides a list of qualified and verified cooperating practitioners. Candidates
also have the opportunity to nominate their own Cooperating Practitioners who meet the qualifications for the
Cooperating Practitioners. In the case of candidates nominating their own Cooperating Practitioner, the practitioner’s
credentials are verified by the Office of Educator Preparation and Licensure Officer. [ED 604.03.a - d] [ED
604.04.d]

All Cooperating Practitioners must complete the Training Modules which outlines specific responsibilities of the
Cooperating Practitioner including explicit list of the skills and knowledge of the position, curricular information
about the program, and roles of the Cooperating Practitioner with respect to providing appropriate clinical
experiences, observations, and feedback. [ED 604.04.a - b]

Candidates also have a handbook that is shared with their Cooperating Practitioner outlining assessment Gateways
and contact information for SNHU’s personnel. [ED 604.04.b]

CLINICAL SUPERVISION [604.04]

Candidates must pass Gateway 3 prior to having the ability to begin Culminating Clinical Experience. This includes
a 3.0 GPA, a 3.0 score on the GSLA Reflection Rubric, and a 3.0 score on the Leadership Commitments Rubric (tied
to the Professional Administrator Standards). This Gateway is significant because it signals that a candidate has met
the requirements for a Culminating Clinical Experience, and this is a baseline for the candidate’s work with their
Cooperating Practitioner and Supervisor.

Clinical Supervisors have long connections with SNHU, ensuring they are familiar with the program as well as the
personnel of the program. Supervisor(s) are part of conversations with SNHU personnel around the expectations of
the Culminating Clinical experience to ensure thorough and intentional implementation, are aware of changes in
standards, are aware of changes in SNHU processes, and are part of a feedback loop including the candidate,
institution, and Cooperating Practitioner. [ED 604.04.d]

The current Clinical Supervisor is a practicing Superintendent, holding a current Superintendent’s license and
employed in the position. [ED 604.04.d]

A collaborative model for designing clinical experiences is used where the candidate, Clinical Practitioner, and
Clinical Supervisor discuss strengths of the candidate and further clinical experiences that would address the
standards. This process includes an evaluation of the candidate’s abilities, skills, and knowledge with respect to the
standards. [ED 604.04.b]

A formal evaluation of the candidate occurs at the end of CAGS 731: District Leadership in the Field I where
candidates are assessed on rubrics and allowed to continue with the second semester of the Culminating Experience.
[ED 604.04.c; ED 604.04.d.4]

Candidates document all clinical experiences (including dates, responsibilities, and a reflection). These experiences
are verified by the Clinical Practitioner and Supervisor. [ED 604.04.c]
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E. CRIMINAL HISTORY RECORDS CHECK CREDENTIAL [604.04]
e (Gateway 1 requires applicants to acknowledge the Criminal History Records Check requirement.
e Gateway 2 requires clearance on the Criminal History Records Check.

2. COMMENDATIONS: Not applicable.

3. RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION(S): [Ed 604]
» See Recommendations in Section I — Executive Summary.

4. EVIDENCE EXAMINED INCLUDES:

Culminating Clinical experience (District Field Experience I and 1) Handbook.

Interviews with candidates and graduates.

Interviews with Cooperating Practitioners and Supervisors.

Presentation and interviews with the Licensure Office and Director of Graduate Programs.

Self-Assessment and Candidate Assessment rubrics associated with District Field Experience I and II courses.
Interview with NHSAA (Jerry Frew).

O O O O O O
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Section III: 2023 Curriculum, Learning Facilitation and Resources [605/607]

1.

SUMMARY OF FINDINGS:

Below are key elements as a result of this review:

A.

CURRICULUM [603.01; 607.02]

Candidates are verified to have the appropriate degree prior to the beginning of the CAGS program through
SNHU. This is accomplished at Gateway 1 and verified by the Office of Educator Preparation and the Director
of Graduate Studies.

The curriculum of the CAGS program leading to Superintendent licensure is aligned to the Ed 506.01, Ed
607.02, Ed 607.04, Ed 608.01, and Ed 608.02 - Ed 608.04 standards as demonstrated in a thorough and updated
matrix. SNHU updated the self-assessment matrix to reflect the newly adopted (summer 2023) standards for
superintendents.

Candidates are provided with varied and multiple opportunities to learn the skills and knowledge of
Superintendent responsibilities. This is accomplished through coursework, participation in the Granite State
Leadership Academy, and a yearlong practicum. The experiences are aligned and integrated in order to create a
coherent experience.

Curriculum is reviewed annually by the Curriculum Assessment Team in order to ensure alignment with
standards, current best practices, and drawing on the latest research - theory knowledge. There is an established
protocol in place for the Curriculum Assess ment Team to analyze each syllabus, discuss current theory, discuss
clinical best practices, and engaged in conversation with SNHU personnel and faculty to recommend revisions.

RESOURCES and FUNDING [605.01; 605.02; 605.03; 605.04]

Southern New Hampshire University has invested resources to ensure candidates are able to meet the
requirements. This has included a reorganization of the Graduate Studies Office to hire a director and appoint a
dean for additional leadership and implementation of the program. There is institutional support for the
superintendent program through all levels of SNHU leadership.

SNHU also has in place systems for hiring faculty, meeting technology needs, data analysis, and personnel
support for candidates from Gateways 1 of admission through Gateway 4 of completion.

SNHU has a strong faculty and support staff in order for candidates to meet all the requirements of the
standards. Candidates have strong communication with the Graduate Education Programs and Office of
Educator Preparation regarding their progress. Faculty and adjuncts are supported by constant communication
with regards to updates in syllabi as well as the ways in which coursework is connected to clinical experiences
and the GSLA workshops. SNHU provides training to Cooperating Practitioners and Supervisors through
modules about the goals and expectations of the culminating clinical experiences. SNHU has ensured
throughout the entire program a coherent movement within the curriculum largely based on the connection and
communication to faculty and personnel who are working with candidates.

SNHU has a demonstrated record of commitment to accreditation at the regional and the national levels.
SNHU has outstanding facilities to support candidates. This includes a clear and well supported learning
management system, use of virtual learning platforms, access to physical and digital libraries, and IT support of
all systems.

CODE of CONDUCT [607.03]

Southern New Hampshire University has put into place multiple benchmarks for candidates to be evaluated on
Leadership Commitments. This evaluation occurs through self-reflection and as part of their work in GSLA.
The Leadership Commitments address the ethical skills, knowledge, and responsibilities of the
Superintendency.
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AREA of CONCENTRATION [608.01]

SNHU utilizes a cohort model as part of the superintendency program. Part of this model includes systematic
movement throughout curriculum, coursework, and clinical experiences. The coursework is sequenced to build
upon each previous course. The courses also draw on the experiences and workshops of the Granite State
Leadership Academy, demonstrating alignment across theory and practice as well.

Candidates must pass through 4 Gateways, and at each point this represents an assessment of the candidate’s
progress in the program. Candidates are expected to maintain a 3.0 GPA in order to progress to the next
Gateway and more advanced coursework.

Candidates are expected to reflect on their Leadership Commitments which includes explicit attention to
developing a strong culture of learning for students as well as understanding and designing professional
development opportunities for teachers and school administrators.

TEACHERS; EDUCATIONAL/INSTRUCTIONAL SPECIALIST; ADMINISTRATORS [608.02-.04]
Southern New Hampshire University uses a combination of workshops as part of Granite State Leadership
Academy, coursework taught by SNHU faculty, and early and varied supervised clinical experiences.

The objectives of the coursework are aligned to the Ed 505.03 standards. The rubric of the culminating clinical
experience is aligned to the skills, competencies, and knowledge of the superintendent endorsement area.
Candidates are explicitly assessed on competencies of the standards, and additional clinical experiences are
designed (in collaboration among the Cooperating Practitioner, Supervisor, and Candidate) to strengthen
individual candidate’s needs.

COMMENDATIONS:
Not applicable.

RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION(S): [Ed 604]
Not applicable.

EVIDENCE EXAMINED INCLUDES:

0 Interviews with Candidates and Graduates.

0 Interviews with Faculty and SNHU personnel.

0 Interviews with Cooperating Practitioners and Supervisors.
0 Syllabi, handbooks, website, and assessment rubrics
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Section IV:

2023 Assessment Standards [606]

1. SUMMARY OF FINDINGS:
Below are key elements as a result of this review:

A.

CANDIDATE ASSESSMENT SYSTEM [606.01]

Candidate Assessment is monitored through different Gateways within the program, where evidence is collected and
evaluated for competency. The following Gateways with definitions were found.

a.

[lesiecas i

Admissions: Superintendent PEPP candidates must be a school administrator for three years, with the
understanding that they will complete their program and will have the required five years’ experience
as an educational administrator for Superintendent licensure. This also ensures that they have the prior
knowledge for the program curriculum. Background check, transcripts and other admissions materials
are examined.

Initial Course Work: Course work is completed in Years 1 and 2 of the program. Certain data points
are required for candidates to continue through the Gateway Process. Students need to maintain a 3.0
during the program. This aligns with SNHU Scholastic Standing Policy for Graduate and Doctoral
Programs. Critical Task assignments that align with the ED 506’s are outlined within the program.
Admissions into Culminating Clinical Experience: GPA and Course Critical Tasks are continually
monitored for student eligibility to the next Gateway. The data points within this third Gateway are
specific to GSLA Year 2 requirements and evidence within CAGS 699: Challenges and Complexities
in District Leadership. A Leadership Commitment Evaluation is submitted with a letter to confirm the
successful completion of Year 2 requirements.

Program Completion and Recommendation: The Culminating Clinical Experience along with a final
Leadership Commitments Evaluation is the final decision point within a candidate’s program.
Candidates are required to submit a log that monitors the activity of the candidate through their Clinical
Experience. The Clinical Experience lasts for 20 weeks and is supervised and assessed through
Cooperating Practitioners and Field Experience Supervisors. The candidate is also assessed through
their completion of the 506 Standards. A candidate needs to have an overall GPA of 3.0 at the time of
submission. The successful candidate is confirmed with the SNHU’s Office of Educator Preparation,
and the candidate is recommended for licensure with the NH Department of Education.

“= Candidate Assessment System

trasme

Gateway 3
Admissions into Culminating
Clinical Experience

Gateway 1

Admissions

Gateway 2

Initial Coursework

Gateway4

Program Completion & Recommendation

+ Conferred Undergraduate
* Conferred Graduate Degree

* 3years ofprofessional

+ GPAof3.0orhigher

* Overall3.0orhigher
evaluations cores on Critical
TasksinCAGS 656, CAGS 698,
and CAGS 670.

*  Minimum scoreof3.00r

= GPAof3.0orhigher

* Overall3.0orhigher
evaluation scores on Critical
Tasksin CAGS 699

*  Minimum score of3.0
orabove in each

+« GPAof3.0orhigher

* Overall 3.0or higher evaluation
scoreson Critical Tasks in CAGS 731 & 732

+ Overallscore of3.0orhigheron the
submission ofthe Culminating Clinical
Experience Log

Degree
w/ GPAof 2.75 or higher

experience as aneducational

administrator

* Holdsanapproved NHDept.

of Educationeducation
administrater license.

* Acceptingintothe GSLA

fellowship.

*  Acknowledges the required

Criminal Background Check

above in eachindicator within
the Leadership Commitments
evaluation

« Overallscoreof3.0or higher

onthe GSLA Year 1 Reflection

* Completionofall GSLA Year 1

requirements

* Criminal Background Check

indicatorwithinthe
LeadershipCommitments
evaluation

« Overallscoreof3.0orhigher

on the GSLA Year 2Reflection

= Completionofall GSLAYear 2

requirements

*  Minimum score of 3.0 orabove oneach

indicator withinthe Culminating Clinical
Experience Rubrics

+  Minimum score of3.0orabove in each

indicator withinthe Leadership
Commitments evaluation

* CAGS conferred by the Office of the

Registrar.

clearance bythe NHED

Southern

v

New Hampshire
University

CANDIDATE ADVISING [603.02]
Cooperating Practitioners complete training modules that outline their roles and responsibilities as mentors. The

modules also outline the key experiences that are necessary during the culminating clinical experience.

Cooperating Practitioners, Supervisors, and candidates meet during the culminating clinical experience at

multiple points. These meetings serve to plan additional clinical experiences to meet expected skills and
knowledge of the superintendency.

through

The Director of Graduate Studies is a point person for Cooperating Practitioners, Supervisors, and Candidates

out the program.
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PROGRAM ASSESSMENT SYSTEM [606.02]
The Program Assessment System is cycled through three different phases. The following tools are described
and used through different points in the program...

#1 Implement and Assess Phase: There are SNHU created tools and assessments that are implemented
throughout the program to provide data for candidate performance. They are used at different points during the

programs.
i.  Key Assessment Rubrics: These key assessments are used as tools for evaluating candidates
and program quality. Each key assessment is aligned with the ED 506’s NH State Standards.
The assignments used provide proper evaluation of a candidate’s understanding and
responsibilities as a Superintendent.
ii.  Leadership Commitments Rubric: This evaluation provides data that can inform decisions to
help develop the program with specific values concerning leadership.

iii.  Exit Survey: This is used to gather feedback from candidates about their perception of the
program, how prepared they feel that are and provides data around the effectiveness of the
program.

iv.  Completer Survey: This is used for candidates that have completed the Superintendent
program. It is designed for alumni who are actively in a Superintendent position.

v.  Course Evaluations: Evaluations are provided by the candidate to evaluate the effectiveness in
course delivery and content.
vi.  Cooperating Practitioner Feedback Survey: Candidates are asked to provide feedback related to

their Cooperating Practitioner. This enables a refinery of the training and resources provided
for Cooperating Practitioners.

#2 Collect and Report: Different tools are used for the collection, storage and generation of data reports
to the program assessment tools. With the collection of data from the above sources, the Data Review Tool was
adopted for the CAEP accreditation work and has been integrated in the review process. Under the guidance of
the Associate Dean of Graduate Education programs, ensuring plans and data review is conducted with different
stakeholders at different points in the year. Stakeholders include:
i.  GSLA Administration: As co-administrators, on-going collaboration is conducted for
continuous improvement of the program.

ii.  Advisory Board: This board was created per the CAEP accreditation and consists of current and
retired Superintendents. The Advisory Board meets bi-annually to provide input and feedback
for the Superintendent program.

iii.  Curriculum Team: This team consists of members that are adjunct faculty and alumni within
the Superintendent field. Curriculum reviews are scheduled throughout the years to continuous
collaboration around the effectiveness of the Critical Tasks and evaluation tools.

#3 Analysis and Respond: With the assemblance of the Stakeholders and SNHU team, there are several
cycles of data meetings that are conducted throughout the year. At these data meetings, all stakeholders come

to the table to discuss, analyze and plan next steps according to the data provided.
Program Assessment System

GEP
Program
Assessment
System
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The Institution’s Program Assessment System-

1. SUMMARY OF FINDINGS:
The requirements for a PEPP’s Program Assessment System are enumerated in NH Ed 606.02(b). The Assessment
System:
e Continuously and systematically gather data to monitor and improve the program of study, the facilitation of
learning, the assessment of candidates and the overall performance of programs;
e Demonstrate a process to make judgments based on the data collected;
Use the process for continuous program improvement to ensure the quality of individual candidate preparation;
e Include data from reports that indicate the number and percentage of program graduates still working in the
profession;
e Include information and data gathered for federal and state reporting requirements as well as reports required
for regional and national accreditation; and
e Include an analysis of state and national data relative to oversupply and critical shortage areas to ensure that
programs are aligned with supply and demand.
Provide evidence of assessing the competencies in the licensure area(s).
Ensure that a PEPP assesses how candidates are advised and counseled throughout the program.
Include an advisory process.
Utilize data regarding learning indicators of pk-12 students served by the PEPP’s program completers, including
but not limited to data provided to the institution by the department, for purposes of program assessment and
continuous program improvement.

2. COMMENDATIONS:
Not applicable.

3. RECOMMENDATIONS THAT ADDRESS UNMET STANDARD(S): [Ed 606.02]
Not applicable.

D. VERIFICATION OF A CANDIDATE’S COMPLETION OF A PEPP [606.03]

e The Office of Educator Preparation, Licensure Officer, and Director of Graduate Studies collaborate to verify a
candidate’s completion of program. This includes ensuring that candidates move throughout the Gateways and
meet the requirements of each Gateway. This includes ensuring appropriate prior degrees, attained licensures,
employment experience, and clearance on a Criminal History Records Check.

e (Candidate completion of the Culminating Clinical Experience is documented through a reflective self-
assessment as well as an evaluation by the Cooperating Practitioner and Supervisor.

e Culmination of the CAGS program is also complemented by successful completion of the Granite State
Leadership Academy. Candidates receive a verification of completion from GSLA that is documented with
SNHU.

2. COMMENDATIONS:
Not applicable.

3. RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION(S): [ED 604]
» See Executive Summary Recommendations.

4. EVIDENCE EXAMINED INCLUDES:
o Interviews with candidates, graduates, Cooperating Practitioners, Supervisors, faculty, SNHU personnel
o Interviews with NHSAA (Jerry Frew)
o Document review of syllabi, handbooks of clinical experiences
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Section V: Specific Licensure Programs Southern New Hampshire University

SUPERINTENDENT
CAGS, Licensure
Ed 506.01

Reviewer: Dr. Michael Whaland, Superintendent of Schools-SAU #13
REVIEW RATING: 3- Effective Level

1. SUMMARY OF FINDINGS:

The Certificate of Advanced Graduate Studies in District Leadership licensure program blends professional learning
through 36 credit post master's course work in conjunction with The New Hampshire School Administrators
Association’s (NHSAA) Granite State Leadership Academy (GSLA) Fellowship requirements. The program’s blended
design is aligned to the state standards [Ed 506.01] Requirements and Certification for Educational Leadership and
Administration as referenced in the Superintendent Self-Assessment Matrices. The scope and sequence of the program
spans a three-year period supported through a cohort model. Through this framework candidates have the opportunity
to share learning experiences and build a supportive peer network.

The program's culminating capstone experience, aligned with [Ed 506.01], offers a unique and invaluable opportunity
for educators to apply their acquired skills and knowledge within the educational setting of the superintendent. This
pivotal component of the program serves as a bridge between theory and practice, enabling participants to not only
grasp educational concepts but also to demonstrate their practical utility within the roles and duties of superintendents.
Furthermore, the capstone experience also encourages collaborative learning and networking, fostering valuable
relationships and partnerships within the educational community. It provides a platform for open dialogue and
knowledge-sharing among educators, administrators, and other stakeholders. This interaction promotes a holistic
understanding of the educational landscape and the diverse perspectives that are crucial for the development of all
superintendent candidates.

Throughout the program candidates are supported across four gateways via the Office of Educator Preparation to ensure
students have the resources and support to successfully complete the requirements of GSLA Fellowship, coursework
and portfolios.

2. COMMENDATIONS:
« SNHU’s program design provides candidates with the opportunity to demonstrate their learning through both
theoretical and practical learning. The supervising and cooperating practitioners are able to support candidates
through finding opportunities to practice skills and offer reflection to grow as an educational leader.

% SNHU’s courses are designed utilizing the Understanding by Design as referenced in the Curriculum Planning
Template. This framework offers planning and structure to best support fidelity in curriculum, instruction, and

assessment.

3. RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION(S):
i.  Progress Report to Address the Following Recommendation/s:

» To ensure proper development and to best scaffold the learning of candidates it will be crucial to formally align
the NHSAA GSLA Fellowship to the scope and sequence of the SNHU coursework. In addition, aligning or/or
cross walking the GSLA’s seven Educational Leadership Functions to SNHU’s six Leadership Commitments
would ensure a clearer picture of how the two collaborative entities work together to support learning. It is to
be noted that this process is happening informally through the current supervising and cooperating practitioners
as well as the adjunct faculty who are involved in NHSAA.

ii.  Annual Report to Address the Following the Recommendations:
» Address assessment system deployment within the courses [606.01; 606.02]
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PROGRAM PERFORMANCE RATING:

3- Effective: Educator Preparation programs performing at the Effective Level consistently do the following:
Programs performing at the effective level generally advance candidate growth and achievement. They set and
maintain high expectations for learning and achievement for all candidates, create an environment of mutual respect
and caring, and engage candidates in appropriate learning opportunities. Effective programs demonstrate sound
knowledge of content, standards, and competencies, and connect them to relevant real-world issues. These programs
model and encourage innovation, creativity, critical thinking, and candidate engagement, and use their expertise and
skills to engage their candidates in authentic, accessible, and meaningful learning opportunities aligned to the
content, standards, and competencies. Effective programs facilitate personalized learning through research-based
strategies and model these strategies for candidates. They use multiple forms of assessment to evaluate candidate and
program performance and adjust curriculum and programs accordingly. Effective programs appropriately integrate
and model use of technology into their instructional and assessment approaches. Effective programs contribute
collaboratively to their college/university and K-12 partner’s progress and culture of growth by engaging in learning
communities, fostering their own self-directed professional growth, and frequently providing leadership to support
improvements in their colleagues’ performance. These programs consistently uphold professional standards of
practice.

EVIDENCE SUPPORTING THE REVIEWER’S ANALYSIS INCLUDES:

Document reviews via BrightSpace™

Course Syllabi

SNHU Executive Leadership Presentation

Interviews-
(NHSAA, SNHU Directors, Candidates, Alumni, Supervising and Cooperating Practitioners,
Curriculum and Assessment Team, Advisory Board and SNHU Program Support Administrators)

GSLA Website
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Section VI: 2023 Recommendations for Program Approval

A.

B.

C.

The review team recommends the following program(s) for FULL APPROVAL through March 30, 2031.

Ed 500 PROGRAM DEGREE Approval Proposed Expiry
Recommendation
506.01 Superintendent CAGS, Licensure Full Approval* 3/30/2031
*Approval with:

L] Progress Report- (6 months from State Board of Education approval): tentative August 2024.
This Progress Report will include the requirements from the Granite State Leadership Academy (GSLA) on the self-assessment matrix.
The goal is to outline and include the specific skills and knowledge that GSLA is contributing to the ED 506.01 standards. The Progress
Report will also clarify how the “completion status” from GSLA contributes to the completion status for CAGS and licensure
recommendation.
o Specifically, include a crosswalk of Superintendent content requirements within the scope of the 3-year GSLA Fellowship.
Documentation withing the Candidate Assessment System will provide verification of demonstration and knowledge
acquisition.
o The Progress Report will be submitted to the NHED and the Chair of the review.

[ Annual Report- SNHU will provide data from Gateways 2, 3, and 4 for the next 3 years (2025 - 2027). Specifically, SNHU will
provide a reflection of the effectiveness of the Gateways in relation to meeting the standards of ED 506.01 and candidate progression in
the program.

Council for Teacher Education Reactors: [602.10]
“Reactor” means a member of the NHCTE who analyzes and provides clarifying questions on the final review team report for recommendations
under 602.04(b) and gives their feedback.

- Dr. Laura Wasielewski- Saint Anselm College
- Brian Walker- Plymouth State University

Possible Motion to CTE:
(1 The CTE makes a motion to recommend to the State Board of Education full approval for the Superintendent
CAGS, and Licensure only pathway PEPPs through March 30, 2031, with the following recommendations:

» It is recommended that SNHU draw on the systems currently in place (9 other PEPPs at initial and advanced
level) at the undergraduate/graduate level in “gathering data to monitor and improve the program of study, the
facilitation of learning, the assessment of candidates and the overall performance of programs.” [604.01 606.02;
603.0, 606.02; 603.01].

» The review team also recommends the following to support the continued analysis of newer assessment systems
recently developed:

» Progress Report (6 months from State Board of Education approval): tentative August 2024.

This Progress Report will include the requirements from the Granite State Leadership Academy (GSLA) on

the self-assessment matrix.
The goal is to outline and include the specific skills and knowledge that GSLA is contributing to the ED
506.01 standards. The Progress Report will also clarify how the “completion status” from GSLA
contributes to the completion status for CAGS and licensure recommendation.
The Progress Report will be submitted to the NHED and the Chair of the review.

» Annual Report SNHU will provide data from Gateways 2, 3, and 4 for the next 3 years (2025 - 2027).
Specifically, SNHU will provide a reflection of the effectiveness of the Gateways in relation to meeting
the standards of ED 506.01 and candidate progression in the program.
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Appendix A: Program Performance Levels

4- Highly Effective: Teacher Preparation programs performing at the Highly Effective Level consistently do the following:
Consistently advance candidate growth and achievement. They set and maintain high expectations for learning and
achievement for all candidates and create an environment of mutual respect, inquisitiveness, and caring. Highly effective
programs demonstrate extensive knowledge of content, standards, and competencies, and connect them to relevant local and
global issues. These programs model and encourage innovation, creativity, critical thinking, and engagement on the part of
their candidates, and use their expertise and skills to engage their candidates in authentic, accessible, and meaningful learning
opportunities aligned to the content, standards, and competencies. Highly effective programs facilitate personalized learning
through intentional, flexible, and research-based strategies. They are literate in multiple forms of assessment and incorporate
and model these multiple assessment strategies to evaluate candidate and program performance and adjust curriculum and
programs accordingly. Highly effective programs integrate and model technology into their instructional and assessment
approaches in ways that advance candidate learning opportunities. Highly effective programs consistently demonstrate
leadership in their contributions to their college/university and K-12 school partners’ progress and culture of growth. They
engage productively in learning communities and continuously strive to maximize their own self-directed professional
growth. These programs consistently uphold high standards of professional practice.

3- Effective: Teacher Preparation programs performing at the Effective Level consistently do the following:

Programs performing at the effective level generally advance candidate growth and achievement. They set and maintain high
expectations for learning and achievement for all candidates, create an environment of mutual respect and caring, and engage
candidates in appropriate learning opportunities. Effective programs demonstrate sound knowledge of content, standards, and
competencies, and connect them to relevant real-world issues. These programs model and encourage innovation, creativity,
critical thinking, and candidate engagement, and use their expertise and skills to engage their candidates in authentic,
accessible, and meaningful learning opportunities aligned to the content, standards, and competencies. Effective programs
facilitate personalized learning through research-based strategies and model these strategies for candidates. They use multiple
forms of assessment to evaluate candidate and program performance and adjust curriculum and programs accordingly.
Effective programs appropriately integrate and model use of technology into their instructional and assessment approaches.
Effective programs contribute collaboratively to their college/university and K-12 partner’s progress and culture of growth by
engaging in learning communities, fostering their own self-directed professional growth, and frequently providing leadership
to support improvements in their colleagues’ performance. These programs consistently uphold professional standards of
practice.

2- Needs Improvement: Teacher Preparation programs performing at the Needs Improvement Level do the following:
Programs performing at the needs improvement level inconsistently advance candidate growth and achievement. They

establish expectations for learning and achievement for most candidates and engage candidates in appropriate learning
opportunities. Programs performing at the needs improvement level demonstrate knowledge of content, standards, and
competencies. These programs use their knowledge and skills to engage their candidates in accessible and meaningful
learning opportunities aligned to the content, standards, and perhaps competencies. Programs performing at this level attempt
to facilitate personalized learning using a mix of research-based and other strategies. They use multiple forms of assessment
to evaluate candidate and program performance but do not consistently use the results to adjust curriculum and programs
accordingly. Programs performing at the needs improvement level may use technology in their instruction and assessment
approaches. Programs performing at this level participate in learning communities, but do not consistently attend to their own
self-directed professional growth. These programs uphold professional standards of practice.

1- Ineffective: Teacher Preparation programs performing at the Ineffective Level consistently do the following:

Programs performing at the ineffective level may advance some candidate growth and achievement, but frequently fail to
improve most candidates’ growth. They are unable to establish ambitious and reasonable expectations for candidate learning
for most and may be unable to engage candidates in appropriate learning opportunities. Programs performing at the
ineffective level may have some knowledge of content, standards, and competencies, but these programs do not use their
knowledge and skills to engage their candidates in accessible and meaningful learning opportunities aligned to the content,
standards, and perhaps competencies. Programs performing at the ineffective level may attempt to facilitate personalized
learning using a mix of research-based and other strategies but cannot prove consistent improvement in candidate learning.
Programs performing at the ineffective level participate in learning communities, but do not attend to their own self-directed
professional growth and/or support the growth of their colleagues. These programs generally uphold professional standards of
practice.
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Appendix B: Memorandum of Understanding (MOU)

Memorandum of Understanding
Southern New Hampshire Universin.

Imwlﬂhcﬂ'ﬂn

ire Departmen: of Education

5 The N Eamps

L PURPOSE OF THE MEMORANDUM:
This memorandum will specify expectations for the instiutional program approval process for the Southern New Hampshire
University’s (SNHU) professional educator preparation programs. This review will be conducted under the zuidelines of Ed
602,06

Recent progmam :ppmw] histery includes:

15 2016 full PEPP Site Review;
new PEPP approval thru 1/30/2021 for Superinrendent; MOU and rwo progress reparts required
The Board granted a change in the expiration dares to one aligned expiration date of 8/31/2022
Approved to extend (12) PEPPs from 8/31:2022, through 03/30/2024

vYY

v

This fall on-site program review will be conducred through adminiswative rules of Ed 602.06. Optien 1
‘Gprion 1 shall be the raview of a currently approved PEPP a1 an insrinsion that iz secking an addiional tarm of staw
board approval for existing PEPP(s) which results in one of the following:
(1) Approval for up to and not fo exceed 7 years;
(2} Condirional approval for up to and nof to excead 7 years with the following:
a. Submission and approval by NHCIE of & progeess report made on program approval sundavds not
previously mer; and
b Review By division director or designes focusing on prograss made on program approval standards not
previously met: ar
(3) Nen-approval.

SNHU's remsining PEPPs (initial licensure) are currently being evaluated through Option 4, CAEP National Accreditation
and a final decision from CAEP is expected on/sbout October 2023. SHNU submitted a Substantive Change (4/17/2023), for
the elimination of both the Principal and the Curriculum Administrator PEPPs. A teach out plan is forthcoming from the
mstimtion.

IL  IMPORTANT DATES:
A Tuesday, September 5
a  Reviewer fraining
b, Availability of electronic materials from the THE
¢ SNHU to provide the review team (Co-chairs, NH Department of Education (NHED), sad reviewers, etc) with 3
temrative ouline of the on-sife visit schedule
(1) Appointments with individuls ot groups to be interviewed
(2) Classes end field placement sites 1o be visited (if requested)
{3) Wark time for the tesm
(4) Specified time for team members to discuss issues and questions with co-chairs
{5) Closing meefing time with the mstitation, and
(6) Information on lodging, parking, directions to the instimution, and mesls
d. Reviewer mwaining at 2§ Hall Street, Concord, NH 3:30-5:30pm:
i) Reviewer raining will be comprised of:
(1) Orieatation by the NHED on the program review process;
{2) Guidance for electronic access to the IHE's self-assessment report(s)
(3) Orientation by SNHU on the instimtion’s systems for candidate assessment, program sssessment, and clinical
parmerships and practi
(4) Orientation on how the instinmon intends to meat the conteat standards for each progrem.
(5) Complerad self assessment mamices;
(6) SNHU to provide review team (Chair, NHED, Reviewer(s), etc.) with a tentative outline of the site review visit
schedule inchading but not limited to:
(a) Day 1- current students; slumni; school supervising practitioners;
(b) Day 2- follow up for additional evidence needed: exit meeting.
B By May 18, 2023: the CTE selecrs ‘reactors’
€ Thursday, November 2, 2013 - Friday, November 3, 2023:
1) On-Site Program Review Visit at SNHU i Manchester, NH
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Memorandum of Understanding
Southern New Hampshire Universin.
NH Counctl for Teacher Educatian
& The New Hampshire Department of Education
submined to the deperunent thar defined progress tovward mesting unmer stnderds as well as stzps the instmrion
has taken to move towerd implementation of the standards.
b.  Admissions criteria snd processes for applicable programs
i BASA; Criminal History Records Check; transcript review; etc.
Complete syllsbi for all applicable courses
Curriculum Vitse of faculry members involved in programs.
Plzn of Smudy (for each PEPP; nd ar each level offered)
Link to Collage Catalogue (or pdf version)
Educator Preparation Handbook and Guidelines
Admissions criteria and processes for applicable programs
Program Assessment Description(s),
Clinical Parterships snd Clinical Experience frameworks
i both early and culminating field experiences
k. Stendards for Specific Preparstion Programs [§12; comresponding 500] and the review clements for each PEPP
(Maices);
1. A description of the process by which the instimution and PEPP gathers, evaluates and uses dat for-
i quality candidate assessment and continuous program improvement [606]
. An explantion of the system through wich each PEPP evaluates progress toward prepariag quality candidates for
professional practice based on the competenciss in
i Content
i, Professional Education [609],
il Professional Educetion Requirements, including Code of Conduct [610], and
1. Hard copies will be available upon request.

e A

D. SNHU will create an interview schedule with appropriste on-campus personnel responsible for proposing and
implementing this new program. At minimum, detzils of the review visit include:

a. Representatives of SNHU will orient the team to the building(s) and to the overall instinwon's approach and
philosophy.

b, Interviews with faculty, candidates, cooperating practitioners, clinical supervisors and administrators.

i Currem and prior candidates for interviews are selecred at random (1o the best extent possible).

¢ Review Team will have allorted meering time to organize work plans and schedules.

d  To allow time for the reviewer(s) to generate questions and review materials, an fnterview schedule will be
provided depending on the nesds identified by the review team prior to the \151! with faculty, candidates,
cooperating practivioners, clinical supervisors, adminiswators and program gradua:

e The Review Team will have working lunches to discuss informstion gathered; dzislnp questions for SNHU for
ongoing discussion, etc

£ Informstion on lodging, parking, directions to the instintion, snd mesls with a tentative cutline of the site review visit
schedule including but pot lmited to:

(Co-Chairs, CTE Observer, NH Department of Education (WHED), Reviewer(s), etc.).
£ Campus tour will be provided to view resourcas (including, but not limited to) as related to each program.
i Classtooms
ii. Library
il Media
iv. Technology
v Additional New Faculty

b Additional evidence to be scheduled if requested by either a Reviewer and/or the Co-Chairs

i Classesand feld-placement sites to be visited (if requested). Courseiclass observations shall be requested at least
one week in advance if possible (as & courtesy 1o norify the class Professar)

j.  The exit mesting will be held before departure. The chair and NHED will provide a general overview of the wisit
and highlight any concerns (broad non-binding findings); all final recommendations will be in the team report
once completed.
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if) Potential reviewer lodging sccommodstions for Wednesday, November 1, 2023, thru Friday, November 3, 2023

D The exit meeting will be held before deparmre on/zbout the nd of the final review day. The chairs snd NHED will provide
2 general overview of the review and highlight any concerns (broad noa-binding findings); final rec ions will be in
the team report once completed

E  Nolater than 11/9/2023: Oz-site review reports due to Chairs (E4 602.10)

F By 11/272023: The Program Review Chair(s) will forward the draft report to the NHED (Ed. 602.10 (6)(1))

G By 12/3/2023: The NHED will send the final draft review to SNHU for an assessment on accuracy sad content (Ed. 602.10

H g‘]}émr.—id:y. December 22, 2023, the institution will return the team report to the chairs and NHED within two weeks
of receipt (Ed. 602.10 (B)3));

I Tharsday, January 18, 2024: Final Report reviewed by Council for Teacher Education for recommendstions (tentative)

T Tharsday, Febraary 8, 2024: Program Review to NH State Board of Education (tentative)

m PROGRAMS TO BE REVIEWED:
SOUTHERN NEW HAMFSHIRE UNIVERSITY will urilize the existing [Ed 600] standards regarding the educsior
preparstion program sdministrative rules, and the comesponding [Ed 500] conrentlicensure standards) for the review of the
preparstion programys).

SNHU will provide a description of the assessment system (both candidate snd program) used to provide evidence and
dana 1o inform continuous improvement for the following conrent ress:
» 506.01/614.05  Superintendent CAGS, Licensure

R P ini Tules for 1ll be finalized (@ April 2023 NH State Eoard of Education meeting. SNHU
anticipates unlizing these matrices for the review.

The review will examine the preparedness of the instimison to condmme to offer the sbove referenced programs snd program
alignment to state standards, which would extend SNHU s existing full approval by no more than seven years. The team will
discuss the changes being msde by SNHU to move 1o the new Ed 500 standards, examine progress made, offer tachnical
assistance, snd produce 1 program approval report detailing findings.

The review and subsequent report will prioritize the programs’ and instimtion's demonstration of:
2 Towhardegree will the program prepars candidates for state licensure in the contear and pedsgogy standards?
[Ed 50017
i What evidence exists demonsiraing candidate preparation?
b. To what degree will the program and ic slignment to the stte’s candidste
and program assessment standards?
i What evidence exists ing program and
¢ Towhatdegres does the program i and ic aligament to clinical parmership and
practice standards?

. SPECTFICATIO
A. The REVIEW TEAM will be comprised of.
3 Two repressmmrives appointed 1s the Co-Chairs from the NH Council for Teacher Education
b. 2 NHED representative, snd
€ reviewer(s) for the propesed programs.
4 Additionally, s CTE represenmtive will be joining as an observer
Where appropriate, one reviewer may review more than one program. The NHED is responsible for identifying appropriste
reviewers [Ed 602 06] and shall be responsible for final decisions regarding the review tear membership
*Nore: Unforesean circumstancas may warrans substinurions for & Feview woam mambar.
B. The NHED will provide to SNHU a copy of
2 Program Approval Report Format
b, Lmkw Self-Assessment snd Program Reviewer-Assessment Msmices
¢ Any updsted Matrices are provided directly to the [HE representative.
d. NHED Reviewer Training Material (for new program reviewers) (now in CANVAS platform!)
C. SNHU will provide ALL required documentation (digitl format) i sdvance of the review, bur no later than the reviewer
training date: including, but not limited to.
2 A copy of the previous PEPP final review team visits and corresponding report(s) and snry additional progress reports
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submitted to the department that defined progress toward mesting immet standards as well as steps the institation
has taken to move toward implementation of the standsrds

b.  Admissions criteria and processes for applicable programs.
i  BASA; Criminal History Records Check; transcript review; et

¢ Complete syllsbi for all applicable courses

d. Curriculum Vitse of faculty members invelved in programs

e Plan of Study (for esch PEPP; and at each level offered)

£ Linkto College Catalogue (or pdf version)

g Educator Preparation Handbook and Guidelines

b. Admissions criteria and processes for applicable programs

i Program Assessment Description(s),

i

Climical and Clmical
i both early and culminating fisld experiences

k. Stendards for Specific Prap Programs [612 500] and the review elements for each PEPP
(Mamices);

1 A description ofthe process by which the instimtion and FEPP gathers, evaluates and uses data for-
i quality candidate assessment and continuous progyam improvement [606];
m. An explenation of the system through which each PEPP evaluates progress toward preparing quality candidates for
‘professional practics based on the competencies in
i Content
i Professionsl Education [608],
fii. Professional Education Requirsments, inchuding Cods of Conduct [610], and
1. Hard copies will be available upon request

D. SNHU will create an interview schedule with appropriste on-campus persomnel responsible for proposing and
implementing this new program. At minimum, details of the review visit include
a. Representatives of SNHU will orient the team to the building(s) and to the overall institation’s approach and
philosophy.
b, Interviews with faculty. candidates, cooperating practitioners, clinical supervisors and sdministrators.
i Curent and prior candidates for interviews are selected at random (to the best extent possible)
c. Review Team will have allotied mesting time to organize work plans and schedules
d Toallow time for the reviewer(s) to generste questions and review materials, an interview schedule will be
provided depending on the needs identified by the review team prior to the visit with faculty, candidates,
cooperating practitioners, clinical supervisors, administrators and program gradustes.
2. The Review Team will have working lunches to discuss information gatherad; develop questions for SNEU for
ongoing discussion, tc.
f Informstion onlodging, parking, direcdons 1o the instimsion, and meals with 3 rentative ourline of the site review visit
schedule including bur not imited to:
(Co-Chairs, CTE Observer, NH Department of Education (NHED), Reviewer(s), etc.).
g Campus tour will be provided to view resources (including, but not limited 1) as related to each program.
i Classtooms
iv. Techmology
v.  Addirional New Faculty
b Additional evidence to be scheduled if requested by either a Reviewer and/or the Co-Chairs
Classes and feld-placement sites o be visited (if requestad). Course/class observarions shall be requested at lasst
one week in advance if possible (as 3 courtesy to notify the class Professor)

j The exit meeting will be held before departure. The chair and NHED will provide a general overview of the visit
304 highlight any concerns (broad non-binding findings); all fins] recommendarions will be in the team report
once completed.
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Appendix C: Memorandum of Understanding (MOU)- Addendum July 2023

Memorandum of Understanding
Southern New Hampshire University,
NH Council for Teacher Education &

The New Hampshire Department of Education
ADDENDUM

I. PURPOSE OF THE MOU- ADDENDUM:

This addendum to the memorandum of understanding (MOU) specifies expectations for the institutional program
review and approval process for Southern New Hampshire University’s (SNHU) professional educator
preparation programs. Due to current circumstances around dates, modality and transition to a singular review
Chair, adjustments were warranted. Pursuant to the original signed MOU (05/10/2023), the parties agree to the
modifications of the MOU contained herein. All other information remains in effect.

II. IMPORTANT DATES- REVISED:
A. Tuesday, September 12, 2023- 3:30-5:00pm
B. Reviewer team training will occur via videoconference.
C. SNHU to provide review team (Chair, NHED, Reviewer, etc.) with a tentative outline of the site review visit
schedule including but not limited to:
i.  Day 1- current students; alumni; school partnerships; supervising practitioners; cooperating
practitioners; etc.
ii.  Day 2- follow up for additional evidence if needed;
e cxit meeting if not completed on/about end of day 1.

III. PROGRAMS TO BE REVIEWED:
> 506.01 Superintendent CAGS, Licensure
o 505.03 Professional Education Requirements for Endorsements in Ed 506 and 507
o 505.04 Professional Education Requirements for Educational Administrators

IV. SPECIFICATIONS:
The REVIEW TEAM will be comprised of:
a. one representative appointed as the Review Chair from the NH Council for Teacher Education
b. a NHED representative,
c. reviewer for the content area PEPP, and
d. a CTE representative will be joining as an observer (in training).

...continued on Page 2
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Appendix D: Site Visit Agenda

Thursday, November 2, 2023

November 2-3, 2023

NH ED State Reapproval Site Visit

Welcome Meeting

Paul LeBlanc, President, SNHU

Donald Brezinski, Executive Vice President Campus, SNHU Cara Procek, Vice
President Academic Affairs, SNHU

Audrey Rogers, Associate Dean, GEP, SNHU

Christopher Schmid, Director of Adv. Licensure and Studies Programs, SNHU
Shawna D’ Amour, Director of Education Licensure, SNHU

Agenda
Time Activity Participants Location/ Zoom Link
8:30 AM NHED Review Team- Belknap Hall Side Entrance
NH ED Review Team Laura Stoneking, NH ED Administrator
Arrival Tour of Belknap Michael Whaland, Superintendent, SAU 13, Program Reviewer Kathryn
McCurdy, NH ED Review Chair
Kristine Thibault, NH ED CTE Observer
9:00 AM- NH ED Review Team
9:30 AM

Belknap Hall 117

9:30 AM — NHED Review Team
10:ISAM 1 program Overview Audrey Rogers, Associate Dean, GEP, SNHU Belknap Hall 117
Mark-Maebean- NHSAA-Exeeutive Director- GSEA (regrets)
Jerry Frew, NHSAA Associate Executive Director, GSLA
igf}é :x = | Program Assessment Systems | NH ED Review Team Belknap Hall 117
' Audrey Rogers, Associate Dean, GEP, SNHU
Christopher Schmid, Director of Adv. Licensure and Studies Programs, SNHU
10:45AM - | Break — Coffee NH ED Review Team
ILISAM | R eview Team meets with Steve Appleby, Director Educator Support and Higher Education, NHED Belknap Hall 114
NHSAA Mark-Macbcan-NHSAA-Exceutive Dircetor-GSEA (regrets)
Jerry Frew, NHSAA Associate Executive Director, GSLA
11:15AM - | Candidate NH ED Review Team Belknap Hall 110
IZISPM | A ccessment Steve Appleby, Director Educator Support and Higher Education, NHED
Systems Christopher Schmid, Director of Adv. Licensure and Studies Programs, SNHU
Shawna D’ Amour, Director of Education Licensure, SNHU
12:15PM - | T ynch NH ED Review Team and SNHU Teams Belknap Hall 114
1:15 PM Steve Appleby, Director Educator Support and Higher Education, NHED
1:15 PM - Current Candidates NH ED Review Team https://us02web.zoom.us/j/8157
145 PM (1:15- 1:30pm) Julie Couch,Current Candidate—Cohert 5 (regrets) 65492882pwd=Q11EQko0UKIW]
Alumni Nicole Tomascelli, Current Candidate — Cohort 6/7 QiIIIWVVBMFpwMIBoUT09
(1:30-1:45pm) Chris Tebo, Alumni
Marcy Kelley, Alumni Heather Cummings, Alumni
1:45 PM — Faculty NH ED Review Team https://us02web.zoom.us/j/8409
Z1SPM Franklyn Bass, Adjunct, Graduate Education Programs, SNHU 8277556?pwd=SVZkZTRHZV
ZHd01yTHNBNFJR Tkgrdz09
z(lé § m— Supervising and NH ED Review Team https://us02web.zoom.us/j/8654
’ Cooperating Practitioners Steve Zadravec, Field Experience Supervisor* Dean Cascadden, Cooperating 2809800?pwd=dXJvdWIIb1A1
Practitioner OU91YVZSMUFDV3pldz09
Jim-Merse;-Cooperating Practitioner- (regrets)
gfgg g x— Break/Flex Time NH ED Review Team and SNHU Teams Belknap Hall 114
gfgg g x— Curriculum Assessment NH ED Review Team https://us02web.zoom.us/j/8700]
i Team Chris Motika, Assistant Superintendent, SAU 40* 6091546?pwd=SytZS1AzeGts
Lois Costa, Superintendent, SAU 90* UVBiYOIMOVRWN;jd1QT09
3:30 PM — NH ED Review Team https://us02web.zoom.us/j/8792
4:00PM Advisory Board Sydney Leggett, Superintendent, SAU 75 Randy Wormald, Superintendent, 0602903 ?pwd=cWRhRTICcFh
SAU 46 DUKkSieFhPZGhJV3BVZz09
Chris Andriski, Assistant Superintendent, SAU 16
4:00 PM ~ Program Administrators and| NH ED Review Team
4:30PM Student Support Christopher Schmid, Director of Adv. Licensure and Studies Programs, SNHU Belknap Hall 117
Sarah Witherell, Director Graduate Education Operations, SNHU
Jessica Brennan, Assistant Dean, Graduate Education Programs, SNHU
23303 § m— Working Time NH ED Review Team Belknap Hall 012
6:30 PM Dinner NH ED Review Team Belknap Hall 012
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https://us02web.zoom.us/j/81576549288?pwd=Q1lEQko0UklwQjI1WVVBMFpwMlBoUT09
https://us02web.zoom.us/j/81576549288?pwd=Q1lEQko0UklwQjI1WVVBMFpwMlBoUT09
https://us02web.zoom.us/j/81576549288?pwd=Q1lEQko0UklwQjI1WVVBMFpwMlBoUT09
https://us02web.zoom.us/j/84098277556?pwd=SVZkZTRHZVZHd01yTHNBNFJRTkgrdz09
https://us02web.zoom.us/j/84098277556?pwd=SVZkZTRHZVZHd01yTHNBNFJRTkgrdz09
https://us02web.zoom.us/j/84098277556?pwd=SVZkZTRHZVZHd01yTHNBNFJRTkgrdz09
https://us02web.zoom.us/j/86542809800?pwd=dXJvdWlIb1A1OU9iYVZ5MUFDV3pldz09
https://us02web.zoom.us/j/86542809800?pwd=dXJvdWlIb1A1OU9iYVZ5MUFDV3pldz09
https://us02web.zoom.us/j/86542809800?pwd=dXJvdWlIb1A1OU9iYVZ5MUFDV3pldz09
https://us02web.zoom.us/j/87006091546?pwd=SytZS1AzeGtsUVBiY01MOVRWNjd1QT09
https://us02web.zoom.us/j/87006091546?pwd=SytZS1AzeGtsUVBiY01MOVRWNjd1QT09
https://us02web.zoom.us/j/87006091546?pwd=SytZS1AzeGtsUVBiY01MOVRWNjd1QT09
https://us02web.zoom.us/j/87920602903?pwd=cWRhRTlCcFhDUk5ieFhPZGhJV3BVZz09
https://us02web.zoom.us/j/87920602903?pwd=cWRhRTlCcFhDUk5ieFhPZGhJV3BVZz09
https://us02web.zoom.us/j/87920602903?pwd=cWRhRTlCcFhDUk5ieFhPZGhJV3BVZz09

Friday November 3, 2023

Time Activity Participants Location/ Zoom Link
gfgg :x - Review Team Arrival - NH ED Review Team Belknap Hall Side Entrance
) Coffee and Breakfast
tl"lffg oA}st_ NH ED Reviewer Work Time NH ED Review Team Belknap Hall 012
NH ED Review Team
11:00 AM — Cara Procek, Vice President Academic
12:00 PM Exit Meeting Affairs, SNHU Audrey Rogers, Associate Belknap Hall 117
Dean, GEP, SNHU
Christopher Schmid, Director of Adv. Licensure and Studies Programs,
SNHU Shawna D’Amour, Director of Education Licensure, SNHU
Caitlin Jillson, Associate Director Accreditation and Assessment, SNHU
i-zl;goPlP;/lM - Lunch NH ED Review Team and SNHU Teams Belknap Hall 114

Please note names with an * serve in multiple roles related to the program.
o Steve Zadravec, Field Experience Supervisor*

®  Adjunct Faculty

o  Curriculum Assessment Team
e  Field Experience Supervisor
o Lois Costa, Superintendent, SAU 90*

®  Advisory Board

o  Cooperating Practitioner
o  Curriculum Assessment Team
o Chris Motika, Assistant Superintendent, SAU 40*

o  Alumni

o  Curriculum Assessment Team
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Appendix E: Memorandum of Understanding- SNHU and NHSAA August 2023

Southern New Hampshire University and
New Hampshire School Administrators Association
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2.6 Partner represents and warrants that Partner owns the Partner Program Content and has the right
1o use Pariner Program Content as described in this Agreement.

2.7 Partner shall collect, share, and review in collaborafion with the University programmatic and
Student data related to the Partner Program Content for continuous improvement purposes.

AGREEMENT BETWEEN
SOUTHERN NEW HAMPSHIRE UNIVERSITY AND
NEW HAMPSHIRE SCHOOL ADMINISTRATORS ASSOCIATION (NHSAA)

2.8The Partner shall work in collaboration with the University to provide a qualified mentor, per State
of New Hampshire Administrative Rules, for each Student for the CAGS 731 and 732 courses
described in Section 3.3 of this Agreement. The University's Office of Educator Preparation shall
provide final verification of a mentor's credentials, The Parties shall together conduct a Mentor Training
Program fo ensure that the mentors selected are of the highest quality, meet the needs of the Program,
and are a good match for the assigned Student.

Southem New Hampshire University, with its address at 2500 North River Road, Manchester, NH 03106
(the "University") and the New Hampshire School Administrators Association with its address at 46
Donovan Street, Concord NH 03301 (the "Partner” or "NHSAA" and together the "Parties”) enter into this
agreement (the "Agreement") on (the "Effective Date").

1. BACKGROUND AND DESCRIPTION 2.9The Partner shall provide verification to the University of each Student's completion status at the

end of Year 1 and Year 2 of the Partner Program Content, as described in 2.1
Southern New Hampshire University is a fully-accredited, non-profit, private university. The New

Hampshire School Administrators Association is a non-profit, tax-exempt corperation dedicated to 2.10 The Partner shall provide a representative(s) to serve on the Advisory Board aligned to the
providing the best possible public education for the children of New Hampshire. NHSAA's membership Program.
includes superintendents of schools, assistant superintendents, school business officials, special
education directors, curriculum coordinators and other system administrators.

3. RESPONSIBILITIES OF UNIVERSITY
The intent of this Agreement is for the University and the Partner to reach an agreement to collaborate
to create a program fo provide training and a pathway to licensure as a superintendent in New
Hampshire and to provide an option to achieve a Cerlificate of Advanced Graduate Studies (the
“Program”) for cohoris of students (the “Studenis®). This Agreement will identify each Party's
obligations under this Agreement.

3.1The University will provide Students access to the Program upon admission to SNHU. Only
students in the NHSAA GSLA will be allowed to apply and be admitted to the Program through the
admission process.

3.2 The University shall maintain ultimate control over the curriculum, course offerings, admissions,
faculty, faculty credentials, and academic policies related to its programs, including this Program. The
University's academic policies shall apply to all Students enrolled under this Program and this
2. RESPONSIBILITIES OF PARTNER ‘Agreement. The University retains the right to adjudicate and remove Students from the Program in
accordance with applicable SNHU policies.
2.1 NHSAA shall provide coursework/iraining as a part of the Program through the professional
development sessions offered yearly by the organization ("Partner Program Confent”). The Paritner

Program Content will take place in year 1 and 2 for each cohort. The Partner will also provide an 3.3The University shall offer four (4) courses worth three (3) credits each to Students in the
additional 4 to 5 days of pt y for the cohort members in each of Program These four (4) courses shall be as follows:
the first 2 years.

3.31 CAGS 656 Reflective Leadership Skills. This shall be offered in the first year of
2.2 Partner shall abide by all SNHU policies and procedures related to the development, marketing, each Student's experience in the Program.
and administration of all Program training and coursework 332 CAGS 870 Creativity and Innovation. This course is a hybrid course which shall

take place during the student's second academic year.

2.3 Partner shall cooperate with University in the accurate maintenance of records and will allow the 3.3.3  CAGS 731 District Leadership in the Field |. This course is the first of two courses

that align to the Culminating Field Experience of the program. This course shall
include a mentorship component, which shall be subject to the requirements
of Section 2.7 of this Agreement.
3.34 CAGST732 District Leadership in the Field II. This course is the second of two
courses aligned to the Culminating Field Experience of the program. The
~ N - course continues the menforship components and concludes with a
2.5 Partner shall be responsible for providing reasonable accommodations to Students in the Program collaborative evaluation of the Student by their mentor and SNHU Field

courses and trainings that the Partner administers through the Partner Program Content, as described Experience Supervisor.
in Section 2.1, who qualify under the American with Disabilities Act and Section 504 of the Rehabilitation
Act. The Partner will appropriately indemnify the University for its full assumption of this responsibility

University to audit such records related to the delivery of this Program.

2.4 Partner will ir iately report any ints of il , sexual or other
student related complaints to the University within 24 hours of receipt of such information

I 2
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3.4The Uriversity shall 3150 offar two (2) COURSES WOMh twelve [12) oredis €ach 10 Students Mmmdﬁuﬁ%mzpﬂmmﬁ?mmﬁmm&ﬁm may be
In the Program. Thes= courses shall be as Tollows: amended ER ner accrednation
341  CAGS 683 Transformative District Leadership. This course aligns to Year Standands perinant i Stusent Records. Withlst imiting e foregoing, Partner and the University each
1 of the Parer Program Content described In 2.1, I addiion, Studants ages that {gm I :.h}eﬁ I?"?mw 3 CFR § 3,333 mﬂhﬂ h‘fnlﬂ and
compiez Niald-oased curmiculm coursework dellverad by The University. EUIGCOEUTE OF Studkent Recors; L2, (162, (E00eE, oF 300265 1D Student
o o o Fecords sxcept 35 permittzd by this Agreement or 35 oiferwise anthonzed Dy the party providing
3.42  CAGS 599 Chalenges & Compexites In Distic: Leadership. THS course

he Stucent Recors In question; and {IF) 10 the axient that ona Pany disciosss SKENt Racors & the
xmimrzmmpmmmmmmnz;nﬁ?m, e Pany, the recehing Party's personel snall use and shal ave 3coess ta e Iformaton only for
Stusents, complete fleld-based cumcm coursewort delvered ha PUpOEES for which HlSCOSURE [5 M3ne. FuFiher, ach Pary agress hat i the exdent the
UnvessRy. Farty redisciosss any Studert Records o 3 subcoriradior or other party (which & shal do oniy 7
PRS0 by [aw 3 this AgFeament), It shall FEquIFE SUCh SubCOrTactar OF N paty 13 comply Wi
ihe racehing Pary's obligations under this Section.
3.5 The Uiniverstty shall be the home nsStuSion for Siderts and the certificate-confemring Institution
for certficates eamed by elgible Students. The transorpt and any certifcate awanied In @ Student

INDEPENDENT CONTRACTOR. Pariner agreee mat i relaionship to e Universty is that of an

shall be 3 Soulem New Hampshire University cerfficate. Independent conracior and Wat this Agreement shall not be deemed or consrued s0 a5 0 oneale a
Joint verture, paneEship, agency Of eMpOyeT-Smpioyes TRiFtonship wiln e Uniessty. A
3.6 The Unlversity shall b2 responsible for ensuning that the Students successfully compicte al EMmpiCyess O Farner snal be empiayees Of Fanner and not Of Me Universiy. All employess of the

Unhvesskty shall be emgioyess of the University and nct of Partner. A Party shall have no rght or
authority 10 assume or underalie any obligation of any kind, expeess or Imgiled on behal of the
nngzwnatca-.usmemuanmmmpmganmmemm shared, and reviewsd In collaboration ofmier Pary o to bind the: cther Party In any way.
izl the Fariner for continuous Improvement purpases

Galeway raguiremants within the Program.

7. NOCOMPENSATION OR THIRD PARTY SERVICES. Palner acknowleadges and agress Mat I s Tamilar
with laws and reguiations regarding the Incentive compensation of persons engaged In sbudent

4 FINANCLAL REQUIREMENTS. recnuting actviies by of on BNl of postsecandary educational INStutions, Indudng WimoUE ImRation
thosz set forh In the Higher Education Act at 20 U.5.C. Section 1034{a)20) and subsequent cotes,

4.1The UniversRy shall be responsible Tor collecting funds from Students, based on the: Program and In reguiaions promulgated by the US. Deparmenm of Efucation & 34 CFR. Sacion
oplion Te Student chooses, 35 outlined below. BE5.14{b){22), ang any SUCCESSOr cobe Of reguiation.  Farmner will compensate s empioyess,
‘BULCONITAco, . @nd thint party Vendors who prowide any S2niCES In connection wih this

1 Students shal pay 5325 per oredi for COURsSs provided by the Unlversity, for a Agresment In compllance wih such Incenfve compensaton [aws. Under no Groumstances may

total of 511,700L00. The Studert shall pay these funds directly to the employess of the Unlversify or of Partner racelve profibfizd compensation payments based on the

Uriversty. SUCCEES Of SECUMTY enriiments or financlal Sd awards. Such payments would Inclugs ary gits,

bonuses, award, and saEry adjustments, Including any payments or Tings of walue based In any part,
direcTy of Indireclly, on ME SUCCEES OT SECUNNg enrodments or inancial ald. It |5 unoerstood and
Students shal pay the Farner directy for experiences algned © e Parner agred tha this Agreement 0025 Mot PUTOM 10 r2nder Parner 3 THIrd Party Sendesr 25 that tem is
Frogram Content gefnad & 34 CFR 668.25. Partnar wil not be reported or characisnzen a5 sUch, and Fanner shall not
undertake any work pursuant to Tis Agresment inconsisiant with Sis provision.
4.2 The Pares mat Swents are not elgibie fof inancial 3 for this
e = E|g m & UZE OF NAME AND CO-BRANDING. Whensver the Program, the University cenificates, of this
Agresmant are referanced, e URiversity and Parnes brand name MuUst be approprately oentified

5 STUDENT DATA. Parmer acknowledges it it will racetve student racords from the Unhersity and I conjunction with the reserence ta Me Lniversity certScate, ihe Program, andior this Agreement.

the Univessity ScknoWISdges that i will FEceve Stuent r2cords fm Pamner undar the $8ms and
conditions of Tils Agreement. As such, e Parines ks designated by Univessity 35 3 "sehool oftciar and
the Uiniverstty ks designated by Panner 38 a “schocl OMCEI Lnder the Family Egucational Rights and

Notwtthstanding the foregoing, £ach Parmy resanves he night to comtri the use of s name or oiher

Kentifying characenistics In every respect, Insudng Usage of fis 10gos and trademarks. Each Pary
3gress N0t 10 US2 the OMEr PAMY'S NAME O ATy Gther Kentifying CRaracterstics In coNnection with any

Privacy Act All student-relaed recorde of Tie Universily and Pariner and personally identiiabie pubile-facing advertising or promation refated or partaining inthe work performed under this Agreement
Informiation contalned Insuch reconds (colieciively, "Student Records™) shall be maintained by Pariner ‘without the priar eXpress witlen penmission of the named Fany. Each Party shail retain 3 nights o
and the University In ascordance With the requirements of the Family Equcational Rights 15 name and oiMer I0enifying charactenslos and any MEsnas devissd using ons
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. MISREPRESENTATIONS. Partner ackl

Partys name shall be llensed for use Dy e other Paryy for Me femm of this Agreement. Al
makeing matanas MUst e raviewed and pre-approved by bom parties.

Lisa of the Linversity 10gos and marks shall be furier gowemed by Appands A

and that o misrepresentation shall be made
¥ & Studant, prospective student, amy member of the public, any acoraditing agency, any state
agancy of the U.S. Department of EQucation concaming the UNIVErsRy's programs, e cost of its
eoueatonal prOgrams, the avallabilty of inandial assistance, e empioyabilty of graduates, te
transferability of credits, or Its relationship wih the LS. Department of Education. Partnar
acknowiedoss and agrees that netther IE nor any of its employees, ofMoers, directons or agents shall
maks any Misrepresaniation or flss, MESEadng of STONS0Us SEtameEnt A0t any aspact of e
University of Its educatonal programs. Pariner agrees that the Universiy shall preapprove 3l
program Information, promotional and marketing Information, financial ald Information, or other
Informiation provided to others which purpors fo represant Information about the University
programs of any of Bs related sendcss Inciuding financial aki agministraton, transferablity of
credits, costs, employment of graguates, or Its relatonsip with the U 5. Department of Educaton.

. TERXL The term of this Agraement snall commencs 35 of the ENecive Date. This Agreament wil

reman In eMect for @ period of BEEE () yEarE WHN the oplion to extend tMis Agreamant for
subsequent thee (3 year terms upon of bofh Partles. Mobwithstanding the foregoing,
this Agreement Is subject to early termination In accordance with the tarmination provislons of this
Agreament. The Partles shal review this Agraement and any exhiblts or amendments on atleast an

annual basis to make any mutually-agraed UDon Updates, Changes, or amendmants.

- TERMINATION.

11.1 Termination Wihout Cauce. THS Agreament may be terminged winout c3usa by URVErsTy of
Pariner by ghing wiifen nofice t the other Party at least one hundred eighty {180) calendar
days prior o the efectve daie of termination stied In e nofce.

11.2 Termination For C-auss. IT efther Party breaches any matenal b2 of condition stated heseln or
falls to pedtorm or Tumll any material obiigation required Dy this Agreement, the non-breaching
Party may temminate this Agresment by ghving wiitten nodcs to the breaching Parly statng me
crcumstances of the breach before Me effediive dale of fermination stated In the notice.
Natwitrstanding the foragoing, the notice of temmination shall state a reasonabie penod during
Which the aleged breach may be cured Dy Mie breaching Party, which cure shall be subject 1o
approval by the non-braaching Party. Furtharmaorns, tis Agresment shiall tarminate, wihout notics,
{1} upon the InsStution Dy or against efther party of INs0ivency, receivership or banknuptey proceedings
ar any omer procesdings for the seffement of efer Parly's debts, (1) upon either Pary making
an asslgrment for the benefit of crediors, or (IF) upon fMer Fary's dssoluion or ceasing to o
[ousiness.

11.3 Shoud terminabion occur wnder this Section 11, Students already enrolisd In the Program
unger the terms of this Agreement shal be penmitted to compies the Program as I the Agreement

Decufign Ervelops K1 SE0GNIF 4B 1 73uA DG I SCODATAR

wiere still Ineffact. For the awoidance of doubt, SNHU and the Pariner shall teach-out thesa Students
a5 the Agreement were 53l In effect

CONFIDENTIALITY.

12.1 AN confdantial andior propristary Information of any kind, In any S disciosed of leamed by
ither Parfy In connection wih this Agresment shail be deemed “Confdential Informagon.”
“Configental Information” Inciudes any and all business Infonmation relating 1o propritany ides; oniginal
academic cortent, courses, edsing andor comemplated products; degrees, cerfficate and
professional development fools; production, cost, profit and mangn Information 35 relaied o
partnership develpment; finances and tnancial projectons; cusiomers, PISpecive of New student
Information, cients, marketing, and curment or flrurs busess plans and modls; and other Information
related to the Dusinest achvites of the Disciosing Party, a5 efined batow, regandsss of any
confidentiality designation of restrictive Markings, and Which the Racahing Party, & oefinad Delow,
IEams o ragatves from the Discasing Party. The Comfigentia Ifomation of each pary (the “Deselsing
Party”) may not be used by Me Party recsving the Confidental Information "Recaiving Party™), or any
agent or represemtative of e Recsiving Party, Tor 3y PUIPCSSE EX0agt IN connection with the provision
of SEnvices LUnger this AQIEment, and may not be BI5ECEe UNKEr 3Ny CRUmstances, I whole of In
part, by the Racahing Party, of ary 3gent or rapresentaive of e Recening Party, to any T party,
Excag {1} o thind parses engages] In the provIsion of senices Refeunger, only 0 3 NEed-o-krow basis,
Whe 3gree to malmtain the confidemitalty of the Configental Infomation, and (] o the aent necassary
o GOy W 13w oF the: valid order of 3 0ur of compesant |urisdiction. The Recaving Party agess
to natify the Disciosng Barty In agvance In the event Confdential INfommation st be discicsed
pursuant to Section (1) or () 3H0vE, and agress 1o cooperate WIN Me DISEEINg Party In seaking orders
Of profection oF U Other MEaSUNes 35 Ty b2 reasonabdy Necessary 0 protaes the comfidentality of
the Comfidental Information.

12.2 Comidential Information shall not Incude amy Information to the exiert & ) bs or becames a
part of the publlc domain through no act or omission on the part of the Recsving Farty, (1) s
disdiosad 1o third parties by e Disclosing Party without resiction on such third parties, (Il Is In
the Receling Partys possession, withoul achial or construcive knowledge of an colgation of
comidentialty with respect tharesp, at or prior to the ime of disciosure under this Agreamest, (Iv) Is
dsdosad to the Receiving Party by 3 third party having no obligation of confideniailty wih raspact
thenetn, (v} |5 Independently developed by the Recehing Parly without reference 1o the Distiosing
Farty's Comfidertial Irfomation, or (W) Is released Sum confidentlal treatment by written consant
of the Disclosing Party.

12.3 The obligations and resiictions. wih raspact o any Configential Informaton shall continue to

bind e Paries, evan follwing emington of ihe Parties” business Telsonship o the epiraion or
terminatan of this or any oiher agraement befwean ihe Parbas.

12.4 In no way abrogating Sy ather remedy 3t law or quity o provision hered, the Pares each

Oeousgn il mwelope - 3S0GHZF 4B | 7 3uA0 D5E 1SCO0DATAR Dzasgn | avelops K BS0GNZF 4IRS | 72t DG S LT AR
i Section ang mat the Farbies Snall e ened 1 equItsie reller, INCUIng DUt not ImRag i
InuNCHion and Speciic PeOMaNGS, 38 3 FMEdy TOr any ELCH DEac. 18.1pr Agalnst Acl £ Mefther Parnar nor UNVErSty Shall 355N OF SUDCOMiact ther

13. INTELLECTUAL PROPERTY. The DWNership of IMteliecti@l property which exists prior to ihe

COMMencemant of this Agraement SNall Not be altered or IRANSMETEM OF 355KgNed by VIMUE Of BS Use
for e PUTpOSEs of tis Agreement. Any Intsleciusl property Includng (but not mited to) wiiten

materials, SOMWare, PIOGTas, IBAMING CUMICU, MUDNCS, CHENdars of Other Ivanbons/creations
mat are devsioped by the Uiniversiy pursuant to or arising out of this Agreement shail be the
propanty of the Unlvershy to the fulest exient of the law. Any enhancements, additions, or
developments added to Universty Intelizctual property shall be progerty of the University to the
fullast extent of Me law.

14, PUBLICATICN OF FIELD ETUDIES OR EEWH."WMHEDM“EMMM
any aspect of parfomance under the Agresment, o of Mie Mesuits and accomplishmens atained In
such perfonmance, the Party desiring fo publish such work (the “Publishing Party”) shail sacure e
other Party's (e non-pulishing Farty™) wiitian approval, which shal be I i non-pubiishing Party's
‘sole discretion, prior o publishing. Lipon publication, the non-publishing Party shall have a royalty-free
non-exclusive and Imevocatie ioenss o Eproduce, publish o othenmse LEE and o AUonze othars
10 use the publicabon.

15. IMDEMNIFICATION. University shal Indsmnify, defend and hoid hamiess Pariner, its oficers, dreciors,
empioyess, agents and aMiiaies fromand against any caims, losses, damages, labliies or eXpenses
(Including, without lImitation, reasonadie afomeys’ fees and expenses) resuiting from or anising out
of any negligence or willful misconduct by University. Pariner shall Indemnity, defend and hoid harmiess
University, It oMcers, drecions, employess, agents and aMiiates fom and against any clalms, l0s5es,
damages, Iabilies or expenses (ncludng, withow Nmitaton, reasonabie Fomeys' fees and
expenses) r@eUlting rom or ansing out of any negiigence o wiliful Misconduct by Partner.

1E. PROHIBITION OF DISCRAIMIMATION. Universly and Pariner agree not to engage In uniwtul
discrimingion against of harassment of any student, applicant for enmoliment, employes, facuty
member, of Eepresentative of either Party pursuant o Mis Agreement on the basis of race, cokor,
national ongn, religion, SeX, gender identty, pregrancy, physcal of mental dsatilty, genctc
Inforiation, ancestry, Marmal SUS, 30, Senal onentaton, Stizenship, St 35 3 COVENSd Veteran,
of any other egally-protected stabus wWihin he Imis Imposad by appilcatie SGA2 and feoerl laws
and Univessiy policies.

17. INXURANCE. Parmer and University repracent that £3e0 Maintaing and I covered by, and snal
TMEiNtaN 3nd ba CoVEred Dy for the dUraton of Tis AREemant, NEUrance 35 raquired In Appends B,
WA 5 Jttached Rerein and INCOMOraten NEFEIN by Meference. Parner and Unlversty snall provice
all necessary cemdeates of Insurance, In accordance with Appandlx B, fo the other Pary

COMMEMporanepusly with the execution of this Agresment
15 MIBCELLANEOUS.

T

rights, outies, OF CHIGRNONS UNder this Agresment, efiher In whole of I par, WG the prior

Written consent of the other,

15.2 severabiity. f ay provision of this Agreement ks heid 1o be legal, Imald, of Unerforcsable
under present of fubwe laws eflactive during the ferm heredf, such provision shall be fully
‘severable. This Agresment shall be constneed and endorced 35 I such Ilegal, Invalld, oF unendorceable
provislon had never been a part of the Agreement, and e remalning provisions shal remain In ful
force and effect unaffeci=d by sUCh severance, provided that Me severed provision|s) are not materal
1o the overall purpose and ooeration of this Agreement.

182 Na Third Party Bsneficiaries. This Agraement [s Imended by the Partss to bensfit them only
and is not Intended of designed o or entered for the purpese of eraating any benaft or nght for any
persan o entfy of any kind, Inguding Students who are not a Party 1o this Agreement

1B.4Walver. Walver by elther Parly of any braach of any prosision of this Agreameant of wamanty
of representafion herein sat forth shall not be construed a5 3 walver of any subsequent bresch of

the same or any other provision. The fallure o execise any nght Nereunder snall not operate as
awalver of such ight. Al ights and remedias provided for herein are cumulathve.

1B.Sinfsrpretation. Both Pares shal be fraated 35 having drafied this Agreement and neither
Party shall be consklerad Sie drafter for pUTposas of any riss of construction of Irt=rpretation of this

Agresment.

18,6 Boverning Law. TS AQraement £nail ba suDjact 10 2nd govemad by the |3ws of the State of
MW Hampehire, Without regard to e confiict of laws pringipiss. The Parses agres mat any
dispute, GaIM, andie achon 3MSng OUE OF OF re6ating In any way to this Agrecment of the
redationship batwean the Partiss must and shall be brougnt SXcisively In 3 £tate o federal court
ioeated 11 M Si3te of Mew Hampehire. Excepd, notwitstanding ihe foragaing, any caim for
menatary damages Shall ba resoived SxcUSVEly I 3N SMREEoN condueted WK the State of New
Harpeire: pursuant o AAA nukss before 2 single arbitrator. If, After noties, the parties are unabia o
mutually agree o an arbfrator, the dispute shal be submitied fo AAA for managemant and
aritration of the disouts with 2ach party paying one half of e arbirafion costs. Each party shallbe
responsible for Its pwn lagal eosts. The parties, this, hereny walve thalr ights 1o 3 trial by [ury.

18.7 Binding Effect. This Agreement shial be Dinding Lpan and inure fo the benefit of Me Parties herct
mﬂmemmm

1E.3 Headings. The saction rEHI'IQSBELBEﬂ herein aemrmiamu‘mﬂememmmﬂlnm
way define, Iimit, or desorioe the scope of content of any provision herein,

1.9 Moticees. All notices, demands, or ol communications hereunder must b= In
writng and must be ghven and shall be deemed to ave bean given upon recelpt If dellvered by &

B
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national ouamight counar sendce, on Me date of oelivery I delfvarad In person, of thies (3) d3ys
aftarmaling ¥ sent by certifled o registerad mall with first-class. posiage prepald, 35 folows:

Tio thes Unbesrciy:

Southam Mew Hampsnine Lnivarsty
AT Office of the General Counsal

‘2500 Morth River Road, Manchester, NH 03106

Emall: y.ciarkgsnhu 2oy, Telephone: 603-844-0623, Fax: 503865 T151

With 3 copy toc

Southem Mew Hampshire Univarsky
Attr: Associate Dean, GRdEte EfUCaton Progams
2500 Morth River Road
Manchester, NH 02105

1E.10Enire i t=. This Agreament, along with It Appendicas
and Exilbits, mmammmﬂmmagmeﬂm by the Partles regarding the
subject matter of this Agresment and supersedes any prior agresments, oral of wiitien, and al
gthar communications betwaen the Parties relating fo such subject matier. This Agreement may
be amended or modfiad 3t any time by mutual writen consent of the authorizad rapresentatives
of boih Paries. The Universfty and Partner agres fo amend ihis Agreement to the extent
ameandment Is required by an applicable reguiatory authorfty or dus fo 3 change In applicabie [aws,
reguiations, or programmatic requirements, and Me amendment doss not materally afect the
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together shall be deemed an onginal of this Agreement. For pUrposes of this Agreement, 3 facsimia
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APPEMNDIX A

Marke; Ucage Guidelinec

These fademank WEage guidelnes 5at farl the rules for using of refemng i the fademanks and sanice
marks cwned by the Universiy of Parner, respectively. The University's Tademanks Incude, but are not
limitesd fo, e words “Southem Mew Hampshire University” and "SNHUR the comesponding loges; and
all cUTent and RIS T30STENks, SEMVIce MErkS, JSGigNs, oF (606 usad Dy he Uniensty. The Parners
tademarks Include, DUt are not Imited fo, Me words New Hampshie Sohool AdminkTaios
Associaion, NHSAS, Granite State Leadership Academy, and GSLA; fhe comesponding logos; and all
curent and future frademarnks, senvice marks, designs, of logos usad by Parner.

COpY of 3 Party's signature shal be SUPtcient 1o bind such Party.

(signature page follws)

AFFENDINE
Insurance Fequirements

Each Party agress to maintain insurance policies of the type and including coverage and hmits
provided bereinafter during the Term of the Agreement:

Lo Cenenl Loy

Mininmam Limit $1,000,000 each occumence and 52,000,000 anmual aggrezate

Inchading operations products/completed operations liability, contractual Labdlity, persomal and
advertizsing infury, and damage to rented pramiszes liability

WH Staratory Femquirements

Employers' Liabiliy 5300, 005500, 000 3300,000

Mirirmmm Kmit 1,000,000
For owned (if any), hired, and nen-owned vehicles

Mirirmin Yt 35, 000,000

Prossiona] Tighl
Mimirmom Tt 52,000,000 if professional service provided

Al insurance required hereunder chall have a rating of at least A-VII in the latest edition of AM
Best's Inomance Reparts.

It is the intent of University and Parmer that all such liability policies purchased by Parmer shall
be primary with meard to any lability msorance camied by University with respect to conduct
for which Pariner is liable and that all such habilsty policies purchased by University shall be

A Frohibisd Uses ofthe Ofher Partys Marks:

3. Do ot Use Marks In Fale Or Miclsading Adverticing. & Party’s adverzsing for producis
or senices offered under the other Parfy’s Marks must not be false or misleading In any
way and must not be In violabion of any applicabie law, municipal ordinance, or
administrative agency reguiation of any county.

b Do Mot Ues Marke in Cihjsotionabls Matsrial A Fary may not use the other Fany's
Marks on or In connecilon with any defamabory, scandalous, pomagraohic, or other
objectionabie materials of any sort.

C. Do Mot Uce Markc To Dicparage The Other Party. A Pary may not uss e other Pamy's
Marks o disparage Me oiher Farty's prooucts of SavVIces, o N 3 manner Miat may dminish
or pihanwise damage the eputafion of the ofer Party or the other Pariy's goodwll In e
Warks.

E. Permittod Uses of the Other Party's Marks:

A Party may use the oiher Party's Marks only In direct fufliment of e Agresment to which
this Appandly is 3ppended and only 35 3pPrIved IN A0vance by the oiher Party, SUbject to
Sections 3 and 12 of this Agreament.

primary with regard to amy liability msorance camied by Parmer with respect to conduct for which
Uniwersity is Hable.

Al such msurance polickes must be paid and m force.

The Feneral Excess, and Auwomobile Hability policies of Parmer zhall be endorsed to inclode
Squthern New Hampshire Universiry, its Trostees, Officers, servants, employess, agentz and
assigns as additional insured. The General, Excess, and Automobile liability policies of University
sball be endorsed to incinde Parimer, its Trastees, Officers, semvants, !mplo'fe& agents and assizns
23 additional msured

Each policy shall contain an endorsement waiving all rights of subrogation agaimst the other Parry.

Each Parry chall prowide to the other a cernficate of inswance contemporanecusly with the
execution of this Azresment seming forth the coverage as reguired abowe together with the
MmsuTance company's nams, policy mumber and expiration dates of the insurance.

Each Party shall endeaver to provide at least thirty (30) days written potice to the other Panty af
any pelicy cancellation, non-renewal. or material alteration.

The above insurance requirements shall not be construed as liniting m amy way the extent to which
2 Party may b= beld responsible for the payment of damapes to the other or to any persons resulimz
from its operatiens of the activites of any person of persons for which it i3 Hable.

Any subcomtractors hired by a Party shall mest all of the requirements stted above, or as
specifically agreed w by the other Party, with the first Parny's policies providing excess coverage
in the event of a claim

Failure of a Party to provide the cerificates referenced hereunder, o0 faibhure of the other Party to
specifically request mach certificates shall in no way limit or release the first Pary of its obligadons
or liabilities under this Contract.
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Appendix D: Suggestions

*Note: These are educational professionals’ courtesy of ideas and/or suggestions that sit outside the governance of Ed
600’s that would contribute to the overall quality and effectiveness of the proposed program.
Suggestions do not require a specific responsive action.

Practice & Partnerships:
Not applicable.

Candidate Assessment:
Not applicable.

Program Assessment:
Not applicable.

Superintendent:
Not applicable.

2023 (End of report)
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Frank Edelblut 3 Christine M. Brennan
Commissioner Deputy Commissioner
STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
Division of Educator Support & Higher Education
101 Pleasant Street ~ Concord, NH 03301 TEL. (603) 271-3495

Submitted to the State Board of Education for the February 15, 2024, meeting.

A. ACTION NEEDED

Southern New Hampshire University (SNHU) is one of 11 institutions of higher education with approved educator preparation
programs in New Hampshire. The Council for Teacher Education (CTE) is requesting the Board formally approve SNHU’s (9)
educator preparation program below.

B. RATIONALE FOR ACTION

Under Option 4, national accreditation, the CTE accepted the review team’s report and the associated approval
recommendations. Additionally, the CTE (Yes-14; No-0; Abstain-1) recommends to the State Board of Education full approval
for the below nine (9) PEPPs through March 30, 2031. [602.09]

C. EFFECTS OF THIS ACTION

If approved, SNHU will continue to offer this educational pathway, confirming that candidates have met administrative
requirements through completion of a particular educator preparation program and subsequently, be recommended as a program
completer of a NH approved educator preparation program.

D. HISTORICAL BACKGROUND:

< August 14, 2014: The new Ed 600s were approved March 2013; a moratorium placed on program approval site visits for
2013-2014; ALL IHEs granted extensions; SNHU extended thru 8/31/2016
< May 3, 2016: SNHU letter the Board granted PEPP extensions thru 03/31/2017

R/
0.0

February 14,2017:  The Board granted new program approval for 3-years thru 3/31/2020 for Secondary Math;
And granted full 7-year approval thru 3/31/2024 for Mid-Level Math, Sec ELA, Curr Admin,
Principal, and Ed Tech Integ Spec; And granted full 7-year approval thru 3/31/2024 for: Gen.
SpecEd, Mid-Level Sci, Sec SS, ECE, and Music.
SNHU will need to report on these in its annual reports addressing areas requiring action highlighted
in the 01/2017 report.
«» January 11, 2018: The Board granted initial program approval thru 1/30/2021 for ECE SpecEd, with satisfactory
completion of two progress reports submitted no later than 9/30/2018 and 2019 reporting on candidate
performance assessed by multiple measures in the area of reading instruction.

« May 8, 2019: The Board granted a 10-month extension thru 1/31/2021 for their Sec Math PEPP to align with 2 other
PEPPs that expire on 1/31/2021.
«» March 12, 2020: The Board granted a change in the expiration dates by pushing back three program approval dates

and also by pushing up nine program approval dates to one aligned expiration date of 8/31/2022.
This applies to 12 PEPPs: ECE SpecEd (Undergrad and Graduate), Superintendent (Grad), Secondary
Math 7-12 (BA, Conv), ECE (BA, MEd Conv), El Ed (K-8) (K-6) (BA, MEd Conversion), ELA 5-12
(BA), SpecEd (BA, MEd Conv), Math 5-8 (BA , Conv), Mid Sci 5-8 (BS), SS 5-12 (BA, Conv),
Principal (MEd, Post Bac, Conv), and Curr Admin (MEd, Post Bac, Conv).

< May 13, 2021: The Board granted the reinstatement of the previously removed undergraduate approval for the
secondary PEPPs: ELA Teachers 5-12, Math Middle Level, Math Upper Level, Science 5-8, SS 5-12;
Approved to extend (12) PEPPs from 8/31/2022, thru 03/30/2024.

Pursuant to Ed 602.17(f), failure to comply with PEPP administrative rules and state laws shall be grounds for the state board to rescind its
approval of the PEPPs and shall lead to (1) Conditional approval for one year; or (2) Elimination of Specific PEPP(s) with a teach-out plan.



E. POSSIBLE MOTION

Page 2 of 2

O As aresult of the CAEP Accreditation review and outcome, it is recommended that Southern New Hampshire University be

granted FULL APPROVAL through 03/30/2031, for the below listed PEPPs: [602.09]
NH Ed. CONTENT AREA(S) Format Approval | Proposed Expiry
Standards
507.18 Early Childhood Education Teacher (birth-grade 3) BA, MEd, Licensure full 03/30/2031
507.41 Early Childhood Special Education Teacher (birth-grade 3) | BA, MEd, Licensure full 03/30/2031
507.11 Elementary Education Teacher (k-6); (k-8) BA, MEd, Licensure full 03/30/2031
507.24 English Language Arts Teacher for Grades 5-12 BA, MEd, Licensure full 03/30/2031
507.26 (507.25) | Mathematics Teacher- Middle Level (to Alg. 1/Integ. 1) BA, MEd, Licensure full 03/30/2031
507.27 (507.25) | Mathematics Teacher- Upper Level (Pre Alg. to AP Math) BA, MEd, Licensure full 03/30/2031
507.29 (507.30) | Science Teacher for Grades 5-8 BA, MEd, Licensure full 03/30/2031
507.28 Social Studies Teacher for Grades 5-12 BA, MEd, Licensure full 03/30/2031
507.40 Special Education Teacher (age 5-22) BA, MEd, Licensure full 03/30/2031

d OR, I move that the State Board of Education

(Indicate some other recommendation)

Action by the State Board; Appeal

*Per 602.09

(a) Option 4 shall be the review of institutions that have received
national accreditation for individual PEPPs which results in
approval, not to exceed the national accreditation expiration date
by more than 3 months.

*Per 602.17(e)(1-3),
(e) For all decisions of the state board, the following procedures shall apply:
(1) The state board shall provide the institution with a description of the procedures for a rehearing in accordance with Ed 213.02;
(2) All appeals of final action by the state board shall be taken in accordance with RSA 541; and
(3) An administrative decision of the board shall be considered final:
a. Thirty days after the decision, if there is no request for rehearing in accordance with Ed 213.02; or
b. At the conclusion of action required by Ed 213.02.

TDD Access: Relay NH 711

EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES



NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
25 HALL STREET
CONCORD, NH 03301

OPTION 4: CAEP ACCREDITATION REVIEW
EXECUTIVE SUMMARY REVIEW REPORT: 2023
PROFESSIONAL EDUCATOR PREPARATION PROGRAMS

SOUTHERN NEW HAMPSHIRE UNIVERSITY
2500 North River Road
Manchester, NH 03106

www.snhu.edu
Educator Preparation Program Review

Dr. Kathryn McCurdy | Chair University of New Hampshire/
Council for Teacher Education Representative
Laura A. Stoneking Administrator | NH Department of Education
Bureau of Educator Preparation and Higher Education

NH Ed. Standard(s) Educator Preparation Program Degree/Format
Content Area
507.18 Early Childhood Education Teacher (birth-grade 3) BA, MEd, Licensure
507.41 Early Childhood Special Education Teacher (birth-grade 3) | BA, MEd, Licensure
507.11 Elementary Education Teacher (k-6); (k-8) BA, MEd, Licensure
507.24 English Language Arts Teacher for Grades 5-12 BA, MEd, Licensure
507.26 (507.25) Mathematics Teacher- Middle Level (to Alg. 1/Integ. 1) BA, MEd, Licensure
507.27 (507.25) Mathematics Teacher- Upper Level (Pre Alg. to AP Math) | BA, MEd, Licensure
507.29 (507.30) Science Teacher for Grades 5-8 BA, MEd, Licensure
507.28 Social Studies Teacher for Grades 5-12 BA, MEd, Licensure
507.40 Special Education Teacher (age 5-22) BA, MEd, Licensure
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Section I: 2023 Executive Summary

A. CONTEXT:
University & Department History:

INTRODUCTION:

Southern New Hampshire University (SNHU) is a private, nonprofit institution located in Manchester, New Hampshire.
SNHU was an early pioneer in online education, launching its first programs in 1995. It is one university with multiple
delivery models. Both the online programs and the campus-based programs are overseen by the University President and
Board of Trustees. Ninety percent of the students SNHU educates are served by Global Campus. Undergraduate initial
licensure programs are housed in the School of Arts, Sciences and Education, while graduate initial licensure programs are
housed under the Graduate Education Programs. All licensure programs, as well as the Office of Educator Preparation,
report to the Vice President of Academic Affairs. All licensure-leading Education programs are offered in a face-to-face
model through University College. This CAEP review focused on the initial programs only as the advanced programs are
being revised to meet the 2022 standards. CAEP approved that the EPP submit only initial programs at this time.

SNHU's mission is to transform lives by providing quality, affordable educational experiences. This mission statement is
supported by a conceptual framework consisting of three pillars: Theory into Practice; Reflective Practitioners; and
Leadership and Professionalism. These pillars provide the foundation for the EPP's quality assurance system and clinical
experiences. At the undergraduate level, the EPP offers programs leading to licensure in the following areas: Early
Childhood Education, Early Childhood Special Education, Elementary Education, English Language Arts for Grades 5-12,
Special Education Teacher (K-12), Mathematics Middle Level, Mathematics Upper Level, Science for Grades 5-8, and
Social Studies for Grades 5-12. At the post-baccalaureate level, program offerings include dual licensure in Elementary
Education with Special Education Teacher, Early Childhood Education with Early Childhood Special Education, English
Language Arts for Grades 5-12, Mathematics Middle Level, Mathematics Upper Level, Science for Grades 5-8,

and Social Studies for Grades 5-12. Programs were combined for data reported in the review due to low enrollment in
several content areas. The SSR listed programs as located on campus for this review. The state representative confirmed
this information.

MISSION, VISION, AND VALUES:

Southern New Hampshire University
transforms the lives of learners.
Our success is defined by our learners' success.

By relentlessly challenging the status quo and providing the best support in
higher education, Southern New Hampshire University expands access to
) ) o education by creating high-quality, affordable, and innovative pathways to

Unive rsity Mission meet the unique needs of each and every learner.
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B. PREVIOUS REVIEW(S): SUMMARY OF FINDINGS CAEP REVIEW ~ 2016:
In March 2016, Southern New Hampshire University (SNHU) hosted a site visit by the Council for the Accreditation of
Educator Preparation (CAEP) to pursue national accreditation in the area of Elementary Education. The institution
pursued such accreditation through the inquiry brief pathway. In the Fall of 2016, SNHU was granted TEAC national
accreditation status from the Inquiry Brief Commission of the Council for the Accreditation of Educator Preparation for

the next seven years for the Elementary Education program. (Refer to page 11 CAEP history as NCATE and TEAC were “combined” and
created the new accreditation body- CAEP.)

FIRST REVIEW ~ 2016:
The following programs were reviewed during SNHU's March 2016 site visit:

Early Childhood Education PreK-3 Secondary Mathematics 9-12 (new program) In addition to the cited programs
Elementary Education (k-8) Mathematics for Grades 5-8 Reading Writing Specialist K-12
General Special Education K-12 Secondary English Language Arts for 5-12 School Principal, and

Music Education K-12 Education Technology Information Specialist K-12 ~ Curriculum Administrator

Middle Level Science for Grades 5-9
During the 2016 site visit, it was determined that Principal, Curriculum Administrator and Reading Writing Specialist,
would not be reviewed and would be scheduled for a later date. This was a result of the significant revision two programs
were undergoing and the institution's need to examine more closely the third program and its alignment to state standards.

As a result of the March 2016 site visit, the NHDOE in collaboration with SNHU offered a six-month extension to the
institution, extending the institution's approval to March 1, 2017.
This extension provided SNHU the time they needed to do the following:
(a) develop further the programs that were undergoing significant revision;
(b) enhance the design of their clinical practice model, the candidate assessment system and the program
assessment system; and
(c) align the collection, collation and analysis of the program data with the evolving NHDOE Program Approval
Review Format and focus.

With this extension, the program approval process continued with a strong partnership across the institution and the
NHDOE. The Co-Chairs, NHDOE, and SNHU met routinely over the summer and fall months to plan and discuss the
institution's follow-up visit, scheduled for December 5-9, 2016. While these meetings were underway with SNHU, the
NHDOE had also initiated a process to examine and revise the program approval process for state accreditation. The
revisions to the state's process were continuously woven into the planning meetings with SNHU.

As a result of this collaboration and integration, SNHU engaged in a "soft pilot” of the state's evolving program approval
process on September 22, 2016, with just one program, General Special Education. This "soft pilot" allowed both the state
and institution to further fine-tune their own internal processes and develop stronger supports for the Program Approval
Team's review. This was a crucial step in designing and facilitating the institution's site visit in December.

SNHU's work between March 2016, the date of their first review and December 2016, the date of the second review
marked tremendous progress and systems' evolution within the School of Education. The openness and commitment to the
feedback from the original review is evidenced in the work that has transpired and the outcome data provided during the
second site visit. SNHU is to be commended for this work. SNHU's SED is transforming as a result of their deep
commitment to high quality programming and willingness to listen, and more importantly to act upon feedback.

SNHU's School of Education engaged in a site visit piloting the state's “draft” re-developed program approval process.
During the December 5-9, 2016, site visit, the following programs were reviewed:
Full Review - Reading Writing Specialist K-12, School Principal, and Curriculum Administrator, these programs
were not reviewed during the March 2016 site visit;
Partial Review - Early Childhood Education PreK-3, Music Education K-12, Middle Level Mathematics 5-8,
Middle Level Science 5-9, Secondary English Language Arts 5-12, and Education Technology Infolnlation
Specialist K-12.
The partial review focused on elements that were absent during the March 2016 site visit (see (a)-(c) directly
above).
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SECOND REVIEW ~ 2016.:
The first review resulted in a six-month extension of the institution's current approval. The more significant findings of the
second review visit, in December 2016, focused on the need for the institution to align closely to the [606.01; 606.02]
Standards. While SNHU had a candidate assessment system, evidence demonstrating how that system operationalized
within and across all certification programs was lacking. Further confusion existed on the presence and use of a program
assessment system to support continuous improvement. Evidence of such a system was insufficient.

Significant progress was made on the development, fine-tuning, and systematic use of data to assess the clinical practice
model, the candidate assessment system and the program assessment system. This was evidenced across all the individual
reviewer reports. As a result, SNHU paid careful attention to the feedback of the original review team, engaged in several
meetings with the NHDOE and review team co-chairs, and entered into a partnership with an outside consultant to assist
them in addressing the findings rendered in March 2016. SNHU refined their existing candidate assessment system and
ensured it was populated with data for the December review team to examine.

Furthermore, SNHU assessed all their internal processes for reviewing programming and making decisions. Through this
self-assessment they developed a comprehensive program assessment process that was populated with 2-years of data.

KEY FINDINGS FROM THE 2016/2017 REVIEW:
Next Steps in Further Developing Data Systems for Program Quality and Clinical Practice

» Expand the comprehensiveness of enrollment data and completion data for candidate and program assessment. As SNHU
continued to enhance and build the systems, SNHU needed to collect data across the Gateway System to include application
data, admission data, probationary admission data, withdrawals data and counsel-outs data. In examining the music education
program, this was applicable to providing a complete data picture which was essential in understanding and thinking about
the viability of the program.

» Monitor the consistency to which SNHU implemented systems and collected data with uniformity and continuity within and
across programs, such as the monthly progress checks, electronic trail versus paper submissions. This was likely a function of
new and evolving systems. As SNHU progressed, share conversations about how consistency will build greater reliability
and validity in the data. This was observed in the faculty course evaluations and audit findings. Not all courses had faculty
course evaluations and audit findings submitted and analyzed, i.e., early childhood education.

» As the program and candidate assessment systems grow, think about the intervals in which you examine and aggregate data,
i.e., 3-5-year windows, with a focus on the most recent three to five years in individual glimpses.

Program Specific Feedback Indicating a Need for Further Development and Follow Up in the Institution's Annual Report
» Reading Writing Specialist —
Pursue tighter alignment with the assessment standards for reading and writing specialists.
This is the skill set that differentiates a specialist from a teacher.
» Early Childhood Education —
Provide updates of progress in strengthening the competence of candidates in PreK-3 evidence-based literacy instruction.
Report how the institution is addressing this area of weakness in educator candidates and what evidence supports this
evolution.
» Music Ed -
If SNHU moved forward with the decision to phase out the program, it was essential to continue to support the
infrastructure of the program for current students;
The SED would need to submit a transition plan to the NHDOE for phasing out the program.
If SNHU kept its Music Education program, the SED needed to submit a plan addressing resource deficiencies.

SNHU was required to report on developments in these programs  Specific reporting requirements were not required for:
through the state's annual reporting process. e Middle Level Math
e  General Special Education Secondary English Language Arts
Middle Level Science Curriculum Administrator
Secondary Social Studies School Principal
Early Childhood Education Educational Technology Integration Specialist
Music
Reading and Writing Specialist
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OTHER ACTIONS ~ 2017 on:

B. Southern New Hampshire University (SNHU), Program Approval

5/13/2021 The Board granted the reinstatement of the previously removed undergraduate approval for the secondary
PEPPs: ELA Teachers 5-12, Math Middle Level, Math Upper Level, Science 5-8, SS 5-12; and approved to extend (12)
PEPPs from 8/31/2022, thru 03/30/2024.

The Board granted a change in the expiration dates by pushing back three program approval dates and also by pushing up
nine program approval dates to one aligned expiration date of August 31, 2022. This applied to the following twelve (12)

programs:
Early Childhood Special Education Secondary Mathematics for Grades 7-12  Middle Level Science for Grades 5-8
612.071 (Undergrad and Graduate) 612.18 (BA, Conversion) 612.22 (BS)
Early Childhood Education Mathematics for Grades 5-8 School Superintendent
612.03 (BA, MEd Conversion) 612.17 (BA, Conversion) 614.05 (Graduate)
General Special Education English Language Arts for Grades 5-12  School Principal
612.07 (BA, MEd Conversion) 612.05 (BA) 614.04 (MEd, Post Bac, Conversion), and
Elementary Education (k-8) (k-6) Social Studies for Grades 5-12 Curriculum Administrator
612.04 (BA, MEd Conversion) 612.28 (BA, Conversion) 614.13 (MEd, Post Bac, Conversion)

These twelve (12) programs were additionally extended from 8/31/2022 through 03/30/2024.

In May 2023, SNHU submitted a Substantive Change Request regarding the closure of both the Principal and Curriculum
Administrator PEPPs.

While previously reviewed and granted approval for three years, the Superintendent program had not been completely

reviewed since December 2017 with approval through 1/30/2021. This PEPP has recently completed a full-site, Option 1
review and is tentatively scheduled for official approval at the February 2024 State Board of Education meeting.

Southern New Hampshire University- 2023 Professional Educator Preparation Program Review Report — Option 4 (CAEP Review)



CTE/SBE APPROVAL HISTORY:

NHED STATE BOARD of EDUCATION - SNHU Professional Educator Preparation Programs History:

Southern
New Hampshire
University

2010 In 2010, the Board granted provisional approval thru 8/31/2012 for the Curriculum Administrators PEPP

Fall 2010 SNHU proposed two new programs: Music and Middle Level Science 5-9; -12/1/2010 site visit conducted

3/23-24/2016 2016 Program Site Review

8/11/2010 The Board granted approval for 5 SNHU PEPPs.

2/9/20112/9/2011 | The Board granted 3-year provisional approval of Mid Sci 5-9 thru 8/31/2014 with 2 progress reports required to CTE;
and granted full 5-year approval of Comp Bus Ed thru 8/31/2015; (This previously approved during the 8/11/2010 meeting but with the wrong dates.)
The Music program was tabled until further notice.

3/9/2011 The Board granted 1-year provisional approval of the Music program thru 8/31/2012 with one progress report required by 6-months.

11/9/2011 This item was withdrawn and will be presented at the December 14th Board meeting.

12/14/12011 The Board extended the Provisional approval of the Music Program thru 08/31/2014;
and extended full approval for Ed 612.07 Special Education Programs thru 8/31/2015

4/18/2012 The Board granted full approval for Curriculum Administrators thru 8/31/2015

8/14/2014 The new Ed 600s were approved March 2013; a moratorium placed on program approval site visits for 2013-2014; ALL IHEs granted
extensions; SNHU extended thru August 31, 2016

5/3/12016 SNHU letter the Board granted PEPP extensions thru 03/31/2017

1112/2017 The Board [602.02(g)(3)] supported the proposal to extend the approval status of all 14 IHE/PEPPs across the state.

2/14/2017 The Board granted new program approval for 3-years thru 3/31/2020 for Secondary Math;
And granted full 7-year approval thru 3/31/2024 for Mid-Level Math, Sec ELA, Curr Admin, Principal, and Ed Tech Integ Spec;
And granted conditional approval for 3-years for Reading/Writing Specialist thru 3/31/2020. SNHU to report on this PEPP in its annual report
over the next 3-years addressing the areas requiring responsive actions in the 01/2017 report;
And granted full 7-year approval thru 3/31/2024 for: Gen. SpecEd, Mid-Level Sci, Sec SS, ECE, and Music.
SNHU will need to report on these in its annual reports addressing areas requiring action highlighted in the 01/2017 report.

1/11/2018 The Board granted initial program approval thru 1/30/2021 for Superintendent w/ a MoU to be completed by 4/30/2018, and the completion
of two progress report submitted no later than 9/30/2018 and 9/30/2019;
The Board granted initial program approval thru 1/30/2021 for ECE SpecEd, with satisfactory completion of two progress reports submitted
no later than 9/30/2018 and 2019 reporting on candidate performance assessed by multiple measures in the area of reading instruction.

5/8/2019 The Board granted a 10-month extension thru 1/31/2021 for their Sec Math PEPP to align with 2 other PEPPs that expire on 1/31/2021.

2/13/2020 The Board granted the substantive change of the approval of 5 secondary PEPPs from the bachelor’s level to a Clinical master’s level: ELA
5-12; Math 5-8 (MEd, conv), Math 7-12 (MEd, conv), Mid Sci 5-8 (MEd, conv), SS 5-12(MEd, conv)

3/12/2020 The Board granted a change in the expiration dates by pushing back three program approval dates and also by pushing up nine program
approval dates to one aligned expiration date of August 31, 2022. This applies to 12 PEPPs: ECE SpecEd (Undergrad and Graduate),
Superintendent (Grad), Secondary Math 7-12 (BA, Conv), ECE (BA, MEd Conv), El Ed (K-8) (K-6) (BA, MEd Conversion), ELA 5-12 (BA),
SpecEd (BA, MEd Conv), Math 5-8 (BA , Conv), Mid Sci 5-8 (BS), SS 5-12 (BA, Conv), Principal (MEd, Post Bac, Conv), and Curr Admin
(MEd, Post Bac, Conv).
The Board granted the elimination of Music, effective expire on 5/31/2024.

05/14/2020 The Board voted to honor SNHU's request to table their amendment to recent substantive change and that they be placed on the June
agenda.

06/11/2020 The Board approved to remove SNHU's substantive change request from the table and the agenda.

5/13/2021 The Board granted the reinstatement of the previously removed undergraduate approval for the secondary PEPPs: ELA Teachers 5-12,
Math Middle Level, Math Upper Level, Science 5-8, SS 5-12;
Approved to extend (12) PEPPs from 8/31/2022, thru 03/30/2024.

May 2021 The CTE reviewed the Substantive Change request regarding the closure of both the Principal and the Curriculum Administrator PEPPs; the

CTE voted to accept and SNHU submitted teach-out plans for all enrolled candidates
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C. INTRODUCTION AND OVERVIEW OF 2023 REVIEW AND VISIT:

The NH Department of Education, Bureau of Educator Preparation and Higher Education received the completed ‘On-Site
Professional Educator Preparation Program Review Request’ application on September 7, 2022. The application submitted
the request and intent of Southern New Hampshire University desire for nine (9) program reviews and re-approval through
Option 4, approval seeking National Accreditation.

The 2023 review of nine (9) PEPPs at Southern New Hampshire University was conducted under the administrative rules
of Ed 602.09 Option 4:
(a) Option 4 shall be the review of institutions that has sought national accreditation for one or more of their PEPPs.
[602.04 (4)]
(b) NHCTE Option 4 review of institutions that have received national accreditation for individual PEPPs which results
in approval, not to exceed the national accreditation date by more than three months. [602.09]

Southern New Hampshire University- PEPP Review Table 2022

Early Childhood Education Teacher 28 22 BA, MEd, initial on- NH 03/30/2024 State
Licensure campus 4
Early Childhood Special Education 6 9 BA, MEd, initial on- NH 03/30/2024 State
Teacher Licensure campus 4
Elementary Education Teacher (k-8, k-6) 129 109 BA, MEd, initial on- NH 03/30/2024 State
Licensure campus 4
English Language Arts Teacher for 12 20 BA, MEd, initial on- NH 03/30/2024 State
Grades 5-12 Licensure campus 4
Mathematics Teacher (Middle) 1 2 BA, MEd, initial on- NH 03/30/2024 State
Licensure campus 4
Mathematics Teacher (Upper) 1 4 BA, MEd, initial on- NH 03/30/2024 State
Licensure campus 4
Science Teacher for Grades 5-8 4 5 BA, MEd, initial on- NH 03/30/2024 State
Licensure campus 4
Social Studies Teacher 19 17 BA, MEd, initial on- NH 03/30/2024 State
Licensure campus 4
Special Education Teacher (age 5-22) 13 13 BA, MEd, initial on- NH 03/30/2024 State
Licensure campus 4

Review Options through the NHED and CAEP Partnership Agreement include the following: CAEP: Program Review Options

SPA Program Review with National Recognition | Individual K-12 licensure, certification, and/or endorsement programs
at the EPP - such as in mathematics education, social studies education, early-childhood education, and more - will meet
content-specific national standards developed by Specialized Professional Associations (SPAs).

*NASM- National Association of Schools of Music- NASM Accreditation

CAEP Evidence Review of Standard One (formerly known as CAEP Program Review with Feedback) | EPPs will build a case
for CAEP Standard 1 and submit complete evidence for the standard as part of the self-study report. The evidence will
address candidate proficiencies relevant to the learner and learning, specialty content and content pedagogy, instructional
practice, and professional responsibilities. Data will be disaggregated data by licensure areas, degree levels, and modes of
delivery. EPPs describe how they use the evidence for continuous improvement.
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SNHU:

NH Department of Education
PEPP program verification/recommendation as a program completer.

Total SNHU NH Recommended PEPP Completers (07/01/2015- 12/19/2023)

Academic Year 2015- | 2016- | 2017- | 2018- | 2019- | 2020- | 2021- | 2022- | 2023- TOTAL
2016 2017 2018 2019 2020 2021 2022 2023 | present
Early Childhood Education Teacher 5 6 12 13 4 7 8 2 1 58
Early Childhood Special Education Teacher 0 0 1 3 4 0 1 1 1 11
Elementary Education k-6 37 49 43 51 45 38 40 43 5 351
Elementary Education k-8 27 9 6 1 4 0 0 0 0 47
English Language Arts Teacher 6 6 3 1 3 1 5 8 5 38
Math (Mid) 2 2 1 3 1 2 1 0 1 13
Math (Upper) 0 0 1 1 1 2 0 1 3 9
Science Teacher 5-8 4 2 2 0 1 2 0 5 1 17
Social Studies Teacher 8 4 5 3 2 4 3 1 1 31
Special Education Teacher 35 43 35 46 48 12 14 25 5 263
Superintendent 7 10 10 12 5 a4
Reading and Writing Specialist *closed 3 2 4 3 4 0 1 17
Music *closes 5/31/24 2 1 0 1 4 2 6 3 0 19
Principal *closes 3/30/24 21 30 25 17 50 34 76 73 30 356
Curriculum Administrator *closes 3/30/24 6 10 17 13 8 13 18 28 29 142
SNHU total 156 | 164 155 156 186 127 183 202 87 1,416

*NH Department of Education- Educator Information System (EIS) — academic year o7/01/YY - 06/30/YY
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D. CAEP ACCREDITATION STATUS! AND FINDINGS:

A l ¥ Council for the
Accreditation of
‘LJ Educator Preparation

Council for the Accreditation of Educator Preparation’s (CAEP) scope of accreditation is the accreditation and pre-accreditation of educator
preparation providers (EPPs) that offer bachelor’s, master’s, and/or doctoral degrees, post-baccalaureate or other programs leading to
certification, licensure, or endorsement in the United States and/or internationally. (2020)?

Simply put, accreditation is quality assurance through external peer review. When an institution or specialized program is
accredited, it has demonstrated that it meets standards set by organizations representing the academic community, professionals,
and other stakeholders. To maintain accreditation the institution or program must undergo a similar review on a regular basis.
Typically, reviews are conducted every 7 to 10 years.

There are two types of accreditation: institutional and professional (sometimes called programmatic).

Professional accreditors review departments, schools, and colleges usually within a higher education institution. An institution,
especially a larger university, might simultaneously maintain accreditation from a regional accreditor as well as from several
professional accreditors.

CAEP is a professional accreditor because it reviews departments, schools, and colleges which prepare teachers and other educators.
After completing a program, teachers seek licensure or certification from the state in which they wish to teach.

To avoid encountering dubious providers of educational offerings (“degree mills”) or dubious providers of quality assurance
(“accreditation mills”), CAEP recommends that students and the public check the list of accredited institutions and recognized
accrediting agencies on the websites for the U.S. Department of Education and the Council for Higher Education Accreditation
(CHEA). For additional information on the harm of degree mills and accreditation mills, visit the CHEA website. CHEA is often
referred to as an accreditor of accreditors. Under CHEA, professional accreditors undergo a peer review process to ensure the
quality and integrity of standards and processes.

The U.S. Department of Education also plays a role in ensuring the quality of accreditors through its National Advisory Committee on
Institutional Quality and Integrity. Lists of regional accreditors and specialized accreditors recognized by the Department are
available on its website. To learn more about accreditation visit the websites of these organizations: The Association of Specialized
and Professional Accreditors (ASPA) website has more information about professional accreditation and accreditors.

History of CAEP3:

CAEP stands on a strong foundation and rich history of accreditation in teacher and educator preparation. CAEP seeks to increase
the value of accreditation and to increase participation, building on the decades of institutional knowledge of education’s previous
accreditors.

2016:  CAEP accreditation standards are fully implemented; NCATE and TEAC legacy standards are no longer used for accreditation.
2014:  CAEP is recognized by CHEA.
2013:  August 29, 2013 — The CAEP Board of Directors approves new accreditation standards.
July 1, 2013 — CAEP becomes fully operational as the sole accrediting body for educator preparation providers.
2012:  Commission on Standards and Performance Reporting convened to develop the next generation of accreditation standards and
performance measures for educator preparation.
Ohio becomes the first state to sign a partnership agreement with CAEP as the new educator preparation accrediting body.
2010:  Design Team report disseminated for public comment.
Boards of NCATE and TEAC accept the Design Team report, which recommended the formation of the new accrediting body:
CAEP.
The first meeting of the CAEP Board of Directors.
2009:  Design Team appointed by NCATE and TEAC Boards of Directors.
1997:  Teacher Education Accreditation Council (TEAC) was founded; dedicated to improving academic degree programs for professional
educators, those who teach and lead in schools pre-K through grade 12.
1954:  National Council for Accreditation of Teacher Education (NCATE) was founded as a non-profit, non-governmental accrediting body.

1 About accreditation status - Council for the Accreditation of Educator Preparation (caepnet.org)
2 Council for the Accreditation of Educator Preparation (caepnet.org)

3 History of CAEP - Council for the Accreditation of Educator Preparation (caepnet.org)
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Why it Matters:

Educator accreditation is a seal of approval that assures quality in educator preparation. Accreditation makes sure that educator
programs prepare new teachers to know their subjects, their students, and have the clinical training that allows them to enter the
classroom ready to teach effectively.

Accreditation provides a framework that has pushed educator preparation programs to continually self-assess and conduct
evidence-based analysis of their programs and their efficacy. These evidence-based shifts, rooted in continuous improvement, are
helping to ensure that preparation programs are more likely to produce successful educators.

Accreditation matters to:
e P-12 Learners — outcomes-based evidence means all learners are at the center of determining effectiveness of educators

e Teacher Educators — since the process is infused with research and development, the knowledge base of effective practice will
grow.

e State education agencies — provides a strong partner for quality assurance, helps connect the national consensus on preparation
to state-level policy and provide support for a state’s own authorization/accountability system

e Education Professionals — rigorous standards elevate the profession

Accreditation
Accreditation for seven (7) years is granted if the EPP meets all CAEP Standards and components, even if areas for improvement
(AFIs) are identified in the final report of the Accreditation Council.

Area for Improvement (AFI):
AFls indicate areas which must be improved by the time of the next accreditation visit. Progress reports on remediation of AFls are
submitted as part of the Annual Report. AFls not remediated by a subsequent site review may become stipulations.

Accreditation with Stipulations granted for two years:

Accreditation with Stipulation(s) is granted for two (2) years if an EPP receives one (1) or more stipulations and all CAEP standards
are met. A targeted response to the stipulations(s) must be submitted by the EPP and is reviewed by a two- to three-person virtual
evaluation team. The resulting site review report is submitted to the Accreditation Council for review and consideration for
stipulation removal.

Stipulations:
Stipulations describe serious deficiencies in meeting CAEP Standards and/or components and must be brought into compliance in

order to continue accreditation. All stipulations and relevant evidence are reviewed by the Accreditation Council. Failure to correct
the condition leading to the stipulation results in probation or revocation of accreditation.

Probationary Accreditation granted for two years:

Probationary accreditation is granted for two (2) years when an EPP does not meet one (1) of the CAEP Standards. Failure to submit
a response to the stipulation within a two (2)-year time frame results in automatic revocation. Failure to correct the condition
leading to the stipulation within the specified two (2)-year period results in revocation.

Annual Reporting Requirement:
An EPP must submit an Annual Report to maintain accreditation or accreditation-eligibility. The report is opened for data entry each
year in January. EPPs are given 90 days from the date of system availability to complete the report. CAEP collects and applies the
data from the Annual Report to:

e  Monitor whether the EPP continues to meet the CAEP Standards between site reviews.

e Review and analyze evidence the EPP is remediating stipulations and AFls.

e Monitor reports of substantive changes.

e Collect completer data, including for distance learning programs.

e  Monitor how the EPP publicly reports candidate performance data and other consumer information on its website.
Failure to submit an Annual Report will be reviewed by the ARM Committee which may recommend adverse action or lapse of
eligibility to the Accreditation Council.

Revocation (for Continuing) or Denial (for Initial):

Revocation or Denial of accreditation occurs if an EPP does not meet two (2) or more of the CAEP Standards. In a case where

accreditation is revoked or denied, the EPP can begin the application process after one (1) year from the date of the final decision.
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E. 2023 KEY FINDINGS:

1. SUMMARY:

o The clinical experiences model includes an intentionally progressive set of experiences, starting in year 1, that build
upon one another and increase in responsibility and rigor of practice.

o Coursework is heavily embedded in clinical sites. Courses are often taught on site at schools, allowing candidates the
opportunity to observe classrooms and then immediately debrief with peers and instructors.

e There are clear candidate and programmatic assessment systems in place. Based on these assessment systems,
candidates progress through the program in a clear manner. The assessment systems also provided data for SNHU to
make changes to the program (including piloting a full year of student teaching).

e SNHU has a clearly articulated Recruitment Plan that addresses increasing the diversity of the teaching workforce as
well as increasing the number of candidates in Special Education pathways. The plan is supported at all levels of the
institution.

e SNHU has designed a series of Case Studies in order to gather data about their graduates’ continued effectiveness.
These case studies draw on multiple pieces of data and demonstrate that graduates consistently meet INTASC (Interstate
Teacher Assessment and Support Consortium) standards.

e SNHU continues to validate and analyze the utility of feedback from assessment systems. This includes further use and
validation of assessment instruments and continuing to conduct case studies of graduates.

2. COMMENDATIONS:
Strengths include:
« Well established processes and procedures for working with partnership schools, cooperating practitioners, and
faculty of clinical courses.
+«+ Strong systems for collecting, analyzing, and using data for programmatic improvements.
«»+ Attention to the content and pedagogical preparedness of candidates.

3. RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION THROUGH PROGRESS REPORT(S):
» This program meets all NH Department of Education Standards and does not require responsive action(s).
o Progress Report to Address the Following Recommendation/s:
= This program meets all NH Department of Education Standards and does not require responsive
action(s).
o Annual Report to Address the Following Recommendation/s:
= This program meets all NH Department of Education Standards and does not require responsive
action(s).

4. TERMS OF APPROVAL AND ANNUAL REPORTING TO ADDRESS RECOMMENDATIONS:
Please refer to the Attachments (#1-3) for CAEP documentation.

CAEP Accreditation is granted at the initial-licensure level.
This Accreditation status is effective between Fall 2023 and Fall 2030.
The next CAEP site review will take place in Spring 2030.

As a standard practice for CAEP, CAEP has offered suggestions through CAEP Accreditation Action Report —
October 2023; (Decision(s); Summary of Standards; AFIs and stipulations; info @ accreditation statuses; scope).
No Areas for Improvement or Stipulations were identified in the CAEP report.

The review team recommends FULL APPROVAL for the nine (9) degree and licensure PEPPs through
03/30/2031.
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Section 1I: 2023 Clinical Practice & Partnerships [604]

1. SUMMARY OF FINDINGS- 2023 CLINICAL PARTNERSHIPS & PRACTICE:

e SNHU has established and maintained partnerships with eleven schools in six different districts: rural, urban, and
suburban. The Office of Educator Preparation facilitates the connection between SNHU, and the P-12 partner schools
making initial contacts for the placement process, finalizing placements, and managing affiliation agreements. The final
selection of Cooperating Practitioners is mutually agreed upon by the undergraduate teacher candidate and the partner
school.

o Cooperating Practitioners must be currently licensed with at least 3-5 years of experience teaching or supervising in the
area in which the candidate is pursuing licensure. University-based clinical educators (UBCEs) are certified individuals
experienced in observing and evaluating professionals in the candidate's teaching field. The Self-Study Report also
indicates that UBCESs "must hold a current license as a professional educator or administrator and must have a minimum
of five years of teaching experience”.

¢ The Office of Educator Preparation (OEP) conducts a 3-day clinical educator training in the summer during which both
SBCEs and UBCEs are trained to use the Observation and Conference Report (O&C), Clinical Competency Inventory
(CCI), and the Formative Progress Checks (FPC).

¢ Clinical experiences are progressive in nature in that candidates begin with observation and reflection during their first
semester in the program and proceed through 1:1, small group, and whole group instruction until they reach their final
clinical experience. Utilizing the Observation and Conference Report and the Professional Disposition Survey, their
teaching performance and dispositions are assessed by university personnel with feedback from P-12 mentor teachers.

e Clinically based courses include on-site experiences of 16-45 hours in length, enabling candidates to develop skills in
multiple settings. Early clinical courses are taught on-site in locations such as a conference room, an open classroom,
or library space. The course instructor meets with the candidates to give them a particular focus for the day. The
candidates are sent to classrooms for observation, and then they return to discuss what they observed with the instructor
and classmates.

e P-12 partners provide input on the improvement of clinical experiences. Several interviewees have seen the result of
their input in the modification of forms or templates, or in changes in candidates' behavior and/or performance. They
report that their feedback and comments are welcomed and encouraged.

2. COMMENDATIONS:

Selection, training, and continued professional development of cooperating practitioners.

Clinical courses heavily embedded in clinical sites. Strong alignment across the course objectives, observations of

classroom practices, and faculty guidance during class discussions.

% Strong systems of candidate assessment during clinical experiences. Assessments are collaborative across
cooperating practitioners, supervisors, and the candidate.

K/
0‘0

0’0

3. RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION(S): [ED 604]
» This program meets all NH Department of Education Standards and does not require responsive action(s).
o Progress Report to Address the Following Recommendation/s:
= This program meets all NH Department of Education Standards and does not require responsive
action(s).
o Annual Report to Address the Following Recommendation/s:
= This program meets all NH Department of Education Standards and does not require responsive
action(s).
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4. EVIDENCE EXAMINED INCLUDE(S):

The CAEP Site Review Report provided evidence for the summary and commendations. The CAEP Site Review Report
examined evidence provided by SNHU including Candidate Surveys, Cooperating Practitioner Surveys, School Partnership
Framework, and EPAC Roles and Responsibilities.

o CAEP Site Visit Report ~ Final - March 27, 2023

o CAEP Rejoinder - Summer 2023

o Lead Response to CAEP Rejoinder - Summer 2023

o CAEP Accreditation Action Letter (CAEP determination) - November 9, 2023
o CAEP Information for EPPs Granted Accreditation - November 2023

o CAEP Accreditation Action Report - October 2023

(Decision(s); Summary of Standards; AFIs and stipulations; info @ accreditation statuses; scope)
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Section 111 2023 Assessment System Standards:
Candidate Assessment System + Program Assessment System [606]

A. The Institution’s Candidate Assessment System-
1. SUMMARY OF FINDINGS- 2023 CANDIDATE ASSESSMENT SYSTEM:

o The report highlights that SNHU uses four (4) decision points for each initial teaching candidate as part of assessing
readiness for the next phase of the program and ultimately recommendation for a license. At each decision point,
GPA is evaluated as well as grades and progress in education courses. Candidates who are found to be struggling
work with SNHU faculty to develop a plan specific to the area of need. These decision points are:

o Gateway 1: The point at which SNHU ensures that all candidates have a minimum 3.0 GPA before
admission into the teacher candidate program.

o Gateway 2: Progression to Gateway 2 is determined by GPA, course grades, dispositions, and lesson
planning. Gateway 2 is admission to year-long clinical experience (undergraduate)/culminating clinical
experience (post-baccalaureate). In addition, candidates must receive acceptable scores on the formal
observation teaching lesson to progress to the next Gateway.

o Gateway 3: Progression to Gateway 3 is granted once all of the criteria from Gateway 2 are met as well as
acceptable scores on 2 additional assessments - the Clinical Competency Inventory and the NHTCAP.
Once minimal scores are met, candidates are recommended for program completion.

e The report highlights multiple candidate assessment points throughout an individual’s program:

o The Observation & Conference Report (O&C), an assessment also developed, validated, and used by the
INTASC measures the same competencies as the CCI prior to the candidate's clinical practice.

o The Clinical Competency Inventory (CCl), developed by the New Jersey Teacher Assessment
Collaborative (NJTAC), replaced the Lesson Observation Survey in Fall 2021. The measure is used four
times during the candidate's clinical practice and is also a summative assessment upon program completion.
A candidate needs a minimum of 114 points (2.75 average) to pass clinical practice/student teaching and
be recommended for certification.

o The New Hampshire (NH) Teacher Candidate Assessment of Performance (TCAP), a capstone summative
performance assessment. This assessment serves as the final evidence of a candidate's ability to demonstrate
an understanding of the INTASC standards in all four categories. Candidates must earn an overall average
score of 2.0 (with no more than one strand being scored below 2.0) to pass their culminating clinical
experience and be recommended for licensure to the NH Department of Education.

e The report notes that SNHU uses multiple pieces of evidence to determine competency at the completion of the
program: Praxis Data, Key Assessment Data, Elementary Specific Data, and Clinical Experience Evaluations. The
report also highlights that the content area major prepares candidates within their field of teaching.

o Evidence provided by SNHU indicates the majority of candidates passed the subject assessment with
institutional pass rates ranging from 86% to 95%. This is a strong indicator of candidate content preparation.

e Applicants and candidates in the Education Leadership and Special Education pathways also have four decision
points, beginning with admission criteria. Admission criteria include 3.0 GPA, recommendations, an interview, and
a personal essay. At the decision points, candidates’ progress is evaluated including GPA and progress in
coursework.

2. COMMENDATIONS:

%+ The PEPP has clearly established Gateways to document candidate progress throughout the program. Systems are
in place to support candidates at each Gateway and candidates who might be struggling at a certain Gateway.

3. RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION: (ED 606.01)
» This program meets all NH Department of Education Standards and does not require responsive action(s).
o Progress Report to Address the Following Recommendation/s:
= This program meets all NH Department of Education Standards and does not require responsive
action(s).
o Annual Report to Address the Following Recommendation/s:
= This program meets all NH Department of Education Standards and does not require responsive
action(s).
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EVIDENCE EXAMINED INCLUDES:

o CAEP Site Visit Report ~ Final - March 27, 2023

o CAEP Rejoinder - Summer 2023

o Lead Response to CAEP Rejoinder - Summer 2023

o CAEP Accreditation Action Letter (CAEP determination) - November 9, 2023
o CAEP Information for EPPs Granted Accreditation - November 2023

o CAEP Accreditation Action Report - October 2023

(Decision(s); Summary of Standards; AFIs and stipulations; info @ accreditation statuses; scope)
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B. The Institution’s Program Assessment System-

1.

SUMMARY OF FINDINGS- 2023 PROGRAM ASSESSMENT SYSTEM:

SBCEs and UBCEs are evaluated by each other and their teacher candidate utilizing the Clinical Educator Feedback
Survey. The OEP provides support and remediation for any clinical educator with an overall score below 2.0 on a
4-point scale. The professional development for Cooperating Practitioners is discussed at a bi-annual meeting of
the Initial Licensure Advisory Board.

Gateway 4: As part of the four Gateways, Gateway 4 is designated as "Follow-Up". This Gateway includes the
following program assessments: (1) An alumni survey 6 months after graduation that is sent to all SNHU graduates;
(2) A Completer surrey that is sent to all graduates within the previous 3 years; and (3) An Employer Survey that is
sent to P-12 administrators who have hired an EPP graduate within the last three years.

SNHU has worked to generate meaningful data to demonstrate the effectiveness of individual completers'
instruction on P-12 student learning and development. In response to this need for impact data, SNHU developed a
case study of program completers who are in their first, second or third year of in-service.

o The case study protocol asked participants to teach and complete three lesson plans and be evaluated by an
SNHU trained clinical educator. In addition to the observation and assessment of the lesson(s), the
participants are asked to provide their evaluations of their effectiveness from their school supervisor as well
as documentation of their students' learning.

SNHU has developed a comprehensive Quality Assurance System. The system is comprised of institutionally
created measures, as well as instruments adopted from the New Jersey Teacher Assessment Consortium. Each
semester, the Director of Accountability and Research summarizes and reports the data.

o Datais shared twice a year with faculty and administration at data retreats and with school partners at Initial
License Advisory Board meetings. Faculty analyze data to determine candidate strengths and areas for
improvement. The Advisory Board provided feedback on program changes and recommendations to
SNHU.

o During data retreats each semester, teams review data and complete assessment data Feedback Forms for
each assessment outline strengths, areas for improvement, proposed actions, and questions to be followed
up on by stakeholders.

Findings include that SNHU has relevant internal and external stakeholders involved in program design, evaluation,
and continuous improvement processes. These stakeholder groups include: the Initial Licensure Advisory Board
and Goulder Center for Innovative Practices in Education.

COMMENDATIONS:

R/
0.0

@
0’0

SNHU is intentional in its program assessment system to draw on data from internal and external stakeholders.
Data is systematically reviewed and responded to.

RECOMMENDATIONS THAT ADDRESS UNMET STANDARDS: [ED 606.02]

» This program meets all NH Department of Education Standards and does not require responsive action(s).
o Progress Report to Address the Following Recommendation/s:
= This program meets all NH Department of Education Standards and does not require responsive
action(s).
o Annual Report to Address the Following Recommendation/s:
= This program meets all NH Department of Education Standards and does not require responsive
action(s).

EVIDENCE EXAMINED INCLUDES:

O O O O O O

CAEP Site Visit Report ~ Final - March 27, 2023
CAEP Rejoinder - Summer 2023
Lead Response to CAEP Rejoinder - Summer 2023
CAEP Accreditation Action Letter (CAEP determination) - November 9, 2023
CAEP Information for EPPs Granted Accreditation - November 2023
CAEP Accreditation Action Report - October 2023

(Decision(s); Summary of Standards; AFIs and stipulations; info @ accreditation statuses; scope)
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V. Proposed motion to the Council for Teacher Education [602.10]

A. PROPOSED RECOMMENDATION(S):
As a result of the CAEP Accreditation review and outcome, it is recommended that Southern New Hampshire
University be recommended for FULL APPROVAL through 03/30/2031, for the below listed PEPPs: [602.09]

StI:: dli:;is CONTENT AREA(S) Format Approval | Proposed Expiry
507.18 Early Childhood Education Teacher (birth-grade 3) BA, MEd, Licensure full 03/30/2031
507.41 Early Childhood Special Education Teacher (birth-grade 3) | BA, MEd, Licensure full 03/30/2031
507.11 Elementary Education Teacher (k-6); (k-8) BA, MEd, Licensure full 03/30/2031
507.24 English Language Arts Teacher for Grades 5-12 BA, MEd, Licensure full 03/30/2031

507.26 (507.25) | Mathematics Teacher- Middle Level (to Alg. 1/Integ. 1) BA, MEd, Licensure full 03/30/2031
507.27 (507.25) | Mathematics Teacher- Upper Level (Pre Alg. to AP Math) | BA, MEd, Licensure full 03/30/2031
507.29 (507.30) | Science Teacher for Grades 5-8 BA, MEd, Licensure full 03/30/2031
507.28 Social Studies Teacher for Grades 5-12 BA, MEd, Licensure full 03/30/2031
507.40 Special Education Teacher (age 5-22) BA, MEd, Licensure full 03/30/2031

B. COUNCIL FOR TEACHER EDUCATION REACTORS: [602.10]

“Reactor” means a member of the NHCTE who reviews the final report for recommendations under the options of 1-4 and gives their feedback.
- Dr. Laura Wasielewski, Saint Anselm College
- Brian Walker, Plymouth State University

C. POSSIBLE MOTION TO CTE:

[ The NHCTE makes a motion to recommend to the State Board of Education FULL APPROVAL for Southern
New Hampshire University for the above-listed nine (9) PEPPs through March 30, 2031.

[ OR, I move that the State Board of Education

(Indicate some other recommendation)
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Appendix A: CAEP Site Visit Agenda ~ March 27- 29, 2023

Southern )
New Hampshire
Universitv CAEP Site Visit Agenda

Southern New Hampshire University

Monday, March 27, 2023

Time Interview Standard Participants Meeting link
9:30am EST Moming Check-In CAEP Site Visit Team Link provided by CAEP Team Lead.
CAEP Site Visit Team Lead Link provided by CAEP Team Lead.
Catherine Stavenger, Exccutive Director Accreditation and Assessment
12:00pm-12:15pm Brief Check-In (If-needed) na Donna Crook, Director of and Research
Cara Procek, Vice President Academic Affairs
Caitlin Jillson, Assistant Director of and Assessment
12:00pm-12:45pm EST | Lunch nla nla L)
CAEP Site Visit Team hitps://us02web.z0om,us/J876556390472pwd=V HZaZnE4dUdX W ZdTdY Y3RpMS9Fdz09
Paul LeBlanc, SNHU President
Cara Procek, Vice President Academic Affairs
P pm EST Ve Kenneth Nivison, Interim Dean of School of Arts, Sciences and Education
Audrey Rogers, Associate Dean of Graduate Education Programs
Catherine Stavenger, Exccutive Director Accreditation and Assessment
Donna Crook, Director of and Rescarch
CAEP Site Visit Team hitps://us02web.zoom,us//8138373091 72pwd—Z7Y yekF STORQMKszNV grU3IBNnhpQT09
Katie Rector, Assistant Professor
Nichole Cailler, Assistant Professor
Jennifer Carrobis, Associate Professor
Elizabeth Feingold, Assistant Professor, General Special Education
Amanda Murchison, Assistant Professor
2:00pm-2:45pm EST Mary Westwater, Associate Professor Education
Abigail Bergen, Assistant Professor, General Special Education
Linda Whitmore, Assistant Professor of Education
Andrea Campbell, Assistant Director, Field-based Education Programs
CAEP Site Visit Team hitps://us02web.zoom,us//834713792962pwd=U 1 BvckUNXQUVBY WxORHVQTDg UT09
Standard 4 [Shawna D' Amour, Director of Education Licensure
Molly Ebitson, Assistant Director of Education Licensure
‘CAEP Site Visit Team hitps://us02web zoom,us/y8801 1400348 ?pwd—ZnlzQIBJRXBNV WK2RHNHTjR2NEKZUT09
Shawna D' Amour, Director of Education Licensure
Molly Ebitson, Assistant Director of Education Licensure
Megan LaMarca, Dean of Students
Kristin Boclzner, Campus Academic Advisor
Mary Westwater, Associate Professor Education
Jennifer Carrobis, Associate Professor
Andrea Campbell, Assistant Director, Field-based Education Programs
CAEP Site Visit Team hitps://us02web.zoom,us/y/847439779962pwd=V GhjbXVsMEdRenNkWIlxd0JSSZId09
Donna Crook, Director of and Rescarch
‘CAEP Site Visit Team hitps://us02web zoom,us/J839489678672pwd=MZEINKROOTY wWjZVSStPeINKVKR 5709
Ellen Albanese, BA Elementary Education with General Special Education
Sofia Barassi, BA Middle School Science Education
Standard I |Sarah Zarakotas, BA Elementary Education with General Special Education
Marissa Anderson, BA Early Childhood Education
Angelina losso, MEd Secondary Education
Kaitlyn Taylor, MEd Elementary and Special Education
CAEP Site Visit Team hitps://us02web.zoom,us/y/85140478618?pwd=OXhFTIOEWGo I MndiTOF3S 1 VBQOZYZ209
Patty Hurley, Special Education Teacher, Northwest Elementary School, Manchester, NH
Christine Heath, Grade 4 Teacher, Memorial Elementary School, Bedford. NH
‘Alan Michie. English Teacher/Department Chair, Memorial High School, Manchester, NH
Margaret O'Leary, Grade 3 Teacher, Gossler Park Elementary School, Manchester, NH
6: School Based Clinical Educators Standard 2 [ Brittany Croteau, Grade 2 Teacher, Gossler Park Elementary School. Manchester, NH
‘Shannon Baldoumas, Kindergarten Teacher, Fred C Underhill Elementary, Hooksett, NH
Brenda Parsons, Special Education Teacher, Dunbarton Elementary School, Dunbarton, NH
Cathy Mulready. Grade 1 Teacher, East Derry School, Derry, NH
Terry Ux, Grade 3 Teacher, Hooksett Memorial School, Hooksett, NH
Kevin Fleury, Science Teacher, Cawley Middle School, Hooksett, NH
CAEP Site Visit Team Lead Link provided by CAEP Team Lead.
Catherine Stavenger, Executive Director Accreditation and Assessment

1: Faculty Standard 1

2: Office of Educator Preparation: Field
Placements

3: Office of Educator Preparation:
Gateway Support, Communication, and Standard 3
3:00pm-3:45pm EST Monitoring

Monday, March 27, 2023

4: Quality Assurance System Standard §

5: Current Culminating Experience/
Student Teaching Candidates

4:00pm-4:45pm EST

5:15pm EST Afternoon/Evening Check-In nla Donna Crook. Director of escarch
Cara Procek. Vice President Academic Affairs
Caitlin Jillson, Assistant Director of and Assessment
7:00pm EST Site Visit Team Meeting n/a CAEP Site Visit Team Link provided by CAEP Team Lead.
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Southern
New Hampshire
University

CAEP Site Visit Agenda
Southern New Hampshire University

Tuesday, March 28, 2023

Tuesday, March 28, 2023

Time

Interview

Standard

Participants

Meeting link

8:30am EST

Morning Check-In

na

CAEP Site Visit Team Lead

nk provided by CAEP Team Lead.

Catherine Stavenger, Executive Director and ment

Donna Crook, Director of and Research

Cara Procek. Vice President Academic Affairs

Caitlin Jillson, Assistant Director of and Assessment

9:00am — 9:45am EST

7: Admissions and Recruitment

Standard 3

CAEP Site Visit Team

us/j/8990198 1348 7pwd=NnFjVU 1 1K 11weTdLSKIZUzc3S0pXQT09

Timothy Whittum, Associate Vice President of Admission

Jennifer Carrobis, Associate Professor

8. Assessment Platform Demonstration
Anthology Portfolio and Power BI

Standard 5

CAEP Site Visit Team

n 39754947097pwd=U3JURUAIZmZQc0dtQmiNeX VaMEOyQT09

Donna Crook, Director of and Research

10:00am — 10:45am EST

9: The Goulder Center

Standard 2

CAEP Site Visit Team

1s/j/841794958367pwd=NmpqbHIZTEIEV VIuMO9}Y Wki TDevQT09

Andrea Campbell, Dircctor of The Goulder Center

Jennifer Carrobis, Associate Professor

Shawna D’ Amour, Director of Education Licensure.

Catherine Stavenger, Executive Director and ment

Denise Lacaillade, Assistant for Goulder Center

Shelley Larochelle, Principal, Northwest Elementary School, Manchester, NH

Aaron Pope, Principal, Belmont Elementary School, Belmont, NH

Lori Upham, Principal, Gossler Park Elementary School, Manchester, NH.

Open Time Slot for Follow Up

11:00am — 11:45am EST

TI: Exccutive Director of Accreditation and
Assessment and Director of

Standard 1

CAEP Site Visit Team

us/j/87809220061 ?pwd=YS90WGVxQWdHT2d7T092Y 11kQ25Bd709

and Research

and Research

Donna Crook, Director of

Catherine Stavenger, Exccutive Dircctor and ment

12: University Based Clinical Educators

Standard 2

CAEP Site Visit Team

2399905155 2pwd=cmV1RXhxN1YrN3ErUUFhTE(TS IRrUT09

Eleanor “Ellie” Stetson, UBCE

Jane Ryan, UBCE

Judi Sortino, UBCE

Linda Kalloger, UBCE

Mona Sandberg, UBCE

Ben Dick, UBCE

Alyson larusso, UBCE.

12:00pm — 1:00pm EST

Lunch

wa

n/a

wa

1:00pm — 1:45pm EST

Open Time Slot for Follow Up.

Open Time Slot for Follow Up

2:00pm — 2:45pm EST

15: Current Candidates

Standard 1

CAEP Site Visit Team

1s/j/839150208957pwd=Y ORINIBEUWS lamZzbnZVaTczLONZZ09

Olivia Dygd. BA Education for Licensure with in Elementary Education and General Special Education

Abigale Hurd, BA Education for Licensure with in Elementary Education and General Special Education

Gregory Madore, BA Education for Licensure with in Elementary Education

Baylor Anderson. BA Social Studies

Brigid Kalob, MEd Early Childhood and Special Education

Timothy Laroque, MEd Sccondary Education

16: Program Coordinators

Standard 5

CAEP Site Visit Team

us/j/810167968712pwd=WEN2VIpY MCIOMF] “UiNEYOV2UT09

Jennifer Carrobis, Associate Professor

Mary Westwater, Associate Professor Education

Linda Whitmore, Assistant Professor of Education

3:00pm - 3:45pm EST

17: Case Studies

Standard 4

us/j/83055411035%pwd BHAGRhOHZZWGAIQT09

Catherine Stavenger, Executive Director and ment

Pam Ilg, University Based Clinical Educator

Linda Kalloger, University Based Clinical Educator

Laren Procek, BA Secondary Education English Alumna, Middle School Language Arts Teacher, Hopkinton, NI

Cecilia Martins, M.Ed. Studies Alumna and Middle School Social Studies Teacher, Manchester, NI

18: Advisory Board

Standard 2

CAEP Site Visit Team

n 92395170?2pwd=QityUnVuUV Fod3NheTIoNGpTQnR Ydz09

Lauric Logue, Special Education Teacher, Bakersville Elementary School, Manchester, NH

Marsha McGill,_Title IProject Coordinator, Merrimack School District, Merrimack, NH

Liz MacDonald, Principal, Weston Elementary School, Manchester, NI

Porter Dodge, Retired School and District Ambherst School District, Amherst, NH

Christine Heath, Grade 4 Teacher, Memorial Elementary School, Bedford, NH

Julia Gordon, Language Arts Teacher, Southside Middle School, Manchester, NH

Carrie Sindoni, Principal, Maple Street Elementary School, Hopkinton, NI

Ben Loi, Principal. . Fred C. Underhill School, Hooksett, NI

Jon Marston, Principal, Three Rivers School, Pembroke, NH

4:00pm — 4:45pm EST

19: Alumni

Standard 1

CAEP Site Visit Team

1s/j/898238944922pwd=M3Npeld TU2pJ TIVMN1Vybl

Nicole Hodgdon, BA Elementary Education with General Special Education

Laren Procek, BA Secondary Education English

Lydia Mathson, BA Elementary Education with General Special Education

Destynee Wilson, Elementary Education with General Special Education

Hannah Cohen, MEd Secondary Education

Kara Jutras, MEd Elementary and Special Fducation

Tanya Larochelle, MEd Secondary Education

Cecilia Martins, MEd Secondary Education

Raychel Pfeffer, MEd Elementary and Special Fducation

Lauren Podbelski, MEd Early Childhood and Special Education

Cameron Thompson, MEd Secondary Fducation

Lori Zibel, MEd Early Childhood and Special Education

20: Employers

Standard 4

CAEP Site Visit Team

15/j/865170596212pwd=VKlaWkVWQTI1 VHh0ZZ Wa2N3V2IrQT09

Kenneth DiBenedetto, Principal, McDonough Elementary School, Manchester, NH.

Lori Upham, Principal, Gossler Park Elementary School, Manchester, NH.

Michele Vance, Principal, Beaver Meadow School, Concord, NH

Daniel Morris, Headmaster, Pembroke Academy, Pembroke, NH

Benjamin Dick, Assistant Principal, Memorial High School, Manchester, NH.

Andrew Sims, Assistant Principal, Parker Varney Elementary School, Manchester, NH

John Schuttinger, Assistant Principal. Amherst Middle School, Amherst, NH

5:15pm EST

Afternoon/Evening Check-In

na

CAEP Site Visit Team Lead

Link provided by CAEP Team Lead.

Catherine Stavenger, Exceutive Director and Assessment

Donna Crook, Director of and Rescarch

Cara Procek, Vice President Academic Affairs

Caitlin Jillson, Assistant Director of and Assessment

7:00pm EST

Site Visit Team Meeting

wa

CAEP Site Visit Team

Link provided by CAEP Team Lead.
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Southern
New Hampshire
University

CAEP Site Visit Agenda
Southern New Hampshire University

B ‘Wednesday March 29, 2023

& Interview Participants Meeting link
= Site Visit Team Working Time CAEP Site Visit Team Link provided by CAEP Team Lead.

£ ST Lunch wa wa

2| CAEP Site Visit Team Link provided by CAEP Team Lead.

Ey Cara Procek, Vice President Academic Affairs

§ 1:00pm EST Exit Interview Donna Crook, Director of and Research

3 Catherine Stavenger, Exceutive Director itation and Assessment

z Caitlin Jillson, Assistant Director and Assessment
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Appendix B: Attachment #1

#1. CAEP Accreditation Action Letter (CAEP determination) - Nov. 9, 2023

Council for the
. —~ Accraditation of
: : Educator Preparation

1140 19 Street, NW | Suite 400
Washington, DC 20036

tel: 202.223.0077 | fax: 202.296.6620
caepnet.org

November 9, 2023

Dr. Paul J. LeBlanc

President

Southern New Hampshire University
2500 North River Road

Manchester, NH 03106

Dear Dr. LeBlanc:

The Accreditation Council of the Council for the Accreditation of Educator Preparation (CAEP) met on October 22,
2023, and I am pleased to inform you that the following accreditation status has been granted:

The School of Arts, Sciences and Education at Southern New Hampshire University is granted
Accreditation at the initial-licensure level as described in the Accreditation Action Report.

Included with this letter are two subsequent documents:

1) The Accreditation Action Report provides details of the accreditation status.
2) Information for EPPs Granted Accreditation provides further information on the Council's decision process and
provider responsibilities during the accreditation term.

Congratulations on your accreditation achievement. I appreciate your commitment to excellence in educator
preparation accreditation.

Sincerely yours,

CL"'P"- A. ec k.

Christopher A. Koch, Ed.D.
President

Enclosures: Accreditation Action Report, Certificate of Accreditation (emailed to provider leadership), and
Information on CAEP Accreditation

cc: Dr. Benjamin Cole, School of Arts, Sciences and Education;
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Andrea Campbell, School of Arts, Sciences and Education;

Carrie Morel, School of Arts, Sciences and Education;

Dr. Audrey Rogers, School of Arts, Sciences and Education;

Tamara Goodspeed, School of Arts, Sciences and Education;

Dr. Kimberly Bogle Jubinville, School of Arts, Sciences and Education;
Laura A. Stoneking, New Hampshire Department of Education;

Steve Appleby, New Hampshire Department of Education
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Appendix C: Attachment #2

#2. CAEP Information for EPPs Granted Accreditation - November 2023

CA r’ Council for the
v ‘ Accreditation of
‘LJ Educator Preparation
Information for EPPs Granted Accreditation

Accreditation Council Decision

Accreditation is granted when the Accreditation Council determines that an educator preparation
provider (EPP) meets all CAEP Standards, even if areas for improvement (AFls) are identified in
the final decision.

The full Accreditation Council makes all final decisions relevant to the CAEP Standards based
on evidence submitted by the EPP, findings from the evaluation team, and sufficiency of
evidence for each standard, and then acts upon the recommendations from the initial and joint
panel reviews. The Council pays particular attention to consistency across all of the
accreditation decisions.

The Action Report is the official record of your accreditation status and should be used to review
and guide your provider's efforts to continue to meet the CAEP Standards.

Consumer Information and Representation of Accreditation to the
Public

CAEP requires accredited EPPs to provide consumer information to the public, including
candidate performance data. Title Il data must be publicly available on the website
(Accreditation Policy V.1.01).

When representing its accreditation to the public, an EPP must report the accreditation decision
accurately, including the specific academic or instructional programs covered by the
accreditation, and the address and telephone number of the Council for the Accreditation of
Educator Preparation as provided on the CAEP website. The official statement to be publicly
displayed on the EPP’s website is provided by CAEP following the Accreditation Council action,
as defined by the CAEP Communication Guidelines. (Accreditation Council Policy IV.1.18)

The accreditation status and term will be posted on the CAEP website at:
http://caepnet.org/provider-search

Annual Reports

All EPPs must submit an Annual Report each year in order to maintain accreditation or
accreditation-eligibility. The report is opened for entry each year in January and EPPs are given

90 days from the date of system availability to complete the report (Accreditation Policy V.3.01).
November 2023

Southern New Hampshire University- 2023 Professional Educator Preparation Program Review Report — Option 4 (CAEP Review)



Appendix D: Attachment #3

#3. CAEP Accreditation Action Report - October 2023
(Decision(s); Summary of Standards; AFIs and stipulations; info @ accreditation statuses; scope)

A l Y Council for the
VA s B Accreditation of
Educator Preparation

ACCREDITATION ACTION REPORT

School of Arts, Sciences and Education
Southern New Hampshire University
Manchester, New Hampshire

Accreditation Council October 2023
Accreditation Application Date: *
This is the official record of the Educator Preparation Provider's accreditation status.
The Educator Preparation Provider should retain this document for at least two accreditation cycles.

* This EPP was accredited previously by NCATE or TEAC and the initial application date is not available.
CAEP was established July 1, 2013.

ACCREDITATION DECISION

Accreditation is granted at the initial-licensure level. This Accreditation status is effective between Fall
2023 and Fall 2030. The next site review will take place in Spring 2030.

SUMMARY OF STANDARDS

CAEP STANDARDS INITIAL-LICENSURE LEVEL ADVANCED LEVEL

STANDARD R1/RA1: Content and Pedagogical Knowledge |Met Not Applicable
STANDARD R2/RA2: Clinical Partnerships and Practice Met Not Applicable
STANDARD R3/RA3: Candidate Quality and Selectivity Met Not Applicable
STANDARD R4/RA4: Satisfaction with Preparation Met Not Applicable
STANDARD R5/RAS: Quality Assurance System and Met Not Applicable
Continuous improvement

STANDARD R6/RAG6: Fiscal and Administrative Capacity Met Not Applicable
STANDARD R7/RA7: Record of Compliance with Title IV of | Met Not Applicable
the Higher Education Act

AREAS FOR IMPROVEMENT AND STIPULATIONS

Areas for Improvement: Identified areas for improvement are addressed in the provider's annual report.

Stipulations: Stipulations are addressed in the provider's annual report and must be corrected within two
years to retain accreditation.

No Areas for Improvement or Stipulations were identified in this report.
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None.

INFORMATION ABOUT ACCREDITATION STATUSES

Accreditation for seven (7) years is granted if the EPP meets all CAEP Standards and components, even
if areas for improvement (AFls) are identified in the final report of the Accreditation Council.

« Areas for Improvement (AFls) indicate areas which must be improved by the time of the next
accreditation visit. Progress reports on remediation of AFls are submitted as part of the Annual
Report. AFls not remediated by a subsequent site review may become stipulations.

Accreditation with stipulations is granted for 2 years if an EPP meets all standards but receives a
stipulation on a component under any standard. Failure to submit a response to the stipulation within a two
(2)-year time frame results in revocation. Failure to correct the condition leading to the stipulation within the
specified two (2)-year period results in revocation or probation.

« Stipulations describe serious deficiencies in meeting CAEP Standards and/or components and
must be brought into compliance in order to continue accreditation. All stipulations and relevant
evidence are reviewed by the Accreditation Council. Failure to correct the condition leading to the
stipulation results in probation or revocation of accreditation.

Probationary Accreditation is granted for two (2) years when an EPP does not meet one (1) of the CAEP
Standards. Failure to submit a response to the stipulation within a two (2)-year time frame results in
revocation. Failure to correct the condition leading to the stipulation within the specified two (2)-year period
results in revocation.

SCOPE OF ACCREDITATION

The scope of CAEP's work is the accreditation of educator preparation providers (EPPs) that offer
bachelor's, master's, and/or doctoral degrees, post-baccalaureate or other programs leading to
certification, licensure, or endorsement in the United States and/or internationally.

CAEP does not accredit specific degree programs, rather EPPs must include information, data, and other
evidence on the following in their submission for CAEP's review.

All licensure areas that prepare candidates to work in preschool through grade 12 settings at the initial-
licensure and advanced levels that lead to professional licensure, certification, or endorsement as defined
by the state, country, or other governing authority under which the EPP operates and for which the state,
country, or other governing authority has established program approval standards.

Depending on an EPP's submission, accreditation may be awarded at one or both of the following levels:
Initial-Licensure level and/or Advanced Level.

1. Initial-Licensure Level Accreditation is provided at the baccalaureate or post-baccalaureate levels
leading to initial-licensure, certification, or endorsement that are designed to develop P-12 teachers.

2. Advanced Level Accreditation is provided at the post-baccalaureate or graduate levels leading to
licensure, certification, or endorsement. Advanced Level Programs are designed to develop P-12
teachers who have already completed an initial-licensure program, currently licensed administrators,
or other certified (or similar state language) school professionals for employment in P-12
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schools/districts. CAEP's Advanced Level accreditation does not include any advanced level program
not specific to the preparation of teachers or other school professionals for P-12 schools/districts;
any advanced level non-licensure programs, including those specific to content areas (e.g., M.A,,
M.S., Ph.D.); or Educational leadership programs not specific to the preparation of teachers or other
school professionals for P-12 schools/districts.

Information on accreditation status, terms, and any conditions provided within this directory is specific to
the accreditation level(s) described above. CAEP-accredited EPPs are required to distinguish accurately
between programs that are accredited and those that are not.

The following programs are included in the current accreditation cycle:

Name Level | Degree
BA Education for Licensure with concentration in Early
Childhood Education (N-3)

BA Education for Licensure with concentration in Early
Childhood Education and Early Childhood Special Initial | Baccalaureate
Education

BA Education for Licensure with concentration in Early
Childhood Special Education (N-3)

BA Education for Licensure with concentration in
Elementary Education (K-6 or K-8)

BA Education for Licensure with concentration in
Elementary Education and General Special Education
BA Education for Licensure with concentration in
English (5-12)

BA Education for Licensure with concentration in
General Special Education (K-12)

BA Education for Licensure with concentration in
Science (5-8)

BA Education for Licensure with concentration in Social
Studies (5-12)

BA Education for Licensure with concentration in
Teaching Math, Middle Level

BA Education for Licensure with concentration in
Teaching Math, Upper Level

Initial | Baccalaureate

Initial | Baccalaureate

Initial | Baccalaureate

Initial | Baccalaureate

Initial | Baccalaureate

Initial | Baccalaureate

Initial | Baccalaureate

Initial | Baccalaureate

Initial | Baccalaureate

Initial | Baccalaureate

MEd Early Childhood and Special Education Initial | post
MEd Elementary and Special Education Initial Egial e
MEd Secondary Education (English 5-12) Initial Egi alaureate
MEd Secondary Education (Math, Middle Level) Initial gng: alaureate
MEd Secondary Education (Math, Upper Level) Initial o

Baccalaureate
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. . - Post

MEd Secondary Education (Science 5-8) Initial Baccalaureate
. . . - Post

MEd Secondary Education (Social Studies 5-12) Initial Baccalaureate

NOTE: Neither CAEP staff, evaluation team members, nor other agents of CAEP are empowered to make or modify
Accreditation Council decisions. These remain the sole responsibility of the Council itself.

End of Action Report

2023 (End of report)
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Frank Edelblut Christine M. Brennan
Commissioner Deputy Commissioner
STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
Division of Educator Support & Higher Education
101 Pleasant Street ~ Concord, NH 03301 TEL. (603) 271-3495

Submitted to the State Board of Education for the February 15, 2024, meeting.
A. ACTION NEEDED
Keene State College (KSC) is one of 11 institutions of higher education with approved educator preparation programs in New
Hampshire. The Council for Teacher Education (CTE) is requesting the Board formally approve KSC’s (1) proposed new educator
preparation program below.

B. RATIONALE FOR ACTION

Under Option 3, review of a proposed additional PEPP, the CTE accepted the review team’s report and the associated approval
recommendations. Additionally, the CTE (Yes-14; No-0; Abstain-1) unanimously recommends to the State Board of Education
full approval for the below one (1) PEPP through August 28, 2027. [602.08]

C. EFFECTS OF THIS ACTION

If approved, KSC will begin to offer this educational pathway with enrollment beginning this spring/summer. Candidates will be
afforded a professional educational program leading to Special Education Administrator licensure, confirming that candidates have
met administrative requirements through completion of this preparation program and subsequently, and recommended as a
program completer of a NH approved educator preparation program.

D. HISTORICAL BACKGROUND
« February 9, 2023 Motion: Ann Lane made the motion, seconded by Sally Griffin that the State Board of Education
grant Keene State College a 7-year full approval for the below listed PEPPs through 2/28/2030
Vote: The motion was approved by unanimous vote by the State Board of Education.
KSC was asked to come back in a year with an update [mission, vision, value statement].

Chemistry Teacher for Grades 7-12 BS, BA, Licensure
Early Childhood Education Teacher (birth - grade 3) BS, Licensure
Earth and Space Science Teacher for Grades 7-12 BS, BA, Licensure
Elementary Education Teacher (K-6) (K-8) BS, Licensure
English Language Arts Teacher for Grades 5-12 BS, BA, Licensure
Life Science Teacher for Grades 7-12 BS, BA, Licensure
Mathematics Teacher- Middle Level (to Alg.1/Integ 1) BS, BA, Licensure
Mathematics Teacher- Upper Level (Pre-Alg to AP Math)  BS, BA, Licensure
Music Teacher BM, Licensure
Physical Education Teacher BS, Licensure
Physics Teacher for Grades 7-12 BS, Licensure
Science Teacher for Grades 5-8 BS, BA, Licensure
Social Studies Teacher for Grades 5-12 BS, BA, Licensure
Special Education Teacher (age 5 through 21) MEd, Licensure
World Languages Teacher- Spanish BS, BA, Licensure
Principal Instructional Leader MEd, Licensure

E. POSSIBLE MOTION
1 Asaresult of the Option 3, proposed additional PEPP review and outcome, it is recommended that Keene State College be

granted FULL APPROVAL through 03/30/2031, for the below listed PEPPs: [602.09]
NH Ed. Standards CONTENT AREA(S) Format Approval | Proposed Expiry
506.01; *including 505.03, 505.04 | Special Education Administrator | MEd, Licensure full 8/28/2027

*Enrollment to begin in the spring/summer of 2024.

d OR, | move that the State Board of Education

(Indicate some other recommendation)

Action by the State Board; Appeal

*Per 602.17(c)(1, 2, or 3) *Per 602.17(e)(1-3),
(1) Approval for up to and not to exceed 3 years which means that the PEPP meets and continues to  (e) For all decisions of the state board, the following procedures shall apply:
meet all relevant requirements of Ed 600; (1) The state board shall provide the institution with a description of the procedures for a rehearing in
(2) Conditional approval for up to and not to exceed 3 years with the following: accordance with Ed 213.02;
a. Submission to and approval by NHCTE of a progress report made on program approval standards (2) All appeals of final action by the state board shall be taken in accordance with RSA 541; and
not previously met; and (3) An administrative decision of the board shall be considered final:
b. Review by division director or designee focusing on progress made on program approval standards a. Thirty days after the decision, if there is no request for rehearing in accordance with Ed 213.02; or
not previously met; or b. At the conclusion of action required by Ed 213.02.

(3) Non-approval which means the PEPP does not meet the relevant requirements of Ed 600.

Pursuant to Ed 602.17(f), failure to comply with PEPP administrative rules and state laws shall be grounds for the state board to rescind its approval of the PEPPs
and shall lead to (1) Conditional approval for one year; or (2) Elimination of Specific PEPP(s) with a teach-out plan.



NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
25 HALL STREET

CONCORD, NH 03301

OPTION 3: PEPP REVIEW
PROPOSED ADDITIONAL PEPP REPORT: 2023
PROFESSIONAL EDUCATOR PREPARATION PROGRAMS

KEENE STATE COLLEGE
229 MAIN STREET
KEENE, NH 03435

www.keene.edu
Educator Preparation Program Review

Dr. Laura Wasielewski | Chair Saint Anselm College/
Council for Teacher Education Representative
Dr. Nicholas Marks Administrator NH Department of Education
Bureau of Educator Preparation and Higher Education

NH Ed. Standard(s) Educator Preparation Program | Degree/Format Reviewer
Content Area
506.01- Jennifer Pomykato,
.o Special Education Administrator | MEd, Licensure | NH School Administrators Association;
Including 505.03, 505.04 ) .
Student Services Center Director

Keene State College - 2023 Professional Educator Preparation Program Review Report — Option 3 Review
Page 1 of 34


http://www.keene.edu/

(Page intentionally blank)

Keene State College - 2023 Professional Educator Preparation Program Review Report — Option 3 Review
Page 2 of 34



Section I: 2023 Executive Summary

A. Context:
College & Department History:

INTRODUCTION:

Keene State College (KSC) is a public, co-educational, state-supported liberal arts college located in Keene, New
Hampshire. KSC is accredited by the New England Commission of Higher Education (NECHE) and had its most recent
accreditation visit in March 2021. The Sustainability and Vitality Plan (SVP) charts the College's course over the next
five to six years to focus on its campus vibrancy and a shared commitment to its students. The SVP outlines three
critical strategic goals:

1) Improve recruitment, retention, and achievement;
2) Improve fiscal planning and stewardship; and
3) Rethink the College's work to make it more student-centered.

KSC opened in 1909 as the Keene Normal School. In 1926, it was granted authority to award a bachelor’s degree in
education. By 1939, it had expanded its curricular offerings and increased enrollment and was renamed Keene Teachers'
College. In 1963, its supervision by the NH State Board of Education ended, and Keene State College became a member
of the University System of New Hampshire (USNH), reflecting the evolution of its offerings in the liberal arts and
professional studies. Today's configuration of the University System of New Hampshire was established in 1974 with
the approval of the position of chancellor.

Currently, KSC is accredited by the New England Commission on Higher Education (NECHE), the Council for the
Accreditation of Educator Preparation (CAEP), the National Association of Schools of Music (NASM), the Commission
on Collegiate Nursing Education, the Commission on Accreditation of Athletic Training, the Accreditation Council for
Education in Nutrition and Dietetics, and the National Association for the Education of Young Children (for the Child
Development Center) , and approval of PEPPs by the New Hampshire State Board of Education.

According to the 2019 US Census Bureau quick facts data, Keene has a population of 22,786, with 92.7% of its
residents being white, 2.7% Hispanic, 2.5% Asian, 1.8% Black, and 0.1% native Hawaiian and other Pacific Islander. At
KSC, 82% percent of first-year, first-time college students are white,11% are students of color; 40.4% are first-
generation college students.

In 2023, KSC was home to a total of 2,863 students with 2,663 full-time and 34 part-time undergraduate students and 22
full-time and 84 part-time graduate students. An additional 60 students are identified as Continuing Education students.
Among them, 1,500 identify as female, and 1,325 identify as male (38 students did not report gender). 2,285
undergraduate students identify as white, 315 identify as students of color, and 91 students are unknown. 937
undergraduates are first-generation college students.

The Office of Admissions publishes its detailed admissions requirements, criteria, and procedures on its website
https://www.keene.edu/admissions/. It handles undergraduate applications, while the Office of Graduate Studies handles
graduate program applications. Detailed graduate admissions information can be found on the Graduate Studies web

page.

The College offers 32 Bachelor of Arts programs, 24 Bachelor of Science, one Bachelor of Fine Arts, one Bachelor of
Arts or Bachelor of Science, four Bachelor of Music, one Post- Baccalaureate Teacher Certification, one Post-Master's
Certification, three Master of Science, one Master of Arts, one Master of Education, two graduate certificate programs,
and 61 minors.

In Summer 2022, following the recent CAEP site visit, KSC transitioned to a one-school model and eliminated the two-
school model: the School of Arts, Education, and Humanities (AEH) and the School of Sciences, Sustainability, and
Health (SSH). The new one-school Dean’s office model includes three Associate Deans. The Education Department,
Music Department, Human Performance and Movement Science Department, and Educator Preparation Office all report
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to the Associate Dean of Accredited Programs, Compliance, and Assessment.

The Associate Dean of Accredited Programs, Compliance, and Assessment, also serves as the Director of Educator
Preparation and oversees the daily operations of the Educator Preparation Programs (EPP) and the Educator Preparation
Office. The Educator Preparation Leadership Team (EPLT) supports the Associate Dean and includes the EPP Program
Coordinators. The EPLT is responsible for reviewing policies, establishing procedures, and discussing issues and items
about educator preparation.

The Provost’s Office is responsible for the overall operations and budget for Academic Affairs. The Associate Dean of
Accredited Programs, Compliance, and Assessment is the Budget Manager for EPPs in collaboration with the Education
Department Chairs.

The College's Organizational Charts provide the structure of KSC's leadership and including Academic Affairs
administration. Keene State College transitioned to a one School model in Summer 2022 and KSC EPPs were
reorganized Summer 2023. The current KSC EPP Organizational Chart is also attached. This was revised in 2023 after
the CAEP site visit.

+«» Refer to Organizational Charts in Appendix of report.

- Appendix D:  Keene State College 2024 Organizational Chart page 32
- Appendix E:  Keene State College 2024 Academic Affairs Chart, and page 33
- Appendix F:  Keene State College 2024 EPP Reorganizational Chart page 34

MISSION, VISSION, AND VALUES:

The mission of the Educator Preparation Program at Keene State College is the foundation for the work we do; our
vision is the inspiration of what we hope to become; our shared values and beliefs address expectations for our
candidates and graduates.

Keene State College Educator Preparation Program
Mission and Vision

Keene

https://www.keene.edu/office/teachered/missions-and-values/
Revised Spring 2023 and Approved 5/17/23.

Mission
The Educator Preparation Programs integrate the liberal arts with content-specific knowledge and
professional educators' skills, knowledge, and dispositions in alignment with state and national
standards. Our collaborations with our B-12 partners create scaffolded field experiences that are
developmentally designed so that pre-service teachers grow as professional educators who are
ready to positively impact schools. We prepare future educators to think critically and creatively,
engage in their communities, and pursue meaningful work in a global society.

Vision Statement
The Educator Preparation Programs’ vision is to graduate professional educators who are prepared
to be advocates for children and equitable public education, possess intellectual and personal
integrity, and demonstrate professional skills, knowledge, and dispositions to meet the cognitive,
social, emotional, behavioral, and physical needs of all students in our ever-evolving world.
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K Keene State College Educator Preparation Program
NS Shared Values and Beliefs

https://www.keene.edu/office/teachered/missions-and-values/
Revised Spring 2023 and Approved 5/17/23.

Shared Values and Beliefs
Keene State College Educator Preparation faculty, in collaboration with cooperating professionals,
generated four themes to further elaborate on our shared mission and vision. These themes weave
through our curriculum for beginning teachers and advanced-level professionals at both the
undergraduate and graduate levels.

The Keene State College Educator Preparation Program and its licensure areas strive to prepare
educational professionals who:

e Explore the dynamic nature of teaching and learning

» Demonstrate professional and ethical behaviors that meet high expectations and standards
¢ Understand the world through multiple perspectives

» Contribute to a just, sustainable, and equitable world

Theme 1: Explore the dynamic nature of teaching and learning.
The goal of educator preparation is to develop teachers who are reflective practitioners and are prepared to respond to the evolving
needs of diverse learners. Teacher candidates engage in clinical experiences in Birth — grade 12 (B-12) settings that support the
development of knowledge, skills, and dispositions. Development of these skills and dispositions are facilitated in many ways
across all program field experiences and coursework. Teacher candidates develop the ability to:

e plan engaging learning experiences with evidenced-based pedagogical approaches.

e use authentic assessment strategies appropriate to the learners' age, developmental level, and cultural context.

o critically reflect on the success of each learning experience by applying assessment data to develop a deep understanding of

appropriate practices that contribute to the teaching and learning process.

Theme 2: Demonstrate professional and ethical behaviors that meet high expectations and standards.
Teacher candidates meet high expectations and standards in their development of professional and ethical behaviors, reflective
practices, and advocacy for the benefit of learners, their families, and the educational system. While faculty and cooperating
professionals model, support, and assess professional and ethical behaviors, candidates also assess their own progress, committing
to consistent, career-long dedication and growth. Development of these skills and dispositions are facilitated in many ways across
all program field experiences and coursework. Teacher candidates develop the ability to:

e collaborate and use professional, clear communication (verbal and written) with learners, families, peers, cooperating

professionals, and faculty.
e establish a clear understanding of the legal mandates and moral obligations of the profession.
o reflect critically on experiences and demonstrate personal and professional growth.

Theme 3: Understand the world through multiple perspectives.
The Educator Preparation Program is committed to guiding teacher candidates to develop an understanding and respect for all
people and cultures. This pluralistic perspective allows teacher candidates to participate ethically in our educational systems.
Development of these skills and dispositions are facilitated in many ways across all program field experiences and coursework.
Teacher candidates develop the ability to:
e understand multiple perspectives of diverse learning styles and abilities, personal, cultural, and economic backgrounds,
historical and philosophical approaches, and the contexts where these differences intersect.
o reflect on multiple perspectives that enrich learning experiences and support the development of critical thinking toward
equity and justice.
o demonstrate responsiveness to contemporary issues and the possible impacts on B-12 learners, families, and communities.

Theme 4: Contribute to a just, sustainable, and equitable world.
Teacher candidates can have a significant impact on B-12 learners. Advocacy for learners, families, and communities is central to
the education professional's role. Development of these skills and dispositions are facilitated in many ways across all program field
experiences and coursework. Teacher candidates develop the ability to:

o emphasize the importance of developing a sense of service to the community through engagement with all stakeholders.

e model respect for humanity and acknowledge individual viewpoints and experiences.

e foster inclusion, diversity, and access as global citizens to develop a sustainable and equitable world.
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NHED STATE BOARD of EDUCATION - KSC Professional Educator Preparation Programs History:

Keene State College
229 Main Street

Keene, NH 03435

2/2011 Site visit program review.

4/13/2011 The Board granted full 5-year approval through 8/31/2016 for Ed 612.03 Early Childhood Education, Ed 612.17
Math 5-8 Education, Ed 612.04 Elementary Education (K-8), Ed 612.18 Math 7-12 Education, Ed 612.05
English LA (5-12), Ed 612.20 Music, Ed 612.07 Special Ed (Undergrad), Ed 612.21 Physical Education, Ed
612.07 Special Ed (Graduate), Ed 612.22 Middle Level Science (5-9), Ed 612.14 French, Ed 612.24 Earth Space
Science (7-12), Ed 612.14 Spanish, and Ed 612.25 Life Sciences (7-12) **Ed 612.26 Chemistry (7-12), Ed
612.27 Physics (7-12), Ed 612.28 Social Studies (5-12), Ed 612.32 Dance, Ed 614.03 School Counselor, Ed
614.04 School Principal**

8/14/2014 the new Ed 600s approved March 2013; moratorium on program approval site visits for 2013-2014; ALL IHEs
granted extensions; KSC extended thru August 31, 2021;
**SBE to revisit this date contingent upon approval granted in 2014 **

2014 KSC underwent the National Council for Accreditation of Teacher Education (NCATE) obtaining national
accreditation (NCATE Legacy).
* In October 2014, a merger between the National Council for Accreditation of Teacher Education (NCATE) and the Teacher Education
Accreditation Council (TEAC) was finalized. The new entity was called the Council for the Accreditation of Educator Preparation (CAEP).
By combining the two premier accrediting organizations, the industry created a single accrediting agency for reform, innovation, and
research in educator preparation.
Today, CAEP carries on NCATE'’s legacy and uses similar processes and standards to ensure that all schools are providing high-quality
teacher education programs for their students.

1/12/2017 The Board [Ed 602.02] supports the proposal from the Bureau of Educator Preparation and NHCTE to extend
the approval status of all 14 institutions offering educator preparation programs across the state.
The rationale for this extension is consistent with the rule detailed in Ed 602.02(g)(3)

6/2017 School counseling program “on hold” per CTE minutes.

11/12/2017 | The Board under Ed 602.02 supports the proposal from the Bureau of Educator Preparation and NHCTE to
extend the approval status of all 14 institutions offering educator preparation programs across the state.
The rationale for this extension is consistent with the rule detailed in Ed 602.02(g)(3);
KSC through August 31, 2021

10/10/2019 | The Board granted a one-year extension of KSC education preparation programs from 8/31/2021 to 8/31/2022

11/12/2020 Keene State College (KSC) — Substantive Change Request
Adjustments to the Science for Middle School courses; The college is changing the "General Science for Middle
School" to "STEM for Middle School educators”. This will include changes to the education courses to realign
existing courses with the Next Generation Science Standards (NGSS), add courses in STEM education, and add
additional engineering and math courses. No SBE action required at this time.

7/8/2021 Keene State College (KSC) — Substantive Change Request
Request to end 3 programs and move expiration up; Completed IHE process for putting on hold and eliminating
programs; KSC provided sufficient documentation to show how and why they are removing the programs.
MOTION: Ann Lane made the motion, seconded by Phil Nazzaro that the State Board of Education approve the
elimination of the following: Ed 602.01, Ed 602.12, and Ed 602.14.
VOTE: The motion was approved by a unanimous vote of the Board with the Chairman abstaining.

3/10/2022 Keene State College - 6-Month Extension Request

Request for an extension to better align review dates. Tanya Sturtz, Associate Dean, stated they are asking for a
6-month extension because they have a Council for the Accreditation of Educator Preparation (CAEP)
accreditation visit in April, but the official decision will not come until October. The extension will give time
for the decision to come in and go to CTE before coming to the State Board.

MOTION: Ann Lane made the mation, seconded by Phil Nazzaro, that the State Board of Education grant Keene
State College a 6- month extension of the 16 listed PEPPs through February 28, 2023.
VOTE: The motion was passed by unanimous vote by the State Board of Education, with Chair Cline abstaining.
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B. Previous Review(s)~ 2022 Summary of Findings:
The April 3-5, 2022, review of the sixteen (16) PEPPs at Keene State College was conducted under the administrative
rules of Ed 602.09 Option 4:
NHCTE Option 4 [602.04 (4)], review of an institution that has sought national accreditation for one or more of
their PEPPs.
(a) Option 4 shall be the review of institutions that have received national accreditation for individual
PEPPs which results in the approval for up to and not to exceed the national accreditation expiration
date. [Ed 602.09]

KEY FINDINGS from the 2022 REVIEW:

Overall, the review team found evidence of KSC having effective clinical practices, a clinical assessment system
embedding well-structured program benchmarks, and a program assessment system that provides documentation of
program quality and ongoing program assessment.

Strengths include accessibility of faculty and staff — responsive; year-long internship for master’s level Special Education
candidates; breadth of experiences that the candidates are required to get/meet; wide range of experiences; flexibility
without compromise of high standards; faulty commitment to help candidates get what they need.

KSC programs reviewed met all NH Department of Education Standards and did not require responsive action.

Accreditation Council of the Council for the Accreditation of Educator Preparation (CAEP) met on October 23, 2022, and
granted Accreditation at the initial-licensure level and the advanced level as described in the Accreditation Action Report
to The School of Arts, Education and Humanities at Keene State College. Accreditation is granted at the initial-licensure
level and the advanced level. This Accreditation status is effective between Fall 2022 and Fall 2028. The next site review
will take place in Spring 2028. All CAEP standards were met.

The State Board of Education approved the below sixteen (16) KSC PEPPs full approval through February 28, 2030
[602.15 (c)(1)].

The programs included:
Chemistry Teacher for Grades 7-12
Music Teacher

BS, BA, Licensure
BM, Licensure

Early Childhood Education Teacher (birth - grade 3)
Physical Education Teacher

Earth and Space Science Teacher for Grades 7-12
Physics Teacher for Grades 7-12

Elementary Education Teacher (K-6) (K-8)

Principal Instructional Leader

English Language Arts Teacher for Grades 5-12
Science Teacher for Grades 5-8

Life Sciences Teacher for Grades 7-12

Social Studies Teacher for Grades 5-12

Mathematics Teacher- Middle Level (to Alg.1/Integ 1)
Special Education Teacher (age 5-21)

Mathematics Teacher- Upper Level (Pre-Alg to AP Math)
World Language Teacher- Spanish
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BS, Licensure

BS, BA, Licensure
BS, Licensure

BS, Licensure
M.ED, Licensure
BS, BA, Licensure
BS, BA, Licensure
BS, BA, Licensure
BS, BA, Licensure
BS, BA, Licensure
M.ED, Licensure
BS, BA, Licensure
BS, BA, Licensure



C. Introduction and Overview of Fall 2023 Review and Visit:

A Memorandum of Understanding (MOU) was developed between the Council for Teacher Education (CTE) Review
Chair, the NHED and Keene State College and was finalized on October 23, 2023. This MOU identified the purpose,
important dates, logistics, specifications and the PEPP included in the review. (See Appendix B)

The review was conducted remotely. KSC shared the materials via Google Drive to the review team on November 3,
2023. However, a scheduled Zoom meeting on November 15, 2023 was included to provide the IHE an opportunity to
respond to any questions the reviewer had and ask questions of the review team. The exit interview was scheduled on
November 20, 2023 via Zoom with KSC, the CTE Review Chair, and the NHED.

The proposed program is an expansion of KSC’s Educational Leadership program, Principal Specialization, and would
meet the statewide critical need for qualified special education administrators. The Educational Leadership Principal
program at KSC has a long history of national accreditation (Council for the Accreditation of Educator Preparation,
CAEP); national recognition (Educational Leadership Constituent Council, ELCC); and state approval. Core courses in
both options would be shared to address the new Professional Education Administrator requirements (Ed. 505.04). This
would allow for efficient integration of this new option into the Educational Leadership program and support shared
learning among both principals and special education candidates.

The proposed program has been developed in collaboration with the New Hampshire Association for Special Education
Administrators (NHASEA) and qualified professionals in the field. This collaboration was supported by a grant from
the New Hampshire Educational Effectiveness for Student Success (NHEESS) project which is funded by the National
CEEDAR Center at the University of Florida. The focus of the grant was to design curriculum modules to support both
a Site Based Learning Pathway and an Educator Preparation Program Pathway for licensure. The modules were
designed to address Ed. 506.04. The overall goal of the project was to support the development of a pipeline of qualified
special education administrators in the state.

Since this program has yet to be approved, there currently are no candidates.
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D. Key Findings:

1. SUMMARY:
Below are key elements as a result of this review:

i.  Clinical Practice [604.01]
ii.  Clinical Partnership [604.02]
iii.  Clinical Educators and Supervisors [604.03; 604.04]

Keene State College has a clearly articulated and data-driven Clinical Practice model. The model includes systematic
selection of mentors and verification of appropriate credentials, and intentional design of activities that align and lead to
the demonstration of competency for all assigned Standards and Competencies. The Clinical Practice model is aligned
to the Candidate Assessment system through participation in three different internship experiences, with a deliberate
design based on having candidates engage in increased levels of complexity and responsibility to develop an
understanding of the roles and work of the Special Education administrator. The Culminating Clinical Experience
includes a year-long internship and completion of a Special Education Administrator Portfolio to demonstrate
proficiency in the four content knowledge modules.

KSC has developed a partnership with the New Hampshire Association of Special Education Administrators
(NHASEA) and also works in partnership with the Southwest Center for Educator Support to develop district
partnerships in the hope of developing a continuous pipeline of future educational leaders.

iv.  Curriculum, Learning Facilitation, and Resources [605]

v.  Assessment Systems- Candidate Assessment [606.01]
The Candidate Assessment System for Special Education Administrator Licensure is clearly delineated and
incorporated into the Keene State College EPP framework for candidate assessment. Aggregated data from
these assessments are used to inform programmatic adjustments.

vi.  Assessment Systems — Program Assessment [606.02; 606.03]
Keene State College has developed a thorough Program Assessment System. While candidates proceed through
the program, there is continuous and systematic data collection to monitor the performance of the candidates.
This is a data driven system that yields the ability to gather data for national accreditation, federal and state
reporting, and continuous improvement for the program itself.

KSC has implemented a candidate assessment system consisting of multiple Decision Points that candidates progress
through during the duration of the program. There are seven key assessments and rubrics delineated in the context of
graduate courses and internships, and clearly defined criteria for evaluating candidates utilizing various methodologies
including admission criteria, academic performance in coursework, professional dispositions, and successful completion
of the internship. Prior to full admission into the program, KSC’s admissions process is based on a holistic approach to
determine candidate potential for success through evaluation of prior academic performance, interview information,
professional disposition, professional recommendations and necessary credentials.

KSC has developed a thorough Program Assessment System. While candidates proceed through the program, there is
continuous and systematic data collection facilitated by Tk20 to review candidate performance. This data driven system
provides a robust opportunity to inform programmatic adjustments through analysis of aggregated assessment data.

vii.  Individual Programs [608]
a. See Section V. Program Reports.
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The Review Chair and NHED Bureau Administrator rate the professional educator preparation program as:

0/
0'0

0/
0'0

4- Highly Effective: Teacher Preparation programs performing at the Highly Effective Level consistently do
the following:

Consistently advance candidate growth and achievement. They set and maintain high expectations for learning
and achievement for all candidates and create an environment of mutual respect, inquisitiveness, and caring.
Highly effective programs demonstrate extensive knowledge of content, standards, and competencies, and
connect them to relevant local and global issues. These programs model and encourage innovation, creativity,
critical thinking, and engagement on the part of their candidates, and use their expertise and skills to engage
their candidates in authentic, accessible, and meaningful learning opportunities aligned to the content,
standards, and competencies. Highly effective programs facilitate personalized learning through intentional,
flexible, and research-based strategies. They are literate in multiple forms of assessment and incorporate and
model these multiple assessment strategies to evaluate candidate and program performance and adjust
curriculum and programs accordingly. Highly effective programs integrate and model technology into their
instructional and assessment approaches in ways that advance candidate learning opportunities. Highly effective
programs consistently demonstrate leadership in their contributions to their college/university and K-12 school
partners’ progress and culture of growth. They engage productively in learning communities and continuously
strive to maximize their own self-directed professional growth. These programs consistently uphold high
standards of professional practice.

COMMENDATIONS:

Strong partnerships with the field to create modules to meet the needs of the working professional.

Frequent and relevant assessments to guide the candidate and measure competencies, knowledge, and skills
needed to meet the responsibilities of a Special Education Administrator.

Rigorous coursework clearly defined for the candidate, aligned with the knowledge and skills requirements of
the endorsement area with clear timelines for completion to meet certification requirements for Special
Education Administrator.

The proposed program is relevant with a clear vision, aligned across multiple standards including NHED
professional education standards (Ed 505.04) and the Special Education Administrator Standards (506.04),
cross-walked with national standards from NELP and CASE.

Expectations for candidates are clearly articulated with rigorous admission criteria, self-assessment processes,
and progress reviews to ensure candidates may complete the program within an expected timeline.

This proposal outlines specific benchmarks with clearly defined key assessments that define the timeline, form,
and purpose. There is evidence of application of sufficiently rigorous criteria to ensure candidates
recommended for licensure meet and exceed all state licensure standards.

RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION(S):

Clinical Practice [604.01]

» Continue to use data from the field to adjust and make modifications to the Special Education Administrator
Specialization program.

> Integrate the Education Administrator Specialization into the Education Leadership Handbook.

Assessment Systems - Program Assessment [606.02]

> KSC indicated throughout several Educational Leadership Program documents that updates will be made to
include the Special Education Administrator program specifics will be made moving forward e.g., Special
Education Administrator section of the Handbook, revision of rubrics, quality assurance handbook.

Individual Programs
a. See Section V: Specific Licensure Program.

The review team recommends FULL APPROVAL for the Special Education Administrator program (M.Ed., Licensure)
to begin enrollment in the spring/summer of 2024 through August 28, 2027.
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Progress Report As outlined in the NHED New Program Report and supporting documents, use data from
the field to adjust and make modifications to the Special Education Administrator Specialization program.

> Monitor the candidate's experience as part of the eligibility to enroll in the Special Education
Administrator Specialization program. Is the 5-year requirement or the specific teaching
background necessary or can candidates meet requirements with fewer years of experience or enter
the program after experience in other roles?

Annual Report
> As outlined in the NHED New Program Report and supporting documents, use data from the field to adjust

and make modifications to the Special Education Administrator Specialization program.

TERMS OF CONDITIONAL APPROVAL AND PROGRESS REPORT TO ADDRESS UNMET
STANDARD(S):
Not applicable.
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Section II: 2023 Clinical Practice & Partnerships [604]

1. SUMMARY OF FINDINGS:
Below are key elements as a result of this review:

A. CLINICAL PRACTICE [604.01]
e The Special Education Administrator Specialization proposal outlines multiple opportunities to engage in a

variety of learning experiences, effective practices, and guided reflection that support intellectual development.
Within KSC’s proposal, the college outlines professor and instructor backgrounds to ensure the candidates’
learning experiences meet each standard.

e The courses as titled, and assignments as described for each course are aligned with the knowledge and skills
required for the Special Education Administrator endorsement. These as defined by the NHED and the national
professional organization Council of Administrators of Special Education (CASE).

e Special Education Administrator candidates must complete a series of coursework in foundations of educational
leadership and then complete specialized leadership coursework and a yearlong internship in Special Education
Administration. By the end of the internship, candidates must demonstrate proficiency in four content
knowledge modules: Special Education Laws, Regulations, Rules, and Policies; (2) Curriculum, Instruction, and
Assessment; (3) Building Partnerships and Community; and (4) Management of Budgets and Grants.

e Through the Special Education Administrator Specialization candidates participate in three different internship
experiences with specific action research projects to measure competency and knowledge. Clinical experiences
are designed to increase in responsibility of the candidate and the complexity of understanding the roles and
work of the Special Education Administrator.

e KSC completes a Special Education Administrator Portfolio review as part of the candidate’s comprehensive
licensure assessment required of Internship 111 687 and aligned with the NHED Bureau of Credentialing
requirements.

e Candidates must participate in NHED Self-Assessment Matrices as required under Ed 505.04 and Ed 506.04.
The Special Education Administrator Portfolio is framed by the NHED 10 domains and Special Education
Administration specialization standards cross-walked with NELP (Pro-Ed Administrator) and CASE (Special
Educational Administrator specialization) National Standards.

e Data-informed instruction project is required for continuous school improvement as action research is required
under EDUC 631.

e Candidates must plan and implement appropriate teaching and learning experiences as required under EDUCEL
631: Staff Selection, Supervision, and Evaluation.

e Curriculum Management and Student Assessment is required as project-based action research for EDUC 631.:
Curriculum Management and Student Assessment.

e To address budget, facility, and safe school, the candidate must complete a case study project within a school or
district; defined within EDUCEL 652: Budget, Facility, and Safe Schools.

e The Educational Leadership program at Keene State College has a well-documented track record of using data
from the field to adjust and make modifications to its EPPs and seeks feedback from the field and specific
stakeholders. Many of these courses already are part of the KSC’s Educational Leadership program which
already has NHED approval.

e Assignments include general education principal administration with additional emphasis on the understanding
nuances of special education law; applying best practices in special education finance; inclusive curriculum
development and adaptations to address unique learning needs, including the use of assistive technology;
development of student policies to support academic and behavioral development; managing that articulation
and evaluation leadership techniques and strategies for leading district level teams.
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EDUC-621 Inclusive Curriculum Design

EDUC-631 Instructional Leadership

EDUC-641 School Law and Ethics

EDUC-651 Staff Selection, Supervision, and Evaluation

EDUCEL-631 Staff Selection, Supervision, and Evaluation

EDUCEL-652 Budget, Facilities, & Safe Schools

EDUC 670 Educational Research Foundations (M.Ed. candidates only)

EDUC 675 Educational Research Design (M.Ed. candidates only)

EDUC 699 Educational Research Capstone (M.Ed. candidates only)

EDUCEL-685 Special Education Administrator Internship

EDUCEL-686 Special Education Administrator Internship (prerequisite Admission to School
Leadership Program)

EDUCEL-687 Special Education Administrator Internship (prerequisites EDUCEL 686)

The Special Education Administrator Specialization option follows the HSC EPP framework for candidate
assessment. There are 7 key assessments to support candidate demonstration of proficiency. Dual educational
leadership certifications as principal and special education administrator would be allowed as planned during
the candidate’s course selection process and KSC’s series of decision points leading to the recommendation for
licensure. As stated earlier, the Educational Leadership program at Keene State College has a well-documented
track record of using data from the field to adjust and make modifications to its EPPs and seeks feedback from
the field and specific stakeholders.

CLINICAL PARTNERSHIPS [604.02]
Keene State College has a partnership with the New Hampshire Association of Special Education

Administrators (NHASEA). A letter of support is included in the materials reviewed.

The proposed program was developed in collaboration with the NHASEA and qualified professors from the
field. A grant from the NH Educational Effectiveness for Student Success (NHEESS) and the National
CEEDAR Center at the University of Florida supported this creative pathway leading to this proposal for this
special education pathway.

KSC worked closely with the NHED Bureau of Credentialing to ensure this proposal aligns with the NH’s
Bureau of Credentialing requirements.

KSC’s Educational Leadership program already has NHED approval. Courses were developed based on the
skills required to fulfill certification requirements.

The SW Center for Educator Support at KSC, a component of our EPPs, has established a regional support
Leadership Consortium to develop partnerships with the district in the hope of developing a continuous pipeline
of future educational leaders.

CLINICAL EDUCATORS [604.03]
The program provides a mix of full-time and adjunct faculty.

KSC recently hired a full-time contract lecturer to support the Educational Leadership option.
The Office of Educator Preparation and the License Officer verify that a Clinical Educator meets the
requirements to serve in the role.

CLINICAL SUPERVISION [604.04]
Each candidate must work with the KSC Supervisor and Mentor to design a set of activities that align and lead

to the demonstration of competency for all assigned Standards and Competencies.

The Mentor and KSC Supervisor observe the candidate engaged in leadership activities and/or review various
documentation including evidence that the candidate presents to show competency of a specific Standard and
related Competency. Mentor agreement forms, NELP and CASE Standards, NH Department of Education
Standards, and other Internship-related forms will be required.
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CRIMINAL HISTORY RECORDS CHECK CREDENTIAL [604.05]
Each student is required to present a clean criminal background report at the start of the program. This is

obtained through a certified background at the student's expense.

KSC undergraduate students are required to complete a state background check through the NH Department of
Safety. Graduate Students complete their background check through the NHED and are issued a NHED
clearance.

COMMENDATIONS:

The coursework topics and assignments are aligned with the knowledge and skills requirements for the Special
Education Administrator endorsement area.

Rigorous admission criteria for the Special Education Administrator Specialization.

Financial Aid may be available if you plan to matriculate in this program and register for at least three graduate
credits in a semester.

Strong partnerships with the field to create modules to meet the needs of the working professional.

Frequent and relevant assessments to guide the candidate and measure competencies, knowledge, and skills
needed to meet the responsibilities of a Special Education Administrator.

Rigorous coursework clearly defined for the candidate with clear timelines for completion to meet certification
requirements for Special Education Administrator.

RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION: [Ed 604]

Although not required, the institution is encouraged to integrate the Education Administrator Specialization into
the Education Leadership Handbook.

Additionally, the institution is encouraged to continue to use data from the field to adjust and make
modifications to the Special Education Administrator Specialization program.

EVIDENCE EXAMINED INCLUDES:

NHED New Program Report

Program Proposal

Candidate and Program Assessment

Syllabi and Related Course Materials

Program Documents

Admissions

Faculty Resume and Vitae

CAEP and State Approval Advanced Programs
Clinical Partnerships and Cooperative Agreements
NHASEA Letter of Support

Modules created after receiving the grant from CEEDAR

O 0O OO OO OO OO0 OO0
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Section 111 2023 Curriculum, Learning Facilitation and Resources [605/607]

1. SUMMARY OF FINDINGS:
Below are key elements as a result of this review:

A. CURRICULUM [603.01; 607.02]

e Candidates are verified to have the appropriate degree and certification prior to the beginning of program
through Keene State College. This is accomplished through the admission process, based on application
materials provided by candidates reviewed by the Program Coordinator. Program admission is limited only to
those candidates who have completed a master’s program in education or special education related field.

e The curriculum of the M.Ed. and licensure only programs leading to Special Education Administrator licensure
are aligned to all applicable standards as demonstrated in the self-assessment matrices provided by Keene State
College.

e Candidates are provided with a variety of meaningful learning experiences to support development of the skills
and competencies in all applicable standards for the Special Education Administrator licensure area. These
learning experiences occur through coursework and clinical experiences and are aligned to specific key
assessments that are validated through the EPP Assessment System of Student Learning.

e Keene State College regularly conducts reliability studies to ensure the validity of assessments and ongoing
calibration. The work is overseen and coordinated by a newly created Accreditation and Assessment Officer,
with the goal of setting up consistent practices and plans for when evidence should be collected and analyzed to
support the work of the faculty when accreditation work needs to be done and when data-based decisions need
to be made.

Refer to TABLE 1 and TABLE 2 directly below for visual representation of excerpt for scope and sequence of
curriculum, coursework and requirements.
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TABLE 1
Ed. 506 Program Matrix:

Keene S ial Ed ti Special Education Administrator Requirements
e LoL R pecial Education KSC Educational Leadership:
Administrator

Leadership Courses: EDUC 621 Inclusive Curriculum Design; EDUCEL 631 Staff Selection, Supervision, & Evaluation; EDUC 4631 Instructional
Leadership; EDUC 641 School Law and Ethics; EDUC 651 School Leader as a Change Agent; EDUCEL 652 Budget, Facilities, & Safe Schools; EDUCEL
685 Special Education Administrator Internship |I; EDUCEL 686 Special Education Administrator Internship 1l; EDUCEL 687 Special Education
Administrator Internship 111

Skills, Competencies, & Knowledge in the proposed Rules

HhancdoE
mRancdoE
mwanagH
SuarmEAODE
HeanaoH
BuAREAADH
mEarmACSEH®
axarmaco®
Nxearmacom

(b) To be considered for licensure as a special education administrator, a

candidate shall have skills, ies and ki ledge in the g arenas:

(1) In the area of with laws, rules, and school policies,
the candidate shall be able have the ability to:

a. Make decisi
state laws and rules for stud:
Pro-Ed Administrator Stundurds:

ns which reflect o thorough knowledge of current federal laws, regulations,
s with educational disabilities, (CASE 5.2; NELP 6.3; NHEDS

LT P ED [D

cate, use, and cite New Hampshire laws and rules pertaining to the operation of schools. L
) 5

2; NELP 6.3; NHEDS Pro-1id Administrator Standurds.i.5

LT P D D
o

(2) In the area of curriculum, instruction, and assessment, the candidate shall
have the ability to:

a. Understand and identify mrmulum frameworks that meet state standards. (CASE 4.3; LP TP P
NELPA4.1; NHEDS Pro-Ed d.6)

b. Ululul«mml and utilize ;v.lhhllmn tools that clearly ul;l\l\ fy student achievement. (CASE 4.3, LP
A ; NHEDS Pro-Ed Administrator Standards d.6

and develo o address learning D
4.3; NELP4.24.4; NHEDS Pro-Ed Administrutor Smndards d. 4)

profiles. (CAS

orporate current best practices in child development theory. (CASE 4.3; NELP4.3; NHEDS TP F

Pro-lid Administrator Standards d.6)

lan that supports the ongoing use of assistive technologics (CASE 4.2 T Ly
Pro-Ed Administrator Standards d 5)

<. Implement a
NELP4,2, 4.4; NI

and promote pr ing in the area of social emotional well-being. (CASE 4.3; N
\11 1_1-4 3, NHEDS Pro-Eid Administrtor Standards d.2)

. Oversee the usc of appropriate instructional practices to teach and provide transitional
1 the following areas:

Functional living

2. Career and employment

3. Social, emotional, health and wellness

(CASE STANDARD 4.5; NELP3.2; NHEDS Pro-Ed Administrator Standards ¢.2)

h. Understand the principles of assessment of students with educational disabilities, eva
tools and individual evaluation programs. (CASE 4.4; NELP4.2, 4.3, N}
Standards d.6, d.7)

[ ive and s as relates to state and local expectations L ¥
and requirements. (CASE 4.3, 4.4; NELP4.2, 4.3, NHEDS Pro-Ed Administtor Standards 4.6, d.7)

(3) In the area of bullding partnerships and community, the candidate shall have
the ability to:

a. Identify key organizations and agencies and their functions in the community as they relate | | T v v 5
1o the educational process. (CASE 6.1,7,2; NELP 1.1; NHEDS Pro-Ed Administrator Standards o.2)

b. Utilize a collaborative approach for involving all stakeholders in educational planning,
implementation, and eval n. (CASE 6.1, NELP 1.1; NHEDS Pro-Ed Administ
6. 0.3, b

(CASE 6.1; NELP 3.1; NHEDS Pro-Ed LF [ED D

evant i
ds ey

Administrator Stan

d. Extwbliah and muintain quality purtnerships with entities such s colleges, stute-servics and

social-s agencies, and businesses with the goal of having these entities assist in
ettective ing. (CASE 7.3; NELP 3.1; NHEDS Pro-tid

dirds e.4. b3, b 4)

Administrator

0 emerging and current issues impacting the school and community. (CASE 7.3;
S T R DS Proc T At i sior St 4

(4) In the area of management of budgets and grants, the candidate shall have
the ability to:

ia financial and sources of revenue affect the 1 ¥ e
overall financial planning of the district and the ability to collaborate with the superintendent,

business administrator, and other relevant stakeholders as needed to provide services for
students with educational disabilities and their familics. (CASL 5.1; NELP 6.2, NHEDS Pro-Lid
Adminisirator Standands i1, i 2, 1.3)

al how sp:

b Develop a budget in accordance with local, state, and national laws in education, social and
health agencies for the provision of services for students with educational disabilitics and their
families, (CASE 5.1; NELF 6.2 NHEDS Pro-Ed Administrator Standards i1, 1.2

o G uummm the implementation of federal and state grant applications and manage
appropriate IDEA grants and umg,amm funds. (CASE 5.1 5/2; NELP 6.2, NHEDS Pro-Eid
R ror S

d. Use such fiscal control and fund accounting procedures (o ensure proper disbursement of, T v
and accounting for, funds allocated for the provision of services for students with ational

disabilities and their families. (CASE 5.1; NELP 6.2; NHEDS Pro-Ed Administrator Standards i1, .2,
i.3)

. Identify and procure resources and supplementary funding, including funding from T v
available state and federal funding sources, (0 support program development and the provision

gf servicee for students with cducational disabilitics and their fmilics. (CASE 3.1 NELP 6.2
NHIEDS Pro-1id Administeator Standards i. 1. i

Assessment Code: Introduced (I); Practiced (P); Demonstrated (D)

Keene State College: Educational Leadership Option Curriculum Alignment to Standards: School Principal and Special
Education Administrator Specializations (M.Ed. and Post M.Ed.) Draft 10/29/23
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TABLE 2

Ed. 505.04 Program Matrix:
(‘PRO-ADMINS’)

Professional Education Requirements T e

I :e eI le for Educational Administration i
STATE COLLEGE ) . o quuwemen?s _fOF
Note: Applies to both School Principal and Educational Administrators
Special Education Administrator Specialization

Leadership Courses: EDUC 621 Inclusive Curriculum Design; EDUCEL 631 Staff Selection, Supervision, & Evaluation; EDUC 4631 Instructional
Leadership; EDUC 641 School Law and Ethics; EDUC 651 School Leader as a Change Agent; EDUCEL 652 Budget, Facilities, & Safe Schools; EDUCEL
685 Special Education Administrator Internship I; EDUCEL 686 Special Education Administrator Internship Il; EDUCEL 687 Special Education
Administrator Internship 111

Skills, Competencies, & K Ze in the pr Rules

Haanaun
Huapaun
=wanaon
=warmACDn
=rancon
NoarmaCom

neuzEaEmACYE
se~azammAmDE
qe~yzammAmDE

() Effective cducational leaders shall develop and support intellectually rigorous
an of , instruction, and assessment to promote each

student’s success and as follows:

that arc with & of child learnin
of mea L ENELP A.3)

7. Use ately and within technical Hmitations 1o meonitor student pio
and improve instruction. (NELP 4.3)

(e) Effective educational leaders shall cultivate an inclusive, earing, and supportive
school community that promotes the academic success and well-being of each
student as follows:

1. Build and maintain a safe, caring, and healthy school environment that meets the academic,
social, emotional, and physical needs of cach student. (NELP 3.1)

2. Create and sustain a ﬂ'hooW environment in which each student is encouraged to be an active
ber

and responsible m e school community. (NELP 3.1)

3. Provide coherent systems of academic and social supports, services, extracurricular activities,
and accommodations to meet the range of leaming needs of cach student. (NELP 4.1)

4. Promote aduli-student, t L and that value and
support academic k-amm;. "md positive social and emotional dcvc\m ment. (NELP 3.1,5.2)

1 F.D P 3 E]

5. Cultivate and reinforce student engagement in school and positive student conduct. (NELP 3.2)

Assessment Code: Introduced (I); Practiced (P); Demonstrated (D)

NOTE:

505.04 Contains ten domains of professional education requirements encompassing the knowledge, skills, and abilities
experienced educators demonstrate prior to being eligible for a license with an administrator endorsement in NH (a)-(j);
above represents a sample excerpt of both (d) and (e).

Keene State College: Educational Leadership Option Curriculum Alignment to Standards: School Principal and Special
Education Administrator Specializations (M.Ed. and Post M.Ed.) Draft 10/29/23

B. RESOURCES and FUNDING [605.01; 605.02; 605.03; 605.04]

e Keene State College has a demonstrated record of commitment to accreditation at the regional level, evidenced
by NECHE approval with no stipulations, and by full CAEP accreditation at the national level.

e All EPPs, including the proposed Special Education Administrator EPP, are supported administratively by the
Office of Graduate and Extended Studies and the KSC Educator Preparation Program. There is robust support
at the staff and faculty level, along with a focus on data management, partnership and clinical placement
support, with college support services including admissions, registrar, billing, library and IT.

e Keene State College has in place all necessary systems for hiring faculty and providing opportunities twice
yearly for EPP colleagues to review assessment data and make data-informed decisions to ensure continuous

improvement efforts are aligned with district needs.
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The EPP office includes three full-time staff who, among other responsibilities, provide administrative support
to faculty. The faculty is made up of a diverse mix of full-time and adjunct faculty, overseen by the Associate
Dean and the Director of Educator Preparation.

Workload of faculty and staff is commensurate with job descriptions and reasonable in order to meet the goals
of the EPP. Staffing is appropriate to student volume and there is sufficient support for all faculty and staff as
well as ample opportunity for faculty participation in decision making and continuous improvement processes
through the Educator Preparation Council.

CODE of CONDUCT [607.03]

Keene State College has multiple benchmarks for measurement of candidate effectiveness specific to Ed 510
code of conduct requirements. Specific assessments are embedded within the curriculum to address
responsibility to the education profession and educational professionals, responsibility to students,
responsibility to the school community, responsible and ethical use of technology, and an understanding of the
duty to report. Assessment occurs across multiple courses through key assessments including the portfolio,
internship evaluation, and specific course assignments and projects.

AREA of CONCENTRATION [608.01]

Keene State College demonstrates an ongoing assessment system for the EPP that uses multiple assessments
and data points.

Candidates are supported through and advisory process in the selection of courses, and content knowledge is
organized in a manner conducive to meet individual candidate needs.

Self-Assessment matrices indicate alignment of content area competencies to the relevant sections of Ed 505.04
and Ed 505.06. Coursework is sequenced in a manner in which students are expected to demonstrate growth as
they progress through the program, with competency to be demonstrated through a portfolio and assessment-
based process.

TEACHERS; EDUCATIONAL/INSTRUCTIONAL SPECIALIST; ADMINISTRATORS [608.02-.04]
The objectives of the coursework are aligned to the Ed 505.04 standards. Skills, competencies, and knowledge
assessment occurs across multiple courses within the curriculum, through assignments including but not limited
to the portfolio, internship evaluations, vision essay, data-informed instruction project for continuous
improvement with individually aligned rubrics.

The objectives of the program are aligned to the Ed 506.04 standards. Course objectives are reflective of a
comprehensive evaluation of skills, competencies and knowledge required for the Special Education
Administrator endorsement and are supported by the clinical and program assessment models.

COMMENDATIONS:
Not applicable.

RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION: [Ed 604]
Not applicable.

EVIDENCE EXAMINED INCLUDES:

o Educator Preparation Program Quality Assurance Handbook — 2021 Version
o Self-Assessment rubrics

o Syllabi, handbooks, website, and assessment rubrics

O

Educational Leadership Option Curriculum Alignment to Standards: School Principal and Special
Education Administrator Specializations (draft 10/29/23)
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Section IV: 2023 Assessment Standards [606]

1. SUMMARY OF FINDINGS:
Below are key elements as a result of this review:

A. CANDIDATE ASSESSMENT SYSTEM [606.01]

The Candidate Assessment System for Special Education Administrator Licensure is clearly delineated and incorporated
into the Keene State College EPP framework for candidate assessment. Seven key assessments (assignments) and
rubrics have been delineated in the context of graduate courses and internships. The key assessment data is entered into
the Tk20 system and is used to review candidate performance and recommend for licensure. Aggregated data from
assessments are used to inform programmatic adjustments. In addition, the following Decision Points for Advanced
Programs have been clearly established and include the following:

a. Academic Admission to Advanced Programs: Program admission criteria are stipulated on the KSC
graduate program website. Initial review of candidate materials is completed by the Admissions Office.

b. Admission to EPP for Special Education Administrator Endorsement: Program faculty review GPA,
recommendations, interview information, self-assessment of professional disposition, admissions essay
and transcripts. Program Coordinator completes file review form, interview protocol, and program plan
using holistic approach to determine suitability and potential success.

c. Eligibility Check for Internship Il: academic performance in coursework (no grade less than a C), GPA
(3.0), professional dispositions, and completed criminal record check.

d. Eligibility Check for Internship I11: academic performance in coursework (no grade less than a C),
GPA (3.0), professional dispositions, and successful completion of Internship II.

e. Eligibility Check to Verify EPP Completion and Recommendation for Endorsement for NH Licensure:
academic performance in coursework (no grade less than a C), GPA (3.0), professional dispositions,
successful completion of Internship 111, meeting expectations or greater score on Fieldwork evaluation
and disposition assessments, and clearance from graduate office for program completion.

B. CANDIDATE ADVISING [603.02]
Graduate Program Coordinator assigns advisor; the Advisor meets with candidate to review progress for each decision
point.

C. PROGRAM ASSESSMENT SYSTEM [606.02]

Keene State College has developed a comprehensive Program Assessment System. While candidates proceed through
the program, there is continuous and systematic data collection to monitor the performance of the candidates. This is a
data driven system that yields the ability to gather data for national accreditation, federal and state reporting, and
continuous improvement for the program itself. KSC engages in a variety of EPP-wide program related assessment
activities. An overview of the reporting measures is below, with more details on the institution’s CAEP annual reporting
measures and self-study reports website. The KSC’s Institutional Research and Assessment has additional data and
information on Keene State College, including the Factbook, graduate student surveys, alumni surveys, and retention
and completion studies. All EPP Advanced licensure programs report on Annual Measures to CAEP to maintain
national accreditation including:

Measure 1: Completers Effectiveness and Impact on P-12 Learning and Development (Component R4.1)

Measure 2: Satisfaction of Employers and Stakeholder Involvement (Components R4.2, R5.3, and RA4.1)

Measure 3: Candidate Competency at Program Completion (Component R3.3 and RA3.4)

Measure 4: Ability of completers to be Hired in Education Positions for Which They Have Been Prepared
(Initial & Advanced)

Average Cumulative GPA: 2022-2023 Program Completers

e Testing Pass Rates: 2022-2023 Program Completers
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https://www.keene.edu/office/ir/
https://www.keene.edu/office/teachered/accreditation/ed-prep-reporting-data/#measure_1_completers_effectiveness_and_impact_on_p12_learning_and_development_component_r41
https://www.keene.edu/office/teachered/accreditation/ed-prep-reporting-data/#measure_2_satisfaction_of_employers_and_stakeholder_involvement_components_r42_r53_and_ra41
https://www.keene.edu/office/teachered/accreditation/ed-prep-reporting-data/#measure_3_candidate_competency_at_program_completion_component_r33_and_ra34
https://www.keene.edu/office/teachered/accreditation/ed-prep-reporting-data/#measure_4_ability_of_completers_to_be_hired_in_education_positions_for_which_they_have_been_prepared_initial_advanced
https://www.keene.edu/office/teachered/accreditation/ed-prep-reporting-data/#measure_4_ability_of_completers_to_be_hired_in_education_positions_for_which_they_have_been_prepared_initial_advanced
https://www.keene.edu/office/teachered/accreditation/ed-prep-reporting-data/#average_cumulative_gpa_20222023_program_completers
https://www.keene.edu/office/teachered/accreditation/ed-prep-reporting-data/#testing_pass_rates_20222023_program_completers

EPP Assessment System of Student Learning

“At KSC, we believe in a continuous assessment of our programs for improvement as demonstrated by our
EPP Assessment System Diagram. (add diagram) The continuous improvement cycle moves from four

phases: Data Collection, Data Analysis, Data Informed Action Plan, and Action Plan Execution.”

EPP Assessment System Keene

e e

Candidate Competence

Praxis

GPA & Grades

Clinical Evaluation
Disposition

EPP-Wide Assessments

Program Effectiveness

Course Evaluation
Exit Survey
Completer/Employer
Feedback

STATE COLLEGE
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KSC Mission & Values

EPP Vision & Values
EPP Mission & Goals

Operational Efficiency

Faculty/Student Ratio
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D)
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CAEP Standards & NH
DOE Standards
G SPA Standards

= 3 Student Retention
- Cooperative Professional

Feedback
*  Certification
- Employment Rate

Faculty Capacity
- Research & Scholarship

s Professional

A

Development
- Service to Field
- Collaboration &
Partnerships

Keene State College organizational units ‘_" O Faculty Capacity . Program

Dean of Arts, Education, & Humanities X

Educator Preparation Council X X
Sonik ST X X X X

Program Committees X X

Educator Preparation Office X X

Faculty X

Accreditation & Assessment Officer X X

The Institution’s Prosram Assessment System-

1.

SUMMARY OF FINDINGS:

The requirements for a PEPP’s Program Assessment System are enumerated in NH Ed 606.02(b). The Assessment
System at KSC does the following:

Continuously and systematically gathers data to monitor and improve the program of study, the facilitation of
learning, the assessment of candidates and the overall performance of programs;

Demonstrates a process to make judgments based on the data collected;

Uses the process for continuous program improvement to ensure the quality of individual candidate preparation;
Includes data from reports that indicate the number and percentage of program graduates still working in the
profession;

Includes information and data gathered for federal and state reporting requirements as well as reports required
for regional and national accreditation; and

Include an analysis of state and national data relative to oversupply and critical shortage areas to ensure that
programs are aligned with supply and demand.

Provides evidence of assessing the competencies in the licensure area(s).

Ensures that a PEPP assesses how candidates are advised and counseled throughout the program.

Includes an advisory process.
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Utilizes data regarding learning indicators of pk-12 students served by the PEPP’s program completers,
including but not limited to data provided to the institution by the department, for purposes of program
assessment and continuous program improvement.

COMMENDATIONS:

The proposed program is relevant with a clear vision.

Alignment of multiple standards - the KSC Educational Leadership Program is driven by the NHED
professional education standards (Ed 505.04) and the Special Education Administrator Standards (506.04),
cross-walked with national standards from NELP and CASE.

Candidate assessment system is clear with 7 key assessments and fully developed clear rubrics - There appears
to be consistency across the anticipated multiple measures. There is evidence of KSC applying sufficiently
rigorous criteria to ensure candidates recommended for licensure meet and exceed all state licensure standards.

RECOMMENDATIONS THAT ADDRESS UNMET STANDARDS [Ed 606.02]:

» Although not required from the Chair or Administrator of this review, KSC indicated throughout several
Educational Leadership Program documents that updates will be made to include the Special Education
Administrator program specifics will be made moving forward e.g., Special Education Administrator
section of the Handbook, revision of rubrics, quality assurance handbook.

VERIFICATION of a CANDIDATE’s COMPLETION of a PEPP [606.03]:

SUMMARY OF FINDINGS:
The last decision point for Advanced Programs in Graduate Study outlines criteria for eligibility to verify EPP
completion and recommendation for endorsement for NH licensure.

COMMENDATIONS:
Not applicable.

RECOMMENDATIONS THAT ADDRESS UNMET STANDARDS [Ed 606.02]:
Not applicable.

EVIDENCE EXAMINED INCLUDES:

Advanced Program Admissions Requirements and Process: Special Education Administrator Admissions
Requirements

Decision Points for Advanced Study in Graduate Programs

New Preparation Program: Special Education Administrator (Ed 505.04, 506.04) NHED New Program Report
Candidate and Program Assessment

Key Assessments and rubrics (7)

Educational Leadership: Special Education Administrator Specialization Key Assessment System and
alignment with courses and internship

KSC Quality Assurance Manual

CAEP Accreditation Action Report

KSC Graduate Student Handbook

Course sequences for education leadership and special education administrator options

KSC program advising and plan

Keene State College - 2023 Professional Educator Preparation Program Review Report — Option 3 Review
Page 21 of 34



Section V: Specific Licensure Program Keene State College

Special Education Administrator
Ed 505.04, 506.04
Reviewer: Jennifer Pomykato
4- Highly Effective Level

1. SUMMARY OF FINDINGS:

Keene State College’s proposal provides clear evidence that the Special Education Administrator Specialization aligns
with the ED 505.04 and 506.04 standards as approved by the State Board of Education. The proposal defines its
alignment and the program rigor in a variety of ways: Candidates have a process for developing a clear mission, vision,
and core values; Candidates must adhere to norms of professional and ethical behaviors; Candidates must provide equal
opportunities for every student that promote academic success; Candidates must support the development of a rigorous
curriculum, effective instruction, and assessments to evaluate students’ access and competencies; Candidates must
identify and implement strategies to ensure family engagement while managing school operations that support the
physical, academic, and overall student well-being.

Keene State College’s decision points for advanced programs in graduate study clearly defined why this IHE created the
Special Educational Administrator Specialization. Documents outline decision points #1-5 as accountability for both the
candidate and the institution. As part of this decision process, candidates participate in a self-assessment for the special
education administrator program. The clear definition and outline of course requirements align with Ed 505.06 and Ed
506.04. The rubrics as presented during this review identify how each course requirement will be measured.

Candidates for certification as Administrator of Special Education must utilize multiple leadership approaches to
implement system-change strategies to build capacity to support the education of students with exceptionalities as stated
within the CASE Standards. By engaging in research and inquiring, successful candidates inform best practices by using
data-driven strategies to improve the outcomes of students with exceptionalities. Keene State College’s Proposal for
Special Education Administrator outlines those opportunities and expectations.

Effective Special Education Administrators and all instructional leaders must provide access, equity, and opportunity in
the provision of free and appropriate public education (FAPE) in the least restrictive environment (LRE). NH’s Ed
505.04, NH’s Ed 506.04, and CASE define these requirements. Keene State College’s Proposal for Special Education
Administrator outlines those opportunities and expectations. Specific examples of those opportunities and expectations
are included within multiple course outlines. Curriculum standards and students’ achievement within those standards are
addressed while identifying instruction strategies that align with individual learning profiles and best practices in child
development. Candidates evaluate their knowledge and skill in the use of assistive technology while applying the
principles of social-emotional learning and well-being. Knowledge of curricular and assessment adaptations ensures
alignment with student needs and local expectations for curriculum standards and formative/summative assessments.
Student assessment results will be noted as “introduced, practiced, or demonstrated” under skills, competencies, and
knowledge.

Keene State College’s proposal for Special Education Administrator Specialization also addresses fiscal resource
management, budgeting, and staffing. These expectations are outlined by NH Rules and CASE Standards. Competency
levels are evaluated as outlined within the course descriptions and assessment standards. Clinical and field experience
is required by NH standards and defined by NHED and the CASE standards. KSC’s proposal outlines the coursework
and requirements and aligns with those requirements.

2. COMMENDATIONS:
¢+ This proposal includes a clear alignment of Special Education Administrator Specialization with national
standards outlined by the Council of Administrators of Special Education (CASE) and NH’s Ed 505s and 506s.
This proposal also aligns with NH’s professional education standards for certification for other educational
leadership positions (superintendent, principal, and curriculum administrator) allowing candidates to select the
pathway best matched to their professional goals.
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«»+ This proposal includes clear expectations for the candidate and NHED credentialing requirements. The self-
assessment processes and the transcript and progress reviews by KSC ensure the candidate may complete this
program within an expected timeline.

This proposal outlines specific benchmarks with assessments that define the timeline, form, and purpose.
This proposal allows New Hampshire to meet the demand for special education administrators given current
needs as reported by school districts and given the likelihood of several retirements of special education
administrators.

3

8

0’0

RECOMMENDATIONS THAT REQUIRE RESPONSIVE ACTION(S):
i.  Progress Report to Address the Following Recommendation/s:
> Asoutlined in the NHED New Program Report and supporting documents, it is encouraged to continue
to use data from the field to adjust and make modifications to the Special Education Administrator
Specialization program.
> Additionally, the institution is encouraged to monitor the candidate's experience as part of the eligibility
to enroll and maintain their status in the Special Education Administrator Specialization licensure
program.
o For example, does the candidate’s experience meet the requisite upon enrollment or upon
completion of the program?
= *Experience requirement for Special Education Administrator licensure is defined as
completed at least 5-years’ experience requirement as a special educator or in a
related field. Ed 506.04(c) ‘experience as a special educator’ entails providing special
education services to special education students and shall not be limited to the roles of
general special education, school psychologist, blind and vision impairment, deaf and
hard of hearing, specific learning disabilities, intellectual and developmental
disabilities, physical and health disabilities, and emotional and behavioral disabilities.

ii.  Annual Report to Address the Following the Recommendation/s:
> Asoutlined in the NHED New Program Report and supporting documents, continue to use data from
the field to adjust and make modifications to the Special Education Administrator Specialization
program.

PROGRAM PERFORMANCE RATING:

4- Highly Effective: Teacher Preparation programs performing at the Highly Effective Level consistently do
the following: Consistently advance candidate growth and achievement. They set and maintain high
expectations for learning and achievement for all candidates and create an environment of mutual respect,
inquisitiveness, and caring. Highly effective programs demonstrate extensive knowledge of content, standards,
and competencies, and connect them to relevant local and global issues. These programs model and encourage
innovation, creativity, critical thinking, and engagement on the part of their candidates, and use their expertise
and skills to engage their candidates in authentic, accessible, and meaningful learning opportunities aligned to
the content, standards, and competencies. Highly effective programs facilitate personalized learning through
intentional, flexible, and research-based strategies. They are literate in multiple forms of assessment and
incorporate and model these multiple assessment strategies to evaluate candidate and program performance and
adjust curriculum and programs accordingly. Highly effective programs integrate and model technology into
their instructional and assessment approaches in ways that advance candidate learning opportunities. Highly
effective programs consistently demonstrate leadership in their contributions to their college/university and K-
12 school partners’ progress and culture of growth. They engage productively in learning communities and
continuously strive to maximize their own self-directed professional growth. These programs consistently
uphold high standards of professional practice.

EVIDENCE SUPPORTING the REVIEWER’S ANALYSIS INCLUDES:
o NH’s Section Ed 505.04 — Professional Education Requirements for Educational Administrators
o NH’s Section Ed 506.04 — Principal Instructional Leader
o Keene State College — NHED New Program Report
o Candidate and Program Assessment
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Syllabi and Related Course Materials

Program Documents

Admissions

Faculty Resume and Vitae

CAEP and State Approval Advanced Programs

Council of Administrators of Special Education (CASE) Administrator of Special Education
Professional Leadership Standards

Clinical Partnerships and Cooperative Agreements
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Section VI: 2023 Recommendations for Program Approval [602.10]

A. The team recommends the following new program(s) for FULL APPROVAL through August 28, 2027.

Ed 500 PROGRAM DEGREE Approval Proposed Expiry
Recommendation
506.04 Special Education Administrator | MEd, Licensure FULL APPROVAL | August 28, 2027
505.04 (Pro-
Admin
Requirements)

*Enrollment to begin in the spring/summer of 2024.

B.

Council for Teacher Education Reactors:

“Reactor” means a member of the NHCTE who analyzes and provides clarifying questions on the final review team report for recommendations
under 602.04(b) and gives their feedback.

» Ben White Assistant Superintendent of Schools, SAU #29
» Shawna D’ Amour Southern New Hampshire University

Possible Motion to CTE:

(1 The CTE makes a motion to recommend to the State Board of Education FULL APPROVAL for the Special
Education Administrator graduate (M.Ed.), and Licensure Only pathway PEPPs through 8/28/2027 with official
enrollment to begin spring/summer of 2024.

Or,
(d  The CTE makes the following motion:
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Appendix A: Program Performance Levels

4- Highly Effective: Teacher Preparation programs performing at the Highly Effective Level consistently do the following:
Consistently advance candidate growth and achievement. They set and maintain high expectations for learning and
achievement for all candidates and create an environment of mutual respect, inquisitiveness, and caring. Highly effective
programs demonstrate extensive knowledge of content, standards, and competencies, and connect them to relevant local and
global issues. These programs model and encourage innovation, creativity, critical thinking, and engagement on the part of
their candidates, and use their expertise and skills to engage their candidates in authentic, accessible, and meaningful learning
opportunities aligned to the content, standards, and competencies. Highly effective programs facilitate personalized learning
through intentional, flexible, and research-based strategies. They are literate in multiple forms of assessment and incorporate
and model these multiple assessment strategies to evaluate candidate and program performance and adjust curriculum and
programs accordingly. Highly effective programs integrate and model technology into their instructional and assessment
approaches in ways that advance candidate learning opportunities. Highly effective programs consistently demonstrate
leadership in their contributions to their college/university and K-12 school partners’ progress and culture of growth. They
engage productively in learning communities and continuously strive to maximize their own self-directed professional
growth. These programs consistently uphold high standards of professional practice.

3- Effective: Teacher Preparation programs performing at the Effective Level consistently do the following:

Programs performing at the effective level generally advance candidate growth and achievement. They set and maintain high
expectations for learning and achievement for all candidates, create an environment of mutual respect and caring, and engage
candidates in appropriate learning opportunities. Effective programs demonstrate sound knowledge of content, standards, and
competencies, and connect them to relevant real-world issues. These programs model and encourage innovation, creativity,
critical thinking, and candidate engagement, and use their expertise and skills to engage their candidates in authentic,
accessible, and meaningful learning opportunities aligned to the content, standards, and competencies. Effective programs
facilitate personalized learning through research-based strategies and model these strategies for candidates. They use multiple
forms of assessment to evaluate candidate and program performance and adjust curriculum and programs accordingly.
Effective programs appropriately integrate and model use of technology into their instructional and assessment approaches.
Effective programs contribute collaboratively to their college/university and K-12 partner’s progress and culture of growth by
engaging in learning communities, fostering their own self-directed professional growth, and frequently providing leadership
to support improvements in their colleagues’ performance. These programs consistently uphold professional standards of
practice.

2- Needs Improvement: Teacher Preparation programs performing at the Needs Improvement Level do the following:
Programs performing at the needs improvement level inconsistently advance candidate growth and achievement. They
establish expectations for learning and achievement for most candidates and engage candidates in appropriate learning
opportunities. Programs performing at the needs improvement level demonstrate knowledge of content, standards, and
competencies. These programs use their knowledge and skills to engage their candidates in accessible and meaningful
learning opportunities aligned to the content, standards, and perhaps competencies. Programs performing at this level attempt
to facilitate personalized learning using a mix of research-based and other strategies. They use multiple forms of assessment
to evaluate candidate and program performance but do not consistently use the results to adjust curriculum and programs
accordingly. Programs performing at the needs improvement level may use technology in their instruction and assessment
approaches. Programs performing at this level participate in learning communities, but do not consistently attend to their own
self-directed professional growth. These programs uphold professional standards of practice.

1- Ineffective: Teacher Preparation programs performing at the Ineffective Level consistently do the following:

Programs performing at the ineffective level may advance some candidate growth and achievement, but frequently fail to
improve most candidates’ growth. They are unable to establish ambitious and reasonable expectations for candidate learning
for most and may be unable to engage candidates in appropriate learning opportunities. Programs performing at the
ineffective level may have some knowledge of content, standards, and competencies, but these programs do not use their
knowledge and skills to engage their candidates in accessible and meaningful learning opportunities aligned to the content,
standards, and perhaps competencies. Programs performing at the ineffective level may attempt to facilitate personalized
learning using a mix of research-based and other strategies but cannot prove consistent improvement in candidate learning.
Programs performing at the ineffective level participate in learning communities, but do not attend to their own self-directed
professional growth and/or support the growth of their colleagues. These programs generally uphold professional standards of
practice.
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Appendix B: Memorandum of Understanding (MOU) November 2023

PURPOSE OF THE MEMORANDUM:

This memorandum specifies expectations for the institutional review process for the Keene State College
(KSC) new program review for Special Education Administrator.

Recent program approval history includes:

>

>
>

October 2019, the State Board granted a one-year extension of education programs from August 31, 2021, to August
31, 2022.

July 2021, the State Board accepted the elimination of three (3) programs.

March 2022, the State Board approved the extension of sixteen (16) PEPPs for a period of 6 months through February
28, 2023, to align with the April 2022 CAEP site visit.

February 2023, the State Board accepted the CAEP PEPP Review Report and granted full approval for sixteen (16)

PEPPs through February 28, 2030.

These new programs for review will be conducted the administrative rules of Ed 602.08, Option 3:
Option 3 shall be the review of a proposed additional PEPP, not currently approved, that is to be
offered at an institution that currently has one or more other state board approved PEPP(s) which results in
one of the following:

(1) Approval for up to and not to exceed 3 years;

(2) Conditional approval for up to and not to exceed 3 years with the following conditions:
«Submission and approval by NHCTE of a progress report made on program approval
standards not previously met; and
«Review by division director or designee focusing on progress made on program approval
standards not previously met; or

(3) Non-approval.

The review will examine the preparedness of the institution to offer the above referenced program(s) and program alignment
to state standards, which may allow KSC’s new approval for up to and not to exceed three years.

a.

IMPORTANT DATES:

No later than November 6, 2023: Availability of all required electronic materials.
a. Completed self-assessment matrices.
b. Links provided by IHE.

NA: Review Team Training not warranted; reviewer previously trained.

a. Guidance for electronic access to the IHE’s self-assessment matrices made available by the IHE or through
CANVAS (NHED)

November 6 — November 20, 2023: NEW Program Review Window

a. Chair; IHE, and NHED Administrator will connect via videoconference or email if additional information or
conversation is needed.

b. Check-Ins to-be-determined between Chair and Reviewer between Review window dates.

November 15, 2023, ~ 1:00-2:00pm -meeting opportunity for Reviewer and Chair to meet with KSC to address any
guestions.

By November 16, 2023: the CTE selects ‘reactors’ (2)

November 20, 2023, ~ 2:00-2:15pm: Exit Meeting (Video Conference)
The exit meeting will be held on/about the end of the last review window date.
a. The Chairs and NHED will provide a general overview of the review and highlight any concerns;
i. Aninitial recommendation will be in the team report once completed, or
ii. A one-day visit shall be scheduled at the earliest convenience of the review team and the institution
[602.08(b)(6)b]
By December 4, 2023: the Chair will forward the draft report to the NHED [602.10(e)(1)]
By December 11, 2023: the NHED will send the final draft review to the IHE for an assessment on accuracy of
content [Ed. 602.10 (e)(2)]
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By January 15, 2023: The IHE will return the team report to the Chair and NHED as soon as reasonably
possible. [602.10 (e)(3)]
By January 22, 2023: Final Report available [602.10 (e)(4)]
By January 29, 2024: Final Report sent to CTE Reactors (2) [602.10 (f)(1)]

. February 15, 2024: Reviewed by Council for Teacher Education for SBE recommendation(s) [602.10 (f)(5)]
March 14, 2024: Program Review and Recommendations to State Board of Education [602.10 (f)(6)]

5 3Tx

11l. PROGRAMS TO BE REVIEWED:

KSC will utilize the existing [ 600] standards regarding the educator preparation program administrative rules, and
the corresponding [ 500] content/licensure standards for the proposed new programs.

a. KSC will provide a completed self-assessment NHCTE matrix, including but not be limited to, the following:
i. 500/600 Proposed NEW PEPP(s) level
Program Self-Assessment and Program Reviewer-
Assessment Matrices
1. 506.04 Special Education Administrator MEd, licensure
2. 505.03 Professional Education Requirements
3. 505.04 Professional Education Administrator Requirements

b. An explanation of the system through which the proposed PEPP shall evaluate progress toward preparing quality
candidates for professional practice based on the competencies in Ed 505.03, 505.04, 506.04 and the review elements

for a PEPP;
Ed 600 (state.nh.us)
603 Curriculum Standards
604 Clinical Practice and Partnerships Standards
605 Resource Standards
606 Assessment System Standards
607.02 General Education Standards
607.03 Code of Conduct Standards
608.01 Areas of Concentration Standards
608.04 Education Leadership and Administration

c. A copy of the previous PEPP review’s final review team visit(s) report(s) and any additional progress reports submitted
to the department that defined progress toward meeting unmet standards as well as steps the institution has taken to
move toward implementation of the standards.

d. Details of the review and site-visit (if determined)

KSC to provide, no later than the date to be determined, including but not limited to:
a. Schedule of appointment(s) with individuals or groups to be interviewed and the corresponding meeting link(s)
i. Director of Educator Preparation
ii. Coordinator of Clinical Practice
iii. DataManager, Coordinator of TEP
iv. College Administrator- Dean of Keene State College
v. Vice President of Academic Affairs
vi. Library
vii. Director of Technology
viii. New and/or existing Faculty
iX. Other representatives

b. EXit meeting time with the institution (and link), and

c. Designated work times for team members to discuss issues and questions with the Chair (IHE or Chair)
e. The review and subsequent report will prioritize the programs' and institution's demonstration of:

i.  To what degree will the program prepare candidates for state licensure in the content and pedagogy
standards
ii.  What evidence exists demonstrating candidate preparation?
iii.  To what degree will the program demonstrate institutional and programmatic alignment to the state's
candidate and program assessment standards?
iv.  What evidence exists demonstrating program and institutional alignment?
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v. To what degree does the program demonstrate institutional and programmatic alignment to clinical
partnership and practice standards?

IV. SPECIFICATIONS:

a.

The REVIEW TEAM will be comprised of one representative appointed as the Chair from the NH Council for
Teacher Education, a NHED representative, and a reviewer for the proposed program(s). The NHED is responsible
for identifying appropriate reviewers and shall be responsible for final decisions regarding the review team
membership. *Note: Unforeseen circumstances may warrant substitutions for a review team member.

The NHED will provide to KSC a copy of:
a. Program Approval Report Format
b. Link to Program Self-Assessment and Program Reviewer-Assessment Matrices
i. Any updated Matrices provided directly to the IHE representative.

KSC will provide ALL required documentation (digital format) in advance of the review: including, but not limited
to:
e New Program Proposal document(s)/ Program Assessment Description(s), plans
e A description of the process by which the institution and new PEPP gathers, evaluates and uses data for-
« guality candidate assessment and continuous program improvement;
e An explanation of the system through which each PEPP evaluates progress toward preparing quality
candidates for professional practice based on the competencies in
+ Content,
» Professional Education Requirements, including Code of Conduct, and
« Standards for Specific Preparation Programs and the review elements for each PEPP;
e A completed NHCTE approved matrix for each PEPP for which the institution is seeking approval; and
e A copy of the previous PEPP final review team visits and corresponding report(s) and any additional
progress reports submitted to the department that defined progress toward meeting unmet standards as
well as steps the institution has taken to move toward implementation of the standards.
Complete syllabi for all applicable courses
Curriculum Vitae of faculty members involved in program(s)
Plan of Study (for each PEPP)
Educator Preparation Handbook and Guidelines (electronic)
Admissions criteria and processes for applicable programs
*  BASA; Criminal History Records Check; transcript review; etc....
e Description of clinical partnerships and clinical experience(s); both early and culminating clinical experiences

Details of the review and site-visit (if determined)
e Representatives of KSC will orient the team to the building and to the overall institution's approach and
philosophy.
e Review Team will have allotted meeting time(s) to collaborate.
e To allow time for the reviewer(s) to generate questions and review materials, an interview schedule
will be provided depending on the needs identified by the review team prior to the visit.
e Interviews with appropriate on-campus personnel responsible for proposing and implementing new
program(s):
e Chair of the Education Department
»  Coordinator of Clinical Practice
»  Data Manager
»  Collegeadministrator- Dean
*  Vice President of Academic Affairs
» Library
»  Director of Technology
«  New and/or existing Faculty
e The exit meeting will be held before departure. The Chair and the NHED will provide a general overview
of the visit and highlightany concerns; final recommendations will be in the team report once completed.
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V. POINTS OF CONTACT:

i Coordinator of Graduate Education Programs
i Keene State College

: 229 Main Street

i Keene, NH 03435

i 603.358.2872 (0O)

KSC: Tanya Sturtz

Director of Educator Preparation
Keene State College

229 Main Street

Keene, NH 03435
603.358.2913 (O)
tsturtz@keene.edu

T ST /o/3/2>

Representative oT#eeene State College
Professional Educator Preparation Program

i Jennifer Pomykato

i NH School Administrators Association
! 46 Donovan Street

i Bow Brook Place Suite 3

i Concord, NH 03301

! 603.235.6971 (C)

JennP@nhsaa.org

..... T R Nk i ==

i Director, Undergraduate Teacher Education Programs
i Director, Graduate Program in Special Education

. Saint Anselm College

i 100 Anselm Drive

i Goffstown, NH 03102

: 603.656.6051 (O)

i LWasiele@Anselm.Edu

E L zena Waeibewwake

: Administrator
1 Bureau of Educator Preparation and Higher Education
. NH Department of Education

i 101 Pleasant Street

1 Concord, NH 03301

. 603.271.0257 (O)

i 603.833.6506 (C)

: Nicholas.W.Marks@doe.nh.gov

i
1
1
1
1

o, b=
. (/ 10/31/23

i Representative of NH Department of Education
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Appendix C:

SUGGESTIONS

*Note: These are educational professionals’ courtesy of ideas and/or suggestions that sit outside the governance of Ed
600’s that would contribute to the overall quality and effectiveness of the proposed program.

Suggestions do not require a specific responsive action.

Practice & Partnerships:
Not applicable.

Candidate Assessment:
Not applicable.

Program Assessment:
Not applicable.

Special Education Administrator:

Not applicable.
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2024 Organizational Chart
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2024 EPP Reorganizational Chart

Keene State College

Appendix F

SUOIEIOQE[0D 4

sau Suipoda ;

Educator Preparation Council
All members on this chart are part of the EPC.

Aay
(sBunaaw 01 payaul 3q Aew AJUMWLWOD JSY 34 JO SIaquaw
Aynoey sayio pue ‘soiyo daud p3 ‘JUSWISSaSSY 1§ UOIIEJIPIII0Y 4O 32140 Y] JO SIaquspy
"sioleulpioo) weidold pue uonelsedald J038INP3 JO 1013 (BPNOUI SISQUEW WEea1)
wea] diysiapesa] uoneiedsid 101e3NpP7
uoddng
Jo1eaInp3
FLINETIEY]
woneanpg papuarkg |4 W samwpnos | W
¥ SAIPIYS AENPEID — A
_x, P - y P
" 3 P30 ©
A s ﬁ&a% - UOHEINDH [EJSAYL
uoneinpy [enads - 13u - TVOREINPH S -
wonanIsy RicbE! ISUTEIS0I4 AINSTIN
PUMLUM) e g (snsuaoy) Aepuodds e 14 T1-3 AenpeIFIapun
dmyszapea] [euonEdIPT e (amswaom) .ﬁﬁauﬂ\quﬂm .
swerdorg (Tenuapamn) pooupniy) £j7eg
uwonelnpd enpein daq pa WwEIFold ronEInpg
aenpessspuy) Jdaq P
TES] JUSTISSIss Yy
[ ¥ UOnBPIINY
OJETIPIO0) ¥
pa— s TETITII3 ]
yaumredaq UOREINPH JO MEY) 7 7 0d=ZAdaQ P JUEISISSY 2ANENSTUNIPY +1 Emuq_wh d le——  wpoddng [*
JUAAEL] TOTETIIONT] 1200 JURWSSAEE
¥ UONENPRIIYY

uoneredaag Tojednpy
JO I0)J3II(/)UAMSSASS Y pue “uerpdmo)
‘STIEIS0.1J PANPILIDY “UL3(] NCOSSY

1IBY)) [EUORZIUES 103y

uoneIedarg 1ojednpy - 353[[0)) LS WY

H49dTT0D 4IVLE

U3

Keene State College - 2023 Professional Educator Preparation Program Review Report — Option 3 Review

Page 34 of 34



. Keene
Keene State College Educator Preparation Program SR G

Mission, Vision, Shared Values and Beliefs

The mission of the Educator Preparation Program at Keene State College is the foundation for the work we do;
our vision is the inspiration of what we hope to become; our shared values and beliefs address expectations for
our candidates and graduates.

Mission Statement

The Educator Preparation Programs integrate the liberal arts with content-specific knowledge and professional
educators' skills, knowledge, and dispositions in alignment with state and national standards. Our collaborations
with our B-12 partners create scaffolded field experiences that are developmentally designed so that pre-service
teachers grow as professional educators who are ready to positively impact schools. We prepare future
educators to think critically and creatively, engage in their communities, and pursue meaningful work in a
global society.

Vision Statement

The Educator Preparation Programs’ vision is to graduate professional educators who are prepared to be
advocates for children and equitable public education, possess intellectual and personal integrity, and
demonstrate professional skills, knowledge, and dispositions to meet the cognitive, social, emotional,
behavioral, and physical needs of all students in our ever-evolving world.

Shared Values and Beliefs

Keene State College Educator Preparation faculty, in collaboration with cooperating professionals, generated
four themes to further elaborate on our shared mission and vision. These themes weave through our curriculum
for beginning teachers and advanced-level professionals at both the undergraduate and graduate levels.

The Keene State College Educator Preparation Program and its licensure areas strive to prepare educational
professionals who:

e Explore the dynamic nature of teaching and learning

o Demonstrate professional and ethical behaviors that meet high expectations and standards
e Understand the world through multiple perspectives

o Contribute to a just, sustainable, and equitable world

Theme 1: Explore the dynamic nature of teaching and learning

The goal of educator preparation is to develop teachers who are reflective practitioners and are prepared to
respond to the evolving needs of diverse learners. Teacher candidates engage in clinical experiences in Birth —
grade 12 (B-12) settings that support the development of knowledge, skills, and dispositions. Development of
these skills and dispositions are facilitated in many ways across all program field experiences and coursework.
Teacher candidates develop the ability to:

e plan engaging learning experiences with evidenced-based pedagogical approaches.

e use authentic assessment strategies appropriate to the learners' age, developmental level, and cultural
context.

Revised Spring 2023 and Approved 5/17/23.



e critically reflect on the success of each learning experience by applying assessment data to develop a
deep understanding of appropriate practices that contribute to the teaching and learning process.

Theme 2: Demonstrate professional and ethical behaviors that meet high expectations and standards

Teacher candidates meet high expectations and standards in their development of professional and ethical
behaviors, reflective practices, and advocacy for the benefit of learners, their families, and the educational
system. While faculty and cooperating professionals model, support, and assess professional and ethical
behaviors, candidates also assess their own progress, committing to consistent, career-long dedication and
growth. Development of these skills and dispositions are facilitated in many ways across all program field
experiences and coursework. Teacher candidates develop the ability to:

e collaborate and use professional, clear communication (verbal and written) with learners, families, peers,
cooperating professionals, and faculty.

e establish a clear understanding of the legal mandates and moral obligations of the profession.

o reflect critically on experiences and demonstrate personal and professional growth.

Theme 3: Understand the world through multiple perspectives

The Educator Preparation Program is committed to guiding teacher candidates to develop an understanding and
respect for all people and cultures. This pluralistic perspective allows teacher candidates to participate ethically
in our educational systems. Development of these skills and dispositions are facilitated in many ways across all
program field experiences and coursework. Teacher candidates develop the ability to:

o understand multiple perspectives of diverse learning styles and abilities, personal, cultural, and
economic backgrounds, historical and philosophical approaches, and the contexts where these
differences intersect.

o reflect on multiple perspectives that enrich learning experiences and support the development of critical
thinking toward equity and justice.

e demonstrate responsiveness to contemporary issues and the possible impacts on B-12 learners, families,
and communities.

Theme 4: Contribute to a just, sustainable, and equitable world_

Teacher candidates can have a significant impact on B-12 learners. Advocacy for learners, families, and
communities is central to the education professional's role. Development of these skills and dispositions are
facilitated in many ways across all program field experiences and coursework. Teacher candidates develop the
ability to:

e emphasize the importance of developing a sense of service to the community through engagement with
all stakeholders.

e model respect for humanity and acknowledge individual viewpoints and experiences.

e foster inclusion, diversity, and access as global citizens to develop a sustainable and equitable world.

Revised Spring 2023 and Approved 5/17/23.



Frank Edelblut
Commissioner

Christine M. Brennan
Deputy Commissioner

STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
Division of Educator Support & Higher Education
25 Hall Street Concord, NH 03301 TEL. (603) 271-3495

Submitted to the State Board of Education for the February 15, 2024, meeting.

A. ACTION NEEDED
The State Board of Education (Board) is, by statute, responsible for the licensure of educational personnel. The primary means of
gaining educational licensure is through the completion of a professional educator preparation program (PEPP) approved by the Board.

Keene State College (KSC) is one of 11 institutions of higher education with approved educator preparation programs in New
Hampshire. The Council for Teacher Education (CTE) is requesting the State Board grant the elimination of the below three (3)
currently approved PEPPs effective through 2/28/2030, thus potentially changing the terms of the approval.

B. RATIONALE FOR ACTION
Keene State College placed several programs on “hold” a few years ago with the expectation that the programs would be taught out
for all currently enrolled students in the PEPP. The hold was due to no/low program enrollment and fewer faculty leading the programs.

C. EFFECTSOF THISACTION

This substantive change in the elimination of the three KSC PEPPs will not impact candidates’ completion of the program or ability to
meet state standards for licensure. There are currently no candidates enrolled in the Early Childhood Education or Earth and Space
Science PEPP, therefore there will be no need for any teach out plans relative to these two PEPPs. As such, these PEPPs can be
eliminated and closed immediately.

The one candidate that currently remains enrolled in the World Languages — Spanish Teacher PEPP, will complete their culminating
clinical experience this spring. Once the candidate has successfully fulfilled the requirements of their clinical, met all decision points,
and has passed the required content testing, KSC will recommend them for licensure. The proposed end of year expiration provides
the necessary window for teach-out completion.

D. HISTORICAL BACKGROUND
February 9, 2023 Motion: Ann Lane made the motion, seconded by Sally Griffin that the State Board of Education grant
Keene State College a 7-year full approval for the below listed PEPPs through 2/28/2030
Vote: The motion was approved by unanimous vote by the State Board of Education.
KSC was asked to come back in a year with an update [mission, vision, value statement].

World Languages Teacher- Spanish BS, BA, Licensure
Early Childhood Education Teacher (birth - grade 3) BS, Licensure
Earth and Space Science Teacher for Grades 7-12 BS, BA, Licensure

E. POSSIBLE MOTION
> | move that the State Board of Education approve the elimination for the below three (3) Keene State College professional

educator preparation programs: [602.16(e)]
Professional Educator Preparation Programs- Content Area(s) Proposed Recommendation
507.18 Early Childhood Education Teacher BS, Licensure | elimination- 2/15/2024

change in expiry (-6 years)
507.31; 507.30 Earth and Space Science Teacher for Grades 7-12 | BS, BA, elimination- 2/15/2024
Licensure change in expiry (-6 years)
507.38 World Languages — Spanish Teacher BS, BA, elimination- 12/31/2024
Licensure change in expiry (-5.2 years)

> Or: | move that the State Board of Education

(Indicate other motion)

*Per 602.17(e)(1-3), (f) Failure to comply with PEPP
For all decisions of the state board, the following procedures shall apply: administrative rules and state laws
(1) The state board shall provide the institution with a description of the procedures for a rehearing in accordance with Ed 213.02;  shall be grounds for the state
(2) All appeals of final action by the state board shall be taken in accordance with RSA 541; and board to rescind its approval of the

(3) Anadministrative decision of the board shall be considered final: PEPPs and shall lead to: (1)
Conditional approval for one

a. Thirty days aft.er the dec.lsmn, |f.there is no request for rehearing in accordance with Ed 213.02; or year: or (2) Elimination of specific
b. At the conclusion of action required by Ed 213.02. PEPP(s) with a teach-out plan.

[RSA 21-N:I1; Chapter 19; Chapter Ed 600; Chapter Ed 500]



New Hampshire Department of Education
Council for Teacher Education

SUBSTANTIVE CHANGE REQUEST 02161

Substantive Change means any alteration of a currently approved PEPP that changes, modifies, or expands the IHE’s or PEPP’s scope as
outlined in Ed 602.16 and has the potential to impact candidates or licensure requirements from how the PEPP was previously reviewed
and officially approved through the state board. Substantive changes only apply to existing programs.

A PEPP shall report to the department and the NHCTE any substantive changes that have the potential to significantly affect the ability of the PEPP to ensure that
candidates can successfully meet the licensure standards for which the PEPP is designed.
An institution shall inform the department and NHCTE of substantive program changes during the term of approval in writing by submitting a Substantive Change
request to the department using one or more of the following criteria [602.16(b-c)]:

(1) Changes in the published mission or objectives of the institution or PEPP;

(2) The addition, subtraction, or combining of courses or programs that represent a significant departure
in terms of either content or delivery from those that were offered when the PEPP was most recently
approved;

(3) A change from contracting with other providers for direct instructional services, including teach-out*
agreements;

(4) A hold, discontinuation, or suspension of a PEPP;

(5) Institutional reorganization that affects PEPP oversight; or

v (6) Elimination of a PEPP*.
*A “Teach-out plan” means a written document that describes the process for the equitable treatment of candidates when a PEPP
ceases to operate a program before all candidates have completed their courses of study.

INSTITITUTION: Keene State College
Is the change at the (check either or both):

[

at the program level(s)

at the unit level and/or

If at the program level, indicate which program(s):

Program(s) Ed. Rule(s) :-\:vl::()sv)ig SDIZEe/-(\SProvaI Current Expiry ;\tl;l:lr:val
Early Childhood Education Teacher Example: 507.18 BA, MEd 12/2019 12/30/2026 Full
. Early Childhood Education Teacher 507.18 (V] BS, Lic 2/28/2023 2/28/2030 FULL (v}
" World Languages Teacher- Spanish 507.38 O PS.BALic |2/28/2023 2/28/2030 FULL (v)
* Earth and Space Science Teacher for Grades 7-12: 507.31; 507.30 (v] BS, BA, Lic 2/28/2023 2/28/2030 FULL (v)
i o
: (v}
’ o
: o
’ v}
’ o
’ V)
: o
’ o
**Approved Levels:  BA BFA BM BS MAT MEd MS CAGS PhD EdD EdS Lic =Licensure Only

(1]

PEPP Substantive Change Request |




1.

Complete the following questions below and/or attach documentation that addresses the below information.
Please describe the substantive change request:

Keene State College placed these programs on hold a couple of years ago, and program faculty have been working to
teach out these programs. There are currently no Earth space Science candidates. Early Childhood Education

graduated their last candidates in the Spring of 2023. Modern Languages - Spanish has the last candidate enrolled in
Student Teaching in the Spring 2024.

What aspects of the substantive change may affect the capacity of the unit and/or program(s) to ensure that candidates
successfully meet standards for educational licensure?

This substitive change will not impact a candidate's successful completion of the program or ability to meet state
standards for licensure. We are only tracking one final candidate in Modern Languages -Spanish, Secondary Education
and have collaboratively worked to ensure that he is meeting all the state licensure requirements.

Explain the rationale for the change.

Keene State College put a list of programs on "hold" a few years ago (due to low program enroliment and fewer faculty
eading the programs) with the expectation that the programs would be taught out for all current students enrolled in the
brogram. We have supported all the candidates who were in the program to successfully meet the state licensure
requriments and the decision points/KSC requirements. There are no current candidates in the Early Childhood Education
B- Gr 3 and the Earth and Space Science, Secondary Education programs and we have only one candidate in the Modern
| angauge- Spanish, Secondary Education program who will be student teaching Spring 2024. When the student

successfully completes student teaching, meet the decision points, and has successfully passed required tests, we can
recommend the student for licensure.

2] PEPP Substantive Change Request |




4. What steps have been taken or are planned to ensure that the change will not adversely affect the capacity to ensure that
candidates successfully meet standards for educational licensure?

When the programs were put on hold, the instition promised that we could teach out the program ensuring the continued
nuality and that we meet the state standards for licensure. We have qualified professionals teach the courses and monitor
or expectations and quality, continue our field experiences aligned with state standards, and continue to collect key
nssessments, meet decision points, comply with state requirements/standards. We do not have any current students in
Secondary Science - Earth and Space and our Natural Science programs do not have a major that will meet the state
standards so we can close this program. Our Early Childhood Education B-Gr 3 program taught its last cohort of students
put of the program in the Spring of 2023 and we have no current student candidates in the program so the program can
close. Our Modern Languages- Spanish program has one candidate in the program who is student teaching Spring 2024.
This program can officially close in December of 2024.

5. Attach a transition plan if phasing out/ending a program including anticipated end date of last program completer.
Transition Plan Attached? Teach-Out Plan will need to be completed? V

6. In the institution’s estimation, is the substantive change that is envisioned sufficiently significant that the changes be
applicable to the revised program? [\

additional documentation included to support substantive change(s)

CONTACT INFORMATION:

Institution: Keene State Col]ege Street Address: 229 Main Street
Name of Contact: Tanya Sturtz City/Town: Keene State: NH Zip: 03435
Coordinator/Title: Assoc Dean/Dir Ed Prep ~ Email Address: Telephone: 603-358-2913

tsturtz@keene.edu

602.16(d) If the department and NHCTE determine that the changes do not affect the terms or conditions of the original approval of the
program, the PEPP shall retain approval through the existing expiration date.

602.16(e) If the department and NHCTE determine that the changes affect the terms or conditions of the original approval of the
program because the original approval is no longer applicable to the revised program, the department shall require the submission
of a detailed report on how the changes impact candidate preparedness for professional practice, which shall result in one of the

llowing: I
following (1) Retain approval through the existing expiration date; or ><

(2) Use the process for PEPP approval under Option 1, 2, or 3.
Date Received by NHDOE: P1/9/2024 Date Reviewed by NHCTE: P1/1 8/2024

Return the completed form to Amy.L.Martel@doe.nh.gov or mail to the New Hampshire Department of Education,
Bureau of Educator Preparation & Higher Education, 25 Hall Street, Concord, NH, 03301.

For technical assistance- contact the Bureau of Educator Preparation & Higher Education at 603.271.4196.

" £d 600-615 Apv/Prep/Progs (state.nh.us)

[3] PEPP Substantive Change Request |



Christine M. Brennan
Deputy Commissioner

Frank Edelblut
Commissioner

STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
Division of Educator Support & Higher Education
25 Hall Street Concord, NH 03301 TEL. (603) 271-3495

Submitted to the State Board of Education for the February 15, 2024, meeting.

A. ACTION NEEDED
The State Board of Education (Board) is, by statute, responsible for the licensure of educational personnel. The primary means of
gaining educational licensure is through the completion of a professional educator preparation program (PEPP) approved by the Board.

University of New Hampshire (UNH) is one of 11 institutions of higher education with approved educator preparation programs in
New Hampshire. The Council for Teacher Education (CTE) is requesting the State Board grant the elimination Early Childhood
Education Teacher (MEd level only) PEPP effective December 31, 2024, thus potentially changing the terms of the approval.

B. RATIONALE FOR ACTION

The University of New Hampshire has seen steady enrollment decline since 2020 when there were seven (7) students in the program
to either one (1) or none (0) per year since that time. With so few applications, the courses for the program have not been offered on a
consistent basis. UNH will continue to offer the Early Childhood Education PEPP at the BS level.

C. EFFECTS OF THIS ACTION

This substantive change in the elimination of this UNH PEPP will not impact candidates’ completion of the program. The one candidate
that currently remains enrolled in the Early Childhood Education Teacher (MEd) PEPP, will complete their degree requirements this
spring. A teach-out plan for the candidate has been submitted to the department. Once the candidate has successfully fulfilled the
requirements of the PEPP, UNH will recommend them as a program completer. The proposed end of year expiration provides the
necessary window for teach-out completion.

D. HISTORICAL BACKGROUND
% 1/12/2017 The Board [602.02(g)(3)] supports the proposal from the BoOEPHE and NHCTE to extend the approval status of all 14

institutions offering PEPPs across the state. UNH extended through 05/30/2021

11/8/2018 The Board approved a one-year extension of program approval for UNH’s PEPPs

2/13/2020 The Board approved fully (Early Childhood Education (BS, MEd), Health, Math 5-8, Math 7-12, Super, Int. Health/PE, EIEm
Math Spec) through 8/30/2027; and conditionally approved (Music, SpEd, ECESpEd, SpEd Admin, Princ) through 8/30/2022

< 4/9/2020  The Board approved a one-year extension for (23) programs due to State of Emergency (COVID-19) through 5/30/2022

< 2/11/2021 The Board made the motion to grant UNH’s PEPPs conditional approval for Music (MEd, MAT) and Mid-Level Sci for 5-8

(MEd, MAT) thru 8/30/2022. The Board granted full approval for twenty UNH PEPPs as a slate thru 8/30/2027.

o,
"

®,
o

E. POSSIBLE MOTION

Professional Educator Preparation Programs- Current Approval Proposed Recommendation for
Content Area(s) Approval(s)
507.18 Early Childhood Education Teacher MEd Full 8/30/2027 elimination- 12/31/2024

change in expiry (-2.5 years)

> | move that the State Board of Education approve the elimination for the Early Childhood Education Teacher PEPP at the MEd
level effective 12/31/2024. [602.16(e)]

» Or: | move that the State Board of Education

(Indicate other motion)

*Per 602.17(e)(1-3),For all decisions of the state board, the following procedures shall apply: (f) Failure to comply with PEPP administrative
@ The state board shall provide the institution with a description of the procedures for a rehearing in accordance with Ed 213.02;  rules and state laws shall be grounds for the state
) All appeals of final action by the state board shall be taken in accordance with RSA 541; and board to rescind its approval of the PEPPs and

shall lead to: (1) Conditional approval for one
year; or (2) Elimination of specific PEPP(s) with
a teach-out plan.

3) An administrative decision of the board shall be considered final:
a. Thirty days after the decision, if there is no request for rehearing in accordance with Ed 213.02; or
b.  Atthe conclusion of action required by Ed 213.02.
[RSA 21-N:I1; Chapter 19; Chapter Ed 600; Chapter Ed 500]



New Hampshire Department of Education
Council for Teacher Education
Substantive Change Report

Changes in preparation programs are ordinarily addressed in the annual report. IHEs are encouraged to undertake programmatic
changes in response to state priorities, institutional innovation, and/or program improvement needs based on assessment data.

A PEPP shall report to the department and the NHCTE any substantive changes that have the potential to significantly affect the ability
of the PEPP to ensure that candidates can successfully meet the certification standards for which the PEPP is designed. (Ed. 602.14(b))
The IHE shall inform the department and NHCTE of substantive program changes during the term of approval in writing by submitting
a Substantive Change Report to the department using one or more of the following criteria (Ed. 602.14(c)):

Changes in the PEPP’s delivery system to primarilg on-line delivery; ] ] ] )

| o Examples including but not limited to course delivery changes (i.e. hybrid, online delivery, etc.), changes in legal
status, form of control, or ownership of the IHE, establishing a new location —i.e. branch location, merge,
acquisition, or governance changes of the IHE, etc.

Changes beyond those indicated by the assessment system for continuous improvement;
o Examples including but not limited to changes in courses that affect the current PEPP approval-i.e. approved

courses linked with key assessments for program and/or candidate assessment;

¥ |Elimination of a PEPP o o
o Examples including but not limited to teach out, phase out, elimination, on hold, etc.

> If candidate(s) currently enrolled, a teach out plan needs to be submitted within 90 days

Substantive change requests are warranted when changes, modifications or an expansion of the IHE’s/PEPPs scope
has the potential to impact candidates and/or licensure requirements from how the PEPP was reviewed/approved.

These are changes to already existing approved PEPPs and DOES NOT include the addition of a new PEPP or new degree/level the IHE is requesting.

62 College Road
CONTACT INFORMATION:

Institution: Please Select One: Street Address:

Dr. Suzanne Graham

Name of Contact: City/State: Durham
Coordinator/Title: Education Department Chair Zip Code: 03824
Email address: suzanne.graham@unh.edu Telephone: 603.862.2310
Is the change at the (check either or both): at the unit level and/or v [at the program level(s)
If at the program level, indicate which program(s):
Ed. Rule(s) Program(s) Approved SBE Approval Current Expiry | Approval
Level(s)** Date(s) Status
Example:
Ed 612.03 BA, M.ED, 12/2019 12/30/2026 Full
= 507.18 Early Childhood Education Teacher MEd 2/13/2020Q. 18/30/2027 = Full
*
* *
* *
* *
* *
* *
* *
* *
* *
* * *
* * *
* * *
* * *

**Approved Levels: BA BS BM M.ED. MAT Ed.S. Post Bac CAGS PhD Licensure



Complete the following questions below and/or attach documentation that addresses the below information (1-5).

1. Please describe the substantive change request:
We are looking to close the Early Childhood PEPP effective July 1, 2024.

2. What aspects of the substantive change may affect the capacity of the unit and/or program(s) to ensure that
candidates successfully meet standards for educational licensure?

The is one PEPP candidate currently enrolled in the program.

3 F‘Yl’\]ﬂil‘l the rationale for the (‘hnngp

The PEPP was re-approved by the NH State Board of Education in 2020. The MEd program in Early Childhood Education has
seen steady enrollment decline since 2020 when there were 7 students in the program to either 0 or 1 student per year since that
time. UNH receives approximately 10 inquiries annually for the MEd program in Early Childhood Education. As the enrollment
numbers indicate, very few individuals have moved forward with an application. With so few applications, the courses for the
program have not been offered on a consistent basis. UNH continues to have an approved program at the undergraduate level in
Early Childhood Education. Early Childhood Special Education (MEd) would remain a viable certification program for students

with thic intaract

4. What steps have been taken or are planned to ensure that the change will not adversely affect the capacity to
ensure that candidates successfully meet standards for educational licensure?
Attach a transition plan if phasing out/ending a program including anticipated end date of last program completer.

There is currently one Early Childhood MEd student in the program. This student is scheduled to complete the degree in May
2024 and be recommended for certification once the final transcript is confirmed by the UNH Registrar.

5. Inthe institution’s estimation, is the substantive change that is envisioned sufficiently significant that the changes
affect the terms or conditions of the current approval of the program because the current approval would no longer
be applicable to the revised program? | v |yes [ |no [ not sure

additional documentation included to support substantive change(s)

**If the NHED and NHCTE determine that the substantive changes affect the terms or conditions of the current approval of the program(s),
the NHDOE shall require the submission of a detailed report on how the changes impact candidate preparedness for professional practice
which shall result in a recommendation to the NH State Board of Education (Ed. 602.14(d)). **

Return the completed form to Laura.A.Stoneking@doe.nh.gov or mail to the New Hampshire Department
of Education, Bureau of Educator Preparation & Higher Education, 101 Pleasant Street, Concord, NH,
03301. Questions, contact the Bureau of Educator Preparation & Higher Education at 603.271.4196.

Ed 602.14 Substantive Program Changes during the Approval Period.
(a) Technical assistance in making a determination of substantive change shall be available to the institution through the department or the
NHCTE.

(b) A PEPP shall report to the department and the NHCTE any substantive changes that have the potential to significantly affect the ability of
the PEPP to ensure that candidates can successfully meet the certification standards for which the PEPP is designed.
(c) An institution shall inform the department and NHCTE of substantive program changes during the term of approval in writing by submitting
a Substantive Change Report to the department using one or more of the following criteria:
(1) Changes in the PEPP’s face-to-face delivery system to primarily on-line delivery;,
(2) Changes beyond those indicated by the assessment system for continuous improvement; or
(3) Elimination of a PEPP.
(d) If the department and NHCTE determine that the changes affect the terms or conditions of the original approval of the program because
the original approval is no longer applicable to the revised program, the department shall require the submission of a detailed report on how the
changes impact candidate preparedness for professional practice which shall result in one of the following:
(1) Retain approval through the existing expiration date; or
(2) Use the process for PEPP approval under Option 1, 2 or 3.

Date Received by NHDOE: 1/9/24 ALM



University of
New Hampshire

Education

UNH- ECE Candidate #1/ MEd Candidate Early Childhood Education

Teach out plan and final courses.

Candidate #1 is scheduled to complete the MEd in Early Childhood Education and
meet certification requirements as a program completer in May 2024 and is the only
student currently enrolled in the program.

The following degree requirements are in progress:

Spring 2024 (In progress)

EDUC 901 Internship and Seminar in ECE

EDUC 803C Classroom Management

EDUC 803F Teaching Elementary School Science

Fall 2023

EDUC 900 Internship and Seminar in ECE

EDUC 973 Policy, Politics & Planning

MATH 803 Teaching of Mathematics Grades K-5

December 2023



Initial Proposal — November 9, 2023 - Page 1

Readopt with amendment Ed 505.09, effective 2-22-23 (Document #13562), to read as follows:

Ed 505.09 Fees.

(@) Anapplication shall not be complete until all application materials, including the proper fee, have
been filed with the bureau.

(b) Payments shall be made:
(1) Electronically at the time of application on EIS; or

(2) By cash, money order, cashier’s check, or school employer check on behalf of applicants,
made payable to "Treasurer, State of New Hampshire," to the bureau as outlined in Ed
505.08(a).

(c) The required educator fees shall be in accordance with RSA 186:11, X(b) and the fee schedule
set forth in Table 505-1 below, with the following fees reflecting the actual cost of the service listed:

Table 505-1 Fee Schedule

Initial NH Beginning Educator, Experienced Educator, Master

- $120.00
Teacher license fee (per endorsement) D
New Hampshire Approved Educator Preparation Program
completer

$120.00

Additional fees associated with specific licensing pathways (per endorsement):
Site Based Licensing Plan (SBLP)

e Statement of Eligibility $120.00

e Intern Authorization $500.00

e Initial Beginning Educator License $120.00
Demonstrated Competencies Portfolio/Oral Board (DCPOB) )

e Portfolio Materials $120.00

e Portfolio Review/Oral Board $500.00

e Initial Beginning Educator License $120.00
Demo_ngtrated Competencies Transcript Analysis $500.00
(Administrator endorsements only) .
Master Teacher — NH Level (per endorsement) $800.00

Other Licenses Fees
School Nurse | or 11l (SN Il no longer available) $120.00
Paraeducator | $10.00
Paraeducator 1l $10.00
Educational Interpreter and Transliterator $25.00
License renewal Fees (3-year cycle)

BEL/EEL/Master Teacher License Renewal $120.00
School Nurse 1, 11, 111 Renewal $120.00
Educational Interpreter and Transliterator Renewal $25.00
Paraeducator | and |l Renewal $10.00

Other Bureau Fees
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Lapsed License Reinstatement Fee (BEL/EEL/Master Teacher

only) $100.00

Criminal History Record Check Clearance $100.00

Name Change $50.00

Credential Verification Letter $50.00
$15.00 (State Treasurer’s fee)

Returned check fee (RSA 6:11-a) $25.00 (Bureau of Credentialing
fee)
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Appendix |
Rule Statute
Ed 505.09 RSA 21-N:9, 1i(s)(4); RSA 186:11, X(b)
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Readopt with amendment Ed 507.02 and Ed 507.03, effective 1-17-14 (Document #10506), to read as
follows:

Ed 507.02 Career and Technical Education Teacher.

(@) In addition to meeting the requirements for specialty certification under Ed 507.03—er—for
ive certificati 48, a teacher of

career and technical education shall have the qualifications listed in (db) below.

(b) Educators holding a CTE specialty endorsement shall be allowed to teach classes in a content area
for which they hold a CTE endorsement, or in feeder programs for that content area beginning in grade 5 in
schools without a CTE center.

(c) Educators holding a CTE specialty endorsement shall not have any minor assignments in_any content
area in which they do not hold an endorsement.

(db) Qualifications for a career and technical education teacher shall include the following skills,
competencies, and knowledge:

(1) Comprehensionkrewdedge of:
a. The global economy, including:
1. The changing nature of the labor market;

2. Occupational analysis utilizing multiple data sources; and

3. Industry needs, locally, regionally, and nationally;

b. Relevance and rigor for career and technical education programs, including:
1. Program advisory committees;
2. Statutes and rules governing career and technical education;
3. Third party technical skill assessments;
4. Academic and career and technical education content standards;
5. Career and technical education program competency knowledge; and

| ical stud izations { y

+—Performance-tndicators;-and
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68. Safety regulations and laws; ane

c. Pedagogy, assessment, and student needs in career and technical education, including:

1. Research-based best practices in curriculum and instruction;

2. Lesson planning and formative and summative assessment; and

3.  Special education individualized education placement (IEP) and 504 plan
accommodations and requirements;

d. Career pathways into the workplace, including:

1. State and national licensure requirements and options;

2. Employability and workplace skills;

3. Evaluation technigues; and

4. Workplace and labor laws; and

e. Career pathways into postsecondary education, including:
1. Nationally recognized technical skills assessments with certifications;
2. Academic and technical expectations for postsecondary programs;
3. Employability and workplace skills; and
4. Evaluation techniques; and
(2) Ability to:

a. Work collaboratively with colleagues, the community, business and industry and
postsecondary institutions to develop career and technical education programs that will
prepare students for college and career readiness;

b. Integrate academic, industry, and technical content into a program that meets all necessary
competencies and standards for local, state, and federal requirements;

c. Use data effectively to ensure continuous program improvement; and

d. Develop and sustain programs that prepare students for a wide variety of careers.

Ed 507.03 Career and Technical Specialty Certification.
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(@) Anindividual shall meet one of the following entry--level requirements to be certified as a career and
technical educator in a specialty area:

(1) Possess a comprehensive teaching certification in a subject related to the career and technical
specialist area as listed in Ed 507.05, Ed 507.49, and Ed 507.50 in which the candidate may be

employed; or

(2%) Have completed a bachelor’s degree or higher with a major or concentration related to the

career and technical speC|aItv areain Whlch the candldate may be empIoved+4q&ec-)c|teeJLeuCule;eelcncueehl

(32) Meet the following qualifications:

a. Have completed an 2-year-careerand-technical-programassociates degree related to the

career and technical specialty area in which the candidate my be employed;

b. Have-atleast2,000-heursDocument a minimum of 2 years of successful full-time working
experience in the career and technical specialty area in which the candidate may be employed;
and

c. Establish a_site-based licensing plan (SBLP)a-individualized-professional-development
plan as specified in Ed 505.064.-alternative-4—individualized-professional-developmentplan;

or
(4) Meet the following gualifications:

a. Have completed a certification program related to the career and technical specialty area
in which the candidate may be employed:

b. Document a minimum of 4 years of successful full-time working experience in the career
and technical specialty area in with the candidate may be employed: and

¢ Establish an SBLP as specified in Ed 505.06; or

(35) Meet the following qualifications:

a. Have obtained a high school diploma;

b. Haveatleast4;000-hours Document a minimum of 6 years of successful full-time working
experience in the career and technical specialty area in which the candidate may be employed;
and

cb. Establish an individualized—professional-developmentplanSBLP as specified in Ed
505.00/ = ernateindbddunlizod oo tess opaldovelonment o lon,

(b) In addition to the entry--level requirements in (a) above, an individual shall:
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(1) If not already certified in another area, meet the professional education requirements listed in
Ed 505.03%; and

(2) Meet the skills, competencies, and knowledge qualifications for certification as a career and
technical education teacher as provided in Ed 507.02(b).

(c) In addition to the requirements listed in (a) and (b) above, the individual shall meet the applicable
state or national licensure, certification, and registration requirements for each-of-the folowingcareer and
technical specialty areas in which the individual seeks certification.:

Appendix |

Rule Statute

Ed 507.02 RSA 186:11, X(a)

Ed 507.03 RSA 186:11, X(a)
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Readopt with amendment Ed 321, effective 6-12-20 (Document #13054), to read as follows:

PART Ed 321 SCHOOL BUILDING CONSTRUCTION

Ed 321.01 Purpose. The purpose of Ed 321 is to provide requirements and standards for the
construction of any public school facility to be used for the purpose of providing education to pupils in grades
k-12, and to provide requirements for how to apply for school building aid.

Ed 321.02 Definitions. Except where the context makes another meaning clear, the following words
have the meaning indicated when used in Ed 321:

(a) “Architectural and engineering fees” means the expenses that the architect or engineer had to
spend money on in order to work on the projects, as well as the customary design services on every project
and expenses to augment customary services for a particular project;

(b) "Commissioning” means a systematic documented process by an independent entity which shall
include visual examination and functional performance testing to demonstrate that installed components or
systems meet the intent of the original design;

(c) "Construction cost™ means the total cost of labor and materials for the construction of the
foundation, erection of the structure, finish work, and the installation of equipment integral to the operation
of building systems. The cost of site development is not included;

(d) ""Department’ means the New Hampshire department of education;

(e) "Design capacity" means the maximum total number of students intended to be educated in a
school building;

(f) "Educational space' means those parts of a school building to which pupils are assigned for
instructional purposes. Educational space includes, but is not limited to, classrooms, laboratories,
gymnasiums, libraries, cafeterias, special education space, and administration space;

(g) “Educational specifications” means a report that describes the facility’s anticipated uses and
identifies the specific physical characteristics that will be required to house and promote the programmatic
needs of the school;

(h) “Emergency project” means a school construction project requiring the replacement of all or a
significant portion of a school facility which is declared uninhabitable or is identified as an imminent danger
or substantial risk by the state fire marshal or a state or federal agency, and which results from an
unanticipated and sudden natural or human disaster;

(i) “Feasibility study” means a report that was completed prior to design that evaluates the physical
and programmatic needs of a school’s facility and identifies the best uses of existing buildings and makes
recommendations on improvements to maintain and upgrade the existing facility or build a new facility, while
meeting the school’s educational goals;

() "Gross square footage” means the total square footage of the school building measured to the
outside of the exterior walls;
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(k) "Moveable equipment” means equipment, including technology equipment, for a school
construction project that supports the educational program. Moveable equipment has an expected life of at
least five years and is not attached to the building. Another common term is “furniture, fixtures, and
equipment” or “FF&E”;

() "New construction' means construction work that results in the creation of a new building or
additional space in an existing building;

(m) "Preliminary design plans” means a set of plans that present the proposed school facility in its
earliest stages denoting at a minimum the square footage of each room and the proposed use of each room.
Detailed doors, windows, closets, utilities, mechanical functions are not typically shown at this stage;

(n) “Project manager” means “project manager” as described in RSA 198:15-c, (111), and is the
professional hired by the project owner to serve as a consultant and adviser to the project owner to ensure the
project owner’s best interests are carried out. The term also includes “owner’s project manager”;

(o) ""Project contingency'* means the project funds that have been set aside or reserved to cover bidding
overruns. Construction contingencies are used to cover unforeseen conditions and omissions and
miscellaneous project expenditures not part of the initial project budget but necessary to complete the project;

(p) ""Renovation' means work involving upgrades to existing space in a building or conversion of the
use of existing space in a building;

(@) “School” means any school building included within one of the organizations outlined in RSA
198:15-a, I-a;

(r) "School building aid" means the state grants for the payment of a share of the cost for school
construction under RSA 198:15-a;

(s) "'Sufficient” means an amount of space, time, or material that will enable a particular function to
proceed as intended without restriction or impediment from the size or condition of the physical facility,
according to variations in enrollment, staffing, program, or level of instruction from one school to another;

(t) “Technology equipment” means equipment needed to operate the school, including servers,
printers, cameras, audio visual equipment, copiers, phones, intercoms, and computers. It does not include
laptops and computers for students and teachers, office or educational software, or infrastructure items such
as network and wireless cabling; and

(u) "Usable land" means land upon which a school building, parking lot, on-site traffic circulation
and drop-off locations, playgrounds or school playing field can be built.
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Ed 321.03 Construction Standards for All Public Schools.

() The requirements in this section apply to all public school construction projects, regardless of
whether the project is constructed using state building aid.

(b) A school site shall have safe access and sufficient parking, drainage, and security.

(c) There shall be access for emergency vehicles from at least 2 directions, unless waived by the local
fire chief or the authority having jurisdiction for enforcement of the state fire code.

(d) Prior to acquisition of a site, the school shall have surveys conducted to ascertain, as much as
practicable, that past use of the site has not resulted in conditions hazardous to public health, public safety,
or to the environment, or matters of interest for historical preservation under RSA 227-C that cannot be
sufficiently removed, abated, or mitigated.

(e) All school construction shall comply with the requirements of the state building code under RSA
155-A.

(f) School design drawings and specifications shall bear the stamp and signature of individuals
licensed to perform architecture or engineering in the appropriate disciplines in the state of New
Hampshire. The stamp and signature of the design professionals shall be understood to certify that the project
has been designed in compliance with all applicable building codes and standards.

(9) Verification that construction has been performed according to state and local building codes and
approval of waivers shall be the responsibility of the local code enforcement official in the municipality in
which the construction takes place, or the state fire marshal in accordance with RSA 155-A:7.

(h) In addition to being in compliance with the state code for energy conservation in new building
construction under RSA 155-D, the design and installation of all lighting systems shall comply with the
Illuminating Engineering Society, Recommended Practice: Lighting Educational Facilities, 2020 as
referenced in Appendix I1. Multiple use school spaces such as cafeterias, gymnasiums, and auditoriums shall
have illumination for the highest level required by any planned use.

(i) All school construction shall meet all plumbing code requirements referenced in RSA 155-A.

(j) Educational spaces shall be constructed so as to meet or exceed the requirements of the ANSI
S12.60 American National Standard Acoustical Performance Criteria, Design Requirements, and Guidelines
for Schools part 1, 2010 edition as referenced in Appendix I1.

(k) All schools shall meet the New Hampshire code for barrier-free design under Abfd 300.

() All construction, including construction in an existing facility, shall obtain a letter from the state
fire marshal stating that the construction drawings and specifications have been evaluated and approved by
the state fire marshal for compliance with the state fire code under RSA 153:1, Vl-a and Saf-Fmo 300, as
amended by the state board of fire control and ratified by the general court pursuant to RSA 153:5;

(m) Prior to student occupancy, the school shall obtain an approval to operate from the department in
accordance with Ed 320.

(n) All playgrounds shall meet RSA 155:83 regarding accessibility.
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Ed 321.04 Building Aid Eligibility.

(a) To be eligible for building aid, project applications are limited to the following:
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(1) The construction of a new school;

(2) Additions to existing buildings;

(3) Land and site development associated with (1) or (2) above;

(4) Substantial renovation that meets Ed 321.05; and

(5) Air quality and energy efficiency projects as described in Ed 321.06.

(b) Ifthe project requires land acquisition, to be eligible to apply for building aid, land must be acquired
before the time of application or have a legal agreement in place subject to receiving building aid.

(c) To be eligible for building aid, applicants shall propose the least costly building project, as shown
by a feasibility study completed in accordance with Ed 321.13.

(d) To be eligible for building aid, applicants must have a 5 year or more annual budget history
supporting good maintenance and have a preventative maintenance plan in place to support ongoing good
maintenance in accordance with Ed 321.15(i).

(e) To be eligible for building aid, projects must receive voter approval from the legislative body of the
public school district approving the construction project, even if no local funds are required for the project.

Ed 321.05 Substantial Renovation. Eligibility for school building aid for substantial renovations as
authorized by RSA 198:15-b, 11(f) shall be determined as follows:
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(a) The substantial renovation project must bring the space up to new condition or prepare the space
for a new or different use;

(b) The substantial renovation project cost shall exceed 25 percent of the construction cost of a new
building or $5 million, whichever is lower;

(c) For the purposes of determining (b) above, 25 percent of the construction costs of a new building
shall be calculated as the maximum building size in square feet per Ed 321.09, multiplied by the maximum
allowable construction cost in dollars per square foot per Ed 321.21, and multiplied by 25 percent;

(d) Renovation work done as a result of adding an addition to an existing building or as a result of
installing an air quality and energy efficiency projects shall not be subject to (a) and (b) above.

Ed 321.06 Air Quality and Energy Efficiency Projects.

(a) Projects intended to improve air quality or energy efficiency shall be eligible to receive school
building aid in accordance with RSA 198:15-b, 11(g) and shall not be subject to the requirements of Ed 321.05
or Ed 321.28 (a).

(b) Air quality or energy efficiency projects may be financed through a lease-purchase agreement with
a vendor.

(c) A copy of the lease-purchase agreement shall be submitted to the department with the notice of
completion information in Ed 321.26, and the agreement shall clearly indicate:

(1) The costs of labor and equipment separate from rental costs;

(2) Utility costs;

(3) Maintenance service costs; and

(4) Interest or any other charges that are not eligible for school building aid under per Ed 321.20.

(d) All grant amounts awarded for lease-purchase agreements shall be returned to the state if such
equipment is removed from the school building by the vendor due to the school district's failure to comply
with the terms of the lease-purchase agreement per RSA 198:15-b 11 (e).

(e) Lease-purchase agreements shall be subject to the requirements of RSA 33:7-e.
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Ed 321.07 Maximum Standards for School Building Aid for Land Acquisition.

(a) Inaccordance with RSA 198:15-b, 1V(b)(2), school building aid for land acquisition shall be limited
to the cost of:

(1) Twenty acres of usable land plus one acre for every 100 students or fraction thereof for
elementary schools;

(2) Twenty-five acres of usable land plus one acre for every 100 students or fraction thereof for
middle schools; and

(3) Thirty acres of usable land plus one acre for every 100 students or fraction thereof for high
schools.

(b) Land acquisition for school buildings that house combinations of 2 or more levels shall be subject
to the limits for the highest level to be educated in that school.

(c) Wetlands areas and required setbacks, areas with slopes in excess of 60 percent, areas with
extensive amounts of bedrock within 6 feet of the surface, and areas known to be contaminated with
hazardous materials shall not be considered usable land for the purpose of comparing a given site to the
maximum site sizes in Ed 321.07.

(d) For purposes of this section, every acre of land in a contiguous building site shall be assumed to
have equal value which shall be determined by dividing the total cost of the land by the number of acres.

(e) Land acquisition costs eligible for building aid shall not exceed market value.

Ed 321.08 Calculation of Design Capacity.
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(a) Design capacity shall be the projected enrollment determined by (b) below, divided by:
(1) 0.95 for elementary schools;
(2) 0.90 for middle schools; and
(3) 0.85 for high schools.

(b) The projected enroliment shall be the maximum published value in the 5-year projection using a
statistically valid process and the most updated birth rates published by the New Hampshire division of vital
records administration in the office of the secretary of state.

Ed 321.09 Maximum Sizes for School Buildings.

(@) The maximum size of a school building that is eligible for building aid shall be the sum of the
baseline square footage determined by (b) below, plus the special education square footage determined by (d)
below, plus the concentration of poverty add-on in (f) below, plus the English language learner (ELL) add-
on in (h) below.

(b) Subject to (c) below, for the purpose of determining the maximum building size eligible for building
aid, the maximum allowable gross square footage (GSF) per student shall be limited to the following:

Table 321-1 Baseline Gross Square Footage

Design Capacity Elementary School | Middle School High School
GSF per Student GSF per Student | GSF per Student
100 students or less 167 180 200
101-150 161 180 200
151-200 156 176 200
201-250 152 172 198
251-300 149 169 195
301-350 147 167 193
351-400 146 166 192
401-450 145 165 191
451-500 144 164 190
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501-550 143 163 189
551-600 142 162 188
601-650 141 161 187
651-700 140 160 186
701-750 139 159 185
751-800 138 158 184
More than 800 students 137 157 183

(c) Individual buildings that house combinations of 2 or more levels shall be subject to the limits for
the highest level to be educated in the building.

(d) The special education add-on, in square feet (sf), shall be based on the table below:

Table 321-2 Special Education Add-On

Special Education Students | Grades k-12
1-24 students 1,200 sf

24 or more students 50 sf per student

(e) The number of special education students with an Individuals with Disabilities Educational Act
(IDEA) shall be used in Table 321-2 above.

() The number of special education students for (e) above shall be averaged over the previous 5 years
and rounded up.

(g) The concentration of poverty add-on, in square feet (sf), shall be based on the table below:

Table 321-3 Concentration of Poverty Add-On

Free or Reduced Cost Meal Rate | <600 students 600-900 students | >900 students
Below 55% 0 sf 0 sf 0 sf

55% 1,000 sf 1,500 sf 2,000 sf

60% 1,300 sf 1,800 sf 2,300 sf

65% 1,600 sf 2,100 sf 2,600 sf

70% 1,900 sf 2,400 sf 2,900 sf

75% 2,200 sf 2,700 sf 3,200 sf

80% or more 2,500 sf 3,000 sf 3,500 sf

(h) The free or reduced cost meals rate for (g) above shall be averaged over the previous 5 years and
the square footage add-on for rates that fall between the published values shall be scaled proportionally and
rounded up to the nearest square foot.

(i) The ELL add-on, in square feet (sf), shall be based on the table below:
Table 321-4 ELL Add-On

ELL Rate <600 students 600-900 students >900 students
Below 10% 0 sf 0 0
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10% 500 sf 1,000 sf 1,500 sf
20% 750 sf 1,250 sf 1,750 sf
30% 1,000 sf 1,500 sf 2,000 sf
40% or more 1,250 sf 1,750 sf 2,250 sf

(1) The ELL rate for (j) above shall be averaged over the previous 5 years, and the square footage add-
on for rates that fall between the published values shall be scaled proportionally and rounded up to the nearest
square foot.

(K) For the purposes of determining the maximum size of a school building that is eligible for building
aid, the following shall apply:

(1) The size of a school building is measured as a gross area from the outside face or exterior
walls, and shall include all enclosed areas including existing spaces, except as specified in (2)
below;

(2) For renovations, existing areas open to below and areas dedicated to mechanical systems,
shall not be included in the size of the school building; and

(3) For new construction, areas open to below, except for gymnasiums, auditoriums, and other
areas which require open areas to function as its intended use, shall be included in the calculation
of the maximum building size.

(I) Selected areas within a school facility may be constructed in a size large enough to accommodate
use of the facility for community purposes other than education. School building aid, however, shall be
limited to the maximum allowable size and maximum allowable construction cost limits as described in Ed
321.09 and Ed 321.21.

(m) Required educational space shall not be eliminated or reduced in order to provide community use
space within the maximum size and cost limits.

(n) The GSF baselines shall be used for determining the maximum building size eligible for building
aid. The baselines are intended to support all of the spaces required to deliver the educational programs
required by the state of New Hampshire and to encourage multiple uses of spaces and other utilization-
maximizing strategies that can reduce facility size and therefore the long-term costs of ownership.

(o) A school board may challenge the baselines for a given project by submitting a waiver request in
accordance with Ed 321.32 at least 90 days prior to submitting a building aid application.

(p) The limits in this section shall not apply to projects that were funded with appropriation from fiscal
years 2024 and 2025. These projects shall be limited to the maximum eligible building size listed in the “intent
to fund letter” per Ed 321.17.

Ed 321.10 Minimum Safety Construction Standards for School Building Aid Recipients.
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(&) School building aid projects for the construction of a new school shall implement, at a minimum,
the following best practices:

(1) The project shall have the following site planning and traffic flow measures in place,
including but not limited to:

a. In consultation with the local police and local fire departments, fencing with site security
gates at fire lanes to prevent non-authorized vehicles from driving around the sides or back
of the building;

b. Exterior signage at all exterior doors to clearly indicate where the front office is located;

c. Traffic patterns in the parking lot that are clearly marked and lead visitors to the main
entrance;

d. Proper staging areas for emergency operations;
e. Traffic flow that separates regular vehicles and bus traffic;
f. Well lighted parking areas, primary entrance, and pedestrian pathways; and

g. If supported by the local emergency personnel, a secure lock box in a safe location away
from the building, such as near the driveway entrance that allows the school to store
entrance keys, access cards, and critical documents such as blueprints, floor plans, pre-fire
plans, evacuation procedures, shut-off valve locations, and disclosures of hazardous
materials;

(2) The project shall have the following building entry control measures in place, including but
not limited to the following:

a. An electronic door locking system that can control access with a proximity reader, or
similar, and allows administrators to effectively restrict access remotely;

b. A secure and monitored single point of entry;

c. Internal and external cameras as part of a surveillance system that school officials have
access to onsite and remotely;

d. All exterior emergency egress doors equipped with alerting systems that signals if the
doors are opened;

e. All windows and doors labeled with identifiers such as a number or letter that is clearly
visible to first responders to assist them to effectively respond to an emergency;

f. If the building will be used as a polling place, a way to secure the offices and classrooms
from the voting area;

g. A locked security vestibule at the main entrance of the building that allows visitors to
enter the vestibule and be identified by the main office before they are approved for entrance
into the school;

h. At a minimum, a dehumidification system for temperature and comfort control; and

i. Consider installing ballistic glass on the first floor exterior windows;
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(3) The project shall have the following communication and alarm systems installed and in place,
including but not limited to the following:

a. A fire alarm system that incorporates a positive alarm sequence to clearly and quickly
inform building occupants how to take action;

b. A security alarm system that incorporates intrusion detection, access control, video
surveillance, and fire alarm testing into one system;

c. The necessary transmitters, receivers, and repeaters to ensure radio communications by
emergency personnel;

d. A public address (PA) system that can be accessed from inside of the main office,
classrooms, and common areas, with interior and exterior speakers to be properly heard,
and that have the ability to make an all call in the event of an emergency. The PA system
shall be interoperable with the first responders’ system, if applicable;

e. Panic buttons to notify the authorities and put out a message to the rest of the school;
and

f. Fire doors that are programmed to remain locked upon fire alarm activation and power
loss so they allow exiting the building but not entry; and

(4) The project shall have the following classroom features in place, including but not limited to
the following:

a. Door locking mechanisms on all interior doors to education spaces that students can
access such that the door can be locked from both sides and unlocked from inside without
a key, tool, or special knowledge; and

b. Where possible, an established area in the classroom that is not readily visible when
looking into the classroom from the hallway.

(b) School building aid for additions to existing buildings shall include the items listed in (a)(1)-(4)
above for the addition section of the building, where applicable.

(c) School building aid for substantial renovation projects, as defined by Ed 321.05, shall include the
items listed in (a)(1)-(4) above for the areas that are being substantially renovated.

(d) A school board may request a waiver under Ed 321.32 for the minimum safety construction
standards, provided that the local police and fire departments support the request.
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Ed 321.11 Educational Specifications.

(a) Educational specifications shall be established by the school district with input from the community,
educators, the facility manager, school board members, and school administration.

(b) Educational specifications shall include the following:

(1) The goals and objectives of the project;
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(2) Policies that relate to space needs such as class size limits, grade configurations, and multi-
age classrooms;

(3) The number of people to be housed and how that number was determined;
(4) A description of the programs to be housed;

(5) A description of the general facility needs to meet the goals and objectives of the project,
including:

a. The individual spaces needed in the building and the desired characteristics of each
space in general terms;

b. The desired adjacencies between spaces;

c. Clear objectives and priorities for design elements such as minimum requirements for
acoustics, daylighting, energy efficiency, indoor air quality, thermal and visual comfort,
use of environmentally preferable materials, siting considerations, and any other factors
which the school considers important;

d. Other facility characteristics such as limits on exterior glass or glass in high-capacity
areas, space needs for check-in procedures, and space needs for voting use or other
community uses; and

e. The necessary site considerations.

(c) Educational specifications submitted as part of the building aid application shall be approved by
the local school board prior to submitting the application.

Ed 321.12 Needs Assessment.

() The needs assessment shall assess the current condition of the facility including by not limited to,
the following:

(1) Building envelope and interior spaces;

(2) Life safety code;
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(3) Building code;
(4) Mechanical, electrical, plumbing, and structural systems;
(5) Accessibility;
(6) Environmental conditions, including but not limited to:
a. Indoor air quality;
b. Lighting;
c. Acoustics; and
d. Sanitation;
(7) Building systems and equipment;
(8) Safety and security; and
(9) Energy use.

(b) The condition of the facility shall be assessed by a third-party licensed engineer, a licensed
architect, or other qualified professional.

(c) In addition to the above, the needs assessment shall assess, including but not limited to, the
following:

(1) The suitability of the facility to meet the educational needs of the school, as identified in the
educational specifications;

(2) A summary of the space needed; and

(3) The gap that exists between the current state and desired state of the school’s programmatic
needs, and the factors that can be attributed to this gap.
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Ed 321.13 Feasibility Study.

(a) A feasibly study shall be created to evaluate alternatives to consider.

(b) The feasibility study shall include at least the four options, including but not limited to, renovation
only, renovation with new construction, new construction only, and not constructing at all.

(c) The feasibility study shall include but not be limited to:
(1) A life-cycle cost estimate for each option that considers the following costs:

a. Capital;
b. Maintenance;
c. Transportation;
d. Energy;
e. Staff salary and benefits; and
f. Any other costs associated with the operation and maintenance of the building; and

(2) The pros and cons for each option based on the educational specifications created in
accordance with Ed 321.11 and the needs assessment completed in accordance with Ed 321.12.

(d) The feasibility study shall be completed by a licensed architect, or other qualified professional.
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Ed 321.14 School Building Aid Application Submittal.

(a) To be considered for building aid, complete applications shall be filed with the department no later
than April 1.

(b) The application submitted shall include the information identified in Ed 321.15.

(c) Hard copies of the application and attachments shall be submitted upon request of the department.

(d) The department shall notify the applicant within 30 days of receipt of an application that either:
(1) The application is complete and approved for project ranking; or

(2) The application is incomplete and is not approved for project ranking.

Ed 321.15 School Building Aid Application Information. The following information shall be included

when submitting a building aid application:
(a) General project information including:
(1) Project location;
(2) Contact person;
(3) Estimated cost of the project;

(4) Grade span; and
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(5) Brief description of the project;
(b) Identification of architect and the owner’s project manager, if required by RSA 198:15-c;

(c) Identification of the total number of students, full-time staff, student drivers, and the anticipated
number of parking spaces after project completion;

(d) The educational specifications in accordance with Ed 321.11;
(e) A needs assessment of the existing building in accordance with Ed 321.12;
(f) A feasibility study in accordance with Ed 321.13;

(g) If seeking ranking points for school security per Ed 321.16(b)(2), a copy of a school security
assessment not more than 3 years old, completed by the New Hampshire homeland security and emergency
management;

(h) A description of the current deficiencies, a statement of how the proposed project will correct the
deficiencies, and a citation of where those deficiencies are called out in the needs assessment;

(i) A summary the of the district’s commitment to good maintenance including, but not limited to:
(1) A description of the capital reserves program;

(2) The history of the district’s annual budget for the past 5 years, to support good maintenance;
and

(3) A description of how the district budgets for preventative maintenance and long-term capital
improvements;

(1) The design capacity and the calculations and data used to determine the design capacity in
accordance with Ed 321.08;

(K) Square footage of the building before and after construction;
(I) Budget and financial information, including but not limited to, the following:
(1) Estimated project budget and unit costs;
(2) Anticipated funding sources and anticipated amounts from each source;
(3) Amount of district debt;
(4) Total assessed valuation; and
(5) Percent debt to valuation;
(m) A statement of assurance, signed by the chair of the school board, which indicates the following:

(1) The school intends to maintain and service all installed equipment according to the
manufacturer’s instructions;

(2) The school shall maintain property insurance to pay for damages resulting from weather and
other natural events;

(3) That ongoing operations and maintenance shall be provided in accordance with Ed 321.29;
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(4) That plans shall be submitted to the state fire marshal’s office for a plan review prior to
construction; and

(5) That energy efficiency reimbursement applications shall be submitted to the regulated utility
under RSA 374-F, as required by RSA 198:15-c;

(n) School board meeting minutes approving the project, which clearly identify the following:
(1) The project as described in the building aid application;
(2) The total project costs listed in the building aid application; and

(3) A statement that the project shall be put forth for voter consideration subject to receiving
building aid;

(o) A plan view of the existing building(s) with the total square footage and the year of construction
labeled for the original building and any additions;

(p) Site plan which indicates the boundaries of school-owned property to be developed, the location of
proposed construction, location of wetlands and bodies of water, and location of existing structures;

(q) Preliminary design plans that have the following:
(1) Labels for the proposed use of each space;
(2) Labels for the square footage of each space, excluding spaces less than 100 square feet;
(3) The total square footage of each level; and
(4) The overall exterior building dimensions;
(r) A plan with each space color coded by the primary use as follows:
(1) General studies shaded green;
(2) Specialized educational spaces such as world language, art, and music, shaded blue;

(3) Special education areas such as speech and language pathology, occupational therapy and
physical therapy rooms, and case manager rooms, shaded purple;

(4) Core spaces such as library and media center, kitchen, cafeteria, and gymnasium spaces
shaded yellow;

(5) Administrative areas such as reception areas, vestibule areas, copy and storage rooms, nurse’s
office, guidance offices, social worker offices, staff rooms, conference rooms, shaded orange; and

(6) Building services and miscellaneous areas such as bathrooms, server rooms, custodial closets,
mechanical rooms, corridors, stairs shaded gray;

(s) A summary table of the total square footage for each of the color-coded categories listed in (q)
above;

(t) If the project includes a new site location, site information including but not limited to:
(1) The total usable area;

(2) Descriptions of the restrictions the site might have;
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(3) The status of any necessary testing and permitting; and
(4) The proposed grading plan; and
(u) A digital copy of the application.

Ed 321.16 Steps in the Procedure for Approval of School Building Aid.

(@) The department shall conduct a site visit to the location of each application, subject to the
availability of time and funds for making such visits, and award a score using the criteria in (b) below.

(b) Projects shall be scored according to the following criteria:

(1) Correcting unsafe conditions that are identified in the needs assessment submitted as part of
the application per Ed 321.15(e), 200 points possible;

(2) Correcting building or site deficiencies that involve construction or substantial site
modifications and that are identified in the school security assessment submitted as part of the
application per Ed 321.15(g), 100 points possible;

(3) Updating obsolete, inefficient, and unsuitable mechanical, electrical, plumbing, or structural
building systems, including correcting deficiencies with ADA, identified in the needs assessment
submitted as part of the application per Ed 321.15(e), 100 points possible;
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(4) Updating obsolete, inefficient, and unsuitable educational spaces, identified in the
educational specifications and needs assessment submitted as part of the application per Ed
321.15(d) and (e), 100 points possible;

(5) Correcting overcrowding conditions and associated influences to instructional areas and
programming, as identified in the needs assessment submitted as part of the application per Ed
321.15(e), 75 points possible;

(6) Addressing enrollment projections and population shifts, as identified in the needs assessment
submitted as part of the application per Ed 321.15(e), 50 points possible;

(7) Contributing to operational cost efficiencies which reduce the school budget such as
consolidating buildings, reducing transportation costs, and updating to modern mechanical
equipment, as identified in the feasibility study submitted as part of the application per Ed
321.15(f), 75 points possible;

(8) Total student enrollment eligible for free or reduced cost meals, averaged over the previous 5
years, expressed as a percentage multiplied by 80, 80 points possible;

(9) Building aid rate expressed as a whole number multiplied by 2; 120 points possible; and

(10) Designing a high-performance facility that provides an environment that is energy and
recourse efficient, 100 points possible.

(c) Projects shall be ranked in descending order with the project receiving the highest score ranked
first, with the following exceptions:

(1) Anemergency project, defined by RSA 198:15(e), I(c), shall rank ahead of all the others;

(2) Except as allowed by (1) above, an application that was on the prioritized list in the previous
year and has provided the required items in Ed 321.17(k) shall be ranked ahead of any application
that was not on the list in the previous year;

(3) If 2 or more applications receive the same number of points, the tie scores shall be ranked
according to the number of points scored in (b)(1) above, the unsafe conditions category;

(4) If a tie score remains after ranking for unsafe conditions, the remaining tie scores shall be
ranked according to the sum of the points scored in (b)(8) above, the free and reduced lunch
category and (b)(9) above, building aid rate category; and

(5) If a tie score remains after ranking for in (4) above, the school building authority shall
determine the ranking of those applications.

(d) Conditions that result from insufficient maintenance or neglect as described in Ed 321.30(g) shall
not be considered for points.

(e) By August 1, the department shall submit a prioritized list of applications to the school building
authority, along with the scoring results of each criterion in (b) above, and the maximum award amount
calculated in accordance with Ed 321.18.

(f) The school building authority shall verify the ranking submitted by the department.

(g) By October 15, the school building authority shall submit a list in descending rank order to the
state board.
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(h) If the school building authority determines that the department failed to comply with the
requirements of Ed 321 or RSA 198:15-c in developing the prioritized list, the list shall be returned to the
department for appropriate corrective actions.

(i) By November 15, the state board shall approve and publish the descending rank ordered list.

(i) Projects listed on the descending rank order list approved by the state board on November 10, 2022,
shall be placed on the prioritized list in 2025 in the same rank order ahead of any new applications received,
provided that the applicant submits the items in Ed 321.17 (k) and Ed 321.33 by May 1, 2025.

(k) Schools shall have 14 calendar days following the publication of the prioritized list of applications
to file a motion for reconsideration of the prioritized list to the state board.

() The state board shall consider any motions for reconsideration of the prioritized list at the next
regularly scheduled meeting of the state board.

Ed 321.17 Intent to Fund (ITF) Letter and Grant Award Notification (GAN).

() The department shall issue an ITF letter for the top-ranked projects until all building aid funds
available are allocated, or until no projects remain on the list.

(b) The ITF letter shall include the following:
(1) Name and address of the school;
(2) Project title;
(3) Maximum grant amount calculated pursuant to Ed 312.18;
(4) Documentation of building aid rate pursuant to RSA 198:15-b;
(5) Approved design capacity in accordance with Ed 321.08;
(6) Maximum eligible land size in accordance with Ed 321.07;
(7) Maximum eligible building size in accordance with Ed 321.09;
(8) Maximum allowable construction cost standard in accordance with Ed 321.21;

(9) Documentation of any waiver decisions requested as part of the application in accordance
with Ed 321.32; and

(10) Any other information the department deems necessary to ensure a successful project.
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(c) The superintendent shall have 14 calendar days to sign and submit the ITF letter to the department
before the funds are offered to the next highest-ranked project.

(d) Exceptas allowed in (g) below, project applicants that did not sign and submit the ITF letter within
14 calendar days shall not return to the prioritized list, but the school may reapply.

(e) By submitting the signed ITF letter, the school shall have 30 months to obtain approval from the
school district’s legislative body.

(f) For applicants that signed and submitted the ITF letter, the superintendent or designee shall submit
to the department quarterly updates on the project status until construction begins.

(9) Project applicants that were offered a reduced award due to the lack of state building aid funds and
did not sign and submit the ITF letter within 14 calendar days, shall return to the prioritized list.

(h) The department shall issue a GAN to a school upon submittal of:
(1) A copy of the signed ITF letter submitted in accordance with (c) above;

(2) Proof of voter approval from the legislative body of the public school district approving the
construction project and appropriating the local share of funds necessary to complete the project;

(3) Updated construction plans and specifications as prepared by a licensed architect and
engineers as required for the project scope;

(4) Final project budget for review and approval;

(5) A copy of a signed construction contract between the school district and a contractor
authorized to conduct construction business in New Hampshire by the secretary of state; and

(6) Proof of federal, state, and local permits necessary to start construction.

(i) The GAN shall include required items for initial and final payment in accordance with Ed 321.24
and Ed 321.25.

(i) The GAN shall include the maximum eligible costs calculated in accordance with Ed 321.21 and
may be adjusted each year.

(k) Projects that did not receive an ITF letter but were on the prioritized list the previous year, and
projects that declined a reduced award described in (g) above, shall remain on the prioritized list in the same
ranked order of applications provided the following is submitted by May 1 each year:

(1) An attestation that construction has not started,;

(2) Updated estimated project costs and documents, if applicable;

(3) Meeting minutes from the school board or board of trustees approving the following:
a. The boards desire to have the project remain on the prioritized list;
b. The estimated project cost listed on the application or as revised in (2) above; and

c. A statement that if the project is selected for building aid, the project shall be put forth
for voter consideration subject to receiving building aid; and
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(4) If applicable, an updated project scope, revised plans, and a description of why these changes
do not impact the ranking.

(I) Projects that fail to have the items requested in (k) above updated, shall not return to the prioritized
list but may reapply.

(m) Changes to the proposed project that impact the ranking shall not return to the prioritized list but
may reapply.

(n) Projects that have a signed ITF letter but were unable to obtain approval from the school district’s
legislative body within 30 months of the date of issuance shall forfeit the award and not return to the
prioritized list, but the school may reapply.

(o) Willful failure to follow any requirement of these rules shall be grounds for withdrawal of the GAN
to the school district and includes repayment of funds previously disbursed to the school district, if so ordered
by the state board.
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Ed 321.18 Maximum Building Aid Award Amount.

() The maximum building aid award amount shall be the maximum amount of building aid the school
is eligible for based on the application submitted to the department.

(b) The maximum building aid award amount shall be the estimated project costs multiplied by the
building aid rate or the balance of the building aid appropriation that fiscal year, whichever is lower.

(c) The estimated project cost is the sum of the following:
(1) Eligible site costs per Ed 321.19;
(2) Eligible construction costs per Ed 321.20;
(3) Eligible administrative costs and contingency per Ed 321.22; and
(4) Eligible fees and services costs per Ed 321.23.

(d) Project costs not included in the maximum building aid amount and not eligible for building aid,
include the following:

(1) Site acquisition and site development costs that exceed Ed 321.07 maximum standards for
school building aid for land acquisition;

(2) Project costs for buildings that exceed Ed 321.09 maximum sizes for school buildings;
(3) Construction costs that exceed Ed 321.21 maximum allowable construction costs; and

(4) Costs for ineligible items known at the time of the application, including but not limited to
items in Ed 321.30.

(e) If available building aid funds in a given fiscal year are insufficient to meet the maximum building
aid award, the maximum building aid award shall be reduced to the balance of funding available in that fiscal
year.

(f) The actual amount of building aid granted shall be determined upon completion of construction
and by a review of the eligible project costs submitted to the department in accordance with Ed 321.25.
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Ed 321.19 Site Costs Eligibility.

(a) The following site costs are eligible for building aid:

(1) Land acquisition costs, including land purchased in years prior, provided it was purchased
for the purposes of constructing a school;

(2) Legal or administrative costs associated with the acquisition; and
(3) Site development costs, including:
a. The work required to prepare the land for construction;

b. Work required to bring and connect utility services from the property boundary to the
building; and

c. Work for onsite utility infrastructure such as power, fuel connections and storage, onsite
septic, sewer, data and cabling, and site lighting.

(b) Site acquisition costs for land that exceed the maximum site standards in Ed 321.07 are not eligible
for building aid and not included in the maximum building aid award.

(c) Only work on the site owned by the school shall be eligible for building aid. Work to bring utilities
to the site from locations that are not immediately adjacent to the school property is not eligible for building
aid.

(d) For the purposes of calculating the maximum building aid award, site acquisition costs shall be
limited to market value.

(e) For the purposes of calculating the maximum building aid award, eligible site development costs
shall not exceed 15 percent of the total eligible project costs less site costs.
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Ed 321.20 Construction Costs.

(a) The following construction costs shall be eligible for building aid:

(1) For a new building or addition to an existing building, costs of labor and materials to erect
the building and foundation. This does not include the cost of site development beyond 4 feet from
the foundation;

(2) In renovation projects, costs of labor and materials for repairing, replacing, remodeling, or
altering the existing structure or building systems;

(3) Equipment that is normally fastened to the structure; and
(4) Purchase or lease-purchases of mechanical, structural, or electrical equipment.

(b) Construction costs that exceed the maximum allowable construction costs, calculated in
accordance with Ed 321.21, shall not be eligible for building aid.

Ed 321.21 Maximum Allowable Construction Cost.

(a) School building aid grants shall be subject to the maximum allowable construction cost under RSA
198:15-b, 111 (a).

(b) The department shall use construction cost and inflation indices developed by the R.S. Means
Company of Kingston, Massachusetts, as the basis for setting the annual maximum allowable construction
cost and publish the maximum allowable construction cost no later than November 30 of each year.

(c) Subject to (d) below, for the purposes of calculating the maximum building aid award in Ed 321.18,
eligible construction costs shall be forecasted out to the expiration date of the GAN using the 5-year average
of the inflation indices reported by the R.S. Means Company of Kingston, Massachusetts.

(d) If the department has sufficient localized and school type specific construction cost data, this data
may be used in place of R.S. Means Company of Kingston data.

(e) The actual amount of building aid granted for construction shall be based upon the actual
construction cost or the eligible construction costs forecasted in the GAN, whichever is lower.

(f) For areas of renovation, the maximum building aid award shall be calculated as the maximum
allowable construction cost as calculated in this section, multiplied by the renovation factor listed in table
321-4 below.
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Table 321-5 Renovations Factor for Calculating the Maximum Allowable Building Aid Costs

nge of Renoae v (YT
Construction Costs

41 & older 100%

36-40 94%

31-35 83%

26-30 70%

21-25 50%

0-20 0%
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Ed 321.22 Administrative Costs and Contingency.

(a) The following administrative costs and contingency shall be eligible for building aid:
(1) Moveable equipment costs;

(2) Advertising and legal costs; and
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(3) Project contingency.

(b) For the purposes of calculating the maximum building aid award, eligible administrative costs and
contingency shall not exceed 20 percent of the total eligible project costs, less site acquisition and site
development costs.
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Ed 321.23 Fees and Services Costs.

(a) The following fees and services costs shall be eligible for building aid:
(1) Architectural and engineering fees;
(2) Permitting and approval fees;
(3) Site survey and site soil fees;
(4) Construction testing fees;
(5) Owner’s project manager, if required by RSA 198:15-c 1V;
(6) Commissioning fees; and
(7) Subject to (b) below, other professional services.

(b) Fees paid to a cost estimator, construction manager, or a construction manager at risk may only
be included as fees and services costs if they are incurred prior to the start of construction. Fees incurred
after the start of construction shall be included under construction costs.

(c) When hiring consultants such as an architect, engineer, or owner’s project manager, preference
may be given to consultants registered to conduct business and with headquarters in the state of New
Hampshire.

(d) For the purposes of calculating the maximum building aid award, eligible fees and services costs
shall not exceed 10 percent of the total eligible project costs.

Ed 321.24 School Building Aid Payments for Projects Approved After July 1, 2023. For projects that

were approved after July 1, 2023, the following shall apply:

(a) School building aid shall be provided by the department from funds appropriated by the legislature
to eligible local schools in accordance with RSA 198:15-a and Ed 321;

(b) School building aid shall be paid for construction as authorized by RSA 198:15-b, Il on property
owned by a school district or a city in cities with school departments;

(c) For public school district construction projects, the department shall disburse a sum equal to 80
percent of the maximum building aid award subject to (f) below, and the balance of the total grant paid upon
completion of construction and verification by the department in accordance with Ed 321.25;

(d) Approval for initial payment by the department shall be given upon receipt of the following:

(1) Updated cost estimates and proof of funding sources for the project, including but not limited
to:

a. A copy of the bond schedules;
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b. Proof of approval for capital revenue expenditures; or
c. Proof of other sources of funding;
(2) A letter from the state fire marshal’s office approving the construction project; and

(3) Proof of federal, state, and local permits necessary, including but not limited to wetlands,
alteration of terrain, and water and sewer;

(e) For projects that were funded with fiscal 2024 or fiscal 2025 funds, project eligibility and final
building aid grant amount shall be calculated in accordance with the project’s ITF letter and shall be subject
to the Ed 321 regulations in place at the time of application; and

(f) For projects that received a GAN after July 1, 2025, final building aid grant amount shall be
calculated as the building aid rate multiplied by the eligible project costs or the maximum amount of building
aid award calculated in accordance with Ed 321.18, whichever is less.

Ed 321.25 Notice of Project Completion Submittal.

(a) Upon completion of the project, the school shall submit a notice of project completion to the
department with the information described in Ed 321.26.

(b) Schools shall have 5 years from the initial payment to complete the project and submit a notice of
project completion to the department, otherwise the award shall be forfeited and the district will be required
to repay the state 100 percent of the state grant received.

(c) After review and verification of the information in (a) above, the department shall:

(1) Determine the final building aid grant as the building aid rate multiplied by the eligible
projects costs or the maximum amount of building aid award cited in the signed GAN, whichever
is less; and

(2) Issue a project completion letter stating that all necessary requirements have been met.

(d) A school board may request a waiver under Ed 321.32 for the amount of time needed to complete
(b) above.
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Ed 321.26 Notice of Project Completion Information. The following information shall be provided in
the notice of project completion:

(a) General project information, including the name of the project and contact person;
(b) The contracted date for project completion;
(c) The actual cost of the project with supporting invoices that identify the following:
(1) Amount of invoice;
(2) Date of invoice;
(3) Vendor;
(4) Description of item; and
(5) The eligible category type:
a. Site acquisition or development cost, as defined by Ed 321.19;
b. Construction cost, as defined by Ed 321.20;
c. Administrative costs and contingency cost, as defined by Ed 321.22; or
d. Fees and services cost, as defined by Ed 321.23;
(d) Final building square footage and final unit cost per square foot;
(e) Project funding sources and documentation of each source;
(f) Explanation of all deviations from the approved design and cost;

(g) A signed statement from the superintendent, business administrator, and the chair of the school
board that:

(1) The project is complete;
(2) The summary of invoices submitted is accurate; and

(3) The project was built in accordance with all applicable building aid rules and law to the best
of their knowledge;

(h) Record drawings signed and stamped by individuals licensed in the appropriate disciplines to
practice architecture or engineering in the state of New Hampshire;

(i) Commissioning plan, if applicable;

(j) Copy of any energy efficiency rebates or if not eligible, a copy of the application submitted in
accordance with Ed 321.15 (m)(5);
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(k) Copy of the food service license in accordance with RSA 143-A, if applicable;
(1) Copy of the certificate of occupancy issued by the municipality;

(m) Copy of the septic system approval by the department of environmental services (DES), if
applicable, in accordance with Env-Wq 1000;

(n) Copy of the water system design approval from the drinking water and groundwater bureau at
DES, in accordance with Env-Dw 406;

(o) A statement that the drinking water has been tested for lead in accordance with RSA 485:17-a;

(p) A statement that an updated emergency operations plan has been submitted to homeland security
and emergency management, and updated floor plans have been submitted to local emergency personnel;

(g) Asigned letter by a licensed architect or engineer stating that the project has been designed to meet
the following:

(1) State building code in accordance with RSA 155-A;

(2) State building energy code in accordance with RSA 155-A:1, 1V;
(3) Barrier-free access regulations in accordance with Abfd 303;

(4) Acoustical standards as outlined in this section; and

(5) School building construction standards outlined in Ed 321,

(r) Certification that no known asbestos containing building material was used in construction in
accordance with 15 U.S.C. § 2641-2656;

(s) Certification that references any properly approved code or permit waivers;
(t) A copy of the lease-purchase agreement required by Ed 321.06(c), if applicable;
(u) An approval to operate required by Ed 320; and

(v) Adigital copy of the information in (a) through (u) above.

Ed 321.27 School Building Aid Payments for Projects Approved Before July 1, 2013. For projects that

were approved before July 1, 2013, the following shall apply:
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(&) School building aid payments shall be made semi-annually, in October and April of each fiscal
year;

(b) Semi-annual payments shall be in approximately equal amounts; and

(c) In the event that payments are prorated in accordance with RSA 195:15-¢, the October payment
shall be 50 percent of the annual total, with the full prorated reduction occurring in the April payment.
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Ed 321.28 Owner’s Project Manager.

(a) Pursuant to RSA 198:15-c, 111, a school that accepts school building aid for construction shall
engage the services of an owner’s project manager for construction or reconstruction projects of $1,000,000
or more.

(b) The owner’s project manager shall provide the following services and have responsibilities,
including, but not limited to the following:

(1) Evaluate the project master schedule submitted to the superintendent of schools and provide
the school a written recommendation on whether to approve such schedule;

(2) Take and maintain or receive from the contractor photographic records of construction
activities and project progress on a regular basis;

(3) Prepare and distribute monthly reports to the superintendent of schools from information
provided by the architect and the contractor on the project budget, the status of the project
schedule, and on general project information;

(4) Submit quarterly reports to the department through the superintendent of schools until a
notice of completion has been submitted to the department in accordance with Ed 321.25;

(5) Work with the assistance of the architect, the contractor, and other consultants, to confirm
that all permits necessary for construction of the project are obtained in a timely manner prior to
the commencement of applicable construction and shall inform the superintendent of schools of
any failure to timely obtain such permits;

(6) Coordinate the district’s consultants and contractors on the design and purchase of items
such as telephone, internet, and furniture;

(7) Assist the assigned responsible party of the school in arranging for and overseeing the
delivery, storage, protections, and security of any school-purchased materials, systems, and
equipment that are part of the project until such items are incorporated into the project;

(8) While on-site, observe the work of contractors and observe the quantity and quality of
materials and equipment received and stored on-site to protect the school against defects,
deficiencies, noncompliance with the contract documents, or failures of performance by
contractors, including recommendations to avoid any potential cost overruns or delays caused by
sequencing. The above shall not relieve the architect of duties for site observations detailed above
and for providing site inspection reports to the superintendent of schools and the owner’s project
manager;

(9) Review the inspection and test reports provided, with the recommendations of the architect,
making recommendations to the superintendent of schools and the architect regarding inspection
and test results, and maintain copies of all inspection and test results;
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(10) Confer with the superintendent of schools and the architect in assisting to resolve
contractor’s suggestions and any problems or concerns that arise on the project;

(11) In consultation with the superintendent of schools and the architect, and with the review
and written review comments of the architect, evaluate and make recommendations to the
superintendent of schools on change orders, including making investigations and
recommendations on the value and validity of proposed change orders, and discussing proposed
change orders with contractors;

(12) Assist the architect in the architect’s duties to determine whether substantial completion and
final completion have been achieved, assist in maximizing warranty deadlines, identify any items
remaining to be completed or repaired, regardless of whether the contractor has identified such
items, and identify the cost to repair or complete remaining work;

(13) Assist the architect in monitoring the contractor’s requirements to collect and catalog all
operating and instruction manuals for equipment and building systems and submit this
information and all warranty documentation to the superintendent of schools;

(14) In consultation with the superintendent of schools and assisting the architect, coordinate
close-out activities including the completion of deficiencies, submittals of close-out documents,
resolution of change orders, and recommendations for payment of retainage;

(15) Assist the superintendent of schools to ensure the architect has gathered and submitted to
the superintendent of schools all project documentation including files, records, drawings,
submittals, samples, and other information in an organized and usable form;

(16) Not withstanding anything to the contrary listed above, assist the superintendent of the
school to ensure the architect, upon completion of the project, certifies that, to the best of their
professional knowledge, the building conforms to the approved plans, specifications, and shop
drawings; and

(17) Continue to provide all applicable services listed in (b) above throughout construction and
close-out until notice of completion has been submitted to the department in accordance with Ed
321.25.

(¢) Minimum qualifications for an owner’s project manager shall include the following:

(1) An architect or professional engineer registered by the state of New Hampshire with at least
5 years’ experience in the construction and supervision of construction of buildings; or

(2) An individual with at least 7 years’ experience in the construction and supervision of
construction of buildings.

(d) The owner’s project manager shall not be an individual currently employed by the school unless
that individual is given sufficient time by the school district to complete the requirements identified in this
section.

(e) No individual or employee of any business which has a contract with the school district to complete
any portion of the design or construction of the project shall be designated as the owner’s project manager.

(f) The owner’s project manager may be hired before entering into a contract for design services in
order to represent the school throughout the design process, including assisting the superintendent of schools
with hiring the architect, analyzing the project feasibility, and selecting a project delivery system.
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(g) Projects that don’t involve the construction of a new building, an addition to an existing building,
or a substantial renovation shall be exempt from (a)-(e) above.
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Ed 321.29 Ongoing Operation.

(a) Building systems shall be operated and maintained with the manufacturers’ instructions.

(b) Schools shall be maintained to provide code compliant outside air ventilation and exhaust systems
to aid in the maintenance of healthy indoor air quality.

(c) School buildings shall be approved and maintained in accordance with Ed 320.

Ed 321.30 Ineligibility for School Building Aid.

(a) The following shall be considered ineligible for school building aid under RSA 198:15:
(1) Swimming pools or natatoriums;
(2) Field houses;
(3) Indoor tennis courts;
(4) Indoor tracks, except suspended tracks that do not increase the overall size of the building;
(5) Ice rinks;
(6) Resurfacing of tracks, courts, and playing fields;
(7) Motor vehicles, lawn mowers, tractors, or similar machines;
(8) School administrative unit facilities;
(9) Career and technical center spaces that are eligible for funding for aid under RSA 188-E;
(10) Textbooks and library books;
(11) Computers and software that are not integral to the building systems;

(12) Portable, temporary, or modular classrooms;
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(13) Leases, except for lease-purchases of mechanical, structural, or electrical equipment which
is designed to improve energy efficiency or indoor air quality in buildings;

(14) Items not affixed to the building, including but not limited to sports equipment, television,
vending machines, and air conditioner wall units, unless identified as eligible for reimbursement
elsewhere in this rule;

(15) Cell phones;

(16) Storage units and storage containers;

(17) Tools;

(18) Travel and associated costs;

(19) Moving expenses;

(20) Food and party supplies for grand openings; and
(21) Building dedication plaques or time stones.

(b) Construction work started prior to signing the GAN per Ed 321.17(g) shall not be eligible for
building aid.

(c) Costs related to financing, such as bonding charges and interest, shall not be eligible for inclusion
in the calculation of school building aid.

(d) Fees paid to local municipalities and other state agencies, including but not limited to wetland
mitigation fees, building permit fees, alternation of terrain fees, and planning board or zoning fees, shall not
be eligible for inclusion in the calculation of school building aid.

(e) School building aid shall not be provided for work that is covered by insurance or should reasonably
be expected to be covered by insurance.

(f) School building aid shall not be used to pay for any of the following:

(1) Repairs for damages incurred to equipment or structures that are covered by a valid warranty
or guarantee that has been invalidated by the actions of a school district or its staff;

(2) Repairs to buildings, systems, or components that result from failure to perform proper
maintenance, which shall be determined by:

a. The department comparing the age of the damaged materials or equipment to the
expected useful life of the materials or equipment based on commonly accepted industry
standards; and

b. The school district providing maintenance records and other documentation concerning
their maintenance program, if necessary for the department to clearly understand the cause
of equipment or system damage;

(3) Work that results from failure to follow building codes or previous guidance from the
department; or

(4) Repairs for which the school district makes a legal claim for damages until the legal
proceeding has been resolved.
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(9) Insuch cases as described in (f)(4) above, any portion of the claim that is not satisfied by the legal
proceeding shall be eligible for school building aid subject to the limitations in Ed 321.18.

Ed 321.31 Reporting Requirements.

(a) By November 30 of each year, the department shall publish:
(1) The school building aid rates as calculated according to RSA 198:15-b and RSA 198:15-v;
(2) The maximum allowable construction cost under RSA 198:15-b, I11(a) per Ed 321.21; and

(3) The ranked list of school building aid applications approved by the state board in accordance
with Ed 321.16 (i).

(b) By April 30 of each year, the department shall verify with each district the anticipated amount of
school building aid to be provided in the following fiscal year.

Ed 321.32 Waiver Provisions.

(a) The commissioner of the department or the commissioner’s designee may grant waivers for the
standards required in Ed 321.09, Ed 321.10, and Ed 321.25 (b).

(b) All waiver requests shall be submitted in writing and signed by the superintendent;
(c) All waivers shall include in the following:
(1) A reference to the specific section of Ed 321 for which a waiver is requested;

(2) A detailed explanation of the standard to be waived and the degree to which the standard will
be met if the request for waiver is approved;

(3) A detailed explanation of the conditions that prevent compliance with the standards of Ed
321, or an explanation of how the waiver is in the best interest of education or is the most effective
use of resources;

(4) An explanation of the school's attempts to achieve compliance with the standard;
(5) An explanation of the impact of a denial of the request for a waiver; and
(6) Other information to support the request that the school would like to have considered.

(c) Waivers for Ed 321.09 shall be submitted at least 90 days prior to submitting the building aid
application and shall also include the following information:

(1) A table of each room, room number or name, the square footage of each individual space,
and the number of students anticipated to be educated in that space;

(2) An explanation of how that space meets the minimum requirements and what regulation
requires the program to be provided;

(3) Anexplanation of what utilization-maximizing strategies were considered such as multi-grade
education and multiple uses of spaces and why these strategies were not sufficient to reduce the
total gross square footage of the building; and

(4) Other information sufficient that the department can analyze the proposed spaces and uses.
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) The commissioner or the commissioner’s designee shall request additional
information as necessary for a ruling on the request for a waiver.

(e) A written ruling shall be provided to the school by the department within 60 days of receipt of the
request for a waiver or following receipt of any additional information requested by the department.

(f) A waiver shall be approved if, in the determination of the commissioner of the department or the
commissioner’s designee, approval of the request for a waiver will not compromise the quality of education
required in Ed 306 and is the best use of available resources.

() Any part of construction work that is dependent upon or otherwise affected by the results of the
request for waiver shall not proceed until a ruling on the request has been received from the department.

Ed 321.33 Requirements for Projects Listed on the November 2022 Rank Order List.

(a) Project applicants on the November 10, 2022, rank order list approved by the state board shall
submit the following documentation to the department by May 1, 2025:

(1) A summary of the district’s commitment to good maintenance in accordance with Ed
321.15(i); and

(2) If the project requires land acquisition, an attestation that the land has been acquired or that
a legal agreement is in place for acquisition that is subject to receiving building aid.

(b) Projects that fail to have the items requested in (a) above updated, shall not return to the prioritized
list but may reapply.

(c) Projects listed on the descending rank order list shall comply with all the rules that are currently
in place, regardless of when the rank order was approved.

APPENDIX |
Rule Statute
Ed 321.01 RSA 21-N:9, Il(c); RSA 198:15-a, V
Ed 321.02 RSA 21-N:9, ll(c); RSA 198-15-3, V
Ed 321.03 RSA 198:15-c, 1(a)
Ed 321.04 RSA 198:15-a, I1l; RSA 198:15-b, I;
Ed 321.05 RSA 198:15-b, I1(f)
Ed 321.06 RSA 198:15-b, 11(g); RSA 198:15-b ll(e)
Ed 321.07 RSA 198:15-b, IV(b)(2)
Ed 321.08 RSA 21-N:9, 11(c)
Ed 321.09 RSA 198:15-b, I11(a)-(b)
Ed 321.10 RSA 21-N:9, 11(c)
Ed 321.11 RSA 198:15-c, I(a)-(b)
Ed 321.12 RSA 21-N:9, ll(c); RSA 198:15-c, I(a)-(b)
Ed 321.13 RSA 198:15-c, 1(a)-(b)
Ed 321.14 — Ed 321.15 RSA 198:15-c, 1(a)-(b); RSA 198:15-c, 11(a)
Ed 321.16 RSA 198:15-c, 1l(a)-(b)
Ed 321.17 RSA 198:15-c, 1l(a)
Ed 321.18 RSA 198:15-a, Il; RSA 198:15-c, IlI
Ed 321.19 — Ed 321.23 RSA 198:15-b, II; RSA 198:15-b, IlI
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Ed 321.24 RSA 198:15-a, |; RSA 198:15-b, 1(b)
Ed 321.25 — Ed 321.26 RSA 198:15-c, |
Ed 321.27 RSA 198:15-b, I(a)
Ed 321.28 RSA 198:15-c, Il
Ed 321.29 RSA 21-N:9, I1(c)
Ed 321.30 RSA 21-N:9, I1(c); RSA 198:15-a, Il
Ed 321.31 RSA 198:15-b, Ill(a); RSA 198:15-c, I1(a)
Ed 321.32 RSA 198:15-b, Ill(e)
Ed 321.33 RSA 21-N:9, 1i(s); RSA 198:15-c
APPENDIX 11
Rule Title Obtain at
Ed Illuminating Engineering Society. | https://store.ies.org/product/rp-3-20-recommended-
321.03(h) | ANSI/IES RP-3-20, Recommended | practice-lighting-educational-
Practice:  Lighting Educational | facilities/?v=7516fd43adaa
Facilities. New York: IES; 2020. Available as downloadable secure PDF only. $120;
member price $84.
Ed ANSI S12.60 American National | ANSI/ASA S12.60/Part 1-2010 (R2020) - Acoustical
321.03(j) | Standard Acoustical Performance | Performance Criteria, Design Requirements, and

Criteria, Design Requirements, and
Guidelines for Schools Part 1, 2010
edition

Guidelines for Schools, Part 1: Permanent Schools
Available as downloadable PDF, $143.




Frank Edelblut Christine M. Brennan
Commissioner Deputy Commissioner

STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
Office of Learn Everywhere
Division of Education Analytics and Resources
25 Hall Street
Concord, NH 03301
TEL. (603) 491-8060

February 2024
State Board of Education Meeting
Learn Everywhere Program Renewal Application
Sylvan Learning
Executive Summary

A. Action Needed

A vote is needed by the State Board of Education to approve the renewal application for the Sylvan Learning Learn
Everywhere program.

B. Learn Everywhere Program

Application submitted by:

Eui Choi

Sylvan Learning

800 Islington Street, Unit 10B
Portsmouth, NH 03801
814-833-6950

C. Rationale for Action

Ed 1403.03 authorizes the State Board of Education to approve Learn Everywhere programs.

The Commissioner of Education is recommending the State Board of Education approve the application [see Ed
1403.02(f)].

D. Effects of this Action

Approval of this renewal application will allow the applicant to award students that complete the Learn
Everywhere program a certificate for credit toward meeting high school graduation requirements for a period
of five years.

E. Possible Motion

I move that the State Board of Education approve the Sylvan Learning Learn Everywhere renewal application.

OR:

I move that the State Board of Education

(indicate some other action)



Frank Edelblut Christine M. Brennan
Commissioner Deputy Commissioner

STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
Office of Learn Everywhere
Division of Education Analytics and Resources
25 Hall Street

Concord, NH 03301
TEL. (603) 491-8060
FAX (603) 271-1953

January 23, 2024

Frank Edelblut, Commissioner

New Hampshire Department of Education
25 Hall Street

Concord, NH 03301

Re: Sylvan Learning Renewal Application
Learn Everywhere Program Evaluation Report

Commissioner,

This evaluation report has been prepared, and is being submitted by, the Administrator of Educational
Pathways (AEP) of the New Hampshire Department of Education (NHED) to the NHED Commissioner of
Education (Commissioner) as required by Ed 1403.02(f). This evaluation report, along with the Sylvan
Learning (Sylvan) Learn Everywhere program renewal application and supporting materials, is intended
to provide the Commissioner a basis, in part, for making a recommendation to the State Board of
Education.

Background

Sylvan is a provider of educational services nationwide with a proven record built over four decades of
helping students in grades K-12 achieve their full potential. Sylvan specializes in providing personalized
learning experiences for students of all ages that allows for success in and beyond the school day.
Sylvan’s programs are infused with an unparalleled level of service and support, ensuring a successful
program from initial program consultation, enroliment, and completion.

Sylvan has locations in Portsmouth and Salem which have supported the academic success of students
across the Seacoast and Southern New Hampshire for over 20 years. Both locations are owned and
operated by Capstone Education Inc. and employ local educators from across the regions.

Sylvan has submitted an application seeking approval of 5-year renewal of their Learn Everywhere
program, in accordance with Ed 1403.03, requesting approval to issue certificates for credit for their
courses in mathematics and English to be applied toward meeting high school graduation requirements.
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Sylvan Learning Renewal Application
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Sylvan Learn Everywhere Renewal Application Review Process

e Sylvan submitted its original renewal application to NHED on February 24, 2023.

e Asrequired by Ed 1403.02, NHED reviewed the renewal application and notified Sylvan that the
application was considered complete on March 2, 2023.

e Inaccordance with the requirements of Ed 1403.02(a), NHED formed an ad hoc Learn Everywhere
program approval committee consisting of the following people.

Timothy Carney — Mr. Carney is the Administrator of Educational Pathways (AEP) for the
NHED. The AEP position has the responsibility to also administer the Learn Everywhere
program. As such, Mr. Carney’s participation on the committee fulfills the intent of Ed
1403.02(a)(1)a. Mr. Carney, who will serve as the chair of the committee, is responsible
for the overall coordination and management of the Learn Everywhere application and
review process.

Anne Wallace — Ms. Wallace is the NHED Education Consultant in Mathematics and
STEM. Prior to coming to NHED, she had taught at the elementary through high school
levels within private and public schools for approximately twenty years. During this
time, she served as teacher, math department lead/facilitator, math coach and
interventionist, math specialist, and building curriculum coordinator. Over the past 15
years, Anne has also taught elementary and secondary math methods, along with
facilitating the New Hampshire TCAP Capstone Seminar at the post-secondary level.
Along with teaching, Anne has been involved in education through serving on and
participating in the following: the Professional Standards Board, the New Hampshire
Teachers of Mathematics executive board, as a program reviewer for the New
Hampshire Council for Teacher Education, New Hampshire STEM Education Task Force,
and the New Hampshire Quantitative Literacy Project. She holds a Bachelor of Business
Administration, Master’s in Education, Post-Graduate Certificate in Curriculum and
Assessment, and Certificate of Advanced Graduate Studies in Educational Leadership.
Ms. Wallace’s participation on the committee fulfills the intent of Ed 1403.02(a)(1)b. by
providing expertise in the area of mathematics.

Kathleen McCaffery-Pomerleau — Kathleen is the NHED Education Consultant for
English Language Arts. She has taught in New Hampshire public school for 16 years as an
elementary teacher. She has also worked for seven years in a clinical setting with K-12
students using evidence-based Literacy Instruction and Data informed decision

making. She obtained, from the University of New Hampshire, a Master of Education
and is pursuing a Doctorate in Education at Northeastern University. Ms. McCaffery-
Pomerleau’s participation on the committee fulfills the intent of Ed 1403.02(a)(1)b. by
providing expertise in the area of English language acquisition.

Ashley Frame — Mrs. Frame earned her Bachelor’s degree in History and French at the
University of New Hampshire and L’Université de Bourgogne in Dijon, France and her
Master’s degree in Education from Plymouth State University. Mrs. Frame also holds a 5
— 12 grade social studies endorsement. Grateful for the education she has received in
this state, Ashley began giving back by serving for nearly 10 years as a high school
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teacher. She joined NHED as a consultant for federal programs. She is currently the New
Hampshire State Coordinator for the National Assessment of Educational Progress. Mrs.
Frame’s participation on the committee fulfills the intent of Ed 1403.02(a)(1)b. by
providing expertise in the area of High School social studies.

e The AEP reached out to multiple New Hampshire teachers certified in mathematics and English
to fulfill the intent of Ed 1403.02(a)(2)b. The AEP also reached out to members of the Extended
Learning Opportunities Network (ELON) in an attempt to fulfill the intent of Ed 1403.02(a)(2)a.
by providing expertise in the area of extended learning programming. However, none of the
teachers or the ELON members agreed to participate in the application review process. In
accordance with Ed 1403.02(a)(2), the lack of reasonable availability of these members of the
committee to participate in the review of the application did not preclude the completion of the
review process.

e  Each Committee member was provided with a copy of the Sylvan Learn Everywhere renewal
application along with a guidance document outlining the review items as specified in Ed
1403.02(d).

e The individual Committee member reviews were submitted back to the AEP on or before March
15, 2023. The review committee comments were consolidated and relayed to Sylvan for their
consideration on March 27, 2023. Sylvan provided their response to the reviewer comments
back to the AEP on October 14, 2023.

Summary of the Committee Review

Listed below in italics are the comments and/or concerns provided by the individual Committee
member’s reviews. The individual comments are preceded by the guiding review questions which were
developed in accordance with Ed 1403.02(d). Below each reviewer comment or concern is the response
from Sylvan (or the AEP) in bold text.

Comments in Accordance with the Ed 1400 Rules

1. The purpose or mission statements express a clear and focused purpose for the program that
supports student learning. [Ed 1403.02(d)(1)]

The program mission statement is vague: the first line says that the company has a “proven
record...of helping students in grades K-12 achieve their full potential.” An individual’s potential is
not something that can be measured or tracked, so this first line seems to over-promise success. It
would be clearer to say that the programs help students meet specified goals or targets. The
citations offered are for research related to study skills, not core content or references to completion
or success rates of clients/students.

Sylvan Learning disagrees with this comment as a mission statement is intended to be a summary
of the aims and values of a company and not a list of measurable outcomes. While we do conduct
periodic assessments to measure progress, this aspect is not a part of our mission statement. No
changes to the mission statement have been made.
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2.

There are educational goals, competencies, and methods for assessment that will be used to
measure student progress toward meeting program goals and competencies. [Ed 1403.02(d)(4)]

There is a grade equivalency scale provided and references to summative and formative
assessments. This seemingly applies to all courses. The competencies are not consistently articulated
as measurable statements about what students will know and be able to do at the end of the course.

Sylvan Learning points to the attached Table B: NH Learn Everywhere Competencies and
Outcomes document that lists the competencies that we are expecting students to be able to
show at the end of the course. The letter and percentage grades would be based on graded
assignments that assess the students on these competencies.

An adequate description is provided for staff member qualifications. [Ed 1403.02(d)(5)]

College degrees are required for teaching, as indicated in the application. Certification in subjects is
not indicated, nor are there assurances of AP-specific training for the AP courses.

Sylvan Learning has confidence that our selection process of matching teachers with appropriate
knowledge and experience and ongoing support processes by experienced education
professionals allow teachers to adequately instruct students in the content area offered.

AEP comment — To clarify, under the current Learn Everywhere rules, neither certification in a
particular subject nor AP specific training are required to teach a subject.

General Comments

1.

The alignment of the coursework to NH competencies is not clear in this document, and the
intensity/depth of the coursework is not indicated. It would be better to have course outlines rather
than descriptions, allowing more scrutiny of the content and work products. ELA and Math are
critical skills for students, and more transparency in the application would assure professionals that
the courses are of high quality and do indeed develop the skills necessary to earn credit in the state.

Sylvan Learning points to the attached Table B: NH Learn Everywhere Competencies and
Outcomes that includes a list of outcomes which is actually our outline for the course with
activities and exercises that teach and assess mastery of the outcomes throughout the course.

I have a concern about the AP Government and Civics and the Civics course: students are required to
pass the citizenship test, and it is important that the course and the test are explained as being
different.

AEP Comment — Both the U.S. Government and AP® U.S. Government and Politics courses have
been removed from this application rendering this comment moot.
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Statement of Program Changes

Ed 1403.04 requires an applicant for renewal of a Learn Everywhere program to submit to NHED one of
the following statements:

(1) A statement signed by the sponsor entity stating that there have been no changes to any of
the programs or documentation required, as outlined in Ed 1403.01, since the previous
application period; or

(2) A statement signed by the sponsor entity stating there have been changes to one or more
approved programs, a list of the changes, and supporting documentation as outlined in Ed

1403.01.

Sylvan has provided a required statement that aligns with (2) above indicating there have been changes
to the program or documentation required. A copy of the Sylvan statement is attached.

Student Course Evaluations

Ed 1403.04(d) requires that the State Board of Education shall not issue a five year renewal of a one-
year provisional approval without reviewing all student course evaluations received pursuant to Ed
1407.01. Sylvan Learning has stated that they did not award certificates for credit to students as part of
their Learn Everywhere offering during their initial on year approval period.

Closing

In accordance with Ed 1403.02(f), following your review of this evaluation report you shall submit it
along with a recommendation to the State Board of Education. You may recommend that the State
Board of Education deny, approve, or conditionally approve the Sylvan renewal application.

Please let me know if you have any questions or need addition information to inform your
recommendation.

Respectfully submitted,

ey

Timothy C. Carney
Administrator of Educational Pathways

Attachments - Sylvan Learning Learn Everywhere Renewal Application
Sylvan Learning Statement of Program Changes
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1.0

New Hampshire

Department of Education

Learn Everywhere Program Initial Application

Applicant Information [Ed 1403.01(a)(2)].

Organization Name: Sylvan Learning of Portsmouth and Salem, NH

Name of Primary Contact: Eui Choi

Mailing Address: Sylvan Learning of Portsmouth

800 Islington Street, Unit 10B
Portsmouth, NH 03801

Sylvan Learning of Salem
240 North Broadway Suite E
Salem, NH 03079

Email Address: euimchoi@capstoneeducation.info

Phone Number: 502-693-6380

2.0

3.0

Purpose, mission statement, or both [Ed 1403.01(a)(1)].

Sylvan Learning is the leading provider of educational services in the nation with a proven
record built over four decades of helping students in grades K-12 achieve their full potential.
Sylvan specializes in providing personalized learning experiences for students of all ages that
allows for success in and beyond the school day. Our programs are infused with an unparalleled
level of service and support, ensuring a successful program from initial program consultation,
enrollment, and completion.

Sylvan Learning of Portsmouth and Salem have supported the academic success of students
across the Seacoast and Southern New Hampshire for over 20 years. Both are owned and
operated by Capstone Education Inc. and employ local educators from across the regions.

A description of the demonstrated instructor qualifications required for the program(s) and a
statement assuring that the instructor(s) satisfies those qualifications [Ed 1403.01(a)(3)].

To maintain the high quality associated with Sylvan Learning programs, each instructor must
possess a Bachelor’s degree and documented teaching experience. Many of our Sylvan for
Credit instructors also have Master’s level degrees, specialized educational certifications and
membership in professional educational organizations. To ensure successful implementation of
the Sylvan for Credit program, our highly qualified instructors undergo a comprehensive initial
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4.0

5.0

6.0

7.0

training, as well as ongoing training to develop strategies and techniques to enhance student
learning. Sylvan Learning will assure that all instructors satisfy the above qualifications.

A criminal history records check policy that includes a statement affirming that the sponsoring
entity shall not allow instruction or student contact by a person who has been charged
pending disposition for, or convicted of, any violation or attempted violation of any of the
offenses as outlined in RSA 189:13-a, V pursuant to a criminal history records check conducted
by the department of safety as outlined in Saf-C 5703.06 through Saf-C 5703.11
[1403.01(a)(4)].

The Sylvan instructor employment offer is contingent on a successful background check, and
candidates complete a background check authorization form. The background check involves: a
criminal felony and misdemeanor search for each county revealed by the social security number
(SSN) trace, a federal criminal national search, and a national sex offender search. Both the
candidate and the employer receive a copy of the completed background check report. Upon
acceptance of an employment offer and the successful background check, new instructors sign a
Code of Conduct that details behavioral standards and expectations. Sylvan Learning’s
background check policy will be disclosed to parents upon enrollment.

Sylvan Learning affirms that it shall not allow instruction or student contact by a person who has
been charged pending disposition for, or convicted of, any violation or attempted violation of
any of the offenses as outlined in RSA 189:13-a, V pursuant to a criminal history records check
conducted by the department of safety as outlined in Saf-C 5703.06 through Saf-C 5703.11.

For the proposed instructional program(s), identify the education, program, or opportunity
from Ed 306.27(v) for which students completing the learn everywhere program shall receive
high school credit(s) [Ed 1403.01(b)(1)(a)].

See the attached Table A.

An outline of each program for which approval is sought, which includes a detailed description
of the course of instruction, goals, competencies, and a description of expected student
outcomes [Ed 1403.01(b)(1)(b)].

See the attached Table B.

A plan for recording student progress in meeting expected student outcomes for each course
of instruction [Ed 1403.01(b)(1)(c)].

Sylvan for Credit utilizes a combination of timely outreach, monthly conferences, and
automated tools within the My Virtual School environment, to keep students and their family
members informed of the student’s progress toward completing their course(s).

First, each Sylvan for Credit student is assigned a Student Success Coach. The Student Success
Coach monitors the student’s pacing and performance in the course and notifies the Sylvan
management and instructional team of issues that could impact the student’s understanding
and achievement in the course. Each Sylvan for Credit student also works with a Sylvan
Academic Coach. The Sylvan Academic Coach interfaces with the Student Success Coach, work
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with the student to set goals for each Academic Coaching session, support the student in the
development of skills for note-taking, test preparation, time management, and executive
functioning; and escalate concerns to the Sylvan Director.

Secondly, the Sylvan Director meets with each student and their family member(s) on a monthly
basis to review progress, share feedback from the coaches, and reconfirm the schedule and
program details.

Lastly, My Virtual School offers students valuable tools for managing their course workload and
ensuring that they are on track to complete the course within the 18- or 36-week timeline. The
To-Do List and Calendar features surface and display the activities the student must complete in
the course. As the student completes activities, items drop off of the To-Do List. Within My
Virtual School, the student’s dashboard displays a pacing bar for each course. The pacing bar
provides a visual indicator of the student’s progress within the course based on the percent
complete. The pacing bar also displays the number of activities the student has completed
versus the number of activities in the course. The student’s coaches also generate and review on
at least a weekly basis course reports of the student’s course attendance, time spent in the
course, and other predictors of success within the course.

A description of how the assessment of student learning outcomes will be done [Ed
1403.01(b)(1)(d)].

Formative assessments involve collecting work samples and performance data that show how a
student is progressing throughout the course. Formative assessments include checks for
understanding, classroom exit tickets, journal entries, discussion posts and replies, and active
participation in classroom activities. Students may attempt the formative assessments multiple
times and must retake the formative if they score below 70%.

Summative assessments provide student and teacher with overall performance data at the end
of a specified period of time. Summative assessments are included at the end of each unit of
study and at the end of each course. Summative assessments can take the form of unit tests or
projects, midterms or finals, or essays.

At the end of the course, students receive a final A-F letter grade, and Sylvan may issue report
cards and transcripts for courses completed through Sylvan for Credit. Credit certificates are
awarded for final letter grades of A-C.

The number of credits each proposed course of instruction will fulfill [Ed 1403.01(b)(1)(e)].

See the attached Table A.

A description of the competency-based grading system to be used for each proposed course of
instruction [Ed 1403.01(b)(1)(e)].

Assessment plays a strong role in curriculum since demonstration of competence of skills and
concepts allows students to progress in their learning and to more challenging coursework.
Sylvan for Credit integrates a variety of assessment types to ensure students have multiple ways
to demonstrate competence and understanding. Formative and summative assessments each
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provide data for the teacher in planning daily lessons and instructional support. Student grades
come from a combination of different forms of assessment informed by course expectations and
content standards. Assessments include a combination of the following: assignments,
discussions, presentations, labs, quizzes, essays, artwork, unit tests, and course finals. As
teachers evaluate student performance, they reflect upon the clarity of learning targets,
effectiveness of instruction, extent of participation, feedback that moved students forward, and
validity of grades earned.

Formative assessments involve collecting work samples and performance data that show how a
student is progressing throughout the school year. Formative assessments include checks for
understanding, classroom exit tickets, journal entries, discussion posts and replies, and active
participation in classroom activities. Based on formative assessment data, teachers may identify
small groups for targeted instruction, remediation, enrichment, scaffolded activities, and
differentiation of course content, process, or learning outcomes.

Summative assessments provide student and teacher with overall performance data at the end
of a specified period. Summative assessments are included at the end of each unit of study and
at the end of each course. Summative assessments can take the form of unit tests or projects,
midterms or finals, speeches, or essays.

The final grade for each semester is based on various methods of assessment. Regular
attendance and staying on pace with assignments is also a requirement and counted as part of
the final course grade.

Grading Category Weight
Quizzes and tests 25%
Discussions and participation 20%
Assighments, presentations, labs, and/or essays | 35%
Course final 20%

The final grade for the course is based on the percentage of total points earned.

Letter Grade | Points/Percentage Competency Rating
A 89.50-100 Outstanding

B 79.50-89.49 Above average

C 69.50-79.49 Average

D 59.50-69.49 Below average

F Below 59.49 (no credit earned) | Failing

A student must achieve a competency rating above “failing” to receive credit for the course.

A description of methods for admission which shall not be designed, intended, or used to
discriminate or violate individual civil rights in any manner prohibited by law [Ed
1403.01(b)(2)(a)l.

Interested students and/or family members may contact their local Sylvan Learning of
Portsmouth or Sylvan Learning of Salem location via email, phone call, or text, or they may
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complete a short form on the center’s website. Each center’s contact information is listed
below:

Sylvan Learning of Portsmouth

Email: sylvan.learning@capstoneeducation.info

Phone Call or Text: 603-433-5898

Webform: https://locations.sylvanlearning.com/us/portsmouth-nh/promotions/sylvan-for-
credit

Sylvan Learning of Salem

Email: sylvan.learning@capstoneeducation.info

Phone Call or Text: 603-952-4014

Webform: https://locations.sylvanlearning.com/us/salem-nh/promotions/sylvan-for-credit

Within 24 hours, a Sylvan Director schedules a call with the student or family member to review
the available courses, program expectations, scheduling options, and cost and financial options.
The Sylvan Director then schedules a follow-up call to confirm the enrollment details and sends
an email to the student and/or family member with the information and documents reviewed.
Upon enrollment, the student and/or family member completes a registration form, submits
payment, confirms the schedule, and reviews and signs the Sylvan Service Pledge and Policies,
which includes the indemnification statement provided by the New Hampshire Department of
Education.

Within 72 hours after enrollment, the student receives their course log-in credentials for the My
Virtual School portal and learning management system (LMS). 24 hours later, the student
receives a welcome letter from their Sylvan for Credit instructor(s). In addition, the student
attends the virtual new student orientation on the next Thursday at 6:30 PM ET following
enrollment. Sylvan Learning’s admission process has not been designed, intended, or used to
discriminate or violate individual civil rights in any manner prohibited by law.

A description of how the program will liaison with the local education agency (LEA) for
students with an education plan pursuant to section 504 of the Rehabilitation Act [Ed
403.01(b)(2)(b)].

Sylvan Learning is committed to making every reasonable attempt to implement any
accommodations based on the individual student 504. Sylvan Directors work directly with the
LEA to ensure that all reasonable accommodations are made and to report any issues with
implementation immediately.

When enrolling a student with special needs, the following actions are taken:

1. Meet with LEA personnel to determine the specifics of the 504 and determine the specific
needs for implementation within the program.

2. Meet with the student’s parent or guardian to ensure there is agreement on the
modifications that will be made and how this will be accomplished.

3. If Sylvan Learning determines it is unable to provide the required accommodations and/or
modifications for a student, the parents will be informed before committing to enrolling
their child in a Sylvan Learning program.
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LEAs for both Sylvan Learning of Portsmouth and Sylvan Learning of Salem work with the Sylvan
Director of Operations and Director of Student Advancement.

A description of how the program will liaison with the LEA for a student with disabilities,
consistent with the student's IEP [Ed 1403.01(b)(2)(c)].

Sylvan Learning is committed to making every reasonable attempt to implement any
accommodations based on the individual student IEP. Sylvan Directors work directly with the
LEA to ensure that all reasonable accommodations are made and to report any issues with
implementation immediately.

When enrolling a student with special needs, the following actions are taken:

1. Meet with LEA personnel to determine the specifics of the IEP and determine the specific
needs for implementation within the program.

2. Meet with the student’s parent or guardian to ensure there is agreement on the
modifications that will be made and how this will be accomplished.

3. If Sylvan Learning determines it is unable to provide the required accommodations and/or
modifications for a student, the parents will be informed before committing to enrolling
their child in a Sylvan Learning program.

LEAs for both Sylvan Learning of Portsmouth and Sylvan Learning of Salem work with the Sylvan
Director of Operations and Director of Student Advancement.

A statement that the applicant understands that it has certain responsibilities, pursuant to
Section 504 of the Rehabilitation Act, if it receives federal funds, or the Americans with
Disabilities Act, as amended, to provide students with disabilities with equal access and equal
opportunities to participate in the learn everywhere program, including by providing the
student with reasonable accommodations [Ed 1403.01(b)(2)(d)].

Sylvan Learning understands that it has certain responsibilities, pursuant to Section 504 of the
Rehabilitation Act, if it receives federal funds, or the Americans with Disabilities Act, as
amended, to provide students with disabilities with equal access and equal opportunities to
participate in the learn everywhere program, including by providing the student with reasonable
accommodations.

A description of facilities to be used for educational instruction and a description of how the
facilities will meet the priorities of the program [Ed 1403.01(b)(3)(a)]-

Sylvan for Credit programs are completed through a combination of asynchronous online and
live in-person or online modalities. Both Sylvan Learning of Portsmouth and Sylvan Learning of
Salem operate educational facilities in retail plazas. During the 2021-2022 academic year, the
facilities are open on Tuesdays and Thursdays from 3:30-7:30 and Wednesdays from 2:30-7:30,
and the locations will expand their in-center hours based on demand.

Sylvan for Credit students may use the facilities to complete their asynchronous coursework
and/or to meet with their Sylvan instructors for academic coaching sessions each week. Both
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centers have open-concept instructional space for students to meet with their Sylvan instructors
as well as workstations with Chromebooks that students may use to access their courses for
private study time.

Sylvan Learning of Portsmouth is located at 800 Islington Street, in the Hannaford Plaza, in the
growing West End of Portsmouth. The facility is a ~1800 square foot single-level unit with a free
parking lot immediately in front of the center. The facility is also conveniently located within
walking distance of downtown Portsmouth and within one mile of the Portsmouth Traffic Circle
for students coming from Rochester, Dover, Hampton, Exeter, and other areas of the Seacoast.

Sylvan Learning of Salem is located at 240 North Broadway, in the plaza with McKinnon’s
Market. The facility is a ~1400 square foot single-level unit with free parking lots in the front and
back of the building. The facility is 2.5 miles from Salem High School, 6 miles from Windham
High School, and 8.5 miles from both Pelham High School and Pinkerton Academy.

16.0 A statement affirming that the facilities shall comply with all applicable federal and state
health and safety laws, rules, and regulations [Ed 1403.01(b)(3)(b)].

Sylvan Learning affirms that the facilities comply with all applicable federal and state health and
safety laws, rules, and regulations, including, but not limited to the following:

1. Fire safety; and
2. Barrier-free access under Abfd 300, code for barrier-free design, and the Americans with
Disabilities Act of 1990(ADA), as amended by the ADA Amendments Act of 2008.

17.0 Disclosure of insurance, if any, which would cover the participants in the Learn Everywhere
program [Ed 1403.01(b)(4)].

Capstone Education Inc. maintains commercial property and liability coverage through
Philadelphia Insurance Companies. The policy is brokered by Intermarket Insurance Agency, Inc.,

a Sylvan Learning preferred vendor based in Huntington, NY.

Sylvan Learning will disclose to Learn Everywhere participant any insurance coverage applicable
to those participants.

Additional Information

Program Description

Sylvan Learning in Portsmouth and Salem, NH (“Sylvan Learning”) is submitting their Sylvan for Credit
program for the New Hampshire Learn Everywhere program to allow New Hampshire high school
students to receive credit for courses completed outside of the public school. Sylvan for Credit is
powered by Hudson Global Scholars’ Columbia School and includes a diverse catalog of half-credit, one-
credit, and Advanced Placement (AP) courses, designed to meet the minimum standards for graduation
credit. Sylvan for Credit courses are accredited by Cognia and require mandatory credit reciprocity in
most states, excluding New England states. New Hampshire schools may accept course credit on a per
case basis or through an agreement such as the New Hampshire Learn Everywhere program. Schools in
New Hampshire are required to accept Learn Everywhere credits.
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Each Sylvan for Credit student is assigned a course teacher to grade items, track progress, and respond
to student questions, a Student Success Coach to monitor the student’s progress and notify the Sylvan
management and instructional team of issues, and a Sylvan Academic Coach to provide course content
support as appropriate and explicit instruction in study skills such as time management, goal-setting,
note-taking, and test preparation. The Sylvan Academic Coach is certified in the Sylvan Advanced Study
Skills curriculum and has access to all of the student’s course resources to provide an integrated
experience for students moving between their online course and live coaching time.

Course Format

Sylvan for Credit courses are deployed asynchronously through the learning management system (LMS)
within the My Virtual School portal. Each half (0.5) credit course is designed to last 18 weeks or one
semester. Each one (1) credit course is designed to last 36 weeks or two semesters. Students are
expected to complete one topic each week. Each topic contains approximately four one-hour lessons
and an assessment.

The Sylvan for Credit online course environment is thoughtfully designed to support student
understanding and achievement. Each topic begins with an introduction, which outlines the topic
objectives. The student also has access to a topic study guide and, when applicable, a vocabulary chart.
Both resources function as graphic organizers and are intended for the student to fill out as they
complete the lessons within the topic to aid in preparing for the topic assessment and the cumulative
final exam. Throughout each lesson, the student completes knowledge check questions to self-assess
their level of understanding. Each course also offers the student a searchable glossary of terms and,
when applicable, a formula sheet. Lastly, activating metacognition is a core component of the Sylvan
approach, and, at the end of the session, each Sylvan student writes a learning log response to reflect on
their instructional time. High school level learning log prompts include: “How can you use a skill you
learned in your session today in another content area, such as math, English, social studies, or science?”
“What suggestions would you give to other students working on the concepts you learned today and
why?” Within the Sylvan for Credit online course environment, the student uses the built-in journal tool
to reflect on what they learned from each lesson.

In addition to the 4-5 hours per week of course content, students receive weekly live academic coaching
through Sylvan of Portsmouth or Sylvan of Salem. The Sylvan approach to academic coaching draws
upon the findings of a broad range of research, including the Partnership for 21 Century Skills, and
operates under the philosophy that a student’s academic success in the program and in life is directly
related to the student’s mindset and to real-world and consistent application of study skills.! Academic
coaching meets the needs of students who may struggle with time management, organization, active
reading, note-taking, test preparation, writing and research strategies, and other essential study skills.
Researchers have demonstrated that these skills fall under four major clusters of study skills: repetition-
based skills, procedural study skills, cognitive-based study skills, and metacognitive skills.? These skills,
when used in combination with one another, are the key elements in developing efficiency and
confidence as a student and becoming a fully empowered learner: one who is able to gain, manage,

1 partnership for 21st Century Skills, 2006.
2 Gettinger, M., & Seibert, J. K. (2002). Contributions of study skills to academic competence. School Psychology
Review, 31(3), 350-365.
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understand, and reinforce learning and information. The academic coaching component of the Sylvan
for Credit program incorporates all of these components into the program instruction.

Sylvan for Credit students may choose between Sylvan Online Study Hall or Sylvan Personalized
Academic Coaching.

Sylvan Online Study Hall is taught in a student-teacher ratio of 6:1 every Monday-Thursday from 4:30-
6:30. Although Sylvan Online Study Hall is facilitated virtually within the Kaltura Virtual Classroom
environment, students may join from the Sylvan center if they prefer. The Sylvan Academic Coaches in
Online Study Hall support students in creating and fulfilling a daily action list for their courses, help with
coursework as appropriate, and motivate students to stay on track with independent work too. At the
beginning of each day’s sessions, the students meet with the Academic Coaches to fill out a check-in
sheet. Then, each student is assigned to a dedicated breakout room for quiet study and 1:1
collaboration with the Academic Coaches that join the room. The breakout rooms are equipped with
screensharing and filesharing capabilities, an interactive and persistent whiteboard, and a chat feature.
Sylvan for Credit students may attend 12 weeks of Online Study Hall throughout the duration of the
course for up to 96 hours of Academic Coaching.

Sylvan Personalized Academic Coaching is designed for students who need intensive guided practice or
help with course workloads. The Sylvan Academic Coach supports the student in setting and working
toward goals, reviewing skills relevant to current course assignments, and establishing a study schedule.
Sylvan Personalized Academic Coaching is taught in a student-teacher ratio of 2:1 or 3:1 and offers
flexible scheduling during Sylvan’s instructional times and based on teacher availability. Sylvan for Credit
students receive 24 sessions to schedule throughout the duration of the course. Sessions may be live in-
center or virtual via Zoom or a combination of the two.

Tuition Scholarship Program

Sylvan offers tuition scholarship awards based on the financial needs of each family without regard to
race, ethnicity, religious affiliation, or sexual orientation. Tuition scholarships are awarded on a first-
come, first-served basis, and Sylvan Directors provide a copy of the scholarship application to all families
in their welcome packet. To be considered, the family must complete a one-page application and
securely provide a copy of the previous year’s tax returns that show the student as a dependent and a
recent paystub to verify current wages. The family received an award or declination letter within 48
hours of submitting the application materials. Awarded scholarships range from 10-50% off the course
package. Sylvan Learning of Portsmouth and Sylvan Learning of Salem each have a finite number of
scholarships available at each percent off tier. When a scholarship recipient disenrolls from the
program, the award slot reopens immediately.

- END OF DOCUMENT -



Table A: Courses Offered

Standard

Course

Description

Credits

N.H. Code Admin. R. Ed
306.27(v) English

English I: Survey of Literature

This course is designed to integrate all aspects of Language Arts
standards into engaging and interactive units organized around
reading, writing and comprehension skills. Students will analyze the
basic elements of plot, setting, mood, character development, and
more in a variety of literary genres.

English 1l: World Literature

This course expands on skills gained in English I. Students will critique
arguments, establish patterns of persuasion, and delve into the
language of poetry, history and culture by way of Greek tragedy and
Medieval romance.

English Ill: American Literature

In this course, students explore American passages from its beginnings
(1600-1800) up to the present day. The course examines the process of
writing, vocabulary development, and research in English through
interactive and traditional learning exercises.

English IV: British Literature

Students enrolled in this course will explore passages from the Anglo
Saxon and Medieval periods (449-1485) up to the Victorian Age (1832-
1901). The course examines writing, research, world languages and
more through interactive and traditional learning experiences.

AP® English Language and Composition

This course provides high school students with college-level instruction
in analyzing and writing various texts. Students learn about the
elements of argument and composition as they develop their critical
reading and writing skills. Students read and analyze nonfiction works
from various periods and write essays with different aims: for example,
to explain an idea, argue a point, or persuade the reader of something.
This course will effectively prepare students for the AP English exam.

AP® English Literature and
Composition

The AP® English Literature and Composition course focuses on reading,
analyzing, and writing about imaginative literature (fiction, poetry,
drama) from various periods. Students learn how to understand and
evaluate works of fiction, poetry, and drama from various periods and
cultures through the reading of literary works and writing of essays to
explain and support their analysis of passages they've read. This course
prepares students for the AP English Literature and Composition exam.

N.H. Code Admin. R. Ed
306.27(v) Mathematics

Algebra |

This course is the foundation for high school mathematics. Students
will develop fluency in working with linear equations, tables, graphs,
inequalities and more.
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Algebra ll

In this course, the basic concepts from Algebra | are enriched. Topics
include equations and inequalities; linear equations; linear systems and
matrices; quadratic functions and factoring; polynomials and more.

Geometry

Geometry introduces the study of points, segments, triangles,
polygons, circles, solid figures and their associated relationships as a
mathematical system. Students will extend their pre-existing
experiences with algebra and geometry to trigonometry, coordinate
geometry, and probability.

Precalculus

This course prepares students for topics covered in an elementary
Calculus course at the college level. Facility with these topics is
especially important for students to study calculus, physics or other
sciences, and/or engineering in college.

Statistics

This course is a practical hands-on approach to the study of statistics
and probability. Topics include the use of graphs such as histograms,
stem plots, time plots, and scatter plots to display data; using numbers
such as median, mean, and standard deviation to describe data; and
evaluating data distribution. Students examine relationships using
correlations and least square regressions. They calculate the
probability of simple and compound events. They learn to estimate
with confidence, explore tests of significance, and evaluate the validity
of statistics contained within published reports.

AP® Statistics

AP® Statistics is an introductory college-level statistics course that
introduces students to the major concepts and tools used for
collecting, analyzing, and drawing conclusions from data. Students
explore statistics through discussion and activities, and design surveys
and experiments. This course prepares students for the AP Statistics
exam.




Table B: Course Objectives and Competencies

Course

Description

Competencies

Outcomes

N.H. Code Admin. R. Ed 306.27(v) English

English I: Survey of
Literature

This course is designed to
integrate all aspects of
Language Arts standards
into engaging and
interactive units
organized around reading,
writing and
comprehension skills.
Students will analyze the
basic elements of plot,
setting, mood, character
development, and more in
a variety of literary
genres.

Writing Arguments
Reading Informational
Sources

Research Using Technology
Central Ideas of a Text

Key Ideas of Mythology and
Folklore

Writing Arguments
The student differentiates between a persuasive speech and an argument,

identifies the elements of an argument, identifies logical fallacies, narrows down a
topic and constructs a claim, writes an argumentative thesis statement, analyzes
the audience, identifies steps in the writing process, identifies credible and
relevant sources of information, uses the internet to find credible and relevant
information, takes notes to use in an argument, organizes an argument, writes a
first draft of an argument, integrates in-text citations, creates a works cited page,
analyzes effective revising and editing techniques, reflects on changes needed in
the writing, and creates a revised essay draft.

Reading Informational Sources

The student identifies purposes for reading, differentiates between active and
passage reading, identifies strategies for reading for information, summarizes a
text, differentiates between different kinds of newspaper articles and stories,
identifies types of mass media, identifies the important information in a news
story, identifies the purpose of an interview, identifies the important information
in an interview, applies reading for information strategies, and evaluates
information for validity and credibility.

Research Using Technology

The uses the internet to find credible and relevant information evaluates
information for validity and credibility, integrates sources of information into a
draft, and avoids plagiarism.

Central Ideas of a Text

The student examines themes from Romeo and Juliet, analyzes how two genres
address a similar theme such as tragic lovers, determines the theme of The Call of
the Wild, The Red Badge of Courage; and recalls details in a story that support a
theme.

Key Ideas of Mythology and Folklore

The student identifies the importance of myths, identifies the purpose of different
myths, identifies gods and goddesses, determines the main lesson in a myth,
identifies the theme of a myth, compare two myths, recalls details from creation
stories from different cultures, compare and contrast creation stories, identify and
sequence the parts of a hero’s journey, identifies qualities of an epic hero and
applies them to Odysseus, defines and analyzes epic simile, and understands the
impact of mythology in identifying human truth and experiences.
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English II: World
Literature

This course expands on
skills gained in English I.
Students will critique
arguments, establish
patterns of persuasion,
and delve into the
language of poetry,
history and culture by way
of Greek tragedy and
Medieval romance.

Writing Arguments

Reading Informational
Sources

Research Using Technology
Gothic Genre

Influence of Victorian Culture
Understanding Language and
Symbolism

Analyzing Multiple
Interpretations

Central Ideas of a Text
Author’s Intent
Characterization

Writing Arguments

The student differentiates between a persuasive speech and an argument,
identifies the elements of an argument, identifies logical fallacies, narrows down a
topic and constructs a claim, writes an argumentative thesis statement, analyzes
the audience, identifies steps in the writing process, identifies credible and
relevant sources of information, uses the internet to find credible and relevant
information, takes notes to use in an argument, organizes an argument, writes a
first draft of an argument, integrates in-text citations, creates a works cited page,
analyzes effective revising and editing techniques, reflects on changes needed in
the writing, and creates a revised essay draft.

Reading Informational Sources

The student identifies purposes for reading, differentiates between active and
passage reading, identifies strategies for reading for information, summarizes a
text, differentiates between different kinds of newspaper articles and stories,
identifies types of mass media, identifies the important information in a news
story, identifies the purpose of an interview, identifies the important information
in an interview, applies reading for information strategies, and evaluates
information for validity and credibility.

Research Using Technology

The uses the internet to find credible and relevant information evaluates
information for validity and credibility, integrates sources of information into a
draft, and avoids plagiarism.

Gothic Genre
The student identifies the influence of Romanticism and the Gothic on the work of
Mary Shelley and identifies and analyzes themes in Mary Shelley’s Frankenstein.

Influence of Victorian Culture

The student predicts impacts on literature based on historical events, identifies the
characteristics of Realism, identifies the characteristics of Naturalism, identifies
social criticism in literature, and identifies Utilitarianism. The student analyzes
literature such as Charlotte Bronté’s Jane Eyre and Charles Dickens’ Hard Times.

Understanding Language and Symbolism

The student identifies imagery, determines what senses are being activated in the
text, analyzes imagery and sensory language in the text, identifies and defines
figures of speech, recognizes figures of speech in the text, analyze the meaning of
figurative language, identifies symbolic connotations of words, identifies
emotional connotations of words, and determines how connotative and
denotative meanings enhance writing skills.
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Analyzing Multiple Interpretations

The student identifies different interpretations of The Metamorphosis and
compares different interpretations of themes such as manifest destiny from
authors.

Central Ideas of a Text

The student identifies and analyzes themes and epic conventions in Homer’s The
Odyssey and The Nicomachean Ethics, identifies the theme and its impact in
poetry, and identifies themes of the Enlightenment and Victorian literature within
the reading.

Author’s Intent

The student identifies the author’s purpose through questions and other reading
strategies and identifies the purpose of poems, narrative essays, and expository
essays.

Characterization

The student identifies different types of characterization, analyzes the use of
characterization, interprets a character’s motivations and actions, analyze lines of
dialogue including colloquial dialogue that include characterization, analyzes the
development of characters over the course of the text in works such as
Metamorphoses: “The Transformation of Arachne Into a Spider,” identifies and
analyzes how characters use themes such as power and privilege in the text,
analyzes how Huckleberry Finn develops morally and emotionally into adulthood
(e.g., English Ill), compares and contrasts characters in the text.

English Ill: American
Literature

In this course, students
explore American
passages from its
beginnings (1600-1800)
up to the present day. The
course examines the
process of writing,
vocabulary development,
and research in English
through interactive and
traditional learning
exercises.

Narrative Writing

Writing Arguments
Explanatory Writing

Reading Informational
Sources

Research Using Technology
Gothic Genre

Influence of Victorian Culture
Gothic Short Stories
Understanding Language and
Symbolism

Analyzing Multiple
Interpretations

Central Ideas of a Text
Author’s Intent

Narrative Writing

The student engages reader interest through use of descriptive language,
incorporates dialogue into narrative writing, and transitions from one idea to the
next within a narrative. The student also reviews a classmate’s narrative writing for
descriptive language, effective and correct dialogue, and transitions and revises
narrative writing based on peer feedback.

Writing Arguments
The student differentiates between a persuasive speech and an argument,

identifies the elements of an argument, identifies logical fallacies, narrows down a
topic and constructs a claim, writes an argumentative thesis statement, analyzes
the audience, identifies steps in the writing process, identifies credible and
relevant sources of information, uses the internet to find credible and relevant
information, takes notes to use in an argument, organizes an argument, writes a
first draft of an argument, integrates in-text citations, creates a works cited page,
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Characterization

analyzes effective revising and editing techniques, reflects on changes needed in
the writing, and creates a revised essay draft.

Explanatory Writing

The student analyzes and examines the parts of a prompt, uses a prewrite to
generate ideas, creates a working thesis statement, writes topic sentences that are
connected to the thesis statement, uses transitions that link paragraphs in the
essay, draft body paragraphs with effective structures, draft an attention-grabbing
introduction that alerts the reader to the central issue, drafts a conclusion that
points out the importance of the topic, writes an explanatory essay that conveys
complex ideas, revises an essay for effectiveness, and edits an essay for accuracy.

Reading Informational Sources

The student identifies purposes for reading, differentiates between active and
passage reading, identifies strategies for reading for information, summarizes a
text, differentiates between different kinds of newspaper articles and stories,
identifies types of mass media, identifies the important information in a news
story, identifies the purpose of an interview, identifies the important information
in an interview, applies reading for information strategies, and evaluates
information for validity and credibility.

Research Using Technology

The uses the internet to find credible and relevant information evaluates
information for validity and credibility, integrates sources of information into a
draft, and avoids plagiarism.

Gothic Genre
The student defines American Romanticism and Gothic literature and analyzes
how they are embodied within Washington Irving’s “The Devil and Tom Walker.”

Influence of Victorian Culture

The student predicts impacts on literature based on historical events, identifies the
characteristics of Realism, identifies the characteristics of Naturalism, identifies
social criticism in literature, and identifies Utilitarianism. The student analyzes
literature such as Charlotte Bronté’s Jane Eyre and Charles Dickens’ Hard Times.

Gothic Short Stories

The student recalls biographical facts about the author, analyzes how American
Romanticism and gothic literature are embodied within the text, analyzes the
characteristics such as mood of Gothic literature, and infers theme.

Understanding Lanquage and Symbolism
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The student identifies imagery, determines what senses are being activated in the
text, analyzes imagery and sensory language in the text, identifies and defines
figures of speech, recognizes figures of speech in the text, analyze the meaning of
figurative language, identifies symbolic connotations of words, identifies
emotional connotations of words, and determines how connotative and
denotative meanings enhance writing skills.

Analyzing Multiple Interpretations

The student identifies different interpretations of The Metamorphosis and
compares different interpretations of themes such as manifest destiny from
authors.

Central Ideas of a Text

The student identifies the themes of early American literature, Romanticism,
modernism, Southern Renaissance literature, Harlem Renaissance, and
postmodernism within the text, identifies common American Romantic themes in
the writing of the period, identify Dark Romantic and Gothic themes expressed in
“The Fall of the House of Usher,” recognize themes and controversy within
Adventures of Huckleberry Finn, and identify and analyze themes such as power
and privilege and friendship and betrayal within the text.

Author’s Intent

The student identifies the author’s purpose through questions and other reading
strategies and identifies the purpose of poems, narrative essays, and expository
essays.

Characterization

The student identifies different types of characterization, analyzes the use of
characterization, interprets a character’s motivations and actions, analyze lines of
dialogue including colloquial dialogue that include characterization, analyzes the
development of characters over the course of the text in works such as
Metamorphoses: “The Transformation of Arachne Into a Spider,” identifies and
analyzes how characters use themes such as power and privilege in the text,
analyzes how Huckleberry Finn develops morally and emotionally into adulthood,
and compares and contrasts characters in the text.

English IV: British
Literature

Students enrolled in this
course will explore
passages from the Anglo
Saxon and Medieval
periods (449-1485) up to
the Victorian Age (1832-
1901). The course

Writing Arguments
Explanatory Writing

Reading Informational
Sources

Research Using Technology
Gothic Genre

Influence of Victorian Culture

Writing Arguments
The student differentiates between a persuasive speech and an argument,

identifies the elements of an argument, identifies logical fallacies, narrows down a
topic and constructs a claim, writes an argumentative thesis statement, analyzes
the audience, identifies steps in the writing process, identifies credible and
relevant sources of information, uses the internet to find credible and relevant
information, takes notes to use in an argument, organizes an argument, writes a
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examines writing, .
research, world languages | e
and more through
interactive and traditional | e
learning experiences. °

Gothic Short Stories
Understanding Language and
Symbolism

Central Ideas of a Text
Author’s Intent
Characterization

first draft of an argument, integrates in-text citations, creates a works cited page,
analyzes effective revising and editing techniques, reflects on changes needed in
the writing, and creates a revised essay draft.

Explanatory Writing

The student analyzes and examines the parts of a prompt, uses a prewrite to
generate ideas, creates a working thesis statement, writes topic sentences that are
connected to the thesis statement, uses transitions that link paragraphs in the
essay, draft body paragraphs with effective structures, draft an attention-grabbing
introduction that alerts the reader to the central issue, drafts a conclusion that
points out the importance of the topic, writes an explanatory essay that conveys
complex ideas, revises an essay for effectiveness, and edits an essay for accuracy.

Reading Informational Sources

The student identifies purposes for reading, differentiates between active and
passage reading, identifies strategies for reading for information, summarizes a
text, differentiates between different kinds of newspaper articles and stories,
identifies types of mass media, identifies the important information in a news
story, identifies the purpose of an interview, identifies the important information
in an interview, applies reading for information strategies, and evaluates
information for validity and credibility.

Research Using Technology

The uses the internet to find credible and relevant information evaluates
information for validity and credibility, integrates sources of information into a
draft, and avoids plagiarism.

Gothic Genre

The student identifies characteristics of Gothic novels and analyzes the
characteristics within The Strange Case of Dr. Jekyll an Mr. Hyde. Analyze how
themes within the novel connect to Gothic and Romantic literature.

Influence of Victorian Culture

The student predicts impacts on literature based on historical events, identifies the
characteristics of Realism, identifies the characteristics of Naturalism, identifies
social criticism in literature, and identifies Utilitarianism. In the context of The
Importance of Being Earnest, the student analyzes Victoria elements in a play,
identifies epigrams, analyzes satire, identifies traditional gender roles in the
Victoria era, analyzes how women subvert gender roles in Victorian literature,
identifies characteristics of a New Woman, analyzes how the New Woman is
portrayed in Victoria literature.
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Gothic Short Stories

The student recalls biographical facts about the author, analyzes how American
Romanticism and gothic literature are embodied within the text, analyzes the
characteristics such as mood of Gothic literature, and infers theme.

Understanding Language and Symbolism

The student identifies imagery, determines what senses are being activated in the
text, analyzes imagery and sensory language in the text, identifies and defines
figures of speech, recognizes figures of speech in the text, analyze the meaning of
figurative language, identifies symbolic connotations of words, identifies
emotional connotations of words, and determines how connotative and
denotative meanings enhance writing skills.

Central Ideas of a Text

The student compares and contrasts central themes within The Canterbury Tales,
identifies the themes within a text, and analyzes how themes within the text
connect to Gothic and Romantic literature, Modernist literature, and
contemporary literature.

Author’s Intent

The student identifies the author’s purpose through questions and other reading
strategies and identifies the purpose of poems, narrative essays, and expository
essays.

Characterization

The student identifies different types of characterization, analyzes the use of
characterization, interprets a character’s motivations and actions, analyze lines of
dialogue including colloquial dialogue that include characterization, analyzes the
development of characters over the course of the text in works such as
Metamorphoses: “The Transformation of Arachne Into a Spider,” identifies and
analyzes how characters use themes such as power and privilege in the text, and
compares and contrasts characters in the text.

AP® English
Language and
Composition

This course provides high
school students with
college-level instruction in
analyzing and writing
various texts. Students
learn about the elements
of argument and
composition as they
develop their critical
reading and writing skills.

Explanatory Writing

Gothic Short Stories
Understanding Language and
Symbolism

Central Ideas of a Text
Author’s Intent
Characterization

Explanatory Writing

The student analyzes and examines the parts of a prompt, uses a prewrite to
generate ideas, creates a working thesis statement, writes topic sentences that are
connected to the thesis statement, uses transitions that link paragraphs in the
essay, draft body paragraphs with effective structures, draft an attention-grabbing
introduction that alerts the reader to the central issue, drafts a conclusion that
points out the importance of the topic, writes an explanatory essay that conveys
complex ideas, revises an essay for effectiveness, and edits an essay for accuracy.

Gothic Short Stories
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Students read and analyze
nonfiction works from
various periods and write
essays with different
aims: for example, to
explain an idea, argue a
point, or persuade the
reader of something. This
course will effectively
prepare students for the
AP English exam.

The student recalls biographical facts about the author, analyzes how American
Romanticism and gothic literature are embodied within the text, analyzes the
characteristics such as mood of Gothic literature, and infers theme.

Understanding Language and Symbolism

The student identifies imagery, determines what senses are being activated in the
text, analyzes imagery and sensory language in the text, identifies and defines
figures of speech, recognizes figures of speech in the text, analyze the meaning of
figurative language, identifies symbolic connotations of words, identifies
emotional connotations of words, and determines how connotative and
denotative meanings enhance writing skills.

Central Ideas of a Text

The student compares and contrasts central themes within a text, identifies the
themes within a text, and analyzes how themes within the text connect to Gothic
and Romantic literature, Modernist literature, and contemporary literature.

Author’s Intent

The student identifies the author’s purpose through questions and other reading
strategies and identifies the purpose of poems, narrative essays, and expository
essays.

Characterization

The student identifies different types of characterization, analyzes the use of
characterization, interprets a character’s motivations and actions, analyze lines of
dialogue including colloquial dialogue that include characterization, analyzes the
development of characters over the course of the text in works.

AP® English
Literature and
Composition

The AP® English Literature
and Composition course
focuses on reading,
analyzing, and writing
about imaginative
literature (fiction, poetry,
drama) from various
periods. Students learn
how to understand and
evaluate works of fiction,
poetry, and drama from
various periods and
cultures through the
reading of literary works
and writing of essays to

Explanatory Writing

Gothic Short Stories
Understanding Language and
Symbolism

Central Ideas of a Text
Author’s Intent

Characterization

Explanatory Writing

The student analyzes and examines the parts of a prompt, uses a prewrite to
generate ideas, creates a working thesis statement, writes topic sentences that are
connected to the thesis statement, uses transitions that link paragraphs in the
essay, draft body paragraphs with effective structures, draft an attention-grabbing
introduction that alerts the reader to the central issue, drafts a conclusion that
points out the importance of the topic, writes an explanatory essay that conveys
complex ideas, revises an essay for effectiveness, and edits an essay for accuracy.

Gothic Short Stories

The student recalls biographical facts about the author, analyzes how American
Romanticism and gothic literature are embodied within the text, analyzes the
characteristics such as mood of Gothic literature, and infers theme.

Understanding Lanquage and Symbolism
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explain and support their The student identifies imagery, determines what senses are being activated in the
analysis of passages text, analyzes imagery and sensory language in the text, identifies and defines
they've read. This course figures of speech, recognizes figures of speech in the text, analyze the meaning of
prepares students for the figurative language, identifies symbolic connotations of words, identifies

AP English Literature and emotional connotations of words, and determines how connotative and
Composition exam. denotative meanings enhance writing skills.

Central Ideas of a Text

The student compares and contrasts central themes within a text, identifies the
themes within a text, and analyzes how themes within the text connect to Gothic
and Romantic literature, Modernist literature, and contemporary literature.

Author’s Intent

The student identifies the author’s purpose through questions and other reading
strategies and identifies the purpose of poems, narrative essays, and expository
essays.

Characterization

The student identifies different types of characterization, analyzes the use of
characterization, interprets a character’s motivations and actions, analyze lines of
dialogue including colloquial dialogue that include characterization, analyzes the
development of characters over the course of the text in works.

N.H. Code Admin. R. Ed 306.27(v) Mathematics

Algebral | This course is the e Exponential Functions Exponential Functions

foundation for high school | ¢  Inequalities The student simplifies expressions raised to the power of (1/n) and (m/n) and uses
mathematics. Students e Linear Functions the Laws of exponents to simplify expressions with rational exponents. The
will develop fluency in e Polynomial Functions & student simplifies expressions with exponents using the Product and Power
working with linear Factoring Properties for Exponents, the Product to a Power Property, and the Quotient and
equations, tables, graphs, | ¢  Quadratic Functions Power Properties for Exponents. The student applies the definition of a negative
inequalities and more. e Systems of Equations exponent.

e  Radical Expressions .

e Rational Expressions Inequalities

The student graphs inequalities on a number line, writes the solution to linear
inequalities using interval notation, solves inequalities using the Subtraction and
Addition Properties of Inequality, solves inequalities using the Division and
Multiplication Properties of Inequality, solving multi-step inequalities, and
translates verbal statements to algebraic inequalities. The student verifies
solutions of linear inequalities with two variables and graphs them.

Linear Functions
The student solves linear functions using the Subtraction and Addition Properties
of Equality and verifies a solution of a function. The student determines if a given
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function is linear and if a given point is a solution to the linear function. The
student graphs the linear function using a table of values, writes functions in
standard form, and finds the x- and y-intercepts for the equation of a line. The
student finds the slope of a linear function, writes and graphs functions in slope-
intercept form, writes functions given the slope and a point on the line, and writes
equations of parallel and perpendicular lines.

Polynomial Functions & Factoring

The student identifies polynomials, evaluates polynomials for a given value, uses
the Distributive Property, FOIL method, and vertical method to multiply a binomial
by a binomial; squares a binomial, recognizes and uses appropriate special product
patterns, and divides polynomials. The student finds the greatest common factor
from a polynomial, factors by grouping, and factors trinomials, including perfect
square trinomials and sums and differences of cubes.

Quadratic Functions
The student solves quadratic equations by using the Zero Product Property and
factoring.

Systems of Equations
The student solves systems of linear equations by graphing, elimination, and
substitution.

Radical Expressions
The student simplifies expressions with square roots, adds and subtracts like

square roots, and multiplies and divides square roots.

Rational Expressions

The student evaluates and simplifies rational expressions. The student multiplies
and divides rational expressions and adds and subtracts rational expressions with
and without a common denominator. The student simplifies a complex rational
expression by writing it as division and by using the LCD.

Algebra ll

In this course, the basic
concepts from Algebra |
are enriched. Topics
include equations and
inequalities; linear
equations; linear systems
and matrices; quadratic
functions and factoring;
polynomials and more.

Exponential Functions
Inequalities

Linear Functions
Polynomial Functions &
Factoring

Quadratic Functions
Systems of Equations
Radical Expressions
Rational Expressions

Exponential Functions
The student graphs exponential growth and decay functions and interprets the
characteristics of exponential functions.

Inequalities
The student determines a solution for a given inequality and solves inequalities
with absolute value.

Linear Functions

10
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The student graphs linear functions in standard form, determines whether
relations are functions, and finds the domain and range of functions.

Polynomial Functions & Factoring

The student adds and subtracts polynomials and factors polynomials using the
greatest common factor, difference of squares, and factoring by grouping. The
student demonstrates the ability to multiply a polynomial by a polynomial.

Quadratic Functions

The student solves quadratic equations using different methods, including the
quadratic formula and with complex number solutions. The student applies the
Fundamental Theorem of Algebra for Quadratics and the N-Root Theorem. The
student finds the x-intercepts, vertex, axis of symmetry, and y-intercept of a
parabola, analyzes the graph of a quadratic function, writes quadratic functions in
vertex, intercept, and standard form.

Systems of Equations

The student determines whether an ordered pair is the solution to a system of
linear equations, solves linear systems using elimination and substitution, solves
linear systems in three variables, and determines the best method to use to solve
a system of equations.

Radical Expressions
The student simplifies radical expressions and graphs square root and cube root
functions.

Rational Expressions

The student simplifies rational expressions involving factorable polynomials,
multiplies and divides two or more rational expressions and simplifies, and
demonstrates the ability to add and subtract rational expressions.

Geometry

Geometry introduces the
study of points, segments,
triangles, polygons,
circles, solid figures and
their associated
relationships as a
mathematical system.
Students will extend their
pre-existing experiences
with algebra and
geometry to
trigonometry, coordinate

Circles

Congruence

Expression Geometric
Properties with Equations
Right Triangles and
Trigonometry

Similarity

Solid Geometry

Circles

The student applies formulas and pi to find the area and circumference of a circle.
The student performs translations and/or dilations to prove that two circles are
similar. The student defines the measure of central angles and arcs, applies the
properties of circles to solve for missing measures in circles, identifies chords and
arcs, applies the properties of inscribed angles to find the measure of angles and
arcs, identifies the incenter and circumcenter, and constructs inscribed and
circumscribed circles of triangles.

Congruence

11
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geometry, and The student applies the properties of angles to determine if two shapes are
probability. congruent. The student determines if triangles are congruent based on SSS, SAS,
ASA, AAS, and HL.

Expression Geometric Properties with Equations

The student demonstrates the ability to create the equation of ellipses,
hyperbolas, and circles based on given information. The student determines the
equation of parallel lines to a given line. The student determines the equation of a
perpendicular bisector of a line segment in the coordinate plane.

Right Triangles and Trigonometry

The student identifies and uses the ratios involved with 45-45-90 and 30-60-90
triangles to find missing side lengths. The student applies the tangent, sine, and
cosine ratios to find missing sides in right triangles. The student identifies and
applies the cosine and sine ratios of complementary angles.

Similarity

The student uses ratios to determine if two shapes are similar, evaluates
transformations to determine if two shapes are similar, and uses scale factor and
similarity to find missing values. The student applies AA, SAS, and SAS Triangle
Similarity criteria to determine if triangles are similar. The student dilates a shape
by a scale factor.

Solid Geometry
The student identifies polyhedrons and the number of faces, vertices, and edges

and finds the surface area of 3D prisms, including cylinders, pyramids, cones, and
rectangular and triangular prisms.

Precalculus This course prepares e Exponential Functions Exponential Functions
students for topics e Polynomial Functions & The student applies the properties of exponential functions to solve mathematical
covered in an elementary Factoring problems and to analyze exponential functions.
Calculus course at the . Systems of Equations
college level. Facility with | ¢  Rational Expressions Polynomial Functions & Factoring
these topics is especially The student determines how many roots a polynomial function has by applying the
important for students to Fundamental Theorem of Algebra and writes a polynomial function given its linear
study calculus, physics or factors or roots.
other sciences, and/or
engineering in college. Systems of Equations

The student solves systems of equations using the process of elimination and
solves systems of equations with three unknown values.

Rational Expressions

12
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The student simplifies rational expressions, multiplies and divides rational
expressions, and adds and subtracts rational expressions.

Statistics

This course is a practical
hands-on approach to the
study of statistics and
probability. Topics include
the use of graphs such as
histograms, stem plots,
time plots, and scatter
plots to display data;
using numbers such as
median, mean, and
standard deviation to
describe data; and
evaluating data
distribution. Students
examine relationships
using correlations and
least square regressions.
They calculate the
probability of simple and
compound events. They
learn to estimate with
confidence, explore tests
of significance, and
evaluate the validity of
statistics contained within
published reports.

Introduction to Statistics
Surveys and Sample Sets
Experimental and
Observational Studies
Rules of Probability

Introduction to Statistics
The student demonstrates an understanding of key terms, differentiates between
levels of measurement, and creates and interprets frequency tables.

Surveys and Sample Sets
The student calculates the mean and standard deviation of the sampling
distribution of the mean and of a proportion.

Experimental and Observational Studies

The student identifies the different parts of an experimental study, identifies the
variables within a study, and identifies quantitative methods and measures used in
experimental research.

Rules of Probability

The student calculates and interprets probability results, including conditional
probability and independent events results.

AP® Statistics

AP® Statistics is an
introductory college-level
statistics course that
introduces students to the
major concepts and tools
used for collecting,
analyzing, and drawing
conclusions from data.
Students explore statistics
through discussion and
activities, and design
surveys and experiments.
This course prepares

Introduction to Statistics
Surveys and Sample Sets
Experimental and
Observational Studies
Rules of Probability

Introduction to Statistics

The student demonstrates an understanding of key terms, differentiates between
levels of measurement, and creates and interprets frequency tables. The student
describes and displays data and demonstrates an understanding of the normal
distribution.

Surveys and Sample Sets

The student calculates the mean and standard deviation of the sampling
distribution of the mean and of a proportion. The student describes sampling and
survey methods.

Experimental and Observational Studies

13
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students for the AP
Statistics exam.

The student identifies the different parts of an experimental study, identifies the
variables within a study, and identifies quantitative methods and measures used in
experimental research.

Rules of Probability

The student calculates and interprets probability results, including conditional
probability and independent events results. The student demonstrates
understanding of binomial and geometric random variables.

14
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Sylvan of Portsmouth and Salem, NH
800 Islington St. Unit 10-B
Portsmouth, NH 03801

Date: January 20t 2024

To Whom It May Concern:

| am writing to state that we have not changed anything from our previous application to the
Learn Everywhere program other than the removal of the U.S. Government and AP U.S.
Government and Politics courses from our course list.

Sincerely,
Eui Choi

Executive Director
Sylvan of Portsmouth and Salem



Frank Edelblut Christine M. Brennan
Commissioner Deputy Commissioner

STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
Office of Learn Everywhere
Division of Education Analytics and Resources
25 Hall Street
Concord, NH 03301
TEL. (603) 491-8060

February 2024
State Board of Education Meeting
Learn Everywhere Program Initial Application
Elements MMA
Executive Summary

A. Action Needed

A vote is needed by the State Board of Education to approve the initial application for the Elements MMA Learn
Everywhere program.

B. Learn Everywhere Program

Application submitted by:

Arian Deihim

Elements MMA

310 Marlow Street, Suite 264
Keene, NH 03431
603-685-4209

C. Rationale for Action

Ed 1403.03 authorizes the State Board of Education to approve Learn Everywhere programs.

The Commissioner of Education is recommending the State Board of Education approve the application [see Ed
1403.02(f)].

D. Effects of this Action

Approval of this initial application will allow the applicant to award students that complete the Learn
Everywhere program a certificate for credit toward meeting high school graduation requirements for a period
of one year.

Possible Motion

I move that the State Board of Education approve the Elements MMA Learn Everywhere initial application.

OR:

I move that the State Board of Education

(indicate some other action)



Frank Edelblut Christine M. Brennan
Commissioner Deputy Commissioner

STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
Office of Learn Everywhere
Division of Education Analytics and Resources
25 Hall Street

Concord, NH 03301
TEL. (603) 491-8060
FAX (603) 271-1953

January 8, 2024

Frank Edelblut, Commissioner

New Hampshire Department of Education
25 Hall Street

Concord, NH 03301

Re: Elements MMA
Learn Everywhere Program Evaluation Report

Commissioner,

This evaluation report has been prepared, and is being submitted by, the Administrator of Educational
Pathways (AEP) of the New Hampshire Department of Education (NHED) to the NHED Commissioner of
Education (Commissioner) as required by Ed 1403.02(f). This evaluation report, along with the Elements
MMA Learn Everywhere initial program application, is intended to provide the Commissioner a basis, in
part, for making a recommendation to the State Board of Education.

Background

Elements MMA, located in Keene, New Hampshire, empowers individuals with the skills and confidence
they need to conquer any challenge in life. Our unique, holistic approach to martial arts ensures that
you will never be out of your element, whether facing a physical opponent or overcoming personal
obstacles.

Elements MMA has submitted this Learn Everywhere program application, in accordance with Ed
1403.01, requesting an initial one-year approval to issue certificates for % credit for their Teen Mixed
Martial Arts course to be applied toward meeting high school graduation requirements in Physical
Education.

TDD Access: Relay NH 711
EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES



Elements MMA
Learn Everywhere Program Evaluation Report Page 2

Elements MMA Learn Everywhere Program Application Review Process

e Elements MMA submitted its initial application to NHED on September 5, 2023.

e Asrequired by Ed 1403.02, NHED reviewed the application and notified Elements MMA that the
application was considered incomplete on October 19, 2023. The AEP provided Elements MMA
feedback on the application and discussed what was needed to bring the application to a
complete status. Elements MMA submitted a revised application to NHED on December 14, 2023.
Following a second review of the application by the AEP, Elements MMA was notified that their
application was complete on December 18, 2023.

e Inaccordance with the requirements of Ed 1403.02(a), NHED formed an ad hoc Learn Everywhere
program approval committee consisting of the following people.

Timothy Carney — Mr. Carney is the Administrator of Educational Pathways (AEP) for the
NHED. The AEP position has the responsibility to also administer the Learn Everywhere
program. As such, Mr. Carney’s participation on the committee fulfills the intent of Ed
1403.02(a)(1)a. Mr. Carney, who will serve as the chair of the committee, is responsible
for the overall coordination and management of the Learn Everywhere application and
review process.

Anne Wallace — Ms. Wallace is the NHED Education Consultant in Mathematics and
STEM. Prior to coming to NHED, she had taught at the elementary through high school
levels within private and public schools for approximately twenty years. During this
time, she served as teacher, math department lead/facilitator, math coach and
interventionist, math specialist, and building curriculum coordinator. Over the past 15
years, Anne has also taught elementary and secondary math methods, along with
facilitating the New Hampshire TCAP Capstone Seminar at the post-secondary level.
Along with teaching, Anne has been involved in education through serving on and
participating in the following: the Professional Standards Board, the New Hampshire
Teachers of Mathematics executive board, as a program reviewer for the New
Hampshire Council for Teacher Education, New Hampshire STEM Education Task Force,
and the New Hampshire Quantitative Literacy Project. She holds a Bachelor of Business
Administration, Master’s in Education, Post-Graduate Certificate in Curriculum and
Assessment, and Certificate of Advanced Graduate Studies in Educational Leadership.
Ms. Wallace’s participation on the committee fulfills the intent of Ed 1403.02(a)(1)b. by
providing expertise in the area of curriculum competency expertise.

Joyce Lewis — Joyce Lewis currently works at Goffstown High School as the School
Counseling Director. She began her educational career in 2007 as a School Counselor
and transitioned to the Director role in 2015. In addition to her role as Director she
works with students on ELO opportunities and serves as the K-12 504 Coordinator for
SAU 19. Her participation on the committee, as a member of the Extended Learning
Opportunities Network (ELON), fulfills the intent of Ed 1403.02(a)(2)a. by providing
expertise in the area of extended learning programming.

e The AEP reached out directly to five public high school teachers holding a physical education
credential in an attempt to fulfill the intent of Ed 1403.02(a)(2)b. by providing expertise in the
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Elements MMA
Learn Everywhere Program Evaluation Report Page 3

area of physical education programming. Of the five members contacted only one teacher
responded indicating they did not wish to participate. In accordance with Ed 1403.02(a)(2), the
lack of reasonable availability of these members of the committee to participate in the review of
the application did not preclude the completion of the review process.

e Each Committee member was provided with a copy of the Elements MMA initial application
along with a guidance document outlining the review items as specified in Ed 1403.02(d).

e The individual Committee member reviews were submitted back to the AEP on or before
January 2, 2024. The review committee comments were consolidated and relayed to Elements
MMA for their consideration on January 3, 2024 as discussed below. Elements MMA provided
their response to the reviewer comments back to the AEP on January 3, 2024.

Summary of the Committee Review

Listed below in italics are the comments and/or concerns provided by the individual Committee
member’s reviews. Below each reviewer comment or concern is the response from the AEP and
Elements MMA in bold text.

General Comments

1. Think about tightening up the competencies with outcomes via the rubric. As written above: Has
competencies and outcomes; however, outcomes are not aligned to the competencies. The
rubric is only for outcomes. Recommend they align outcomes to the stated competencies and
then keep same rubric format, but one for each competency with the aligned outcomes to each
given competency. Some outcomes may align with more than one of the stated competencies. Or
on the rubric, state the competency number(s) that the outcomes align to. This then
supports/mirrors the progress report, which is well designed.

2. Also, are the outcome rubrics provided to student and parent/quardian so that the rubric score is
attached to what that means in the learning progression?

Both the AEP and Elements MMA provided the following response to the above comments -

1. Inresponse to providing better alignment of the outcomes to the assessment rubric, the
rubric in Section 10 was modified to clearly show which outcomes are associated with each
competency.

2. Inresponse as to whether assessment rubrics are “provided to students and
parent/guardian”, a separate assessment rubric document suitable for providing to families
has been created and will be attached to the student progress reports to provide additional
clarity.

An updated Elements MMA application reflecting the revisions noted above is attached.

TDD Access: Relay NH 711
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Closing

In accordance with Ed 1403.02(f), following your review of this evaluation report you shall submit it, and
the attached Elements MMA Learn Everywhere initial application, along with a recommendation to the
State Board of Education. You may recommend that the State Board of Education deny, approve, or
conditionally approve the Elements MMA initial application.

Please let me know if you have any questions or need additional information to inform your
recommendation.

Respectfully submitted,

e //

Timothy C. Carney
Administrator of Educational Pathways

Attachment — Elements MMA Learn Everywhere Initial Application
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Elements MMA Learn Everywhere Initial
Application



1.0

New Hampshire
Department of Education

Learn Everywhere Program Initial Application

Applicant Information [Ed 1403.01(a)(2)].

Organization Name: Elements MMA

Name of Primary Contact: Arian Deihim

Mailing Address: 310 Marlboro Street, Suite 264, Keene, NH 03431

Email Address: ari@soulshineyoga.com

Phone Number: 603-685-4209

2.0

3.0

4.0

Purpose, mission statement, or both [Ed 1403.01(a)(1)].

Elements MMA empowers individuals with the skills and confidence they need to conquer any
challenge in life. Our unique, holistic approach to martial arts ensures that you will never be out
of your element, whether facing a physical opponent or overcoming personal obstacles.

A description of the demonstrated instructor qualifications required for the program(s) and a
statement assuring that the instructor(s) satisfies those qualifications [Ed 1403.01(a)(3)].

Instructors at Elements MMA are required to have at least five years of training in their
discipline, as well as competition experience. We vet our instructors to have the personality to
be able to pass their knowledge and skills on to students effectively. Instructors must be timely
and be able to handle large groups with gentle assertiveness. Our instructors are required to
demonstrate the value of our Four Pillars system by cross training in other disciplines. This
allows them to properly educate students on the applicability of their own art within various
scenarios, such as self-defense and competition. Finally, instructors are required to be non-
discriminate and all-inclusive towards the student body.

A criminal history records check policy that includes a statement affirming that the sponsoring
entity shall not allow instruction or student contact by a person who has been charged
pending disposition for, or convicted of, any violation or attempted violation of any of the
offenses as outlined in RSA 189:13-3, V pursuant to a criminal history records check conducted
by the department of safety as outlined in Saf-C 5703.06 through Saf-C 5703.11
[1403.01(a)(4)].

Elements MMA affirms that it shall not allow instruction or student contact by a person who has
been charged pending disposition for, or convicted of, any violation or attempted violation of
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5.0

6.0

any of the offenses as outlined in RSA 189:13-a, V pursuant to a criminal history records check
conducted by the department of safety as outlined in Saf-C 5703.06 through Saf-C 5703.11.
Elements MMA will inform parents of its criminal history records check policy upon enroliment
of their child in the Learn Everywhere program.

For the proposed instructional program(s), identify the education, program, or opportunity
from Ed 306.27(v) for which students completing the learn everywhere program shall receive
high school credit(s) [Ed 1403.01(b)(1)(a)].

Elements MMA is proposing to offer their Teen Mixed Martial Arts course through the Learn
Everywhere program. Students completing the Teen Mixed Martial Arts course will be awarded
a certificate for credit toward meeting high school graduation requirements in Physical
Education as listed in Ed 306.27(v).

An outline of each program for which approval is sought, which includes a detailed description
of the course of instruction, goals, competencies, and a description of expected student

outcomes [Ed 1403.01(b)(1)(b)].

Teen Mixed Martial Arts

Course Description:

Elements MMA’s Teen Mixed Martial Arts course is designed to instill confidence, body
awareness, and valuable life skills in a fun, safe and supportive environment. Our expert
instructors are dedicated to helping children develop essential skills that will serve them both on
and off the mat. The Teen Mixed Martial Arts course includes four units. These units are
referred to as Technique, Control, Respect, and Teamwork. Students would need to successfully
complete each of the four units to earn a Learn Everywhere certificate. Also, a student would
need to attend a minimum of twenty-four of the one-hour long classes.

Goals:
The goals of the Teen Mixed Martial Arts program are broken down by the following four units:

Technique Unit - Through mastering various techniques and the gradual progression of
challenges, students will learn to trust their abilities, face their fears, and embrace a positive
self-image that will help them succeed in all aspects of life.

Control Unit - By learning the importance of body awareness, balance, and coordination
students will better understand their bodies and how to move efficiently. This increased
awareness allows them to unlock their full physical potential and improves overall fitness and
well-being.

Respect Unit — Elements MMA understands that students face challenges in their everyday lives,
including bullying and peer pressure. The Teen Mixed Martial Arts program will teach students
to identify and address these situations safely and effectively. Through discussions and practical
exercises, students learn to stand up for themselves and develop strong, supportive friendships.
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Teamwork Unit - Through partner drills, group exercises, and team-building activities, students
learn to work together, support one another, and develop camaraderie beyond the mat. This
focus on teamwork fosters a strong sense of community within the studio, where every student
is valued and encouraged to succeed.

Competencies:
The Teen Mixed Martial Arts course is based on the following four competencies.

1. Students will learn to trust their abilities, face their fears, and embrace a positive self-image.

2. Students will learn the importance of general fitness, body awareness, balance, and
coordination.

3. Students will become proficient in a baseline of martial arts techniques.

4. Students will learn to work together, support one another, and develop camaraderie
beyond the mat.

Outcomes:

Student’s enrolled in the Teen Mixed Martial Arts course are expected to realize the following
outcomes.

Student can display confidence in performing warm up drills.

Student can take constructive criticism in stride when honing techniques.

Student can display confidence when working on new techniques.

Student displays body control and spatial awareness.

Student displays growing mobility, strength, cardiovascular fitness, and balance.

Student remarks of their own volition how improving their general fitness feels important.

Student is capable of performing at least one sequence of martial arts techniques that is

applicable to self-defense.

8. Student can perform at least one sequence of martial arts techniques that is applicable to
competition.

9. Student can train with familiar and unfamiliar training partners alike.

10. Student adds something of value to the general team dynamic of classes they attend.

11. Student displays respect for their fellow students and their instructors.

No ks wDNe

A plan for recording student progress in meeting expected student outcomes for each course
of instruction [Ed 1403.01(b)(1)(c)].

The ongoing student evaluation process provides regular opportunities for feedback to the
student on progress and in-depth meetings with families to discuss the steps students are
making towards mastery of the competencies and outcomes. In addition, informal discussions
with parents and students about their progress happen before or after class, and staff are
available for additional discussions of student progress at any time, at the request of the family.

Instructors are consistently engaged in a continuous feedback loop with students throughout
the program, including verbal feedback to both the student and their parent(s). We will provide
students monthly Progress Reports (see attached example Progress Report), letting them know
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8.0

9.0

10.0

where their assessments stand and what their progress toward a certificate is. A copy of the
Assessment Rubric (see attached) will also be provided to the parent(s).

Should the student receive a 3 or higher (as described in Section 10.0 below) in all the outcome
categories for their certificate, they will be informed that they have completed the
requirements and have earned a certificate. All scores are calculated based on their progress in
the course, as observed by the instructor, as well as qualitative feedback from their instructor.

A description of how the assessment of student learning outcomes will be done [Ed
1403.01(b)(1)(d)].

Our instructors carefully observe student work and development in our small, in-person classes,
noting and recording student progress towards mastery of competencies through assessment of
the defined outcomes.

The number of credits each proposed course of instruction will fulfill [Ed 1403.01(b)(1)(e)].

Students that successfully complete Teen Mixed Martial Arts course will be awarded a Learn
Everywhere certificate for % credit to be applied toward meeting high school graduation
requirements.

A description of the competency-based grading system to be used for each proposed course of
instruction [Ed 1403.01(b)(1)(e)].

Assessment of Learn Everywhere student competency attainment through outcome assessment
is expressed on a four-point scale. These four achievement levels generally are as follows:

e Level 1 (Beginning): The student is beginning competency outcome attainment.

e Level 2 (Approaching): The student is approaching competency outcome attainment.
e Level 3 (Meeting): The student is meeting competency outcome attainment.

e Level 4 (Exceeding): The student is exceeding competency attainment.

Instructors prepare progress reports for all Learn Everywhere students, evaluating each of the
relevant competency outcomes and assigning the student a value between 1 and 4 for each.
Students who receive a 3 or 4 in a competency have met or exceeded expectations for
developing proficiency in the competency outcome. Once a student achieves this proficiency in
each of the required outcomes for the course, the student is awarded a Learn Everywhere
certificate. To ensure that our instructors have a clear and sufficient basis on which to establish
assessments, we require that students complete their program before receiving their certificate.

Teen Mixed Martial Arts Program Outcome Assessment Rubric

Learning Outcome Level 1 Level 2 Level 3 Level 4

Competency #1
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Student can display
confidence in performing
warm up drills.

The student is
beginning to
process the
basic
understanding
of the warm
up drills but
still requires
outside
instruction.

The student
understands parts
of the warm up
drills and with
further outside
instruction or
peer help can
complete the
routine.

The student has
fundamental
understanding
how to
complete the
warm up drills
on a consistent
and repeatable
basis.

The student
shows an
exceptional
understanding
of the warm up
drill routine
and can assist
peers as
needed.

Student can take
constructive criticism in
stride when

honing techniques.

The student
has a negative
response to
constructive
criticism.

The student is
beginning to
accept negative
criticism with only
occasional
negative
reactions.

The student
accepts
constructive
criticism with no
negative
reaction.

The student
accepts
constructive
criticism with
no negative
reactions and
demonstrates
an acceptance
of the criticism
by employing
suggestions in
honing their
techniques.

Student can display
confidence when
working on new
techniques.

The student
demonstrates
a visible lack
of confidence
when working
on new
techniques.

The student
demonstrates an
increase in
confidence in
working with new
techniques but
still is occasionally
apprehensive and
unsure.

The student
consistently
demonstrates
confidence
when working
on new
techniques.

The student
consistently
demonstrates
confidence
when working
on new
techniques and
volunteers to
demonstrate
for peers and
instructors.

Competency #2

Student displays body
control and spatial
awareness.

The student
has does not
have the
ability to
display body
control and
spatial
awareness.

The student can
demonstrate a
modest
understanding of
their body control
and spatial
awareness with
assistance from

The student can
demonstrate an
understanding
of body control
and spatial
awareness with
no assistance
from instructors

The student
can
demonstrate a
strong
understanding
of body control
and spatial
awareness.
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instructors or or peers
peers. needed.
Student displays growing Student does | Studentis Student is Student is
mobility, strength, not display beginning to grow | demonstrating demonstrating
cardiovascular fitness, and | growing their mobility, consistent exemplary
balance. mobility, strength, growth in their | growth in their
strength, cardiovascular mobility, mobility,
cardiovascular | fitness, and strength, strength,
fitness, and balance with cardiovascular cardiovascular
balance. instructor fitness, and fitness, and
assistance. balance without | balance and is

any instructor
assistance.

seeking out
instructor
direction on
more
challenging
experiences.

Student remarks of their
own volition how
improving their general
fitness feels important.

Student remarks
of their own

Student has
not made any

remarks of volition how
their own improving their
volition how general fitness
improving feels important.

their general
fitness feels

Student has
made more than
one remarks of
their own
volition how
improving their
general fitness
feels important.

Student has
made
numerous
remarks of
their own
volition how
improving their
general fitness

important. feels
important.
Competency #3
Student can perform at Student Student can Student can Student can
least one sequence of cannot perform at least perform at least | perform more
martial arts techniques perform at one sequence of one sequence of | than one
that is applicable to self- least one martial arts martial arts sequence of
defense. sequence of techniques thatis | techniques that | martial arts
martial arts applicable to self- | is applicable to | techniques
techniques defense but self-defense thatis
thatis requires without applicable to
applicable to | assistance from assistance from | self-defense
self-defense. | the instructor. the instructor. without
assistance
from the
instructor.

Student is capable of
performing at least one

Student can
perform at least

Student is not
capable of

Student can
perform at least

Student can
perform more
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sequence of martial arts performing at | one sequence of one sequence of | than one
techniques that is least one martial arts martial arts sequence of
applicable to competition. | sequence of techniques thatis | techniques that | martial arts
martial arts applicable to is applicable to techniques
techniques competition but competition thatis
thatis requires without applicable to
applicable to assistance from assistance from | competition
competition. the instructor. the instructor. without
assistance
from the
instructor.
Competency #4
Student can train with Student Student struggles | Student can Student
familiar and unfamiliar struggles when training successfully demonstrates
training partners alike. when training | with unfamiliar train with both confidence
with training partner familiar and when training
unfamiliar but is able to unfamiliar with either
training move forward training familiar or
partners. with the partners unfamiliar
assistance of without training
instructor. instructor partners.
assistance.
Student adds something of | The student The student is The student The student
value to the general team does not add beginning to add consistently consistently
dynamic of classes they value to the value to the team | adds value to adds value to
attend. team dynamic | dynamic by being | the team the team
by being present but not dynamic by dynamic by
present. on a consistent being present. being present.
basis. Students’
absence is
detrimental to
the team
dynamic.
Student displays respect The student The student does | The student The student
for their fellow students does not not consistently consistently consistently
and their instructors. display display respect for | displays respect | displays
respect for their fellow for their fellow respect for
their fellow students and/or students and/or | their fellow
students instructors instructors students
and/or without without needing | and/or
instructors. reminders or reminders or instructors and
prompts from prompts from will prompt
instructors. instructors.
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peers to do the
same.

11.0

12.0

13.0

A description of methods for admission which shall not be designed, intended, or used to
discriminate or violate individual civil rights in any manner prohibited by law [Ed
1403.01(b)(2)(a)].

All students are encouraged, through the website, social media, and personal references, to
drop into any class for a free trial to see if they enjoy the offerings, environment, and
instructors. Students may also call ahead for a free consultation to answer any questions or
address any concerns. Students may also watch classes without being required to participate
before attending their free trial class. Once the student feels comfortable with committing, they
are offered the opportunity to sign up for a membership. The admissions processes are not
designed, intended, or used to discriminate or violate individual civil rights in any manner
prohibited by law.

A description of how the program will liaison with the local education agency (LEA) for
students with an education plan pursuant to section 504 of the Rehabilitation Act [Ed
1403.01(b)(2)(b)].

At the time of enroliment, Elements MMA offers parents the opportunity to disclose any
information regarding ongoing 504 education plan related accommodations and modifications
required for their child. With the parent’s permission, Elements MMA will contact the student’s
Local Education Agency (LEA) to coordinate recommended 504 accommodations and/or
modifications in the Elements MMA programs. Although Elements MMA instructors are not
explicitly certified to work with students with 504 plans, they are caring, patient and
compassionate and can work with the student’s LEA representative to understand how to
implement recommended accommodations and/or modifications. If Elements MMA determines
it is unable to provide the required accommodations and/or modifications for a student, the
parents will be informed before committing to enrolling their child in an Elements MMA
program.

A description of how the program will liaison with the LEA for a student with disabilities,
consistent with the student's IEP [Ed 1403.01(b)(2)(c)].

Elements MMA gives all parents the opportunity to disclose any sorts of disabilities, including
any related Individualized Education Program (IEPs). If asked, Elements MMA will work with the
parent to contact the student’s Local Education Agency (LEA) to assist in the coordination of the
student’s IEP to include, but not be limited to, the required special education programs, support
services, and least restrictive environment. At the parent’s request, an Elements MMA
representative will participate in IEP team meetings that discuss revisions to the student’s IEP
needed to participate in an Elements MMA program. Elements MMA will also coordinate with
the LEA in fulfilling the LEA’s responsibility to provide any special education, related services,
supplementary aids and services, accommodations, and modifications the IEP team has
determined the student needs. The provision of these services is not the direct responsibility of
Elements MMA.
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14.0 A statement that the applicant understands that it has certain responsibilities, pursuant to
Section 504 of the Rehabilitation Act, if it receives federal funds, or the Americans with
Disabilities Act, as amended, to provide students with disabilities with equal access and equal
opportunities to participate in the learn everywhere program, including by providing the
student with reasonable accommodations [Ed 1403.01(b)(2)(d)].

Elements MMSA understands that it has certain responsibilities, pursuant to Section 504 of the
Rehabilitation Act, if it receives federal funds, or the Americans with Disabilities Act, as
amended, to provide students with disabilities with equal access and equal opportunities to
participate in the learn everywhere program, including by providing the student with reasonable
accommodations as required in Ed 1403.01(b)(2)(d).

15.0 A description of facilities to be used for educational instruction and a description of how the
facilities will meet the priorities of the program [Ed 1403.01(b)(3)(a)].

Elements MMA at 310 Marlboro Street in Keene, New Hampshire has 2,000 square feet of
training space. This includes private changing rooms for all genders, a large open space with 2-
inch tatami mats for grappling and yoga classes, a ring-like area with padded walls and 1 inch
tatami mats for striking classes and sparring, a fully equipped strength and conditioning area, an
office for private sessions, and a waiting/viewing area for parents to watch and students in
transition. In addition, there are multiple bathrooms available just outside the space and
adequate parking. The facility is well-suited to meet the priorities of the proposed Learn
Everywhere program.

16.0 A statement affirming that the facilities shall comply with all applicable federal and state
health and safety laws, rules, and regulations [Ed 1403.01(b)(3)(b)].

Elements MMA affirms all facilities will comply with all applicable federal and state health and
safety laws, rules, and regulations as required in Ed 1403.01(b)(3)(b).

17.0 Disclosure of insurance, if any, which would cover the participants in the Learn Everywhere
program [Ed 1403.01(b)(4)].

Elements MMA agrees to disclosed to Learn Everywhere program participants insurance
Elements MMAs maintains, if any, which would cover the participants in the Learn Everywhere
program.

Attachments Teen Mixed Martial Arts Student Progress Report
Teen Mixed Martial Arts Program Assessment Rubric for Parents/Students



Teen Mixed Martial Arts Student Progress Report

Student:

Date:

Competency

Related Outcome

Proficiency
Score
(Level 1 —4)M

Strengths

Challenges

Opportunities and
Recommendations

#1 - Students will
learn to trust their
abilities, face their
fears, and embrace
a positive self-

Student can display confidence in performing warm
up drills.

Student can take constructive criticism in stride when
honing techniques.

Student can display confidence when working on new

image. techniques.
#2 Students will Student displays body control and spatial awareness.
learn the

importance of
general fitness,
body awareness,
balance, and
coordination.

Student displays growing mobility, strength,
cardiovascular fitness, and balance.

Student remarks of their own volition how improving
their general fitness feels important.

#3 - Students will
become proficient in
a baseline of martial
arts techniques.

Student is capable of performing at least one sequence of
martial arts techniques that is applicable to self defense.

Student is capable of performing at least one sequence of
martial arts techniques that is applicable to competition.

#4 - Students learn
to work together,
support one
another, and
develop
camaraderie
beyond the mat.

Student can train with familiar and unfamiliar training
partners alike.

Student adds something of value to the general
team dynamic of classes they attend.

Student displays respect for their fellow students and
their instructors.

(1) - Level 1 (Beginning), Level 2 (Approaching), Level 3 (Meeting), Level 4 (Exceeding)




Teen Mixed Martial Arts Program Outcome Assessment Rubric

Learning Outcome Level 1 Level 2 Level 3 Level 4
Competency #1

Student can display The student is | The student The student has | The student

confidence in performing beginning to understands parts | fundamental shows an

warm up drills. process the of the warm up understanding exceptional
basic drills and with how to understanding
understanding | further outside complete the of the warm up
of the warm instruction or warm up drills drill routine
up drills but peer help can on a consistent | and can assist
still requires complete the and repeatable | peers as
outside routine. basis. needed.
instruction.

Student can take The student The student is The student The student

constructive criticism in has a negative | beginning to accepts accepts

stride when

honing techniques.

constructive
criticism with no

response to
constructive

accept negative
criticism with only

criticism. occasional negative
negative reaction.
reactions.

constructive
criticism with
no negative
reactions and
demonstrates
an acceptance
of the criticism
by employing
suggestions in
honing their
techniques.

Student can display
confidence when

working on new
techniques.

The student
consistently
demonstrates
confidence
when working

The student
demonstrates an
increase in
confidence in
working with new

The student
demonstrates
a visible lack
of confidence
when working

The student
consistently
demonstrates
confidence
when working




on new
techniques.

techniques but
still is occasionally
apprehensive and
unsure.

on new
techniques.

on new
techniques and
volunteers to
demonstrate
for peers and
instructors.

Competency #2

Student displays body

The student

The student can

The student can

The student

control and spatial has does not demonstrate a demonstrate an | can
awareness. have the modest understanding demonstrate a
ability to understanding of | of body control | strong
display body their body control | and spatial understanding
control and and spatial awareness with | of body control
spatial awareness with no assistance and spatial
awareness. assistance from from instructors | awareness.
instructors or or peers
peers. needed.
Student displays growing Student does | Studentis Student is Student is
mobility, strength, not display beginning to grow | demonstrating demonstrating
cardiovascular fitness, and | growing their mobility, consistent exemplary
balance. mobility, strength, growth in their | growth in their
strength, cardiovascular mobility, mobility,
cardiovascular | fitness, and strength, strength,

fitness, and
balance.

balance with
instructor
assistance.

cardiovascular
fitness, and
balance without
any instructor
assistance.

cardiovascular
fitness, and
balance and is
seeking out
instructor
direction on
more
challenging
experiences.




Student remarks of their
own volition how
improving their general
fitness feels important.

Student has
not made any
remarks of
their own
volition how
improving
their general
fitness feels

Student remarks
of their own
volition how
improving their
general fitness
feels important.

Student has
made more than
one remarks of
their own
volition how
improving their
general fitness
feels important.

Student has
made
numerous
remarks of
their own
volition how
improving their
general fitness

important. feels
important.
Competency #3
Student can perform at Student Student can Student can Student can
least one sequence of cannot perform atleast | perform atleast | perform more
martial arts techniques perform at one sequence of | one sequence of | than one
that is applicable to self- least one martial arts martial arts sequence of
defense. sequence of techniques that is | techniques that | martial arts
martial arts applicable to self- | is applicableto | techniques
techniques defense but self-defense thatis
thatis requires without applicable to
applicable to | assistance from assistance from | self-defense
self-defense. | the instructor. the instructor. without
assistance
from the
instructor.
Student is capable of Student is not | Student can Student can Student can
performing at least one capable of perform at least | perform at least | perform more
sequence of martial arts performing at | one sequence of one sequence of | than one
techniques that is least one martial arts martial arts sequence of
applicable to competition. | sequence of | techniques thatis | techniquesthat | martial arts
martial arts applicable to is applicable to | techniques
techniques competition but competition thatis
that s requires without applicable to




applicable to assistance from assistance from | competition
competition. the instructor. the instructor. without
assistance
from the
instructor.
Competency #4
Student can train with Student Student struggles | Student can Student
familiar and unfamiliar struggles when training successfully demonstrates
training partners alike. when training | with unfamiliar train with both confidence
with training partner familiar and when training
unfamiliar but is able to unfamiliar with either
training move forward training familiar or
partners. with the partners unfamiliar
assistance of without training
instructor. instructor partners.
assistance.

Student adds something of
value to the general team
dynamic of classes they
attend.

The student
does not add
value to the
team dynamic
by being
present.

The student is
beginning to add
value to the team
dynamic by being
present but not
on a consistent
basis.

The student
consistently
adds value to
the team
dynamic by
being present.

The student
consistently
adds value to
the team
dynamic by
being present.
Students’
absence is
detrimental to
the team
dynamic.

Student displays respect
for their fellow students
and their instructors.

The student
does not
display
respect for
their fellow

The student does
not consistently
display respect for
their fellow
students and/or

The student
consistently
displays respect
for their fellow
students and/or

The student
consistently
displays
respect for
their fellow




students
and/or
instructors.

instructors
without
reminders or
prompts from
instructors.

instructors
without needing
reminders or
prompts from
instructors.

students
and/or
instructors and
will prompt
peers to do the
same.




MEET OUR COACHES

ARI DEIHIM
OWNER, JIU JITSU INSTRUCTOR, YOGA INSTRUCTOR, FITNESS INSTRUCTOR, KIDS MMA INSTRUCTOR

Ari has been practicing martial arts since age 5. As an adult Ari became very serious about training in
multiple disciplines, focusing on martial arts that felt the most practical for self defense and
competition. The majority of Ari's experience is in grappling arts, particularly BJJ in which he has a
Brown Belt under John Fain from Triumph Brazilian Jiu-Jitsu in Nashua, NH. Ari also has experience in
Judo, Wrestling, Russian Sambo, Boxing, Muay Thai, and Tae Kwon Do.

ABBEY HOYE
TAE KWON DO INSTRUCTOR, KIDS MMA INSTRUCTOR, WOMEN’S SELF-DEFENSE INSTRUCTOR

Abbey has dabbled in martial arts her whole life, beginning with training under her dad in Uechi Ryu
Karate. She has been formally training in Moo Duk Kwon Tae Kwon Do for 10 years and holds a 3rd-
degree black belt under Master Gary Castor. She has spent the last 3 years working towards her black
belt in Shorin Ryu Karate, currently holding the rank of sankyu, under Renshi Matthew Butler. She
started training in Judo and BJJ at Elements this year to round out her martial arts experience. She has
been training in the Superfoot system under Kyosah Dennis Campo and Sensei Jeremy Lesniak, and will
be testing for her 1st-degree black belt under Grandmaster Bill “Superfoot” Wallace in April 2023.

SHANE ZABROWSKI
MUAY THAI INSTRUCTOR, BOXING INSTRUCTOR, MMA INSTRUCTOR, FITNESS INSTRUCTOR

Shane has been practicing martial arts for over 10 years. Starting out competing in amateur MMA as a
teenager and continued to learn from various styles through his time in the military. He has developed a
passion for striking martial arts, including Muay Thai, Lethwai, Boxing, and others. He has worked with
different school groups and individuals to learn how to apply grappling and striking for self-defense in
many settings, from nurses with volatile patients to sororities looking to know how to defend
themselves from aggressors.

KEVIN WARZECHA
JUDO INSTRUCTOR

Kevin has been practicing Judo since he was a teenager. He has studied under various skilled instructors,
including Sensei Richard “Dick” Therrian from Portsmouth Judo Club. Kevin received his Judo Brown Belt
from Phil Porter of the National Judo Institute. Kevin is passionate about passing on American-style Judo
to all levels of practitioners, from beginners to avid martial artists. He is especially interested in teaching
women, teens, and first responders, as he has been a volunteer firefighter for many years. Kevin is
currently enrolled in the Fuji Judo instructor program to continue his martial arts education.



Frank Edelblut Christine M. Brennan

Commissioner Deputy Commissioner

STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
25 Hall Street, Suite 304
Concord, NH 03301
TEL. (603) 271-3495

EXECUTIVE SUMMARY

Initial Proposal: Ed 507.11, Elementary Education Teacher
Expire Date: March 27, 2024

Submitted to the State Board of Education, February 15, 2024:

A. ACTION NEEDED
A vote is needed by the state board to approve the initial proposal to readopt with
amendment Ed 507.11, relative to the qualifications for elementary education
teachers.

B. RATIONALE FOR ACTION
There is currently a sub-committee within the Professional Standards Board
(PSB) reviewing and updating these rules. However, with an upcoming expiration
date, the recommendation is to bring these rules forward with minor editorial
changes to avoid expiration and allow the sub-committee to continue their work
and bring forward their proposed substantive changes at a later date.

C. EFFECTS OF THIS ACTION
If the board votes to approve this initial proposal, the rule will be submitted to
OLS to begin the rulemaking process. A public hearing for these rules could be
held as early as the regularly scheduled April state board meeting.

D. POSSIBLE MOTION
I motion to approve the initial proposal for Ed 507.11, relative to
licensure requirements for elementary education teachers.
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Readopt with amendment Ed 507.11, effective 3-27-14 (Document #10558), to read as follows:

Ed 507.11 Elementary Education Teacher.

(a) To be certified as an elementary education teacher for grades K-6, the candidate shall:
(1) Have at least a bachelor’s degree;
(2) Qualify for certification under one of the alternatives in Ed 505.05+ — Ed 505.075; and
(3) Complete the requirements in (c) below.
(b) To be certified as an elementary education teacher for grades K-8 the candidate shall:
(1) Have at least a bachelor’s degree;

(2) Have a content concentration in English/language arts, mathematics, social studies or general
science;

(3) Have a passing middle school content Praxis II score in the given content area listed in (2);
(4) Qualify for certification under one of the alternatives in Ed 505.05+ — Ed 505.075; and
(5) Complete the requirements in (c) below.

(c) A candidate for certification as an elementary education teacher for grades K-6 or K-8 shall have the
following skills, competencies and knowledge developed through a combination of academic and supervised
practical experiences in the following areas:

(1) In the area of curriculum and assessment, demonstrate the ability to promote student learning
in:

a. Literacy and language arts across media, genres, and content areas through knowledge and
application of:

1. Five components of basic early literacy:
(1) Phonemic awareness;
(i1) Phonics;
(iii) Fluency;
(iv) Vocabulary; and
(v) Comprehension;

2. Text complexity measures, qualitative, quantitative,-and reader and task, and other
strategies to identify and select appropriate text;
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3. The writing process to compose a variety of text types and structures including
informational, opinion, research, and narrative, in print and digital formats on and off-
line;

4. Standard English and English language conventions to speaking and writing
including:

(i) Usage;

(i1) Spelling;
(ii1)) Grammar;
(iv) Mechanics;
(v) Syntax; and
(vi) Semantics;

5. Speaking and listening skills through the use of effective communication,
collaboration, and presentation skills demonstrated in diverse formats, for varied
audiences and purposes;

6. Gross motor, fine motor, and graphomotor skills and their relationship to reading,
writing, handwriting, and other literacy learning; and

7. Characteristics of the 3 tiers of words, every-day language, general academic words,
and domain-specific words;

b. Mathematics across content areas through knowledge and application of:
1. Conceptual and procedural knowledge with:
(i) Counting and cardinality;
(i1) Operations and algebraic thinking;
(ii1)) Number and operations;
(iv) Measurement and data;
(v) Geometry;
(vi) Ratios and proportional relationships;
(vil) Number systems;