
 

 

  
 
 
 
 
 
 
 
 

New Hampshire State Board of Education 
hosted by  

Oyster River Middle School  
1 Coe Drive 

Durham, NH 03824 
 

To listen/view the meeting, please register in advance via this link: 
Register here for the NH State Board of Education Meeting  

After registering, a confirmation email containing information about joining the webinar. 
 

Please note that listening/viewing the meeting via zoom webinar may not be possible due to the 
location change of the meeting.  

 
 

Thursday, May 12, 2022 
 

AGENDA 
 

I. CALL TO ORDER ~ 9:00 AM 
 

II. PLEDGE OF ALLEGIANCE ~ Led by the students at Oyster River Middle School  
 

III. PUBLIC COMMENT The State Board of Education welcomes public commentary. There will be NO 
in person commentary at this month’s meeting as it is being hosted by a school during school 
hours. Please feel free to submit written commentary to Angela.Adams@doe.nh.gov. All submitted 
commentary is provided to the board and when possible, included and posted with the monthly 
meeting materials located on the State Board of Education’s meeting and minutes webpage.   

 
IV. HEARINGS 
 

A. Executive Summary of Withdrawn Cases 
 

V. COUNCIL for TEACHER EDUCATION (CTE) ~ LAURA STONEKING, NHED, Administrator, 
Bureau of Educator Preparation and Higher Education 
 
A. Antioch University New England (AUNE) ~ 2022 Revised Progress Report Analysis and 

Substantive Change Report  
 

VI. BUREAU OF EDUCATIONAL OPPORTUNITIES  
 

A. Office of Charter Schools ~ TAL BAYER, NHED, Administrator 
 

1. CSI Charter School ~ Renewal 
 

2. River View Public Charter School ~ Updated Application (REMOVE from TABLE) 
 

B. Office of Nonpublic Schools ~ TIM CARNEY, NHED, Administrator 
 
1. Commissioner’s Nonpublic School Approval Designation: Renewals Report 

 
VII. LEGISLATIVE UPDATES ~ AMANDA PHELPS, NHED, Administrative Rules Coordinator 
 

A. Initial Proposal ~ Innovation Schools (Ed 1500) 
 

https://orms.orcsd.org/
https://zoom.us/webinar/register/WN_NzkozE5ESFaGqSajbwNUhA
mailto:Angela.Adams@doe.nh.gov
https://www.education.nh.gov/who-we-are/state-board-of-education/state-board-meetings-and-minutes


Updated Friday, May 6, 2022 

VIII. COMMISSIONER’S UPDATE

IX. OPEN BOARD DISCUSSIONS

X. TABLE ITEMS

A. Initial Proposal ~ Administrator Endorsements (Ed 506)

B. River View Public Charter School ~ Application

C. Town of Carroll’s Appeal of the White Mountain Regional School District’s Vote to Reject
the Proposed Withdrawal Plan

XI. CONSENT AGENDA

A. Meeting Minutes of April 14, 2022

XII. NONPUBLIC SESSION

XIII. ADJOURNMENT ~ 2:00 PM



From: Julie Zimmer
To: Adams, Angela
Subject: Citizen input for SBE meeting Thursday
Date: Monday, May 9, 2022 9:17:01 AM

EXTERNAL: Do not open attachments or click on links unless you recognize and trust the sender.
________________________________

Written Comment for the State board of Education meeting, Thursday May 12

We live right behind Peterborough Elementary School on High Street (obviously, in Peterborough). Our two
granddaughters are in first and third grade there. As a former (Iowa, both public elementary classroom and state
vision-impaired high school) educator myself, I can’t say enough about at the great teachers, staff, curriculum and
programming we observe — and hear about at the end of the day.  Even if my family were not direct recipients, I
value such quality education for all the citizens of NH who live and work around us. As tax payers, we contribute
willingly with the expectation of funding public schools, open and accessible to all, with oversight by elected school
boards. Though my state rep. tries to tell me the public underwriting of private schools doesn’t hurt public schools,
I’ve done the math and it just doesn’t add up. Please support our public schools, don’t undermine them.

Julie Zimmer

Peterborough NH 03458

III. ~ Public Comment



From: wm Langellotti
To: Adams, Angela
Subject: Invest in NH"s future: support public education not privatization
Date: Monday, May 9, 2022 4:35:19 PM

EXTERNAL: Do not open attachments or click on links unless you recognize and trust the sender.
________________________________

Board Members,

It is past time that NH work out a new funding formula so that each student in the State receive an education that
prepares them for the 21st century.
If you expect the State to prosper you must invest in public schools equally, not dependent on zip codes or simply
local property taxes.  To neglect to do so is theft of their future.  Private companies are not the answer.  ALL
students regardless of ability deserve the full services to which they are entitled.

The Commissioner and the Board must stop pitting parents against teachers, stop restricting what can be taught, stop
fearing the discoveries of Modern Biology about gender, encourage telling  the truths of American History, stop
banning books and support the good work teachers do to prepare our youngest citizens to gain the skills to function
in our form of government.

Students will have to learn how to spot a demagogue, how to fact-check, to learn that their vote matters, that our
communities need their participation and so much more.

We are voters and expect responsible action from you all.

Catherine and William Langellotti
(St. Thomas Episcopal Church, Dover, NH)

Rochester, NH 03867



From: Cynthia Caddell
To: Adams, Angela
Subject: Public Schools
Date: Monday, May 9, 2022 10:31:42 AM

EXTERNAL: Do not open attachments or click on links unless you recognize and trust the sender.
________________________________

The people of New Hampshire love and support their public schools.  We need the government to join us!  Cynthia
Caddell, Peterborough, NH

Sent from my iPad

mailto:cycaddell@yahoo.com
mailto:Angela.M.Adams@doe.nh.gov


From: Brenda Murray
To: Adams, Angela; Kate.j.Cassidy@affiliate.doe.nh.gov; Lane, Ann; Phillip.J.Nazzaro@affiliate.doe.nh.gov; Cline,

Andrew; Terrell, Ryan; Sala, Richard; Griffin, Celina
Subject: Suport for Public Schools and Public School Teachers
Date: Tuesday, May 10, 2022 4:10:08 PM

EXTERNAL: Do not open attachments or click on links unless you recognize and trust the
sender.

May 10, 2022 
 
State of New Hampshire   
Board of Education 
25 Hall Street (Granite State College Building) 
Concord, New Hampshire 03301 
 
 
Dear Members of the State Board of Education 
 
The first public school in the United States was established in Boston in 1635. 
Education of citizens remains vital to this country.
 
I reject present-day attempts to politicize education and put parents in charge of 
education.. Parents should stick to running the PTA.  As a resident of New 
Hampshire, I write to request that you support public education and that you 
take issue with any attempt to diminish or restrict the ability of qualified 
teachers to educate students.  An accepted definition of the verb educate is to 
“give intellectual, moral, and social instruction to (someone, especially a child), 
typically at a school or university.”  (Google, “to educate” search May 10, 2022.) 
 
From what I read, it appears that the Board can only advise and make 
recommendations. Please do what you can to keep public education in New 
Hampshire from going off the tracks. 
 
Thank you.   
 
 
Brenda P  Murray 

 
Durham, NH 03824 



From: jwardnh@comcast.net
To: Adams, Angela
Subject: re: Kindly share the message below with Commissioner Edelblut and the Chairman and members of the NH State

Board of Education for consideration at their 5/12 meeting
Date: Wednesday, May 11, 2022 3:17:23 PM

EXTERNAL: Do not open attachments or click on links unless you recognize and trust the
sender.

To Commissioner Edelblut and the Chairman and Members of the NH State Board of Education:
 
Thomas Jefferson said that “The tax which will be paid for the purpose of education is not more than
the one-hundredth part of what will be paid to kings, priests, and nobles who will rise up among us if
we leave the people in ignorance.”  Jefferson was speaking in support of PUBLIC education
supported by tax dollars. 
 
On April 19, 2022, John Tobin, one of the attorneys representing school districts, parents, students
and taxpayers in the Claremont school funding case, titled his Concord Monitor Op Ed “Committing
to public schools – Public education preserves democracy, helps kids succeed and knits us
together.” 
 
In 2015, economist Steven Horowitz observed that free play [with children like and unlike
themselves] prepares children for “the art of association” which Alexis de Toqueville saw as the key
to “the vibrancy of American democracy.”
 
Commissioner Edelblut, members of the State Board of Education, and others who support school
vouchers which encourage the establishment of educational “silos” for NH students, as well as ill-
conceived legislation and regulations which undermine the health and vitality of public schools, are
actively destroying our American democracy. This is the bad news.
 
The good news is that NH citizens are waking up to the existential danger you and those like you
pose to our democracy.  The town of Croydon woke up to this fact and you saw the result.
 
Commissioner Edelblut may prefer an orthodox Christian sort of nation; others among you may
prefer an authoritarian government which your actions seem to favor.
 
Democracy is far from perfect, but as Winston Churchill observed, it is the best sort of government
devised to date and there are many of us dedicated to its survival. 
 
Janet Ward
Contoocook, NH
 
 

mailto:jwardnh@comcast.net
mailto:Angela.M.Adams@doe.nh.gov


May 12, 2022 

EXECUTIVE SUMMARY OF WITHDRAWN CASES 

1. Educator/NHDOE – SB-FY-22-10-002

Issue: Waiver of Reading Test for Certification 

Outcome: Educator withdrew their appeal.  

Action Needed by State Board: None 

2. Educator/NHDOE – SB-FY-21-02-009

Issue: Revocation 

Outcome: Educator withdrew their appeal. 

Action Needed by State Board: None 

3. Student/Hollis-Brookline School Board – SB-FY-22-10-005

Issue: Transportation 

Outcome: Parents withdrew their appeal 

Action Needed by State Board: None 

4. Student/Hudson School Board – SB-FY-22-02-007

Issue: Expulsion 

Outcome: Parents withdrew their appeal 

Action Needed by State Board: None 

IV, A



  The State Board of Education reserves the right to modify its approval determination if it receives documentation that program graduates are not 
achieving the levels of skill and knowledge that would entitle them to educational credentials authorized by the State Board under RSA 186: 11 X. 

Frank Edelblut              Christine M.  Brennan 
Commissioner        Deputy Commissioner 

STATE OF NEW HAMPSHIRE 
DEPARTMENT OF EDUCATION 

Division of Educator Support & Higher Education 
101 Pleasant Street Concord, NH 03301 TEL. (603) 271-3495 

Submitted to the State Board of Education for the May 12, 2022 meeting. 

A. ACTION NEEDED
The State Board of Education (Board) is, by statute, responsible for the licensure of educational personnel.  The State Board shall
examine the qualifications of candidates for in addition to establishing the requirements of a professional educator preparation program
(PEPP).

Antioch University New England (AUNE) is one of 12 institutions of higher education with approved PEPPs in New Hampshire. 
The Chairs of the AUNE review, the Division, and the CTE recommends prior to AUNE’s current conditional approval expiration in 
February 2023, a full re-review (approximately October 2022) of all requirements with evidence verifying full implementation and 
compliance of all Ed 600 PEPP rules.  In preparation of and prior to the recommended re-review, it is suggested a ‘Secondary Progress 
Report’ be submitted no later than August 31, 2022 and is expected to include measures indicating all unmet standards are effectively 
implemented, and fully met. 

The Division and the Council for Teacher Education (CTE) is requesting the Board officially accept the priority progress report and 
continue with conditional approval for five (5) of the eight (8) listed educator preparation programs directly below. 

(See attached Memorandum Priority Progress Report (Progress report dated 1/8/2022; CTE Review Recommendation dated 4/1/2022)). 

Professional Educator Preparation Programs- 
Content Area(s) 

Current Approval Continued 
Recommendation… 

507.18/612.03 Early Childhood Education Teacher M.Ed. Conditional 2/27/2023 Conditional 2/27/2023 
507.11/312.04 Elementary Education Teacher (K-6) (K-8) M.Ed. Conditional 2/27/2023 Conditional 2/27/2023 
507.40/612.07 Special Education Teacher (age 5-21) M.Ed. Conditional 2/27/2023 Conditional 2/27/2023 
507.29/612.22 Science Teacher for Grades 5-8 M.Ed. Conditional 2/27/2023 Conditional 2/27/2023 
507.32/612.25 Life Science Teacher for Grades 7-12 M.Ed. Conditional 2/27/2023 Conditional 2/27/2023 

AUNE submitted a subsequent Substantive Change Request to eliminate the remaining three (3) PEPPs set to expire February 27, 
2022.  No action is required for these three PEPPs.  

(See attached Substantive Change Request (dated received 2/14/2022)). 
Professional Educator Preparation Programs-  

Content Area(s) 
Current Approval Elimination/Closure 

506.04/614.04 Principal Instructional Leader Licensure, M.Ed. Conditional 2/27/2023 Eliminate 2/27/2023 
507.23/612.19 Digital Learning Specialist Licensure, M.Ed. Conditional 2/27/2023 Eliminate 2/27/2023 
507.21/614.11 Library Media Specialist Licensure, M.Ed. Conditional 2/27/2023 Eliminate 2/27/2023 

B. RATIONALE FOR ACTION
The intention of the Priority Progress Report is to serve as an update on what AUNE has accomplished since the July 8, 2021 State
Board of Education meeting concerning the March 2021 program review.  The Priority Progress Report was to respond to required
actions related to PEPPs overall systems for

• clinical partnerships and practice
• program assessment
• candidate assessment

… And, a multitude of individual content related recommendations and unmet standards in- 
o Early Childhood Education 
o Elementary Education
o Special Education

o Digital Learning Specialist
o Science Teacher for Grades 5-8
o Life Science Teacher for Grades 7-12

The reports submitted have been reviewed and AUNE has made significant progress on addressing unmet standards, specifically in the 
coordination of clinical experiences across undergraduate and graduate pathways, cross-walking key and signature assessments with 
program competencies, and beginning to implement a unit-wide data management system. 

V, A



Page 2 of 2 
 

TDD Access: Relay NH 711 
EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES 

 
C. EFFECTS OF THIS ACTION 
Of the eight (8) PEPPs reviewed at the Antioch University New England in March 2021, and subsequently, AUNE is continuing to 
monitor and make adjustments to meet the minimum standards that ensure quality educator preparation programs that lead to educator 
licensure. 
 
There is significant progress to be made on implantation and of meeting all unmet standards, and therefore it is recommended that the 
priority progress report be accepted, continue with conditional approval, and a secondary progress report to be submitted by October 
2022 that addresses the remaining unmet standards. 
 
 
D. HISTORICAL BACKGROUND 

• Prior Reviews: The previous full program review on-site visit for AUNE was held in 2011 when five PEPP programs were 
reviewed through a full site visit conducted by the New Hampshire Department of Education (NHDOE).  Additionally, new 
program reviews occurred in 2013 (Special Education) and in 2015 (Digital Learning Specialist and Library Media Specialist). 
AUNE received program extensions in 2014 (thru 2019), 2017 (thru 2020), and 2019 (thru 8/2021) thus extending six PEPP 
approvals for five additional years, and two PEPP approvals, for four additional years.   

• 11/20/2020: Division letter to AUNE re: RSA 189:13-a, VII requirement of Criminal history records check 
• 4/12/ 2021: Division letter to AUNE re: temporary suspension of AUNE authorization to submit online licensure 

recommendation through EIS; submission of physical documentation to demonstrate 606.03 requirements have been met 
• 5/25/2021: Division letter to AUNE re: Ed 602, 603, and 604 standards (early and culminating field experience 

requirements) 
• 7/8/2021: The Board granted conditional approval through 02/27/2023 for (8) PEPPs- ECE; El.Ed; SpEd; DLS; Mid 

Sci; Life Sci; Princ; LMS 
 
 
E. POSSIBLE MOTION 
The State Board of Education accepts the AUNE Priority Progress Report and recommends prior to AUNE’s current conditional 
approval expiration (2/27/2023), a full re-review (approximately October 2022) of all requirements with evidence verifying full 
implementation and compliance of all Ed 600 PEPP rules for the following five (5) PEPPs-  

507.18/612.03 Early Childhood Education Teacher M.Ed. Conditional 2/27/2023 
507.11/312.04 Elementary Education Teacher M.Ed. Conditional 2/27/2023 
507.40/612.07 Special Education Teacher (age 5-21) M.Ed. Conditional 2/27/2023 
507.29/612.22 Science Teacher for Grades 5-8 M.Ed. Conditional 2/27/2023 
507.32/612.25 Life Science Teacher for Grades 7-12 M.Ed. Conditional 2/27/2023 

 
Additionally, AUNE shall develop a secondary progress report.  In preparation of and prior to the recommended re-review, a 
‘Secondary Progress Report’ shall be submitted to the Division no later than August 31, 2022 and is expected to include measures 
indicating all unmet standards are effectively implemented, and fully met. [602.13] 
 
 
 
Action by the State Board; Appeal 
*Per 602.15(c)(1, 2, or 3) 

(1)  Approval for up to and not to exceed 7 years which means that the PEPP meets and continues to meet all relevant requirements of Ed 600; 
(2)  Conditional approval for up to and not to exceed 7 years with the following: 

a. Submission and approval by NHCTE of a progress report made on program approval standards not previously met; and 
b. Review by division director or designee focusing on progress made on program approval standards not previously met; or 

(3)  Non-approval which means the PEPP does not meet the relevant requirements of Ed 600. 
 
*Per 602.15(e)(1-3),  

(e)  For all decisions of the state board, the following procedures shall apply:  
(1)  The state board shall provide the institution with a description of the procedures for a rehearing in accordance with Ed 213.02;  
(2)  All appeals of final action by the state board shall be taken in accordance with RSA 541; and  
(3)  An administrative decision of the board shall be considered final:  

a. Thirty days after the decision, if there is no request for rehearing in accordance with Ed 213.02; or  
b. At the conclusion of action required by Ed 213.02. 

 
The State Board of Education reserves the right to modify its approval determination if it receives documentation that program graduates are not 
achieving the levels of skill and knowledge that would entitle them to educational credentials authorized by the State Board under RSA 186: 11 X. 

[RSA 21-N:II; Chapter 19; Chapter Ed 600; Chapter Ed 500] 
 



Memorandum  

To: The Council for Teacher Education (CTE)
From:   Ken Darsney and Kelly Moore Dunn 

AUNE Review Co-chairs
Date:   April 1, 2022 (revised and updated)

Re:  Priority Progress Report, Antioch University

On July 12, 2021, Antioch University received a Program Approval Report from the NH Department of 
Education detailing the findings from the approval process visit that took place in March 2021, the recommendations 
from the NH State Board of Education and the guidelines and process for the progress report.  As a result of the 2021 
program approval process for Antioch University, the institution was required to submit a progress report with the 
purpose of addressing specific findings and unmet administrative rule requirements. 

Antioch University New England (AUNE) submitted an Institutional Priority Progress Report on January 8, 2022 to the NH 
Department of Education, as part of the review and approval process that took place in March, 2021. On July 8, 2021, upon 
recommendation from the Council for Teacher Education, the State Board of Education voted to grant conditional program 
approval for 1.5 years expiring on February 27, 2023 to AUNE’s Professional Preparation Programs. 

This Progress Report was reviewed by the Chairs of the Review, the Bureau of Educator Preparation, the Bureau of 
Credentialing and the Division of Educator Support and Higher Education.  The Chairs, in consultation with the 
NHDOE, determined that when unmet standards were in process and evidence of implementation and effectiveness was 
presented, the Review Team, including the original reviewer(s) (or appropriate substitute), would reconvene to fully 
analyze all unmet standards.  

The following list was provided as guidance for inclusion in the report: 
Evidence of Progress 

● Evidence clearly marked/labeled and organized according to the relevant NH standards that were previously
identified as not met

● Addressing Unmet Standards:
○ Identify steps taken by the institution to insure the standard has been met

● Use these guiding questions:
○ What is the institutional process for making changes?
○ What modifications to curriculum and/or instruction are necessary?
○ What resources are necessary to meet the standards? Personnel? Facilities? Policy changes?

Administrative/Institutional Support?
○ What steps should program faculty/staff take to secure these resources?
○ If necessary changes cannot be made, what consideration/process is used to determine if/when the

program be dropped/closed?
● Address any circumstances that are beyond the control of the program that could prevent standards from being

met within the approval period. Provide a timeline to indicate when the standards can be fully met. *Such a

timeline may not exceed the date for which the institution’s other programs have been approved.

The Review Co-Chairs have provided a detailed analysis of the AUNE Priority Progress Report through Sections A- D.  
A. AUNE Professional Educator Preparation Programs
B. Integrated Learning Department

Elementary Education Teacher 
Special Education Teacher 
Early Childhood Education Teacher 

C. Science Department
Science Teacher for Grades 5-8 
Life Sciences Teacher for Grades 7-12 

D. Experienced Educators:
Library Media Specialist 
Digital Learning Specialist 
Principal Instructional Leader 

https://drive.google.com/open?id=1lQLXxr0hn5j_izFSSPpM5iWSy18NWtfV
https://drive.google.com/open?id=1unoVtv-YVP99S8LDJP7siFYmcV5oldVf


 
The Division has provided an analysis of: 

E. Verification of a Candidate’s Completion of a PEPP.   
 

 
RECOMMENDATION: 

 
Both the Review Co-Chairs and the Division recommend prior to the Institution’s current conditional approval expiration, 
a full re-review (approximately October 2022) of all requirements with evidence verifying full implementation and 
compliance of all Ed 600 PEPP rules. In preparation of and prior to the recommended re-review, it is suggested the 
Secondary Progress report be due by August 31, 2022 and is expected to include measures indicating all unmet standards 
are effectively implemented, and fully met.  This includes the following PEPPs: 

➢ Early Childhood Education Teacher 507.18 612.03 M.Ed. 
➢ Elementary Education Teacher  507.11 612.04 M.Ed. 
➢ Special Education Teacher  (age 5-21) 507.40 612.07 M.Ed. 
➢ Science Teacher for Grades 5-8  507.29 612.22 M.Ed. 
➢ Life Science Teacher for Grades 7-12 507.32 612.25 M.Ed. 
➢ Principal Instructional Leader  506.04 614.04 Licensure, M.Ed.   
➢ Digital Learning Specialist   507.23 612.19 Licensure, M.Ed.  
➢ Library Media Specialist   507.21 614.11 Licensure, M.Ed.   

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



A. AUNE PEPPs:  
CTE  2021 Review Recommendation Priority Progress Report - January 8th, 2022 

AUNE response Corrective Action 
Progress report analysis - 

Recommendation: 
604.01- 

604.08 

Learning Facilitation at the Post-Baccalaureate and 

Baccalaureate Levels 

 
It is recommended that the scope of Ed 604 be 
reviewed, analyzed, and implemented to ensure 
compliance with meeting requirements, (particularly 
around data-driven program review and evaluation of 
clinical practices). 
● Ed 604.01 Learning Facilitation at the Post-

Baccalaureate and Baccalaureate Levels. 

● Ed 604.02 Quality and Evaluation of Learning 

Facilitation.  

● Ed 604.03 Requirements for Cooperating 

Practitioner.  

● Ed 604.04 Field Experiences. 

● Ed 604.05 Early Field Experiences. 

● Ed 604.06 Requirements for the Culminating 

Field Experience. 

● Ed 604.07 Field Experience Supervision. 

● Ed 604.08 Coordination of Field Experience and 

Cooperating Practitioners. 

 

 
(page 123) “Cooperating Practitioner Requirements- Cooperating 
Practitioner requirements are detailed in the Cooperating Practitioner 
Guide. The CP must be a certified science teacher in the area in which 
you are earning your licensure and have at least 3-years of classroom 
teaching experience in that content area. Cooperating practitioners are 
offered a tuition free course at Antioch. It is your responsibility to give 
(electronically or printed) to your cooperating practitioner the 
Cooperating Practitioner Guide. 
They should know what is to be expected of you and them before 
making a commitment to you. 
 
Antioch Supervisor Requirement- An Antioch supervisor is expected to 
observe you teach on 2-3 occasions, to debrief these observations with 
you, and to help you trouble-shoot any problems with your cooperating 
practitioner. The director of STL will most likely supervise you if you are 
working at a school within 50-miles from Antioch. It is your 
responsibility to find an Antioch supervisor if you are working at a 
school more than 50 miles from Antioch. No one within the school 
building should be your supervisor. Confirm your selection for an 
Antioch supervisor with the Director of STL. 
Antioch supervisors are paid a stipend per observation, plus traveling 
expenses. 
 
(page 126) “The depositions or expectations of the teacher…” 
 
(page 328) “You may find it beneficial to choose three different types of 
settings (ex. public, private, Head Start).”  
 
 

Although the IHE has placed the responsibility of 
securing a cooperating practitioner on the 
candidate, it is the expectation [604.08 (a)] the 
IHE shall designate one or more persons to be 
responsible for coordinating and managing the 
field experiences, including the orientation and 
professional development of cooperating 
practitioners as mentors following clearly 
articulated, written criteria for mentoring practice. 
 
Ed 604.07 not evidenced. 
 
*Link Evaluations to candidate and Program 
assessment system 
 
*Note: Are ‘dispositions’ intended? [601(f)] 

“Candidate assessment” means the processes by 

which a PEPP monitors and evaluates the 

acquisition of knowledge, skills, and dispositions 

by each candidate as a candidate progresses 

through a PEPP. and, [(r)] “Dispositions” mean 

the personal qualities or characteristics that are 

possessed by an educator, including attitudes, 

interests, appreciations, values, commitments, 

professional ethics, and modes of adjustment 

which strongly influence the impact the educator 

will have on student learning, motivation, and 

development. 

 
Evidence of assessment of the extent to which the 
institution is utilizing this and other evidence to 
ensure robust systems for candidate assessment 
and for program assessment and improvement. 
 
Note:  New Hampshire educator preparation 

program candidates need early and culminating 

field experiences in public schools.  Private 

settings can be considered in addition to meeting 

minimum requirements, however, may not be in 

lieu of such placements as candidates are 

prepared for New Hampshire educator licensure 

for New Hampshire public schools. 



604.03; 604.06 

Clinical Practice and Partnerships 

 
The AUNE programs do have some structures in place 
for designing and assessing candidate’s field 
experiences, however, it is still lacking the 
comprehensive data analysis of the effectiveness of all 
aspects of the clinical practice.  
 
This data needs to be consistently collected and 

analyzed.  

 

Use of the analysis needs to be consistently reported 

across all programs. 

AUNE’s new Licensure Data Spreadsheet System will bring together 
clinical practice and partnership documentation from all programs.  
AUNE is in the process of creating consistent assessment tool that will 
allows for comparing data across licensure programs and over time. 

Utilize evidence of their candidates’ and alums’ 
P12 student learning evidence (this can include 
learning opportunities, engagement, climate and/or 
results data) to inform candidate assessment and 
program assessment and improvement. Note: there 

is no external rubric for assessing this criterion 

other than that the institution must demonstrate a 

convincing good-faith effort to collect and utilize 

their candidates’ and, wherever practicable, their 

alums’ P12 student learning evidence to inform 

candidate assessment and program assessment 

and improvement.  

 
The Co-Chairs will be unable to verify the 
completion of the expectations of this conditional 
approval without having this assessment system in 
place and for the process to be completed in order 
to review whether it actually provides the analysis 
that has been prescribed. 
 
This information needs to be provided in the 
second progress report.  

606.01 

Candidate Assessment System 

 
The PEPP’s Candidate Assessment System shall ensure 
that: 
Prior to full admission into the program a candidate 

shall demonstrate proficiency in numeracy and 

literacy by passing a nationally approved test of 

academic proficiency.  [606.01 (a)(1)] 

 

Improve the ability of the current candidate 

assessment system to track candidate performance 

over time on specific and key teaching and 

leadership competencies in order to identify and 

isolate areas of strength and needs, and analyze for 

trends. [606.01(a)(2)] 

 

Integrate and coordinate the management of data 

on candidate performance across all programs. 

[606.01(a)(2)] 

 

Assessment of candidate performance consists of 

multiple measures, including but not limited to 

observations and candidate work samples, using 

Corrective Action in Progress: 
1&4. Creation of a Coordinated Licensure Programs Data System 
Members of the Educator Licensure Coordinating Team met with IHE 
colleagues from UVEI, NHTI, and Rivier to examine various candidate 
and program assessment documentation systems currently in use across 
the State. AUNE’s goal was to identify effective methods in current use 
by IHEs and determine what practices would best match AUNE's mission 
and vision, data collection processes, and existing Program and 
Candidate assessment procedures so that we can develop our own 
system and put it into place as swiftly as possible. In particular, we 
looked for features that will enable AUNE to track candidate 
achievement on specific standards over time, to analyze trends across 
all programs, and to gather data to monitor and improve the program of 
study for each licensure area as well as across programs. After viewing 
these systems we have agreed that, given the small size of our 
programs, using the TaskStream ePortfolio tool and our Antioch 
University suite of Google Tools will provide the most effective and 
efficient system to integrate and coordinate candidate assessment data 
across all licensure programs. AUNE will be able to aggregate data from 
all of our university data systems into a single location and use the 
spreadsheet functions available in Google Tools to analyze and report 
data from that system for a variety of purposes. 
 
2. Creation of Candidate Portfolios in a Shared Database Using 
TaskStream. AUNE is in the process of converting all Licensure Portfolios 
to a TaskStream electronic portfolio system, which is one step in the 

The IHE documented the plan to use a Candidate 
Assessment System; however, there is no evidence 
of effective implementation. There is no evidence 
of implementation of clearly articulated rubrics for 
all key assessments for competencies and 
specifically how data will be analyzed to inform 
on-going program improvement.  
 
The institution did not provide evidence of how 
(process) it will be analyzing data from student 
assessments and using them to guide program 
improvement over time. 
 
A key evidence rubric has been developed. A 
process (thresholds, benchmarks) has not been 
detailed to provide evidence of how the data from 
these key rubrics will be used to determine the 
effectiveness of the candidate assessment system. 
These key rubrics have not been adopted, 
implemented, and analyzed across all programs.  
 
Candidates’ enrolled in an approved NH PEPP, 
MUST meet Ed 600 requirements regardless of 
whether the candidates opt to pursue NH educator 



various methodologies with clearly articulated 

written performance criteria;  [606.01(a)(2)] 

 

Clearly articulate rubrics for all key assessments to 

state and program teaching and leadership 

competencies. [606.01(a)(3)] 

 

The assessment of candidate performance informs 

on-going program improvement. [606.01(a)(4)] 

 

 

 

A. Clearly articulate the process to review each 

candidate’s transcript and other evidence of 

degrees, including a bachelor’s degree.  [Ed. 

606.01 (b)(2)] 

 

Implement all elements of Ed 606.01 and 

systematize for compliance of the requirements. 

process for addressing the recommendations pertaining to candidate 
assessment. Thus far elementary, early childhood, special education, 
Waldorf education, Library Media Specialist, and Digital Learning 
Specialist have been converted to TaskStream. This summer faculty 
began using Taskstream to approve Key Assessments and upload 
common rubrics for evaluation. Science Licensure portfolios will be 
migrated to TaskStream this winter. Many programs also already have 
common scoring rubrics in place. 
Where those are missing, they will be added this academic year (2021-
22).  AUNE will also be adding these data to our current program and 
departmental processes for analyzing data from student assessments 
and using them to guide program improvement over time. 
 
3. Key Evidence Rubrics. AUNE has agreed upon an adaptable universal 
rating rubric for describing progress towards meeting state standards in 
each licensure area. This rubric uses language that matches our Antioch 
University mandated “evaluative descriptors” for course evaluation and 
will allow AUNE to compare student progress within and across 
programs and over time. Individual programs have been working on 
ensuring that the “criteria” sections for each rubric are being more 
clearly articulated to ensure use of state and program teaching and 
leadership competencies.  
 
Key Evidence Rubric 
(page 464) *Waldorf students seeking public school licensure, by 
definition, only complete one internship under the supervision of 
Integrated Learning Program faculty. Therefore, they are not eligible for 
distance internships. The primary reason for this is that if we, as 
Integrated Learning faculty, are to recommend students for licensure to 
the state of New Hampshire, we need to have first-hand observations 
and knowledge of the Antioch student’s teaching in the classroom.  

licensure or not.  Otherwise, they need to be 
enrolled in another program at the IHE. 
 
As stated regarding the analysis of clinical 
practice, the Co-Chairs will be unable to verify the 
completion of the expectations of this condition of 
approval without having this assessment system in 
place and for the process to be completed in order 
to review whether it actually provides the analysis 
that has been prescribed. 
 
This information needs to be provided in the 
second progress report.  

606.02 Assessment System at the Post-Baccalaureate 

and Baccalaureate Level 
 
1. Each program has a different approach for assessing 
candidate performance. These candidate assessment 
systems identify key points at which candidate 
performance and progress is evaluated and monitored. 
The different gateways systems partially define the 
acceptable levels of performance for candidates to 
progress throughout the program; some criteria and 
rubrics are inconsistently aligned with program and 
state competencies. 
2. Relevant candidate performance data is collected and 
maintained. The AUNE Program leadership plans to 
migrate these data to a more coherent assessment tool. 
Some programs showed evidence of the availability of 

Corrective Action In Progress 
All of the revised systems described above will be able to feed into our 
expanded Program Assessment System. Antioch University already has a 
robust Annual Program Review process in place and that process is 
always being updated and refined. Our plan is to be able to fold the 
review of our licensure programs into the Annual Program Review in a 
more coordinated manner through the use of our new central data 
collection systems in Task Stream and our AUNE Licensure Data System. 
We will now have a clear way to document how we are using data to 
ensure program quality and make decisions about program changes. 
 

Utilize qualitative and/or quantitative data from 
alums and their employers to inform program 
assessment and improvement. 
 
Provide a “roadmap”, a visual depiction of some 
type, to demonstrate the collection, analysis and 
utilization of various types of evidence for 
candidate and program assessment and 
improvement at key junctures over the course of 
the candidate’s matriculation. 
 
The Review Team will need to have the 
opportunity to examine the implemented Program 
Review process in order to ascertain if all 
standards have been met. 
 



the use of Taskstream™ Learning Achievement Tools 
for this process but have not implemented it yet.  
3. There is inconsistent evidence that “prior to full 
admission into the program a candidate shall 
demonstrate proficiency in numeracy and literacy by 
passing a nationally approved test of academic 
proficiency” (Ed 602.02) For example, in the Science 
certification programs, “A process to review each 
candidate’s transcript and other evidence of degrees, 
including a bachelor’s degree” (Ed 602.02) needs to be 
further defined to exclude the use of a CLEP exam for 
course requirements.  
 
A tool or process for the migration of the data into a 

coherent program assessment system for collection 

and analysis has not been implemented. 

This information needs to be provided in the 
second progress report.  

606.02(b)(1) 

606.03(4) 

Program Assessment System 

 
Improve the continuity and coordination across 
programs in “gathering data to monitor and improve the 
program of study, the facilitation of learning, the 
assessment of candidates and the overall performance 
of programs”. [606.02(b)(1)] 
Develop a comprehensive system, across programs, for 
collecting, managing, monitoring, and analyzing key 
assessment data. Currently these data are not 
centralized or coordinated. 
 
Clearly articulate the transcript review process and the 
documentation of this review for determining a 
candidate's successful completion of the Ed 612 
standards. [Ed 606.03(4)] 

Corrective Action In Progress 
All of the revised systems described above will be able to feed into our 
expanded Program Assessment System. Antioch University already has a 
robust Annual Program Review process in place and that process is 
always being updated and refined. Our plan is to be able to fold the 
review of our licensure programs into the Annual Program Review in a 
more coordinated manner through the use of our new central data 
collection systems in Task Stream and our AUNE Licensure Data System. 
We will now have a clear way to document how we are using data to 
ensure program quality and make decisions about program changes. 
 
Corrective Action Completed 
We have a process in place for the verification of completion of the 
appropriate degree required by the certification standard(s) using 
Antioch University’s Degree Audit Report system and Official 
Transcripts. Tracking a candidate's progress is conducted by advisors on 
a semester basis. At the conclusion of a candidate’s program, the 
Certification Officer collects and archives the Degree Audit Report and 
Official transcripts as part of the nomination process. These documents 
are also archived in the Antioch University “Colleague” and “Perceptive 
Content” databases. 
 
BASA Process Links for:  Setting up a myNHDOE account; How students 
submit test scores Applicants will be responsible for documenting that 
they have DOE approval for their BASA Scores, they should submit a 
copy of their DOE approval email with their application. 
a. The Certification Officer will receive the official email from the DOE 
and forward it to Admissions for inclusion in the application in Target X 
b. The Certification officer will indicate on the Licensure Tracking sheet 
that the BASA requirement has been met c. The Certification officer will 
include a copy of BASA verification in the students’ folder. 

The institution has not provided evidence of 
effective implementation of the program 
assessment systems across programs.  
 
606.02(b)(1) Requirements not fully met. 
 
*Refer to Section E regarding 606.02. 
 

The Review Team will need to have the 
opportunity to examine the implemented Program 
Assessment and Degree Audit Report process in 
order to ascertain if all standards have been met. 

This information needs to be provided in the 
second progress report.  

 
 
 
 
 
 
 
 
*Note: Prior to full admission into the program a 
candidate shall demonstrate proficiency in 
numeracy and literacy by passing a nationally 
approved test of academic proficiency; 
 
 



d. If the applicant accidentally forgets to tag Antioch on their BASA
request to the DOE, then the student will forward their verification to
Admissions, who will forward it for the Certification Officer.
e. LMS/DLS submit a copy of their license and employment verification 
of 3 years as part of their admission process
f. Principal Licensure students submit a copy of their license and 
employment verification of 5 years as part of their admissions process.

This information needs to be provided in the 
second progress report.  

606.03(a)(1-5) 

Recommendations that Require Responsive Action 

[Ed 603-606]  
Administrative rules require that prior to full admission 
into the [PEPP] program a candidate shall demonstrate 
proficiency in numeracy and literacy by passing a 
nationally approved test of academic proficiency.  As 
such, these requirements were not verified as part of the 
completion process of the PEPP. 

It is recommended, per Ed 606.03(a)(1-5), that AUNE 
create a system for verification by the certification 
officer or a designee of each candidate’s successful 

completion of a PEPP shall include a body of evidence 
that includes the successful: 
(1) Demonstration on a nationally approved test of
proficiency in reading, writing, and mathematical
skills;
(2) Completion of the appropriate degree required by
the certification standard(s);
(3) Completion of a culminating field experience,
involving both the field experience supervisor(s) and
the cooperating practitioner(s) in the evaluation of each
candidate’ satisfactory demonstration of Ed 610;

(4) Documentation of each candidate’s acquisition of

the knowledge, skills, and dispositions articulated in Ed
609, Ed 610, Ed 611, and Ed 612 content area or Ed
614 specialist or administrator area for which the
program is designed; and
(5) Process in place to demonstrate each candidate has
passed a criminal records check based on statute.

With help from the NH Department of Education, AUNE has now 
updated or put into place all processes and procedures to address ED 
606.03 Verification of a Candidate's Completion of a PEPP. We have 
been successfully nominating candidates for licensure using our new 
system. The Certification Officer's updated Licensure Candidate Tracking 
System now includes: 
(1) A Process for verification of BASA scores prior to admissions
(2) Verification of completion of the appropriate degree required by the 
certification standard(s) using Antioch University’s Degree Audit Report 
system and Official Transcripts
(3) Documentation of supervisor and cooperating practitioner
evaluation is collected by the internship coordinator and saved on our
Field Experience tracking form, included in each students’ official file,
and documented on the Licensure Candidate Tracking Sheet.
(4) The following processes are in place for verification of
documentation of each candidate’s acquisition of the knowledge, skills,
and dispositions, articulated in Ed 609, Ed 610, Ed611, and Ed612
content area or Ed 614 specialist or administrator area:
● Undergraduate Transcript Review for General Education 
Requirements, using a common process.
● Successful completion of all required courses (through AUNE
transcript review and Degree Audit Report) Documentation of successful
completion of Key Assessments in the Licensure
Portfolio 
● Documentation of successful completion of field experiences,
including culminating field experience.
(5) A Process for verification of NH Criminal record check Additional
Steps Taken to ensure continuous compliance:
AUNE has formed a permanent "Educator Licensure Coordinating Team"
which meets twice per month. Members include the Certification 
Officer, our NH CTE representative, Program Directors for all licensure 
programs, and Internship Coordinators for all licensure programs.
This standing committee's express purpose is to:
● ensure compliance with all NH DOE policies and procedures
● coordinate with other divisions within the university (registrar,
admissions, etc.)
on issues related to licensure, and
● coordinate with the full faculty on field experiences, candidate 
assessment, and program assessment across all licensure areas.

**Refer to Section E.  In Process; not yet 
evidenced in all candidate verifications. 

This information needs to be provided in the 
second progress report.  



B. Integrated Learning Department:  
Early Childhood Education (birth – 3rd grade), Elementary Education (k-6, or k-8), Special Education Teacher (age 5-21) 

 

Priority Progress Report 
January 8th, 2022 
AUNE response Corrective Action 

Progress report analysis: 
 
Recommendation: 
 

Early Childhood 
The program showed evidence that they are 
planning to use the Taskstream™ Learning 
Achievement Tools for use in data 
collection and analysis.  
AUNE has not implemented the 
functionality of this tool to date. 
 

Progress Report:  A formalized and 
articulated system of documentation to 
ensure the alignment of each of the Early 
Childhood Education 612.03 standards 
explicitly being met in each of the six 
overarching key areas. 

●    Ed 612.03 ECE standards now tracked in IL/ECE Licensure standards/evidence 
spreadsheet. 
●    Syllabi updated each semester, Spring ‘22 course EDC 6480 Early Childhood 
Education key evidence assignments with quality criteria and evaluation rubric 
●    Beginning in Summer 2022 key evidence assessed via the Taskstream/Watermark 
ePortfolio using a Key Evidence rubric. Internship performance will also be assessed in 
the ePortfolio using an Internship Performance Rubric. Math TCAP performance will be 
assessed and documented in the ePortfolio using a specific ePortfolio Math TCAP rubric. 
●    NHDOE Ed 612.03 self-assessment worksheet updated. 

Since the KEY rubrics and the portfolio system 
are not yet assessed, there is no evidence of the 
adoption, implementation, and analysis across 
the program.  
 
This information needs to be provided in the 
second progress report.  

Elementary Education 
ED 612.04 1C:  After reviewing the syllabi 
and interviewing current students, it became 
clear that  
ED 612.04 Elementary Education 1C is not 
being fully addressed.              
(1)  Literacy and language arts across 
media, genres and content areas through 
knowledge and application of: c.  The 
writing process to compose a variety of text 
types and structures including 
informational, opinion, research and 
narrative, in print and digital formats on 
and off-line; 

● Ed 612.04 writing standard incorporated into the following courses with syllabi, key 
evidence assignments updated: 
● EDC 5550 Reading/Writing Literacy 
● EDC 5291 Place-based Social Studies 
● EDC 5770 Problem Solving Science 
● NHDOE Ed 612.04 self-assessment worksheet updated. 
 
Candidates' performance on the writing and health/wellness standards will be 
monitored in AUNE’s Taskstream/ Watermark ePortfolio. This system fosters the 
following candidate and program assessment activity: 
● Documents and archives candidate’s work in a shared electronic system. 
● Enables program director and certification officer to view candidate’s progress 
toward licensure recommendation. 
● Provides a vehicle for capturing candidate performance data on key evidence 
assignments and internship performance. 
● Forms the basis of analyzing candidate performance. 
● Allows for generating data reports on candidate performance. 
● Fosters program assessment, planning, and decision-making. 

The institution has stated that they will  use 
Taskstream™  to monitor the Candidates' 
performance; however it is not clear if the data 
collection and analysis will be done through the 
portfolio or the Learning Achievement Tasks or 
if any data has been collected.  
 
The implementation and data collected from 
this process needs to be verified by the Review 
Team. 
 
This information needs to be provided in the 
second progress report.  

ED 612. C2: Health, Wellness and Safety 
After reviewing the syllabi and 
interviewing both students and alumni, it 
was unclear where health, wellness and 
safety content was being addressed in 
content, applied, or assessed.  Several 
alumni reported that they wished that they 

● Ed 612.04 health, wellness, and safety standard has been incorporated into the 
following courses with syllabi, key evidence assignments updated: 
   ● EDC 5020 Leading Inclusion 
   ● EDC 5770 Problem Solving Science 
   ● ED 6970 Professional Seminar - Classroom/School Context assignment 
● NHDOE Ed 612.04 self-assessment worksheet updated. 
 

The implementation and data collected from 
this process needs to be verified by the Review 
Team. 
 
This information needs to be provided in the 
second progress report.  
 



had received training in this area and that 
they did not feel as prepared as they should 
have been. 
(c) In the area of integration across content
areas, demonstrate the ability to promote
student learning through knowledge and
application of: (2) Health, wellness and
safety.

● Faculty reviewed syllabi, discussed existing instructional activities, and designed 
program coursework and field experiences.
● Faculty identified placement of key assessments for writing and 
health/wellness/safety standards:
○ Writing activities to be embedded in course work include:
■ EDC 5550 Reading/Literacy provides instruction in the basics of the writing process.
English language conventions are introduced and included as elements in the Diagnostic
Assessment and Thematic Literature Mini-unit assignments. Candidates apply their
knowledge of literacy acquisition to assess a child’s reading and writing proficiency and 
plan for implementing literacy lessons in a thematic block of lessons.
■ EDC 5770 Problem-Solving Science addresses informational and research writing,
constructing written explanations, arguments based on evidence, and using writing to
record observations and communicate ideas to others. Science notebooks are central to
the course’s approach. Candidates design science activities and classroom approaches 
that incorporate writing activities.
■ EDC 5291 Place-based Social Studies participants develop experiential lessons through 
which their students learn social studies content. Specifically, they will design lesson 
plans that explore social studies content and help students practice writing 
informational, opinion, research and/or narrative text.
■ ED 6910 Internship field work experience engages students in planning and teaching 
across the elementary education curriculum. Included in the practical experience is 
writing instruction. Interns already submit two formal lesson plans as part of their
demonstration of learning during internship. Interns will submit a lesson plan that
incorporates writing activity.
○ Health activities to be embedded in course work include:
■ EDC 5770 Problem-Solving Science includes activities focused on safety considerations 
for elementary students’ field work and outdoor activities include learning to identify
poison ivy, centipedes, and other common organisms that must be avoided or handled 
with care; routinizing tick checks and other protocols; establishing boundaries and 
recall signals; insuring children’s wellbeing through careful planning and communication 
with families and administrators.
■ EDC 5020 Leading Inclusion has the social and emotional wellbeing of all students as a
central focus. Candidates take a descriptive, strengths-based approach to students and 
families, focus on the principles of relationship-based inclusion and caring classroom
culture, synthesizing these in their final project.
■ ED 6970 Professional Seminar includes a Classroom/School Context assignment at the 
internship placement site in which candidates examine the school’s curriculum
programs including health and wellness.

Special Education Teacher (age 5-21) 
(a) Early field experience(s) shall require
candidates to engage in a variety of
experiences (at the elementary, middle and
high school level (varied exposure (ages 5-
21)) related to their content, specialist, or
administrator area(s) for which the PEPP is
designed. Ed 604.05

It is recommended that AUNE implement
and ensure that special education licensure

The following courses required of SpEd candidates involve early field experience 
activities including observation, instruction, 
and assessment of students: 
○ EDC 5550 Reading & Writing/Literacy
○ EDC 5630 Math Methods via TCAP
○ EDP 5900 Teaching Exceptional Children
○ EDT 5320 Conceptual Development
● ED 6970 Professional Seminar Classroom/School Context Assignment requires 
candidates to investigate: Learning environment, schedule, curriculum programs,
technology policies, and school personnel.

The implementation and data collected from 
this process needs to be verified by the Review 
Team. 

This information needs to be provided in the 
second progress report.  



candidates have early field experiences in 
the special education role at the elementary, 
middle and high school level (varied 
exposure ages 5-21). 
 
(b)  Each PEPP designed to lead to 
licensure in a particular Ed 612 content 
area(s) shall require each candidate to 
participate in guided early field 
experience(s) before participating in a 
culminating field experience. 
 
It is recommended that AUNE implement 
and ensure that special education licensure 
candidates have a variety of clinical 
experiences to ensure that the appropriate 
age band is met within licensure 
requirements. AUNE (e.g. syllabi) do not 
suggest assignments and/or activities 
related to transition and career development 
standards. It is recommended that AUNE 
implement and ensure that special 
education licensure candidates have a 
variety of clinical experiences to ensure that 
the appropriate age band is met within 
licensure requirements. 

● Ed 6910 Internship requires for all licensure students to include: 
○ Observations at a variety of grade levels as a requirement of field experience. 
 
 
 

ED 612.07 Special Education Programs. 
(c)  Each candidate for licensure as an 
elementary/ secondary general special 
education teacher for children age 5 up to 
age 21 shall have the following skills, 
competencies, and knowledge through a 
combination of academic and supervised 
field-based experiences: 
(1)  Skill in engaging with children with 
and without disabilities from age 5 up to 
age 21; and 
 
The evidence provided suggests that special 
education licensure candidates are limited 
by a lack of exposure to a clinical setting 
across educational levels.   
 
Secondary to clinical experience, 
coursework evidence provided by AUNE 
(e.g. syllabi) do not suggest assignments 
and/or activities related to transition and 

Incorporated activities, assignments and field-based work at elementary, middle, high 
school levels into courses and internships, including the following: 
● EDP 5900 Teaching Exceptional Children course includes a minimum of 10 hours 
engagement at secondary school levels, including implementation of a lesson. 
● EDC 5550 Reading & Writing/Literacy and EDC 5630 Math Methods TCAP include 
assessing and working with students of all abilities. 
● Ed 6910 Internship now includes a minimum of 10 hours engagement in secondary 
school settings. 
● The Lesson Plan Template includes inclusive instructional strategies for making 
material accessible to all learners. 
● EDC 6732 SpEd Instructional Strategies course includes the writing of a full IEP, 
including transitions.  
● Ed 6910 Internship Standards related to transitions included in the SpEd Internship 
Supervisor checklist and required for successful completion of internship. 
● NHDOE Ed 612.07 self-assessment worksheet updated. 
Further AUNE actions: 
Candidates' performance in early field experiences and engagement with a variety of 
age levels will be monitored in AUNE’s Taskstream/Watermark ePortfolio. This system 
fosters the following candidate and program assessment activity: 
● Documents and archives candidate’s work in a shared electronic system. 
● Enables program director and certification officer to view candidate’s progress 
toward licensure recommendation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The institution has stated that they will  use 
Taskstream™  to monitor the Candidates' 



career development standards.  It is 
recommended that AUNE implement and 
ensure that special education licensure 
candidates have a variety of clinical 
experiences to ensure that the appropriate 
age band is met within licensure 
requirements. 
 
(2) Ability to engage in the full range of 
teaching activities, roles, and 
responsibilities encountered in the school 
and community settings of a child with 
disabilities.  

● Provides a vehicle for capturing candidate performance data on key evidence 
assignments and internship performance. 
● Forms the basis of analyzing candidate performance. 
● Allows for generating data reports on candidate performance. 
● Fosters program assessment, planning, and decision-making. 
 
(page 470) Complete early field experience activities as assigned in ProSem: 
❏ Write your contract with standards-based goals with your Cooperating Teacher. 
❏ Examine the Classroom/School Culture by documenting: classroom environment, 
adults who are members of the classroom community, daily, weekly, yearly schedule, 
curriculum programs in place (include all subjects along with health, safety, and 
wellness). Conduct school personnel interviews. 
 
(page 471) Culminating Field Experience 
❏ Complete culminating field experience assignments: observing in other grade levels at 
your school, reviewing your Cooperating Teacher’s evaluation letter and reflecting and 
writing your self-evaluation. Special education licensure students will include a 
minimum of 10 hours engagement in secondary school settings. 
 
(page 487) “Special Education licensure students… They will have a total of 7–8 goals.  
Include a minimum of 10 hours of engagement in secondary settings.” 

performance; however it is not clear if the data 
collection and analysis will be done through the 
portfolio or the Learning Achievement Tasks or 
if any data has been collected.  
 
The implementation and data collected from 
this process needs to be verified by the Review 
Team. 

Integrated Learning (ECE, El.Ed. and Special Education) 

This program fulfills the requirements for providing field experiences but needs a formal process to evaluate the 

effectiveness of these programs. 

 
(page 457) Working Intern: “The Working Intern integrates internship with their current role in education….” 
(page 460) “Students who already work in education may consider using their work as an internship. For your paraprofessional or teaching 
assistant job to be considered an internship, modifications will need to be made to ensure the experience allows you opportunities to 
achieve the necessary licensure competencies and fosters your professional development…” 
 
(page 366) “...However, many schools still have two separate systems -- general education and special education -- and attempts at 
collaboration between the two are often inauthentic or unsuccessful.” 

**Refer to Section A: AUNE PEPPs of this 

Report. 

*Note: The ‘Working Intern’ option is not 

applicable to out-of-state field placements under 

current Ed 600 administrative rules.  Candidates 

may qualify for an NH placement through a Site-

Based Licensing Plan through the Bureau of 

Credentialing.  Furthermore, paraprofessional 

employment or teacher assistants may NOT use 

their employment or experience in these roles to 

meet the requirements of Early Childhood 

Education, Elementary Education, nor Special 

Education licensure. 

*Note: While providing an integrated model is 

admirable, special education teachers (for ages 

5-21) licensure candidates must be prepared  to 

“Teach specially designed instruction to 

students with disabilities whose placement is 

along the continuum of alternative educational 

environments but do not require the specialized 

knowledge and skills of an educator with a 

categorical endorsement as defined in Ed 507.42 

through Ed 507.47; and also 

Teach curriculum, aligned to alternative 

academic standards, in consultation with certified 

content area teachers, to children with 

disabilities. 

 



C. Science Department:  
Middle Level Science for Grades (5-8), Life Science Teacher for Grades 7-12 

 Priority Progress Report 
January 8th, 2022 
AUNE response Corrective Action 

Progress report analysis: 
 
Recommendation: 

Middle Level and Life Science  

Recommendation: There is a 
comprehensive program in place 
but there is a need to create a 
centralized written document 
articulating your evaluation of 
field experiences.   

•The Teacher Internship Guide 2022+ has been updated. 
•A final NHDoE licensure standards audit is included in the updated Internship Seminar Syllabus 
2022+. See especially: 
Course Description p.3, Course Objectives and Student Learning p.3, Overview of Weekly 
Assignments and Activities p.8, Student Learning Assessment Rubric p.15. 
•Overall course content, the weekly schedule (p. 8) and NH DoE Standards Based evaluation 
rubrics drawing from the evaluations of the field  experiences of the Cooperating Practitioner 
and Supervisor and Internship Seminar which are collated into a centralized document 
(Appendix pp. 
12-20). Internship Seminar Syllabus 2022+ 

**Refer to Section A: AUNE PEPPs of this 

Report. 

Relevant candidate performance 
data is collected and maintained. 
The tool for the migration of the 
data into a coherent assessment 
tool for collection and analysis has 
not been implemented. 

**Refer to Section A: AUNE PEPPs of this Report. **Refer to Section A: AUNE PEPPs of this 

Report. 

Ensure that any and all 612.22 
standards not taught in courses 
provided by AUNE to its 
candidates were covered in the 
required prerequisite courses 
through a more thorough review 
process. 

• NH Science Content Based 
Evidence/Evaluation Rubrics embedded in the updated Antioch courses and syllabi will ensure 
that science content standards are evidenced & addressed cumulatively multiple times and 
tracked throughout the program. Moreover, this will ensure that there will not be a single 
unmet standard. 

Since the KEY rubrics and the portfolio system 
are not yet assessed, there is no evidence of the 
adoption, implementation, and analysis across the 
program.  
 
This information needs to be provided in the 
second progress report.  

Science Teacher Grades 5-8 

It is recommended that AUNE 
ensure that Ed 606.01 (a)(1) which 
states “Prior to full admission into 
the program a candidate shall 
demonstrate proficiency in 
numeracy and literacy by passing 
a nationally approved test of 
academic proficiency” is met by 
ensuring applicants have passed 
the Praxis Core Test for Educators 
(or other acceptable test) prior to 
admission into the program. 

**Refer to Section A: AUNE PEPPs of this Report. **Refer to Section A: AUNE PEPPs of this 

Report. 

  



Life Science Teacher (7-12) 

Ed 603.02 Requirements for 

Program of Study. 

(a) A PEPP shall provide a
candidate with a program of study
that is developmental and
sequenced and incorporates 21st
century practices which meet the
requirements under Ed 500 and

Ed 600.

(b) A program of study shall:
1) Allow a candidate multiple

and varied opportunities to
develop the knowledge, skills,
and dispositions encompassed
in the New Hampshire
educator licensure standards
in Ed 500 that apply to each
of the licensure areas for
which a program is designed;
and

2) Be designed to enable a
candidate to demonstrate the
competencies required under
Ed 609, Ed 610, Ed 612 and

Ed 614 relevant to the
licensure area for which the
program is designed.

(d) Experiences shall include
multiple and varied early and
culminating field experiences that
are substantive and prolonged, as
indicated in Ed 604.04 through
604.08.

**Refer to Section A: AUNE PEPPs of this Report. **Refer to Section A: AUNE PEPPs of this Report. 

B. Removal of the HQT
references as part of the Science
Teacher Licensure Concentration
Guide (and in all related
documentations) as noted:  Since
2017, the NH Department of
Education has not recognized
‘Highly Qualified Teacher’ (HQT)

as part of the licensure procedures
(Public Law 114-95- ESSA
eliminated the HQT provision).

•The "Science Teacher Licensure Guide" has been revised and corrected to
reflect changes in curriculum and procedures consistent with the 
recommendations in the review. HQT references have been removed in this 
guide and all related documents.

B. Removal of HQT reference has been met.



C. Removal of all references 
whereby indicating degree(s) 
would be accepted in lieu of 
‘Praxis I/ CORE’ (also known as 
‘basic academic skills 
assessment’). 
➔ The NH Department of 

Education amended/updated 
Ed 500 rules in 2015 whereby 
eliminating any substitutions 
of degree(s) as meeting the 
basic academic skills 
assessment proficiency in the 
areas of reading, essay 
writing, and mathematics. 

All references whereby indicating 
degree(s) would be accepted in lieu of 
‘Praxis I/ CORE’ (also known as ‘basic 
academic skills assessment’) - have been 
Removed. 
 
See BASA requirement for admission (scroll to the bottom of the webpage). 

 

 

C. Removal of HQT reference has been met. 
 
 
 
**Refer to Section E regarding BASA requirement. 

 
 

D. Praxis CORE (basic academic 
skills assessment), or a 
comparable, exam with passing 
scores in the areas of Reading, 
Writing and Mathematics, must be 
successfully completed prior to 
full admittance into the 
Environmental Studies 
Department’s Science Teacher 
Certification program  

•All references indicating degree(s) would be accepted in lieu of ‘Praxis I/ 
CORE’ (also known as ‘basic academic skills assessment’) - have been 
removed. 
 
See BASA requirement for admission 

D. Removal of acceptance of degree(s) in lieu of CORE has been 
met. 
 

 

**Refer to Section A: AUNE PEPPs of this Report (re: BASA). 

**Refer to Section E regarding BASA requirement. 

Ed 606.01 Candidate Assessment 
System Requirements. 
(a)  The PEPP’s candidate 
assessment system shall ensure 
that:  
(1)  Prior to full admission into the 
program a candidate shall 
demonstrate proficiency in 
numeracy and literacy by passing 
a nationally approved test of 
academic proficiency.  
(2)  The program identifies key 
assessment points and defines 
acceptable levels of performance 
that are based on beginning 
educator program standards.  
(3)  Assessment of candidate 
performance consists of multiple 
measures, including but not 
limited to observations and 
candidate work samples, using 
various methodologies with 

(a)(1)**Refer to Section A: AUNE PEPPs of this Report. 
 
•The BASA (Praxis1 or SAT or equivalent) is now required before the student 
for acceptance to the program. 
•Applicants are required to have passed the Praxis Core (or other acceptable 
test) prior to admission to the program. See BASA requirement for admission 
(scroll to the bottom of the webpage). 
 
•(a) (1-4)Updated and standardized NH Standards Based Evidence/Evaluation 
Rubrics embedded in the updated Antioch courses and syllabi will ensure that 
the standards are evidenced & addressed cumulatively multiple times and 
tracked throughout the program. Moreover, this will ensure that there will 
not be a single unmet standard. 
See: General Education Requirements (609s), STL NHDoE Professional 
Education (610s) Rubric, STL NHDoE Life Sciences (612.25) Rubric, STL NHDoE 
ML Science (612.22) Rubric. 
•(a) (1-4)Matrices: Middle Level Science, Life Sciences, Professional Education 
•A final NHDoE licensure standards audit is included in the updated Internship 
Seminar Syllabus 2022+. See especially: 
Course Description p.3, Course Objectives 
and Student Learning p.3, Overview of Weekly Assignments and Activities p.8, 
Student Learning Assessment Rubric p.15 

**Refer to Section A: AUNE PEPPs of this Report. 

**Refer to Section E regarding BASA requirement. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Since the KEY rubrics and the portfolio system are not yet 
assessed, there is no evidence of the adoption, implementation, 
and analysis across the program.  
 

This information needs to be provided in the second progress 
report.  
 



clearly articulated written 
performance criteria; and 
(4)  The assessment of candidate 
performance informs on-going 
program improvement.  
 
 
(b)  Post-baccalaureate PEPP’s 
shall have a data collection system 
that includes:  
(1)  A determination of the extent 
to which each candidate can 
demonstrate knowledge, skills, 
and dispositions required under the 
general education studies 
requirements in Ed 609 and the 
professional educational 
requirements of Ed 610, 

Ed 611 and Ed 612, and 
(2)  A process to review each 
candidate’s transcript and other 
evidence of degrees, including a 
bachelor’s degree. 

•(b) (1-2) This is reflected in the overall course content, the weekly schedule 
(p. 8) and NH DoE Standards based evaluation rubrics drawing from the 
evaluations of the field experiences of the Cooperating Practitioner and 
Supervisor and Internship Seminar which are collated into a centralized 
document (Appendix pp. 12-20). Internship Seminar Syllabus 2022+ 
• (b) (2) Before recommendation for licensure there are multiple reviews of 
transcripts and requirements including a degree audit report by the registrar, 
licensure officer, and program director.  
These are details above under general recommendations for all programs: 
Verification of Candidate’s Completion of a PEPP. 

 

Recommendation: The Science 
Teacher Licensure Concentration 
Guide contains a lot of outdated 
information about how candidates 
prepare for licensure and needs 
updating to be current to NH’s 
revised 600’s and licensure 
requirements to ensure that when 
AUNE recommends candidates to 
the state at the end of their 
program that the candidates have 
in fact met the requirements for 
licensure. One of the largest errors 
is that the guide states that the 
Praxis 1 (Core Test for 
Educators) is taken before the end 
of a candidates graduating year is 
“encouraged” as opposed to 
required and outdated information 
that a Master’s Degree may take 
the place of the Praxis 1 which has 
not been allowed since January 1st 
of 2015. 

•The Teacher Internship Guide 2022+ has been updated. 
•A final NHDoE licensure standards audit is included in the updated Internship 
Seminar Syllabus 2022+. See especially:  Course Description p.3, Course 
Objectives and Student Learning p.3, Overview of Weekly Assignments and 
Activities p.8, 
Student Learning Assessment Rubric p.15. 
•Overall course content, the weekly schedule (p. 8) and NH DoE Standards 
Based evaluation rubrics drawing from the evaluations of the field experiences 
of the Cooperating Practitioner and Supervisor and Internship Seminar which 
are collated into a centralized document (Appendix pp. 
12-20). Internship Seminar Syllabus 2022+ 
 

The implementation and data collected from this process needs to 
be verified by the Review Team. 



E. With the removal of the CLEP® 

test as meeting course 
requirements, AUNE must 
articulate a clear process that 
demonstrates/documents that the 
candidates have met content 
background in the core scientific 
science standards through 
coursework. Especially the 
following essential standards for a 
Licensed Life Science Teacher: 
1.  Structure and functions, from 
molecules to organisms, as 
follows: 
(i)  Evidence for structure of DNA 
determining structure of proteins. 
(ii)  Hierarchical organization of 
interacting systems; and 
(iii)  Feedback mechanisms that 
ensure homeostasis, including, but 
not limited to human systems 
2. Inheritance and variation of 
traits as follows:  
(i) Role of mitosis to maintain 
complex organisms.  
(ii) Role of DNA and 
chromosomes in coding 
instructions that are passed 
through generations.  
(iii) New genetic combinations are 
a result of meiosis and mutations; 
and  
(iv) Statistics and probability to 
explain the variation and 
distribution of expressed traits. 
5. Natural selection and evolution. 

•CLEP tests have been removed from the curriculum and all course materials  
•See revised Pre-requisites incorporating course content reviewer 
suggestions:  STL MLS Prerequisites 2022 
 
•Revised Pre-requisites Incorporating course content reviewer suggestions 
below): 
Life Science teacher licensure prerequisites (see Biology prerequisites) 
•Updated Curriculum   
ESE 5440 Curriculum Design Syllabus 
(See Updated: Course Description, Appendix: 
Overview of Weekly Assignments and Activities p.17 and Student Learning 
Assessment Rubric p. 21) 
ESE 5210 Problem Solving & Inquiry-Based 
Science  (See Updated: Overview of Weekly 
Assignments and Activities p.15 [especially 
Sept–Oct] and Student Learning Assessment 
Rubric p. 21) 
ESE 5200 Science Teaching Methods  (See Updated: Student Learning 
Assessment Rubric p.22) 
ES 6910/20/40 Internship Seminar  (See Updated: Course Description p.3, 
Course  Objectives and Student Learning p.3, Overview of Weekly 
Assignments and Activities p.8, Student 
Learning Assessment Rubric p.15) 
 

E. CLEP testing has been removed.  
 
 
Further evaluation from the Reviewer of content requirements 
met is still warranted. 
 
This information needs to be provided in the second progress 
report.  

Dual Licensure  
  (Science 5-8/ Life Sci 7-12) 

(page 122) “If you are pursuing dual licensure, you must either find a high 
school that will allow you to assume primary teaching responsibilities in at 
least 2 9th-grade Integrated Science” classes and 2 9th-12th grade Life 
Sciences classes, OR a middle school that will allow you to assume primary 
teaching responsibilities in at least 2 5th-8th grade science classes and a high 
school that will allow you to assume primary teaching responsibilities in 2 9th-
12th grade Life Sciences classes. You will also be required to have two 
cooperating teachers and may need two Antioch supervisors. Be sure to 
discuss any proposed arrangements with the STL director. Make sure you sign 
up for the correct Teacher intern section that is specific to dual licensure. 
 

A field experience at the ninth grade level would not meet 
requirements for a Science Teacher for Grades 5-8. 
 
This information needs to be provided in the second progress 
report.  



D. Experienced Educators:  
Library Media Specialist, Digital Learning Specialist, Principal Instructional Leader 

Recommendations that Require 

Responsive Action:  
AUNE submitted Priority Progress Report 

January 8, 2022 

Progress report analysis: 

Recommendation: 

Library Media Specialist 

This program fulfills the 
requirements for providing field 
experiences but needs a formal 

process to evaluate the 

effectiveness of these programs. 
 

Corrective Action Completed 
AUNE is in the process of migrating licensure portfolios to Taskstream which 
will allow a formal process to evaluate the effectiveness of these programs and 
improve the program data system for “gathering data to monitor and improve 
the program of study, the facilitation of learning, the assessment of candidates 
and the overall performance of programs”. [606.02(b)(1)]. 
 
AUNE also tracks all LMS internship placements, artifacts, evaluations, and 
contracts in a Google Sheet and in Taskstream, and interns provide feedback 
on their sites and cooperating practitioners via a Google Form. This 
information (including links to student, cooperating LMS, and faculty 
evaluations) will be reviewed by faculty each semester. 

Evidence of an implemented formal process evaluating the 

effectiveness of these programs not met yet. 
While surveying candidates, other key members need to be 
considered in the evaluation of effectiveness (cooperating 
practitioner and supervisor feedback, employers, alumni etc.). 
 

**Refer to Section A: AUNE PEPPs of this Report. 

 

 

[606.02(b)(1)].Improve the program 
data system for “gathering data to 
monitor and improve the program of 
study, the facilitation of learning, the 
assessment of candidates and the 
overall performance of programs”.    

**Refer to Section A: AUNE PEPPs of this Report. Evidence of an implemented formal process evaluating the 

effectiveness of these programs not met yet. 
 

**Refer to Section A: AUNE PEPPs of this Report. 

Digital Learning Specialist 
There is a need to create a written 

centralized document articulating 

your program description, 

implementation, and evaluation of 

field experiences and culminating 

experiences. 

 

Corrective Action Completed 
AUNE is in the process of migrating licensure portfolios to Taskstream which 
will improve their program data system for “gathering data to monitor and 
improve the program of study, the facilitation of learning, the assessment of 
candidates and the overall performance of all programs”. 
 

A Handbook was created and submitted for review. 
 
Evidence of an implemented formal process evaluating the 

effectiveness of these programs not met yet. 
 

Although multiple job-embedded 
field experience at the candidate’s 
current school/teaching position is 
part of the program, it is 
recommended that an internship 
program be instituted for all DLS 
MEd and licensure candidates in 
order to satisfy State Standards: 
604.04 Field Experience; 604.05 
Early Field Experiences; and 604.06 
Requirements for the Culminating 
Field Experience (See Appendix A). 

Effective Summer 2021 AUNE has added a new course, Internship in Digital 
Learning (K-12), to meet the requirement for a culminating field experience for 
the Graduate Certificate and M.Ed. in Digital Learning Specialist. A Digital 
Learning Specialist Field Experience Handbook has been completed to meet 
this new requirement. We also track all DLS internship placements, artifacts, 
evaluations, and contracts in a Google Sheet and in Taskstream, and interns 
provide feedback on their sites and cooperating practitioners via a Google 
Form. This information (including links to student, cooperating LMS, and 
faculty evaluations) will be reviewed by faculty each semester. 
Syllabi are currently aligned to the standards in Ed. 507.22 and instructors are 
revising key tasks where necessary. AUNE has updated the DLS matrix to reflect 
these changes and are currently in the process of migrating licensure portfolios 
to Taskstream for all students matriculating after January 1, 2022. 

Note: Is Digital Learning Specialist (DLS) meant, and not 
LMS? 

2. It is also recommended that a 
formalized DLS Certification 

The “Digital Learning Specialist Certification Candidates Internship Handbook” 
(pages 20-45 of the AUNE 1/8/22 Progress Report) was submitted for review. 
  

Excerpts from the DLS Handbook that need clarification or 
alignment with Ed 604 standards: 
 



Candidate Internship Handbook be 
created as part of the program. 

Because students in the DLS program may not be residents of New 

England, it is likely that the situation will arise in which a student will 
fulfill his/her internship requirements at a distance from AUNE. The 
following guidelines will govern "distance" internships in the DLS 
program. 
1. The internship must be necessitated by either an opportunity that
significantly contributes to the student’s program and/or a compelling

life circumstance.
2. Must be able to set up a remote communication opportunity between
the student Antioch Internship Supervisor/ Advisor (e.g., Google
Hangout, Skype, Adobe Connect).
3. Student consults with advisor and internship coordinator. Advisor
makes final determination.
3. Selecting an Internship Site
Goals of this Section: 
● To assist you in making an informed choice of a classroom in which

to intern
● To collect data regarding classroom environments, organization,

management, etc., which will increase your knowledge and may be
drawn upon in class discussions of current school environments and
issues.

Distance Internships- Although the IHE has placed the 
responsibility of securing a culminating field experience 
location (internships), remote communications with 
cooperating practitioner on the candidate, etc., it is the 
expectation [604.08 (a)] the IHE shall designate one or more 
persons to be responsible for coordinating and managing the 
field experiences, including the orientation and professional 
development of cooperating practitioners as mentors 
following clearly articulated, written criteria for mentoring 
practice. 

Evidence of an implemented formal process evaluating the 

effectiveness of these programs not met yet. 

Recommendation to CTE: Current matrix to be evaluated by 
content reviewer in fall 2022 when all PEPPs re-evaluated. 

Note:  Missing Clinical Partnership in Practice agreements 

Although the IHE has placed the responsibility of securing a 
cooperating practitioner on the candidate, it is the expectation 
[Ed 604.08 (a)] the IHE shall designate one or more persons 
to be responsible for coordinating and managing the field 
experiences, including the orientation and professional 
development of cooperating practitioners as mentors 
following clearly articulated, written criteria for mentoring 
practice. 

(page 27) “If necessary, initiate the CHRC…”  The current 

law states, “upon selection, the IHE MUST complete … 

Evidence of 604.02(g), 604.07, and 604.08 not provided. 

Evidence of an implemented formal process evaluating the 

effectiveness of these programs not met yet. 
Digital Learning Specialist clinical 
field experience with a licensed DLS 
Cooperating Practitioner was not 
evidenced. [604.03; 604.06] 

Corrective Action Completed Clarify the DLS 3-years’ teaching experience must be in the 
DLS content/assignment. 

Evidence of an implemented formal process evaluating the 

effectiveness of these programs not met yet. 



Principal Instructional Leader-  

Ed 604.04, requires a culminating 
field experience for principal 
licensure.  There is a need to 
implement the requirement, create a 
centralized written document 
articulating your program 
description, implementation, and 
evaluation of required Field 
Experiences. 

Corrective Action Completed 
The AUNE School Principal Program began an official hiatus at the start of the 
Fall 2021 term. The University's School of Education will conduct a 
comprehensive review of this offering during the 2021-2022 school year. If it is 
determined that we want to move forward and offer the license again in the 
future, the entire program will be revised to reflect the changes in Principal 
Licensure Standards anticipated from the State of New Hampshire, including 
the implementation of a new structure for Field Experience requirements 
consistent with standards under NH 604.04. The soonest we anticipate a 
possible revival of this program would be in the 2024-2025. 

Evidence of an implemented field experience requirement 
documenting a centralized written document articulating the 
program description, information, and evaluation of the 
required field experiences not met.   

Evidence of progress addressing these standards not provided. 

Evidence of an implemented formal process evaluating the 

effectiveness of these programs not met yet. 

Relevant candidate performance data 
is collected and maintained. The tool 
for the migration of the data into a 
coherent assessment tool for 
collection and analysis has not been 
developed nor implemented. 

**Refer to Section A: AUNE PEPPs of this Report. Evidence of an implemented formal process evaluating the 

effectiveness of these programs not met yet. 

**Refer to Section A: AUNE PEPPs of this Report. 

While an educator license would 
satisfy the BASA/CORE 
requirements… experience does 

NOT meet that requirement.  In 
addition to AUNE’s missing 

verification system for Principal 
Licensure recommendations, their 
Conferral & Certification Phase 
should identify/list “what is required 

for program completion” per the 

administrative rules (506.04; 614.04; 

606.03; BoC Memo re: 
Interpretation- Sept 2020).  It is 
recommended that AUNE comply 
with the above mentioned 
administrative rules. 

Evidence of progress addressing these standards not provided. 

Evidence of an implemented formal process evaluating the 

effectiveness of these programs not met yet. 

It should be noted that most program 
completers have chosen not to pursue 
licensure, however AUNE tracks and 
maintains a list of completer plans.  

Evidence of progress addressing these standards not provided. 

Evidence of an implemented formal process evaluating the 

effectiveness of these programs not met yet. 

*Note: Any candidate enrolled in an approved educator

Preparation Program, must meet the PEPP requirements

regardless of whether the candidate elects/ anticipates

pursuing licensure or not.



E. Verification of a Candidate’s Completion of a PEPP [Ed 606.03]
From: 

Re:  

Date: 

Bureau of Educator Preparation & Higher Education 

Division of Educator Support and Higher Education 

Antioch University New England’s First Priority Progress Report (2022) 

April 5, 2022  (revised and updated) 

BACKGROUND 
2011 Full Site PEPP Review 

Since 2011, several of AUNE PEPPs were noted as needing written documentation providing more systematic and clearly written documentation of how they 
comply with standards. To date, these elements of the AUNE continue to cause significant concern of meeting minimum ED 600 educator preparation standards. 

In 2011, the Council for Teacher Education employed a PEPP process that focused on four main elements/standards.  The AUNE Program Review Team found 
that AUNE met the Curriculum, Assessment, Instruction, and Resources (C-I-A-R) standards. However, there were some areas where the institution needed to 
provide more systematic and clearly written documentation of how they comply with standards. Some standards were rated as Approaching Standard because 
written documentation did not exist, even though interviews and other evidence supported that the standard was being met. There were also a few standards where 
the rating of Approaching Standard was assigned because some programs fully met the standard while others did not.  

The AUNE Program Review Team for this 2011 visit recommended that AUNE receive full approval for their unit compliance with the C-I-A-R standards. The 
Team also recommended that AUNE provide an update by September 2012 of how they improved their written documentation for the standards rated as 
Approaching Standard.  Four of the five PEPPs were approved for 5 years.  Following a Priority Progress Report from the 2011 review, the review team in 2011 
team recommended more frequent assessment, technical assistance, and guidance for AUNE related to meeting state standards for the Principal program.  The 
AUNE Annual Program Review report for 2011-2012 indicated that AUNE was conducting systematic assessment of the curriculum using multiple methods (e. g. 
candidate work samples, exit surveys, course evaluations, internship evaluations, alumni surveys). It was stated that once the proposed program was operational, it 
would be included in the annual review process. 
2013-2014 [Ed 600s] Administrative Rule Adoption 
In 2013-2014, an MOU was documented and agreed upon between the NHDOE and AUNE providing all approved PEPPs with specifics outlined.  The MOU 
detailed the expiration date, broad expectations of the State’s new approval process and criteria, current expectations regarding the new State requirement that all 
IHEs submit an annual report to the NHDOE regarding its preparation programs, and guidance on the need for the institution to negotiate jointly with the NHDOE 
and CTE that specified precise details regarding the onsite review dates, timeframes for submitting a self-assessment report and links to supporting online evidence 
in advance of that onsite review, the composition of the review team, further information than that provided therein regarding the kinds of evidence that will be 
reviewed, and the logistical details of the visit. Below is an excerpt of key elements from the MOU regarding the new approval paradigm. 

● Replaced assessment by external program reviewers of candidate work samples for each certification standards with an assessment of the extent to which
the institution is utilizing this and other evidence to ensure robust systems for candidate assessment and for program assessment and improvement.

● For the first time, institutions also are asked to provide a descriptive self-assessment detailing how they:
o Assess and address the extent to which their faculty (methods, clinical and content) model evidence-based pedagogy.
o Utilize evidence of their candidates’ and alums’ P12 student learning evidence (i.e. learning opportunities, engagement, climate and/or results

data) to inform candidate assessment and program assessment and improvement. The institution must demonstrate a convincing good-faith effort
to collect and utilize their candidates’ and, wherever practicable, their alums’ P12 student learning evidence to inform candidate assessment and
program assessment and improvement.



o Address the state’s critical shortages, in a manner that is cognizant of the institution’s geography, mission, current programming and resource
constraints, yet also ensures that any new programs the institution may propose must contribute to either addressing the State’s critical shortages

and/or the need for substantive programmatic innovation.
o Utilize qualitative and/or quantitative data from alums and their employers to inform program assessment and improvement.

● The state standards for preparation program approval criteria and processes were revised comprehensively and went into effect during 2012-13.

Central to the new standards is a paradigmatic shift toward much greater emphasis on assessing the extent to which an institution of higher

education (IHE) employs a robust data-driven decision making system to ensure candidate preparedness and to assess and continuously improve 

its preparation programs. 
● Provide a “roadmap” – a visual depiction – for the review team concerning how the institution collects and utilizes various kinds of evidence for candidate

and program assessment and improvement at key junctures over the course of the candidate’s matriculation.

● The annual report must provide evidence concerning any and all program approval standards that were deemed not to be met fully during the last NHDOE
review of the institution and its programs.  The explicit aim was to ensure it was no longer possible for any unmet standard to go unresolved for more than
a year. 

June 2015 Review Report (two new PEPPs) 

The team found all certification standards for the proposed new program for Educational Technology Integrator to be met and recommended the proposed program 
be given approval for three years, until August 31, 2018. Based on Antioch University New England’s review of their candidate and assessment systems, the 
review team found, at that time, that the University was making progress towards developing a robust program and candidate assessment system. The next steps 
for AUNE were noted for the institution to develop a more consistent data collection system to support the strong and individualized candidate and program 
assessment structures in place. The University was tasked with reporting on the continued development and implementation of evidence-based systematic 
assessment of candidates and programs in their annual reports leading up to the next full program review in 2018-2019. 

2020 Criminal History Records Check 

The Division became aware through the annual Title II Report, that AUNE educator preparation candidates were not completing the required criminal history 
records check as required by law.  In a letter (11/20/2020), AUNE was formally notified “all applicants within an educator preparation program upon enrollment 
must submit to a criminal history records check. NH Institutions of Higher Education (IHE) must continue to complete background checks on students enrolling in 
any educator preparation program as required by RSA 189:13-a, IX(b).  The letter further articulated the requirements around completion of the criminal 
background checks along with resources for reference.  The Bureau requested the IHE to forward their “respective Institution’s policy and/ or procedure on how 

AUNE will ensure this requirement will be met.” 

The Division subsequently received (2/1/2021) a letter and a copy of ‘The Antioch University Criminal Records History Check Procedures for Graduate Students 
in Education’ (January 2021).  AUNE submitted via self-reporting through the federal annual Title II Report, neither a fingerprint/background check was required 
for admission or completed upon completion since at least the 2013-2014 through 2020.  Part one of their procedures state: 

“All students enrolled in one of the NH education licensure programs of Antioch University New England shall complete the New Hampshire Department 
of Safety Criminal History Record Information Release Authorization form as soon as possible after acceptance. That form (DSSP256) is found here. Per 
state law, there will be no exception to this requirement.” 



Through the Verification of Program Completers submitted by AUNE to the Division, AUNE continued to enroll and allowed candidates to partake in field 
placements without conducting criminal history record checks in accordance with NH state law.  Although the law has changed, the Division is concerned that the 
11/20/2020 letter was not followed.  The Division is also concerned that the institution’s response to that letter was not followed.  Compliance with state laws and 
administrative rules is not an option for an institution and as such continues to raise concerns.  Failure to conduct criminal history record checks in accordance 
with state law potentially places children in danger and places your institution at risk. 

 AUNE CHRC per verifications of candidates May 2021-present:  100% of candidates completed the required Criminal History Records Check

AFTER enrollment (9/9 candidates).

 Twenty-five percent (2/8) candidates, completed the CHRC after the conferred degree and completion of the PEPP. (see 2018-2021 Applicant
Transcript Analysis information below)

Ed 606.03 Verification of a Candidate’s Completion of a PEPP 

Corrective Action Completed 
With help from the NH Department of Education, AUNE has now updated or put into place all processes and procedures to address ED 606.03 
Verification of a Candidate's Completion of a PEPP. We have been successfully nominating candidates for licensure using our new system. The 
Certification Officer's updated Licensure Candidate Tracking System now includes: 
(1) A Process for verification of BASA scores prior to admissions
(2) Verification of completion of the appropriate degree required by the certification standard(s) using Antioch University’s Degree Audit Report
system and Official Transcripts
(3) Documentation of supervisor and cooperating practitioner evaluation is collected by the internship coordinator and saved on our Field
Experience tracking form, included in each students’ official file, and documented on the Licensure Candidate Tracking Sheet.
(4) The following processes are in place for verification of documentation of each candidate’s acquisition of the knowledge, skills, and dispositions,
articulated in Ed 609, Ed 610, Ed611, and Ed612 content area or Ed 614 specialist or administrator area:

● Undergraduate Transcript Review for General Education Requirements, using a common process.
● Successful completion of all required courses (through AUNE transcript review and Degree Audit Report)
● Documentation of successful completion of  Key Assessments in the Licensure Portfolio
● Documentation of successful completion of field experiences, including culminating field experience.

(5) A Process for verification of NH Criminal record check

Per AUNE 2022 Progress Report:  (page 121) Criminal Record Release and Finger-Printing 

It is the responsibility of the SAU, school district, or charter school to submit to the State Police a complete set of fingerprints and a criminal record release form for 

each individual covered by the law.” (F. Joanne Baker, Ph.D., Administrator, Professional Development Management Team, August 14, 1997). The criminal record 

check conducted by the FBI costs money and may take between 30 to 60 days to process. You should investigate your school district’s criminal record release and 

fingerprinting policies and procedures as soon as possible. 

(page 461) Criminal Background Check - ALL Internships 

A system is articulated 

for the CHRC process. 

However, the Bureau of 

Credentialing and the 

Bureau of Educator 

Preparation Programs 

have not yet seen 

evidence of candidates’ 

completion of the CHRC 

prior to field 

experience(s). 



All public school districts (and many private schools) require that a criminal background check be initiated (or completed in some cases) before an intern can begin 

her/his internship. The intern will usually pay a fee for the check of criminal records. Once your internship has been approved by the Internship Coordinator, 

confirmed by your Cooperating Teacher and school, and the Internship Confirmation Form completed, ask your Cooperating Teacher how criminal background 

checks are completed at the school. Most districts will guide you in the process of completing paperwork and fingerprinting for the background check. 

There are some exceptions to this trend. If the Internship Coordinator has not informed you how background checks are initiated at your internship site, contact 

them for that information. 

NOTE: This background check is in addition to the one required as part of admission to Antioch University New England. 

(page 274) “New Hampshire Department of Education (NHDOE) Standards New Hampshire Department 
of Education (NHDOE) science teacher licensure standards are addressed in this course. Our ability to 
maintain our accreditation every 5 years depends on our ability to prove to the NHDOE that our 
students have satisfied every Middle Level and Life Science licensure standard. (Refer to relevant NH 
DoE 610 and 612 standards). Please consider ways to organize evidence from the course and their 
corresponding standards in your course assignments and final project’s professional teaching portfolio.” 

Note: The NHDOE does not accredit institutions nor do they 

accredit PEPPs.  The State Board of Education has authority to 

approve PEPPs for up to seven years (Option 1, 4) or up to three 

years (Option 2-3).  Institutions must be accredited through a 

regional accreditor (i.e. NECHE) and can opt to seek national 

accreditation for the EPPs through CAEP (Option 4). 

(page 197) “The State of NH participates in a reciprocal 
agreement, the Interstate Certification/Licensure Compact 
(ICC), with all 49 states, plus the District of Columbia, American 
Samoa, Puerto Rico, British Columbia and Ontario currently 
have teacher reciprocity with New Hampshire. Assuring 
Reciprocity: The New Hampshire Department of Education’s 
Division of Standards and Certification/Licensure updated this 
list of participating states in 2003. Individual states in the 
compact are free to change or end their reciprocity agreement 
at any time. The safest course for ensuring questions of 
reciprocity is to check with the Department of Education in the 
state you wish to teach. Reciprocity is a system whereby a 
recommendation for licensure from a state-approved 
education training program at an accredited college or 
university is recognized in another state. The Interstate 
Agreement developed by the National Association of State 
Directors of Teacher Education and Certification/Licensure 
(NASDTEC) governs the reciprocity. *Reciprocity does not 
guarantee that a license in one state can be "traded in" for a 
license in another state. * Reciprocity does not guarantee that 
an educator license from one state is recognized by another 
state.” 

(page 198) “You should check with the Department of 
Education in the state you will be teaching to be sure. We 
advise students seeking licensure in one of the reciprocity 
states to become certified in New Hampshire first, and then 
seek licensure under the reciprocity agreement, even if it 

Note:  The Higher Education Act (HEA) requires IHEs to disclose certain information as part of Title IV 

Financial Aid participation. Professional Licensure Disclosures in Federal Regulations took effect July 1, 

2020 

IHEs offering programs that lead to professional licensure – regardless of whether those programs are 

offered online or in-person, on campus or another physical site – also need to review the consumer 

disclosure requirements. The rule requires IHEs to list all states in which the program does or does not lead 

to licensure, or indicate that the institution has not made a determination regarding licensure. This will 

require listing all 50 states and the District of Columbia in one of those three categories in a public disclosure 

on your website. Further, if an institution’s program does not lead to licensure in a state, or cannot confirm 

whether it does, the institution also needs to make direct disclosures to prospective and current students in 

those states. 

668.43(a)(5)(v) Institutions are required to make public whether a program will fulfill educational 

requirements for a specific professional licensure or certification. Institutions are required to make public 

whether a program will fulfill educational requirements for a specific professional licensure or certification. 

These requirements apply to all programs offered via all modalities (distance education and not). Institutions 

will be required to disclose, for each state, whether or not the program meets such requirements, or whether 

the institution had not made such a determination. 

668.43(c) License Requirement Direct Disclosures:  The regulations require direct disclosure to individual 

students in circumstances where an offered program has been determined not to meet or where the institution 

has not made a determination as to whether the program meets the education requirements for licensure in a 

state where a prospective student was located, as well as to students currently enrolled in a program that 

ceased to meet such requirements.  For students currently enrolled, institutions would have 14 calendar days 

to directly disclose that they had made a determination that a program did not meet state licensure or 

certification requirements for the state in which the student is located.  For prospective students, the 

disclosure must be made prior to the student’s enrollment in the program. The disclosures must be made 

directly to the student in writing, which may include through email or other electronic communication. 

668.50 Professional Licensure:  Disclosures that previously only applied to distance education students are 

now replaced with a requirement that applies to all programs that lead to licensure or certification (or should 

lead to licensure or certification), regardless of the delivery modality of those programs. 

*Note: For every educational program designed to meet the requirements of a specific professional license,



means taking a competency exam. That way you will not have 
the added burden of demonstrating that your Antioch program 
meets the state’s guidelines.” 

institutions are now required to determine whether their curriculum does or does not meet the educational 

requirements of every state. If an institution has not yet made a determination, it must share this with students. 

Telling a student to look it up themselves does not meet federal regulatory requirements for compliance. 

2018-2021 Applicant Transcript Analysis 

While completing transcripts analysis (2018-2021) through the Bureau of Credentialing upon candidate application, and immediately preceding and concurrent with 
the 2021 full PEPP review, the Division conducted a thorough examination regarding candidates enrolled in the spring and fall 2020 placements.  The following 
were significant concerns identified: 

● AUNE recommended a candidate as a program completer (Principal); the candidate was licensed.  However, the candidate did NOT meet the degree
requirement [Ed 506.04(a)(2)]

● 29% (5/17) candidate’s analyzed met all Ed 604 requirements

● 65% (11/17) placements (culminating field experience were with an educator NOT within the same licensure area), and
● Dates of passing BASA/CORE requirements (or a BoC evaluation of a comparable assessment) were from well after date of admission, and many after

PEPP completion/graduation
As such, the Division informed AUNE, (4/12/2021) of a temporary suspension of the ability to electronically recommend candidates for licensure.  The Institution 
was afforded the availability to submit physical documentation for licensure verification [per Ed 606.03] demonstrating that all 606.03 requirements be met and the 
documentation reviewed by both the Bureau of Educator Preparation and Higher Education and also the Bureau of Credentialing.   

The following is a brief summary of the candidates recommended for licensure through AUNE since May 2021: 
AUNE Candidate Enrolled date 

on transcript 

Completed date on 

transcript 

BASA/CORE requirement met CHRC date of Completion/degree 

conferred 

A 1/2/2019 5/7/2021 BASA met – has NH license 4/2/21 
B 8/24/2019 5/7/2021 BASA 12/14/2020 4/20/21 
C 8/24/2019 5/7/2021 BASA 8/11/2020 6/16/21 
D 5/2/2020 8/27/2021 No evidence of BASA writing scores 6/2/21 
E 1/2/2020 8/27/2021 BASA met – 3/16/21 6/11/21 
F 1/2/2020 8/27/2021 BASA met – has NH license 7/6/21 
G 1/2/2019 8/27/2021 BASA met – has NH license 6/9/21 
H 5/2/2020 8/27/2021 BASA met – has OOS educator license 1/6/22 

Under the physical verification, between 05/2021 and 02/2022, eight candidates were moved forward to the Division for verification/recommendation of licensure. 
Below are some findings from these recommendations for licensure: 
➢ Two candidate applications (25%) were denied due to requirements not being met.

○ Principal; El Ed k-6/ECE dual
➢ Of these eight candidates, 50% had met the BASA requirement prior to admission (held an educator license).
➢ One candidate w/drew from one of a “dual” PEPPs (DLS and LMS) due to non-completion of culminating field experience

○ However, both licensure areas were listed on the transcript
➢ 100% of these candidates (8/8) did not technically meet nor were afforded ALL required Ed 600 PEPP verification requirements/timelines



The Division has provided significant guidance and technical assistance to AUNE regarding several concerns, which include: 
 Ed 604.01-604.08 Qualifying Cooperating Practitioner’s and qualifying field placements both within and out-of-state
 Ed 606.01 Candidate Assessment System Requirements.
 Ed 606.03 Verification of a Candidate’s Completion of a PEPP.

The Bureau of Educator Preparation and Higher Education and the Bureau of Credentialing look forward to our continued collaboration with AUNE to ensure these 
elements are in place before candidate licensure recommendations are made.  Recent requested changes in the current verification for AUNE recommendations now 
include: 

o IHE will need to provide direct observations for determined early and culminating field experience(s) (including collaborative cooperating

practitioner and supervising practitioner observations)

o IHE will need to submit documentation to the Division regarding field-placement sites (written agreements between IHE and school/district), CP

requirements; SP requirements; observations/assessments of direct observations

The state standards for preparation program approval criteria and processes were revised comprehensively and went into effect during 2012-13.  Central to the 
new standards was a paradigmatic shift toward much greater emphasis on assessing the extent to which an institution of higher education (IHE) employed a robust 
data-driven decision making system to ensure candidate preparedness and to assess and continuously improve its preparation programs.  To date, AUNE has not 
yet shifted to provide a systematic process for candidate assessment, program assessment, nor is there evidence of meeting Learning facilitation standards, and the 
verification of a candidate’s completion of a PEPP. 

It is vital that AUNE understand, comply and seek clarification of the administrative rules that govern any educator preparation programs that are offered in the 
State of New Hampshire and within their institution.  Furthermore, it is incumbent on approval of such PEPPs to remain up-to-date with administrative rules to 
ensure that candidates meet ALL requirements which lead to NH educator licensure.  The Bureau of Educator Preparation and Higher Education and the Bureau 
of Credentialing expect that AUNE create a documented system that ensures that all 602, 603, and 604 standards are implemented and guaranteed, prior to both 
early and also culminating field experiences commencing.  It is the Department of Education, Bureau of Educator Preparation and Higher Education that is 
expected to ensure these requirements/standards are met [Ed 602.15(c)(1)]. 

It is expected that AUNE will create a documented system that ensures that all 606.03 standards are implemented and guaranteed, prior to licensure recommendation.  
All AUNE PEPP candidates are expected to be provided an educator preparation program that complies with all current NH statutes, administrative rules and 
standards (Ed 600 and Ed 500), especially in regards to the opportunities that provide for Learning Facilitation at the Post-Baccalaureate and Baccalaureate Levels 
(Ed 603, 604).  Should AUNE fail to comply with the administrative rules required to maintain an approved educator preparation program, the Division, in 
consultation with the State Board of Education, may suspend the ability to automatically recommend candidates for NH licensure (through EIS).  Failure of the 
Institution to meet minimum PEPP standards may result in non-approval of any Professional Educator Preparation Program. 

Prior to the Institution’s current conditional approval expiration, the Division recommends a full re-review of all implemented requirements programs with evidence 
verifying full implementation.  It is suggested the Secondary Progress report, be due by August 31, 2022 is expected to include measures indicating all unmet 
standards are implemented, and fully met.  The Division recommends non-approval for the three advanced programs Digital Learning Specialist, Library Media 
Specialist, and Principal Instructional Leader. 

The CTE will review the Priority Progress Report, and per Ed 602.13(g), the CTE will vote at the next available CTE meeting to (1) accept the second progress 
report but continue the conditional approval with specific concerns; or (2) accept the progress report and recommend, through the department to the state board, a 
motion for full approval.  



PEPP Substantive Change Request      Updated: 7/17/2020 

New Hampshire Department of Education 
Council for Teacher Education 

Substantive Change Report 
Changes in preparation programs are ordinarily addressed in the annual report. IHEs are encouraged to undertake programmatic 
changes in response to state priorities, institutional innovation, and/or program improvement needs based on assessment data. 

A PEPP shall report to the department and the NHCTE any substantive changes that have the potential to significantly affect the ability 
of the PEPP to ensure that candidates can successfully meet the certification standards for which the PEPP is designed. (Ed. 602.14(b))  
The IHE shall inform the department and NHCTE of substantive program changes during the term of approval in writing by submitting 
a Substantive Change Report to the department using one or more of the following criteria (Ed. 602.14(c)): 

� Changes in the PEPP’s delivery system to primarily on-line delivery; 
o Examples including but not limited to face-to-face delivery changed to hybrid or online delivery, changes in legal

status, form of control, or ownership of the IHE, establishing a new location – i.e. branch location, etc.
� Changes beyond those indicated by the assessment system for continuous improvement; 

o Examples including but not limited to change in program of study at degree or licensure level different from
current approval, adding a degree level, change of legal status, form of control or merge, ownership or governance
changes of the IHE, etc.

� Elimination of a PEPP 
o Examples including but not limited to teach out, phase out, elimination, on hold, etc.

Substantive change requests are warranted when changes, modifications or an expansion of the IHE’s/PEPPs scope 
has the potential to impact candidates and/or licensure requirements. 

CONTACT INFORMATION: 
Institution: Street Address: 

Name of Contact: City/State: 

Coordinator/Title: Zip Code: 

Email address: Telephone: 

Is the change at the (check either or both):  ___ at the unit level and/or ___ at the program level(s) 

If at the program level, indicate which program(s): 
Ed. Rule(s) 

Example: 
Ed 612.03 

Program(s) 

Early Childhood Education 

Approved 
Level(s)** 

BA, M.ED, 

SBE Approval 
Date(s) 

12/2019 

Current Expiry 

12/30/2026 

Approval 
Status 

Full 

**Approved Levels:  BA  BS  BM  M.ED.  MAT  Ed.S.  Post Bac  CAGS  PhD  Licensure

Rec'd 2/14/2022 las



PEPP Substantive Change Request      Updated: 7/21/2020 

Complete the following questions below and/or attach documentation that addresses the below information (1-5). 

1. Please describe the substantive change request:

2. What aspects of the substantive change may affect the capacity of the unit and/or program(s) to ensure that
candidates successfully meet standards for educational licensure?

3. Explain the rationale for the change.

4. What steps have been taken or are planned to ensure that the change will not adversely affect the capacity to
ensure that candidates successfully meet standards for educational licensure?
Attach a transition plan if phasing out/ending a program including anticipated end date of last program completer.

5. In the institution’s estimation, is the substantive change that is envisioned sufficiently significant that the changes
affect the terms or conditions of the current approval of the program because the current approval would no longer
be applicable to the revised program? ___ yes   ___ no   ___ not sure

 additional documentation included to support  substantive change(s) 

**If the NHDOE and NHCTE determine that the substantive changes affect the terms or conditions of the current approval of the program(s), 
the NHDOE shall require the submission of a detailed report on how the changes impact candidate preparedness for professional practice 

which shall result in a recommendation to the NH State Board of Education (Ed. 602.14(d)).** 

Return the completed form to Laura.Stoneking@doe.nh.gov or mail to the New Hampshire Department of 
Education, Bureau of Educator Preparation & Higher Education, 101 Pleasant Street, Concord, NH, 03301. 

Questions, contact the Bureau of Educator Preparation & Higher Education at 603.271.4196. 
Ed 602.14  Substantive Program Changes during the Approval Period. 

(a) Technical assistance in making a determination of substantive change shall be available to the institution through the department or the NHCTE.
(b) A PEPP shall report to the department and the NHCTE any substantive changes that have the potential to significantly affect the ability of the
PEPP to ensure that candidates can successfully meet the certification standards for which the PEPP is designed.
(c) An institution shall inform the department and NHCTE of substantive program changes during the term of approval in writing by submitting a
Substantive Change Report to the department using one or more of the following criteria:

(1) Changes in the PEPP’s face-to-face delivery system to primarily on-line delivery;
(2) Changes beyond those indicated by the assessment system for continuous improvement; or
(3) Elimination of a PEPP.

(d) If the department and NHCTE determine that the changes affect the terms or conditions of the original approval of the program because the
original approval is no longer applicable to the revised program, the department shall require the submission of a detailed report on how the changes 
impact candidate preparedness for professional practice which shall result in one of the following:

(1) Retain approval through the existing expiration date; or
(2) Use the process for PEPP approval under Option 1, 2 or 3. Date Received by NHDOE: 

mailto:Laura.Stoneking@doe.nh.gov


Antioch University New England 

Transition Plan for Substantive Change Form 

Closure of Programs in 

612.19  Digital Learning Specialist  
614.04 Principal Instructional Leader 

614.11 Library Media Specialist  

February 11, 2022 

612.19  Digital Learning Specialist  
There are no current students in this program and it can be closed effective summer 2022.  There 
will be no additional “completers” in this program.  

614.04 Principal Instructional Leader  
This program has been on hiatus since the Fall of 2021.  There are no current students in this 
program.  There is one alumnus of this program whose field experience requirements must still 
be fully met.  AUNE will work with the DOE to resolve this situation.  Anticipated completion is 
Spring 2022. The program can be closed effective Summer 2022.  

614.11 Library Media Specialist  
There is one student in this program.  Anticipated completion date is December 2022.  The 
program can be close effective end of December 2022 

Rec'd 2/14/2022 las



New Hampshire Department of Education 
Office of Charter Schools 

Revised April 19, 2022          1 

Chartered Public School 5-Year Renewal 
Summary Report  

School Name: CSI Charter School 

Evaluation Team: Tal Bayer, Jill Cane, Jane Waterhouse 

 Board Meeting Date: 5/12/2022 

Commissioner Recommendation: Choose an item. 

Commissioner Notes: 
(optional) 

Click or tap here to enter text. 

Part 1: Renewal Application Review 
A review of the renewal application package prepared in accordance with the requirements of Ed 318.13 

and Ed 318.14 was performed by the evaluation team. The findings of this review are summarized in this 

report. The application package is attached to this summary report.   

Evaluation Team Rating: Meeting Expectations 

Areas of strength in application: 

The school has a/an 

• serves a target student population that is often lost (students aged 17-21 at risk of or already
having dropped out of high school)

• a program to work with students to develop individual credit recovery and pathways to
graduation

• extremely low teacher/coach to student ratio (1:5)

• average educational experience of staff is easily 30+ years per person

• strong staff retention and extremely low staff and board turnover

• a history of operating within budget, building up a creditable reserve fund and no financial
issues over the life of the school

• established positive partnerships with Concord, Andover and Merrimack Valley School Districts

• flexible educational model/schedule that meets the needs of a challenging student population

• “open door” to students to return and finish school no matter how long they have been away

• lean and flexible organizational structure and budget built on a model of utilizing retired staff
from school districts

• contract with WestEd as part of 3 year school improvement plan

VI, A-1
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Areas for school improvement:  

The evaluation team noted the following: 
ADM- 32.81% consistently low over past several years.  
Demonstrating and articulating student achievement due to suppressed data in the iReport 
Graduation rates- due to the population the school serves graduation rate is going to be a constant 
challenge. Need realistic and attainable goals for this indicator. 
Enrollment stabilization- Post COVID be proactive in rebuilding pipeline 
 
  
 

Areas of concern: 

None noted 

Part 2: On-Site Visit 
An on-site visit was conducted per Ed 318.14(a)(1), which is summarized below. The on-site visit includes 

a review of facilities, discussion of compliance items, review of application evidence, and discussion of 

iReport data.  

Evaluation Team Rating: Meeting Expectations 

Visit Highlights:  

Meeting with  students with challenging life circumstances who clearly appreciated the flexibility and 
understanding the school offered 
Every student indicated they had at least one staff member that they connected with and could count 
on for support and guidance. Most students indicated they had more than one staff member 
Hearing students say things like “I wouldn’t be in school/graduating if not for CSI” 
Witnessing the patience and understanding that comes from staff members who each have 30+ years 
of experience working with students.  
Having the school conduct a well thought out and organized visit 
Seeing a school with a positive and productive relationship with local school districts 
  
 

Areas for school improvement:  

Additional instructional support and options for students who struggle with Edgenuity curriculum 
platform 
Tracking student outcomes post graduation, or for students who don’t make it through to graduation 
Identifying realistic and attainable ADM goals 
Identifying attainable graduation rates 
  

Areas of concern: 

None noted 
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Part 3: Compliance and Reporting 
This section provides an overview of the school’s level of compliance with NHEd reporting, statutory, and 

regulatory requirements. Areas reviewed include policies, procedures, website/marketing materials, 

submission records for budgets, annual reports, DOE-25, fiscal audits, etc.  

Level of Compliance: Meeting Expectations 

Consistency/Timeliness of Reporting: Meeting Expectations 

Compliance and Reporting Overview:  

From the various departments(Facilities, Data and Financial) here at the NHED, been consistent in 
compliance and reporting.  

Areas for school improvement:  

None noted 

Areas of concern: 

None noted 

 

Part 4: Evaluation Team Impressions 
The evaluation team has provided this overall summary of their findings for the Commissioner and State 

Board of Education’s review and consideration.  

Due to the school size and demographics, assessing their school’s success under standard measures is 
challenging. Goals and measures with this population need to be realistic and attainable based on the 
population subset that CSI works with. Their school student body requires different levels of support 
and flexibility that the traditional school system lacks the capacity and mission to provide.  CSI has 
shown to be another option for students who would otherwise likely not graduate and suffer 
decreased life outcomes. CSI has done this while managing the school with a streamlined staffing and 
budget model that has seen them through the challenges of the pandemic and proven sound over the 
life of the school.  

 

 

Evaluation Team Ratings Explained: 

Meeting Expectations 

All sections and requirements were completed and addressed. Evidence 
provided supports compliance and positive trends in growth and 
development of school and students. School has plans developed for 
continued development and is cooperative and timely in submissions.  

Partially Meeting Expectations 

All sections and requirements were completed and addressed. Evidence 
provided suggests some negative trends in growth and/or development of 
school and students. School has been directed to develop plans for 
improvement. School may not be completely cooperative or timely in 
submissions. 
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Not Meeting Expectations 

Evidence provided suggests a number of consistent, negative trends in 
growth and/or development of school and students. Other areas of 
concern may exist with school environment, budget, etc. School has been 
directed to develop plans for improvement. School may not be completely 
cooperative or timely in submissions. 

 

















2019 2020 2021

Pr
ofi
le

Population By Gender Sex Female
Male

Population By Race/Ethnicity Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Population By Subgroup Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Total Student Enrollment

A
ch
ie
ve
m
en
t

DLM Participation - ELA
DLM Participation - Math
ELA Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

ELA Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

First Year Exemption - ELA
First Year Exemption - Math
Math Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Math Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Null
Science Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Science Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

St
ud
en
t 
En
vi
ro
nm
en
t

Average Class Size
Expulsion Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

In School Suspension Rate
By Day 1-5 Days

6 -10 Days
11+ days

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Incidents of Violence
Out of School Suspension Rate

By Day 1-5 Days
6 -10 Days
11+ days

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Co
lle
ge
 &
 C
ar
ee
r 
R
ea
di
ne
ss

Dropout Rate
Race/Ethnicity American Indian or Alaskan

Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Five-Year Graduation Rate
Race/Ethnicity American Indian or Alaskan

Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Four-Year Graduation Rate
Race/Ethnicity American Indian or Alaskan

Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Post Secondary Enrollment Institution
Location

In-State
Out-of-State

Institution Type Private
Public

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Postsecondary Enrollment

Ed
uc
at
or

Pr
ofi
le
s Average Teacher Salary

Classes by Educators Certified in the Subject
Classes by Educators on an Intern Path
Classes by Experienced Educators

Fi
na
nc
e

Cost Per Pupil
School Type Elementary School

High School
Middle School

Total Expenditures
Non-recurring
Expenditures

Bond and Note Payment
Facility Construction

Recurring
Expenditures

Bond & Note Interest
Business Services
Charter Schools / Other Ag..
Community Programs
Food Service
General Administration
Instructional Staff Support
Non-Public Programs
Other Instructional Progra..
Plant Operations
Pupil Transportation
Regular Instruction
School Administration
Special Programs
Student Support Services
Vocational Programs

Total Revenues
Additional Reve..Sale of Bonds and Notes
Revenue Type Equitable Education Aid

Federal Sources
Local Revenue
Local Taxation
Other State Sources

Total Revenues Other (includes insurance ..

60.71%60.53% 59.38%
40.63%39.47% 39.29%

N/A

N/A
N/A

N/A
N/A

N/A
N/A

>90%

*N
*N

*N
*N
*N

*N
*N
*N

84.38% 82.14%

N/A

N/A
N/A
N/A
N/A

N/A
N/A

N/A

N/A
N/A
N/A
N/A

*N

*N

*N
*N

*N

*N

*N
*N

*N

38 32 28
N/A *N*COVID
N/A *N*COVID
N/A *N*COVID

N/A
N/A

N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A

*N

*N

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A
N/A

*N
*N

*COVID
*COVID

N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

Performance Indicators by Subgroupings
*Achievement Metrics Compared vs. Targets

   CSI Charter School (District)

District ID
723

Co-Director
James Gorman - Christine Barry

Email Address
jgorman@
csicharterschool.org, cbarry

*COVID

*N

>90%

N/A

NA

26 Washington Street Penacook, NH 03303-1519 | 603-753-0194

New Hampshire Department of Education | 101 Pleasant Street, Concord NH 03301 | (603) 271-2778  | Website: http://www.education.nh.gov/

Total Student
Enrollment

28

2019 2020 2021

28
32

38

Female
39.3%

Male
60.7%

Population
by Gender

Economically Disadvantaged

English Language Learners

Homeless

Migrant

Military Connected

Students in Foster Care

Students with Disabilities

N/A

N/A

N/A

N/A

N/A

*N

*N

Student Population Breakdown

American Indian or Alaskan

Asian or Pacific Islander

Black or African American

Hispanic or Latino

Multiple Races

White 82.14%

N/A

N/A

N/A

*N

*N

Population by Race / Ethnicity
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2019 2020 2021

Pr
ofi
le

Population By Gender Sex Female
Male

Population By Race/Ethnicity Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Population By Subgroup Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Total Student Enrollment

A
ch
ie
ve
m
en
t

DLM Participation - ELA
DLM Participation - Math
ELA Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

ELA Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

First Year Exemption - ELA
First Year Exemption - Math
Math Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Math Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Null
Science Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Science Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

St
ud
en
t 
En
vi
ro
nm
en
t

Average Class Size
Expulsion Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

In School Suspension Rate
By Day 1-5 Days

6 -10 Days
11+ days

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Incidents of Violence
Out of School Suspension Rate

By Day 1-5 Days
6 -10 Days
11+ days

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Co
lle
ge
 &
 C
ar
ee
r 
R
ea
di
ne
ss

Dropout Rate
Race/Ethnicity American Indian or Alaskan

Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Five-Year Graduation Rate
Race/Ethnicity American Indian or Alaskan

Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Four-Year Graduation Rate
Race/Ethnicity American Indian or Alaskan

Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Post Secondary Enrollment Institution
Location

In-State
Out-of-State

Institution Type Private
Public

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Postsecondary Enrollment

Ed
uc
at
or

Pr
ofi
le
s Average Teacher Salary

Classes by Educators Certified in the Subject
Classes by Educators on an Intern Path
Classes by Experienced Educators

Fi
na
nc
e

Cost Per Pupil
School Type Elementary School

High School
Middle School

Total Expenditures
Non-recurring
Expenditures

Bond and Note Payment
Facility Construction

Recurring
Expenditures

Bond & Note Interest
Business Services
Charter Schools / Other Ag..
Community Programs
Food Service
General Administration
Instructional Staff Support
Non-Public Programs
Other Instructional Progra..
Plant Operations
Pupil Transportation
Regular Instruction
School Administration
Special Programs
Student Support Services
Vocational Programs

Total Revenues
Additional Reve..Sale of Bonds and Notes
Revenue Type Equitable Education Aid

Federal Sources
Local Revenue
Local Taxation
Other State Sources

Total Revenues Other (includes insurance ..

N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A (vs  60.45) *N (vs  64.40)*COVID

N/A
N/A
N/A
N/A

*N
*N
*N
*N

*COVID
*COVID
*COVID
*COVID

N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A

*N*COVID
*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A (vs  70.61)
N/A (vs  49.61)

N/A (vs  72.00)
N/A (vs  60.25)

N/A (vs  63.95)
N/A (vs  62.93)
N/A (vs  42.44)
N/A (vs  37.31)
N/A (vs  72.00)
N/A (vs  52.68)

*N (vs  70.61)

*N (vs  44.29)

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A
N/A

*N
*N

*COVID
*COVID

N/A (vs  28.33)

N/A (vs  38.97)
N/A (vs  47.49)

N/A (vs  21.95)

N/A (vs  32.19)
N/A (vs  40.39)

N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/AN/A *COVID
N/AN/A *COVID

N/A *N*COVID

N/A
N/A

N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A

*N

*N

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A
N/A

*N
*N

*COVID
*COVID

N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A (vs  49.14) *N (vs  51.05)*COVID

N/A
N/A
N/A
N/A

*N
*N
*N
*N

*COVID
*COVID
*COVID
*COVID

N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A

*N*COVID
*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A (vs  52.06)
N/A (vs  34.54)

N/A (vs  67.00)
N/A (vs  40.72)

N/A (vs  51.30)
N/A (vs  48.26)
N/A (vs  31.07)
N/A (vs  25.00)
N/A (vs  67.00)
N/A (vs  37.14)

*N (vs  54.21)

*N (vs  28.36)

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A
N/A

*N
*N

*COVID
*COVID

N/A (vs  19.08)

N/A (vs  25.26)
N/A (vs  32.48)

N/A (vs  15.90)

N/A (vs  21.97)
N/A (vs  29.05)

N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

Performance Indicators by Subgroupings
*Achievement Metrics Compared vs. Targets

*COVID

*N

>90%

N/A

NA

New Hampshire Department of Education | 101 Pleasant Street, Concord NH 03301 | (603) 271-2778  | Website: http://www.education.nh.gov/
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2019 2020 2021

Pr
ofi
le

Population By Gender Sex Female
Male

Population By Race/Ethnicity Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Population By Subgroup Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Total Student Enrollment

A
ch
ie
ve
m
en
t

DLM Participation - ELA
DLM Participation - Math
ELA Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

ELA Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

First Year Exemption - ELA
First Year Exemption - Math
Math Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Math Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Null
Science Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Science Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

St
ud
en
t 
En
vi
ro
nm
en
t

Average Class Size
Expulsion Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

In School Suspension Rate
By Day 1-5 Days

6 -10 Days
11+ days

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Incidents of Violence
Out of School Suspension Rate

By Day 1-5 Days
6 -10 Days
11+ days

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Co
lle
ge
 &
 C
ar
ee
r 
R
ea
di
ne
ss

Dropout Rate
Race/Ethnicity American Indian or Alaskan

Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Five-Year Graduation Rate
Race/Ethnicity American Indian or Alaskan

Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Four-Year Graduation Rate
Race/Ethnicity American Indian or Alaskan

Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Post Secondary Enrollment Institution
Location

In-State
Out-of-State

Institution Type Private
Public

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Postsecondary Enrollment

Ed
uc
at
or

Pr
ofi
le
s Average Teacher Salary

Classes by Educators Certified in the Subject
Classes by Educators on an Intern Path
Classes by Experienced Educators

Fi
na
nc
e

Cost Per Pupil
School Type Elementary School

High School
Middle School

Total Expenditures
Non-recurring
Expenditures

Bond and Note Payment
Facility Construction

Recurring
Expenditures

Bond & Note Interest
Business Services
Charter Schools / Other Ag..
Community Programs
Food Service
General Administration
Instructional Staff Support
Non-Public Programs
Other Instructional Progra..
Plant Operations
Pupil Transportation
Regular Instruction
School Administration
Special Programs
Student Support Services
Vocational Programs

Total Revenues
Additional Reve..Sale of Bonds and Notes
Revenue Type Equitable Education Aid

Federal Sources
Local Revenue
Local Taxation
Other State Sources

Total Revenues Other (includes insurance ..

N/AN/A
N/AN/A *COVID

N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A
N/A

N/A
N/A

*COVID
*COVID

N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/AN/A *COVID

N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID

N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/A
N/A

N/A
N/A

*COVID
*COVID

N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A

*COVID
*COVID
*COVID
*COVID
*COVID
*COVID
*COVID

N/AN/AN/A
0.00%0.00%0.00%

N/A
N/A

N/A
N/A

N/A
N/A

N/A

N/A
N/A

*N

*N
*N
*N

*N

*N

0.00%0.00%0.00%

N/A

N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A

*N

*N

*N
*N

*N

*N
*N

*N

0.00%0.00%0.00%

0.00%
0.00%
0.00%

0.00%
0.00%
0.00%

0.00%
0.00%
0.00%

N/A
N/A

N/A
N/A

N/A
N/A

N/A

N/A
N/A

*N

*N
*N
*N

*N

*N

0.00%0.00%0.00%

N/A

N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A

*N

*N

*N
*N

*N

*N
*N

*N

000

Performance Indicators by Subgroupings
*Achievement Metrics Compared vs. Targets

*COVID

*N

>90%

N/A

NA
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2019 2020 2021

Pr
ofi
le

Population By Gender Sex Female
Male

Population By Race/Ethnicity Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Population By Subgroup Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Total Student Enrollment

A
ch
ie
ve
m
en
t

DLM Participation - ELA
DLM Participation - Math
ELA Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

ELA Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

First Year Exemption - ELA
First Year Exemption - Math
Math Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Math Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Null
Science Participation Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Science Proficiency
Achievement
Level

Level 1 (lowest)
Level 2
Level 3
Level 4 (highest)

Grade Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 11

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Sex Female
Male

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

St
ud
en
t 
En
vi
ro
nm
en
t

Average Class Size
Expulsion Rate

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

In School Suspension Rate
By Day 1-5 Days

6 -10 Days
11+ days

Race/Ethnicity American Indian or Alaskan
Asian or Pacific Islander
Black or African American
Hispanic or Latino
Multiple Races
White

Student Group Economically Disadvantag..
English Language Learners
Homeless
Migrant
Military Connected
Students in Foster Care
Students with Disabilities

Incidents of Violence
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New Hampshire State Department of Education
Office of School Finance

101 Pleasant Street, Concord NH,  03301-3860

2022-2023 Charter School Budget

Charter School Name District #

Acct No Total Elementary Middle High
Instruction 1000-1999 XXXXXX XXXXXX XXXXXX XXXXXX
Regular Programs 1100-1199 154,058.00 154,058.00

Special Programs 1200-1299 0.00
Vocational Programs 1300-1399 0.00
Other Programs 1400-1499 0.00
Non-Public Programs 1500-1599 XXXXXX XXXXXX XXXXXX
Adult & Community Programs 1600-1699 XXXXXX XXXXXX XXXXXX
Community/Jr Coll Ed. Programs 1700-1799 XXXXXX XXXXXX XXXXXX
Community Service Programs 1800-1899 XXXXXX XXXXXX XXXXXX

Support Services 2000-2999 XXXXXX XXXXXX XXXXXX XXXXXX
Student Support Services 2000-2199 528.00 528.00

Instructional Staff Services 2200-2299 0.00

General Administration XXXXXX XXXXXX XXXXXX XXXXXX
Collective Bargaining 0000-0000 0.00
School Board Contingency 2310 /  840 XXXXXX XXXXXX XXXXXX
Other School Board 2310-2319 27,196.00 27,196.00

Execuive Administration XXXXXX XXXXXX XXXXXX XXXXXX
Management Services 2320 / 310 0.00
All Other Administration 2320-2399 70,016.00 70,016.00

School Admin Services 2400-2499 28,965.00 28,965.00

Business 2500-2599 10,000.00 10,000.00

Operation & Maint. Of Plant 2600-2699 28,258.00 28,258.00

Student Transport 2700-2799 0.00
Support Services Central/ Other 2800-2999 0.00

Non-Instructional Services XXXXXX XXXXXX XXXXXX XXXXXX
Food Service Operations 3100 0.00
Enterprise Operations 3200 0.00
Facilities, Acquisitions, Construction XXXXXX XXXXXX XXXXXX XXXXXX
Site Acquisition 4100 0.00
Site Improvement 4200 0.00
Architectural/Engineering 4300 0.00
Educational Specification Develop 4400 0.00
Building Acquisition/Constr. 4500 0.00
Building Improvement Services 4600 0.00
Other Facilities Acq. And Serv. 4900 0.00
Other Outlays 5000-5999 XXXXXX XXXXXX XXXXXX XXXXXX
Debt Service - Principal 5110 XXXXXX XXXXXX XXXXXX
Debt Service - Interest 5120 XXXXXX XXXXXX XXXXXX
To Food Service 5220-5221 XXXXXX XXXXXX XXXXXX
To Other Special Revenue 5222-5229 XXXXXX XXXXXX XXXXXX
To Capital Projects 5230-5239 XXXXXX XXXXXX XXXXXX
To Capital Reserve 5251 XXXXXX XXXXXX XXXXXX
To Expendable Trust 5252 XXXXXX XXXXXX XXXXXX
To Non-expendable Trust 5253 XXXXXX XXXXXX XXXXXX
To Fiduciary Funds 5254 XXXXXX XXXXXX XXXXXX
To Charter Schools 5310 XXXXXX XXXXXX XXXXXX
To Other Agencies 5390 XXXXXX XXXXXX XXXXXX
Supplemntal Appropriation ------ XXXXXX XXXXXX XXXXXX
Deficit Appropriation ------ XXXXXX XXXXXX XXXXXX

Total Budgeted Expenses 319,021.00 0.00 0.00 319,021.00

Acct No Total
Revenue XXXXX XXXXXX XXXXXX XXXXXX XXXXXX
Local Revenue 1111-1990 0.00 XXXXXX XXXXXX XXXXXX
Tuition from NH LEA (Regular Program) 1321 XXXXXX XXXXXX XXXXXX

CSI Charter School
Budgeted Expenditures

Budgeted Revenue

Budget.CSI.xlsx Page 1 of 2 5/6/2022



New Hampshire State Department of Education
Office of School Finance

101 Pleasant Street, Concord NH,  03301-3860

2022-2023 Charter School Budget

Charter School Name District #

Acct No Total Elementary Middle High

CSI Charter School
Budgeted Expenditures

Tuiltion From NH LEA (Special Program) 1322
Tuiltion From NH LEA (Vocational Program) 1323
Other Tuition (Individuals/Outside LEAs/Other) 1310/1330/1340 XXXXXX XXXXXX XXXXXX
Transportation Fees 1400 XXXXXX XXXXXX XXXXXX
Other Local Revenue (e.g. contributions) 1500-1990 XXXXXX XXXXXX XXXXXX

State Revenue 3111-3900 322,296.00 XXXXXX XXXXXX XXXXXX
Adequacy State Revenue 3111 322,296.00 XXXXXX XXXXXX XXXXXX
Lease Aid State Revenue 3190
Other State Revenue 3112-3900 XXXXXX XXXXXX XXXXXX

Federal Revenue 4100 - 4595 41,500.00 XXXXXX XXXXXX XXXXXX
 Title 1 4520 30,000.00 XXXXXX XXXXXX XXXXXX
 All Other Title Grants Excluding Title 1 4530 11,500.00 XXXXXX XXXXXX XXXXXX
 Federal CSP Start-up Grant 4590 XXXXXX XXXXXX XXXXXX
 ESSER 4595 XXXXXX XXXXXX XXXXXX
Other Federal Revenue

 Other Revenue 5110 - 5600 500.00 XXXXXX XXXXXX XXXXXX

Total Budgeted Revenue 364,296.00

Estimated Expenditures -319,021.00

Operational Balance Surplus/ (Deficit)

Ending Balance

45,275.00

726,951.00

Surplus Statement 
Starting Blance 681,676.00

Estimated Revenue 364,296.00

Budget.CSI.xlsx Page 2 of 2 5/6/2022





















































May 12, 2022

EXECUTIVE SUMMARY 

Approval of New Charter School Application 

River View Chartered Public School 

A. ACTION NEEDED

A vote is needed by the State Board of Education to approve the application for Riverview

Chartered Public School.

. 

B. RIVERVIEW CHARTERED PUBLIC SCHOOL

Application submitted by:

Cathy Pellerin, Executive Director, Claremont Learning Partnership

C. RATIONALE FOR ACTION

RSA 194-B:3-a, Chartered Public School Approval by State Board of Education, gives the

State Board of Education authority to approve chartered public schools.

D. EFFECTS OF THIS ACTION

In the fall of 2022, the Riverview Chartered Public School plans to open with 20 students in

in grades nine through twelve.

E. POSSIBLE MOTION

I move that the State Board of Education approves the Riverview Chartered Public School

application. The school may now move forward with its approved plan to open a New

Hampshire chartered public school.

OR: 

I move that the State Board of Education 

(indicate some other action) 

VI, A-2



Summary of Grant Application Changes 

Based on previous Board feedback, we have made the following changes to our original grant 
application:  

Detailed Building/ Campus layout and design- Please see page 7 for narrative. We have also 
included the floorplan blueprints as Appendix N. As you can see from the floorplan, River View 
will be a secure campus within a larger building that contains a variety of social service 
programs. The staff at River View will be able to access the other programs for our students if 
appropriate.  

Changes to River View Board- Please see page 12.  We have included the background of our 
Claremont Learning Partnership’s Board of Directors to demonstrate our experience creating 
experienced Boards with desirable member characteristics. We have included expanded Board 
descriptions in Appendix O. We have expanded the size and diversity of our desired River View 
Board members and defined the areas of expertise that we will seek out during our Board 
application process.  

Further explanation of Executive Director Leadership- Please see page 15. We have included 
the Executive Director’s resume as Appendix M. Claremont Learning Partnership’s Executive 
Director is Cathy Pellerin. Cathy is one of the original founders of CLP. She has been in charge of 
overseeing CLP’s strategic vision since 2017. Cathy collaborates with CLP’s Board of Directors, 
implements strategic plans for the CLP’s development, and manages relationships with 
stakeholders. Cathy has identified, recruited, trained and developed a talented team of 
employees who lead their programs and manage strategic business decisions. 

Explanation of Shared Resources- Please see page 15. We have included a detailed description 
of how each CLP programs functions separately and how funding is secured to support facility 
fees and Executive Director salary. CLP’s Treasurer assists with budget development and all 
financial over sight. CLP Board of Directors reviews and approves the financials monthly at 
regularly scheduled Board meetings. River View’s Board of Trustees and Treasurer will offer the 
same support and over sight for all charter school financials.   

Changes to our Curriculum Delivery- Please see page 17. After meeting with Ledyard Charter 
School and CSI, we have decided on using a supported learning model of instruction at River 
View. This model will consist of the online platform, Edmentum’s state certified teachers to 
present all core curriculum and two on-site state certified Team Leaders support staff. We have 
included the Edmentum course catalog in Appendix I.  We spoke with five separate virtual 
platform companies and determined that Edmentum will be the best fit for our program. 
Edmentum will allow us the flexibility needed for our students to be successful. This model will 
allow us to utilize only two Team Leaders and still maintain our low staff: student ratio. Using 
this model will also allow for much easier staff coverage in the case of a staff absence. In 
instances when there are Team Leader absences, the Administrative/Instructional Assistant or 
the Executive Director can function as substitutes to maintain adequate supervision of the 
students. 



Changes to our Staffing Structure- Please see page 28.  We have modified our staffing 
structure to best meet the needs of a small charter school. Using an online platform and a 
combination of virtual state certified instructors and on-site state certified instructors will give 
us the ability to individualize each student’s curriculum needs without the necessity of having 
on-site certified, subject specific teacher for each subject offered. Our supported Learning 
Model will consist of the Edmentum online platform, Edmentum’s state certified virtual 
teachers to present all core curriculum and two on-site state certified Team Leaders. Using this 
model, our Team Leaders will have the capacity to add community based and project-based 
curriculum to further meet the educational needs of each student.   

 

Changes to Staff Salary- Please see page 30.  We modified our salary lines to reflect the current 
job market. Please see the salary outline and budget for more detail. Although this model looks 
to be administratively cost heavy, it will allow for shared supervision and oversight of River 
View’s many components.  

 

Scheduling Changes- Please see page 26. Based on conversations with CSI, we have modified 
our scheduling structure. We will be offering two sessions daily to better meet the needs of our 
unique population. Students will have to ability to attend one or both sessions based on their 
curriculum needs and the number of credits needed to graduate.  

  



River View Public Charter School Application 

169 Main Street 
Claremont, NH 03743 

603-558-2065
cpellerin@clpnh.org 
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  Claremont Learning Partnership 
  169 Main Street 
  Claremont, NH 03743 

603-287-7120
claremontlearningpartnership@gmail.com

River View Public Charter School Letter of Intent 

April 28, 2022 

Dear Board of Education: 

Please accept this letter of intent from the Claremont Learning Partnership. Claremont Learning Partnership 
(CLP) intends to open a charter school in September 2022. The name of our school will be River View Public Charter 
School and it will serve grades 9-12. The contact person for River View Public Charter School will be the Claremont 
Learning Partnership Executive Director, Cathy Pellerin. The address for CLP is 169 Main Street, Claremont, NH 
03743. The office phone number is 603-287-7120 or the cell is 603-558-2065. The developers of the charter school 
include Cathy Pellerin, Terri Casey, Josh Mulloy, Jay Jason, Steve Mulloy, Lee Mulloy, and Heather Shepard. 
Education attainability is the mission of CLP and the lack of an educational environment for the disadvantaged 
youth in Claremont has been identified as a need in our community. CLP will meet that need with the addition of a 
charter school. Terri Casey is the truant officer for SAU 6. She works with high school students experiencing 
multiple barriers to accessing their education on a daily basis. Josh Mulloy is the head of technology for the 
Hanover School District. 

Josh has a passion for helping students live up to their potential. Jay Jason is a long-time foster parent. Jay has 
devoted his life to assisting children to become competent adults. He sees the need for an inclusive educational 
facility in Claremont. Steve Mulloy works as a high school educator in Windsor, VT. He has a passion for working with 
at- risk youth and assisting them with creating life goals that will serve them as they enter adult hood. Steve is the 
creator of the capstone project for Windsor and is looking forward to assisting in creating real life experiences for 
the students of River View Charter School. Lee Mulloy works for Connected Families NH and formerly worked with 
DCYF, and IMPACT Academy. All of these roles have involved working with our area at -risk population. Lee has seen 
firsthand how the lack of alternative educational opportunities has had a negative impact on the families in 
Claremont and the surrounding towns. Heather Shepard has worked in an alternative school setting for the past 15 
years. She is excited about bringing her knowledge to her hometown and building a program from the ground up. 
She sees the potential that River View has in combining the various programs and supports CLP has to offer to teens. 

Sincerely, 

Cathy Pellerin 
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Section II: Application Cover Sheet and Technical Requirements 

Charter School Name: River View Public Charter School  
Sponsoring Organization: Claremont Learning Partnership  
Contact Person: Cathy Pellerin 
Mailing Address: 169 Main Street, Claremont, NH 03743  
Phone numbers: (office) 603-287-7120 or (cell) 603-558 -2065 
Email address: cpellerin@clpnh .org 
Projected opening date: September 6, 2022 

Proposed location: 169 Main Street, Claremont, NH 03743 Total projected student enrollment 

Year Number of students Grades 

2022 32 5- 9th graders

7- 10th graders
10- 11 graders

10- 12th graders

2023 32 5- 9th graders

7- 10th graders
10- 11 graders

10- 12th graders

2024 32 5- 9th graders

7- 10th graders
10- 11 graders

10- 12th graders

2025 32 5- 9th graders

8- 10th graders
11- 11graders

11- 12th graders

We will not, at any time, have kindergartners present in our charter school. 
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Section Ill: Introduction 

A. General description and proposed or potential location:

The River View Public Charter School will provide an alternative educational experience, helping at -risk 
students achieve academic and social success while working towards their educational goals. We will inspire young 
people to be better than they thought possible, to value others as well as themselves, and to make decisions that 
will have a positive impact on the world around them. River View Public Charter School students will be supported, 
guided, and encouraged to take responsibility for their education. River View Public Charter School will target those 
students needing more guidance than traditional schools can provide. We will offer both academic support and 
emotional support/counseling. All of our students will benefit from smaller class sizes as well as increased access to 
on-site counselors and support groups. 

River View Public Charter School is located at 169 Main Street in Claremont, NH in a property owned by 
Claremont Learning Partnership. The space currently dedicated to River View Pubic Charter School is 4,300 ft with a 
dedicated ADA-compliant ramp and entry. While River View’s space is within a building that hosts a variety of other 
social service programs, River View will be a securely separate entity. RVPCS will have a secured main entrance 
accessed directly from the parking lot. Anyone entering through the main entrance will need to be allowed entry by 
a staff member. The ADA entrance will also be a secured entrance and will utilize a buzz-in system to access entry. 
The current set up includes three classrooms, two offices, a common area, a kitchen/ cafeteria, and a dedicated 
pull-out space (please see Appendix N for floorplan blueprints). The perimeter of the building has security camera 
coverage. That coverage will be continued within River View. CLP intentionally chose the location of its charter 
school due to its proximity to the local homeless shelter, its proximity to the local high school and vocational high 
school, and its location in one of the low-income pockets in Claremont.  

169 Main Street is also home to other social service programs accessible to our students: 
• Oasis Teen Shelter and Support Center (a residential shelter and drop-in teen center)
• One-4-All Child Care Center (a referral based, licensed child care center)
• Thrive Youth Recovery Support Center (substance supports)
• Connected Families NH (wraparound support for families)
• Baby Steps (free clothing, toiletries, and food shelf for families)
• Counseling Associates (counseling support)
Staff at River View will be able to access the other programs in our building for our students if appropriate.

Currently, 13% of Claremont residents are living in poverty, as opposed to 9% statewide according, to a study done 
by Casey Family Programs in 2018 and 50% of the children in SAU 6 qualify for free and reduced school lunch, 
according to the NH Department of Education. According to 2019 Youth Behavior Risk Survey data for the Greater 
Sullivan region, which includes Claremont, 2.5% of teens went hungry because of lack of food. 

B. The name, address, telephone and fax numbers, and email address of a contact person.

Cathy Pellerin 

169 Main Street, Claremont, NH 03743 

603-287-7120 (office) 603-558-2065 (cell)

cpellerin@ clpnh.org 
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C. An identification of the eligible person(s) or entity of the applicant from among those listed in RSA 194- B:3, V.
Ed 318.05{c)(4 )

The River View Public Charter School will be a program under the umbrella of the Claremont Learning Partnership, 
which is a 501C3 non-profit organization. 

D. Education Vision and Mission Statement

Our mission is to provide an alternative educational experience, helping at-risk students achieve academic and social 
success while working towards their educational goals. Students will be supported, guided, and encouraged to take 
responsibility for their education. 
The River View Public Charter School (RVPCS) vision is to inspire young people to be better than they thought possible, 
to value others as well as themselves, and to make decisions that will have a positive impact on the world around them. 

E. A summary of the school's focus, including a description of the characteristics, methods and goals of the school. Ed
318.05{c}(9 )

River View Public Charter School will create an alternative educational experience for at-risk students in the Claremont 
area. RVPCS will individualize the educational experience for each student, creating a personalized learning plan and 
community engagement opportunities for all. The goal of RVPCS is to graduate 95% of enrolled students and produce 
100% of graduates that are informed and prepared to meet their future goals. River View students will have the 
opportunity to receive credit for activities outside of school, such as 4H; PE credit through dance classes or activities at 
the Claremont Savings Bank Community Center; adult education, hobbies/outside workshops, travel, etc.; recognizing 
and giving credit for legitimate learning that occurs outside of a classroom and opening more space in their schedule for 
increased ownership over their graduation path. 

F. Target population.

RVPCS will target at-risk, disadvantaged, and homeless students in the Sullivan County Area. RVPCS will focus our 
attention on those students with unique needs who have been unsuccessful in a traditional classroom setting. As a NH 
public open enrollment school, any student from NH will be able to apply for matriculation. 

G. Measurable Goals and Objectives for school opening and a timeline for implementation. Ed 318.05{c)(9)

May 2022 Submit successful charter school application 
June 2022 Submit successful charter school start up grant 

application 
June 2022 Finalize accountability plan 
June 2022 Following a successful charter and grant 

application, CLP Board of Directors will elect a 
River View Charter School Board of Trustees 

June 2022 Meet with local school districts to inform them of our 
approved charter school status and begin in depth 
discussions of MOUs - this will be done by CLP's 
executive director initially 

8



June 2022 Complete renovations of charter school location. 
Included in these renovations will be 
technology upgrades and security systems- CLP 
executive director will work directly with 
architectural team and gain input from board and 
development team in terms of final layout and 
needs 

June 2022 Finalize contracts for Lead Teachers and Admin 
assistant. Begin work on forms and policies. 
Work with our graphic designer to design 
marketing 
materials that will be used in the recruitment 
process 

July 2022 Finalize MOUs with SAUs of sending schools 

July 2022 Begin recruiting volunteers 

July 2022 Order marketing materials and put together 
student information and application packets 

July 2022 Distribute marketing materials to local high 
schools 
and community partners. Begin the student 
recruiting process 

May 1, 2022- August 1, 2022 Enrollment period 

July 2022 Begin the hiring process for charter school 
paraprofessional. 

July 2022 Order classroom furniture and supplies 

July 2022 Finalize teaching contracts 

July 2022 Classroom setup 

August 2022 Host an open house/informational session 
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August 2022 Meet with families that are considering River 
View Public Charter School for the fall and begin 
the rolling admissions process 

August 2022 Develop class schedules- will be determined by 
how many students in each grade and their 
educational needs 

August 2022 Inspections for certificate of occupancy- health, 
fire, and safe school inspections 

August 2022 Set up federal Title programs 

August 2022 Finalize short - and long-term curriculum and 
assessment planning 

August 2022 Finalize MOUs with local SAU of sending schools 
for the number of students attending 

September 2022 Open River View Public Charter School 
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H. Projected student enrollment for each of the first 5 years of operation. Ed 318 .0S(c}(6)

2022 32 5- 9th Graders
7- 10th Grader

10- 11th Graders
10- 12th Graders

2023 32 5- 9th Graders
7- 10th Grader

10- 11th Graders
10- 12th Graders

2024 32 4- 9th Graders
6- 10th Grader
11- 11th Graders
11- 12th Graders

2025 32 4- 9th Graders
6- 10th Grader
11- 11th Graders
11- 12th Graders

2026 32 4- 9th Graders
6- 10th Grader
11- 11th Graders
11- 12th Graders

I.  Students to be served: grade/age levels, maximum number, other information about pupils to be served.
RSA194-B:3; Ed 318.0(S)

RVPCS will serve students in grades 9-12 who are roughly between the ages of 14-21. At this time, we anticipate 
capping our enrollment at 32 to maintain optimal class size and staff/student ratios that will be necessary for the 
success of most students. We will open with a maximum capacity of 32 students. After lengthy conversations 
with the Claremont School District’s superintendent, assistant superintendent, principal, guidance counselors, 
and McKinney Vento Liaison, there have been at least 67 students identified at SAU 6 that are at risk of dropping 
out. We hope to capture half of those students within the River View’s educational setting. If we have the 
necessary data to facilitate an increase in enrollment, the Board of Trustees will be tasked with creating a 
feasibility plan. 

J. Educational Need: How is this school different than district public schools and will it be located in an
underserved community for educationally disadvantaged, at -risk students?
List the district, charter and non-public (private) schools currently operating in the general area.

RVPCS's primary difference from public schools in the area is its ability and capacity to individualize and develop a 
learning plan for each student enrolled. Each student will be treated with the utmost respect and staff will all be 
dedicated to the success of each and every student. River View Public Charter School will offer a supported learning 
model of instruction combining both virtual teaching and an onsite teaching team. RVPCS is located in an underserved 
community and will focus efforts on educating disadvantaged, at- risk youth. We will use a supported There are multiple 
service providers collocated in the same building that will have a positive impact on the entire student body. All of the 
basic needs of our students will be met on site including: clothing, food, childcare (if they are teen parents), shelter, 
mental health, and recovery supports, and a collocated medical health clinic is in the planning stages. All of these 
services, working in concert with one another, will contribute to lifelong success for our students. 
In the Sullivan County area, there are four districts: Claremont School District, Newport School District, Fall Mountain 
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School District, and Sunapee School District. There are no other charter schools that we are aware of. In Sullivan County 
there are four private schools, including: Claremont Christian Academy, Newport Montessori School, Granite Hill School, 
Mount Royal Academy, and Estabrook Christian School. 

K. Any reasons why the prospective board of trustees believes RSA 194-B:3, XII relative to a shortening of deadlines
may apply to this case. Ed 318.05(c)(10}

We respectfully ask for an expedited decision regarding the RVPCS application to allow us to move forward with our 
plan and begin serving students by September 2022. SAU 6 does not currently have an alternative program serving high 
school students. There are students being failed by the only available educational system in the area. Having an 
alternative option will make a big difference in the lives of many of our at-risk student s. 

Section IV: Governance 

A. Governing Board: roles, responsibilities, qualifications, skill set, experience. Ed 318.09(e}(2)

The CLP Board of Directors will serve as the interim Board of Trustees during the startup phase. The CLP Board of 
Directors is currently made up of: 

• Terri Casey- Claremont School District Truancy Officer with prior legal experience
• Kelly Mulloy- Connected Families NH Coordinator with prior non-profit management experience
• April Royce- Accountant, Jim Keady- business owner
• Josh Mulloy- IT Director Hanover School District
• Jay Jason- Member of Hope Foundation early childhood/ family relations committee
• Kerry Belknap-Morris- Director of Early Childhood programming at River Valley College

There will be a RVPCS Board of Trustees voted in by the CLP Board of Directors as soon as the charter school application 
has been accepted and funding secured. All Board applicants will be asked to fill out a Board application prior to the 
voting process to ensure we obtain a well-rounded Board. 
During the first year of operation, the seven-member RVPCS Board of Trustees will consist of one CLP Board member, 
two current or previous school teachers, two RVPCS parents, and two community members with desirable Board 
qualities.  
When electing all members, we will seek people who have skills and experience in the following areas: board 
membership, education administration, business management, financial management, fundraising, legal, and 
marketing. 
The RVPCS Board of Trustees will meet and report to the CLP Executive Director on a monthly basis. This Governance 
body will adhere to democratic processes and principles at all times. Implementation of governance is characterized by 
collaboration, effective leadership, and accountability. All meetings will follow the philosophy set forth in Robert's Rules 
of Order. The Board of Trustees will govern within the parameters set forth by the bylaws. 
The Leadership Council, made up of River View's Team Leaders and Administrative/ Instructional Assistant, will be 
responsible for presenting a monthly report to the Board of Trustees consisting of enrollment numbers, budget details, 
an any 
issues brought forth by faculty, students, or families that need to be addressed by the Board. 
A Parent Leadership Committee (PLC) will also be created during the first year of operation. The PLC' s primary 
responsibilities will be fundraising for River View and planning special events. The PLC will report to the Leadership 
Council. The PLC will elect a spokesperson who may ask, or be asked, to present to the Board directly. 
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B. Method by which trustees and their terms are determined. RSA194 -B:3, 1/(c)

The term limits are as follows: 

Startup phase: 

• CLP Board of Directors
• Length of term- until charter application is approved and funding secured

First year of Charter Operation: 

• CLP Board member elected for three-year term
• Current or previous educators: one for a 2-year term the other for a 3-year term
• 2 parents: one elected for a 2-year term the other for a 3- year term
• 2 community members at large: one elected for a 2-year term the other for a 3- year term Length of term

After the first cycle all terms are 3 years.

The River View Board of Trustees will be responsible for fiscal and legal matters and be accountable for the 
school and its operations. We will ensure that we recruit highly qualified Board Members with expertise and skills 
necessary to run a successful charter school. We will look specifically for these skills: legal, financial, non-profit, 
marketing, and business  

Trustees should show dedication to the RVPCS mission and vision and possess characteristics such as honesty; a 
friendly, responsive and patient approach to community-building; personal integrity; a developed sense of values; a 
sense of humor; and a commitment to professional standards of confidentiality. We will look for trustees that have a 
willingness to prepare for and attend board and committee meetings and learn more about the issues pertaining to the 
school.  

The Board will meet on a monthly basis throughout the year and in open public meeting (in accordance with 
RSA 91 A-2, except for those meetings or proceedings designated as nonpublic sessions as defined in RSA 91-A:3, II). 
Board members will be expected to attend meetings regularly and will be subject to replacement if absences reach 50 
percent or more of meetings in a six-month period. For purposes of conducting business, the Board will follow New 
Hampshire Right to Know Law, RSA 91-A. For purposes of lawful meetings, a quorum is defined as a majority of Trustees 
physically present or participating through video or voice communication systems. Records and minutes of meetings will 
be kept in accordance with statutory guidelines. It is the responsibility of the Board to develop policies and put them in 
writing to serve as guidelines and goals for the successful and efficient functioning of RVPCS. The Board of Trustees will 
evaluate and update its policies annually and ensure compliance with RSA 194 B:5. If in express conflict, compliance to 
NH state regulations will take precedence.  

The Board's functions include: 
• Overseeing that the school's program and operation are faithful to the terms of its charter, bylaws,

policies, and mission statement.
• Adopting policies that further clarify and assist in maintaining the mission, vision, and educational

program of River View Public Charter School.
• Ensuring that the school's academic programs are successful.
• Evaluating and reviewing all academic programs annually. These evaluations are used to determine the

effectiveness of the programs and provide direction for improvements.
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• Ensuring that the school is financially solvent by planning and budgeting to meet the school's goals,
approve an annual budget for the school and develop a long-range strategic growth plan.

• Ensuring proper accounting and reporting policies.
• Evaluating the charter school direct or ' s performance annually.
• Creating, serving, and appointing people to necessary committees.

Orientation will be provided to all Trustees, and will include introduction to the school and curriculum, 
classroom visits, and copies of Board by-laws and Employee and Student-Parent Handbooks. Prior to opening, the RPCS 
Board of Trustees will develop policies, with input from our legal representative, regarding: budgeting, fund-raising and 
growth, record retention, promotion of school safety, reporting of suspected abuse or neglect, sexual harassment, pupil 
safety and violence prevention, limiting the use of child restraint practices, developmentally appropriate daily physical 
activity, and grievance and complaints process. These policies will be compiled in a binder and included as appropriate 
in the Student/Parent and Employee Handbook.  

C. Board of Trustees By-Laws Ed 318.09(e)(2}

Please see our bylaws in Appendix A. Our bylaws have been voted on and accepted by the Claremont Learning 
Partnership Board of Directors and vetted by legal representation. We will review and modify the existing bylaws, if 
necessary. The CLP Board of Directors will be asked at the January meeting to approve an addendum to the bylaws 
stating the following: "If a public body maintains an Internet website or contracts with a third party to maintain an 
Internet website on its behalf, it shall either post its approved minutes in a consistent and reasonably accessible location 
on the website or post and maintain a notice on the website stating where the minutes may be reviewed and copies 
request ed." All meeting notices and minutes will be posted online for public viewing. 
In accordance with RSA 91-A:2, 11, RVPCS will follow the following mandates: 
Except in an emergency or when there is a meeting of a legislative committee, a notice of the time and place of each 
such meeting, including a nonpublic session, shall be posted in 2 appropriate places one of which may be the public 
body's Internet website, if such exists, or shall be printed in a newspaper of general circulation in the city or town at 
least 24 hours, excluding Sundays and legal holidays, prior to such meetings. 
Posting Meeting Minutes Publicly 
II b.-b. (a) If a public body maintains an Internet website or contracts with a third party to maintain an Internet website 
on its behalf, it shall either post its approved minutes in a consistent and reasonably accessible location on the website 
or post and maintain a notice on the website stating where the minutes may be reviewed and copies requested. 

Organizational Structure and Growth Plan (Include Organizational Chart) RSA194-B:3, ll{b 
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During the start-up phase, CLP' s Board of Directors will guide all programs under the CLP umbrella and act as council for 
the Executive Director (ED). The Executive Director directly oversees the day -to-day tasks associated with all programs. 
(Please see the ED’s resume in Appendix M). The programs under the CLP umbrella are: Oasis, a youth homeless shelter 
and support center; One-4-AII Child Care Center, a referral- based child care center; and River View Public Charter 
School. Each individual program has a program director responsible for the program and staff oversight of their 
respective programs. The Executive Director is in charge of overseeing CLP’s strategic vision and leading decisions to 
drive growth. Her duties include collaborating with CLP’s leadership team, implementing strategic plans for CLP’s 
development, and managing relationships with stakeholders. She collaborates with the Board of Directors to identify, 
create and implement strategic plans to actualize business objectives. She has a proven history of identifying, recruiting, 
training and developing a talented team of employees who lead their programs and manage strategic functions. She has 
experience writing grants, grant reporting, fiscal management, human resource activities, community partner 
collaborations, and program director oversight. Within each program, the program directors are responsible for the 
day-to-day tasks involved in running their specific program. The program directors work within a set budget to ensure 
that their programs run smoothly and report out to the ED on a weekly basis. The program directors set the schedules 
for their staff, sit in on the hiring committees for their staff, and do the direct, boots on the ground work with clients. 
The RVPCS Board of Trustees will offer guidance and act as council to both the CLP Executive Director and the RVPCS 
Team Leaders. The Team Leaders will have the responsibility of overseeing RVPCS as a whole and all charter school 
staff. If our program grows in size, additional staff will be added to support the growth. 

The organizational structure of CLP is as follows: 
• The programs under the CLP umbrella are managed as separate programs. They all have their own dedicated

Program Managers or Team Leaders and they have dedicated staff within their program.
• The programs have budgets dedicated to their program based on the funding obtained to support the

programs.
• The programs have separate accounts at Claremont Savings Bank to assist with keeping finances clean and

organized.
• The programs under the CLP umbrella pay into the ED salary line based on time and effort spent within each

program. Based on the separation of duties, each program pays .25 FTE into the ED salary line.
• All programs located in the building pay rent based on the square footage of their programs. The combined

rents pay all facility costs such as electricity, heat, water, lawn care, building repairs, snow removal, etc.
CLP offers free internet access to all tenants along with VOIP phone service. Each program is required to pay a
$10 phone line fee monthly. We are anticipating that River View will need its own dedicated dumpster and cell
phone. The details are outlined in the budget.

E. Fundraising Plan Ed 318.09(e)(ll)
While we have not included fundraising in our budget, we acknowledge that fundraising is a large part of CLP’s
mission. The fundraising plan for River View Public Charter School will first consist of appointing a fundraising
committee. The fundraising committee will be led by the Administrative/ Instructional Assistant and will look to
both the Board of Trustees and also to the PLC to brainstorm opportunities and assist in fundraising efforts.
Fundraising will consist of individual fundraising events, mail campaigns, and seeking corporate giving and
partnership development, along with any other potential fundraising ideas. Grant writing will be the
responsibility of the CLP Executive Director along with CLP’s grant writer. RVPCS anticipates raising
approximately $10,000 annually. Fundraising efforts will assist with school sustainability. Please see our
fundraising plan in Appendix B.
Over the past three years, CLP has raised over $20,000 annually. Based on those numbers, we feel comfortable
with our fundraising goal.
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F. Grievance/Complaints Process or Policy

River View Public Charter School is committed to providing the best possible working conditions for its 
employees and educational environment for students and families. Part of this commitment is encouraging an 
open and honest atmosphere in which any conflict, complaint, suggestion, or question receives a timely 
response. RVPCS strives to ensure fair and honest treatment of all employees, students and families. All school 
community members are expected to treat each other with mutual respect and are encouraged to offer positive 
and constructive criticism. The local education agency (LEA) shall not be involved with internal RVPCS disputes 
unless specifically requested or it is legally required. If employees disagree with established rules of conduct, 
policies, or practices, they can express their concern through the conflict resolution procedure. No employee 
will be penalized, formally or informally, for voicing a complaint in a reasonable, business-like manner, or for 
using the conflict resolution procedures. If a situation occurs when employees believe that a condition of 
employment or a decision affecting them is unjust or inequitable, and they do not feel that this can be resolved 
through informal measures, they are encouraged to make use of the following steps: 
1- Employees present conflict in written form to a RVPCS Team Leader or CLP Executive Director after the
incident occurs.
2- If that person is unavailable or the employee believes it would be inappropriate to go a RVPCS Team Leader or
the CLP Executive Director, the employee may present the conflict to the Chair of the Board of Trustees.
3- A RVPCS Team Leader, CLP Executive Director, or Board Chair responds to the conflict during the initial
discussion or after consulting with others, when necessary, and documents discussion.
4- Any grievance or complaint that is not resolved by the above steps shall be brought before a subcommittee of
the Board for hearing. This subcommittee will make recommendations to the full Board for action regarding the
grievances and/or complaints brought fort h. The above process also applies to any parent or student. In
situations involving a Team Leader or other employee, the parent or student is encouraged to first bring their
complaint to the staff person in question. If they feel the issue is not resolved or it is not appropriate to bring to
that person, the parent or student shall bring the concern in writing to the RVPCS Team Leaders or CLP
Executive Director or the Board, as outlined above. In the case of grievances and/or complaints against the
Board that cannot be resolved through the informal conflict resolution process, a neutral third- party mediator
shall be engaged and will guide the parties in a voluntary and non-binding mediation session designed to
facilitate resolution of the dispute. The cost of such mediation shall be split between the parties. If applicable,
each party shall bear its own attorney fees which result from the dispute resolution process.

Not every conflict can be resolved to everyone's total satisfaction, but only through understanding and 
discussion of mutual conflicts can members of the River View community develop confidence in each other. This 
confidence is important to the operation of an efficient and harmonious work environment. In the case of 
disputes between the LEA and River View, an attempt will always be made to resolve them amicably and 
reasonably without resorting to formal procedures. Both shall refrain from public commentary regarding any 
disputes until the matter has progressed through the dispute resolution process, unless legally required to do 
otherwise. In the event of a dispute between River View and the LEA, the involved parties agree to frame the 
issue in a written format to be submitted to the superintendent of the LEA and River View's Team Leader.  

The director and superintendent shall meet informally and confer in a timely fashion to attempt to 
resolve the dispute, not later than five (5) business days from receipt of the statement. In the event that this 
informal meeting fails to resolve the dispute, both parties shall identify two governing board members from 
their respective boards who shall jointly meet with the superintendent and director and attempt to resolve the 
dispute within fifteen (15) business days from the dispute statement. If this joint meeting fails to resolve the 
dispute, the superintendent and director will identify a neutral third-party mediator to engage the Parties in a 
voluntary and non-binding mediation session designed to facilitate resolution of the dispute. The format of the 
mediation session shall be developed jointly by the superintendent and director. Mediation shall be held within 
thirty (30) business days of receipt of the dispute statement. The costs of mediation shall be split between the 
LEA and River View if applicable. 
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Section V: Education Plan 
A. Curriculum and Instruction that meets or exceeds state standards in the subject areas offered; clearly defined,

research-based with evidence of effectiveness. RSA194-B:3, ll(f) ; Ed 318.09 (e)(4):

B. Current research for selecting curriculum Ed 318.09 (e) (4) A/B. Curriculum and Research Overview:

Subject: Mathematics 
Curriculum: Illustrative Mathematics 
Alignment: The Illustrative Mathematics Curriculum is fully aligned with the New Hampshire College and Career 
Readiness Standards 
Research: Illustrative Mathematics (IM) is a problem-based curriculum designed to address content and practice 
standards to foster learning for all. Students are encouraged to take an active role to see what they can figure out 
before having things explained to them or being told what to do. According to ED Reports.org, Illustrated 
Mathematics receives high marks in all three of their gateway metrics: Focus & Coherence with a score of 18 out 
of 18, Rigor & Mathematical Practices with a score of 16 out of 16, and Usability with a score of 27 out of 27. A 
study by the Massachusetts Department of Education showed that the IM curriculum successfully met the 
expectations for content standards and organization, grade-appropriate practices, accessibility for students, and 
usability for teachers of which it was one of only two math curricula to meet that benchmark. 

Subject: English 
Curriculum: Developing Core Literacies Program 
Alignment: The Developing Core Literacies curriculum is in full alignment with the New Hampshire State 
Standards. 
Research: The Developing Core Literacies Program is a student-centered, instructor-empowering, adaptable 
literacy curriculum that builds the critical literacy skills and knowledge essential for success in college, careers, 
and civic life. According to ED Reports.org, the Developing Core Literacies Program successfully meets the 
expectations across all three of their gateway metrics: Text Quality with a score of 29 out 32, Building Knowledge 
with a score of 28 out of 32, and Usability with a score of 31 out of 34. These scores occur across their 9th through 
12 grade curricula. Many individual Core Literacy Proficiencies Units have been evaluated by Achieve's EQulP 
Review Process using the EQulP rubric. All OE units reviewed through this process have been determined to be an 
exemplary curriculum. Many individual Core Literacy Proficiencies Units have been evaluated by Washington State 
for their Online Digital Learning Library. All OE Units reviewed through this process were determined to be among 
the most rigorous and useful available material. 
Subject: Science 
Curriculum: Discoverv Program: Techbook 
Alignment: Discovery Education is almost totally aligned with the Next Generation Science Standards which are 
very closely aligned with the NH Common Core Standards. 
Research: Discovery Education connects students to their inner curiosity by placing them at the center of each 
three- dimensional learning experience as they lead exhilarating investigations to uncover the mysteries of the 
universe. Hands- on and virtual investigations, STEM activities, and a variety of science resources for teachers 
bring the excitement of science to life. Studies have shown that schools that have adopted the Discovery 
Education platform have noted a greater rise in STEAM active participation, increased rates of student success on 
standardized science testing, and overall graduation rates. Research has also been noted on the causal effect it 
has had with positive integration into other core content areas (i.e., math, English, etc.) due to the structure of the 
materials 

Subject: Social Studies 
Curriculum: National Council For the Social Studies 
Alignment: National Council for the Social Studies is largely centered around the C3 framework which itself is 
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totally aligned with the NH Common Core Standards 
Research: National Council for the Social Studies curriculum standards have been widely and successfully used as 
a framework for teachers, schools, districts, states, and other nations as a tool for curriculum alignment and 
development. It aims to provide a framework for teaching, learning, and assessment in social studies that includes 
a sharper articulation of curriculum objectives, and reflects greater consistency across the different sections of the 
document. It incorporates current research and suggestions for improvement from many experienced 
practitioners. The NCSS allows students to learn the content through the inquiry process. Through engagement in 
primary source analysis and other related documents, students enter the world of social studies content through 
the inquiry. 

Subject: Health and Physical Science 
Curriculum: SHAPE America 
Alignment: The SHAPE America curriculum for Health and Physical Education is aligned with the NH State 
Standards. 
Research: The SHAPE America physical and health education curriculum serves the purpose of standardizing the 
curriculum in a school district across schools and ensuring equitable education for all students. It also results in 
improved staff quality and increased consistency in instruction. The SHAPE America curriculum for health and 
physical education has been shown to increase students' level of physical activity, knowledge of their physical and 
mental health, and greater commitment to these aspects as adults. 

Subject: Art Education 
Curriculum: FLEX Curriculum 
Alignment: The Flex Curriculum is fully aligned with the NH Art Education K-12 standards. 
Research: FLEX Curriculum helps art teachers discover, design, and deliver high-quality standards- aligned 
curriculum materials to their students. Inside of FLEX, lessons are organized into Collections based on themes that 
apply directly to contemporary K-12 learning environments. Collections come complete with supplementary 
resources, assessments, and videos. The FLEX curriculum is constructed in a way that the material is easily 
customizable to meet the needs of students and teachers while still aligning with all of the necessary state 
standards. 

Subject: Technology Education 
Curriculum: CTSA 
Alignment: The CTSA Framework is in full alignment with NH State Standards as it is the same framework that is 
used by the State of NH. 
Research: The CTSA Framework will introduce the fundamental concepts of computer 
science to all students. It also encourages schools to offer additional secondary- level computer science courses 
that will allow interested students to study facets of computer science in more depth and prepare them for entry 
into the workforce or college. It increases the availability of rigorous computer science for all student s, especially 
those who are members of underrepresented groups. 

The RVPCS curriculum will be centered around the New Hampshire College and Career Ready Standards and will follow 
the expectations in a similar manner that the NH College and Career Ready Standards do, which includes three 
components; knowledge, skills and work study practices. Students need background knowledge in a variety of subjects 
in order to efficiently and productively engage in academic and career products of learning and work. The skills students 
are required to demonstrate are written as learning goals for a variety of content areas and are based on the research 
work of experts in their respective fields.  

The work study practices of the NH CCRS include such attributes as creativity, collaboration, communication, 
critical thinking, persistence, tenacity, regulating behavior and emotions, approaches to learning and other expressions 
of what are sometimes called “habits of mind." We acknowledge that the NH CCRS are well developed and nationally 
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recognized as the standard of learning. These standards will be administered within River View by on site certified Team 
Teachers utilizing Edmentum’s course catalog. Edmentum is aligned with the NH CCRS. 

River View will be utilizing Edmentum’s virtual instructors for all core class instruction as well as some electives. 
The curriculum can be found within the course catalog in Appendix L. Courseware is taught by state certified teachers 
and is a competency-based program which will make the transition from our local high schools seamless. Edmentum 
Courseware’s curriculum is centered around the New Hampshire College and Career Ready Standards. The research 
base behind Edmentum Courseware, Edmentum’s standards-aligned digital curricula and virtual learning platform, is 
designed to be flexible, dynamic, and personalized to meet the unique needs of each learner. It is built on a foundation 
of research-based design principles and implementation, including mastery learning, active and engaged learning, 
deliberate practice, explicit instruction, scaffolding, and metacognitive strategies. This supported learning model of 
teaching will allow us the flexibility to have each student working asynchronously on their individual education plan 
goals without having to provide teaching staff specifically certified for each individual subject. For each course, students 
will complete a pretest to assess their depth of knowledge. This will determine which competencies they have mastered 
to date and which ones they have left to complete. Using a blend of multimedia and text, students will then complete 
the remainder of the competencies needed to complete any given course.  

River View’s approach will be to provide a variety of ways to learn and to learn by doing. Courseware is 
customizable. Our on-site certified Team Leaders can easily add, remove, and rearrange content to best meet the 
individual needs of each student. They will also have the capacity to create small and large group projects within a 
student’s coursework. Courseware uses a combination of automatic grading and instructor-grading. Courseware’s 
virtual instructors will assess lower- level depth of knowledge activities. River View Team Leaders will assess higher 
level depth of knowledge skills for written and project-based learning activities. River View’s certified Team Leaders will 
grade all short answers, written quizzes and written tests using a rubric for grading provided in the Edmentum’s 
curriculum. River View will supplement Edmentum’s curriculum with VLAC for community and project- based learning 
activities. Using a combination of these two programs will allow the opportunity to offer supplemental career readiness 
classes that will keep our students engaged in learning and provide them with the platform necessary as they navigate 
into adulthood. RVPCS will have certified Team Leaders accessible during all learning hours. This supported learning 
model of instruction will be a collaborative model that will be student led, but will be a true collaborative between the 
students, on site Team Leaders, and Edmentum Courseware’s virtual instructors This model of learning can easily be 
supported utilizing a small staff of three. In instances when there are staff absences, the administrative/ instructional 
assistant or the Executive Director can function as substitutes to maintain adequate supervision of the students. 

Prior to RVPCS opening, school faculty will meet with each student and conduct an academic audit and review 
for each newly matriculating student. This process will be repeated at the beginning of every school year or when 
admitting a new student. Staff will examine academic records, state test, other assessment results, grade reports, 
attendance records, and all other necessary documentation. Staff will also examine writing samples, oral reading 
fluency, and math assessments to gather information on the current standing of each student. The student's knowledge, 
lives, interests, previous successes, and challenges will also be surveyed to help faculty get a better sense of 
understanding around where our students are in all facets. 

Staff will use this information to develop an individualized learning plan for each student that reflects their 
academic and skill development goals in each of the RVPCS core academic areas. This will be a collaborative effort 
between the students, family, and school faculty. At all times, RVPCS students will be working towards a specific 
academic goal within each of their core subjects in an effort to ensure continuous progress. There will also be consistent 
monitoring and communication to ensure that students and families are actively engaged in their academic success. 

RVPCS Core Components: 

The academic program at River View Public Charter School will be centered around these concepts: 

1. Individualized Learning Plan
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Each student will work with their advisor to develop their own Individualized Learning Plan (ILP) which will shape the 
course of their academic career at RVPCS. Plans will be centered around both their short- and long-term goals and will 
focus on identification of strategies and goals aimed at utilizing their individual strengths and improving areas of 
weakness. Each ILP will be structured to continuously examine a student's level of mastery within their core courses and 
will also be heavily influenced by the student's individual interests and aspirations so that it serves as the foundation for 
their independent learning work as they progress. 

2. Advisory Program

In connection with the Individual Learning Plan, the advisory program will be the environment necessary to nurture and 
support the student's ILP. Each student will belong to an advisory group of 1 advisor and fellow students. The goal will 
be for this group of students to develop close relationships to support and challenge one another. Certain areas of the 
student's ILP and progress within the Life Readiness Program will be supported and encouraged by the group. The 
faculty advisor will be responsible for directing the individual student learning, monitoring academic progress, and 
providing any additional support that the student needs to be successful within RVPCS. The group will stay together for 
the duration of their time at RVPCS. 

3. Life Readiness Program

The Life Readiness Program (LRP) will serve as the vessel through which RVPCS students have the 
opportunity to explore their community through lenses they create for themselves, in alignment with their 
personal and professional goals. The hallmarks of the LRP will be the outside-of-the-building opportunities 
that a student may choose to explore that may include (but are not limited to) internships, apprenticeships, 
job shadowing, service learning, and ELO's. Students will identify and cultivate relationships with mentors 
and community partners in an effort to facilitate their growth and in preparation for life after graduation. 

Learning Metrics: 

At RVPCS, there will be a myriad of learning metrics aimed at giving valuable insight into the academic success of each 
student. Within each course, team leaders will use a rubric for grading provided in the Edmentum’s curriculum and also 
be responsible for using the developing comprehensive rubrics in relation to any additional content that they are 
covering. These rubrics will be structured around the competencies that students must demonstrate within each area of 
content. For any project based or community-based learning projects, team leaders will be expected to build formative 
and summative assessments that will track students' ability to show competency within their learning. There will also be 
a reflective aspect as students will be given many opportunities to demonstrate their knowledge and express their 
understanding in a manner most comfortable for them. 

C. Statement that the school will have available information about its curriculum and policies to all persons, and
parents and students considering enrollment:

In accordance with RSA194-B:2, II; Ed 318.07(b)(6), River View Public Charter School will have information about its 
curriculum and policies available to all persons, parents, and students considering enrollment on our website and also 
included in our enrollment packets. 

D. Measurable Academic Learning Goals and Objectives and timeline for accountability

Please see attached Accountability Plan in Appendix C 
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E. Performance Standards

Students will: 
• Read and compute fluently and insightfully;
• Express themselves creatively, clearly, and persuasively;
• Observe, organize, and construct meaning from a body of knowledge (written, performance, or

interpretational);
• Use a myriad of learning styles;
• Recognize and deliberate different perspectives;
• Be encouraged to learn and discover throughout their lives;
• Generate work product characterized by informed quality and hard work;
• Assess personal success based on effort and constructive habits;
• Employ cooperation to achieve goals;
• Recognize and appreciate originality and efficiency
• Esteem the process, as well as, the product
• Be able to access their community for supports;
• Seek careers that benefit themselves and engage their hearts and minds; and
• Take pride in their identity and trust their own abilities

River View Faculty will: 
• Create an environment that is student first, student-centered planning and student- centered learning;
• Discover meaning in every experience, endeavor, act, and challenging experience;
• Build and maintain relationships, which are crucial in the development of every person;
• Harness their personal strengths to make a positive impact;
• Practice tolerance and acceptance, empowering ourselves and our communities to understand each

other;
• Teach as we learn, striving to enhance our community;
• Provide a quality education that meets the needs of the individual student, while helping them attain a

standard New Hampshire High School Diploma; and
• Assure all students have a plan for life after high school.
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F: Achievement Tests to be used to measure academic and goal achievement, including, but not limited to, objective 
measures of literacy and numeracy competencies, including spelling, reading, expository writing, history, 
geography, science, and mathematics. RSA 194-8: 83, ll(h) 

In accordance with RSA 193-C, RVPCS will administer New Hampshire's current statewide standardized testing which 
include College Board School SAT Day for English Language Arts and Mathematics and the New Hampshire 
Statewide Assessment System (SAS) for science. RVPCS will also work to offer the PSAT for all students in each 
academic year. 
Further, RVPCS will evaluate its students using a variety of methods including portfolio assessments, projects, 
exhibitions, and oral presentations in each of the content areas. All students will keep a portfolio of their work, 
which will be used to discuss and review content presented and learned throughout each school year. Work in a 
student's portfolio will be presented to teachers and admin as evidence of growth towards successful completion 
of achievement bench marks. 

G. For schools offering High School grade levels, graduation requirements sufficient to ensure that the school
has provided an adequate education for its pupils:

Graduation Requirements 
Students will need to complete the following requirements in order to graduate and receive an RVPCS 
diploma 

Courses Credits 

English 4 

Social Studies 3 

Mathematics 3 

Science 2 

Physical Education 1 

Technology Education .5 

Art Education .5 

Health Education 1 

Electives 5 

Minimum Credits for Graduation: 20 
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GRADUATION PLAN 
STUDENT NAME: 

NH SASID#: 

DATE UPDATED: 

English (4 Credits Required) 

Course Name 
 Year    School     Grade    Credit 

English 9 (1 Credit) 

English 10 (1 Credit) 

English 11 (1 Credit) 

English 12 (1 Credit) 

TOTAL: /4.00 

Social Studies (3 Credits Required) 
Course Name Year School Grade Credit 

World History (1 Credit) 

US History (1 Credit) 

Civics (.5 Credit) 

Economics (.5 Credit) 

TOTAL: /3.00 

23



Mathematics (3 Credits Required) 

Course Name Year School Grade Credit 

Math Concepts (1 Credit) 

Algebra 1 (1 Credit) 

Consumer Math (1 Credit) 

TOTAL: /3.00 
Science (2 Credits Required) 

Course Name Year School Grade Credit 

Physical Science (1 Credit) 

Biology (1 Credit) 

TOTAL: /2.00 
Miscellaneous Required Credits (3 Credits Required) 

Course Name Year School Grade Credit 

Tech Ed (.5 Credits) 

PE (1 Credit) 

Health {1 Credit) 

Art (.5 Credit) 

TOTAL: / 3.00 
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Electives (5 Credits Required) 

Course Name Year School Grade Credit 

TOTAL: /5.00 
Total Credits Earned: 

After Year 1 After Year 2 After Year 3 After Year 4 
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H. Student Performance Data Management System

River View Public Charter School will use the Grade Link grading platform for all student grade reporting and data 
management Lesson Planning, Gradebooks, Standards and Report Cards all work together seamlessly within the Grade 
Link platform. Grade Link offers unlimited personalized support via phone and email, automatic grade monitoring that 

alert parents or students when they waiver, and report cards that are customizable for River View. To help keeps 
parents/ families involved, Grade Link offers robust calendars, class web pages, school websites, mobile apps, group 
email, SMS/text and voice alerts, and automatic grade and attendance monitoring, to name a few. 

I. Daily/ weekly schedule

River View Public Charter School Daily Schedule 

Prep-                 7:30-8:00 am 

A Block 8:00 -11:00 am 

B Block 12:00 -3:30 pm 

River View Charter School Weekly Schedule 

7:30- 8 00 am 

8:00-11:30 am A Block 

12:00- 3:30 pm B Block 

Academic Time: 2 Blocks x 210 Min Each = 420 Minutes Per Day 

420 Minutes Per Day x 176 Days= 73,920 Minutes Per Year or 1232 Hours Per Year 

J. Supplemental Programming

River View Public Charter School will attempt to offer as much supplemental programming as possible. We will seek a 
broad variety of support to bring to our students in-house or introduce our students to in the community. Initial 
supplemental program offerings including academic support before and after school, targeted tutoring as necessary, 
and other similar programming. 
As an extension of the Life Readiness Program, a focal point of our school curriculum, students will be able to explore 
mentorships, job shadows, internships, and other job and career related experiences. We will actively network and 
develop community connections for our students and encourage them to participate in LRP activities not just within the 
academic day but also within their personal time. 
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In addition to sending students out into the community for career related experiences, we will also strive to bring other 
community opportunities into our building and will help students connect with other co-located service providers. We 
are planning to bring mental health professionals in to work with students on-sit e. We are also developing a program, 
in conjunction with Dartmouth-Hitchcock Medical Center, to bring other health and life related supports into our school 
on a regular basis. 
During the initial preparation for opening RVPCS, will be cataloging and reaching out to the many businesses, 
organizations, and other resources in our community to develop partnerships that will supplement the RVPCS 
curriculum. 

Section VI: School Operations Plans 

Admissions procedures: 

River View Public Charter School will employ methods for admission that shall not be designed, intended or used to 
discriminate or violate individual civil rights in any manner prohibited by law. Ed 318.07(b)(l )a : RVPC will conduct 
community outreach and awareness campaigns through social media and a physical presence at community events to 
provide information about RVPCS and to ensure that all area youths know they have "an equal opportunity to attend 
the charter school". River View Public Charter School will not discriminate in recruiting. We will reach out broadly to the 
community, including to English language learners, students with disabilities, and disadvantaged youth. 
All recruitment and enrollment practices are designed to promote inclusion of all by eliminating any barriers to 
enrollment for educationally disadvantaged students, including youth in foster care or DCYF custody and 
unaccompanied homeless youth. RVPCS will prioritize pregnant/ parenting teens within the SAU 6 district, residents of 
the Oasis Teen Shelter, foster youth, and other unaccompanied homeless youth. Life circumstances will be discussed 
during the application process and applicants fitting these categories will be offered priority enrollment. RVPCS 
information will be disseminated widely to community partners that cater to the disadvantaged youth in the area 
including, but not limited to, DCYF, the Claremont School District, Newport School District, and the Sunapee School 
District. 
1) The enrollment period for RVPCS will be May 1- August 1. Students must complete an application and submit it by
August 1 each year.
2) Applications may be completed in paper form or online.
3) Applications will be reviewed by a team leader and at least one member of the Board of Trustees.
4) If, at the application deadline date, the number of open slots available is less than the number of qualified
applications received, we will conduct a lottery by August 10 of each year.

All qualified applicants will be notified and open slots will be filled, beginning with grade 12 and continuing sequentially 
to lower grades. The hierarchy for admission priority will be assigned as follow s: 1) Priority, in this order, will be given to 
siblings of current RVPCS students, children of current members of River View Charter School's Board of Trustees, and 
children of current CLP staff. 2) If a student is admitted during the annual admissions lottery, any qualified younger 
siblings will be automatically granted admission if space in their grade level is available. If there are more sibling 
qualified applicants than there are available open spaces, the siblings shall be subject to a separate lottery process. 
Siblings not awarded admission shall be placed at the head of the waiting list, according to their lottery position. 3) 
Given our proximity to the Vermont border, students from Vermont may apply, but students residing in New Hampshire 
shall receive priority admission. Students not granted admission through steps 1-3 shall be placed on a waiting list and 
will be offered admission in that order, as space becomes available. 
Please see our recruitment plan in Appendix D 
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B. School calendar and the number and duration of days pupils are to be served. RSA1 94-B:3, ll (s)

RVPCS ' s calendar will generally follow the calendars and hours of SAU 6. Care will be taken to ensure that required 
attendance hours of 990 are met or exceeded and we will comply with current state law by providing more than the 
number of days and hours required. Each year, the school calendar will be submitted to the Department of Education 
for approval. 

C. Staffing Overview, including qualifications sought for professionals and paraprofessionals; administrators; and
teachers.

RVPCS is committed to recruiting and retaining highly qualified faculty and staff members. In addition to meeting all 
state requirements for public charter schools in relationship to required certifications and criminal background checks, 
as well as all state and federal employment laws, RVPCS seeks to employ a diverse group of individuals who have strong 
backgrounds in trauma-sensitive strategies, certifications from educational programs and experiences, and commitment 
to the mission/vision of River View Public Charter School.  Due to its small size, RVPCS will not employ a nurse. Please 
see our  Medical Emergencies Annex in Appendix P. 
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Qualifications for the Director include: 

• A dedicated dynamic leader who is passionate about the school's mission and
knowledgeable about trauma-informed practices.

• A degree in education/school administration.
• Prior administrative experience.
• A record of success in community building.
• Experience in raising and managing funds.
• Highly effective communication, coaching, organizational and interpersonal skills.

Qualifications for Team Leader include: 

• A dedicated dynamic leader who is passionate about the school's mission and

knowledgeable about trauma-informed practices.

• 3-5 years classroom teaching experience.

• An advanced degree in education/school administration

• Prior administrative experience.

• A record of success in community building.

• Experience in raising and managing funds.

• Highly effective communication, coaching, organizational and interpersonal skills.

Qualifications for the Administrative/Instructional Assistant Include: 

• 3-5 years administrative assistant experience.

• Exceptional organizational and multitasking skills.

• Highly effective communication and interpersonal skills.

• Proficiency in MS Office and other computer skills such as managing websites and social

media presence, and with educational management software.

• Commitment to the school's mission and familiarity with Trauma-Informed Practices.

Qualifications for Educational Support Staff include: 

• Dedicated and enthusiastic educators who are passionate about the school's mission.

• Highly collaborative and team-oriented style.

• Highly effective communication and interpersonal skills.
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D. Employee job description/ responsibilities:

Please find complete job descriptions in Appendix E 

E. The total number of staff and the average staff/student ratio for the first 5 years:

River View Public Charter School will employ two full time Team Leaders and one Administrative/ Instructional 
Assistant. If funding allows, RVPCS will also employ an educational support staff person. The average student/
instructor ratio will be 1 instructor to 11 students for the first five years or 1 instructor to 8 students if a support staff 
person is hired. 

F. A description of how the school shall conduct school employee and volunteer background investigations (criminal
records check) in accordance with RSA 189:12-a ED 318.07 (3)

In accordance with RSA 189:13-a. ED 318 .07(3), Claremont Police Department will conduct all criminal records checks 
for staff and volunteers. Criminal records checks will be completed and the results returned to RVPCS prior to the 
person's start date. Potential employees will be responsible for paying for any costs associated with their background 
check. 

G. Personnel compensation plan, including provisions for leaves and other benefits, if any.

The Team Leaders and Administrative/Instructional Assistant of RVPCS will be full-time employees and will be paid a 
salary on a weekly basis. All other non-salaried personnel, whether full-time or part -time, will be paid an hourly rate 
based on negotiated terms and will be paid on a weekly basis. Please See attached budget. 

Part-time employees will be paid an hourly wage that is consistent with their field of service. 

• Team Leader Salary: $65,000 (may be adjusted up based on education and experience).
• Academic Support Staff Starting Salary: $17.00 per hour (if funding is secured)
• Administrative/ Instructional Assistant Starting Salary: $40,000 (may be adjusted up depending

on education and experience).

Personal Leave/Sick Leave: Full-time staff will receive a maximum of five (5) paid sick days per year. This sick time 
provides for full salary and benefits for absences due to personal illness or injury that prevent the employee from 
working. Full-time staff shall accrue sick leave at the rate of five (5) days per school year. Employees may accrue up to a 
maximum of 30 days of sick leave. All employees shall inform the Director of an anticipated absence as soon as possible 
and such leave (other than for unexpected circumstances) must be pre-approved by the Director. The Director may 
require an employee to verify the reason for any absence over three days. 
Full-time staff will be paid at their regular rate of salary for the three scheduled school vacations, and all holidays. All 
full-time employees will earn three (3) days of flex time annually. Use of flex time can only be used in daily increments. 
RVPCS will pay employees for up to five (5) days if they're called to serve on a jury. Employees are expected to notify the 
director as soon as possible after receiving a summons. If selected to serve on a jury, employees may be asked to 
provide evidence of service in order to qualify for this benefit. If dismissed from jury duty halfway through the day or 
sooner, we ask that employees return to work for the rest of the day. If required to serve on a jury for more than five (5) 
days, employees may use their flex time or take unpaid personal leave, if needed. 
There will be at least two staff on site at all times. School staff may be assisted by volunteers, parents, interns, college 
students, paraprofessionals, and apprentices. At least 50% of the teachers will be New Hampshire certified or will have 
at least 3 years of teaching experience, in accordance with New Hampshire charter school statute (RSA 194-B:14, IV). 
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H. Executive Director Performance Evaluation

Prior to RVPCS launch, an evaluation rubric will be created for each position, detailing responsibilities and performance 
objectives. The RVPCS Coard of Trustees will evaluate the Exec Director's  performance annually to improve 
administrative functioning and to ensure that the school is fulfilling its mission and complying with all provisions of its 
charter. Members of the Board, staff and Parent Council members will be asked to provide input in the Executive 
Director's evaluation process. Emphasis will be on identifying strengths, areas of improvement and annual goals. At the 
time of the evaluation, each employee will complete a self- evaluation using the rubrics specific to their position, which 
will be compiled with the evaluations completed by staff (and those collected from the board and other review 
committee members). A representative of the Board will conduct an in-person evaluation with the Executive Director 
and the Executive Director  will conduct an in-person evaluation with each staff member to discuss performance and 
establish key performance indicators, which may be reviewed quarterly. A written evaluation will be completed and 
placed in each employee's personnel file annually. If an employee is found to be not meeting their required 
performance standards, recommendations for improvement will be made and a 1-month follow-up evaluation 
scheduled. The Board of Trustees retains the power to dismiss the Executive Director, based on the school's needs, or if 
his or her performance standards are not met. 

I. Team Leader and Administrative/ Instructional Assistant Performance Evaluation

RVPCS Team Leader and Administrative/ Instructional Assistant performance evaluations will cover curriculum planning, 
student assessment, lesson delivery, classroom management, and faculty collaboration in addition to employing a 
system of peer review for evaluating instruction performance that will ensure high quality , along instruction with an 
evaluation by the Executive Director. At a minimum, evaluations will be required annually. The evaluation rubric for use 
in Team Leader and Administrative/ Instructional Assistant reviews will include the Planning, Presentation, and 
Professionalism. 

J. Professional Development

All RVCPS team leaders are required to pursue professional development, at a frequency determined by the Director 
and outlined in a professional development master plan in consultation with the NH Department of Education. Team 
leaders may meet this requirement through attending workshops, conferences, or courses related to their subject 
specialty, curricular innovations, or social/cultural issues affecting adolescents. 
All full-time salaried employees, including administrative staff, receive two (2) paid days per year to pursue professional 
development of their choosing, in addition to school wide, on-site professional development days, which will correspond 
with PD days on the Claremont School District's calendar. 

K. Philosophy of Student Governance and Discipline

RVPCS's vision is to inspire young people to be better than they thought possible, to value others as well as themselves, 
and to make decisions that will have a positive impact on the world around them. As part of making this vision a reality, 
River View Public Charter School expects students to learn to take responsibility for their education and to be 
accountable for their behavior. RVPCS will be proactive in the area of behavior management, which will improve a 
student's chance of success and engagement within the school setting. We will proactively promote positive behaviors 
by including a combination of restitution and school attachment practices. With restitution, students will be empowered 
to fix their mistakes, after discussing potential resolution options with their Team Leader, and will return to the 
classroom strengthened. The process encourages students to reflect on their behavior and create a plan to correct their 
mistake. School attachment is the extent to which students feel part of the school community. The entire RVPCS staff 
will make every effort to ensure that each student feels respected, valued, and supported. Discipline will focus on 
assisting students to develop self-control, social responsibility, discerning judgment, and consideration for others. The 
RVPCS Student Handbook includes expectations for behavior as well as potential disciplinary actions for not meeting 
those expectations. Parents and students will be required to read and sign a form stating that they have read and agree 
to follow the behavior expectations. 
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Disciplinary actions can include the following: 

Removal from a classroom: Students may be removed from a classroom at the classroom teacher's discretion if the 
student refuses to obey the teacher's directives, becomes disruptive, fails to abide by school rules or policies, or 
otherwise impedes the educational purpose of the class. In most cases, the offending student will be directed to the 
Director's office. 
Restitution may be assigned at the discretion of the Director and a student may be required to complete work projects 
at the school under the direction of a faculty member. 

Out-of-School suspension: The Director is authorized to assign out-of-school suspensions for a specific period of time for 
gross misconduct, for neglect, or for refusal to conform to school rules and policies. The offending student will not be 
permitted to attend school during the period of suspension. 
Process for Out-of-School Suspension 

The power of suspension is authorized as follows: 

Pursuant to Ed 317.04(a)(I), the Director is authorized to suspend a student for up 10 school days for gross misconduct 
or for neglect or refusal to conform to school policies or rules. 
The Director is authorized to continue the suspension of a pupil for a period in excess of 10 days, with the approval of 
the Chair of the Board of Trustees. Prior to this extended, or "long-term" suspension, the Director will hold an informal 
hearing on the matter. Pursuant to Ed 317.04(a)(2), "long -t erm suspensions" may be issued for an act of theft, 
destruction or violence as defined by NH RSA 193-D, or for possession of a pellet paintball gun or BB gun or rifle under 
NH RSA 193:13, II. 
Any suspension in excess of 10 school days is appealable to the Board of Trustees, provided the Director receives the 
appeal in writing within 10 days after the issuance of the suspension. Any suspension in excess of 10 school days shall 
remain in effect while any appeal is pending. 

Grounds for Suspension: 

A student may be subject to suspension when it is determined that, while on or within view of the school or a school-
sponsored activity, they: 

• caused, attempted to cause, or threatened to cause physical injury to another person or willfully used
force or violence upon another person, except in self-defense.

• possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object.
• unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any controlled

substance, prescription medication not prescribed to that individual, alcoholic beverage, or intoxicant
of any kind.

• committed or attempted to commit robbery or extortion.
• caused or attempted to cause damage to school or private property.
• stole or attempted to steal school or private property.
• possessed or used tobacco or any products containing tobacco or nicotine, including but not limited to

cigars, cigarettes, miniature cigars, vape pens, clove cigarettes, smokeless tobacco, snuff, chew,
packets, and betel. This restriction shall not prohibit a student from using or possessing his/her own
prescription products.

• committed an obscene act or engaged in habitual profanity or vulgarity.
• unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia.
• disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers,

administrators, other school officials, or other school personnel engaged in the performance of their
duties.

• knowingly received stolen school or private property. 32



• possessed an imitation firearm, i.e., a replica of a firearm that is so substantially similar in physical
properties to an existing firearm as to lead a reasonable person to conclude that the replica is a firearm
unless, in the case of possession of any object of this type, the student had obtained written permission
to possess the item from CLP Executive Director.

• committed or attempted to commit a sexual assault, or committed a sexual battery.
harassed, threatened, or intimidated a student who is a complaining witness or witness in a school
disciplinary proceeding for the purpose of preventing that student from being a witness and/or
retaliating against that student for being a witness.

• engaged in or attempted to engage in hazing of another. For the purposes of this subdivision,
• " hazing" means a method of initiation or pre-initiation into a pupil organization or body, whether or

not the organization or body is officially recognized by an educational institution, which is likely to
cause serious bodily injury or personal degradation or disgrace resulting in physical or mental harm to a
former, current, or prospective pupil. For purposes of this section, "hazing" does not include athletic
events or school-sanctioned events.

• aided or abetted the infliction or attempted infliction of physical injury to another person
made terrorist threats*** against school officials and/or school property.

***Note: Pursuant to TITLE LXII CRIMINAL CODE CHAPTER 651-F, making a terrorist threat includes any written or oral 
statement by a person who willfully threatens to commit a crime which will result in death, great bodily injury to 
another person, or property damage in excess of $1,000, with the specific intent that 
the statement is to be taken as a threat, even if there is no intent of actually carrying it out. *** 

A student may also be subject to suspension when it is determined that: 

• He/she, while on or within view of the campus or at a school sponsored activity: committed sexual harassment.
caused, attempted to cause, threatened to cause, or participated in an act of hate.

• Intentionally harassed, threatened or intimidated a student or group of students to the extent of having the
actual and reasonably expected effect of materially disrupting class work, creating substantial disorder, and
invading student rights by creating an intimidating or hostile educational environment.

• Engaged in an act of bullying, including, but not limited to, bullying committed by means of an electronic act
directed specifically toward pupil or school personnel.

Expulsion will be imposed by the Director upon the commission of an egregious violation of school rules and policies, 
including the following:  

• Possession of illegal drugs or alcohol on school grounds
• Possession of a firearm or other weapon
• Aggression and/or anger directed at a school faculty or staff member, or a peer.

A student faced with expulsion will receive notice from the Director and may appeal that decision to the Board of 
Trustees. 

L. Age-appropriate procedures for disciplinary matters, including suspension and expulsion.

Disciplinary procedures: Minor infractions will be dealt with, as necessary, by teachers or the Di recto r. Repeat 
infractions, or actions of a more serious nature, will result in a meeting to determine consequences. This meeting will 
include the student, a parent or guardian, the Exec. Director, and a Team Leader. Ongoing difficulties between students 
will result in individual meetings as well as peer mediation, in accordance with the developmental capabilities of the 
students. A student who is frequently and repeatedly unable to meet school conduct expectations may be asked to 
leave the school. Suspension and expulsion guidelines: Certain behaviors, such as bullying, harassment, and other violent 
behavior toward students or faculty; possession and/or use of illegal substances; and other criminally disruptive activity 
will be considered major offenses. Students will be given the River View Public Charter School Student-Parent Handbook, which 
fully explains the actions that could lead to suspension or expulsion. Students will be required to sign a copy of the code 
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of conduct, which will be kept on file for future reference. A student may be suspended or expelled from a chartered 
public school based on criteria determined by the Board of Trustees, consistent with the advice of the Director and 
teachers, and in conformance with RSA 193:13. Please see the RVPCS Student-Parent Handbook in Appendix F for more 
details on the disciplinary process. In all disciplinary matters, Federal and State mandated provisions will be followed. 

M. Student transportation plan, both inside and outside of district, including reasonable provisions from the charter
school' s own resources for transportation of pupils residing outside the district in which the charter school is
physically located.

RVPCS will be located in Claremont, NH--part of SAU 6. Students attending RVPCS have access to district transportation 
only if they reside in the district in which the charter school is located. RVPCS will comply with charter law provisions 
that govern student transportation under Section 194-B:2, which states : " Attendance at a charter school for the 
purposes of transportation shall not constitute assignment under the provisions of RSA 1 89:6 and RSA 1 89:8. Pupils 
who reside in the school district in which the open enrollment or charter school is located shall be provided 
transportation to that school by the district on the same terms and conditions as provided for in RSA 189:6 and RSA 
189:8 and that transportation is provided to pupils at ten ding other public schools within that district. However, any 
added costs for such transportation services shall be borne by the charter school. For the purposes of open enrollment, 
neither the sending nor the receiving school district shall be obligated to provide transportation services for pupils 
attending an open enrollment school outside the pupil's residential district. No transportation will be provided by a 
sending school district or receiving charter school for students whose residence is other than where the school program 
is located. River View will offer to help students outside SAU 6 coordinate transportation, through networking with 
surrounding school districts, including area, forming carpool or ride- share groups, encouraging biking and walking, and 
other avenues of transportation. 

N. Student, Staff Handbooks

Please see RVPCS Student-Parent Handbook and the RVPCS Staff Handbook in Appendix F and G, respectively. Both 
documents will be reviewed, edited, and vetted by our legal counsel prior to enrollment and hiring. 

O. Student information System

River View Public Charter School will use the Grade Link grading platform as our Student Information System. All student 
grade reporting and data management- Lesson Planning, Gradebooks, Standards and Report Cards- will be tracked 
within the Grade Link platform. Grade Link offers unlimited personalized support via phone and email, automatic grade 
monitoring that alert parents or students when they waiver, and report cards that are customizable for River View. To 
help keeps parents/ families involved, Grade Link offers robust calendars, class web pages, school websites, mobile 
apps, group email, SMS/text and voice alerts, and automatic grade and attendance monitoring, to name a few.  

Section VII: Meeting Student Needs 

A. Special Education: Method of coordinating with pupil's LEA responsible for matters pertaining to any required
special education programs or services including method of compliance with all federal and state laws pertaining to
children with disabilities.
Under New Hampshire's charter school statute: RSA 19 4-B: 11, 111, the local school district continues to be
responsible for special education decision-making for any identified student who seeks attendance at a charter
school. Decision-making for special education services needed and student placement stays with the local school
district.
Local school district responsibility is current law for students placed in private schools or other public schools. Thus,
these guidelines represent no change from current decision-making placement and services procedures.
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RSA 194-8: 11, 111 states that all options available to the parent and the local education agency are retained. 
Regarding special education, options now available to parents and the local district include: 
The parent accepting or rejecting the district -proposed education plan in full or in part. 
The local education agency provides some services to the child outside the assigned district school or outside the 
typical school hours. 
An education plan of short duration or one that allows for a trial period in a program. 
Either the parent or the schools initiating the resolution of disagreements about the district 's recommended program 
through the Department of Education. 
The charter school will recommend a transition period for special students to assure that the placement decision is 
appropriate and successful. 
Coordination with a Pupil's School District: 

RVPCS will respect the role and responsibility of the local school district. In coordination with the student's 
local education agency, school personnel will: 

• Respect the LEA's statutory authority for handling special education decision-making.
• RVPCS ' s Director will act as the charter school liaison to collaborate with the local education agency

on individual student matters.

Special Education Process 

In 1994, Section Ed 1102 .11 defined "educational decision-making process" in RSA 18 6-C: 14, II (b) as the 
"identification, evaluation, and placement, as well as the hearing, mediation, and appeal procedures." Under ED 
1106.01 in the 2002 rules revised, the special education process is defined as: 
Referral 
Evaluation 
Determine eligibility 
Development of an IEP (individualized education plan) 
Placement 

Current School District Special Education Responsibility 

Definitions under July 2002 revised Department of Education Rules for Special Education explain current district 
responsibility: 
Ed 1102.31 "Local Education Agency " (LEA) means the local school district "as defined in 34 CPR 300.18, and includes 
"school district" as defined in RSA 1 98:38, II. (CPR refers to federal special education law). 
Ed 1102.32 "Local School Board" means the elected governing body of the LEA which is responsible for providing 
elementary and secondary education to all children who reside in the district. 
Local Education Agency Responsibility Responsibilities for the Local Education Agency are: 

CHILD FIND: State compliance code ED 1103 .01 states the district will comply with federal code 34 CPR 300.125, 
relative to child find procedures. The local district is required to identify, evaluate, and classify all student determined 
to be students with educational disabilities who are under 22 years of age. "The LEA shall develop a written child find 
system which assures all potential children with disabilities residing within its jurisdiction are referred to the IEP 
team." 
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Ed 1103.02 LOCAL EDUCATION AGENCY CHILD FIND: The local education agency annually shall contact 
representatives' private schools within its jurisdiction to advise them of the local education agency 's responsibility to 
identify and evaluate all students who are suspected of or known to be children with a disability and who are 
enrolled in such schools, and referrals from schools shall be forwarded to the IEP team for further evaluation. 

In accordance with RSA 1 94-B:8, I, RVPCS shall not discriminate against any child with a disability, as defined in RSA 186-
C. RVPCS will collaborate with LEAs from each sending district and the parents and/or legal guardians of special needs
students to identify and implement practices to meet their needs. RVPCS complies with all federal and state special
education laws and rules applicable to a New Hampshire charter school. Under New Hampshire's charter school statute,
RSA 1 94-8: 11, Ill (a) " the funding and educational decision-making process for children with disabilities attending a
chartered public school shall be the responsibility of the resident district and shall retain all current options available to
the parent and to the school district." RVPCS recognizes the critical role of the LEA in successful implementation and
administration of IEPs. A RVPCS Team Leader will be the Special Education Liaison, who will collaborate with LEAs from
sending school districts on matters pertaining to individual students' needs. Specifically, the liaison will:

• Notify and collaborate with the LEA when an individual student may require referral for
services or accommodations.

• Communicate with the sending district, parents and/or legal guardians, service agencies, faculty
and other members of a students' potential IEP team to ensure consistent implementation of
IEP services.

• Review IEPs from the LEA with all teachers and staff involved in its implementation and
support to ensure full compliance with IEPs and student success.

• Maintain contact lists for all service providers related to IEPs.
• Provide concerns and/or recommendations to the LEA liaison about IEP implementation. Attend

meetings with the LEA, parents, faculty and staff to review the IEP and/or educational status of
students.

Meetings with Ben Nester, Special Ed Coordinator; and David Chocoran, out of district case manager for SAU 6; are 
ongoing to discuss how RVPCS can best work together to support students in the SAU 6 district and ensure that the 
appropriate services will be provided in compliance with state and federal requirements for special education. 
318.09(e)(8) The sending district has agreed to provide any services required within the IEP either onsite or at Stevens 
High School. 

In accordance with RS A19 4-B: ll(c), RVPCS will cooperate with the child's resident district in the provision of the child's 
special education and related services. 
At all times, River View will cooperate and coordinate with the LEA. If, at the IEP meeting, the IEP tea m, which will 
include a member from RVPCS, determines that, to ensure the provision of a free and appropriate public education in 
accordance with the child's IEP, the child's special education and related services shall be provided using any or all of the 
methods listed below, starting with the least restrictive environment, we will respond in the following ways: 

(1) The resident district may send staff to the chartered public school - we will welcome outside staff into RVPCS and
provide space and materials for optimal services to take place.

(2) The resident district may contract with a service provider to provide the services at the chartered public school- 
we will welcome contracted service providers into RVPCS and provide space and materials for optimal services to
take place.

(3) The resident district may provide the services at the resident district school- RVPCS will collaborate with the LEA
regarding time and transportation.

(4) The resident district may provide the services at the service provider's location- RVPCS will collaborate with the
LEA regarding time and transportation to the service provider's location.

(5) The resident district may contract with a chartered public school to provide the services- RVPCS will determine if
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this is a feasible option for service delivery. If it is determined to be a viable option, a contract will then be 
negotiated. 

(6) If the child requires transportation to and/or from the chartered public school before, after, or during the school
day in order to receive special education and related services as provided in the IEP, the child's resident district
shall provide transportation for the child. - RVPCS will work with the sending school to determine how both
agencies can best collaborate to ensure that the student's IEP needs are being met.

B. Other educationally disabled and economically disadvantaged. At risk includes:

RVPCS has contacted the Title 1 coordinator for SAU6, the Homeless Liaison for SAU 6, as well as mental health 
professionals to ensure that we have access to the resources necessary to successfully educate our Educationally 
Disadvantaged; English Language Learners (ELL); Neglected or Delinquent, Homeless Students; and Migrant and Refugee 
populations. Plans will be solidified prior to student enrollment. 

C. Additional Academic support and credit recovery: strategies for improving student achievement and closing
achievement gaps:

RVPCS will utilize summer school, VLACS, and community learning opportunities as a means to improve student 
achievement and close achievement gaps. We expect that we some enrolling students will require credit recovery 
support to achieve graduation status. Every effort will be made to individualize each student's educational plan to allow 
for various methods of credit recovery. 

D. Federal Title Programs

RVPCS will endeavor to secure funding through Federal Title programs at every opportunity to support the 
education of our students and maximize leverage of State funding toward improvement of student education. Eligibility 
for specific Title programs will be identified based on staff and student demographics/ needs. 

Section VIII: Financial Management 

Method of Administering Fiscal Accounts and Reporting, including a provision requiring fiscal audits and reports to be 
performed by an independent certified public accountant. 

RVPCS will follow all Generally Accepted Accounting Procedures and accounting guidelines for NH public schools. The 
CLP Board of Directors has established fiscal oversight and control procedures led by the Treasurer who is a Certified 
Public Accountant. These established procedures will ensure that RVPCS's finances are managed with discipline, 
integrity, and transparency. Key aspects of RVPCS's financial health will be reviewed at each monthly CLP Board 
meeting. At least three members of the CLP Board of Directors will be given check writing authority. The CLP Executive 
Director, CLP Board Treasurer, and River View Public Charter School's Director are given a discretionary spending limit, 
set by the CLP Board, for incidental purchasing and the CLP Executive Director and Treasurer have the authority to 
endorse regular payroll expenses. For expenses over $5,000, two signatures are required on checks. Each individual with 
check writing authority will be covered by a Fidelity Bond, in accordance with the New Hampshire Department of 
Revenue Administration guidelines. Claremont Learning Partnership complies with all reporting requirements (RSA 194-
B: 10-V), including producing an annual report, authorizing an annual financial audit and report, conducting a program 
audit, and participating in the annual school budget process. The annual financial audit will be conducted by an 
independent auditor (CPA) hired by the CLP Board. The Treasurer, or a committee assigned to the task, may recommend 
a specific CPA, but the final choice of a CPA will be chosen by a majority of the CLP Boar d. The audit will be completed 
no later than three months after the close of the fiscal year, which is December 30 of each year. The annual report will 
be provided to the State Board of Education, local school board, and any person who requests, it as required by law. In 
compliance with i4see (Initiative for School Empowerment and Excellence) reporting, River View Public Charter School 
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will provide the New Hampshire Department of Education with four (4) quarterly financial reports each year and they 
will also be available to the public. It is expected that these reports will be reviewed during the first-year program audit 
and at our year S renewal. We will also, in our opening year, 2022, provide the NH DOE with a progress report by 
December 1. Thereafter, progress reports will be sent by August 31 of each year. A first-year program audit will be 
conduct ed by the Department of Education at the end of the first year, 2023. Monthly Board meeting minutes will be 
submitted to the charter school office each month or posted online with the link sent to the charter school office. 

B. Annual budget

Please see our five-year budget. 

C. Budget narrative

Please see our budget narrative in Appendix H. 

Section IX: School Culture 

A. School environment

River View Public Charter School will employ staff with experience serving disadvantaged teens and an understanding of 
the unique challenges they face. All staff will be encouraged to work closely with any students that have disabilities to 
better understand their learning styles and will be expected to create curriculum, within accepted standards, that is 
innovative, engaging, and meaningful. These steps, along with creating an atmosphere of respect and acceptance 
among all students, will create a culturally inclusive environment. We recognize that cultural inclusivity, equity, diversity 
and social justice are essential to the healthy functioning of RVPCS and are, therefore embedded in the curriculum and 
the social life of the community. The culturally inclusive environment at River View will offer a safe place where people 
of all cultural orientations can freely express who they are and their own opinions and points of view. 

B. Established and maintenance of school culture

RVPCS school culture is established through the profound respect that teachers and staff have for each human being as 
a unique individual. Teachers and staff are committed to help students find a sense of social safety, allowing for 
authentic self-expression while also recognizing their role as a part of a larger community. The emphasis on healthy 
human relationships among teachers, staff, students and parents is reflected in the respectful and collaborative 
approach to every aspect of the school. RVPCS culture will be maintained by the practices and traditions that will be 
embedded in the curriculum and into the school expectations. Posters will be displayed in the hallways and in the 
classrooms encouraging the students and reminding them of the school' s expectation s. Morning meeting will be held 
daily to add to the sense of community and belonging. 

Section X: Stakeholder Engagement 

A. Philosophy of Parent (Family) Involvement and related plans and procedures

River View Public Charter School recognizes that parents are an integral part of the education model. Research has 
shown that students whose parents are involved in their education have generally shown far greater success than those 
who have little parent support. RVPCS's goal is to encourage and support parents as they join with us in educating their 
child. We will strive to create an environment where parents are valued as collaborative partners and school community 
members and feel comfortable in their roles as such. We will seek to have our parents and students understand that we 
are all working together for the best possible education for every student. Parents/families will have the opportunity to 
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provide feedback through school surveys and parent staff conferences. At River View, there will be an open- door 
policy for meeting with administration. 

RVPCS will request that parents/legal guardians will commit to the following: 

• Assure that their child is in attendance every day.
• Ensure their child has a time/place to complete homework or to let us know if they will require assistance

in securing such a place.
• Attend any school events, including performances, science fairs, open houses, etc.
• Read email, review the school website, read notes sent home, and review student documentation

throughout the course of the school year.

B. Community Involvement Plan including Partnerships

One of RVPCS's big goals is to integrate itself deeply into the community and engage in the resources that the greater 
Claremont community has to offer. During the planning phases, we have worked to build and foster partnerships within 
the community so that the connections are established once the students arrive on the opening day. Our RVPCS plans 
have been discussed at Sullivan County's community partner meetings. The RVPCS Startup Committee discusses RVPCS's 
mission, vision, and the need for it often. 

We anticipate that: 
• Community partnerships will exist that to offer students hands on experiences in a variety of fields.
• Community partnerships will enable organizations to come onto the RVPCS campus for the purpose of

acting as a resource or teaching a skill.
• Partners will engage in fundraising efforts and provide financial support for RVPCS.
• Partners will assist in the growth and stability of RVPCS.

The RVPCS Director will engage directly with potential community partners and discuss potential roles for each. 

RVPCS is currently engaging with the following community partners: 
• Stevens High School;
• The City of Claremont;
• River Valley Community College;
• Sugar River Valley Regional Technical Center;
• Claremont Savings Bank Community Center;
• Greater Claremont Chamber of Commerce;
• Claremont Police Department;
• Valley Regional Healthcare;
• Dartmouth Hitchcock Medical Center;
• Keady Family Practice;
• Co Baby Steps Family Assistance;
• Red River;
• Claremont Soup Kitchen; and
• TLC Family Resource Center.
• Connected Families NH
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Future outreach will include the following potential community partners: 

• Claremont Savings Bank;
• Turning Points Network;
• Community Alliance of Human Services;
• Southwestern Community Services;
• Arrowhead Recreation Club;
• Edward Jones;
• Pathways of the River Valley;
• Sullivan County Humane Society;
• NH Bureau of Vocational Rehabilitation;
• Full Circle Farm; and
• R.E. Hinkley
• West Claremont Center for Music and the Arts

Upon approval of the school charter, one of the first steps RVPCS will take is to reach out to prospective community 
partners to gauge if and how they will be involved with us. The director will discuss RVPCS goals and philosophies behind 
the program we are creating with each potential partner, in an eff ort to create long-lasting partnerships. The early 
conversations will center around organizations that we hope will support the school in its mission. As the beginning of 
the school year approaches, and after successfully auditing and enrolling our first incoming students, we will open 
conversations with other area organizations to create partnerships centering around individual student needs 
(internships, job shadows, etc.). 

C. LEA Partnerships

Meetings with the Claremont School District are ongoing, in order to build and maintain a strong, collaborative 
relationship. The President of the Claremont Learning Partnership Board of Directors is the truancy officer for the 
Claremont School District and will be a powerful liaison between the District and RVPCS. The Claremont School District 
Resource Officer is assisting CLP with the development of a comprehensive emergency preparedness plan for all of the 
programs under its umbrella, including RVPCS. Stacy Hammerland, the homeless liaison for the Newport School District, 
has toured the space and ongoing meetings continue to foster a similar strong relationship. Strong LEA partnerships will 
be beneficial for both the students and staff of RVPCS as they will allow for interagency conversations and collaborations 
as well as seamless referrals from LEAs for students that they feel may excel in a smaller, more individualized setting. 
Establishing connections with the guidance counselors and administrators from sending LEAs will allow them to more 
fully understand our program and explain options to students struggling in the traditional high school setting. Strong LEA 
relationships will also be beneficial when transferring students with IEPs from the traditional high school setting to 
RVPCS. 

Section XI: Facilities 

A. Whether the applicant has access to a facility suitable for the school and, if not, how the applicant intends to provide
a physical location for the school. ED 318.0S(c)(9)

River View Public Charter School is located at 169 Main Street in Claremont, NH; a property owned by the Claremont 
Learning Partnership. The space currently dedicated to RVPCS is a 4,300 ft 2 space with a dedicate d ADA compliant ramp 
and entry. There is room to expand within the building over the next three years, if necessary. Claremont has a unique 
demographic makeup, with almost 20% of residents falling at or below the poverty guidelines. This statistic makes it 
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necessary to offer other services to RVPCS students such as life skills classes, health care, substance misuse and mental 
health supports, food, clothing, and toiletries. With our focus on disadvantaged youth, it will be important for RVPCS to be 
inclusive when making enrollment decisions and to establish an inclusive environment from the start. 

B. Description of school requirements

In Section Ed 321.10 of NH Educational Code, it states that the Standards for Educational Space in a general-purpose 
classroom in high schools shall contain a minimum of 800 square feet, including storage, or 32 square feet per student, 
whichever is greater. RVPCS' s 4,300 square foot space, is more than adequate in terms of square foot age. 

C. Classroom, Offices, Athletics, Outdoor Needs Plan

RVPCS will include three classrooms, one common area, one cafeteria, two offices, and one break-out spaces. RVPCS is 
located a block away from one of Claremont's public parks and a mile away from two other parks. These parks will offer 
ample opportunity for students to participate in a variety of outdoor activities including basketball, baseball, tennis, 
soccer, football, jogging, and hiking. RVPCS is working with a certified physical education teacher who will design and 
oversee a health and PE program for River View students that meets the state standards for PE and Health. RVPCS is also 
working with a certified art teacher who will design and oversee an art program for River View students that meets the 
state standards for Art. 

D. Plans for facilities lease or purchase

Claremont Learning Partnership owns the property that will house RVPCS. Please see the Deed in Appendix I. 

XII. School Safety Management Plan-

A. Emergency Operations Plan - Statement of assurance that this plan will be completed and submitted to the NH
Homeland Security and Emergency Management portal prior to school opening

An Emergency Operations Plan will be completed, with the assistance of the Claremont Police Department, the SAU 6 
school resource officer, and Dean Jore from the HSEM SCHOOL EMERGENCY READINESS PROGRAM prior, to the RVPCS 
opening day. We will provide a Statement of Assurance affirming that this plan will be completed and submitted to the 
NH Homeland Security and Emergency Management portal prior to school opening. 

B. A statement that, the school facilities shall comply with all federal and state health and safety laws, rules, and
regulations, including, but not limited to:

• Fire safety

• Heating, ventilating, and air conditioning (HVAC)

• Plumbing

• Electrical

• Food Service

• ADA (Americans with Disabilities Act) RSA 194-B:8, II; ED 318.07{b)(4)
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RVPCS shall comply with all federal and state health and safety laws, rules, and regulations, including, but 
not limited to: 

• Fire safety
• Heating, ventilating, and air conditioning (HVAC)
• Plumbing
• Electrical
• Food Service
• ADA (Americans with Disabilities Act)

Section XIII: Communication Plan 

A. A plan to develop and disseminate information to assist parents and pupils with decision-making about their
choice of school. RSA194-B:3, ll (w)

To ensure all eligible district residents have equal opportunity to apply to RVPCS, we will initiate a public relations 
effort. Information will be sent through the Claremont and Newport School Districts to all students who will be 
entering the ninth grade in the fall of 2022. RVPCS information will also be distributed at other schools in 
surrounding communities. We will submit press releases to area newspapers and posted on all of our social media 
platforms, as well as through community partner sites. Information packets will be available at the Oasis Teen Drop 
-in Center and at the SAU offices.

B. A plan to develop and disseminate best practices to charter schools, LEAs and the wider community

In order to share successful programs and practices with other charter schools and local public schools in the state, 
we will designate several members of the RVPCS Board of Trustees and school community to work alongside the 
Director to lead the efforts to identify and disseminate best practices. This group will share the strengths and 
weaknesses of our program and will identify those practices that have been most successful at our school. The 
Committee will work to establish relationships with other public schools, including those with similar best practices 
and those who might be most interested in and could benefit most from our practices. The committee will establish 
clear objectives for information dissemination and will establish success metrics. Examples of dissemination efforts 
may include, but are not limited to, presentations at local, state and national charter school conferences and NH 
charter school meetings. 

C. A plan for timely and regular communication with families and school stakeholders about ongoing school
business, event s, student performance

River View Public Charter School will regularly communicate with school stakeholders through an emailed monthly 
newsletter, which will provide updates on the application and enrollment process, general information about River 
View, and any events that may be of interest to River View families or the community at large. Information will also 
be available on our website and Facebook page. Classroom teachers will send regular email communications to 
update parents on specific class lessons and events. Parents will be able to access student progress reports, grades, 
and homework assignments through Grade Link the student information system we expect to use. For information 
such as school closures for snow days, families will be contacted by email, and the notification will be posted on the 
RVPCS Facebook page and the WMUR school closures list. 
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Section XIV: Assurances, Provisions, Policies 

A. A global hold-harmless clause that states:

A charter school, its successors and assigns, covenants and agrees at all times to indemnify and hold harmless the 
(school district), any other school district which sends its students to the charter school, and their schools boards , 
officers, directors, agents, employees, all funding districts and sources, and their successors and assigns, (the 
"indemnified parties") from any and all claims, demands, actions and causes of action, whether in law or in equity, 
and all damages, costs, losses and expenses, including but not limited to reasonable attorney's fees and legal costs, 
for any action or inaction of the charter school, its board, officers, employees, agents, representatives, contractors, 
guests, and invitees, or pupils. RSA19 4- B:3, 1/(x) 

River View Public Charter School, its successors and assigns, covenants and agrees at all times to indemnify and hold 
harmless the Claremont School District, the Newport School District, any other school district which sends its 
students to RVPCS, and their school boards, officers, directors, agents, employees, all funding districts and sources, 
and their successors and assigns , (the "indemnified parties" ) from any and all claims, demands, actions and causes 
of action , whether in law or in equity, and all damages, costs, losses, and expenses, including but not limited to 
reasonable attorneys' fees and legal costs, for any action or inaction of the charter school, its board, officers, 
employees, agents, representatives, contractors, guests and invitees, or pupil s. RSA194-B:3, ll(x) 

B. Severability provisions and statement of assurance that any provision of the charter school contract found by
competent authority to be contrary to applicable law, rule, or regulation shall not be enforceable. RSA194- B:3,
1/(y)

If any provision of the charter agreement is determined to be unenforceable or invalid for any reason, the 
remainder of the charter agreement shall remain in effect unless it is otherwise terminated by one or both of the 
parties, in accordance with the terms contained herein. 

C. Statement of assurances related to nondiscrimination according to relevant state and federal laws.193- B:3,
1/(m)

In accordance with RSA 193-B:3,ii(m), River View Public Charter School will not discriminate on the basis of race, 
color, gender, gender identity, or gender expression, national or ethnic origin, age, religion , creed, disability, 
veteran's status, sex, sexual orientation, socioeconomic or marital status, genetic information , pregnancy and 
pregnancy related medical conditions in the selection of students or staff, access to its educational programs and 
activities, with respect to employment terms and conditions or in the administration of the school or in any other 
way that is prohibited by law. 

D. Provision for providing continuing evidence of adequate insurance coverage. RSA194-B:3, 1/(t)

Pursuant to RSA 1 94-B:l, River View Public Charter School will be a public school afforded the same protections as 
all other public schools under RSA 507(b), which provides for limited general liability for the charter school and its 
agents. 

• CLP's Executive Director will procure and provide evidence of adequate insurance coverage as required
by the State, including but not limited to general liability for River View Public Charter School, worker's
compensation, Board Errors and Omissions, and faculty liability coverage.

• The insurances will be in place by the time the initial Board of Trustees begins to perform its duties.
• Insurance coverage will be maintained throughout the life of RVPCS.
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E. Identity of consultants to be used for various services, if known, or the qualifications or certifications of
consultants not identified by name. RSA194-B:3, 1/(u)

During the startup and development period, RVPCS may require specialists in certain fields to evaluate and/or perform 
certain tasks. At this time, no paid consultants have been identified, but RVPCS recognizes that there may be the need 
to hire consultants. RVPCS currently consults with professionals in various fi elds, on an ad hoc basis, during our planning 
and development phase. 
We continue to seek persons with specific backgrounds who may assist us with this development process. We have 
been working with volunteer consultants in the following areas: 

• Local Code Enforcement and the Claremont Fire Department;
• Administrators and educators in local school districts;
• John Higgin, Executive Director at Ledyard Charter School;
• Denise Anderson, Es q., regarding all legal questions and document development;
• April Royce, CPA and CLP Board Treasurer, regarding the RVPCS budget and fiscal controls; and
• Erica Pritchett, Graphic Artist, regarding marketing material.

F. A policy and procedure that either sets forth the guidelines for the optional contracting of services with the
host school district in sharing transportation, athletic, maintenance and other services and facilities, or states
how and why the school declines to choose the option. ED 318.07(b){2); RSA 19 4-8:5, V; RSA 19 4-8:8, VII

In the event that there are RVPCS students who wish to participate in athletic or other extracurricular activities 
offered at other schools within SAU 6, RVPCS will contract with the host school to provide that opportunity to those 
students. Transportation to and from athletic or other extracurricular activities will be the responsibility of the 
parents and/or guardian of the participating student. RVPCS will negotiate a contract with the host district for 
transportation to meet the requirements of Ed. 318.08(j)(2). 
RVPCS will either employ directly or contract for maintenance and custodial services and will decline to contract 
with SAU 6 for these services. 
All services shall be defined by written contract in advance of any service being provided. All contractors shall 
provide proof of appropriate professional liability insurance. 

G. Statements that the school will develop, prior to opening, policies regarding the following:

• Records retention;

• Promoting school safety including:

• Reporting of suspected abuse or neglect;

• Sexual harassment,

• Pupil safety and violence prevention;

• Limiting the use of child restraint practices; and 

• Developmentally appropriate daily physical activity
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 Ed 318.08(j)(7) 

Upon authorization by the State Board of Education, the River View Public Charter School Board of Trustees will develop 
policies regarding: 

• School Board Governance and Operations;
• Promotion of School Safety; Records retention;
• Reporting of suspected abuse or neglect;
• Sexual harassment;
• Pupil safety and violence prevention;
• Limiting the use of child restraint practices; and
• Developmentally appropriate daily physical activity.

These policies will be made publicly available prior to opening and will be reviewed annually. 

E. Provision for dissolution of the charter school including disposition of its assets or amendment of its
program plan, and a plan for the education of the school's pupils after the charter school may cease
operation. RSA194-8 :3, 1/(z)

Upon termination of the Charter contract or dissolution of River View Public Charter School, the CLP Board of 
Directors shall consult with its attorney and the Department of Education to ensure that all contractual and financial 
obligations are honored and appropriate technical assistance secured. 
Dissolution plan: 

The CLP Board of Directors will first consider any debt obligation and will research the disposal of property, etc., that 
best enables the Board to meet its debts. 

The Claremont School District will be offered any remaining property. Items the Claremont School District does 
not want will be sold or consigned in the most beneficial manner, with the proceeds reverting to the Claremont 
School District. 

All property personally or individually owned by the employees of River View Public Charter School shall be exempt 
from any distribution of property described above and shall remain the property of the individual employees. Staff 
property may include, but is not limited to albums, curriculum manuals, personal mementos, and other materials or 
apparatus that have been personally financed or acquired or personally developed by teachers and staff. 

All outstanding debts and encumbrances for which River View Public Charter School is legally liable will be properly 
settled with the creditor of record. Under no circumstances will the Claremont School District be liable for any 
obligations of the dissolved River View Public Charter School. 

River View Public Charter School will coordinate any planned or voluntary bankruptcy filing with the 
Claremont School Board to facilitate reintegration of its student s. A minimum notice of 120 days for voluntary 
dissolution of the charter school will be given to the Claremont School District. 
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F. In the case of the conversion of a public school to a chartered conversion school, provision for alternative
arrangements for pupils who choose not to attend and teachers who choose not to teach at the char t er school.
RSA19 4-B:3, II (aa)

This does not apply to RVPCS. 

G. A plan for the education of the school' s pupils after the charter school may cease operation. RSA194-B
:3, II (bb)

In the event that River View ceases to operate as a charter school: 

1. Families will be informed of the dissolution at least 90 days in advance.

2. A list of educational options for students will be given to parents.

3. Parents/guardians will provide a written release of information.

4. The receiving school for each student will be notified and files will be forwarded.

5. School personnel will make themselves available for consultation with staff at the new school.

6. Information, including all appropriate student records, will be mailed to each home.

H. A statement that a chartered public school providing the only available public education services at a specific 
grade level in a school district shall offer those educational services to all resident pupils of that grade level.
RSA-8:8 , IV; ED 318.07(b){5)

If River View Public Charter School provides the only available public education services at a specific grade level within 
its home district, RVPCS shall offer those educational services to all resident pupils of the grade level in accordance 
with RSA-B:8, IV and ED318 .07 (b) (5). 

I. An outline of the proposed accountability plan which clarifies expectations for evaluating the school ' s
program, and which contains an acknowledgement that a full accountability plan shall be developed and ready
to implement prior to the date of opening. RSA194-B:3, II (dd)
Include organizational, programmatic and educational goals and objectives, accountability measures and a
timeline for implementation

Please see Appendix C for the accountability plan. River View Public Charter School will provide annual reports to 
the New Hampshire State Department of Education addressing progress and fidelity to the school's mission. RVPCS 
will update the Department about its student enrollment, graduation and college matriculation rates, financial 
operations, and governance on an annual basis. Data will also be gathered from students, parents, faculty, staff and 
alumni to track the school' s educational impact. RVPCS will provide one copy of its annual report to the state board 
and to its local school boar d. This report will also be available to anyone who expressly requests it. The school will 
conduct an annual financial audit and will provide a report to the state board and local school boar d, complying 
with current format and content requirements imposed upon a public school. The report shall include the number 
of pupils served by RVPCS, tuition rat es, and a discussion of progress made towards the achievement of the 
school's academic and other goals set forth in its charter. 
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RVPCS will be subject to a first-year program audit by the NH Department of Education or its agent, and at least 
once every 3 years thereafter. A summary of the annual report will be provided to the parent or guardian of each 
pupil enrolled and will be made available to the Department of Education. A representative of the school will attend 
and be prepared to report at and answer questions during relevant portions of the annual school district budget 
process. A full accountability plan will be developed by River View Public Charter School administrators and 
approved by the RVPCS Board of Trustees, prior to the date of opening. 

Section XV: Letters of Support 

A. From business and community leaders, elected officials, local school district s, parents. Ed 318.09(e){12)

Please see the letters of support in Appendix J and K. Following approval of our application, every effort will be made 
to gather support from business and community leaders and other school districts in Sullivan County. 
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Section XVI: Charter School Opening Timeline for Opening 

Timeline for opening: 

May 2022 Submit successful charter school application 

June 2022 Submit successful charter school start up grant application 

June 2022 Finalize accountability plan 

June 2022 Following a successful charter and grant application, CLP Board of Directors elect a River 
View Charter School Board of Trustees 

June 2022 Meet with local school districts to inform them of our approved charter sch status and
begin in depth discussions of MOUs - this will be done by Cl executive director initially 

June 2022 Begin renovations of charter school location. Included in these renovations w
technology upgrades and security systems- CLP executive director will v directly with
architectural team and gain input from board and development te in terms of layou
and needs 

June 2022 Finalize contracts for Director and Admin assist ant. Begin work on forms policies. 
Work with our graphic designer to design marketing materials that wil used in the 
recruitment process 

July 2022 Finalize MOUs with local SAU of sending schools 

July 2022 Begin recruiting volunteers 

July 2022 Order marketing materials and put together student packets 

July 2022 Distribute marketing materials to local high schools and community par tn 
Begin the student recruiting process 

May 1-August 1 2022 Enrollment period 

July 2022 Begin the hiring process for charter school teachers and a paraprofessional. 

July 2022 Order classroom furniture and supplies 
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________________ 

July 2022 Finalize teaching contracts 

July 2022 Classroom setup 

August 2022 Host an open house/informational session 

August 2022 Meet with families that are considering River View Public Charter School for 
fall and begin the rolling admissions process 

August 2022 Begin fundraising with Fourth of July event 

August 2022 Develop class schedules- will be determined by how many students in each 
gr and their educational needs 

August 2022 Inspections for certificate of occupancy- health, fire, and safe school 
inspection 

August 2022 Set up federal Title programs 

August 2022 Finalize short- and long-term curriculum and assessment planning 

August 2022 Finalize MOUs with local SAU of sending schools for the number of 
students attending 

September 2022 Open River View Public Charter School 

Section XVII: Signed and Certified Application 

A. Complete Application

I certify that I have the authority to submit this application and that all information contained herein is complete 
and accurate, realizing that any misrepresentation could result in disqualification from the application process or 
revocation after award. I understand that incomplete applications will not be considered. The person named as 
the contact person for the application is so authorized to serve as the primary contact for this application. Ed 
318.08(g) 

_  
Cathy Pellerin, Executive Director Claremont Learning Partnership April 25, 2022 
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B. Development Team Signatures:
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Appendix A 
BY-LAWS OF Claremont Learning Partnership Corporation A 501(c)(3) 

Organization  
March 28, 2019 

ARTICLE I NAME 

The name of this corporation shall be the Claremont Learning Partnership ((hereinafter referred to as “CLP”). It shall be a non-profit 
corporation organized pursuant to NH RSA Chapter 292.       
ARTICLE II OFFICES     
The principal office of the corporation in the State of New Hampshire shall be located in Claremont, New Hampshire. The corporation 
may have such other offices, either within or without the State of New Hampshire as the Board of Directors may designate or as the 
business of the corporation may from time to time require.    
ARTICLE III MEETING OF INCORPORATORS             
1. There shall be a meeting of the Incorporators, upon filing the Articles of Incorporation with the State of New Hampshire. The
Incorporators shall act to appoint a Board of Directors.
2. Notice of Meeting: The Board of Directors will meet a minimum of once a quarter, with the purpose to increase educational
access, attainment, and opportunity for all in the city of Claremont.

ARTICLE IV MEMBERSHIP      
The corporation will not have any members 

ARTICLE V BOARD OF DIRECTORS  
 Section 1. General 
 The Board of Directors shall consist of not less than five (5) Directors and not more than eight (8)(the “Board”.) The Corporation’s 
incorporators shall select the initial Board. When the term of any member is about to expire, the vacancy shall be filled by a majority 
vote of the Board of Trustees upon vacancy, after consultation with a nominating committee. The individual Board members shall 
continue to serve until the remaining Board members appoint a successor member or until a Board member is unable or unwilling to 
serve.    
Section 2 . Control and Power          
The Board shall have the exclusive control and power to manage the activities, property and affairs of the Corporation and shall 
determine the manner in which the funds of the Corporation, both principal and income, shall be applied within the limitations of the 
Corporation’s Articles of Agreement, these Bylaws, the Code and Chapter 292 of the New Hampshire Revised Statutes Annotated. 
Section 3. Meetings       
The annual meeting of the Board shall be held at such a place and time as determined by the Board in the month of (January). 
Regular and special meetings of the Board, or any committee thereof, shall be called by the President or at the request of two-thirds 
(2⁄3) of the membership of the Board and shall be held at such time and place as may be set forth in the notice thereof, provided that 
at least five (5) days’ advance notice (in writing or otherwise) of every meeting shall be given to each Director or member of a 
committee.  Any Directors may waive notice of a meeting by an instrument in writing filed with the records of the meeting or 
attendance at the meeting without protest.    
At all meetings of the Board a majority of the Directors shall constitute a quorum for the transaction of business, and the act of a 
majority of the Directors present at any meeting at which there is a quorum shall be the act of the Board, except as may be otherwise 
expressly required by the Corporation’s Articles of Agreement, these Bylaws or Chapter 292 of the New Hampshire Revised Statutes 
Annotated. If a quorum is not present at any meeting of the Board, the Directors present may adjourn the meeting from time to time, 
without notice other than announcement, until a quorum shall be present or available.      
Section 4. Committees      
The Board may designate one (1) or more standing committees, by a resolution(s) passed by a majority of the Board. Such 
committee(s) shall consist of two (2) or more Directors and shall have such powers and duties as the Board deems desirable.  
Section 5. Removal     
Any Executive Director may be removed with or without cause at a meeting of the Board duly called for such purpose by a two-thirds 
(2⁄3) majority vote of the disinterested members of the Board.        
Section 6. Resignation      
Any Director may resign at any time by giving written notice to the President or the Secretary. Any such notice shall take effect as of 
the date of the receipt of such notice or at any later time specified therein.      
Section 7. Vacancies      
If the office of any Director shall become vacant by reason of death, resignation, disability, retirement, disqualification, removal from 
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office, or for other cause, the remaining members of the Board, even if less than a quorum, shall elect a successor(s) for the 
unexpired term of such Director.        
ARTICLE VI OFFICERS       
Section 1. General    
The Corporation shall have five executive officer positions appointed by the Board: President, Vice President, Secretary, Treasurer, 
and Chairperson      
Section 2. President    
The Board shall elect the President. The President shall preside over meetings of the Board of Directors and shall be responsible for 
the agenda and general conduct of such meetings. S/he will represent the Corporation at local, civic, and community activities which 
require the Corporation’s attendance.    
Section 3. Vice-President        
The Vice-President, elected by the Board, shall, in the absence or disability of the President, perform the duties and exercise the 
powers of the President and shall perform such other duties and have such other powers as the Board of Directors may from time to 
time prescribe.        
Section 3. Secretary  
The Secretary of the Corporation shall be elected by the Board and shall keep the minutes and records of the Corporation in 
appropriate books, see that all notices are given in accordance with these Bylaws or as provided by law, keep the seal of the 
Corporation and affix same to corporate documents, and in general, perform all duties incidental to the office of Secretary and such 
other duties as may be assigned by the President or the Board.      
Section 4. Treasurer      
The Treasurer shall be elected by the Board and shall keep correct and complete records of account accurately showing at all times 
the financial condition of the Corporation. Subject to the direction of the Board, the Treasurer shall be the legal custodian of all funds 
of the Corporation, shall keep a detailed account of its income and expenditures, and shall be responsible for payment of all 
expenditures of the Corporation.      
Section 5. Removal     
Any officer may be removed without cause, from such office by a two-thirds (2⁄3) vote of the majority of the disinterested members of 
the Board at a meeting of the Board at a meeting of the Board called for such purpose.       
Section 6. Resignation      
Any officer may resign at any time by giving written notice to the Board or to the President or the Secretary of the Corporation. Any 
such notice shall take effect as of the date of the receipt of such notice or at any later time specified herein. The acceptance of such 
resignation shall not be condition precedent necessary to its effectiveness.      
Section 7. Vacancies      
In the event of resignation, retirement, disqualification, death, disability or removal from office, for any reason whatsoever, or any 
officer of the Corporation, the vacancy so created shall be filled by the Board.     
ARTICLE VII GENERAL PROVISIONS           
Section 1. Corporate Seal       
The Board of Directors may authorize a corporate seal which shall have inscribed thereon the name of the corporation and the state 
and year of incorporation.      
Section 2. Fiscal Year      
The fiscal year of The Corporation shall end on the last day of December in each year unless otherwise determined by the Board    
Section 3. Indemnification       
The Corporation shall indemnify each of its Trustees and officers, or former Trustees and former officers, or any person who may 
have served at the request of the Corporation as a Trustee or officer of another corporation, partnership, joint venture, trust, or other 
enterprise, to the fullest extent permitted by law.       
ARTICLE VIII AMENDMENTS         
The By-Laws may be altered, amended, or repealed and new By-Laws may be adopted by a majority vote of the directors. However, 
in no event may any amendments be made which would affect the corporation’s qualification as a tax-exempt organization pursuant 
to Section 501(c)(3) of the Code or corresponding section of any future federal tax code.    
ARTICLE IX NON-DISCRIMINATION           
The corporation shall not discriminate against any person in any manner on the basis of sex, race, age, religion, handicap or ethnic 
origin.    
ARTICLE X LIMITATION OF LIABILITY     
Unless otherwise expressly authorized by the Board, the directors and officers shall serve without compensation and, pursuant to 
Section 508:16 of NH RSA, shall not be liable for bodily injury, personal injury and property damage if the claim for such damages 
arises from an act committed in good faith and without willful or wanton negligence in the course of an activity carried on to 
accomplish the purposes of the corporation.  
The Directors and officers of the corporation shall not be liable to the Corporation or to its shareholders for monetary damages for 
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breach of their fiduciary duties to the full extent permitted by N.H. RSA Chapter       
ARTICLE XI INDEMNIFICATION            
The corporation shall indemnify and hold its directors and officers harmless from and against all suits, claims, injuries, or damages 
asserted against them, so long as the director or officer to be indemnified has not acted in bad faith or engaged in intentional 
misconduct, knowing violation of the law, or derived an improper personal benefit.        
ARTICLE XII CONFLICTS OF INTEREST       
Any possible conflict of interest on the part of any member of the Board, officer, or employee of the Corporation, shall be disclosed 
in writing to the Board and made a matter of record through an annual procedure and also when the interest involves a specific 
issue before the Board. Where the transaction involving a board member, trustee or officer exceeds five hundred dollars ($500) but 
is less than five thousand dollars ($5,000) in a fiscal year, a two-thirds vote of the disinterested directors is required. Where the 
transaction involved exceeds five thousand dollars ($5,000) in a fiscal year, then a two-thirds vote of the disinterested directors. The 
minutes of the meeting shall reflect that a disclosure was made, the abstention from voting, and the actual vote itself.      
Every new member of the Board will be advised of this policy upon entering the duties of his or her office, and shall sign a statement 
acknowledging, understanding of and agreement to this policy. The Board will comply with all requirements of New Hampshire law 
in this area and the New Hampshire requirements are incorporated into and made a part of this policy statement     
ARTICLE XIII DISSOLUTION          
Upon the dissolution of the Corporation, the Board of Directors shall, after paying or making provisions for or the payment of all 
liabilities of the Corporation, shall distribute the assets for one or more exempt exclusively for the purposes of the Corporation in 
such manner or to such organization or organizations organized and operated exclusively for charitable, educational, religious or 
scientific purposes as shall at any time qualify as an exempt organization or organizations under Section 501(c)(3) of the Internal 
Revenue Code of 1986, or corresponding section of any future federal tax code, or shall be distributed to the federal government, or 
to a state or local government, for a public purpose. 

. 
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Goal 
Amount

Who is Responsible
Volunteer 
Time

Expense
s

$1,000.00 Parent Committee 5 hrs $0.00
$200.00 Parent Committee 4 hrs $20.00
$5,000.00 Sarah Nelson 20 hrs $0.00
$1,000.00 Admin staff 5 hrs $50.00

$2,500.00
Parent Committee, 
Admin staff, students 4 hrs $100.00

$470.00 Parent Committee 5 hrs $0.00

$10,170.00 Total Expense $170.00

 Appendix B               River View Charter School Fundraising Plan 2022-

Name of Fundraiser Fundraiser Date

Fudge sales 11/18/2022 Amount Raised
CandyGram 2/11/2023
Adult Prom 2/11/2023
Fourth of July Event 7/1/2022

Color run/ walk 6/24/2023

Total 10,000

Cookie Dough 11/18/2022
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ACCOUNTABILITY PLAN 

School Name: River View Public Chartered School       Date: 12/22/21 

School’s Mission: It is our mission to provide an alternative educational experience, helping at risk students 
achieve academic and social success while working towards educational and personal goals. We aim to inspire 
young people to be better than they thought possible, to value others, as well as, themselves, and to make 
decisions that will have a positive impact on the world around them. Students will be supported, guided, and 
encouraged to take responsibility for their own education.  

Organizational Goals 

Goal and Description: River View Public Charter School will effectively recruit and retain its students 

Annual Measurable Outcome: Beginning with the 2022-2023 academic school year, 90% of initial enrollees will complete that academic 
year. 
Baseline Data: Will be taken prior to opening 

Objectives 
Action Plan 

Who is 
responsible 

Measurement Timeframe 
Progress Checks and Data 

Collection 
Outcome 

Appendix C 
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Objective O1.1: 
RVPCS will fill all 
of its available 
enrollment 
positions 

Executive 
Director/Team 
Leaders 

Examination of 
numbers related to 
the number of 
applicants received, 
location of 
applicants, and 
number of students 
on the waitlist. 

Over the course of 
each academic year 

Data collection will occur 
through the RVPCS enrollment 
process 

The 
administrative 
team and school 
board will be able 
to recognize the 
amount of 
interest that there 
is in the River 
View Public 
Charter School 
program as a 
whole. 

Objective O1.2: 
Other than 
graduating 
students, RVPCS 
will retain the 
majority of its 
attendees 

Executive 
Director/Team 
Leaders 

Examination of 
attendance data, 
current grade status, 
current graduation 
track 

Over the course of 
each academic year 

Team Leaders will be 
continuously be monitoring any 
potential scenarios where a 
student may potentially not be 
on track to return in the fall and 
work to remedy that situation. 
Team Leaders will also meet with 
every student in early Spring to 
discuss student’s goals and 
objectives for the following year. 

Identify students 
that we may be 
losing and better 
ascertain the 
circumstances 
that may be 
causing us to lose 
them and how we 
can better modify 
our practices 

Programmatic Goals 
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Goal and Description: Students will attend school regularly. 

Annual Measurable Outcome: By the end of the 2027-2028 academic school year, 80% of River View Public Charter School students will 
display a 90% attendance record or higher. 
Baseline Data: There is currently no baseline data for attendance numbers as school has not opened yet. 

Objectives 
Action Plan 

Who is 
responsible 

Measurement Timeframe 
Progress Checks and Data 

Collection 
Outcome 

Objective P1.1: 
Consistent 
Analysis of 
Attendance Data 

Team Leaders Accurate account of 
student absenteeism 
over the course of 
the academic year 

Monitoring will occur 
on a weekly, 
monthly, and annual 
basis. 

Data will be collected using the 
school’s attendance reporting 
systems and will be an agenda 
item at each monthly board 
meeting to discuss successes or 
identify potential solutions if 
numbers are not where we want 
them. 

Charter School 
will be able to 
identify issues 
related to 
attendance earlier 
to allow for 
interventions to 
remedy these 
issues. 

Objective P1.2: 
Community 
Outreach - 
Student Support 
to Attend School 

Team Leaders -Identification of
Problem Areas for
Students/Families
-Outreach To
Determine 
Community Partners 
to Aid and Support 

Much of this work 
will occur in 
preparation for and 
throughout the first 
year of the school’s 
operation to ensure 
maximum support 
available heading 
into the 2023-2024 
school year 

Discussion with the school board 
will occur on this issue on bi-
annual basis to demonstrate 
progression towards our 
attendance goals and the team 
leaders will be continuously 
searching for partnerships to aid 
our school in this regard. 

The hopeful 
outcome is that 
this will help to 
eliminate some of 
the barriers that 
restrict some of 
our students' 
ability to be 
consistently 
present in school. 
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Academic Goals 

Goal and Description: Students will stay on pace to graduate based on their educational path. 
Annual Measurable Outcome: By 2028, 85% of students will complete 5 or more credits towards their graduation requirements 
per year 

Baseline Data: There is currently no baseline data for attendance numbers as school has not opened yet. 

Objectives 
Action Plan 

Who is 
responsible 

Measurem
ent 

Timeframe 
Progress Checks and 

Data Collection 
Outcome 

Objective 
A1.1: 
Grade 
Monitoring 

Team Leaders Students 
current class 
grades will 
be 
monitored 

Throughout 
the course of 
the academic 
year 

Bi-Monthly meetings 
will occur with the 
director and faculty to 
discuss students of 
concern and outline 
current data and 
potential next steps to 
meet students’ needs. 
Notes will be kept to 
keep an accurate 
record of students 
discussed, issues 
raised, and action 
steps moving forward. 

By working closely with the faculty and keeping a 
consistent eye on all student’s current academic 
standing, the Charter School will be able to better 
support its students to ensure that they are 
meeting the necessary steps to stay on track for 
their graduation path. 
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Objective 
A1.2: 
Academic 
Support 

Team Leaders Logs will be 
completed 
for what 
students are 
attending 
and for how 
long along 
with what 
courses they 
need 
support in 

Throughout 
the course of 
the academic 
year 

Team Leaders will 
examine the number 
of students accessing 
the use of academic 
support and also chart 
the effect that it is 
having on their grades 

By offering variations of academic support along 
with recognizing where our students seem to be 
having the biggest amount of difficulty, it will 
allow the Charter School to further modify and 
improve its educational practices to meet the 
needs of our students. 
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Student Recruitment Plan  

School: River View Public Charter School 

Year: 2022 

Goals 

The goals of this student recruitment plan are: 

• To enroll students to reach the approved enrollment cap each year
• To streamline recruitment processes

Strategy: 

• We will partner with our local school districts, focusing on Claremont and Newport, private schools, and community partners that are
currently working with the disadvantaged population.

• Our charter school information will be posted on social media and on our website
• We will be present at Sullivan County Partners Meetings and the Back-to-School Festival to share information
• We will host community forums to give tours of the school, distribute information, and answer questions

Summary: 

At River View Public Charter School, recruitment is an ongoing process. Our marketing strategies listed above will let the free public know the 
free public option of River View exists in the Sullivan County region.  

Appendix D 
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Goals: 

Goal 1: To enroll students to reach the approved enrollment cap each year 

Objectives Action When Who is 
Responsible 

Outcome (Notes about when is was 
held and the success of the 

Place notifications, 
advertisements, invitations 
on local media outlets  

Contact the following media 
outlets to place adds and 
notifications, invitations: 

• Newspapers
• Radio Stations
• Social media

Share information about the 
school program and enrollment 
period. 

This process 
will begin as 
soon as our 
charter school 
application is 
approved and 
funding is 
secured. 

CLP Executive 
Director and River 
View’s Director 

Hold Informational 
Sessions at the School 

Invitation for presentations and 
school tours. 

3 times each 
year: 
• November
• March
• July

CLP Executive 
Director and River 
View’s Director 

Develop a Presence on: 
Blogs/Facebook/Twitter 

Our IT specialist and Steve Mulloy 
will work together to develop a 
social media presence 

Work will 
begin in 
March 2022 

Josh and Steve 

Area Presentations Contact regional LEAs, non-public 
schools and any other educational 
establishments. 

Meetings have 
already begun 
and will 
continue. A 
presentation 
will need to 
take place at 
local school 
board 
meetings to 
gain support 

CLP Executive 
Director and River 
View’s Director 
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Set up Informational 
Booths at Local Community 
Events 

Information will be shared 
virtually at all Sullivan County 
Community Partners Meetings, at 
the 4th of July Celebration, and at 
the Back-to-School Festival 

The 
community 
partners 
meetings are 
ongoing, July 
for the 4th of 
July 
celebration, 
and August for 
the Back-to-
School Festival 

CLP Executive 
Director and River 
View’s Director 

Goal 2: To stream line the student recruitment process 

Objectives: Action When Who is 
Responsible Outcome 

Educate community Develop marketing materials March 
2022 

Steve, Cathy, 
and planning 
board 

Schedule information sessions March 
2022 and 
July 2022 

Steve, Cathy, 
and planning 
board 

Participate in community events ongoing Steve, Cathy, 
and planning 
board 

Assemble enrollment 
packets 

Finalize all enrollment materials 
and assemble 

March 
2022 

Steve, Cathy, 
and planning 
board 
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EXECUTIVE DIRECTOR 
JOB DESCRIPTION 

Position Title: Executive Director 
Location: Claremont, NH 
Job Status: Full Time (1.0 FTE) 
Salary Range: $70,000 
Travel: In-state travel is required; out-of-state travel may be required 
Supervision:     This position reports directly to the CLP Board of Directors and River View Charter 
School Board of Trustees.  This position is responsible for supervising all Claremont Learning Partnership 
staff. 

SCOPE OF WORK: The Executive Director will drive trauma-informed and positive youth development 
philosophies, ensuring all Claremont Learning Partnership services are client centered with a focus on 
positive family development. This person will create a safe and supportive working environment among 
all staff and through the development of active partnerships between educational, health, and mental 
health systems for the purpose of facilitating healing, recovery, and promoting the physical, social, and 
emotional well-being of children, youth, and families. The Executive Director will be responsible for 
staying true to the mission and vision of the organization while driving growth based on needs identified 
within the community. The Executive Director will be responsible for all day-to-day tasks associated 
within the CLP organization.  

SUMMARY OF ESSENTIAL JOB FUNCTIONS: 
Staff: 

● Recruit, orient, and train new staff, as needed. Ensure that all staff receive and use trauma
informed training in their practices.

● Act as Human Resource officer for all CLP staff
● Conducting regular, individual, staff supervision, ongoing trainings, and annual evaluations

Community: 
● Participate in community meetings and outreach
● Promote and maintain local and state partnerships for the purposes of resource and data

sharing
● Be a positive liaison between Claremont Learning Partnership and the community at-large

Program: 
● Ensure effective day-to-day operations of the Claremont Learning Partnership
● Create an inviting atmosphere so that each and every person entering CLP feels valued
● Provide on-going interaction, and build trusting relationships with clients
● Complete inventory, ordering, and replenishing supplies and basic needs items as needed
● Manage program implementation, budget management, submit grants, and complete all grant

reports.
● Participate in technical assistance, monitoring, and short-term training as recommended by

federal and state entities,
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● Complete program documentation and reporting, ensuring that programs
are on track to meet contractual goals.

Fundraising: 
● Lead fundraising efforts
● Participate in fundraising event planning and implementation

MINIMUM QUALIFICATIONS: 

Education: Bachelor’s degree in social work, education, special education, counselling, juvenile justice or 
related field or a minimum of three years’ experience in a related field.  

Experience: 
• Three years’ experience in related field
● Successful criminal check, no history of abuse, neglect, or exploitation
● Must have valid driver’s license, good driving record, reliable transportation, and liability

insurance coverage

JOB REQUIREMENTS: 

● Strong verbal, writing, and computer skills to work with diverse populations of children, youth,
families, co-workers, cross-agency stakeholders, and members of the public

● A good sense of humor
● Ability to engage individuals from diverse backgrounds and cultures
● Strong knowledge of public benefit, mental health, child welfare, and education systems
● Ability to maintain strict confidentiality guidelines
● Organization skills, self-motivation, and ability to work under pressure while meeting deadlines

with efficiency and consistency
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RIVER VIEW PUBLIC CHARTER SCHOOL 
TEAM LEADER JOB DESCRIPTION 

Position Title: Team Leader 
Location:  Claremont, NH 
Job Status:   Full Time (1.0 FTE)  
Salary Range: $65,000 
Travel: In-state travel is required; out-of-state travel may be required 
Supervision:  This position reports directly to the   

Executive Director. This position is responsible for supervising 
other River View staff. 

SCOPE OF WORK: Grade 9-1, Assessment and Curriculum Design, Vocational 
Studies, Work Study, Life Skills, Career Planning, College/ Certification Planning, 
Record Keeping.  

SUMMARY OF ESSENTIAL JOB FUNCTIONS: 
Staff: 

● Oversees all staff members and volunteers at River View
● Reports monthly to the Executive Director and RVCS Board committees the

curriculum and staff development needs of the school.
Community: 

● Participate in community outreach activities
● Promote and maintain local and state partnerships for the purposes of resource

and data sharing
● Be a positive liaison between River View and the community at-large

Program: 
● Ensure effective day-to-day operations of River View Public Charter School
● Leads in the development and maintenance of a positive coordinated educational

program designed to meet the needs of all students.
● Develops, implements, and evaluates curriculum and instruction.
● Assumes responsibility for design and implementation of a local system of

assessment to include data gathering and analysis.
● Utilize Grade Link as a Student Information System- enter curriculum, grades,

and other information as required
● Create an inviting atmosphere so that each and every youth entering RVPCS

feels valued
● Meet regularly (at least once a month) with each student to discuss academics,

PLPs, transition goals, etc.
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● Provide on-going interaction, and build trusting relationships with RVPCS
students

● Ensure that each youth enrolling in RVPCS completes all necessary enrollment
forms

● Collaborate with virtual platform instructors to ensure success of students
● Ensure that each student enrolled in RVPCH receives monthly follow-up check-

ins to ensure that their individual goals are being met. Assist with connecting the
students with community resources, when necessary, to meet their goals

● Manage program implementation, budget management, and make
recommendations for grant submissions

● Participate in technical assistance, monitoring, and short-term training as
recommended by federal and state entities

● Assist with state documentation and reporting, ensuring that programs
are on track to meet contractual goals

Fundraising: 
● Participate in fundraising efforts
● Participate in fundraising event planning and implementation

MINIMUM QUALIFICATIONS: 

Education: Bachelor’s degree in education, special education, counselling, juvenile 
justice or related field or a minimum of three years’ experience in a related field. NH 
State Certification is preferred.   
Experience: Three years’ experience in related field 

● Successful criminal check, no history of abuse, neglect, or exploitation
● Must have valid driver’s license, good driving record, reliable transportation, and

liability insurance coverage

JOB REQUIREMENTS: 

● Strong verbal, writing, and computer skills to work with diverse populations of
students.

● A good sense of humor
● Ability to engage and interact with students- both educationally and emotionally
● Strong knowledge of public benefit, mental health, child welfare, and education

systems
● Ability to maintain strict confidentiality guidelines
● Organization skills, self-motivation, and ability to work under pressure while

meeting deadlines with efficiency and consistency
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RIVER VIEW PUBLIC CHARTER SCHOOL  
ADMINISTRATIVE/ INSTRUCTIONAL ASSISTANT 

JOB DESCRIPTION 

Position Title: Administrative/ Instructional Assistant 
Location: Claremont, NH 
Job Status: Full Time (1.0 FTE) 
Salary Range: $40,000 
Travel: In-state travel is required; out-of-state travel may be required 
Supervision:      This position reports directly to the Team Leaders 

SCOPE OF WORK: The Administrative/ Instructional Assistant reports to the Team Leaders and supports 
all administrative/instructional duties related to RVPCS operations as assigned. This will include working 
closely with other staff, parents, and the NH Department of Education to ensure all communication, 
reporting and tracking is accurate and timely. 

SUMMARY OF ESSENTIAL JOB FUNCTIONS: 
Staff: 

● Maintain consistent, professional communication with all River View Charter School
professionals and service providers.

● Maintain discretion with information pertaining to employees and personnel files.
● Promote and utilize a proactive approach to deal with disruptions and conflicts during all

aspects of the program.
● Assist in planning, organizing, and supporting staff and students for off campus activities.

Community: 
● Participate in community meetings and outreach
● Ensure all mailings are completed in a timely manner and according to designated guidelines.
● Maintain consistent, professional communication with all River View Charter School

professionals and service providers.

Program: 
● Assist with transferring sending district’s competencies into student’s files.
● Maintain accurate files with completed student’s competencies and credits earned.
● Assist with student instruction when needed
● Develop and sustain meaningful positive rapport with colleagues, students and parents
● Collaborate and be an open resource to others
● Complete inventory, ordering, and replenishing supplies and basic needs items for residents, as

needed
● Manage program implementation, budget management, and make recommendations for grant

submissions

● Participate in technical assistance, monitoring, and short-term training as recommended by
federal and state entities,
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● Complete program documentation and reporting, ensuring that programs
are on track to meet contractual goals.

Fundraising: 
● Lead Parent Leadership Committee in fundraising event planning and implementation

MINIMUM QUALIFICATIONS: 

Education: Associate’s degree in social work, education, special education, counselling, juvenile justice 
or related field or a minimum of three years’ experience in a related field.  
Experience: Three years’ experience in related field 

● Successful criminal check, no history of abuse, neglect, or exploitation
● Must have valid driver’s license, good driving record, reliable transportation, and liability

insurance coverage

JOB REQUIREMENTS: 

● Strong verbal, writing, and computer skills to work with diverse populations of children, youth,
families, co-workers, cross-agency stakeholders, and members of the public

● A good sense of humor
● Ability to engage individuals from diverse backgrounds and cultures
● Strong knowledge of public benefit, mental health, child welfare, and education systems
● Ability to maintain strict confidentiality guidelines
● Organization skills, self-motivation, and ability to work under pressure while meeting deadlines

with efficiency and consistency
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RIVER VIEW PUBLIC CHARTER SCHOOL 
EDUCATIONAL SUPPORT 

JOB DESCRIPTION 

Position Title: Educational Support 
Location: Claremont, NH 
Job Status: Full Time (1.0 FTE) 
Salary Range: $16- $17/ hour 
Travel: In-state travel is required; out-of-state travel may be required 
Supervision:      This position reports directly to the Team Leaders 

SCOPE OF WORK: Will assist, support, and work closely with Team Leaders, Administrative/ Instructional 
Assistant, and other team members in providing educational benefit for students. Will provide direct 
guidance/instruction for students struggling with academics 

SUMMARY OF ESSENTIAL JOB FUNCTIONS: 
Staff: 

● Assists the staff in devising special strategies for reinforcing learning materials and skills based
on a sympathetic understanding of individual students, their needs, interests, and abilities.

● Alerts the staff to any problem or special information about an individual student.
● Assist in planning, organizing, and supporting staff and students for off campus activities.

Community: 
● Maintain consistent, professional communication with all River View Charter School

professionals and service providers.

Program: 
● Works with individual students or small groups of students to reinforce learning of materials
● Monitors work, corrects papers, and supervises curriculum-based testing and makeup work as 

assigned by the Team Leaders.
● Provide classroom coverage when needed as a classroom substitute. 

Fundraising: 
● Participate in fundraising event planning and implementation when requested

MINIMUM QUALIFICATIONS: 

Education: High School Diploma/ GED/ HiSet 
Experience:       

• Experience in related field
● Successful criminal check, no history of abuse, neglect, or exploitation
● Must have valid driver’s license, good driving record, reliable transportation, and liability

insurance coverage
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JOB REQUIREMENTS: 

● Strong verbal, writing, and computer skills to work with diverse populations of children, youth,
families, co-workers, cross-agency stakeholders, and members of the public

● A good sense of humor
● Ability to engage individuals from diverse backgrounds and cultures
● Strong knowledge of public benefit, mental health, child welfare, and education systems
● Ability to maintain strict confidentiality guidelines
● Organization skills, self-motivation, and ability to work under pressure while meeting deadlines

with efficiency and consistency
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Claremont Learning Partnership 

RIVER VIEW PUBLIC CHARTER SCHOOL  169 Main Street, Claremont, NH 03743 

RIVER VIEW PUBLIC 
CHARTER SCHOOL 

STUDENT/ PARENT 
HANDBOOK 

Appendix F 
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River View Public Charter School 
Student/ Parent Handbook 

The Student/ Parent Handbook will also be available on the River View Public Charter School 
website, 

Dear Student: 

Welcome to River View Public Charter School (RVPCS). Everyone is looking forward to working 
with you and your family during the time you spend in our school. You will be given the 
responsibility for your education more so than you ever have been. With the help of the faculty 
here at RVPCS, you will be guided through what we hope will be a productive and rewarding 
educational experience that we hope will set you on the path you want. 

We are here to help facilitate your short-term goals, long-term goals and objectives. It will be 
your responsibility to complete everything that is asked of you and to take an active role in your 
learning. If you are having difficulty, our teachers are happy to meet with you, one-on-one, or in 
small groups to help facilitate your learning process. You will also develop deep ties within your 
community to aid in your growth and education. 

River View Public Charter is centered around the philosophy of helping reach the heights that 
you have set for yourself. 

Please share this information with your parent(s), who will be involved in your overall learning 
experience. 

Sincerely, 

Cathy Pellerin- Executive Director 
River View Charter School 
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About the Student Handbook: 

This handbook is intended to provide students, the Team,Leaders, instructional support staff, and 
parents with a guide to academic and program requirements. It is hoped that every student and 
parent will read all of the information carefully and discuss it before enrolling in RVPCS. Planning 
your education program is very important, and careful thought should be given to future 
educational and vocational goals, aptitudes, past academic achievement and willingness to work. If 
you have any questions, please contact your local center or supervising Team Leader or log on to 
the River View Public Charter School website where you will find information about RVPCS 
programs and schedules, as well as links to a wide array of educational resources. 

Description of the Program 

River View Public Charter School will incorporate current best practices and will re-inspire reluctant 
and disengaged learners.  
The distinguishing features of our program are:  

• Strong standards based academic core supported by 21st century skills in a supported
learning model consisting of virtual instruction and in person support.

• Real world application
• Diverse community internship/partnerships
• Support of a school-based advocate throughout the four-year program
• Academic audit that includes baseline assessments, goals, and frequent monitoring and re- 

testing
• Personal learning plans
• Bi-annual parent-teacher conferences
• Bi-annually student exhibitions
• Student motivation and connection to learning

Mission Statement 

It is our mission to provide an alternative educational experience, helping at risk students achieve 
academic and social success while working towards educational and personal goals. We aim to inspire 
young people to be better than they thought possible, to value others, as well as, themselves, and to 
make decisions that will have a positive impact on the world around them. Students will be 
supported, guided and encouraged to take responsibility for their own education. 

Section I - Introduction 
River View Public Charter School provides an educational setting where students are integral parts of 
their learning and growing. Faculty will assist the students in setting goals and mapping a course to 
achieve those goals. At the end of the RVPCS experience, students will have the tools necessary for 
personal success. 

-Students will take responsibility for personal actions.
-Will make healthy choices for themselves Will respect others
-Will take the lead in planning the transition to adulthood
-Students will think critically and thoughtfully.
-Will gather, organize and use information to gain new information and understanding
-Will support inferences Will justify conclusions
-Will reserve or suspend judgment 74



-Will doubt when others unthinkingly accept Will empathize when others unthinkingly reject

Students will solve problems. 
Will use multiple strategies to solve a variety of problems 

Students will communicate effectively. 
With clarity, purpose and an understanding of the audience 

Students will act as responsible community members. 
Within the school, the local community, the state and nation, and the global community 

Students will understand and appreciate the diversity and interdependence of all people 
Will deal with disagreement and conflict caused by a diversity of opinions and beliefs 

Students will become accomplished and independent learners. 
Will make a commitment to creating quality work 
Will understand that learning takes discipline, commitment, & perseverance 
Will use a variety of learning strategies and personal and time-management skills 
Will build on what they know and can do to enhance learning Will take considered risks in their 
learning 
Will develop a passion for life-long learning 

The primary purpose of River View Public Charter School (RVPCS) is to offer all students an 
alternative 
environment that fits their educational needs. It is the belief of the RVPCS stakeholders that 
students are unique individuals who: 
Can learn; 
Are capable of self-improvement; are capable of quality work; 
Are worthy of positive dreams for their futures and can develop positive life plans; 
Will flourish in a positive environment with instruction personalized to specific needs. 

Upon graduation, RVPCS students are expected to be lifelong learners in the 21st century. To that 
end, the program seeks to teach students how to be: 
RESPONSIBLE 

• work independently and with others when appropriate
• finish assigned work
• attend appointments regularly and on time
• manage time efficiently
• make and keep commitments

INDEPENDENT ACHIEVERS 
• earn a Diploma
• get a good job or go on to college or trade school
• make good judgments under pressure
• discover and use many different resources in order to make good decisions
• continue learning outside the classroom
• set positive goals that will lead to the fulfillment of dreams

GOOD CITIZENS 
• contribute to the community in a positive way
• do good deeds and respect others
• obey the law75



• contribute to the family; show by example the importance of staying in school

GOOD COMMUNICATORS 
• obtain the communication skills necessary to get and keep a job or go on to higher

education
• use technology to communicate effectively
• ask for help when appropriate and not try to solve all problems alone
• learn to use English to express themselves clearly

Student Education Goals 

RVPCS students will complete courses as outlined in the charter school course descriptions. The 
course objectives are consistent with the expected school wide learning results and the state content 
standards. 
Students will be intrinsically motivated. This will be accomplished through providing interesting, 
worthwhile learning opportunities that will stimulate the interests of each student. In addition, RVPCS 
is committed to providing an environment that is conducive to learning. 
Students will demonstrate competency in seven growth areas. The extent to which students achieve 
these growth areas is determined by achievement of the vision statements. 

Methods of Measuring Student Progress 

While all students will achieve the required standards by graduation, not all will progress at the same 
rate. Evaluation of that progress is based on individual abilities, interests and talents. Methods by 
which student progress is assessed will be through a variety of the following: 

• Progress Checks with the Executive Director, Team Leaders, and 
parents

• Oral and written assessments
• Portfolios of student work
• Staff observation
• State-mandated assessment testing
• Student presentations 

The grade given in any course represents the staff' s assessment of the degree to which the student 
has achieved the goals and objectives of the course. It represents the staff's professional 
assessment of the quality of the student's work and the student' s degree of mastery. 

The grading system is as follows: 

A+ 97-100   B+  87-89.9   C+  77-79.9   D+  67-69.9 F-0-59.9
A   93-96.9   B    83-86.9   C    73-76.9   D    63-66.9 
A- 90-92.9 B- 80-82.9 C- 70-22.9 D- 60-62.9

Credits 

Students earn credit by completing the course work based on the material covered and learned at 
RVPCS. Credits may be earned for grades "A" to "D" (or "Pass" in Pass/Fail classes) in all courses 
(grades 9- 12). The charter school may accept transfer credits for grades "A" to "D" (and "Pass") in 
applicable courses only from any approved public, private or home schools. (Credits from 
unaccredited schools will be evaluated on an individual basis.) River View Charter Public School offers 
a program that comprises 5 to 7 credits per year in accordance with graduation requirements for the 76



State of New Hampshire. 

Section II - General Information Grade Level Classification (9-12) 

All students are expected to attend high school 990 hours annually. However, if students work at an 
accelerated pace and complete the necessary course credit requirements, they may graduate early. 
Students are classified as follows: 

Grade 9 (Freshman): 0 - 6 credits earned  
Grade 10 (Sophomore): - 7-13 credits earned 
Grade 11 (Junior) 14 -19 credits earned 
Grade 12 (Senior) 20+ credits earned 

Repeating Courses 

Generally, a course cannot be repeated if the student has earned a D- grade or higher. If a student has 
failed a course or has not demonstrated sufficient competency, he/she may retake the course for 
credit. Consult with the instructor regarding individual situations. 

Attendance/Truancy/Assigned Activities 

Academic and social successes are significantly related to regular instruction. The State of New 
Hampshire mandates that students attend school. The parent is responsible for seeing that his or her 
child attends. With this in mind, RVPCS wants to provide a successful alternative to traditional schools. 
Students must complete assigned activities each school day and complete the unit assessments within 
the semester period. 
The instructor verifies attendance based on the attendance sheet and assigned activities completed. 
This is necessary to keep track of the student's progress and to verify that learning has taken place. 
Truancy is determined by failure to report to classes and/or failure to make satisfactory progress in 
accordance with our signed agreement. Students missing over 15 days for a semester course may 
receive an attendance failure. Being tardy to class five times will constitute one unexcused absence 
for that class. Students arriving to class later than 30 minutes from the start time shall be marked 
absent for that class. Students have one week (5 school days) to complete and tum in assignments 
missed during excused absences (refer to RVPCS Attendance Policy for definition of "excused 
absences"). 

Student Activities 

River View Public Charter School strives to create a learning environment which is respectful of the 
rights and dignity of all members of our learning community. Students are expected to conduct 
themselves in a respectful and professional manner while participating in all activities associated with 
River View Public Charter School. 
River View Public Charter School offers additional learning opportunities such as, but not limited to, 
field trips, community service outings, skiing, snowboarding and other social events. It is expected 
that all students participating in these activities are in good standing, adhere to all student behavior 
expectations, and are meeting all academic requirements listed on the Student Agreement forms in 
order to participate in such activities. 
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Disclosure of Information 

River View Public Charter School does not provide information to the general public regarding its 
students unless legally required to do so. River View Public Charter School is required to disclose a 
student's disciplinary records, with respect to suspensions, upon transfer to another school per the 
following federal and state law: 

193-D:8 Transfer Records; Notice -All elementary and secondary educational institutions, including
academies, private schools, and public schools, shall upon request of the parent, pupil, or former
pupil, furnish a complete school record for the pupil transferring into a new school system. Such
record shall include, but not be limited to, records relating to any incidents involving suspension or
expulsion, or delinquent or criminal acts, or any incident reports in which the pupil was charged with
any act of theft, destruction, or violence in a safe school zone.
In addition, River View Public Charter School periodically provides information to parents regarding
their children's school performance, including information pertaining to students who have attained
18 years of age.

Academic Honesty 
River View Public Charter School is strongly committed to nurturing academic excellence, truth, 
responsibility, and integrity. Our independent study program expects all students to maintain a high 
standard of ethics in their academic pursuits. Academic dishonesty is considered a serious matter and 
will not be tolerated. Academic dishonesty (in course work, on examinations, or in other academically 
related activities) includes but is not limited to the following: 

• copying from another student or knowingly allowing another to copy
• using unauthorized materials and/or technologies
• plagiarizing work -the intentional or accidental appropriation of another's writings or ideas

and the unacknowledged incorporation of hat work, in full or in part, in one's own written
work - including electronic media such as the internet

• counterfeit work, including turning in as one's own work that which was created, researched,
or produced by another

• theft or the altering of grades, records (written or electronic), and/or teaching materials

Any student found to have broken the academic honesty policy is subject to the following: 
• immediate removal from the course(s) where the infraction occurred (without replacement)

and possible failure of the course, or
• suspension

Section III - Internet Rules and Regulations Internet Rules and Regulations 

River View Public Charter School (RVPCS) actively attempts to offer students and staff advanced 
technology and increased access to learning opportunities. We are happy to announce that we now 
offer Internet services through the River View Public Charter School Computer Network (hereafter 
referred to as "RVPCS Computer Network" ). We believe this computer technology will help propel our 
schools into the information age by allowing students and staff to access and use information sources 
from distant computers, communicate and share information with individuals or groups of other 
students and staff, and significantly expand their knowledge base. The Internet is a tool for life-long 
learning and only begins to open the door to many advanced research tools. Students and staff must 
understand and make proper and ethical use of this new learning opportunity 
CONDITIONS AND RULES FOR USE 
 
Acceptable Use: 
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The purpose of the Internet is to facilitate communications in support of research and education by 
providing access to unique resources and an opportunity for collaborative work. To remain eligible as 
a user, the use of your account must be in support of and consistent with the educational objectives 
of RVPCS.  Access to the Internet is made possible through the RVPCS Computer Network at its sole 
discretion. The River View Public Charter School students and all users of the RVPCS Computer 
Network must comply with the existing rules and acceptable use policies, which are incorporated into 
this document and are also available from the corporate office. 

Transmission of any material in violation of any federal or state law or regulation is prohibited. This 
includes, but is not limited to, copyrighted material, threatening or obscene material, or material 
protected by trade secret. 

The RVPCS Computer Network contains copyrighted material and/or other proprietary information. 
The materials contained on or otherwise made available to you on the RVPCS Computer Network may 
be copyrighted by RVPCS and are thus protected by copyright laws and regulations worldwide. Except 
as may otherwise be expressly permitted by applicable law, any copying, automated browsing or 
downloading, redistribution, publication, or commercial exploitation of any material contained on or 
otherwise made available to you on the RVPCS Computer Network is strictly prohibited without the 
prior written permission of RVPCS. 

Controversial Material 

RVPCS has gone to great lengths to provide the necessary hardware and software to filter the Internet 
content that is accessible through our network while still allowing our students the freedom to access 
the. Internet's many resources. Despite these precautions, users may encounter material that is 
controversial or offensive and which users, parents, teachers or administrators may consider 
inappropriate or offensive. It is impossible to control all data that an industrious user may discover on 
a global network. It is the user's responsibility not to initiate access to controversial or offensive 
material. RVPCS reserves the right to regulate the content and material on the Internet through the 
RVPCS Computer Network. In no event shall RVPCS be liable for either intentional or inadvertent 
student access to controversial or offensive materials. 

Monitoring 

RVPCS reserves the right to review any material on user accounts and to monitor file server space in 
order to make determinations on whether specific uses of the network are inappropriate. In reviewing 
and monitoring user accounts and fileserver space, RVPCS shall respect the privacy of user accounts. 

Network Etiquette 

All users are expected to abide by the generally accepted rules of network etiquette. These include, 
but are not limited to, the following: 

• Be polite. Do not become abusive in your messages to others.
• Use appropriate language. Do not swear or use vulgarities or other inappropriate

language.
• Do not engage in activities that are prohibited under state or federal law.
• Do not reveal personal information such as addresses or phone numbers of students,

colleagues, staff, or yourself.
• Do not use the network in any manner that disrupts the use of the

network by other users.
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No Warranties 

RVPCS makes no warranties of any kind, whether express or implied, for the service it is providing. 
RVPCS will not be responsible for any damages a user suffers. This includes loss of data resulting from 
delays, non-deliveries, mis-deliveries or service interruptions caused by RVPCS's negligence or by the 
user's errors or omissions. Use of any information obtained via the Internet is at the user's own risk. 
RVPCS specifically denies any responsibility for the accuracy or quality of information obtained 
through its services. All users need to consider the source of any information they obtain and 
determine how valid that information may be. 

Security 

Security on any computer system is a high priority, especially when the system involves many users. 
Users should also protect their password to ensure system security and their own privilege and ability 
to continue to use the system.  Users are responsible for reporting any potential security problems on 
the Internet to a system administrator. Do not use another individual 's account without the express 
written permission of the account holder. Attempts to log on to the network as a system 
administrator may result in cancellation of user privileges. Any user identified as a security risk due to 
a history of problems with this or any other computer systems may be denied access to the Internet 
by RVCS. 

System Misuse 

Vandalism and harassment will result in cancellation of user privileges. Vandalism is defined as any 
malicious attempt to harm, modify, or destroy data of another user, the Internet, the RVPCS 
Computer Network, or other networks that are connected to the Internet backbone. This includes, but 
is not limited to, the uploading or creating of computer viruses. 
Harassment is defined as the persistent annoyance of another user or interference with another 
user's work. Harassment may include, but is not limited to, the sending of unwanted E-mail. 

Examples of potential offenses are: removing another user's account, changing another user's 
password, using an unauthorized account, damaging files, altering the system, or using the system to 
make money illegally. Users must not cause damage to any school property, including the network 
system.  

Privilege 

The use of the RVPCS Computer Network is a privilege that may be revoked by the administrators of 
the network at any time and for any reason. Inappropriate use, including any violation of these rules 
and regulations or the Internet Access Consent and Waiver, may result in cancellation of network 
privileges. RVPCS, under this agreement, has delegated the authority to determine the appropriate 
use and may deny, revoke, suspend, or close any user account at any time based upon the 
determination of inappropriate use by the account holder or user. 

Penalties for Improper Use 

Any user violating these rules, applicable state and federal laws, or posted classroom and company 
rules are subject to loss of network privileges and/or any other company disciplinary options. 

In addition, pursuant to state law, any unauthorized access, unauthorized attempt to access, or 
unauthorized use of any computing and/or network system is a violation of the New Hampshire Penal 
Code and/or other applicable federal laws and is subject to criminal prosecution. 80
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Section IV - Student Behavior 

Dress Standard 

Students are asked to dress in accordance with the comfortable learning environment of the 
Charter School. We appreciate and encourage each person's individual style, but we do not 
allow those clothing items that are taken to extremes or present ideals which RVPCS does not 
wish to promote. RVPCS considers the following items inappropriate for students to wear at 
school: 

• any clothing or jewelry item that depicts drugs, sex, alcohol, profanity, or racism
• sheer or revealing garments that are sexually inappropriate
• choke collars (against NH State Law)

The team leaders will monitor student dress. Discretion will be used by the administration and will 
prevail in all instances. If a problem arises, a staff member may ask the student to change his/her 
clothing (we have alternative clothing in the office), contact the student's family, and/or request a 
parent-teacher conference to discuss the matter. Continued violations may result in suspension. 

Appropriate Placement 

River View Public Charter School is a New Hampshire Public School of Choice, and students 
are accepted into the program through an application process. Upon admission, students 
commit to the vision and mission of RVPCS and will be continually evaluated in order to 
assess that the student and program are well-matched. In the event that this proves to be 
not the case, the Executive Director reserves the right to withdraw the student from the 
program and refer him or her to the school of residence. As stated in the mission, River View 
Public Charter School centers around a rigorous personalized course of study, the application 
of 21st century concepts, skills and dispositions to real-world problems, the authentic 
performance of  mastered  competencies,  and  meaningful  relationships  with  the adult 
community through personal advisors, mentors, apprenticeships and service learning. Based 
on attendance concerns, inadequate performance and/or lack of commitment to the vision, 
a student may be withdrawn from RVPCS. Written notice will be provided by the Director. 

 Student Discipline Policy and Due Process 

River View Public Charter School offers a personalized, individualized learning 
program for its students and, in return, it expects its students to comply with the 
highest standards of behavior academically as well as socially. It expects its students 
to be cooperative and attentive in the classroom and to socialize and work with 
peers with respect and friendship. The school, therefore, sets policies for conduct 
and discipline as the means to ensure both student safety and appropriate behavior. 
Disciplinary measures for student misbehavior include but are not limited to removal 
from a classroom setting, restitution, out-of-school suspension, and exit from school 
enrollment. 
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Removal from a classroom setting. Students may be removed from a classroom at the classroom 
teacher's discretion if the student refuses to obey the teacher's directives, becomes disruptive, fails to 
abide by school rules or policies, or otherwise impedes the educational purpose of the class. In most 
cases, the offending student will be directed to the Executive Director's office.  

Restitution may be assigned at the direction of the Executive Director such that a student may 
be required to complete work projects at the school under the direction of a faculty member.  

Out-of-School suspension. The Executive Director is authorized to assign out-of-school 
suspensions for a specific period of time for gross misconduct or for neglect or refusal to 
conform to school rules and policies. The offending student will not be permitted to attend 
school during the period of suspension. 

Process for Out-of-School Suspension 

The power of suspension is authorized as follows: 

Pursuant to Ed 317.04(a)(I), the Executive Director is authorized to suspend a student for 10 
school days or less for gross misconduct or for neglect or refusal to conform to school policies or 
rules. 

The Executive Director is authorized to continue the suspension of a pupil for a period in excess 
of 10 days with the approval of the Chair of the Board of Trustees. Prior to this extended or 
"long-term" suspension, the Executive Director will provide an informal hearing on the matter. 
Pursuant to Ed 317.04(a)(2), "long-term suspensions" may be issued for an act of theft, 
destruction or violence as defined by NH RSA 193-D, or for possession of a pellet paint ball gun 
or BB gun or rifle under NH RSA 193:13,11. 

Any suspension in excess of 10 school days is appealable to the Board of Trustees, provided the 
Executive Director receives the appeal in writing within 10 days after the issuance of the 
suspension. Any suspension in excess of 10 school days shall remain in effect while this appeal is 
pending. 

Grounds for Suspension 

• A student may be subject to suspension when it is determined that while on or within
view of the school sponsored activity, he/she:

• caused, attempted to cause, or threatened to cause physical injury to another person or
willfully used force or violence upon another person, except in           self-defense.

• possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous
object.

• unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any
controlled substance, prescription medication not prescribed to that individual, alcoholic
beverage, or intoxicant of any kind.

• committed or attempted to commit robbery or extortion.

• caused or attempted to cause damage to school property or private property.

• stole or attempted to steal school property or private property

• possessed or used tobacco or any products containing tobacco or nicotine products,
including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, smokeless 82



tobacco, snuff, chew, packets, and betel. This restriction shall not prohibit a student from 
using or possessing his/her own prescription products. 

• committed an obscene act or engaged in habitual profanity or vulgarity.

• unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug
paraphernalia.

• disrupted school activities or otherwise willfully defied the valid authority of supervisors,
teachers, administrators, other school officials, or other school personnel engaged in the
performance of their duties.

• knowingly received stolen school property or private property.

• possessed an imitation firearm, i.e., a replica of a firearm that is so substantially similar in
physical properties to an existing firearm as to lead a reasonable person to conclude that
the replica is a firearm unless, in the case of possession of any object of this type, the
student had obtained written permission to possess the item from the Executive Director.

• committed or attempted to commit a sexual assault, or committed a sexual battery.

• harassed, threatened, or intimidated a student who is a complaining witness or witness in
a school disciplinary proceeding for the purpose of preventing that student from being a
witness and/or retaliating against that student for being a witness.

• engaged in or attempted to engage in hazing of another. For the purposes of this
subdivision,

• " hazing" means a method of initiation or pre-initiation into a pupil organization or body,
whether or not the organization or body is officially recognized by an educational
institution, which is likely to cause serious bodily injury or personal degradation or
disgrace resulting in physical or mental harm to a former, current, or prospective pupil.
For purposes of this section, "hazing" does not include athletic events or school-
sanctioned events.

• aiding or abetting the infliction or attempted infliction of physical injury to another
person may be subject to suspension pursuant to this section, except that a pupil who has
been adjudged by a juvenile court to have committed, as an aider and abettor, a crime of
physical violence in which the victim suffered great bodily injury shall be subject to
discipline

• made terrorist threats against school officials and/or school property.
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***Note: Pursuant to TITLE LX/1 CRIMINAL CODE CHAPTER 651-F, the making of a terrorist threat 
includes any written or oral statement by a person who willfully threatens to commit a crime 
which will result in death, great bodily injury to another person or property damage in excess of 

$1,000, with the specific intent that the statement is to be taken as a threat, even if their intent of actually 
carrying it out. *** 

A student may also be subject to suspension when it is determined that he/she while on or within view of 
the campus or at a school sponsored activity: 

• committed sexual harassment.
• caused, attempted to cause, threatened to cause, or participated in an act of hate.
• intentionally harassed, threatened or intimidated a student or group of

students to the extent of having the actual and reasonably expected effect of materially disrupting class 
work, creating substantial disorder, and invading student rights by creating an intimidating or hostile 
educational environment. 

• engaged in an act of bullying, including, but not limited to, bullying committed by means of an
electronic act directed specifically toward pupil or school personnel.

Exit from school enrollment will be imposed by the Executive Director upon the commission of an 
egregious violation of school rules and policies, including the following: 

• Possession of illegal drugs or alcohol on school grounds;
• Possession of a firearm or weapon;
• Aggression and/or anger directed at a school faculty or staff member, or a peer.

A student faced with an exit will be afforded due process in terms of notice from the Executive Director 
and appeal to the Board of Trustees. 

Drug-Free Workplace Act of 1988 
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RVPCS expects students and/or staff to immediately report incidents of bullying to the Executive 
Director. Staff are expected to immediately intervene when they see a bullying incident occur. Each 
complaint of bullying should be promptly investigated. This policy applies to students on school 
grounds, while traveling to and from school or a school-sponsored activity, during the lunch period, 
whether on o� off campus, River View Public Charter School complies with the Drug-Free 
Workplace Act of 1988 which states that federal grantees and contractors certify that they 
maintain a drug-free workplace. RVPCS policy is to immediately dismiss any employee who is 
found to possess, distribute, manufacture or use a controlled substance in the workplace. RVPCS 
will also pass on information regarding the infraction to the local authorities. 

Search Policy 

Administrators of RVPCS have the discretion to search a student's personal belongings if a 
reasonable suspicion warrants the act. Searches maybe due to the following reasons but not 
limited to: 

• suspicion of student in possession of a weapon

• suspicion of student in possession of drugs

Bullying Policy 

River View Public Charter School (RVPCS) believes that all students have a right to a safe and healthy 
school environment. The school and community have an obligation to promote mutual respect, 
tolerance, and acceptance. 

RVPCS will not tolerate behavior that infringes on the safety of any student. A student shall not 
intimidate or harass another student through words or actions. Such behavior includes: direct 
physical contact, such as hitting or shoving; verbal assaults, such as teasing or name-calling; cyber 
bullying; text messaging; and social isolation or manipulation and during a school-sponsored 
activity. 

Teachers should discuss this policy with their students in age-appropriate ways and should 
assure them that they need not endure any form of bullying. Students who bully are in 
violation of this policy and are subject to disciplinary action, up to and including expulsion. 

Section V - Planning a Course of Study 

All faculty will be available to advise and assist each student with his/her 
course/curriculum selections. The program of studies should be planned to reflect the 
student ' s interests, needs, aptitudes and career goals. All of the general course objectives 
should be consistent with the school's content standards and state guidelines. Levels of 
student achievement will differ due to the individualized nature of the learning process 
and the student ' s own capabilities 

85



Acceptance of External Credits 

River View Public Charter School Charter Schools accepts transfer credit only from approved public and 
private schools and state-approved homeschool programs. RVPCS will review the school's program, their 
course content and instruction 

Standardized Testing 

River View Public Charter School must administer any state mandated tests as applicable AND have parents 
agree to have their child participate with state mandated testing. RVPCS will administer the NECAP and 
Smarter Balanced assessments for the purpose of demonstrating programmatic success as well as 
individual assessment. 
Scores will be included in the student's file or portfolio and will be utilized by the staff when consulting 
with families about educational plans and curriculum selection. State mandated testing will occur in the fall 
and spring and will be administered by RVPCS teachers and staff. Thus, testing will occur with familiar faces 
and in smaller test settings. 

Minimum Requirements for Graduation & Diploma 

Students will need to complete the following requirements in order to graduate and receive a diploma: 

Courses Credits 

English 4 

Social Studies 3 

Mathematics 3 

Science 2 

PE 1 

Technology Education .5 

Art Education .5 

Health Education 1 

Electives 5 

Minimum Credits For Graduation: 20 
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Concurrent Enrollment 

College preparatory courses (or others) not offered by the charter school can be taken at a local community 
college for high school credit. These courses may include foreign language, visual or performing arts, and 
laboratory science. 
Depending on the college, students may have to complete a "Concurrent Enrollment Form," which can be 
obtained at the community college, before registering for these classes. Please contact the college of choice 
to determine their policy for concurrent enrollment and credits earned. 

College Admission Information 

Students desiring information regarding college admission requirements should contact their Student 
Advisor. Current information is also available on the Internet at the following sites: 

For all New Hampshire colleges including community colleges, state colleges, University of New Hampshire, 
and independent universities, information may be 
found at http://www.nh.gov/residents/education.html 

. 
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EMPLOYEE RECEIPT AND ACCEPTANCE 

I hereby acknowledge receipt of the Claremont Learning Partnership Employee Handbook. I 
understand that it is my continuing responsibility to read and know its contents. I also understand 
and agree that the Employee Handbook is not an employment contract for any specific period of 
employment or for continuing or long‐term employment. Therefore, I acknowledge and understand 
that unless I have a written employment agreement with the Claremont Learning Partnership that 
provides otherwise, I have the right to resign from my employment with the Claremont Learning 
Partnership at any time with or without notice and with or without cause, and that the Claremont 
Learning Partnership has the right to terminate my employment at any time with or without notice 
and with or without cause. 

I have read, understand and agree to all of the above. I have also read and understand the 
Claremont Learning Partnership Employee Handbook. I agree to return the Employee Handbook 
upon termination of my employment. 

Signature 

Print Name 

Date 

CONFIDENTIALITY POLICY AND PLEDGE 

Any information that an employee learns about the Claremont Learning Partnership, or its 
members or donors, as a result of working for the Claremont Learning Partnership that is not 
otherwise publicly available constitutes confidential information. Employees may not disclose 
confidential information to anyone who is not employed by the Claremont Learning Partnership or 
to other persons employed by the Claremont Learning Partnership who do not need to know such 
information to assist in rendering services. 

The disclosure, distribution, electronic transmission or copying of the Claremont Learning 
Partnership’s confidential information is prohibited. Any employee who discloses confidential 
Claremont Learning Partnership information will be subject to disciplinary action (including 
possible separation), even if he or she does not actually benefit from the disclosure of such 
information. 
I understand the above policy and pledge not to disclose confidential information. 

Signature:   

Print Name:   

Date:  

Please sign and return to the Executive Director 
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I. MISSION

The purpose of the Claremont Learning Partnership (CLP) is to increase educational access, 
attainment, and opportunity for all. The nature of the activities and business of the CLP is to realize 
the vision of creating a community that values and supports lifelong learning in Claremont, NH. 

II. OVERVIEW

The Claremont Learning Partnership Employee Handbook (the “Handbook”) has been
developed to provide general guidelines about the Claremont Learning Partnershipʹs policies 
and procedures for employees. It is a guide to assist you in becoming familiar with some of the 
privileges and obligations of your employment, including the Claremont Learning Partnership’s 
policy of voluntary at‐will employment. None of the policies or guidelines in the Handbook are 
intended to give rise to contractual rights or obligations, or to be construed as a guarantee of 
employment for any specific period of time, or any specific type of work. Additionally, with the 
exception of the voluntary at‐will employment policy, these guidelines are subject to 
modification, amendment or revocation by the Claremont Learning Partnership at any time, 
without advance notice. 

The personnel policies of the Claremont Learning Partnership are established by the 
Board of Directors, which has delegated authority and responsibility for their administration 
to the Executive Director. The Executive Director may, in turn, delegate authority for 
administering specific policies. Employees are encouraged to consult the Executive Director 
for additional information regarding the policies, procedures, and privileges described in this 
Handbook. Questions about personnel matters also may be reviewed with the Executive 
Director. 

Claremont Learning Partnership will provide each individual a copy of this Handbook 
upon employment. All employees are expected to abide by it. The highest standards of 
personal and professional ethics and behavior are expected of all Claremont Learning 
Partnership employees. Further, Claremont Learning Partnership expects each employee to 
display good judgment, diplomacy and courtesy in their professional relationships with 
members of Claremont Learning Partnership’s Board of Directors, committees, membership, 
staff, and the general public. 
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III. VOLUNTARY AT‐WILL EMPLOYMENT

Unless an employee has a written employment agreement with Claremont Learning 
Partnership, which provides differently, all employment at Claremont Learning Partnership is 
“at‐will.” That means that employees may be terminated from employment with Claremont 
Learning Partnership with or without cause, and employees are free to leave the employment 
of Claremont Learning Partnership with or without cause. Any representation by any 
Claremont Learning Partnership officer or employee contrary to this policy is not binding upon 
Claremont Learning Partnership unless it is in writing and is signed by the Executive Director 
with the approval of the Board of Directors. 

IV. EQUAL EMPLOYMENT OPPORTUNITY

Claremont Learning Partnership shall follow the spirit and intent of all federal, state and local 
employment law and is committed to equal employment opportunity. To that end, the Board of 
Directors and Executive Director of Claremont Learning Partnership will not discriminate 
against any employee or applicant in a manner that violates the law. 
Claremont Learning Partnership is committed to providing equal opportunity for all 
employees and applicants without regard to race, color, religion, national origin, sex, age, 
marital status, sexual orientation, disability, political affiliation, personal appearance, family 
responsibilities, matriculation or any other characteristic protected under federal, state or local 
law. Each person is evaluated on the basis of personal skill and merit. Claremont Learning 
Partnership’s policy regarding equal employment opportunity applies to all aspects of 
employment, including recruitment, hiring, job assignments, promotions, working conditions, 
scheduling, benefits, wage and salary administration, disciplinary action, termination, and 
social, educational and recreational programs. The Executive Director shall act as the 
responsible agent in the full implementation of the Equal Employment Opportunity policy. 

Claremont Learning Partnership will not tolerate any form of unlawful discrimination. All 
employees are expected to cooperate fully in implementing this policy. In particular, any 
employee who believes that any other employee of Claremont Learning Partnership may have 
violated the Equal Employment Opportunity Policy should report the possible violation to the 
Executive Director. 

If the Claremont Learning Partnership determines that a violation of this policy has 
occurred, it will take appropriate disciplinary action against the offending party, which can 
include counseling, warnings, suspensions, and termination. Employees who report, in good 
faith, violations of this policy and employees who cooperate with investigations into alleged 
violations of this policy will not be subject to retaliation. Upon completion of the investigation, 
Claremont Learning Partnership will inform the employee who made the complaint of the 
results of the investigation. 
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Claremont Learning Partnership is also committed to complying fully with applicable 
disability discrimination laws, and ensuring that equal opportunity in employment exists at 
Claremont Learning Partnership for qualified persons with disabilities. All employment 
practices and activities are conducted on a non‐discriminatory basis. Reasonable 
accommodations will be available to all qualified disabled employees, upon request, so long as 
the potential accommodation does not create an undue hardship on Claremont Learning 
Partnership. Employees who believe that they may require an accommodation should discuss 
these needs with the Executive Director. 

If you have any questions regarding this policy, please contact the Executive Director. 

V. POLICY AGAINST WORKPLACE HARASSMENT

Claremont Learning Partnership is committed to providing a work environment for all
employees that is free from sexual harassment and other types of discriminatory harassment. 
Employees are expected to conduct themselves in a professional manner and to show respect for 
their co‐workers. 

Claremont Learning Partnership’s commitment begins with the recognition and 
acknowledgment that sexual harassment and other types of discriminatory harassment are, of 
course, unlawful. To reinforce this commitment, Claremont Learning Partnership has 
developed a policy against harassment and a reporting procedure for employees who have been 
subjected to or witnessed harassment. This policy applies to all work‐related settings and 
activities, whether inside or outside the workplace, and includes business trips and business‐ 
related social events. Claremont Learning Partnership’s property (e.g. telephones, copy 
machines, facsimile machines, computers, and computer applications such as e‐mail and 
Internet access) may not be used to engage in conduct that violates this policy. Claremont 
Learning Partnership’s policy against harassment covers employees and other individuals who 
have a relationship with 
Claremont Learning Partnership which enables Claremont Learning Partnership to exercise 
some control over the individual’s conduct in places and activities that relate to Claremont 
Learning Partnership’s work (e.g. directors, officers, contractors, vendors, volunteers, etc.). 

Prohibition of Sexual Harassment: Claremont Learning Partnership’s policy against sexual 
harassment prohibits sexual advances or requests for sexual favors or other physical or verbal 
conduct of a sexual nature, when: (1) submission to such conduct is made an express or implicit 
condition of employment; (2) submission to or rejection of such conduct is used as a basis for 
employment decisions affecting the individual who submits to or rejects such conduct; or (3) 
such conduct has the purpose or effect of unreasonably interfering with an employee’s work 
performance or creating an intimidating, hostile, humiliating, or offensive working 
environment. 

While it is not possible to list all of the circumstances which would constitute sexual 
harassment, the following are some examples: (1) unwelcome sexual advances ‐‐ whether they 
involve physical touching or not; (2) requests for sexual favors in exchange for actual or 
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promised job benefits such as favorable reviews, salary increases, promotions, increased 
benefits, or continued employment; or (3) coerced sexual acts. 

Depending on the circumstances, the following conduct may also constitute sexual 
harassment: (1) use of sexual epithets, jokes, written or oral references to sexual conduct, gossip 
regarding one’s sex life; (2) sexually oriented comment on an individual’s body, comment about 
an individual’s sexual activity, deficiencies, or prowess; (3) displaying sexually suggestive 
objects, pictures, cartoons; (4) unwelcome leering, whistling, deliberate brushing against the 
body in a suggestive manner; (5) sexual gestures or sexually suggestive comments; (6) inquiries 
into one’s sexual experiences; or (7) discussion of one’s sexual activities. 

While such behavior, depending on the circumstances, may not be severe or pervasive 
enough to create a sexually hostile work environment, it can nonetheless make co‐workers 
uncomfortable. Accordingly, such behavior is inappropriate and may result in disciplinary 
action regardless of whether it is unlawful. 

It is also unlawful and expressly against Claremont Learning Partnership policy to 
retaliate against an employee for filing a complaint of sexual harassment or for cooperating 
with an investigation of a complaint of sexual harassment. 

Prohibition of Other Types of Discriminatory Harassment: It is also against 
Claremont Learning Partnership’s policy to engage in verbal or physical conduct that 
denigrates or shows hostility or aversion toward an individual because of his or her race, color, 
gender, religion, sexual orientation, age, national origin, disability, or other protected category 
(or that of the individual’s relatives, friends, or associates) that: (1) has the purpose or effect of 
creating an intimidating, hostile, humiliating, or offensive working environment; (2) has the 
purpose or effect of unreasonably interfering with an individual’s work performance; or (3) 
otherwise adversely affects an individual’s employment opportunities. 

Depending on the circumstances, the following conduct may constitute discriminatory 
harassment: (1) epithets, slurs, negative stereotyping, jokes, or threatening, intimidating, or 
hostile acts that relate to race, color, gender, religion, sexual orientation, age, national origin, or 
disability; and (2) written or graphic material that denigrates or shows hostility toward an 
individual or group because of race, color, gender, religion, sexual orientation, age, national 
origin, or disability and that is circulated in the workplace, or placed anywhere in 
Claremont Learning Partnerships premises such as on an employee’s desk or workspace or on 
Claremont Learning Partnership’s equipment or bulletin boards. Other conduct may also 
constitute discriminatory harassment if it falls within the definition of discriminatory 
harassment set forth above. 

It is also against Claremont Learning Partnership’s policy to retaliate against an 
employee for filing a complaint of discriminatory harassment or for cooperating in an 
investigation of a complaint of discriminatory harassment. 
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Reporting of Harassment: If you believe that you have experienced or witnessed sexual 
harassment or other discriminatory harassment by any employee of Claremont Learning 
Partnership, you should report the incident immediately to your supervisor or to the Executive 
Director. Possible harassment by others with whom Claremont Learning Partnership has a 
business relationship, including customers and vendors, should also be reported as soon as 
possible so that appropriate action can be taken. 

 
Claremont Learning Partnership will promptly and thoroughly investigate all reports of 

harassment as discreetly and confidentially as practicable. The investigation would generally 
include a private interview with the person making a report of harassment. It would also 
generally be necessary to discuss allegations of harassment with the accused individual and 
others who may have information relevant to the investigation. Claremont Learning 
Partnership’s goal is to conduct a thorough investigation, to determine whether harassment 
occurred, and to determine what action to take if it is determined that improper behavior 
occurred. 

 
If Claremont Learning Partnership determines that a violation of this policy has 

occurred, it will take appropriate disciplinary action against the offending party, which can 
include counseling, warnings, suspensions, and termination. Employees who report violations 
of this policy and employees who cooperate with investigations into alleged violations of this 
policy will not be subject to retaliation. Upon completion of the investigation, Claremont 
Learning Partnership will inform the employee who made the complaint of the results of the 
investigation. 

 
Compliance with this policy is a condition of each employee’s employment. Employees 

are encouraged to raise any questions or concerns about this policy or about possible 
discriminatory harassment with the Executive Director. In the case where the allegation of 
harassment is against the Executive Director, please notify the staff member designated as 
grievance officer. 

 
VI. SOLICITATION 

 
Employees are prohibited from soliciting (personally or via electronic mail) for 

membership, pledges, subscriptions, the collection of money or for any other unauthorized 
purpose anywhere on Claremont Learning Partnership property during work time, especially 
those of a partisan or political nature. “Work time” includes time spent in actual performance 
of job duties but does not include lunch periods or breaks. Non‐working employees may not 
solicit or distribute to working employees. Persons who are not employed by Claremont 
Learning Partnership may not solicit or distribute literature on Claremont Learning 
Partnership’s premises at any time for any reason. 

 
Employees are prohibited from distributing, circulating or posting (on bulletin boards, 

refrigerators, walls, etc.) literature, petitions or other materials at any time for any purpose 
without the prior approval of the Executive Director or his/her designee. 
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VII. HOURS OF WORK, ATTENDANCE AND PUNCTUALITY

A. Hours of Work

The normal work week for Claremont Learning Partnership shall consist of five (5), 
days. Work hours will vary depending on the position, but will be Monday through Friday, 
including one half hour (unpaid) for lunch. Employees may request the opportunity to vary 
their work schedules (within employer‐defined limits) to better accommodate personal 
responsibilities. Subject to Claremont Learning Partnership work assignments and Executive 
Director approval, the employee’s supervisor shall determine the hours of employment that 
best suits the needs of the work to be done by the individual employee. 

B. Attendance and Punctuality

Attendance is a key factor in your job performance. Punctuality and regular attendance 
are expected of all employees. Excessive absences (whether excused or unexcused), tardiness or 
leaving early is unacceptable. If you are absent for any reason or plan to arrive late or leave 
early, you must notify your supervisor and the office manager as far in advance as possible and 
no later than one hour before the start of your scheduled work day. In the event of an 
emergency, you must notify your supervisor as soon as possible. 

For all absences extending longer than one day, you must telephone your immediate 
supervisor prior to the start of each scheduled workday. When reporting an absence, you 
should indicate the nature of the problem causing your absence and your expected return‐to‐ 
work date. A physician’s statement may be required as proof of the need for any illness‐related 
absence regardless of the length of the absence. 

Except as provided in other policies, an employee who is absent from work for three 
consecutive days without notification to his or her supervisor or the Executive Director will be 
considered to have voluntarily terminated his or her employment. The employee’s final 
paycheck will be mailed to the last mailing address on file with the Claremont Learning 
Partnership. 

Excessive absences, tardiness or leaving early will be grounds for discipline up to and 
including termination. Depending on the circumstances, including the employee’s length of 
employment, the Claremont Learning Partnership may counsel employees prior to termination 
for excessive absences, tardiness or leaving early. 

C. Overtime

Overtime pay, which is applicable only to Non‐Exempt Employees, is for any time 
worked in excess of 40 hours in a work week. Only the Executive Director or his or her 
designee, upon the request of an employee’s supervisor, may authorize overtime. Overtime 
rate is one and one‐half time (1½) the employee’s straight time rate, except in instances 
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involving a Sunday or holidays when the rate is two times the regular rate. Payment of 
overtime will be provided in the pay period following the period in which it is earned. 

VIII. EMPLOYMENT POLICIES AND PRACTICES

A. Definition of Terms

1. Employer. The Claremont Learning Partnership is the employer of all full‐time, part‐time
and temporary employees. An employee is hired, provided compensation and
applicable benefits, and has his or her work directed and evaluated by
the Claremont Learning Partnership.

2. Full‐Time Employee. A Full Time Employee regularly works at least 35 hours
per week

3. Part‐Time Employee. A Part Time Employee regularly works less than 35 hours
per week but no less than 17 ½ hours per week.

4. Exempt Employee. An Exempt Employee is an employee who is paid on a salary
basis and meets the qualifications for exemption from the overtime requirements
of the Fair Labor Standards Act (“FLSA”).

5. Non‐Exempt Employee. A Non‐Exempt Employee is an employee who is paid
an hourly rate and does not meet the qualifications for exemption from the
overtime requirements of the Fair Labor Standards Act (“FLSA”). For Non‐
Exempt Employees, an accurate record of hours worked must be maintained.
The Claremont Learning Partnership will compensate non‐exempt employees in
accordance with applicable federal and state law and regulations.

6. Temporary Employee. An individual employed, either on a full‐time or part‐
time basis, for a specific period of time less than six months. Temporary
employees are entitled only to those benefits required by statute or as otherwise
stated in the Claremont Learning Partnership Employee Handbook.

All employees are classified as Exempt or Non‐Exempt in accordance with federal and 
state law and regulations. Each employee is notified at the time of hire of his or her specific 
compensation category and exempt or non‐exempt status. 

IX. POSITION DESCRIPTION AND SALARY ADMINISTRATION

Each position shall have a written job description. In general, the description will 
include the: purpose of the position, areas of responsibilities, immediate supervisor(s), 
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qualifications required, salary range, and working conditions affecting the job, e.g., working 
hours, use of car, etc. The supervisor(s) or the Executive Director shall have discretion to 
modify the job description to meet the needs of The Claremont Learning Partnership. 

Paychecks are distributed on Fridays, except when that day falls on a holiday, in which 
case paychecks will be distributed on the preceding workday. Time sheets are due to the 
Executive Director within two days of each pay period. All salary deductions are itemized and 
presented to employees with the paycheck. Approved salary deductions may include: federal 
and state income taxes; social security, Medicare, and state disability insurance; voluntary 
medical and group hospitalization insurance premiums (if in force and if paid by employee) 
and other benefits (e.g., life insurance, retirement). 

X. WORK REVIEW

The work of each employee is reviewed on an ongoing basis with the supervisor to 
provide a systematic means of evaluating performance. 

The annual performance review is a formal opportunity for the supervisor and 
employee to exchange ideas that will strengthen their working relationship, review the past 
year, and anticipate The Claremont Learning Partnership ʹs needs in the coming year. The 
purpose of the review is to encourage the exchange of ideas in order to create positive change 
within the Claremont Learning Partnership. To that end, it is incumbent upon both parties to 
have an open, and honest discussion concerning the employee’s performance. It is further 
incumbent upon the supervisor to clearly communicate the needs of the Claremont Learning 
Partnership and what is expected of the employee in contributing to the success of the 
Claremont Learning Partnership for the coming year. 

Both supervisor and employee should attempt to arrive at an understanding regarding 
the objectives for the coming year. This having been done, both parties should sign the 
performance review form, which will be kept as part of the employee’s personnel record and 
used as a guide during the course of the year to monitor employee progress relative to the 
agreed upon objectives. 

The Executive Director reviews the work of all program managers/ Team Leaders. Work 
reviews for other staff are the responsibility of the appropriate supervisor, subject to 
confirmation by the Executive Director. 

XI. ECONOMIC BENEFITS AND INSURANCE

The Claremont Learning Partnership shall provide a competitive package of benefits to all eligible 
full‐time employees. The following outline of available benefits is provided with
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the understanding that benefit plans may change from time to time, and the plan brochures 
(known as Summary Plan Descriptions) or contracts are to be considered the final word on the 
terms and conditions of the employee benefits provided by the Claremont Learning Partnership 
shall provide a competitive package of benefits to all eligible full‐time employees. The following 
outline of available benefits is provided with for eligibility requirements, refer to the Plan 
document for each benefit program. Continuation of any benefits after termination of employment 
will be solely at the employee’s expense and only if permitted by policies and statutes. The 
Executive Director will determine levels of deductibility and co‐payments for all insurance related 
benefits annually. 

A. Health/Life Insurance

The Claremont Learning Partnership shall provide a competitive package of benefits to 
all eligible full‐time employees. The Claremont Learning Partnership currently provides 
individual health and dental insurance benefits for eligible full‐time employees ‐ except those 
who are insured through their spouse, retired military, or other plans, beginning after the first 
90 days of employment. Eligible employees may elect to participate in available health plan(s) 
offered by the Claremont Learning Partnership. The Claremont Learning Partnership presently 
pays $5,000 toward the employee’s individual annual insurance premium for all eligible 
employees that qualify. The Claremont Learning Partnership will require employees to pay 
their portion of the insurance premium above the Claremont Learning Partnership $5,000 
contribution. Information about the Claremont Learning Partnership’s health plan(s) will be 
provided to the employee at the time of employment. 

B. Social Security/Medicare/Medicaid

The Claremont Learning Partnership participates in the provisions of the Social 
Security, Medicare and Medicaid programs. Employees’ contributions are deducted from each 
paycheck and Claremont Learning Partnership contributes at the applicable wage base as 
established by federal law. 

C. Workersʹ Compensation and Unemployment Insurance

Employees are covered for benefits under the Workersʹ Compensation Law. Absences 
for which worker compensation benefits are provided are not charged against the eligible 
employee’s sick leave. To assure proper protection for employees and Claremont Learning 
Partnership, any accident that occurs on the job must be reported, even if there are no injuries 
apparent at the time. Forms for this purpose are available from Claremont Learning 
Partnership. The Claremont Learning Partnership also participates in the New Hampshire 
unemployment program. 

D. Retirement Plan

The Claremont Learning Partnership provides a retirement program for eligible full‐ time 
employees who are 21 years of age or older. The Claremont Learning Partnership contributions 
to the employee’s retirement plan will begin in the January following the start of employment 
as long as the employee has earned at least $5,000 in the previous calendar year.  Eligible 
employees may contribute to their retirement plan beginning in the January following the start 
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of their employment as long as they meet the eligibility requirement. Employer percentage 
contributions to the retirement program is reviewed and determined annually by the 
Claremont Learning Partnership’s Board of Directors. Information about Claremont Learning 
Partnership’s retirement plan will be provided to the employee at the time of employment. 

XII. LEAVE BENEFITS AND OTHER WORK POLICIES

A. Holidays

Full‐Time Employees are eligible for 12 paid holidays per year as follows: 

New Year’s Day 
Martin Luther King, Jr.ʹs Birthday 
President’s Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran’s Day 
Thanksgiving Day 
The Day After Thanksgiving Day 
Christmas Eve 
Christmas Day 

Full‐time employees (employees who regularly work at least 35 hours per week) receive one (1) 
paid day off for each full day of holiday time. Holiday benefits for Part‐Time employees will be 
pro‐rated in accordance with the hours regularly worked by the employee. Employees wishing to 
take religious holidays may substitute a religious holiday for one of those listed above, with 
advance approval from their supervisor and the Executive Director. Temporary employees are 
ineligible for holiday leave benefits. In those years when Independence Day, Christmas Eve and 
Christmas Day, and New Year’s Day fall on Saturday or Sunday, the Executive Director will 
designate the work day that will replace the weekend holiday. 

B. Vacation

River View Public Charter School employee will be eligible for vacation time that corresponds 
with school vacations. Those vacations include: Christmas vacation, February vacation, and April 
vacation.   

Full‐time employees will be eligible for school vacation time off beginning their first year of 
employment. Beginning their fifth year of employment, full‐time employees will earn an extra week of 
vacation. Part time and temporary employees are ineligible for vacation benefits. 

Use of vacation time not corresponding with school vacations is subject to approval by 
the supervisor and Executive Director and must be requested in daily increments, using the 
appropriate leave request form. 
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Employees are expected to use Vacation benefits in the fiscal year in which Vacation is 

earned. Employees may carry over a maximum of 5 unused Vacation days from one year to 
the next only with the approval of the Executive Director. No Vacation benefits are paid upon 
separation of employment from the Claremont Learning Partnership for any reason. 

 
C. Sick Leave 

 
River View Public Charter School Employees will begin the school year with five sick 

days and will not acquire more throughout the year. Temporary employees are not eligible for 
paid sick leave benefits. Use of sick leave is subject to approval by the supervisor and the 
Executive Director and must be requested in hourly increments. 

 
Unused sick leave can accumulate from year to year up to a maximum of 30 days (210 

hours) for full‐time employees. This limitation on accrual of sick leave benefits is prorated 
accordingly for part‐time employees. No sick leave benefits are paid upon separation of 
employment from the Claremont Learning Partnership for any reason. If an employee’s illness 
or injury requires a consecutive absence of three (3) days or more, physician documentation will 
be required. 

 
D. Flex Days 
 
River View Public Charter School employees will be eligible for three flex days per year. 

These days can be used in daily increments only. Flex days are expected to be used in the fiscal 
year in which they are earned. Employees may not carry over flex days from one year to the 
next. Flex days will not be paid upon separation from employment from the Claremont 
Learning Partnership for any reason.  

 
E. Military Leave 
 
Full time employees who are members of any military reserve component, including the 

army and the air national guard, will be granted a leave of absence for all periods of military 
service during which they are engaged in the performance of duty or training for this state or 
for the United States under competent orders. While on leave, the employee will receive his or 
her regular compensation for a period not exceeding twenty (20) working days per calendar 
year, plus any additional days that may result from a call to active state duty by the Governor. 
Such requested leave shall be supported with copies of the armed forces orders. 

 
F. Jury Duty 

Claremont Learning Partnership will pay employees for up to five days if they’re called to serve 
on a jury. Notify your manager as soon as possible after receiving your summons. If selected to serve on a 
jury, you may be asked to provide evidence of your service in order to qualify for this benefit. If you’re 
dismissed from jury duty halfway through the day or sooner, we ask that you return to work for the rest 
of the day.  If required to serve on a jury for more than five days, employees may use remaining vacation 
time off or take unpaid personal leave if needed. 
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G. Parental Leave 

Claremont Learning Partnership provides maternity leave for adoptive and natural mothers and fathers as a 
benefit of employment here. To be eligible for these benefits: 

• You must have worked full time for Claremont Learning Partnership for a minimum of 12 continuous 
months. 

• You are in good employment standing with Claremont Learning Partnership (i.e., not on probation). 
• We ask that you request leave a minimum 30 days in advance if possible. If this is not possible, please 

place your request ASAP once you become aware of it. 

The benefits are as follows: 

• Up to 6 weeks of unpaid leave. 
• You may use available sick leave and vacation time, which are paid 100% of your salary amount. 
• Total maternity leave time should not exceed 12 weeks. 
• We will continue to cover your health insurance premiums during your leave time given that you do 

return to work for Claremont Learning Partnership 

E.  Bereavement Leave 
 

Employees shall be entitled to bereavement leave with pay of five (5) days in the event of a death 
in the employee’s immediate family (spouse/life partner, child or parent) and three (3) days for 
grandparent, sister or brother, father‐in‐law, mother‐in‐law, or grandchildren. If an employee wishes to 
take time off due to the death of an immediate family member, the employee should notify the Executive 
Director immediately. Approval of bereavement leave will occur in the absence of unusual operating 
requirements. An employee may use, with the Executive Directorʹs approval, available paid leave for 
additional time off as necessary and in accordance with operating needs. 
 

H. Severe Weather Conditions 
 

The Executive Director will make decision regarding a delayed opening or a cancellation based on 
the weather forecast and road conditions. If conditions warrant, a decision will be made by 6:30 AM on 
the severe weather day.  

 
 

I. Meetings and Conferences 
 
Staff may be given limited time off by the Executive Director with pay to participate in educational 
opportunities related to the staff member’s current or anticipated work with the Claremont Learning 
Partnership. An employee serving as an official representative of the Claremont Learning Partnership at a 
conference or meeting is considered on official business and not on leave. 
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XIII. Reimbursement of Expenses

Reimbursement is authorized for reasonable and necessary expenses incurred in 
carrying out job responsibilities. Mileage or transportation, parking fees, business telephone 
calls, and meal costs when required to attend a luncheon or banquet, are all illustrative of 
reasonable and necessary expenses. 

Employees serving in an official capacity for Claremont Learning Partnership at 
conferences and meetings are reimbursed for actual and necessary expenses incurred, such as 
travel expenses, meal costs, lodging, tips and registration fees. When attending meetings that 
have been approved by the Executive Director, employees are reimbursed for travel expenses, 
course fees, and costs of meals and lodging at the current rates. Employees may also request a 
travel advance to cover anticipated expenses approved travel. Employees also may be granted 
leave to attend a conference or professional meeting related to their professional development, 
and/or Claremont Learning Partnership’s current and anticipated work. Expenses for these 
purposes can be paid by Claremont Learning Partnership if funds are available, and the 
employee obtains prior written approval of such expenses. 

Employees are responsible for transportation costs between the office and home during 
normal work hours. Transportation costs are paid by Claremont Learning Partnership for work 
outside normal work hours if the employee is on official business for Claremont Learning 
Partnership. Employees authorized to use their personal cars for business are reimbursed at the 
U.S. Internal Revenue Service approved rate. 

Forms are provided to request reimbursement for actual expenses and advance payment 
for travel. Receipts must be provided for all expenditures made in order to claim 
reimbursement.  

XIV. Separation

Either Claremont Learning Partnership or the employee may initiate separation. 
Claremont Learning Partnership encourages employees to provide at least two weeks (10 days) 
written notice prior to intended separation. After receiving such notice, an exit interview will be 
scheduled by the Executive Director or his or her designee. The Executive Director has 
authority to employ or separate all other employees. 

Circumstances under which separation may occur include: 

1. Resignation. Employees are encouraged to give at least 10 business days of
written notice. Since a longer period is desired, the intention to resign should be
made known as far in advance as possible.

2. Termination or Lay‐off. Under certain circumstances, the termination or lay‐off
of an employee may be necessary.
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The Executive Director has authority to discharge an employee from the employ of 
the Claremont Learning Partnership. As stated above, all employment at Claremont Learning 
Partnership is “at‐will.” That means that employees may be terminated from employment with 
Claremont Learning Partnership with or without cause, and employees are free to leave the 
employment of Claremont Learning Partnership with or without cause. Reasons for discharge 
may include, but are not limited to: 

• Falsifying or withholding information on your employment application that did
or would have affected Claremont Learning Partnership’s decision to hire you (this conduct will
result in your immediate termination);

• Engaging in discriminatory or abusive behavior, including sexual harassment, either toward another
staff person or toward a youth participating in any or Claremont Learning Partnership programs;

• Falsifying or withholding information in other personnel records including personnel
questionnaires, performance evaluations or any other records;

• Performance at work below a level acceptable to Claremont Learning
Partnership or the failure to perform assigned duties;

• Failure to complete required time records or falsification of such time records;

• Insubordination;

• Refusing to work reasonable overtime;

• Negligence in the performance of duties likely to cause or actually causing
personal injury or property damage;

• Fighting, arguing or attempting to injure another;

• Breach of confidentiality;

• Using or appearing to use for personal gain any information obtained on the job,
which is not readily available to the general public or disclosing such
information that damages the interests of Claremont Learning Partnership or its
customers or vendors;

• Placing oneself in a position in which personal interests and those of
Claremont Learning Partnership are or appear to be in conflict or might interfere
with the ability of the employee to perform the job as well as possible;

• Using Claremont Learning Partnership property or services for personal gain or
taking, removing or disposing of Claremont Learning Partnership material,
supplies or equipment without proper authority;

• Gambling in any form on Claremont Learning Partnership property;

105



• Dishonesty; 

• Theft; 

• The possession, use, sale or being under the influence of drugs or other 
controlled substances or alcoholic beverages during working hours or on the 
Claremont Learning Partnership premises at any time in violation of 
Claremont Learning Partnership’s policies. 

 

• Excessive tardiness or absenteeism whether excused or unexcused; 

• Unauthorized absence from work without proper notice; and 
 
 

At the sole discretion of the Executive Director, the employee may be asked to leave 
immediately or be given a period of notice. 

 
 

XV. Return of Property 
 

Employees are responsible for Claremont Learning Partnership equipment, property 
and work products that may be issued to them and/or are in their possession or control, 
including but not limited to: 

 
• Telephone cards, 
• Credit cards, 
• Identification badges, 
• Office/building keys, 
• Office/building security passes, 
• Computers, electronic/voice mail codes, and 
• Intellectual property (e.g., written materials, work products). 

 
 

In the event of separation from employment, or immediately upon request by the Executive 
Director or his or her designee, Employees must return all Claremont Learning Partnership 
property that is in their possession or control. Where permitted by applicable law(s), 
Claremont Learning Partnership may withhold from the employee’s final paycheck the cost of 
any property, including intellectual property, which is not returned when required. Claremont 
Learning Partnership also may take any action deemed appropriate to recover or protect its 
property. 

 
XVI. REVIEW OF PERSONNEL AND WORK PRACTICES 

Employees may request a review of a personnel action or an unsatisfactory performance 
review. Employees are expected first to discuss their concern with their immediate supervisor. 
If further discussion is desired, the employee may then discuss the situation with the Executive 
Director. The decision of the Executive Director is final. 
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XVII. PERSONNEL RECORDS

Personnel records are the property of Claremont Learning Partnership, and access to
the information they contain is restricted and confidential. A personnel file shall be kept
for each employee and should include the employee’s job application, copy of the letter
of employment and position description, performance reviews, disciplinary records,
records of salary increases and any other relevant personnel information. It is the
responsibility of each employee to promptly notify his/ or her supervisor in writing of
any changes in personnel data, including personal mailing addresses, telephone
numbers, names of dependents, and individuals to be contacted in the event of an
emergency.

All employees must complete, within two days of the end of each pay period, their time and attendance 
record for review and approval by the Executive Director. Accurately recording time worked is the 
responsibility of every employee. Tampering, altering, or falsifying time records, or recording time on another 
employee’s time record may result in disciplinary action, including separation from employment with 
Claremont Learning Partnership. 

XVIII. NON‐DISCLOSURE OF CONFIDENTIAL INFORMATION

Any information that an employee learns about Claremont Learning Partnership, or its 
members or donors, as a result of working for Claremont Learning Partnership that is not 
otherwise publicly available constitutes confidential information. Employees may not disclose 
confidential information to anyone who is not employed by Claremont Learning Partnership or 
to other persons employed by Claremont Learning Partnership who do not need to know such 
information to assist in rendering services. 

The protection of privileged and confidential information, including trade secrets, is 
vital to the interests and the success of Claremont Learning Partnership. The disclosure, 
distribution, electronic transmission or copying of Claremont Learning Partnership’s 
confidential information is prohibited. Such information includes, but is not limited to the 
following examples: 

• Compensation data.
• Program and financial information, including information related to donors, and

• pending projects and propose

XIX. COMPUTER AND INFORMATION SECURITY

This section sets forth some important rules relating to the use of Claremont 
Learning Partnership’s computer and communications systems. These systems 
include individual PCs provided to employees, centralized computer equipment, all 
associated software, and Claremont Learning Partnership’s telephone, voice mail and 
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electronic mail systems. 
 
Claremont Learning Partnership has provided these systems to support its mission. 
Although limited personal use of Claremont Learning Partnership’s systems is 
allowed, subject to the restrictions outlined below, no use of these systems should 
ever conflict with the primary purpose for which they have been provided, 
Claremont Learning Partnership’s ethical responsibilities or with applicable laws and 
regulations. Each user is personally responsible to ensure that these guidelines are 
followed. 
 
All data in Claremont Learning Partnership’s computer and communication systems 
(including documents, other electronic files, e‐mail and recorded voice mail 
messages) are the property of Claremont Learning Partnership. Claremont Learning 
Partnership may inspect and monitor such data at any time. No individual should 
have any expectation of privacy for messages or other data recorded in Claremont 
Learning Partnership’s systems. This includes documents or messages marked 
“private,” which may be inaccessible to most users but remain available to 
Claremont Learning Partnership. Likewise, the deletion of a document or message 
may not prevent access to the item or completely eliminate the item from the system. 
 
Claremont Learning Partnership’s systems must not be used to create or transmit 
material that is derogatory, defamatory, obscene or offensive, such as slurs, epithets 
or anything that might be construed as harassment or disparagement based on race, 
color, national origin, sex, sexual orientation, age, physical or mental disability, 
medical condition, marital status, or religious or political beliefs. Similarly, 
Claremont Learning Partnershipʹs systems must not be used to solicit or proselytize 
others for commercial purposes, causes, outside organizations, 
chain messages or other non‐job‐related purposes. 
 
Security procedures in the form of unique user sign‐on identification and passwords 
have been provided to control access to Claremont Learning Partnership’s host 
computer system, networks and voice mail system. In addition, security facilities 
have been provided to restrict access to certain documents and files for the purpose 
of safeguarding information. The following activities, which present security risks, 
should be avoided. 
 

• Attempts should not be made to bypass, or render ineffective, security facilities 
provided by the company. 

 
• Passwords should not be shared between users. If written down, password 

should be kept in locked drawers or other places not easily accessible. 
• Document libraries of other users should not be browsed unless there is a 

legitimate business reason to do so. 
 

• Individual users should never make changes or modifications to the hardware 
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• Individual users should never load personal software (including outside email
services) to company computers. This practice risks the introduction of a 
computer virus into the system. Requests for loading such software should 
be directed to computer support or the Executive Director. 

Should you have any questions about any of the above policy guidelines, please 
contact the Executive Director. 

XX. INTERNET ACCEPTABLE USE POLICY

At this time, desktop access to the Internet is provided to employees when there is a 
necessity and the access has been specifically approved. Claremont Learning 
Partnership has provided access to the Internet for authorized users to support its 
mission. No use of the Internet should conflict with the primary purpose of 
Claremont Learning Partnership, its ethical responsibilities or with applicable laws 
and regulations. Each user is personally responsible to ensure that these guidelines 
are followed. Serious repercussions, including termination, may result if the 
guidelines are not followed. 

Claremont Learning Partnership may monitor usage of the Internet by employees, 
including reviewing a list of sites accessed by an individual. No individual should 
have any expectation of privacy in terms of his or her usage of the Internet. In 
addition, Claremont Learning Partnership may restrict access to certain sites that it 
deems are not necessary for business purposes. 

Claremont Learning Partnership’s connection to the Internet may not be used for any 
of the following activities: 

• The Internet must not be used to access, create, transmit, print or download
material that is derogatory, defamatory, obscene, or offensive, such as 
slur, epithets, or anything that may be construed as harassment or 
disparagement based on race, color, national origin, sex, sexual 
orientation, age, disability, medical condition, marital status, or religious 
or political beliefs. 

• The Internet must not be used to access, send, receive or solicit sexually‐oriented
messages or images. 

• Downloading or disseminating of copyrighted material that is available on the
Internet is an infringement of copyright law. Permission to copy the 
material must be obtained from the publisher. For assistance with 
copyrighted material, contact computer support or the Executive Director. 

• Without prior approval of the Executive Director, software should not be
downloaded from the Internet as the download could introduce a 
computer virus onto Claremont Learning Partnership’s computer 
equipment. In addition, copyright laws may cover the software so the 
downloading could be an infringement of copyright law. 
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•  Employees should safeguard against using the Internet to transmit personal
comments or statements through e‐mail or to post information to news 
groups that may be mistaken as the position of Claremont Learning 
Partnership. 

•  Employees should guard against the disclosure of confidential information
through the use of Internet e‐mail or news groups. 

•  Employees should not download personal e‐mail or Instant Messaging software
to Claremont Learning Partnership computers. 

• The Internet should not be used to endorse political candidates or campaigns

If you have any questions regarding any of the policy guidelines listed above, please 
contact your supervisor, or the Executive Director. 

XXI. DRUG FREE WORKPLACE POLICY

The Claremont Learning Partnership provides a drug‐free workplace. The unlawful 
manufacture, distribution, dispensation, possession, or use of illicit drugs and 
alcohol is prohibited in any Claremont Learning Partnership workplace or any 
Claremont Learning Partnership grounds. Any violation is subject to immediate 
termination.
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River View Public Charter School 
DOE Budget Justification 

Row134: YEAR ONE (Y1) (Jun 1, 2022-May 31, 2023): START-UP and IMPLEMENTATION 
TOTAL PROJECT COST:  $900,418.54 

Row: Y1 DOE: $710,470.95 
Row: Y1 Non-DOE: $189,947.59 

We added the Y1 Non-DOE total ($189,947.59) to the Y1 DOE Direct ($645,882.68) and the Y1 
DOE Indirect ($64,588.27) totals = total Y1 Project Cost $900,418.54 

Row134: YEAR TWO (Y2): IMPLEMENTATION TOTAL PROJECT COST: $340,957.20 
Row: Y2 DOE: $0.00 
Row: Y2 Non-DOE: $340,957.20 

Row134: Y3 TOTAL PROJECT COST: NON-DOE: $340,568.15 
Row134: Y4 TOTAL PROJECT COST: NON-DOE: $351,083.33 
Row134: Y5 TOTAL PROJECT COST: NON-DOE: $363,224.05 
Row134: Y6 TOTAL PROJECT COST: NON-DOE: $373,849.11 

Total River View Public Charter School (RVPC) Grant Request: $710,470.95 

Row136: Y1 Cost per youth served: $28,138.08 
We calculated the cost per youth served by dividing the total Y1 project cost ($900,418.54) by the 
average number of youths we expect to enroll in RVPC each year (32) = $28,138.08 

Row136: Y2 Cost per youth served: $10,654.91 
We calculated the cost per youth served by dividing the total Y2 project cost ($340,957.20) by the 
average number of youths we expect to enroll in RVPC each year (32) = $10,654.91. 

Row 136: Y3 Cost per youth served: $340,568.15/32=$10,642.75 
Row 136: Y4 Cost per youth served: $351,083.33/35=$10,030.95 
Row 136: Y5 Cost per youth served: $363,224.05/35=$10,377.83 
Row 136; Y6 Cost per youth served: $373,849.11/35=$10,681.40 

a. Row 42: BUSINESS EXPENSES Y1: $23,000
Total DOE: $5,750
Total Non-DOE: $17,250

Row 38: Liability Insurance (DOE): $1,250. We secured a quote from our liability insurance 
company, Markel Insurance Company in the amount for this line item. We calculated the DOE amount 
by dividing the total cost (5,000) by 12 months = 416.67 then multiplying by 3 months of start-up = 
$1,250. 
Row 38: Liability Insurance (Non-DOE): $3,750. We secured a quote from our liability insurance 
company, Markel Insurance Company for this line item. We calculated the Non-DOE amount by 
dividing the total cost (5,000) by 12 months = 416.67 then multiplying by 9 months of start-up = $3,750. 
Row 39: Rent (DOE): $4,500. Rent was calculated by multiplying the amount the RVPC will contribute 
each month to help cover the cost of utilities, water, sewer, internet, and other building maintenance 
costs ($1,500) x three  (3) months (the start-up preparation period) = $4,500. 
Row 39: Rent (Non-DOE): $13,500. Rent was calculated by multiplying the amount the RVPC will 
contribute each month to help cover the cost of utilities, water, sewer, internet, and other building 
maintenance costs ($1,500) x nine (9) months (the implementation period) = $13,500. 

Appendix H 
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Row 42: BUSINESS EXPENSES Y2: $12,400 
Total DOE: $0.00 
Total Non-DOE: $23,400 

Row 38: Liability Insurance (Non-DOE): $5,400. We increased our Y1 quote from Markel Insurance 
Company by 8% to calculate this line item ($2\5,000x1.08=$5,400). 
Row 39: Rent (Non-DOE): $18,000.. Rent was calculated by multiplying the amount the RVPC will 
contribute each month to help cover the cost of utilities, water, sewer, internet, and other building 
maintenance costs ($1,500) x 12 (12) months = $18,000.  
. 

Row 42: BUSINESS EXPENSES Y3-6 NON-DOE. 
Row 39: Y3-6 Liability Insurance: We built in an 8%/year increase. Y3: (5,400x1.08=) $5,832; Y4: 
(5832*1.08=) $6,298.56; Y5: (6298.56x1.08=) $6,802.44; Y6: (6802.44x1.08=) $7,346.64. 
Row 40: Y3-6 Rent: Rent remains static at $18,000 per year, based on the Y1 & Y2 calculations.  

Row 43: Y3 OPERATING EXPENSES: NON-DOE: $23,832 
Row 43: Y4 OPERATING EXPENSES: NON-DOE: $24,298.56 
Row 43: Y5 OPERATING EXPENSES: NON-DOE: $24,802.44 
Row 43: Y6 OPERATING EXPENSES: NON-DOE: $25,346.64 

a. Row 57: PERSONNEL & FRINGE Y1: $233,580.13
Total DOE: $58,182.53
Total Non-DOE: $175,397.60

We determined our salary structure by evaluating comparable positions and salaries at other NH 
alternative schools including Granite Hill and Ledyard Charter School. All of our fringe benefit 
calculations are based on rates currently in use by the CLP. As a non-profit organization, we are not 
required to pay Federal Unemployment Taxes (FUTA). 
Row 46: Executive Director ED: DOE: $4,687.50. Responsible for set-up, oversight, and 
management of RVPC including hiring of the principal, financial, operations, program evaluation, 
and grant management. This quarter-time position (0.25 FTE) will be filled by Cathy Pellerin, 
CLP ED, 10 hours per week for the three months of the start-up period. Y1 DOE salary = 1 FTE 
salary (75000) x 0.25 = 18,750. We then divided by 12 this to get the monthly 0.25 FTE salary = 
$1,562.5/month (18750/12) x 3 months (start-up period) = $4,687.50.  
Row 46: Executive Director ED: Non-DOE: $14,062.50. Y1 Non-DOE salary = 1 FTE salary 
(75000) x 0.25 = 18,750. We then divided by 12 this to get the monthly 0.25 FTE salary = 
$1,562.5/month (18750/12) x 9 months (implementation period) = $14,062.50. 
Row 46:Co-Team Leaders (2): $32,500. Responsible for daily operations of RVPC, including staff 
hiring, training, and supervision; and budget grant, inventory, and volunteer management. These two 
full-time positions may be filled by Mandy Boulton and Shauna Baird, 40 hours per week, 52 weeks 
per year each (2.0 FTE). Y1 DOE Salary = $5,416.67/month (65000/12) x 3 months (start-up period) 
= 16,250 x 2 = $32,500. 
Row 46:Co-Team Leaders (2): $97,500. Y1 Non-DOE Salary = $5,416.67/month (65000/12) x 9 
months (start-up period) = 48,750 x 2 = $97,500. 
Row 46: Administrative / Instructional Assistant: DOE: $10,000. Responsible for implementing 
all RVPC activities, designing a graduation plan with each student, working with staff to coordinate 
all student services, and referring youth to community partners. This full time position will be filled 
by Heather Shepard, 40 hours per week, 52 weeks per year (1.0 FTE). Y1 DOE Salary = $3,333.33 
(40000/12) x 3 months (start-up period) = $10,000. 
Row 46: Administrative Assistant: Non-DOE: $30,000. Y1 Non-DOE Salary = $3,333.33 
(40000/12) x 9 months (start-up period) = $30,000. 
Row 51: Health/Dental/Vision Insurance: DOE: $4,062.50. This combination insurance is 
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provided to our employees by Anthem Blue Cross Blue Shield.  CLP pays $5000 per employee per 
year for this insurance. Y1 DOE Insurance was calculated by calculating the cost per employee per 
month (5000/12=416.67) then multiplying that cost by three employees for the 3-month start-up 
period ((416.67x3)x3) = 3,750; we then multiplied the cost of one employee per month by 0.25 to 
calculate the allocation for the quarter time ED = 416.67x.25=104.17 x 3 months of the 
implementation period = 312.50 + 3750 = $4,062.50. 
Row 51: Health/Dental/Vision Insurance: Non-DOE: $12,187.50. Y1 Non-DOE Insurance was 
calculated by calculating the cost per employee per month (5000/12=416.67) then multiplying that 
cost by three employees for the 9-month implementation period ((416.67x9)x3) = 11,250; we then 
multiplied the cost of one employee per month by 0.25 to calculate the allocation for the quarter 
time ED = 416.67x.25=104.17 x 9 months of the implementation period = 937.50 + 11,250 = 
$12,187.50. 
Row 52: Worker’s Compensation: (WC) insurance: DOE: $1,199.25. CLP pays $123 per person 
per month for worker’s compensation insurance. Coverage is provided by The Hartford Insurance 
Company and costs were calculated as follows. Y1 DOE WC = $123/month x 3 full-time staff x 3 
months (start-up period) = $1,107; we then multiplied the cost of one employee per month by 0.25 
to calculate the allocation for the quarter time ED = (123x.25=30.75 x 3) months of the start-up 
period = 92.25 + 1,107 = $1,199.25.  
Row 52: Worker’s Compensation: (WC) insurance: Non-DOE: $3,597.75. Y1 Non-DOE WC = 
$123/month x 3 full-time staff x 9 months (implementation period) = $3,321; we then multiplied the 
cost of one employee per month by 0.25 to calculate the allocation for the quarter time ED = 
(123x.25=30.75 x 9) months of the implementation period = 276.75 + 3321 = $3,597.75. 
Row 53: NH Unemployment (NHU) tax: DOE: $707.81 CLP is required to pay 1.5% of an 
employee’s salary to the State of NH for unemployment and costs were calculated as follows. Y1 
DOE NHU = Y1 grant salaries (47,187.50) x 0.015 = $707.81.  
Row 53: NH Unemployment (NHU) tax: Non-DOE: $2,123.44. Y1 Non-DOE NHU = Y1 non-
grant salaries (141,562.50) x 0.015 = $2,123.44. 
Row 54: Payroll Service Fee: Non-DOE: $850.  CLP uses ADP Payroll Services to process our 
payroll. They charge a fee of $70.82 per month. We calculated the annual total by multiplying 70.82 x 
12 months = $850. 
Row 55: Retirement: DOE: $1,415.63.  CLP contributes 3% of an employee’s salary to an IRA 
and costs were calculated as follows. Y1 DOE Retirement = Y1 grant salaries (47,187.50) x 0.03 = 
$1,415.63.  
Row 55: Retirement: Non-DOE: $4,246.88. Y1 Non-DOE Retirement = Y1 non-grant salaries 
(141,562.50) x 0.03 = $4,246.88. 
Row 56: FICA and Medicare: DOE: $3,609.84. The FICA and Medicare costs are calculated based 
on the federal rate of 7.65%. Y1 DOE FICA was calculated by multiplying Y1 Grant salaries 
(47,187.50) x 0.0765 = $3,609.84. 
Row 56: FICA and Medicare: Non-DOE: $10,829.53. Y1 Non-DOE FICA was calculated by 
multiplying Y1 non-grant salaries (141,562.50) x 0.0765 = $10,829.53. 

Row 57: PERSONNEL & FRINGE Y2: $241,614.38 
Total DOE: $0.00 
Total Non-DOE: $241,614.38 

We built a 3% COLI into the admin salaries in Y2.  
Row 45: Executive Director ED: Non-DOE Grant: $19,312.50. Y2 non-grant salary = 1 FTE salary 
(75000) x 1.03 COLI = 77,250. We then multiplied this by 0.25 to calculate the monthly 0.25 FTE 
salary = 77250 x0.252 = $19,312.50. Y3 = 77250x1.03=79,567.50 x0.25 = $19,891.88. Y4 = 
79567.50x1.03=81954.53x0.25=$20,488.63. Y5 = 81954.53x1.03=84413.16x0.25=$21,103.29. Y6 = 
84413.16x1.03=86945.56x.25=$21,736.39. 
Row 45: Co-Team Leaders (2): Non-DOE Grant: $133,900. Y2 non-Grant salary was calculated 
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by multiplying the Y1 salary of 65,000 by 1.03 COLI = 66,960 x 2 staff = $133,900 
Y3 = 66960 x 1.03=$68,958.50x2=$137,917. Y4 = 68958.50 x 1.03=71027.76=$142,055.52. Y5 = 
71027.76 x 1.03=73,158.07x2=$146,316.14. Y6 = 71027.76 x 1.03=75352.81x2=$150,705.62. 
Row 45:  Administrative Assistant: Non-DOE Grant: $41,200. Y2 Non-DOE Grant salary was 
calculated by multiplying the Y1 salary (40000) by 1.03 COLI = $41,200. Y3 = 41,200 x 1.03 = 
$42,436. Y4 = 42,436 x 1.03 = $43,709.08. Y5 = 43709.08 x 1.03 = $45,020.35. Y6 = 45020.35x 1.03 
= $46,370.96. 
Row 51: Health/Dental/Vision Insurance: Non-DOE: $17,550. We built in a standard 8% 
increase in Y2-6. Y2 Non-Grant Insurance was calculated multiplying the Y1 cost (5000) by 1.08 
(increase)=5,400x3 staff = 16,200; and multiplying 5400x0.25 for the quarter time ED=1350 then 
adding the two numbers together = 16200+1350=$17,550.  Y3 = 5400 x 1.08 = 5,832 x 3 = 17496 + 
(5832x.25)=1458= $18,954. Y4 = 5832 x 1.08 = 6298.56 x3 = 
18895.68+(6298.56x0.25)=1574.64=$20,470.32. Y5 = 6298.56 x 1.08 = 6802.44 x 3 = 20407.32 + 
(6802.44*.25)=1700.61=$22,107.95. Y6 = 6802.44 x 1.08 = 7646.64 x 3 = 22039.92 + 
(7646.64*.25)=1836.66=$23,876.58 
Row 52: Worker’s Compensation (WC) insurance: Non-DOE: $5,180.75. We built an 8% 
standard increase into Y2-6 and calculated the total by multiplying the per person per month cost of 
$123 x 1.08 = $132.84 per month x 12 months =1594.08*3 full time staff=4872.23 then multiplied 
the cost for one full time employee by the quarter-time ED position (1594.08*0.25=398.52) then 
added the two together (4872.24+398.52)=$5,180.75. Y3 = 132.84 x 1.08 = 143.47 x 12 = 
1721.61*3=5164.83+(1721.61x0.25=430.40)=$5,594.22. Y4 = 143.47 x 1.08 = 154.95 x 12 = 
1859.33*3=5577.99 + (1859.33x0.25=464.83)=$6,042.84. Y5 = 154.95 x 1.08 = 167.35 x 12 = 
2008.08x3=6024.24 + (1859.33x0.25=502.20)=$6,526.27. Y6 = 167.35 x 1.08 = 180.73 x 12 = 
2168.73*3=6506.19 + (2008.08x0.25=542.18)=$7,048.37. 
Row 53: NH Unemployment (NHU) tax: Non-DOE: $2,916.19. Y2 Non-Grant NHU was calculated 
by multiplying the total Y2 non-DOE Grant salaries (194,412.50) x 0.015 = $2916.19. Y3 = 
200,244.88 x 0.015 = $3,003.67. Y4 = 206,252.22 x 0.015 = $ 3,093.78. Y5 = 212,439.79 x 0.015 = $ 
3,186.60. Y6 = 218,812.98 x 0.015 = $ 3,282.19. 
Row 54: Payroll Service Fee: Non-DOE Y2-6: $850.  CLP uses ADP Payroll Services to process 
our payroll. They charge a fee of $70.82 per month. We calculated the annual total by multiplying 
70.82 x 12 months = $850. 
Row 55: Retirement: Non-DOE: $5,832.38 Y2 Non-Grant Retirement was calculated by 
multiplying the Y2 salaries (194,412.50) x 0.03 = $5,832.38.  Y3 = 200,244.88  x 0.03 = $6,007.35. 
Y4 = 206,252.22 x 0.03 = $6,187.57. Y5 = 212,439.79  x 0.03 = $6,373.19. Y6 = 218,812.98 x 0.03 
= $6,564.39 
Row 56: FICA and Medicare: Non-DOE: $14,872.56. Y2 Non-Grant FICA was calculated by 
multiplying the total Y2 salaries 194,412.50 x 0.0765 = $14,872.56. Y3 = 200,244.88 x 0.0765 = 
$15,318.73. Y4 = 206,252.22 x 0.0765 = $15,778.29. Y5 = 212,439.79 x 0.0765 = $16,251.64. Y6 = 
218,812.98 x 0.0765 = $16,739.19. 

We built a 3% COLI into all salaries in Y3-6. 
Row 57: Y3 TOTAL PERSONNEL & FRINGE: $249,973.85 
Row 57: Y4 TOTAL PERSONNEL & FRINGE: $258,675.02 
Row 57: Y5 TOTAL PERSONNEL & FRINGE: $267,735.43 
Row 57: Y6 TOTAL PERSONNEL & FRINGE: $277,173.71 

c. Row 75: INSTRUCTION EXPENSES Y1: $209,021.69
Total DOE: $208,421.69
Total Non-DOE: $600.00

Row 59: Classroom Computer/IT Expenses: DOE: $65,520. We have also included an itemized list 
of classroom technology with our budget spreadsheet (itemized list tab). Our Installation contract with 
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Veriapt includes the following 
• four (4) projectors (one for each of our classrooms) from Copernicus Ed for $1,330 each

(1,330x4) = $5,320.
• four (4) ViewBoard panels (one for each classroom) from ViewSonic for $3,500 each

(3,500x4) = $14,000.
• two (2) 35mm digital cameras from Amazon for $100 each (100 x 2) = $200.
• four (2) camera digital kits from Amazon for $450 each (450 x 4) = $1,800.
• two (2) Ultimaker s5 3D Printers from Amazon for $6,500 each (6,500 x 2) = $13,000.
• eighty (80) 3100 education model Chromebook computers (for each student to have one for

home and school and 16 spares) from Dell for $350 each (350 x 80) = $28,000.
• Eighty (80) management agreements (warranty for student Chrome Books) from Dell for $40

each (80 x 50) = $3,200.
Row 60: Curriculum materials: DOE: $55,095. This line item includes $40,000 to purchase start 
up software (including Microsoft Word, Adobe Acrobat, Artdesigna, Adobe PhotoShop, Adobe 
Illustrator, Aleck, Canvas, Power School, engineering software), text books, subscriptions to online 
services and educational material, and reference tools. We have also included $10,000 to purchase 
start-up books for our on-site library. These costs are estimates as the teaching staff will have the 
flexibility to pick and choose what works best for them during their curriculum design. It also 
includes the cost of licensing for Edmentum for 32 students at $159.22 each (159.22x32=$5095), 
with a 10% increase built into Y2-6 
Row 61: Furniture and Fixtures: DOE: $81,976.52. We have also included an itemized list in our 
budget spreadsheet (see tab) of classroom furniture & fixtures with our budget spreadsheet. We will 
purchase the following: 

• From NBF Furniture, we will purchase
o four (4) small tables (#LNT-36RSH) for the pull-out areas for $202 each (202 x 4) =

$808;
o four (4) cylinder seats (#LNTlOO-A) for the pull-out areas for $239.88 each (239.88

x 4) = $959.52;
o one (1) teacher desk (#22335) for the therapy room for $1,296;
o one (1) student desk (#56049) for the therapy room for $260;
o twenty (20) student desks (#F223405), 10 each for two classrooms, for $139 each

(139 x 20) = $2,780;
o twenty (20) student desk chairs (#51576), 10 each for two classrooms, for $89 each

(89 x 20) = $1,780;
o ten (10) classroom tables (#46521), 5 each for two specialty classrooms, for $379

each (379 x 10) = $3,790;
o twenty (20) stools (#51625), 10 each for two specialty classrooms, for $39 each (39

x 20) = $780;
o four (4) teacher desks (#22333), one for each of the four classrooms, for $1,296 each

(1,296 x 4) = $5,184;
o four (4) teacher chairs (#56047), one for each of the four classrooms, for $260 each

(260 x 4) = $1,040;
o twenty-two (22) student chairs (#51577) to spread through the classrooms and pull-

out areas for $90 each (90 x 22) = $1,980;
o four (4) file cabinets (#34065), one for each classroom, for $280 each (280 x 4) =

$1,120;
o four (4) storage cabinets (#37106), one for each classroom, for $580 each (580 x 4) =

$2,320;
o four (4) bookshelves (#32191), one for each classroom, for $269 each (269x 4) =

$1,076;
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o two (2) X-Large Single Side Literature Displays (#82503) for the library for $799
each (799 x 2) = $1,598;

o three (3) Five Shelf Mobile Bookcases (#32804) for the library for $679 each (679 x
3) = $2,037;

o four (4) Oversized guest chairs with tablet arms (#75583) for the library for $1,099
each (1,099 x 4) = $4,396;

o one (1) Double Pedestal Desk (#22289) for the library for $1,349; and
o one (1) chemical cabinet (#37105) for the science classroom for $579.

• From School Outfitters, we will purchase:
o one (1) eye wash station for $250; and
o one (1) cupboard with counter/sink for $2,000.

• From Restaurant Supply, we will purchase the following commercial style appliances for our
life skills classroom:

o one (1) range for $13,000;
o one (1) freezer for $2,600;
o one (1) refrigerator for $3,000;
o one (1) steamer for $1,000;
o one (1) dishwasher for $20,000;
o one (1) fryer for $2,000;
o one (1) toaster for $900

• From Amazon.com, we will purchase:
o four (4) sewing machines for our life skills classroom for $200 each (200 x 4) = $800
o one (1) enlarger for our photography class for $500;
o two (2) film scanners for our photography class for $150 each (150 x 2) = $300;
o two (2) dryer racks for our photography class for $15 each (15 x 2) = $30,’
o two (2) tank/reels for our photography class for $32 each (32 x 2) = $64; and
o two (2) developing tanks for our photography class for $200 each (200 x 2) = $400.

Row 62: Classroom/Program Supplies: DOE: $5,830.17. We have also included an itemized list of 
classroom/program supplies with our budget spreadsheet (see tab). We will purchase the following: 

• From NBF Furniture, we will purchase
o five (5) bulletin boards (#80573), one for each classroom and the library, for $156

each (156 x 5) = $780; and
o five (5) dry erase boards (#80251), one for each classroom, for $370 each (370 x 5) =

$1,850.
• From Restaurant Supply, we will purchase the following for our life skills class room:

o three (3) pans for $16 each (16 x 3) = $48;
o two (2) sauce pots for $140 each (140 x 2) = $280;
o two (2) fry pans for $90 each (90 x 2) = $180; and
o one (1) can opener for $150.

• From Amazon, we will purchase the following:
o two (2) stapler three-packs for $15 each (15 x 2) = $30
o three (3) tape dispenser three-packs for $12.99 each (12.33 x 3) = $38.97;
o three (3) scissor three-packs for $9.49 each (9.49 x 3) = $28.47;
o five (5) packages of tape for $9.99 each (9.99 x 3) = $49.95;
o one (1) 30-pack of rulers for $18.99;
o one (1) 10-pack of clipboards for $39.95;
o two (2) boxes of 250 pencils for $12.49 each (12.49 x 2) = $24.98;
o two (2) 20-packs of erasers for $6 each (6 x 2) = $12;
o four (4) 24-packs of pens for $7.19 each (7.19 x 4) = $28.76;
o four (4) 36-packs of highlighters for $17.99 each (17.99 x 4) = $71.96;
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o two (2) 24-pack of colored pencils for $40.39 each (40.39 x 2) = $80.78;
o three (3) 20-packs of markers for $48.52 each (48.52 x 3) = $145.56;
o four (4) 30-packs of permanent markers for $19.71 each (19.71 x 4) = $78.84;
o two (2) 36-packs of dry erase markers for $24.69 each (24.69 x 2) = $49.38;
o twenty (20) 6-packs of lined paper for $12.99 each (12.99 x 20) = $259.80;
o twenty (20) 12-packs of notebooks for $19.97 each (19.97 x 20) = $399.40;
o four (4) classroom packs of construction paper for $68.39 each (68.39 x 4) =

$273.56;
o twenty (20) 12-packs of binders for $29.99 each (29.99 x 20) = $599.80;
o five (5) desk calendars for $11.99 each (11.99 x 5) = $59.95;
o four (4) 24-packs of poster board for $20.77 each (20.77 x 4) = $83.08;
o one (1) pack of super glue for $7.99; and
o four (4) gradebooks for $40 each (40 x 4) = $160.

Row 65: Graduation Event: Non-DOE: $350. We have included funds to host our first graduation. 
Row 66: Yearbook: Non-DOE: $250. This line item is a stipend for staff overviewing yearbook 
process 

Row 75: INSTRUCTION EXPENSES Y2: $27,679.50 
Total DOE: $0.00 
Total Non-DOE: $27,679.50 

Row 60: Classroom Computer/IT Expenses: Non-DOE Y2: $6,400. We have also included an 
itemized list of classroom technology with our budget spreadsheet (see tab). We will purchase the 
following:  

• ten (10) 3100 education model Chromebook computers (replacements) from Dell for $350
each (350 x 10) = $3,500.

• ten (10) management agreements (warranty for student Chrome Books) from Dell for $40 each
(40 x 10)  = $400.

• one (1) staff laptop computer so that we have a spare in case one breaks from Dell for $2,500
Y3-6, Non-DOE: $1,250/year for ongoing maintenance

Row 61: Curriculum materials: Y2 Non-DOE: $ 12,804.50.  
This line item includes $2,200 to purchase software upgrades, replacement text books, subscriptions 
to online services and educational material, and reference tools. These costs are estimates as the 
teaching staff will have the flexibility to pick and choose what works best for them during their 
curriculum design; and $5,000 to purchase additional books and subscriptions for our on-site library. 
These costs are estimates as the staff will have the flexibility to pick and choose what works best for 
them. We also budgeted a standard 10% increase into our expected licensing for Edmentum for 32 
students at $175.14 each (175.14x32=$5604.54) 
In Y3-6: Non-DOE: we budgeted a flat fee each year for replacement materials and calculated the 
Edmentum increases accordingly. Y3: $2,200 + ((175.14x1.1=192.65)x32=) $6,164.95= $8364.95; 
Y4: $2,300 +((192.65x1.1=211.92)x35=)7417.20=$9,717.20; Y5: $2,400 + 
((211.92x1.1=233.11)x35=) 8158.85=$10,558.92; Y6: $2,500 + 
((233.11x1.1=256.42)x35=)8974.74=$11,474.74. 
Row 61: Furniture and Fixtures: Non-DOE Y2: $500. This line item is budgeted as a flat annual 
rate for repairs and replacement, as necessary. Y3-6: Non-DOE: $500/year for repairs and 
replacement, as necessary. 
Row 62: Classroom/Program Supplies: Non-DOE Y2: $7,350. This line item is budgeted as a flat 
annual rate to replace consumable classroom/program supplies as they are used. Y3-6:Non-DOE:  
we budgeted a flat fee each year. Y3: $7,400; Y4: $7,500; Y5: $7,600; Y6: $7,650. 
Row 65: Graduation Expense: Non-DOE: $375. We anticipate spending $325 to host an annual 
graduation. 

Y3-6: Non-DOE: we budgeted a flat fee each year. Y3: $400; Y4: $425; Y5: $450; Y6: $475. 
Row 66: Yearbook Expense: Non-DOE Y2: $250. This is a staff stipend to support yearbook 
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production each year. Y3-6: Non-DOE: $250/year for a staff stipend to support yearbook. 
 

Row 75: Y3 INSTRUCTION EXPENSES: NON-DOE: $18,164.95 
Row 75: Y4 INSTRUCTION EXPENSES: NON-DOE: $19,642.03 
Row 75: Y5 INSTRUCTION EXPENSES: NON-DOE: $ 20,608.92 
Row 75: Y6 INSTRUCTION EXPENSES: NON-DOE: $21,599.74 

 
d. Row 85: FACILITIES EXPENSE Y1: $93,464.40 

Total DOE: $90,714.40 
Total Non-DOE: $2,750 

Row 77: Maintenance Equipment: DOE: $66,886. We will purchase a Kubota tractor from 
Townline Equipment in Plainfield, NH, to facilitate snow removal, sanding, salting, and sweeping our 
grounds and parking area 
Row 78: Grounds Maintenance: Non-DOE: $2000. We anticipate needing two (2) pallets of salt 
each year. One pallet currently costs $1,000 = 1000x2=$2,000.  
Row 79: Maintenance Expense: Non-DOE: $300. This line is budgeted at a flat rate for general 
maintenance. 
Row 81: Paper Goods & Cleaning Supplies: DOE: $ 1,986.52. We have also included an itemized 
list of paper goods & cleaning supplies with our budget spreadsheet (see tab). We will purchase the 
following start-up supplies: 

• From Amazon, we will purchase the following: 
o twenty (20) 18-packs of tissues for $25.63 each (25.63 x 20) = $512.60; 
o three (3) 4-packs of sanitizer for $22.84 each (22.84 x 4) = $68.52; 
o twenty (20) containers of soap for $5.76 each (5.76 x 20) = $115.20; 
o ten (10) 60-packs of toilet paper for $42.89 each (42.89 x 10) = $428.90; 
o five (5) 6-packs of bathroom paper towels for $30 each (30 x 5) = $150; and 
o three (3) 30-packs of kitchen paper towels for $44 each (44 x 3) = $132. 

• From School Nurse, we will purchase the following: 
o one (1) First Aid Basics first aid kit (#1128021) for the office for $139.50; and 
o four (4) First Aid kits (#1128033), one for each classroom, for $31.95 each (31.95 x 

4) = $127.80. 
• From NBF Furniture, we will purchase the following: 

o two (2) bulletin boards (#80575), one each for the therapy room and common area, for 
$156 each (156 x 2) = $312. 

Row 82: Utilities: DOE: $150. We pay $50/month for rubbish removal for the three months prior to 
school opening (50 x 3) = $150 
Row 83: Utilities: Non-DOE: $450. We pay $50/month for rubbish removal for the nine months the 
school is operational (50 x 9) = $450   
Row 84: Furniture and Fixtures: DOE: $ 13,851.88. We have also included an itemized list of paper 
furniture & fixtures with our budget spreadsheet (see tab). We will purchase the following: 

• From NBF Furniture, we will purchase: 
o one (1)  community table (#41049) for the common room for $349; 
o five (5) portable tables (#41377) for the common room for $689 (689 x 5) = $3,445; 
o two (2) desks (#22334), one for each office, for $1,296 each (1,296 x 2) = $2,592; 
o two (2) chairs (#56048), one for each office, for $260 each (260 x 2) = $520; 
o two (2) filing cabinets (#34066), one for each office, for $280 each (280 x 2) = $560; 
o two (2) storage cabinets (#37107), one for each office, for $580 each (580 x 2) = 

$1,160; and 
o two 92) bookshelves (#32192), one for each office, for $269 each (269 x 2) = $538. 

Row 85: Computer/IT Installation Supplies: DOE: $7,840. We have also included an itemized list 
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of installation supplies with our budget spreadsheet (see tab).  Our installation contract with Veriapt 
includes the following supplies: 

• one (1) network router upgrade for $500;
• two (2) cable spools for $425 each (425 x 2) = $850;
• ten (10) wireless access points for $349 each (342 x 2) = $3,490;
• one (1) switch for $1,100;
• one (1) drive for $1,100; and
• two (2) cable terminations for $400 each (400 x 2) = $800

Row 85: FACILITIES EXPENSE Y2: $5,760
Total DOE: $0.00
Total Non-DOE: $5,760

. 
Row 78: Building Maintenance: Non-DOE: $300. We budgeted this line item as a flat annual rate for 
building maintenance expenses that may arise. Y3-6: Non-DOE: $300/year for building maintenance 
expenses that may arise. 
Row 79: Grounds Maintenance: Non-DOE: $2,160. We anticipate needing two (2) pallets of salt 
each year. One pallet currently costs $1,000 = 1000x2=$2,000. We built in an 8% cost increase into 
Y2-6, which seems a reasonable estimate, given current supply chain issues. Y2 = 2000x1.08-$2,160. 
Y3 = 2160x1.08=$2,332.80. Y4= 2332.80x1.08=$2,519.42. Y5 = 2519.42x1.08=$2,720.98. 
Y6=2720.98x1.08=$2938.66. 
Row 80: Facilities Equipment Maintenance: Non-DOE: $200.  We budged these costs for oil 
changes, transmission fluid, and hydraulic fluid monitoring and changes at a flat rate for Y2-6. 
Row 81: Paper Goods & Cleaning Supplies: Non-DOE: $ 2,000. This line item is budgeted as a flat 
annual rate to replace consumable paper goods and cleaning supplies as they are used. Y3-6: Non-
DOE: $2,000/year to replace consumable paper goods and cleaning supplies as they are used. 
Row 82: Utilities: DOE: $600. We pay $50/month for rubbish removal for the year (50 x 12) = $600. 
Y3-6: Non-DOE: $600/year. 
Row 83: Furniture and Fixtures: DOE: $500. This line item is budgeted as a flat annual rate to 
repair and replace furniture and fixtures, as necessary. Y3-6: Non-DOE: $500/year to repair and 
replace furniture & fixtures, as necessary. 

Row 86: Y3 FACILITIES EXPENSE: NON-DOE: $5,932.80 
Row 86: Y4 FACILITIES EXPENSE: NON-DOE: $6,119.42 
Row 86: Y5 FACILITIES EXPENSE: NON-DOE: $6,320.98 
Row 86: Y6 FACILITIES EXPENSE: NON-DOE: $6,538.66 

e. Row 93: DEVELOPMENT EXPENSE Y1: $1,500
Total DOE: $1,500
Total Non-DOE: 0.00

Row 90: Marketing Materials/Advertising Expenses: $1,500. We based our advertising budget on 
quotes received from Doolittle Printserve for brochure development, business cards, and informational 
materials to distribute to our community partners and used in our outreach activities. We will also be 
advertising in two local newspapers and on the radio. 

Row 93: DEVELOPMENT EXPENSE Y2: $750 
Total DOE: $0.00 
Total Non-DOE: $750 

Row 90: Marketing Materials/Advertising Expenses: Non-DOE: $500. We budgeted a flat rate of 
$500 for Y2 to replace any printed materials and run ads if our enrollment is low. Y3-6: Non-DOE: 
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$500/year to replace any materials used. 
Row 91: Fund Raising Expenses: Non-DOE: $250. We budgeted a flat rate of $250 for Y2 to cover 
the costs of any printing or advertising related to our fund raising efforts. Y3-6: Non-DOE: $250/year 
to replace any materials used. 

Row 93: Y3 DEVELOPMENT EXPENSES: NON-DOE: $750. 
Row 93: Y4 DEVELOPMENT EXPENSES: NON-DOE: $750. 
Row 93: Y5 DEVELOPMENT EXPENSES: NON-DOE: $750. 
Row 93: Y6 DEVELOPMENT EXPENSES: NON-DOE: $750. 

f. Row 105: OFFICE EXPENSES Y1: $34,346.30
Total DOE: $32,323.80
Total Non-DOE: $2,112.50

Row 95: Office Supplies: DOE: $4,347.86. We have also included an itemized list of office supplies 
with our budget spreadsheet (see tab). We will purchase the following: 

• From NBF Furniture, we will purchase the following:
o two (2) bulletin boards, one for each office, for $156 each (156 x 2) = $312; and
o two (2) dry erase boards, one for each office, for $370 each (370 x 2) = $740.

• From Amazon, we will purchase the following:
o ten (10) 3-packs of White Out for $6.54 each (6.54 x 10) = $65.40;
o three (3) 10-packs of White Out tape for $13.26 each (13.26 x 3) = $39.78;
o six (6) boxes of paper clips for $10.79 each (10.70 x 6) = $64.74;
o ten (10) boxes of small binder clips for $9.24 each (9.24 x 10) = $92.40;
o ten (10) boxes of medium binder clips for $8.78 each (8.78 x 10) = $87.80;
o forty (40) boxes of large binder clips for $3.86 each (3.86 x 40) = 154.40;
o ten (10) containers of push pins for $5.23 each (5.23 x 10) = $52.30;
o six (6) 25-packs of pocket folders for $19.48 each (19.48 x 6) = $116.88;
o two (2) boxes of manila folders for $11.99 each (11.99 x 2) = $23.98;
o ten (10) 6-packs of dividers for $5.58 each (5.58 x 10) = $55.80;
o eight (8) 100-packs of sheet protectors for $7.95 each (7.95 x 8) = $63.60;
o four (4) packages of labels for $8.84 each (8/84 x 4) = $35.36;
o twenty-five (25) 24-packs of Post-It notes for $19.99 each (19.99 x 25) = $499.75;
o four (4) 500-packs of large envelopes for $25.45 each (25.45 x 4) = $101.80;
o four (4) 300-packs of small envelopes for $9.80 each (9.80 x 4) = $39.20;
o fifty (50) 8-ream cases of copy paper for $27.82 each (27.82 x 50) = $1,391;
o eight (8) 75-packs of hanging folders for $26.10 each (26.10 x 8) = $208.80;
o one (1) sewing kit for $14.99;
o one (1) master calendar for $9.99;
o seven (7) assorted desk organizers for $17.99 each (17.99 x 7) = $125.93; and
o four (4) 2-packs of pencil cups for $12.99 each (12.99 x 2) = $51.96.

Row 96: Furniture & Fixtures: DOE: $9,164. We have also included an itemized list of office furniture 
& fixtures with our budget spreadsheet (see tab). We will purchase the following: 

• From NBF Furniture, we will purchase the following:
o one (1) community table for $349;
o five (5) portable tables for $689 each (689 x 5) = $3,445;
o two (2) teacher desks for $1,296 each (1,296 x 2) = $2,592;
o two (2) teacher chairs for $260 each (260 x 2) = $520;
o two (2) filing cabinets for $280 each (280 x 2) = $560;
o two (2) storage cabinets for $580 each (580 x 2) = $1,160; and
o two (2) bookshelves for $269 each (269 x 2) = $538.

Row 97: Telephone/Telecommunications: DOE: $30. We use a VOIP service and the phone line for 
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the school is $10/month (10x3 months during the implementation period)=$30. 
Row 97: Telephone/Telecommunications: Non-DOE: $90. We use a VOIP service and the phone 
line for the school is $10/month (10x 9 months operational)=$90. 
Row 98: Postage and mailing: DOE: $425. We estimated that our postage and mailing costs 
associated with mailing promotional materials and other necessary correspondence. 
Row 99: Computer/IT Expenses: DOE: $17,560.44. We have also included an itemized list of office 
computer/IT expenses based on our with our budget spreadsheet (see tab). We will purchase the 
following: 

• one (1) label maker from Amazon for $140.94; and 
• two (2) Brother laser printers from Amazon for $645 each (645 x 2) = $1,290. 

Our Installation contract with Veriapt includes the following: 
• three (3) laptop computers for our Co-Team Leaders and our Administrative Assistant from Dell 

for $2,500 each (2,500 x 3) = $7,500. 
Our Contract with Office Systems of VT includes the following: 

• one (1) large copier/scanner for $8,629.50; and 
Row 101: Printing/Copying Fees: DOE: $235.50. $78.50 per month for three months (installation 
during the start-up period) (78.50 x 3) = $235.50. 
Row 101: Printing/Copying Fees: Non-DOE: $706.50. $78.50 per month for nine months of 
operations (78.50 x 9) = $706.50. 

Row 102: Annual Subscriptions: Non-DOE: $1,793. We will purchase subscriptions to the following 
newspapers for our school library: 

• Valley News for $230/year;  
• The Eagle Times for $78/year; 
• Gradelink for $1,236/year (103/month x12=1236); and  
• Gradelink one-time set-up fee of $249. 
 
Row 104: OFFICE EXPENSES Y2: $5,071.14 

Total DOE: $0.00 
Total Non-DOE: $5,071.14 

Row 95: Office Supplies: Non-DOE: $1,500. This line item is budgeted as a flat rate to replace any 
consumable supplies as they are used. Y3-6: Non-DOE: $1,500 
Row 96: Furniture & Fixtures: Non-DOE: $500. This line item is budgeted as a flat annual rate to 
repair and replace furniture and fixtures, as necessary.   Y3-6: Non-DOE: $500. 
Row 97: Telephone/Telecommunications: Non-DOE: $120. We use a VOIP service and the phone 
line for the school is $10/month (10x12 months) = $120.   Y3-6: Non-DOE: $120. 
Row 98: Postage and mailing: Non-DOE: $425. We estimated that our postage and mailing costs 
associated with mailing promotional materials and other necessary correspondence.   Y3-6: Non-DOE: 
$425. 
Row 101: Printing/Copying Fees: Non-DOE: $942. We pay Office Systems of VT a service fee of 
$78.50/month for our printing and copying needs (78.5 x 12) = $942.   Y3-6: Non-DOE: $942. 
Row 102: Annual Subscriptions: Non-DOE: $ 1,590.32. We built in a standard 3% increase for each 
year as follows: 

• Valley News for $236.90/year (230x1.03); 
• The Eagle Times for $80.34/year (78x1.03); and 
• GradeLink for $1,273.08 (1236x1.03) 

 Y3-6: Non-DOE: We built in a standard 3% increase for each year. Totals are as follows: Y3: 1590.32 
x 1.03 = $1,683.03 Y4: 1680.03 x 1.03 = $1,687.17; Y5: 1,687.17 x 1.03 = $1,737.79; and Y6: 1,737.79 
x 1.03 = $1,789.92. 

 
Row 104: Y3 OFFICE EXPENSES: NON-DOE: $5,125.03 
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Row 104: Y4 OFFICE EXPENSES: NON-DOE: $5,174.17 
Row 104: Y5 OFFICE EXPENSES: NON-DOE: $5,224.79 
Row 104: Y6 OFFICE EXPENSES: NON-DOE: $5,276.92 

g. Row 114: CONTRACTED SERVICES Y1: $167,400
Total DOE; $165,400
Total Non-DOE: $2,000

Row 106: Accounting: DOE: $1,000. This line item is based on a quote from our accountant to set-up 
our accounting system for RVPC, as DOE reporting is a different from our current system. 
Row 107: Audit Expense: DOE: $15,000. We received a quote from Rowley and Associates to conduct 
an audit. We have budgeted a flat rate of $10,000 for Y3-6.  
Row 108: Contract Service Other: DOE: $300. Erica Pritchett, graphic designer, provided us with a 
quote to design the RVPC logo that will be used in all of our advertising/marketing/branding endeavors. 
Row 109: Janitorial Expense: Non-DOE: $2000. We will enter into a 3-year contract with Clever 
Cleaning Concepts for cleaning services during the months of the school year. 
Row 110: IT & Computers: DOE: $7,500. This line item is also listed in the itemized list of IT start-up 
services and is based on a quote we received from Veriapt for the upgrade installation of all IT hardware 
and computers for RVPC. Veriapt estimates that it will take 100 hours of time at $75/hour. 
Row 111: Legal Services: DOE: $1,600. Our attorney estimates that it will cost $1,600 to prepare and 
execute all legal documents necessary to open the school. 
Row 112: Contract Service Other: DOE: $140,000. This line item is based on preliminary quotes 
Overbuilt Construction to complete necessary ADA and local safety and fire codes to bring the RVPC 
space into compliance.  It includes the cost of installing an egress/exit, modifying the existing ADA ramp, 
installing a second means of egress, installing fire doors, which will be installed by Claremont 
Glassworks, and upgrading the sprinkler heads, which Vermont Life Safety will do. Arnold Craigue 
Heating and Air Conditioning will install a new fresh air exchange handler and modify the existing 
system to ensure that they provide acceptable indoor air quality, as defined by ASHRAE Standard 62, for 
the current occupancy level for each space. 

Row 114: CONTRACTED SERVICES Y2- $ 22,050 
Total DOE; $0.00 
Total Non-DOE: $22,050 

Row 106: Accounting: Non-DOE: $1,050. This line item is based on a quote from our accountant to 
support our annual DOE reporting and to prepare and file our annual 990 return. Y3 = $1,100; Y4 = 
$1,150; Y5 = $1,200; Y6 = $1,250. 
Row 107: Audit Fee: Non-DOE: $10,000. We received a quote from Rowley and Associates to conduct 
our annual audit. We have budgeted a flat rate of $10,000 for Y3-6. 
Row 108: Janitorial Expense: Non-DOE: $2,000. Year 2 of our contract with Clever Cleaning 
Concepts does not increase. Y3 will be $2,000 per year. Y4-6 will be under a new three-year contract for 
$2,300. 
Row 109: IT/Computer: DOE: $9,000. We have contracted with Veriapt to provide ongoing 
maintenance for our technology systems. They will provide 10 hours per month at $75/hour for the year 
(10 x 75 x 12) = $9,000. Y3-6 = $9,000. 

Row 114: Y3 CONTRACTED SERVICES: NON-DOE: $22,100 
Row 114: Y4 CONTRACTED SERVICES: NON-DOE: $22,450 
Row 114: Y5 CONTRACTED SERVICES: NON-DOE: $22,500 
Row 114: Y6 CONTRACTED SERVICES: NON-DOE: $22,550 

h. Row 121: TRANSPORTATION EXPENSES Y1- $67,082
Total DOE: $60,000
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Total Non-DOE: $7,082 
Row 116: Vehicle: DOE: $60,000. We will purchase a new, 4x4, SUV from Claremont Ford to 
provide transportation for our students work study and community service-based learning 
opportunities. They provided us with a quote of $60,000. 
Row 117: Vehicle maintenance: Non-DOE: $200. Four (4) oil changes in our first year of ownership at 
$50 each (50 x 4) = $200. Y2: Non-DOE: $700. In addition to the oil changes, we added a flat rate of 
$500 for other maintenance and repair costs, as necessary. Y6: Non-DOE: $1,700. Oil changes = $200; 
Maintenance = $500; In addition to the expenses above, we anticipate replacing all four tires ($250 each) 
every two years (250 x 4) = $1,000. Y4: Non-DOE: $700.  Maintenance and oil changes only. Y5: Non-
DOE: $1,700. Maintenance, oil changes, and tires. Y6: Non-DOE: $700. 
Row 118: Vehicle insurance: Non-DOE: $3,050. We combined insurance for our 4x4 vehicle (based on 
a quote we received from Geico in the amount of $2,400/year) and for our Kubota tractor (based on a 
quote we received from McCrillis & Eldridge in the amount of $650/year) = 2400+650=$3,050. We built 
a standard 8% increase in Y3-6. Y2 = 3,050 x 1.08 = $3,294; Y3 = 3,294 x 1.08 = $3,557.52; Y4 = 
3,557.52x 1.08 = $3,842.12; and Y5 = 3,842.12 x 1.08 = $4,149.49. Y6 = 4,149.49 x 1.08 = $4,481.45. 
Row 119: Transportation fees (gas & diesel): Non-DOE: $2,232. We estimate that we will spend 
$40/week for gas for our 4x4 for 10 months of the year (40 x 4.33 (standard week/month conversion 
factor) = 173.20 x 10 months) = $1,732 and we also estimate using $500/year in diesel for our Kubota 
tractor. Y3-6: Non-DOE: $2,232. We budgeted flat each year. 
Row 120: Transportation fees – Other: Non-DOE: $1,600. We estimated this line item after talking 
with another NH charter school that indicated that school districts may bill us for additional transportation 
costs for their students. Y2-6: Non-DOE: $1,600. We budgeted flat each year. 

Row 121: TRANSPORTATION EXPENSES Y2- $7,826.00 
Total DOE: $0.00 
Total Non-DOE: $7,826.00 

Row 117: Vehicle maintenance: Non-DOE: $700. In addition to the oil changes at $50 each (50 x 4) = 
$200 and we added a flat rate of $500 for other maintenance and repair costs, as necessary. Y3: Non-
DOE: $1,700. Oil changes = $200; Maintenance = $500; In addition to the expenses above, we anticipate 
replacing all four tires ($250 each) every two years (250 x 4) = $1,000. Y4: Non-DOE: $700.  
Maintenance and oil changes only. Y5: Non-DOE: $1,700. Maintenance, oil changes, and tires. Y6: Non-
DOE: $700. 
Row 118: Vehicle insurance: Non-DOE: $3,294. We built a standard 8% increase in Y2-6. Y2 = 3,050 
x 1.08 = $3,294; Y3 = 3,294 x 1.08 = $3,557.52; Y4 = 3,557.52x 1.08 = $3,842.12; and Y5 = 3,842.12 x 
1.08 = $4,149.49. Y6 = 4,149.49 x 1.08 = $4,481.45. 
Row 119: Transportation fees (gas & diesel): Non-DOE: $2,232.. We budgeted flat each year. Y3-6: 
Non-DOE: $2,232 
Row 120: Transportation fees – Other: Non-DOE: $1,600. We budgeted flat each year. Y3-6: Non-
DOE: $1,600. 

Row 121: Y3 TRANSPORTATION EXPENSES: NON-DOE: $9,089.52 
Row 121: Y4 TRANSPORTATION EXPENSES: NON-DOE: $8,374.12 
Row 121: Y5 TRANSPORTATION EXPENSES: NON-DOE: $9,681.49 
Row 121: Y6 TRANSPORTATION EXPENSES: NON-DOE: $9,013.45 

i. Row 128: PROFESSIONAL DEVELOPMENT EXPENSES Y1- $6,429.76
Total DOE: $
Total Non-DOE: $6,429.76

Row 124: Professional Development – Other: $2,800. We estimated the professional development 
needs for staff, including workshops and webinars for specific subject matter technical assistance, 
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allowing them discretion to choose activities that best meet their needs as they provide individualized 
instruction to our unique students. Y2 Non-DOE = $2,800. We budgeted this line item at a flat rate, 
anticipating that the teachers will still need additional support as they further develop the program with 
our students. Y3-6 Non-DOE = $1,600/year. We budgeted this line item at a flat, reduced rate in 
subsequent years because the school will be well-established and we anticipate reduced need for extra 
staff support. 
Row 125: Conferences, Conventions, Meetings: $1000. This line item is for two staff people to attend 
the National Charter School Conference, which we do not think will be held remotely. The NH DOE 
Charter School Director estimated that annual fees are approximately $500/person (500 x 2) = $1,000. 
Y2-6-Non-DOE = $1,000/year. We budgeted this line item at a flat rate, not anticipating conference 
registration fees to increase. 
Row 126: Travel: DOE: $2,629.76.  

Air Fare:  $1,200. Cost is based on estimated round-trip airfare to and from Manchester-Boston 
Regional Airport to Washington, DC for two people to attend the national conference (600 x 2) = 
$1,200. 
Hotel:  $800. Cost is based on the average cost for a hotel room in Washington, DC ($200) for 
two people for two nights to attend the national training (200 x 2 = 400 x 2) = $800. 
Parking:  $28. Cost is based on the $14 per day parking rate at Manchester-Boston Regional 
Airport for one vehicle for two days (14 X 2 = $28) for the national training. 
Mileage:  $85.76.  Cost is based on 146 miles round trip (73 miles one way) from Claremont to 
the Manchester-Boston Regional Airport and back X $0.56 (2021 federal mileage rate) (73 x 2 = 
146 x 0.56 = $81.76 plus $4 for tolls ($2 each way) = $85.76 for the national conference. 
Meals:  $316.  Cost is based on the federal meals and incidental rates ($79) for two days for two 
people for the national conference in Washington, DC (79 x 2 = 158 x 2) = $316. 
Taxis:  $200. We estimated the average cost of cab fare in Washington, DC to and from the 
airport to the hotel/conference center for the national conference. 

Y2-6 Non-DOE: $3,000/year. We estimated this line item at a flat rate, not knowing where the National 
Charter School Conference will be held. It is not in the same location every year. 

Row 128: PROFESSIONAL DEVELOPMENT EXPENSES Y2- $ 6800.00 
Total DOE: $ 
Total Non-DOE: $6,800.00 

Y3 Non-DOE = $2,800. We budgeted this line item at a flat rate, anticipating that the teachers 
will still need additional support as they further develop the program with our students. Y3-6 
Non-DOE = We reduced the amount per year, as we believe staff will not need as much PD 
moving foward.$1,600/year. We budgeted this line item at a flat, reduced rate in subsequent 
years because the school will be well-established and we anticipate reduced need for extra staff 
support. 
Row 125: Conferences, Conventions, Meetings: $1000. We budgeted this line item at a flat rate, not 
anticipating conference registration fees to increase. Y3-6-Non-DOE = $1,000/year. 
Row 126: Travel: DOE: $3,000. We used an estimate from our Y1 budget, anticipating similar travel 
costs to an unknown conference location.  
Y3-6 Non-DOE: $3,000/year. We estimated this line item at a flat rate, anticipating similar travel costs to 
an unknown conference location 
Row 128: PROFESSIONAL DEVELOPMENT EXPENSES Y3- $ 6800.00 
Row 128: PROFESSIONAL DEVELOPMENT EXPENSES Y4- $ 5600.00 
Row 128: PROFESSIONAL DEVELOPMENT EXPENSES Y5- $ 5600.00 
Row 128: PROFESSIONAL DEVELOPMENT EXPENSES Y6- $ 5600.00 
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Row 129: TOTAL Y1 DIRECT COSTS: $835,830.28 
DOE portion: $645,882.68 
Non-DOE portion: $189,947.59 

Row 129: TOTAL Y2 DIRECT COSTS: $340,957.20  
             DOE portion: $0.00 

Non-DOE portion: $340,957.20 
We added all of the DOE and non-DOE expenses listed above to calculate the Y1 and Y2 DOE and non-
DOE direct costs. 

Row 133: TOTAL Y1 INDIRECT COSTS: $64,588.27 
DOE portion: $64,588.27 
Non-DOE portion: $0.00 

We applied a standard 10% rate for indirect federal grant cost. To calculate Y1 Indirect Costs, we 
multiplied the Y1 federal direct costs (645,882.68) by 10% = $64,588.27 

Row 130: INDIRECT COSTS Y2: $0.00 
DOE portion: $0.00 
Non-DOE portion: $0.00 

Row 134: TOTAL PROJECT BUDGET Y1: $900,418.54 
DOE portion: $710,470.95 
Non-DOE portion: $189,947.59 

Row 134: TOTAL PROJECT BUDGET Y2: $340,957.20 
DOE portion: $0.00 
Non-DOE portion: $340,957.20 

We added the direct and indirect DOE and non-DOE costs to calculate the total project Y1 and Y2 
budget. 

Row 131: TOTAL Y3 DIRECT PROJECT BUDGET: NON-DOE: $340,568.15 
Row 131: TOTAL Y4 DIRECT PROJECT BUDGET: NON-DOE: $351,083.33 
Row 131: TOTAL Y5 DIRECT PROJECT BUDGET: NON-DOE: $363,224.05 
Row 131: TOTAL Y6 DIRECT PROJECT BUDGET: NON-DOE: $373,849.11 

INCOME 
Row 12: TUITION Y1- $ 249,505.92 
Total DOE: $ 
Total Non-DOE: $ 249,505.92 

Row 8: Per pupil aid: Non-DOE: $249,505.92. We used the base Per Pupil amount provided by the NH 
DoE in the amount of  $7,797.06 and multiplied that by 32 (our expected number of enrolled students) = 
$249,505.92.  

Row 20: DIRECT PUBLIC SUPPORT Y1- $70,032.96 
Total DOE: $ 
Total Non-DOE: $70,032.96 

Row 15: Differentiated Aid F&R Income: $ 53,012.96. We based our calculations based on the rate 
provided in the NH DoE explanation for Adequate Education Aid memo 
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(https://www.education.nh.gov/sites/g/files/ehbemt326/files/inline-documents/sonh/fy2022-
explained.pdf) (1,893.32) for the anticipated number of students who will qualify for free & reduced 
lunch (28) for the 2022-2023 school year = $ 53,012.96 
Row 16: Title 1A allocation Y2 Income: $14,520.  We based our Title 1A allocations on the amount 
budgeted by the Ledyard Charter School, which is of similar size and student population base as the River 
View Public Charter School.  
Row 17: Title 2A allocation Y2 Income: $2,500. We based our Title 2A allocations on the amount 
budgeted by the Ledyard Charter School, which is of similar size and student population base as the River 
View Public Charter School.  

c. Row 24: Y1 Direct Private Support: $2,000
Y1 DOE: $0.00
Y1 Non-DOE Grant: $ 2,000

Row 22: Food Program Donations Y1 Income: $2,000. We anticipate receiving monthly food 
deliveries from Willing Hands of the Upper Valley during the nine months that school is in session, with 
an estimated value of $222.22 per month (222.22 x 9) = $2,000.  

d. Row 26: Federal & Private Grants Income: $710,470.95
Y1 DOE: $710,470.95
Y1 Non-DOE Grant: $0.00

We calculated this amount by adding the total DOE Direct Expenses (645,882.68) and the total DOE 
Indirect Expense (64,588.27) = $710,470.95. 
We do not anticipate receiving DOE grant fund in Y2-6. 

e. Row 33: Other Income: $600
Y1 DOE: $0.00
Y1 Non-DOE: $600

Row 30: Community Support for School Food: Non-DOE: $600.  We budgeted a flat rate for 
anticipated family and other community support for feeding our students. 

f. Row 35: Non-Cash Contributions Income: $1,750.
Y1 DOE: $0.00
Y1 Non-DOE Grant: $1,750

We anticipate receiving food deliveries from the Claremont Soup Kitchen to supplement our food 
program in the amount of $194.44 during the months school is operational (194.44 x 9) = $1,750.  

Year 2 Income: 
a. Row 13: Y2 Tuition Income: $250,734.38
Y2 DOE: $0.00
Y2 Non-DOE Grant: $250,734.38

Row 12: NH Department of Education Per Pupil Aid: $ 253,505.92. We calculated this amount by 
multiplying our expected number of students (32) by the expected in-state per student tuition cost 
allocated by the NH DOE, + an estimated $125/year increase ((7797.06+125) x32) = $253,505.92 

Row 12: Y2 Per pupil aid: Non-DOE: 7922.06+125= 8,047.06x32=$257,505.92 
Row 12: Y4 Per pupil aid: Non-DOE: 8047.06+125= 8,172.06x35=$286,022.10 
Row 12: Y5 Per pupil aid: Non-DOE: 8,172.06+125=8,297.06x35=$290,397.10 
Row 12: Y6 Per pupil aid: Non-DOE: 8,297.06+125=8,422.06x35=$294,772.10 

b. Row 20: Y2 Direct Public Support: $85,032.96
Y2 DOE: $0.00
Y2 Non-DOE Grant: $85,032.96
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Row 15: Differentiated Aid F&R Income: $53,012.96. We based our calculations based on the rate 
provided in the NH DoE explanation for Adequate Education Aid memo 
(https://www.education.nh.gov/sites/g/files/ehbemt326/files/inline-documents/sonh/fy2022-
explained.pdf) (1,893.32) for the anticipated number of students who will qualify for free & reduced 
lunch (28) = $53,012.96 
We built a 2.1% increase into the base rate for each of Y3-6 because that is close to the average annual 
increase reported each year from 2019-2021. We then multiplied the new rate by the number of students 
we expect will be eligible for free and reduced lunch each year. 

Y3 = 1,893.32 x 1.021 = 1,933.08 x 28 = $54,126.23 
Y4 = 1,933.08 x 1.021 = 1,973.67 x 30 = $61,343.57 
Y5 = 1,973.67 x 1.021 = 2,015.12 x 30 = $62,631.78 
Y6 = 2,015.12 x 1.021 = 2,057.44 x 30 = $62,631.78 

Row 16: Title 1A allocation Income: $14,520.  We budgeted a flat rate, as described above, for Y2-6. 
Y3-6: $14,520. 
Row 17: Title 2A allocation Income: $2,500. We budgeted a flat rate, as described above, for Y2-6. Y3-
6: $2,500.  
Row 19: Title IVA allocation Y2 Income: $15,000.  We based our Title IVA allocations on the amount 
provided by the Charter School Department Head at the NH DOE. We expect the amount to remain 
static in Y3-6: $15,000. 
` Row 20: Y3 Direct Public Support: Non-DOE: $86,146.23 

Row 20: Y4 Direct Public Support: Non-DOE: $93,363.57 
Row 20: Y5 Direct Public Support: Non-DOE: $94,651.78 
Row 20: Y6 Direct Public Support: Non-DOE: $94,651.78 

c. Row 24: Y2 Direct Private Support: $2,000
Y2 DOE: $0.00
Y2 Non-DOE Grant: $ 2,000

Row 22: Food Program Donations Income: $2,000. We budgeted a flat rate for Y2-6. Y3-6: $2,000. 

d. Row 28: Federal & Private Grants Income: $0.00
Y2 DOE: $0.00
Y2 Non-DOE Grant: $0.00

e. Row 33: Other Income: $600
Y2 DOE: $0.00
Y2 Non-DOE: $600

Row 30: Community Support for School Food: Non-DOE: $600.  We budgeted a flat rate for 
anticipated family and other community support for feeding our students. 

f. Row 34: Non-Cash Contributions Y2 Income: $1,750.
Y2 DOE: $0.00
Y2 Non-DOE Grant: $1,750

We budgeted a flat rate of $1,750. This amount remains the same for Y3-6 = $1,750/year. 

Row 35: TOTAL INCOME Y1: $1,034,359.83 
Y1 DOE: $710,470.95 
Y1 Non-DOE: $323,888.88 

Row 35: TOTAL INCOME Y2: $342,888.88 
Y2 DOE: $0.00 
Y2 Non-DOE: $342,888.88 
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Row 35: TOTAL NON-DOE INCOME Y3: $348,002.15 
Row 35: TOTAL NON-DOE INCOME Y4: $383,735.67 
Row 35: TOTAL NON-DOE INCOME Y5: $389,398.88 
Row 35: TOTAL NON-DOE INCOME Y6: $393,773.88 
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Appendix I Book:2167 Page:217 
E Doc# 2106296 09/15/202112:20:31 PM 

Book 2167 Page 217 Page 1 of 1 
Janet Gibson, Register of Deeds 
Sullivan County New Hampshire 

LCHIP SUA067992 25.00 

Prope1ty Location: 
169 Main Street 
Claremont, NH 03743 

DISCHARGE OF MORTGAGE AND 
COLLATERAL ASSIGNMENT OF LEASES AND RENTS 

FOR VALUE RECEIVED, the New Hampsltire Community Loan Fund, Inc., a New 
Hampshire non-pro1it coqxlration, with a mailing address of 7 Wall Street, Concord, New 
Hampshire 03301, holder of a Mortgage and Collateral Assignment of Leases and Rents from 
Cl:1r<'mont LearninJ.!. Partnership, a New l lampshirc nonprofit corporation, with a mailing 
;1ddrt !-:s of 169 Main Street, C'lnrenwnt. NH O'.l743. to the New Hampshire Cornmuni1y Lonn Fu11d. 
Inc. dated on Mny 28, 2021 and recorded on .luni:: 2, 2021 in the Sullivan County Regist1y of Deeds 
in Book 2153, Page 483, :md Book 2153, Page 505 l"cspcctively, hereby acknowledges satisfaction 
of this debt und disdrnrge:s the within Mortgage. 

WITNESS my hand this 15th day of September 2021. 

NEW HAMPSHIRE COMMUNITY LOAN FUND, INC. 

<:'. ')-. L· -     --=-yl-- - - - ·
By: Elizabeth Segal 
Its: Director of Business & Community Finance 

Duly Authorized 

W i t n e s s _ ? #   > < -  ' = - _  
Name: Alexander Mason 
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SAU#6 

School Administrative Unit #6 
Serving Claremont and Unity, NH 
165 Broad Street Claremont, NH 03743 

Phone: 603-543-4200
Fax: 603-543-4244
Website: 1 r n  H '  <a116.n,·'!. 

March 4, 2022 

To Whom it May Concern, 

I am writing this letter in support of the Claremont Learning Partnership 
starting a charter school at 169 Main Street. If the Claremont Learning Partnership 
were to open a charter school, the Claremont School District is interested in 
collaborating with them in this endeavor. If additional services are found to be 
necessary in order to meet the needs of the students, we are willing to discuss how 
we can assist. We have been interested in collaborating with the Claremont 
Learning Partnership for years, but have to wait for funding and our upcoming 
budget approval so we know what programming needs we can help support. Having 
an organization that has an emphasis on the youth in our community will make this 
collaboration a perfect fit. 

Michael C. Tempesta 

Michael C. Tempesta, Superintendent Mary Ellen Janeiro,  Assistant Superintendent 

SAU #6 Vision Statement: SAU #6 inspires self-driven excellence for all stakeholders through rigorous curricula 
and effective home-school-community partnerships, emphasizing individual strengths and goals in a safe and 
supportive environment where all students will learn, grow, and become contributing members of our society. 

Adopted by the SAU #6 Board on 9-30-10 

A p p e n d i x  J
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California

Math

Accelerate to Algebra 1 (Courseware Only)
Accelerate to Algebra 1 is a short course designed to prepare students for success in Algebra 1. It focuses on reviewing the essential skills and mathematical concepts that serve as
the foundation for upcoming learning. Students will apply their understanding of algebraic techniques for representing relationships and use these relationships to solve problems.
Students will also explore how statistics and probability can be used to draw conclusions and make predictions.

Accelerate to Algebra 2 (Courseware Only)
Accelerate to Algebra 2 is a short course designed to prepare students for success in Algebra 2. It focuses on reviewing the essential skills and mathematical concepts that serve as
the foundation for upcoming learning. Students will apply their understanding of algebraic techniques for representing relationships and use these relationships to solve problems.
Students will also explore how statistics and probability can be used to draw conclusions and make predictions.

Accelerate to California Algebra I (Courseware Only)
Accelerate to California Algebra I is a short course designed to prepare students for success in Algebra I aligned to California Common Core State Standards. It focuses on reviewing
the essential skills and mathematical concepts that serve as the foundation for upcoming learning. Students will apply their understanding of algebraic techniques for representing
relationships and use these relationships to solve problems. Students will also explore how statistics and probability can be used to draw conclusions and make predictions.

Accelerate to California Algebra II (Courseware Only)
Accelerate to California Algebra II is a short course designed to prepare students for success in Algebra II aligned to California Common Core State Standards. It focuses on
reviewing the essential skills and mathematical concepts that serve as the foundation for upcoming learning. Students will apply their understanding of algebraic techniques for
representing relationships and use these relationships to solve problems. Students will also explore how statistics and probability can be used to draw conclusions and make
predictions.

Accelerate to California Geometry (Courseware Only)
Accelerate to California Geometry is a short course designed to prepare students for success in Geometry aligned to California Common Core State Standards. It focuses on
reviewing the essential skills and mathematical concepts that serve as the foundation for upcoming learning. Students will apply their understanding of algebraic techniques to
rewrite and solve expressions and equations. Students will also explore simple probability and revisit fundamental geometric relationships.

Accelerate to Geometry (Courseware Only)
Accelerate to Geometry is a short course designed to prepare students for success in Geometry. It focuses on reviewing the essential skills and mathematical concepts that serve as
the foundation for upcoming learning. Students will apply their understanding of algebraic techniques to rewrite and solve expressions and equations. Students will also explore
simple probability and revisit fundamental geometric relationships.

Algebra 1 A/B
Algebra 1 v7.0 is a completely re-designed course that offers 100% alignment to the Common Core State Standards for Mathematics. The specific standard alignment for each lesson
is visible to both educators and students. In addition to the emphasis on alignment, the lessons in the new course are designed to be shorter in length than lessons of previous
versions, offering focused exploration of topics to make concepts more digestible for students.
Practice questions are included with each lesson, including technology-enhanced items and explanations to assist students in their understanding of the concepts. New features to
support student mastery include worksheets for practice and guided notes to help students record key takeaways as they move through the tutorial.
The course is also built around student engagement, with more interactive lessons and videos that work through examples and model problem-solving skills. This fresh new look and
feel for the course was inspired by educator feedback.
Educators were also involved in the course at the design-level, as many unit activities, worksheets, and video scripts were written by current algebra classroom teachers. Algebra 1
v7.0 reflects our commitment to standards alignment and putting the needs of educators and students first in all aspects of course design.

Algebra 2 A/B
Algebra 2 v7.0 is a completely re-designed course that offers 100% alignment to the Common Core State Standards for Mathematics. In addition to the emphasis on alignment, the
new lessons in the course are designed to be shorter in length than lessons of previous versions, offering focused exploration of topics to make concepts more digestible for learners
and intentionally grouped to reinforce connections. Practice questions are included with each lesson, including technology-enhanced items and explanations to assist learners in their
understanding of the concepts. New features to support student mastery include worksheets for practice and guided notes to help learners record key takeaways as they move
through the tutorial. The course is built around learner engagement, with more interactive lessons, videos that work through examples and model problem-solving skills, and
experiences to support multi-modal learning and sense-making. Scaffolding pieces are included throughout the course to provide learners with opportunities to build on
foundational skills as well as prepare for greater success by drawing learners’ attention to common misunderstandings and articulating the big ideas that underpin learning. This
fresh new look and feel for the course was inspired by educator feedback. Algebra 2 v7.0 reflects our commitment to standards alignment and putting the needs of educators and
learners first in all aspects of course design.

Appendix L
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California Algebra I A/B
California Algebra I A/B is a completely re-designed course that offers 100% alignment to the California Common Core State Standards for Mathematics. The specific standard
alignment for each lesson is visible to both educators and students. In addition to the emphasis on alignment, the lessons in the new course are designed to be shorter in length than
lessons of previous versions, offering focused exploration of topics to make concepts more digestible for students. Practice questions are included with each lesson, including
technology-enhanced items and explanations to assist students in their understanding of the concepts. New features to support student mastery include worksheets for practice and
guided notes to help students record key takeaways as they move through the tutorial. The course is also built around student engagement, with more interactive lessons and videos
that work through examples and model problem-solving skills. This fresh new look and feel for the course was inspired by educator feedback. Educators were also involved in the
course at the design-level, as many unit activities, worksheets, and video scripts were written by current algebra classroom teachers. California Algebra I reflects our commitment to
standards alignment and putting the needs of educators and students first in all aspects of course design.

California Algebra II A/B
California Algebra II is a completely re-designed course that offers 100% alignment to California Common Core State Standards for Mathematics. In addition to the emphasis on
alignment, the new lessons in the course are designed to be shorter in length than lessons of previous versions, offering focused exploration of topics to make concepts more
digestible for learners, and intentionally grouped to reinforce connections. Practice questions are included with each lesson, including technology-enhanced items and explanations
to assist learners in their understanding of the concepts. New features to support student mastery include worksheets for practice and guided notes to help learners record key
takeaways as they move through the tutorial. The course is built around learner engagement, with more interactive lessons, videos that work through examples and model problem-
solving skills, and experiences to support multi-modal learning and sense making. Scaffolding pieces are included throughout the course to provide learners with opportunities to
build on foundational skills as well as prepare for greater success by drawing learners’ attention to common misunderstandings and articulating the big ideas that underpin learning.
This fresh new look and feel for the course was inspired by educator feedback. California Algebra II reflects our commitment to standards alignment and putting the needs of
educators and learners first in all aspects of course design.

California Geometry A/B
California Geometry v2.0 is a completely re-designed course that offers 100% alignment to the California Common Core State Standards. In addition to the emphasis on alignment,
the new lessons in the course are designed to be shorter in length than lessons of previous versions, offering a focused exploration of topics to make concepts more digestible for
learners and intentionally grouped to reinforced connections. Practice questions are included with each lesson, including technology-enhanced items and explanations to assist
learners in their understanding of the concepts. New features to support student mastery include worksheets for practice and guided notes to help learners record key takeaways as
they move through the tutorial. The course is built around learner engagement, with more interactive lessons, videos that work through examples and model problem-solving skills,
and experiences to support multi-modal learning and sense-making. Scaffolding pieces are included throughout the course to provide learners with opportunities to build on
foundational skills as well as prepare for greater success by drawing learners’ attention to common misunderstandings and articulating the big ideas that underpin learning. This
fresh new look and feel for the course was inspired by educator feedback. California Geometry v2.0 reflects our commitment to standards alignment and putting the needs of
educators and learners first in all aspects of course design.

Consumer Mathematics
This course explains how four basic mathematical operations – addition, subtraction, multiplication, and division – can be used to solve real-life problems. It addresses practical
applications for math, such as wages, taxes, money management, and interest and credit. Projects for the Real World activities are included that promote cross-curricular learning
and higher-order thinking and problem-solving skills.

Financial Mathematics A/B
Financial Algebra is designed to instruct students in algebraic thinking while also preparing them to navigate a number of financial applications. Students will explore how algebraic
knowledge is connected to many financial situations, including investing, using credit, paying taxes, and shopping for insurance. In studying these topics, students will learn about the
linear, exponential, and quadratic relationships that apply to financial applications. In addition, the course will help prepare students to tackle the wide variety of financial decisions
they will face in life, from setting up their first budget to planning for retirement.

Geometry A/B
Geometry v6.0 is a completely re-designed course that offers 100% alignment to the Common Core State Standards for Mathematics. In addition to the emphasis on alignment, the
new lessons in the course are designed to be shorter in length than lessons of previous versions, offering a focused exploration of topics to make concepts more digestible for
learners and intentionally grouped to reinforced connections. Practice questions are included with each lesson, including technology-enhanced items and explanations to assist
learners in their understanding of the concepts. New features to support student mastery include worksheets for practice and guided notes to help learners record key takeaways as
they move through the tutorial. The course is built around learner engagement, with more interactive lessons, videos that work through examples and model problem-solving skills,
and experiences to support multi-modal learning and sense-making. Scaffolding pieces are included throughout the course to provide learners with opportunities to build on
foundational skills as well as prepare for greater success by drawing learners’ attention to common misunderstandings and articulating the big ideas that underpin learning. This
fresh new look and feel for the course was inspired by educator feedback. Geometry v6.0 reflects our commitment to standards alignment and putting the needs of educators and
learners first in all aspects of course design.

Integrated Math 1 A/B
These two semester-long courses are designed to enable all students at the high-school level to develop a deep understanding of the math objectives covered and leave them ready
for their next steps in mathematics. The courses are built to the Common Core State Standards. The three units in Semester A advance students through the study of single-variable
expressions to systems of equations, while Semester B covers functions, advanced functions, and concludes with a practical look at the uses of geometry and trigonometry.

Integrated Math 2 A/B
Building on the concepts covered in Integrated Math 1, these courses are based on proven pedagogical principles and employ sound course design to effectively help students
master rules of exponents and polynomials, advanced single-variable quadratic equations, independent and conditional probability, and more. Online and offline activities combine
to create an engaging learning experience that prepares high school learners for their next step in their studies of mathematics.
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Integrated Math 3 A/B
Beginning with the simplification of rational and polynomial expressions, Semester A takes students through the next steps in mastering the principles of integrated math. These two
semester-long courses focus on meeting Common Core objectives with engaging and interactive content. Semester B begins with the derivation of the trigonometric formula for the
area of a triangle, and proceeds through the use of functions and on developing the critical thinking skills necessary to make logical and meaningful inferences from data.

Precalculus A/B
Precalculus builds on algebraic concepts to prepare students for calculus. The course begins with a review of basic algebraic concepts and moves into operations with functions,
where students manipulate functions and their graphs. Precalculus also provides a detailed look at trigonometric functions, their graphs, the trigonometric identities, and the unit
circle. Finally, students are introduced to polar coordinates, parametric equations, and limits.

Probability & Statistics
This course is designed for students in grades 11 and 12 who may not have attained a deep and integrated understanding of the topics in earlier grades. Students acquire a
comprehensive understanding of how to represent and interpret data; how to relate data sets; independent and conditional probability; applying probability; making relevant
inferences and conclusions; and how to use probability to make decisions.

English Language Arts

Accelerate to California English 09 (Courseware Only)
Accelerate to California English 09 is a short course designed to prepare students for success in English 09 aligned to California Common Core State Standards. It focuses on
developing the reading and writing skills that will serve as the foundation for upcoming learning. Students will practice active reading strategies to analyze how authors use literary
devices, structure, and language in their writing. Students will also practice close reading to interpret texts and provide support for written analysis.

Accelerate to California English 10 (Courseware Only)
Accelerate to California English 10 is a short course designed to prepare students for success in English 10 aligned to California Common Core State Standards. It focuses on the
reading and writing skills that will serve as the foundation for upcoming learning. Students will practice active reading strategies to analyze how authors use literary devices,
persuasive techniques, structure, and language in their writing. Students will also practice close reading to interpret texts and provide support for written analysis.

Accelerate to California English 11 (Courseware Only)
Accelerate to California English 11 is a short course designed to prepare students for success in English 11 aligned to California Common Core State Standards. It focuses on the
reading and writing skills that will serve as the foundation for upcoming learning. Students will read literary and informational texts to analyze how authors use various structures,
elements, and techniques to create effects. Students will also use close reading strategies to interpret texts and inform your writing.

Accelerate to California English 12 (Courseware Only)
Accelerate to California English 12 is a short course designed to prepare students for success in English 12 aligned to California Content Standards. It focuses on developing the
reading and writing skills that will serve as the foundation for upcoming learning. Students will practice active reading strategies to analyze how authors use literary devices,
structure, and language in their writing. Students will also compose brief analyses to demonstrate your understanding of the historical and cultural perspectives in these texts.

Accelerate to English 09 (Courseware Only)
Accelerate to English 09 is a short course designed to prepare students for success in English 09. It focuses on developing the reading and writing skills that will serve as the
foundation for upcoming learning. Students will practice active reading strategies to analyze how authors use literary devices, structure, and language in their writing. Students will
also practice close reading to interpret texts and provide support for written analysis.

Accelerate to English 10 (Courseware Only)
Accelerate to English 10 is a short course designed to prepare students for success in English 10. It focuses on the reading and writing skills that will serve as the foundation for
upcoming learning. Students will practice active reading strategies to analyze how authors use literary devices, persuasive techniques, structure, and language in their writing.
Students will also practice close reading to interpret texts and provide support for written analysis.

Accelerate to English 11 (Courseware Only)
Accelerate to English 11 is a short course designed to prepare students for success in English 9. It focuses on the reading and writing skills that will serve as the foundation for
upcoming learning. Students will read literary and informational texts to analyze how authors use various structures, elements, and techniques to create effects. Students will also
use close reading strategies to interpret texts and inform your writing.

Accelerate to English 12 (Courseware Only)
Accelerate to English 12 is a short course designed to prepare students for success in English 12. It focuses on developing the reading and writing skills that will serve as the
foundation for upcoming learning. Students will practice active reading strategies to analyze how authors use literary devices, structure, and language in their writing. Students will
also compose brief analyses to demonstrate your understanding of the historical and cultural perspectives in these texts.
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Business English A/B
Business English is designed to strengthen students’ ability to read and write in the workplace. Writing for business purposes is a main focus of the course. Students will learn how to
communicate effectively through email and instant messaging, as well as format specific types of business messages and workplace documents. The role of digital media, visuals, and
graphics in workplace communication will be explored. The importance of professionalism, ethics, and other positive skills are also emphasized in the course. Additionally, guidance is
provided to help students through the process of searching, applying, and interviewing for a job.

California English 09 A/B
California English 9 v2.0 is a completely re-designed course that offers alignment to the California Common Core State Standards for English and Language Arts & Literacy. In
addition to an emphasis on alignment, the redesigned lessons are designed based on a clear thematic connection and build upon each other ensuring that standards are scaffolded
and covered multiple times going deeper with each lesson. Texts in this course are diverse, authentic, complex, and rich in length. Students encounter texts multiple times over the
course of a unit digging deeper in theme and focus standards. Each lesson follows a clear instructional model mirroring that of the traditional tier-one lesson cycle: warm-up, direct
teach with modeling, guided practice, independent practice, and closure. Instructional best practices are embedded throughout lessons such as close reading, modeling, and
chunking. Features to support student mastery included guided notes and graphic organizers. Scaffolding pieces, such as Clarifying Big Ideas (CBI) lessons are included throughout
the course to provide learners with opportunities to build on foundational skills as well as prepare for greater success by drawing learners’ attention to common misunderstandings
and articulating the big ideas that underpin learning. These CBI lessons include additional modeling, student examples, and detailed explanations to ensure students internalize key
concepts discussed in tutorials.

California English 10 A/B
California English 10 is a completely re-designed course that offers 100% alignment to the California Common Core State Standards for English Language Arts. In addition to the
emphasis on alignment, the new lessons in the course are designed to be shorter in length than lessons of previous versions, offering focused exploration of topics to make concepts
more digestible for learners, and intentionally grouped to reinforce connections. Practice questions are included with each lesson, including technology-enhanced items and
explanations to assist learners in their understanding of the concepts. This new design offers learners multiple opportunities to experience the reading and writing connection via
analysis tasks, and other opportunities to engage in research and experience writing across genres. Instructional best practices are embedded throughout lessons such as the close
reading of texts and application of reading strategies. New features to support student mastery include worksheets for practice and guided notes to help learners record key
takeaways as they move through the tutorial. Scaffolding pieces, such as Clarifying Big Ideas (CBI) lessons, are included throughout the course to provide learners with opportunities
to build on foundational skills as well as prepare for greater success by drawing learners’ attention to common misunderstandings and articulating the big ideas that underpin
learning. These CBI lessons include additional modeling, student examples, and detailed explanations to ensure students internalize key concepts discussed in tutorials. This fresh
new look and feel for the course was inspired by educator feedback. California English 10 reflects our commitment to standards alignment and putting the needs of educators and
learners first in all aspects of course design.

California English 11 A/B
California English 11 A/B is a completely re-designed course that offers 100% alignment to the California Common Core State Standards for English Language Arts. Semester A
explores the relation between American history and literature from the colonial period through the realism and naturalism eras. Semester B explores the relation between American
history and literature from the modernist period through the contemporary era and presents learners with relevant cultural and political history. Readings are scaffolded with pre-
reading information, interactions, and activities to actively engage learners in the content. The lessons in both semesters focus on developing grammar, vocabulary, speech, and
writing skills.

California English 12 A/B
California English 12 A/B is a completely re-designed course that offers 100% alignment to the California Common Core State Standards for English Language Arts. In keeping with
the model established in California English 11, these courses emphasize the study of literature in the context of specific historical periods, beginning with the Anglo-Saxon and
medieval periods in Britain in semester A. Each lesson includes tutorials and embedded lesson activities that provide for a more engaging and effective learning experience.
Semester B covers the romantic, Victorian, and modern eras. End of unit tests ensure mastery of the concepts taught in each unit, and exemptive pretests allow students to focus on
content that they have yet to master.

English 09 A/B
English 9 v7.0 is a completely re-designed course that offers 100% alignment to the Common Core State Standards for English Language Arts. In addition to an emphasis on
alignment, the redesigned lessons are designed based on a clear thematic connection and build upon each other ensuring that standards are scaffolded and covered multiple times
going deeper with each lesson. Texts in this course are diverse, authentic, complex, and rich in length. Students encounter texts multiple times over the course of a unit digging
deeper in theme and focus standards. Each lesson follows a clear instructional model mirroring that of the traditional tier-one lesson cycle: warm-up, direct teach with modeling,
guided practice, independent practice, and closure. Instructional best practices are embedded throughout lessons such as close reading, modeling, and chunking. Features to
support student mastery included guided notes and graphic organizers. Scaffolding pieces, such as Clarifying Big Ideas (CBI) lessons are included throughout the course to provide
learners with opportunities to build on foundational skills as well as prepare for greater success by drawing learners’ attention to common misunderstandings and articulating the big
ideas that underpin learning. These CBI lessons include additional modeling, student examples, and detailed explanations to ensure students internalize key concepts discussed in
tutorials.
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English 09 with Augmented Reality
English 9 with Augmented Reality v6.0 is a completely new course built for and 100% aligned to the Common Core State Standards for English Language Arts. A balance of fiction and
nonfiction texts are used throughout the course, and each unit is designed around a thematic concept to provide cohesiveness to the skills-based lessons and activities that make up
the unit. The course intertwines the development of reading skills with the development of writing, speaking and listening, and language skills. Students can look forward to a course
where the information is delivered in easy-to-digest chunks using student-friendly language, with assessments that are tightly aligned to the concepts and skills learned in the lesson.
The course design reflects educator feedback about student engagement by featuring a variety of interactions, videos, and new student resources, such as worksheets and guided
notes. Educators were also involved with writing activities and worksheets for this course. English 9 with Augmented Reality v6.0 reflects our commitment to standards alignment and
putting the needs of educators and students first in all aspects of course design. This course also includes Augmented Reality activities in partnership with Boulevard Arts. The AR
activities in this course are designed to immerse students in their English Language Arts learning while providing access to famous works of art for cross-curricular learning purposes.

English 10 A/B
English 10 is a completely re-designed course that offers 100% alignment to the Common Core State Standards for English Language Arts. In addition to the emphasis on alignment,
the new lessons in the course are designed to be shorter in length than lessons of previous versions, offering focused exploration of topics to make concepts more digestible for
learners, and intentionally grouped to reinforce connections. Practice questions are included with each lesson, including technology-enhanced items and explanations to assist
learners in their understanding of the concepts. This new design offers learners multiple opportunities to experience the reading and writing connection via analysis tasks, and other
opportunities to engage in research and experience writing across genres. Instructional best practices are embedded throughout lessons such as the close reading of texts and
application of reading strategies. New features to support student mastery include worksheets for practice and guided notes to help learners record key takeaways as they move
through the tutorial. Scaffolding pieces, such as Clarifying Big Ideas (CBI) lessons, are included throughout the course to provide learners with opportunities to build on foundational
skills as well as prepare for greater success by drawing learners’ attention to common misunderstandings and articulating the big ideas that underpin learning. These CBI lessons
include additional modeling, student examples, and detailed explanations to ensure students internalize key concepts discussed in tutorials. This fresh new look and feel for the
course was inspired by educator feedback. English 10 reflects our commitment to standards alignment and putting the needs of educators and learners first in all aspects of course
design.

English 11 A/B
English 11A explores the relation between American history and literature from the colonial period through the realism and naturalism eras. English 11B explores the relation
between American history and literature from the modernist period through the contemporary era and presents learners with relevant cultural and political history. Readings are
scaffolded with pre-reading information, interactions, and activities to actively engage learners in the content. The lessons in both semesters focus on developing grammar,
vocabulary, speech, and writing skills.

English 12 A/B
In keeping with the model established in English 11, these courses emphasize the study of literature in the context of specific historical periods, beginning with the Anglo-Saxon and
medieval periods in Britain. Each lesson includes tutorials and embedded lesson activities that provide for a more engaging and effective learning experience. Semester B covers the
romantic, Victorian, and modern eras. End of unit tests ensure mastery of the concepts taught in each unit, and exemptive pretests allow students to focus on content that they have
yet to master.

Social Studies

California Civics A/B
Interactive and inquiry-based, this Civics course provides students with a foundation for understanding the rights and responsibilities that come with being an engaged citizen. Topics
range from the origins and principles of US government to the development of the constitution and the role of political parties in our society. Additionally, students will think critically
about important topics like landmark Supreme Court cases. 

California Principles of American Democracy
California principles of American Democracy is a single-semester course designed to expand understanding of the development of US democracy, from pre-independence to the
present day. In this course, students will analyze the features and powers of the legislative branch, the executive branch, and the judiciary branch of the government. Students will
also analyze landmark cases that shaped current civil rights laws. In addition to US democracy, students will examine global governmental systems and global democratization. At the
end of the course, students will explore the duties associated with civic life and citizenship in the United States.

California United States History A/B
California United States History is a two-semester course aligned to the Social Science Content Standards for California Public Schools. The course promotes the examination,
analysis, and evaluation of important people and events in the history of the United States of America. The course also uses investigative questions to guide the examination and
analysis of events. The content of the course is designed to promote understanding of the impacts historical events had on the numerous groups of diverse people who make up the
United States. Clarifying Big Ideas (CBI) Lessons appear throughout the course to model critical thinking skills and strategies. These skills and strategies are woven throughout the
lessons to allow students to practice using the skills in context. Activities further promote critical thinking about historical figures and encourage learners to analyze factors that
impacted the decisions these figures made to shape the growth and development of the United States. The activities have learners analyze and evaluate primary and secondary
sources and have them form opinions while using evidence to support their opinions.
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California World History & Geography: Medieval & Early Modern Times 7 A/B
This course for California 7th graders introduces students to important civilizations spanning from the Middle Ages through to the eras of the Renaissance, the Reformation, and the
Age of Reason. Students will interact with embedded features—maps with clickable hot spots to give them more information about regions and short videos that relate to course
content—that will keep them engaged and encourage the growth of skills associated with studying history. Teachers will find that the course aligns to the California Common Core
State Standards for English Language Arts & Literacy in History/Social Studies, Science, and Technical Subjects.

California World History and Geography: Ancient Civilizations 6 A/B
Beginning with a discussion of the skills used by historians to study the ancient past and continuing on with lessons ranging from early humans and the Neolithic Revolution to the
classical civilizations of Greece and Rome, this comprehensive course was made for 6th grade students in California. Features of the course like interactive timelines and click-to-see
interactions will increase student engagement and encourage the growth of skills associated with studying history. Teachers will find that the course aligns to the California Common
Core State Standards for English Language Arts & Literacy in History/Social Studies, Science, and Technical Subjects.

California World History, Culture, and Geography A/B
The California World History course for high school students begins with the Age of Revolutions, where students get to dive into the worldwide impact of the American Revolution
before turning to other significant revolutionary movements. Other exciting topics include industrialization, imperialism, the world wars, communism and the Cold War, and
eventually, the increasingly globalized world of the 21st century. California educators will be pleased to find that the course aligns to the California Common Core State Standards for
English Language Arts & Literacy in History/Social Studies, Science, and Technical Subjects. 

Civics
National Civics is a one-semester course offering seven units that cover topics including the origins of American government, the structure and function of our government, rights and
responsibilities of citizens, the American federal system, political parties and the election process, basic economic principles, and current matters regarding domestic and foreign
policy. The course includes a variety of unit and lesson activities that examine the history, culture, and economy of the nation that encourage research and reflection. In these
activities, students will examine seminal documents and landmark Supreme Court cases in American political history, analyze changes in federal and executive power over time,
explore the political election process and data related to recent voting trends, research and propose a public policy plan, as well as compare and contrast the functions of the national
government with state and local governments. The course also prepares students to pass the civics portion of the USCIS Naturalization Test.

Contemporary World A/B
The Contemporary World is a year-long course designed to strengthen learners’ knowledge about the modern world. Multimedia tools including custom videos as well as videos from
the BBC, custom maps, and interactive timelines will help engage learners as they complete this course. Learners will explore the importance of geography, the influence of culture,
and the relationship humans have with the physical environment. They will also focus on the responsibility of citizens, democracy in the United States, U.S. legal systems, and the U.S.
economy. Ultimately, learners will complete this course as global citizens with an understanding of how to help and better their community and the world.

Economics
This course covers basic economic problems such as scarcity, choice, and effective use of resources. It also covers topics on a larger scale such as market structures and international
trade. It particularly focuses on the US economy and analyzes the role of the government and the Federal Reserve System. 

U.S. Government
The interactive, problem-centered, and inquiry-based units in U.S. Government emphasize the acquisition, mastery, and processing of information. Semester A units include study of
the foundations of American government and the American political culture, with units 2 and 3 covering the U.S. constitution, including its roots in Greek and English law, and the
various institutions that impact American politics. 

US History A/B
US History v3.0 is a two-semester course aligned to the principles of the C3 Framework. The course promotes the examination, analysis, and evaluation of important people and
events in the history of the United States of America. The course also uses investigative questions to guide the examination and analysis of events. The content of the course is
designed to promote understanding of the impacts historical events had on the numerous groups of diverse people who make up the United States. Clarifying Big Ideas (CBI) Lessons
appear throughout the course to model critical thinking skills and strategies. These skills and strategies are woven throughout the lessons to allow students to practice using the skills
in context. Activities further promote critical thinking about historical figures and encourage learners to analyze factors that impacted the decisions these figures made to shape the
growth and development of the United States. The activities have learners analyze and evaluate primary and secondary sources, and have them form opinions while using evidence
to support their opinions.

World Geography A/B
In an increasingly interconnected world, equipping students to develop a better understanding of our global neighbors is critical to ensuring that they are college and career ready.
These semester-long courses empower students to increase their knowledge of the world in which they live and how its diverse geographies shape the international community.
Semester A units begin with an overview of the physical world and the tools necessary to exploring it effectively. Subsequent units survey each continent and its physical
characteristics and engage students and encourage them to develop a global perspective.

World History A/B
In World History, learners will explore historical world events with the help of innovative videos, timelines, and interactive maps and images. Learners will develop historical thinking
skills and apply them to their study of European exploration, the Renaissance the Reformation, and major world revolutions. They will also study World War I, World War II, the Cold
War, and the benefits and challenges of living in the modern world.
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World History Survey A/B
In World History Survey, learners will study major historical events from early human societies through to the present day. Multimedia tools including custom videos as well as videos
from the BBC, custom maps, and interactive timelines will help engage learners as they complete this year-long course. Topics of study include early civilizations, world religions, the
Renaissance, the World Wars, and the globalized world of today. 

Science

Biology A/B 
This inquiry- and lab-based course is designed to support modern science curriculum and teaching practices. It robustly meets NGSS learning standards for high school
biology. Content topics include cells, organ systems, heredity, organization of organisms, evolution, energy use in organisms, and the interdependence of ecosystems.
Each lesson includes one or more inquiry-based activities that can be performed online within the context of the lesson. In addition, the course includes a significant number of
hands-on lab activities. Approximately 40% of student time in this course is devoted to true lab experiences, as defined by the National Research Council (2006, p. 3).
Lab materials note: Most hands-on labs employ relatively-common household materials. A few labs require specialized scientific equipment or materials, such as a microscope,
slides, or biological samples. These few specialized labs are optional but provide valuable laboratory experience. School laboratories may be used for these specialized labs or single-
student Edmentum Lab Kits may be purchased from Ward’s Science. Please refer to the Student Syllabus or Teacher’s Guide for details on lab materials.

Biology with Virtual Labs A/B 
This inquiry- and virtual-lab-based course is designed to support modern science curriculum and teaching practices. It robustly meets NGSS learning standards for high school
biology. Content topics include cells, organ systems, heredity, organization of organisms, evolution, energy use in organisms, and the interdependence of ecosystems.
Each lesson includes one or more inquiry-based activities that can be performed online within the context of the lesson. In addition, the course includes a number of virtual lab
activities in which students will exercise experimental design, data analysis, and data interpretation skills while working through a simulated laboratory situation.
Lab materials note: None of the virtual labs require specialized laboratory materials or tools. Some virtual labs do allow students to make use of common, household items—such
as paper and a pencil—if they choose.

Chemistry A/B 
This inquiry- and lab-based course is designed to support modern science curriculum and teaching practices. It robustly meets NGSS learning standards associated with high school
chemistry along with additional concepts and standards typically included in a full-year high school chemistry course. Content topics include atoms and elements, chemical bonding,
chemical reactions, quantitative chemistry, molecular-level forces, solutions, and energy and changes in matter. 
It also addresses additional concepts and standards typically included in a full-year high school chemistry course, including molar concentrations, acid-base reactions, advanced
stoichiometry, gas laws, and organic compounds.  Each lesson includes one or more inquiry-based activities that can be performed online within the context of the lesson. In
addition, the course includes a significant number of hands-on lab activities. Approximately 40% of student time in this course is devoted to true lab experiences, as defined by the
National Research Council (2006, p. 3).
Lab materials note: Most hands-on labs employ relatively-common household materials. A few labs require specialized scientific equipment or materials, such as an electronic
balance (0.01g), graduated cylinders, test tubes, and chemical reagents. These few specialized labs are optional but provide valuable laboratory experience. School laboratories may
be used for these specialized labs or single-student Edmentum Lab Kits may be purchased from Ward’s Science. Please refer to the Student Syllabus or Teacher’s Guide for details on
lab materials.

High School Earth and Space Science A/B 
This inquiry- and lab-based course is designed to support modern science curriculum and teaching practices. It robustly meets NGSS learning standards associated with high school
Earth and space science. Content topics include scientific processes and methods, the universe, the Precambrian Earth, the Earth’s materials and tectonics, the hydrosphere and
atmosphere, and human interactions with the Earth’s systems and resources.
Each lesson includes one or more inquiry-based activities that can be performed online within the context of the lesson. In addition, the course includes a significant number of
hands-on lab activities. Approximately 40% of student time in this course is devoted to true lab experiences, as defined by the National Research Council (2006, p. 3).
Lab materials note: Most hands-on labs employ relatively-common household materials. A few labs require specialized scientific equipment or materials, such as an electronic
balance (0.01g), graduated cylinders, and a water testing kit. These few specialized labs are optional but provide valuable laboratory experience. School laboratories may be used for
these specialized labs or single-student Edmentum Lab Kits may be purchased from Ward’s Science. Please refer to the Student Syllabus or Teacher’s Guide for details on lab
materials.

Integrated Physics & Chemistry A/B
The lessons in this course employ direct-instruction approaches. They include application and Inquiry-oriented activities that facilitate the development of higher-order cognitive
skills, such as logical reasoning, sense-making, and problem solving.
Lab materials note: None of the virtual labs require specialized laboratory materials or tools. Some virtual labs do allow students to make use of common, household items—such
as paper and a pencil—if they choose.

Physics A/B
Physics introduces students to the physics of motion, properties of matter, force, heat, vector, light, and sound. Students learn the history of physics from the discoveries of Galileo
and Newton to those of contemporary physicists. The course focuses more on explanation than calculation and prepares students for introductory quantitative physics at the college
level. Additional areas of discussion include gases and liquids, atoms, electricity, magnetism, and nuclear physics.
Lab materials note: None of the virtual labs require specialized laboratory materials or tools. Some virtual labs do allow students to make use of common, household items—such
as paper and a pencil—if they choose.138



Health & Fitness

Adaptive Physical Education
This course is designed specifically for students with physical limitations. The content is similar to Fitness Fundamentals 1, but additional modification resources are provided to
allow for customized exercise requirements based on a student’s situation. In addition, students learn the basic skills and information needed to begin a personalized exercise
program and maintain an active and healthy lifestyle. Students research the benefits of physical activity, as well as the techniques, components, principles, and guidelines of exercise
to keep them safe and healthy.

Advanced Physical Education 1
This course guides students through an in-depth examination of the effects of exercise on the body. Students learn how to exercise efficiently and properly, while participating in
physical activities and applying principles they've learned. Basic anatomy, biomechanics, physiology, and sports nutrition are all integral parts of this course. Throughout this course
students participate in a weekly fitness program involving elements of cardio, strength, and flexibility.

Advanced Physical Education 2
This course gives the student an in-depth view of physical fitness by studying subjects such as: biomechanics, nutrition, exercise programming, and exercise psychology. Students will
apply what they learn by participating in a more challenging exercise requirement. Throughout this course students participate in a weekly fitness program involving elements of
cardio, strength, and flexibility.

Anatomy
In this course students will explore the anatomy or structure of t he human body. In addition to learning anatomical terminology, students will study and the main systems of the
body- including integumentary, skeletal, muscular, circulatory, respiratory, digestive, reproductive, and nervous systems. In addition to identifying the bones, muscles, and organs,
students will study the structure of cells and tissues within the body.

Comprehensive Physical Education
In this course students will explore concepts involving personal fitness, team sports, dual sports, and individual and lifetime sports. Students will focus on health-related fitness as
they set goals and develop a program to improve their fitness level through cardio, strength, and flexibility training. In addition, they will learn about biomechanics and movement
concepts, as they enhance their level of skill-related fitness. Students will learn about game play concepts and specifically investigate the rules, guidelines, and skills pertaining to
soccer, softball, volleyball, tennis, walking and running, dance, and yoga. Throughout this course students will also participate in a weekly fitness program involving elements of
cardio, strength, and flexibility training.

Credit Recovery Health
Credit Recovery Health is ideal for students who have had prior exposure to health, yet were unable to receive credit for their previous work by demonstrating mastery of the
material. The course contains all the essential content with reduced coursework. Students learn to define mental, social, physical, and reproductive health as well as learning about
drugs and safety. 
 

Credit Recovery Physical Education 1
Credit Recovery PE is ideal for students who have had prior exposure to physical education, yet were unable to receive credit for their previous work by demonstrating mastery of the
material. The course contains all the essential content with reduced coursework. Students learn about the FITT principles, the components of physical fitness, and the benefits of
physical activity, as well as the techniques, principles, and guidelines of exercise to keep them safe and healthy. Students participate in weekly physical activity throughout the course.

Credit Recovery Physical Education 2
Credit Recovery PE is ideal for students who have had prior exposure to physical education, yet were unable to receive credit for their previous work by demonstrating mastery of the
material. The course contains all the essential content with reduced coursework. Students learn about the FITT principles, the components of physical fitness, and the benefits of
physical activity, as well as the techniques, principles, and guidelines of exercise to keep them safe and healthy. Students participate in weekly physical activity throughout the course.

Drugs & Alcohol
This course delves into the types and effects of drugs, including alcohol, tobacco, steroids, over the counter drugs, marijuana, barbiturates, stimulants, narcotics, and hallucinogens.
Students learn about the physiological and psychological effects of drugs, as well as the rules, laws, and regulations surrounding them. The difference between appropriate and
inappropriate drug use will also be discussed. In addition, students will learn about coping strategies, healthy behaviors, and refusal skills to help them avoid and prevent substance
abuse, as well as available resources where they can seek help.

Exercise Science
This course takes an in-depth examination of the effects of exercise on the body. Through this course, students will learn basic anatomy, biomechanics, and physiology, as well as
proper principles and techniques to designing an effective exercise program. The study of nutrition and human behavior will also be integrated into the course to enhance the
students’ comprehension of this multifaceted subject.

Family & Consumer Science
Family & Consumer Science prepares students with a variety of skills for independent or family living. Topics covered include child care, home maintenance, food preparation, money
management, medical management, clothing care, and more. They also focus on household, personal, and consumer health and safety. In addition, students learn goal setting and
decision-making skills, as well as explore possible career options.
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Family Living & Healthy Relationships
In this course, students examine the family unit and characteristics of healthy and unhealthy relationships at different phases of life-- including information on self- discovery, family,
friendships, dating and abstinence, marriage, pregnancy, and parenthood. Students learn about the life cycle and the different stages of development from infancy to adulthood.
They also focus on a variety of skills to improve relationships and family living, including coping skills, communication skills, refusal skills, babysitting, parenting, and healthy living and
disease prevention habits.

First Aid & Safety
In this course, students learn and practice first aid procedures for a variety of common conditions, including muscular, skeletal, and soft tissue injuries. In addition, students learn
how to appropriately respond to a variety of emergency situations. They also learn the procedures for choking and CPR for inf ants, children, and adults. In addition to emergency
response, students will explore personal, household, and outdoor safety, and disaster preparedness.

Fitness Fundamentals 1
This course is designed to provide students with the basic skills and information needed to begin a personalized exercise program and maintain an active and healthy lifestyle.
Students participate in pre- and post fitness assessments in which they measure and analyze their own levels of fitness based on the five components of physical fitness: muscular
strength, endurance, cardiovascular fitness, flexibility, and body composition. In this course, students research the benefits of physical activity, as well as the techniques, principles,
and guidelines of exercise to keep them safe and healthy. Throughout this course students participate in a weekly fitness program involving elements of cardio, strength, and
flexibility training.

Fitness Fundamentals 2
This course takes a more in-depth look at the five components of physical fitness touched on in Fitness Fundamentals 1: muscular strength, endurance, cardiovascular health,
flexibility, and body composition. Th is course allows students to discover new interests as they experiment with a variety of exercises in a non-competitive atmosphere. By targeting
different areas of fitness, students increase their understanding of health habits and practices and improve their overall fitness level. Students take a pre- and post-fitness
assessment. Throughout this course students also participate in a weekly fitness program involving elements of cardio, strength, and flexibility.

Flexibility Training
This course focuses on the often-neglected fitness component of flexibility. Students establish their fitness level, set goals, and design their own flexibility training program. They
study muscular anatomy and learn specific exercises to stretch each muscle or muscle group. Students focus on proper posture and technique while training. They also gain an
understanding of how to apply the FITT principles to flexibility training. This course explores aspects of static, isometric, and dynamic stretching, as well as touch on aspects of yoga
and Pilates. This course also discusses good nutrition and effective cross-training. Students take a pre- and post fitness assessment. Throughout this course students also participate
in a weekly fitness program involving flexibility training, as well as elements of cardio and strength training.

Group Sports
This course provides students with an overview of group sports. Students learn about a variety of sports, yet do an in-depth study of soccer, basketball, baseball/softball, and
volleyball. Students learn not only the history, rules, and guidelines of each sport, but practice specific skills related to each sport. Students also learn about sportsmanship and
teamwork. In addition, students study elements of personal fitness, goal setting, sport safety, and sports nutrition. Students conduct fitness assessments and participate in regular
weekly physical activity.

Health & Personal Wellness
This comprehensive health course provides students with essential knowledge and decision-making skills for a healthy lifestyle. Students will analyze aspects of emotional, social, and
physical health and how these realms of health influence each other. Students will apply principles of health and wellness to their own lives. In addition, they will study behavior
change and set goals to work on throughout the semester. Other topics of study include substance abuse, safety and injury prevention, environmental health, and consumer health.

Health Careers
In this course, students explore a variety of career options related to the health care field, including medicine, nursing, physical therapy, pharmacy, dental careers, sports medicine,
personal training, social work, psychology, and more. Students will learn about various options within each field, what each of these jobs entails, and the education and knowledge
required to be successful. In addition, they will focus on basic job skills and information that would aid them in health care and other career paths.

HOPE 1
This comprehensive health and PE course provides students with essential knowledge and decision-making skills for a healthy lifestyle. Students will analyze aspects of emotional,
social, and physical health and how these realms of health influence each other. Students will apply principles of health and wellness to their own lives. In addition, they will study
behavior change and set goals to work on throughout the course. Other topics of study include substance abuse, safety and injury prevention, environmental health, and consumer
health.

HOPE 2
This comprehensive health and PE course provides students with essential knowledge and decision-making skills for a healthy lifestyle. Students will analyze aspects of emotional,
social, and physical health and how these realms of health influence each other. Students will apply principles of health and wellness to their own lives. In addition, they will study
behavior change and set goals to work on throughout the course. Other topics of study include substance abuse, safety and injury prevention, environmental health, and consumer
health.
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Individual Sports
This course provides students with an overview of individual sports. Students learn about a variety of sports, yet do an in-depth study of running, walking, hiking, yoga, dance,
swimming, biking, and cross-training. Students learn not only the history, rules, and guidelines of each sport, but practice specific skills related to each sport. Students also learn
about the components of fitness, the FITT principles, benefits of fitness, safety and technique, and good nutrition. Students conduct fitness assessments and participate in weekly
physical activity.

Intro to Coaching
This course focuses on the various responsibilities of a coach and the skills needed to successfully fill this important position. Throughout the course, students will explore various
coaching models and leadership styles, sports nutrition and sports psychology, as well as safety, conditioning, and cross-training. Students will learn effective communication,
problem-solving, and decision making skills. The course will also introduce students to game strategy, tactical strategy, skills-based training, and coaching ethics.

Intro to Nursing 1
This two semester course introduces students to the field of nursing. In the first semester students will learn about the history and evolution of nursing, education and licensure
requirements, career path options, and nursing responsibilities. Students will also focus on foundational information such as basic anatomy, physiology, medical terminology,
pharmacology, first aid, and disease prevention. In semester two students will examine various nursing theories, as well as focus on the nursing process, including assessment,
diagnosis, and treatment options. Students will also learn about professional and legal standards and ethics. Additional skills of communication, teaching, time and stress
management, patient safety, crisis management will be included.

Intro to Nursing 2
This two semester course introduces student s to the field of nursing. In the first semester students will learn about the history and evolution of nursing, education and licensure
requirements, career path options, and nursing responsibilities. Students will also focus on foundational information such as basic anatomy, physiology, medical terminology,
pharmacology, first aid, and disease prevention. In semester two students will examine various nursing theories, as well as focus on the nursing process, including assessment,
diagnosis, and treatment options. Students will also learn about professional and legal standards and ethics. Additional skills of communication, teaching, time and stress
management, patient safety, and crisis management will be included.

Life Skills
This course allows students to explore their personality type and interests, as well as refine important skills that will benefit them throughout their lives, including personal nutrition
and fitness skills, time & stress management, communication & healthy relationships, goal setting, study skills, leadership and service, environmental and consumer health, and
personal finances. In addition, students will explore possible colleges and careers that match their needs, interests, and talents.

Lifetime & Leisure Sports
This course provides students with an overview of dual and individual sports. Students learn about a variety of sports, and do an in-dept h study of martial arts, Pilates, fencing,
gymnastics, and water sports. Students learn not only the history, rules, and guidelines of each sport, but practice specific skills related to many of these sports. Students also learn
the components of fitness, benefits of fitness, safety and technique, and good nutrition. Students conduct fitness assessments, set goals, and participate in weekly physical activity.

Medical Terminology
In this course students will be introduced to basic medical language and terminology that they would need to enter a health care field. Emphasis will be placed on definitions, proper
usage, spelling, and pronunciation. They will study word structure and parts, including roots, prefixes, and suffixes, as well as symbols and abbreviations. They will examine medical
terms from each of the body's main systems, including skeletal, muscular, cardiovascular, respiratory, digestive, urinary, nervous, endocrine, reproductive, and lymphatic systems,
and sensory organs. In addition, students will learn proper terminology for common tests, procedures, pharmacology, disease, and conditions.

Nutrition
This course takes students through a comprehensive study of nutritional principles and guidelines. Students will learn about world- wide views of nutrition, nutrient requirements,
physiological processes, food labeling, healthy weight management, diet-related diseases, food handling, nutrition for different populations, and more. Students will gain important
knowledge and skills to aid them in attaining and maintaining a healthy and nutritious lifestyle.

Outdoor Sports
This course provides students with an overview of dual and individual sports. Students learn about a variety of sports, and do an in- depth study of hiking and orienteering, golf, and
dual volleyball. Students learn not only the history, rules, and guidelines of each sport, but practice specific skills related to many of these sports. Students also learn the FITT
principles, benefits of fitness, and safety and technique. Students conduct fitness assessments, set goals, and participate in weekly physical activity.

Personal Health & Fitness
This combined health and PE course prov ides students with essential knowledge and decision-making skills for a healthy lifestyle. Students will analyze aspects of emotional, social,
and physical health and how these realms of health influence each other. Students will apply principles of health and wellness to their own lives. In addition, they will study behavior
change and set goals to work on throughout the course. Other topics of study include substance abuse, safety and injury prevention, environmental health, and consumer health.

Personal Training Career Prep
This course examines the role and responsibilities of a personal trainer. Students will learn the steps to become a personal trainer, including performing fitness assessments,
designing safe and effective workouts, and proper nutrition principles. Concepts of communication and motivation will be discussed, as well as exercise modifications and adaptations
for special populations. Students will also examine certification requirements, business and marketing procedures, and concerns about liability and ethics. In addition, throughout the
course students will be able to explore various exercises, equipment, and tools that can be used for successful personal training.141



Personal Training Concepts
This course examines basic concepts in fitness that are important for personal fitness, as well as necessary foundational information for any health or exercise career field. Areas of
study include musculoskeletal anatomy and physiology, terms of movement, basic biomechanics, health related components of fitness, FITT principles, functional fitness skills, safety
and injury prevention, posture and technique, nutrition, and weight management.

Physiology
In this course, students will examine the functions of the body's biological systems--including skeletal, muscular, circulatory, respiratory, digestive, nervous, and reproductive
systems. In addition to understanding the function of each system, students will learn the function of cells, blood, and sensory organs, as well as study DNA, immunity, and metabolic
systems.

Running
This course is appropriate for beginning, intermediate, and advanced runners and offers a variety of training schedules for each. In addition to reviewing the fundamental principles
of fitness, students learn about goals and motivation, levels of training, running mechanics, safety and injury prevent ion, appropriate attire, running in the elements, good nutrition
and hydration, and effective cross-training. While this course focuses mainly on running for fun and fitness, it also briefly explores the realm of competitive racing. Students conduct
fitness assessments and participate in weekly physical activity.

Sports Officiating
In this course, students will learn the rules, game play, and guidelines for a variety of sports, including soccer, baseball, softball, basketball, volleyball, football, and tennis. In addition,
they will learn the officiating calls and hand signals for each sport, as well as the role a sport official plays in maintaining fair play.

Strength Training
This one-semester course by Carone Fitness focuses on the fitness components of muscular strength and endurance. Throughout this course students establish their fitness level, set
goals, and design their own resistance training program. They study muscular anatomy and learn specific exercises to strengthen each muscle or muscle group. Students focus on
proper posture and technique while training. They also gain an understanding of how to apply the FITT principles and other fundamental exercise principles, such as progression and
overload, to strength training.

Walking Fitness
This course helps students establish a regular walking program for health and fitness. Walking is appropriate for students of all fitness levels and is a great way to maintain a
moderately active lifestyle. In addition to re viewing fundamental principles of fitness, students learn about goals and motivation, levels of training, walking mechanics, safety and
injury prevention, appropriate attire, walking in the elements, good nutrition and hydration, and effective cross-training. Students take a pre- and post-fitness assessment.
Throughout this course students also participate in a weekly fitness program involving walking, as well as elements of resistance training and flexibility.

High School Electives 

Academic Success
As in other areas of life, success in academics results from learning and practicing positive habits. This one-semester elective provides practical, hands-on guidance on developing
and improving study habits and skills, regardless of a student's level of accomplishment. Academic Success includes five lessons and two course activities in a flexible structure that is
adaptable to the needs and circumstances of individual students. The course can also be used for college-level developmental education.

African American History
How have African Americans shaped the culture of the United States throughout history? Tracing the accomplishments and obstacles of African Americans from the slave trade
through emancipation, and to the modern African diaspora, you will learn about the political, economic, social, religious, and cultural factors that have influenced African American
life. In African American History, you’ll come face to face with individuals who changed the course of history and learn more about slavery, racism, and the Civil Rights Movement. You
will also explore how the history of African Americans influences current events today.
Note: This course has 10 units and is recommended to be taught over 2 semesters, but can be accelerated to be completed within a single semester if desired.

Anthropology 1: Uncovering Human Mysteries
What makes us human? Is it our ability to use language? Is it our abstract thinking skills or our use of tools and technology? In Anthropology 1: Uncovering Human Mysteries you will
trace the history of homo sapiens and explore our evolutionary trail. This course offers an anthropologic lens to observe our movement from cave dweller to modern humans. It
sheds light on how we forged our way and developed all of the things that make us human, such as our cultures, languages, and religions. We, as humans in the 21st century, are
highly intelligent, innovative people with astounding technological ability – how did we get this way?
Note: This course has 10 units and is recommended to be taught over 2 semesters, but can be accelerated to be completed within a single semester if desired.
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Anthropology 2: More Human Mysteries Uncovered
How does your culture influence you? Find out how different locations shape various cultures and, in turn, how these cultures shape people’s lives around the world – from the
jungles of the Amazon to the islands of Indonesia. Anthropology II: More Human Mysteries Uncovered provides a fascinating look at this puzzle of culture. Many of our ancient
cultures and languages were shaped by the geographical locations of our ancestors, and in this course, you will begin to visualize new ideas about how ancient cultures flourished
through examining their views on life, death, art, and survival. In looking back and learning about cultures through the ages, we are better equipped to understand the world around
us today.
Note: This course has 8 units and is recommended to be taught over a single semester.

Archaeology: Detectives of the Past
The famous Spanish philosopher and writer George Santayana once said, “Those who cannot remember the past are condemned to repeat it.” We know from studying history how
true this statement is, and the age-old field of archaeology helps us to better understand, through discovery and analysis, how ancient civilizations have shaped the modern world.
This fascinating course, Archaeology: Detectives of the Past, explores the various techniques, methods, and theories of this field and illustrates how archaeologists conduct their
studies. What is it like to uncover precious artifacts? How are they located and preserved? Find the answer to these questions and more as you learn how ancient discoveries can
unlock the secrets of a long and colorful past.
Note: This course has 8 units and is recommended to be taught over a single semester.

Art History & Appreciation
This course explores the main concepts of art, expression, and creativity as it helps students answer questions such as what is art; what is creativity; and how and why people
respond to art. It covers essential design principles such as emphasis, balance, and unity. Units include: Art, History, and Culture; Western and World Art Appreciation; and Art and the
Modern World.

Art in World Cultures
Who do you think is the greatest artist of all time? Maybe Leonardo da Vinci? Michelangelo? Maybe a more modern artist like Claude Monet or Pablo Picasso? Or is it possible that the
greatest artist of all time is actually someone whose name has been lost to history? In Art in World Cultures, you’ll learn about some of the greatest artists in the world while creating
your own art, both on paper and digitally. This course explores basic principles and elements of art and teaches you how to critique different art works art. And along the way, you
will get to discover some traditional art forms from various regions of the world including the Americas, Africa, and Oceania.
Note: This course has 12 units and is recommended to be taught over 2 semesters, but can be accelerated to be completed within a single semester if desired.

Creative Writing
Literature is an important form of art that allows us to give voice to our emotions, create imaginary worlds, express ideas, and escape the confines of reality. Explore the writing
process and find inspiration to build a story of your own, and learn literary techniques to create hybrid forms of poetry and prose. Let’s turn your creative thoughts and ideas into
pieces of creative writing.
Note: This course has 8 units and is recommended to be taught over a single semester.

Creative Writing: Unleashing the Core of Your Imagination
Writing can change the world. Think about the Declaration of Independence, the Bill of Rights, and Lincoln’s 2nd In Augural Address. How have these writings shaped our country and
the future? While you learn how to unleash the core of your imagination to develop your own creative writing, you’ll also explore creative writing through foundational literary works
from the 18th to 20th century of Colonialism to American Gothic to Modernism, and everything in between, while evaluating original writings and their interpretations.
Note: This course has 8 units and is recommended to be taught over a single semester.

Gothic Literature: Monster Stories
It was a dark and stormy night, and the vampires, ghouls, and undead were on the prowl… Gothic Literature is riddled with the spooky, but did you know that this genre is so much
more than a scary form of entertainment? In Gothic Literature, you’ll learn about how some of the world’s greatest authors from the 19th century through today used Gothic
elements to tackle issues that needed serious attention: the class system, gender norms, racism, social injustice, and more! Grab your monster gear and explore why Gothic literature
has retained its appeal even with today’s audiences.
Note: This course has 8 units and is recommended to be taught over a single semester.

History of the Holocaust
“Never shall I forget that night, the first night in camp, which has turned my life into one long night, seven times cursed and seven times sealed.” Elie Wiesel, a Holocaust survivor,
wrote these words about his experiences in a Nazi concentration camp. History of the Holocaust will take you through the harrowing details of anti-Semitism, the power of the Nazi
party, the persecution of European Jews and other groups, and the tremendous aftermath for everyone involved in World War II. You’ll explore the causes of the Holocaust, the
experiences of Jews and other individuals during this time, and what has been done to combat genocide since WWII. “For the dead and the living, we must bear witness.”
Note: This course has 10 units and is recommended to be taught over 2 semesters, but can be accelerated to be completed within a single semester if desired.

Music Appreciation: The Enjoyment of Listening
Have you ever heard a piece of music that made you want to get up and dance? Cry your heart out? Sing at the top of your lungs? Whether pop, classical, or anything in between,
music provides a powerful way for people to celebrate their humanity and connect with something larger than themselves. Music Appreciation: The Enjoyment of Listening not only
will provide a historical perspective on music from the Middle Ages to the 21st century, but it will also teach you the essentials of how to listen and really hear (with a knowledgeable
ear) the different music that’s all around you. Learning how to truly appreciate sound and melody is the best way to ensure a continued love of this delightful art form.
Note: This course has 8 units and is recommended to be taught over a single semester.
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Mythology and Folklore: Legendary Tales
Since the beginning of time, people have gathered around fires to tell stories of angry gods, harrowing journeys, cunning animals, horrible beasts, and the mighty heroes who
vanquished them. Mythology and folklore have provided a way for these colorful stories to spring to life for thousands of years and helped humans make sense of the world. Explore
how these compelling tales continue to shape society even today.
Note: This course has 8 units and is recommended to be taught over a single semester.

Philosophy: The Big Picture
Go on an exciting adventure covering over 2,500 years of history! Along the way, you’ll run into some very strange characters, like the dirty barefoot man who hung out on street
corners pestering everyone with questions, or that eccentric fellow who climbed inside a stove to think about whether he existed. Despite their odd behavior, these and other
philosophers of the Western world are among the world’s most brilliant and influential thinkers and originated the fundamental ideas of Western civilization. Introduction to
Philosophy: The Big Picture asks some of the same questions these great thinkers pondered, so by the time you’ve “closed the book” on this course, you will better understand
yourself and the world around you – from atoms to outer space and everything in between.
Note: This course has 8 units and is recommended to be taught over a single semester.

Reading and Writing for Purpose
This course introduces useful, real-world information by having students learn to read legal, insurance, employment, and vehicle related documents. Furthermore, students will
explore media bias, trends in journalism, word structures, and research strategies. To entrench real-world applications, students will learn how to critically read, identify good
sources of information, and create an outline, making this course an asset to building life and study skills.
Note: This course has 8 units and is recommended to be taught over a single semester.

Structure of Writing
This semester-long course focuses on building good sentences. Students will learn how to put words, phrases, and clauses together and how to punctuate correctly. They will start
using sentences in short compositions. As an extra bonus, students will add some new words to their vocabulary, and they will practice spelling difficult words. Near the end of the
course, students are to submit a book report. Early in the course, encourage students to start looking for the books they want to read for the book report. They might also preview
the introduction to that lesson so they know what will be expected.

The Lord of the Rings: An Exploration of the Films and Their Literary Influences
Hobbits, Orcs, wizards, dashing knights, and powerful elves are all part of the magic created in J.R.R. Tolkien’s famously epic tale, The Lord of the Rings. For years, the vivid characters
within this beloved story could exist only in the readers’ minds—until it was adapted into a movie that allowed fans to finally see, through the eyes of Hollywood magic and brilliant
technology, the manifestation of these characters onscreen. What does it take to transport these well-known images like Gollum and the Shire from dusty pages to the giant screen?
In The Lord of the Rings: An Exploration of the Films and Its Literary Influences, you will see first-hand how classic literature can become modern film and bring the fantasy alive for a
whole new generation of believers.
Note: This course has 8 units and is recommended to be taught over a single semester.

Women's Studies: A Personal Journey Through Film
Maybe you grew up watching movies with female characters like Cinderella, Belle, Snow White, or Ariel. Maybe you’ve wondered why there are stereotypes about women being bad
drivers or ignorant about sports. Maybe you want to know about feminism and the women’s movement. Women’s Studies: A Personal Journey Through Film can help you answer
these questions. Though it focuses on the experience of women, it’s appropriate for anyone who wants to learn to critically examine films while learning about the history of the
women’s movement and how gender, race, and social class influence us. Women have earned their right to stand up and be recognized as equal partners and reap the benefits of
their hard work. As the anonymous quote goes, “History is Herstory too.”
Note: This course has 8 units and is recommended to be taught over a single semester.

World Religions: Exploring Diversity
From Taoism, to Islam, to Christianity, religion inevitably affects us all in some way. On one level, religion can help us commune with and honor our spiritual natures, but it can also
divide people and create great strife in the world. World Religions: Exploring Diversity will explore the various characteristics of faith and introduce the fundamentals of the major
religions, including Judaism, Islam, Christianity, Buddhism, Confucianism, Hinduism, Shintoism, and Taoism. You’ll trace how these powerful faiths have influenced cultures over
thousands of years and helped to shape the face of humanity. After this course, you’ll have a clearer understanding of how religion continues to affect the larger world.
Note: This course has 10 units and is recommended to be taught over 2 semesters, but can be accelerated to be completed within a single semester if desired.
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Appendix M 
Cathy L. Pellerin 

9 Beckwith Ave 
Claremont, NH 03743 

603-542-6427
pellerin8@comcast.net 

Professional Summary: 

Executive Director of a nonprofit organization. Experienced in management, 
collaboration, and working with families and children. Assisted the most vulnerable and 
marginalized populations in our community find resources within the community. Self-
motivated, flexible, and passionate about creating a better community for all. 

Experience: 
Claremont Learning Partnership                  Claremont, NH 
Executive Director        8/2017-present 
Oversees CLP’s strategic vision and leads business decisions to drive growth. 
Collaborates with the Board of Directors to identify, create and implement strategic 
plans to actualize objectives. Identifies, recruits, trains and develops a talented team of 
employees who can lead programs and manage strategic business functions. With the 
assistance of our grant writer, identifies appropriate grants, writes successful grants, 
manages grant funding, and reports out on grants Secured funding for the acquisition of 
the building that houses CLP programs. Designed and secured funding to bring Oasis 
Teen Shelter and Support Center to Claremont. Participates in Balance of State COC 
and Balance of State COC Youth Subcommittee meetings. Secured funding and 
designed a space for both One-4-All Child Care Center and One-4-All Drop-in Child 
Care Program. Perform day to day tasks associated with the running of a small 
nonprofit.  
Early Childhood Homeless Liaison       Claremont, NH 
Program Director         6/2015-8/2020 
Provided services to homeless children and families between the ages of 0-5. Was 
responsible for developing a budget and working within that budget. Worked with the 
school district’s grant writer to secure additional funding for our programs. Attended 
national homeless trainings. Developed and directed a drop-in playgroup environment 
for families in Claremont. Designed and directed a referral based, trauma responsive 
childcare center. Hired and supervised staff. Assisted homeless teens with children 
access educational opportunities, food, clothing, housing, and other necessary resources.  
FSC Child Care Resource and Referral     Claremont, NH 
Program Manager        9/2013-6/2015 
Coordinate child care resource and referral contracted services and enhance the delivery 
of child care services in my catchment area, including Sullivan and lower Grafton 
Counties. Maintain and update the statewide database. Responsible for creating a 
sustainable budget and working within that budget. Provide support services and 
consumer education for families. Participate in the development and coordination of 
provider trainings.  
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Education: 

Granite State College  Claremont, NH 
BS Early Childhood Education/ Social Services  2001 
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Terri Casey, President (Truant Officer, Claremont School District) 

Ms. Casey has 12 years of experience as a truancy officer with SAU6 who specializes in working with 
homeless students.  She started a Back to School Festival project that provides backpacks filled with 
supplies to students each year so that no one starts the school year feeling left out or less than.  She also 
created a Clothing Closet program to help support Claremont’s most needy families to ensure that 
homeless children are ready to attend school each day.  Ms. Casey has a long history of advocacy at the 
local and state legislative levels.   

April Royce, Treasurer (Operations Manager, Robert A. Lucas & Associates, Inc.) 

Ms. Royce holds a Master’s degree in Accounting. She has served on a variety of boards in the capacity 
of Treasurer and also served a term on the Sunapee, NH school board. Her entire career has been 
focused on all aspects of corporate accounting.  She brings a wealth of knowledge to the CLP board and 
ensures that all aspects of our finances are managed in accordance with local, state and federal law and 
generally accepted accounting procedures. 

Kelly Mulloy, Secretary (Wraparound Coordinator, Claremont School District) 

Ms. Mulloy holds a Bachelor’s degree in Psychology.  In addition to her position as Wraparound 
Coordinator with SAU6, she has been a volunteer at the One-4-All Center since 2017.  She has a deep 
understanding of our programs and is excited to help move Oasis forward.  Kelly was an Executive 
Director for Habitat for Humanities and is able to assist the ED with non-profit nuances. She spent five 
years as the Residence Hall Director for Plymouth State University, which gave her experience in staff 
supervision and training, crisis management, coordination of services across inter-disciplinary systems 
and supporting young people in a group residential environment.  She will provide invaluable guidance 
to Oasis staff as the opening draws near and she will be a resource for Wraparound facilitation. 

Kerry Belknap-Morris, Board Member (Program Director - River Valley Community College) 

Ms. Belknap-Morris holds a Bachelor of Arts degree in English and a Master’s degree in Early Childhood 
Education.  She is a Master level instructor with the Vermont Northern Lights Career Development 
Center and a credentialed State of New Hampshire Early Childhood Master Professional.  Ms. Belknap-
Morris has been the director of the River Valley Community College Early Childhood Education program 
for nearly 20 years. She is an excellent resource for program curriculum and staff supervision support. 

Jay Jason, Board Member (Senior Engineering Technician, Advanced Technology Dept. – Hypertherm 
Inc) 

Mr. Jason has held Electrical Engineering positions for thirty years at Fellows Gear Shaper, Kingsbury tool 
company, and Imtec labeling systems. During this time, he and his wife Sally have been respite providers 
for West Central Services, Foster parents for Casey Family services, and adoptive parents. Jay has served 
as president of the Together We Grow Pre-school Board between 2007 to 2019. Today, he is chair of the 
Parental Confidence Pillar of Hypertherm’s Early Childcare initiative. 
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Joshua Mulloy, Board Member (Director of Technology-Hanover High School) 

Mr. Mulloy has served as a district technology leader, mathematics educator, database application 
designer, network administrator, and business intelligence integrator.  He has led IT related projects in a 
variety of industries including energy, construction, retail, hospitality, and education.  He enjoys working 
with people to solve problems, utilizing his technical background to efficiently and effectively manage 
information technology services to help people enrich their lives.  He enjoys finding ways to use 
technology to amplify and accelerate the good things people do and free people to engage in innovative 
problem-solving.  He enjoys strategic planning and authentic networking with people that focus on 
better outcomes for stakeholders. 

Jim Keady, Board Member (Entrepreneur) 

 A successful business entrepreneur starting up four prior profitable businesses ventures. Jim took a 
break from business start-ups to teach K-12 school in 2006. In 2012 Jim used his previous experience to 
start Keady Family Practice and now just 18 months later is looking to duplicate this profitable business 
model 25 miles away in Newport NH.   
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This hazard specific annex is to define the actions and roles necessary to provide a coordinated emergency 
response. Should the school experience a medical emergency event; the school will determine the 
appropriate course of action based on the number and severity of the medical needs of the students, staff 
and visitors. Life safety is the main consideration for all decisions. Policies and procedures are outlined 
with the school Director or designee typically taking the lead in this annex. (For purposes of this annex, 
the school’s Incident Commander can be any person of authority or who has been given the authority to 
take a leadership role in an emergency situation. Generally, this person will be the highest-ranking position 
within the school building, but may be another based upon their availability. 

A. Purpose - This hazard specific annex is activated when it is necessary to protect and treat staff,
students or visitors during medical emergencies events.

B. Scope - The Medical Emergencies Annex response procedure outlines steps to be taken by staff and
students in order to mitigate injury(s) or illness beyond the assigned school nurse(s) or medical
staff(s) intervention capabilities. Designated staff members should be required to participate in the
development, implementation, and evaluation of the school’s Emergency Operation Plan (EOP) as it
relates to this annex.

C. Responsibilities - Appropriate staff will be provided with information about students in his/her 
classroom having special medical or physical needs; such conditions might include allergies, fainting, 
seizures, or diabetes; and include procedures that the staff may follow in these specific emergencies.
● Staff will undergo training and participate in medical incident management exercises.
● Staff will be assigned to coordinate and maintain training and licensing requirements for medical 

training (ex. CPR, AED and first-aid), and the maintenance of related equipment.
● Develop a “trauma and mass casualty response team” and supplies for potential critical medical 

events.
● Staff assigned to work with functional needs students will undergo training which pertains to the 

medical treatment and preparation for transport of their student(s).
● Local emergency response personnel will review and provide input into the plan and the 

activation of this annex.

CI. Specialized Procedures - The following procedures will be implemented by staff when directed or 
when deemed appropriate or necessary by the situation: 

Notice of a medical emergency event: 
● Stay calm and keep your voice calm when giving directions; especially to students.
● A medical emergency is a life-threatening injury, illness or physical situation. Should a medical

emergency occur, immediately notify the School Nurse, Main Office or School Administration.
Request notification of Emergency Medical Services for transport via
9-1-1, if appropriate.

● The school’s Incident Commander or School Administration shall notify emergency services via
9-1-1 as soon as possible. Provide the following information for emergency services:
o Description of injury, illness or physical situation(s).
o Approximate age(s) and number of patients
o Location of patient(s)

Medical Emergency AnnexAppendix P
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o Point of contact information
● Do not move patient(s) unless they are in immediate danger of further injury
● If appropriate, move other students or staff to an unaffected area while medical event is

occurring.

 Decision to Transport: 
● Will be determined by highest trained medical professional(s), Principal, designee or supervising 

staff
● Notify SAU(#6)
● Notify parents, guardian or appropriate agencies
● Assign a school representative to respond to receiving medical facility to act as guardian for the 

transported student or faculty member until the arrival of patient’s family member
● Complete appropriate documentation 

D. After the Incident/Next Steps - The following procedures will be implemented by staff after an event
occurs to assess the effectiveness of this annex and whether changes should be implemented to the
emergency operations plan.
● Conduct an after-action briefing, in a no-fault environment, to discuss and reassess the

procedures utilized to determine if changes need to be implemented.
● Makes changes to procedure as needed and approved by policy group.
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Frank Edelblut Christine M. Brennan  
Commissioner Deputy Commissioner 

STATE OF NEW HAMPSHIRE 
DEPARTMENT OF EDUCATION 

Division of Education Analytics and Resources 
Office of Nonpublic Schools 

101 Pleasant Street 
Concord, NH 03301 
TEL. (603) 271-2831 

May 2022 
State Board of Education Meeting 

Commissioner’s Nonpublic School Approval Designation Report 
Executive Summary 

Renewals 

A. Action Needed
A vote is needed to accept and approve the recommended designations for a NH non-public school(s). Twenty eight
schools seek to renew their attendance approval status (AA Status). Nine schools seek to renew their program approval
status (AP Status).

B. Rationale for Action
The Code of Administrative Rules Ed 401.02 provide for the following school approval categories, one of which shall
be recommended for each school in the Designation Report to the State Board:

Approved (3 years or 5 years) – a school seeking continued approval meets all of the applicable requirements 
of Ed 403 or 404. 

Preliminary Approved (1 year) – a school does not meet some of the standards of Ed 403 or 404 prior to 
opening but can adequately meet the needs of its students. 

Conditionally Approved (1 year) – a school seeking continued approval does not meet some of the standards of 
Ed 403 or 404 and has identified deficiencies and a timetable for corrections. 

Delay in Full Compliance – a school recommended for denied approval shall have 10 days to make a request 
for a grievance hearing before the Nonpublic School Advisory Council Committee in accordance with Ed 406. 

Denied Approval – a school has failed to meet the requirements of Ed 403 or Ed 404 and has failed to be 
approved after 3 years of being conditionally approved. 

C. Effects of this Action
Approval of this Report allows existing school to operate for a period of 3 years or 5 years, as applicable.
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D. Possible Motion 
I move that the State Board accept and approve the following schools for continued Attendance Approval Status for the 
period of July 1, 2022 through June 30, 2025:  
 
Acton Academy 
Ashuelot Valley Academy  
Building Block Commons 
Calvary Christian School-Plymouth 
Cornerstone Christian Academy 
Country Village Montessori School 
Crossroads Christian School 
Green Valley School 
Holy Family Academy 
Immaculate Heart of Mary School 
Jesse Remington High School 
Monarch School of New England 
Mount Royal Academy Inc. 
Mount Royal Academy North 

Mountain Shadows School 
My School, LLC 
Namaste Montessori School 
Oliverian School 
Presentation of Mary Academy 
Rochester Learning Academy 
Salve Regina Academy 
Seacoast Learning Collaborative 
Southern NH Montessori Academy 
Squamscott River Academy 
St. John Regional School 
Strafford Learning Center 
Unity Christian School 
Waterville Valley Academy 

 
 
I move that the State Board accept and approve the following schools for continued Attendance and Program Approval 
Status for the period of July 1, 2022 through June 30, 2027: 

2nd Nature Academy 
Brewster Academy 
Crossroads Academy 
Mount Saint Mary Academy 
Proctor Academy 
Saint Patrick Academy 
South Merrimack Christian Academy 
Tilton School 
World Academy 



 
  

Nonpublic School Approvals 
Materials for State Board Meeting, May 2022 



 

 
 

 

NONPUBLIC SCHOOL APPROVALS REPORT (37 SCHOOLS) 
Approvals expiring on June 30, 2022 

City Name of School Approval Status 

Nashua 2nd Nature Academy AP 
Laconia Acton Academy AA 
Keene Ashuelot Valley Academy  AA 
Wolfeboro Brewster Academy AP 
Exeter Building Block Commons AA 
Plymouth Calvary Christian School-Plymouth AA 
Ossipee Cornerstone Christian Academy AA 
Amherst Country Village Montessori School AA 
Lyme Crossroads Academy AP 
Pelham Crossroads Christian School AA 
Pembroke Green Valley School AA 
Manchester Holy Family Academy AA 
Richmond Immaculate Heart of Mary School AA 
Candia Jesse Remington High School AA 
Rochester Monarch School of New England AA 
Sunapee Mount Royal Academy Inc. AA 
Lancaster Mount Royal Academy North AA 
Manchester Mount Saint Mary Academy AP 
Dublin Mountain Shadows School AA 
Dover My School, LLC AA 
Goffstown Namaste Montessori School AA 
Pike Oliverian School AA 
Hudson Presentation of Mary Academy AA 
Andover Proctor Academy AP 
Gonic Rochester Learning Academy AA 
Portsmouth Saint Patrick Academy AP 
Gorham Salve Regina Academy AA 
Brentwood Seacoast Learning Collaborative AA 
Merrimack South Merrimack Christian Academy AP 
Londonderry Southern NH Montessori Academy AA 
Hampton Squamscott River Academy AA 
Concord St. John Regional School AA 
Somersworth Strafford Learning Center AA 
Tilton Tilton School AP 
Berlin Unity Christian School AA 
Waterville Valley Waterville Valley Academy AA 
Nashua World Academy AP 

 
New expiration dates pending approval of State Board of Education for schools that are approved for  

 Attendance purposes only: June 30, 2025. 
 Attendance and Program purposes: June 30, 2027. 



TO BE COMPLETED BY DOE UPON RECEIPT OF APPLICATION                              
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: 2nd Nature Academy Phone Number: 603-881-4815 Application Type*: AP 
About the School: 2nd Nature Academy is an independent NEASC accredited institution for kindergarten through grade 12. The 
school’s educational model combines elements of skills-based curricula, Project Based Learning, transdisciplinary studies, and whole 
child philosophy. They maintain a low student to teacher ratio to allow teachers the flexibility to implement strategies for 
differentiated, individualized instruction and build positive relationships with students. Teachers set expectations for high standards 
and academic achievement while also supporting social emotional health and wellness for all students. 
 
Principal Address: 10 Groton Rd. Nashua, NH 03062 

Mailing Address: 10 Groton Rd. Nashua, NH 03062 

Head of School: Meghan Ayer Email: m.ayer@2ndnatureacademy.com Phone Number: 603-881-4815 x.1200 

Authorized to Represent School: Meghan Ayer Email: m.ayer@2ndnatureacademy.com Phone Number: 603-881-4815 x.1200 

Date Application Received: 12/28/21 Expiration Date: 6/30/22 

Grade Levels: Preschool - 12 Enrollment Total: 225 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☒ For Profit     ☐ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/28/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 12/28/21 Certificate from NEASC submitted 
 

☒ Good standing with secretary of state 12/28/21 Submitted and in good standing 
 

☒ Administrative organization 12/28/21 Submitted 
 

☒ School calendar 12/28/21 SY 2022-2023 First day 9/6/22, last day 6/16/23 
 

☒ School hours survey 12/28/21 SY 2022-2023 1052 hours K-6th grade, 1011.5 hours 
grades 7-12 
 

☒ US-NH history included, RSA 189:11 12/28/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/28/21 Certified compliance statement 
 

☒ Program of studies 12/28/21 Pg. 17 in family policies and procedures handbook, 
allows students to enroll in Nashua Community College 
Early College courses. 
 

☒ Graduation requirements 12/28/21 Pg. 17 in handbook, required courses per year outlined, 
includes English, history, science, math, foreign 
language, electives (art, physical education, civic, school 
media, music, independent study or internship). 
 

☒ Student handbook 12/28/21 Includes mission, admission, health, tuition, role of 
parents, role of students, role of teachers, assessments, 
graduation requirements, attendance, calendar, discipline, 
grievance, and harassment. 
 

Grievance policy 12/28/21  
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☒       ☒ Bullying 12/28/21 Pg. 32 in handbook, types of bullying are defined and 
response measures are outlined. 
 

      ☒ Teacher misconduct 12/28/21 Pg. 36 in handbook, discuses child abuse and harassment 
of a student by an employee any suspicion of abuse or 
neglect of a minor by an employee will be immediately 
reported to the local authorities, and the employee will be 
placed on unpaid leave until the investigation is 
complete. 
 

      ☒ Tuition repayment (refund) 12/28/21 Pg. 11 in handbook, registration fee, one 10% of total 
tuition installment payment and a yearly materials fee are 
non-refundable.  
 

      ☒ Restraint and seclusion 12/28/21 Pg. 32 in handbook, states they do not use seclusion and 
physical restraint as strategies to address instructional 
problems or inappropriate behavior. 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/28/21 Completed on 11/30/21, passed inspection 
 

☒ Health inspection report 12/28/21 Completed on 12/20/21, passed inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/21/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/24/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/24/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/1/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/28/22 The Office of Nonpublic Schools determines that 2nd 
Nature Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance and 
program purposes. With the approval of the State Board 
of Education, our office will provide a letter to the school 
indicating approval good through June 30, 2027.  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Acton Academy Phone Number: 603-609-0535 Application Type*: AA 
About the School: Acton Academy students learn mastery of the core skills of reading, writing, spelling, and math. They also 
experience "quests" (hands-on projects) throughout the school year, which, the school writes, build the knowledge, skills, techniques, 
self-drive, self-reliance, self-confidence and the "grit" to be successful students and citizens in the 21st century. Socratic discussions 
about heroes, history and self-governance hone critical thinking skills and the ability to powerfully think, write and speak. The school 
has a goal to open a high school in 2023. 
 
Principal Address: 791 N. Main St. Laconia, NH 03246 

Mailing Address: 791 N. Main St. Laconia, NH 03246 

Head of School: Mary MacIntosh Email: actonacademynh@gmail.com Phone Number: 603-609-0535 

Authorized to Represent School: Mary MacIntosh Email: actonacademynh@gmail.com Phone Number: 603-609-0535  

Date Application Received: 1/6/22 Expiration Date: 6/30/22 

Grade Levels: K-8 Enrollment Total: 35 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 1/14/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 3/4/22 Submitted and in good standing 
 

☒ Administrative organization 1/14/22 Submitted 
 

☒ School calendar 1/14/22 SY 2022-2023, first day 8/15/22, last day 6/23/23 
 

☒ School hours survey 1/14/22 SY 2022-2023, 1841 hours for K, 1906.75 hours for 
grades1-8 
 

☒ US-NH history included, RSA 189:11 1/14/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 1/14/22 Certified compliance statement 
 

☒ Program of studies 1/14/22 Includes core skills and topics - reading, writing, math 
and spelling and character development, economics, 
biology, physics, social studies, and math. 
 

☒ Graduation requirements N/A Not applicable 
 

☒ Student handbook 1/14/22 Parent/student handbook for 2022-2023 includes mission 
statement, school hours, arrival/dismissal procedure, 
weekly schedule, internet safety and social media, health 
policies, attendance/absenteeism and Covid guidelines. 
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☒ Grievance policy 1/14/22 Separate grievance policy 
 

      ☒ Bullying 1/14/22 In separate grievance policy, comprehensive policy with 
definition of bullying and subsequent investigation and 
resolution processes 
 

      ☒ Teacher misconduct 1/14/22 In separate grievance policy, includes both a formal and 
informal complaint investigation procedure 
 

      ☒ Tuition repayment (refund) 2/14/22 Separate policy, refund of daily tuition starts on first day 
of non-attendance 
 

      ☒ Restraint and seclusion 2/14/22 Separate policy, describes clear definitions of both 
restraint and seclusion and explains when each may be 
used and student supports when in use  
 

PHYSICAL SAFETY 

☒ Fire and life safety report 1/14/22 Inspected by Deputy Chief Charles Roffo on 11/1/21, 
passed inspection 
 

☒ Health inspection report 1/28/22 Inspected by Jason Bean on 1/26/22, passed inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/12/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/29/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/29/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/30/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/28/22 The Office of Nonpublic Schools determines that Acton 
Academy complies with the minimum requirements set 
forth in Ed 400 relative to the continuance of its renewed 
status for attendance purposes only. With the approval of 
the State Board of Education, our office will provide a 
letter to the school indicating approval good through June 
30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
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understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Ashuelot Valley Academy Phone Number: 603-506-4665 Application Type*: AA 
About the School: Ashuelot Valley Academy is a therapeutic school for children who have underlying emotional or mental health 
needs. The school seeks to treat the underlying factors that have led to the development of avoidant or disruptive behaviors through a 
model of “embedded therapeutic support services.”  Teachers provide competency-based instruction, and they employ innovative 
strategies to help non-traditional students learn while being supported by trained mental health professionals. AVA continuously works 
to enhance its curriculum by developing the Extended Learning Opportunities program, allowing students to earn high school credits 
while exploring new academic subjects that interest them. 
 
Principal Address: 31 Washington Street, suite 224, Keene, NH 03431 

Mailing Address: 31 Washington Street, suite 224, Keene, NH 03431 

Head of School: John Fulp Email: john.fulp@becket.org Phone Number: 919-475-4774 

Authorized to Represent School: Cory Rogers Email: cory.rogers@becket.org  Phone Number: 603-762-5306 

Date Application Received:12/22/21 Expiration Date: 6/30/22 

Grade Levels: 5-12 Enrollment Total: 30 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☒ Yes     ☐ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/22/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 12/22/21 Submitted 
 

☒ Administrative organization 12/22/21 Submitted 
 

☒ School calendar 12/22/21 SY 2022-2023 (draft). First day 9/6/22, last day 6/15/23 
 

☒ School hours survey 12/22/21 SY 2022-2023, 1210 hours grades 5-12 
 

☒ US-NH history included, RSA 189:11 12/22/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/22/21 Certified compliance statement 
 

☒ Program of studies 12/22/21 Submitted, core curriculum listed in graduation 
requirements. 
 

☒ Graduation requirements 12/22/21 20 credits over English, math, social studies, science, 
physical education, health, information and 
communications technologies, fine arts, electives. 
 

☒ Student handbook 12/22/21 Submitted and includes admissions, schedule, 
assignments, testing, evaluation, attendance, student 
responsibilities, grievance policy, and student support. 
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☒ Grievance policy 12/22/21  
      ☒ Bullying 12//22/21 Page 17 of handbook includes definitions, statement of 

prohibition, reporting, notification, investigation, 
retaliation, false reporting, and disciplinary 
consequences. 
 

      ☒ Teacher misconduct 12/22/21 Page 12 of handbook includes reference to NH Code of 
Ethics for Educators, process, hierarchy of reporting, 
investigation. 
 

      ☒ Tuition repayment (refund) 12/22/21 Page 15 of handbook, school is an approved special 
education program and does not enroll private pay 
students. N/A. 
 

      ☒ Restraint and seclusion 12/22/21 Page 26 of handbook, school uses physical management 
of students as part of behavioral intervention only when 
necessary, as the last resort. School uses the Therapeutic 
Crisis Intervention (TCI) Program Quality Standards, 
Policies and Procedures, and trains all faculty in the use 
of proactive verbal intervention strategies to prevent the 
need for physical management. 

PHYSICAL SAFETY 
☒ Fire and life safety report 12/22/21 Inspected by Captain John Bates on 10/12/21, passed 

inspection 
 

☒ Health inspection report 12/22/21 Inspected by John Rogers on 10/12/21, passed inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/14/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/21/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/21/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/1/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

 The Office of Nonpublic Schools determines that 
Ashuelot Valley Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
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The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Brewster Academy Phone Number: 603-569-7102 Application Type*: AP 
About the School: Brewster Academy is a boarding school with an “intellectually diverse and academically challenging community 
that nurtures curiosity, confidence, collaboration, and character in preparation for lives of meaning and accomplishment.” Interim 
Studies, internships, and independent projects allow students to select off-campus travel for an opportunity to be “critical and flexible 
thinkers, to problem solve independently in the context of active and authentic learning environments, and tackle real world situations 
by pushing their boundaries beyond a traditional classroom.” Field Terms also present students with a unique opportunity, and are a 
trimester long, place-based immersion experience where student live, explore, and learn together in the Belknap Mountains, learning 
applied skills and connecting science, math, the humanities, and art. 
 
Principal Address: 80 Academy Drive Wolfeboro, NH 03894 

Mailing Address: 80 Academy Drive Wolfeboro, NH 03894 

Head of School: Kristy Kerin Email: kkerin@brewsteracademy.org Phone Number: 603-569-7102 

Authorized to Represent School: Kristy Kerin Email: kkerin@brewsteracademy.org Phone Number: 603-569-7102 

Date Application Received: 1/31/22 Expiration Date: 6/30/22 

Grade Levels: 9-12, PG Enrollment Total: 370 

Boarding School: ☒ Yes     ☐ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 1/31/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 1/31/22 NEASC 
 

☒ Good standing with secretary of state 2/18/22 Submitted and in good standing 
 

☒ Administrative organization 1/31/22 Submitted 
 

☒ School calendar 1/31/22 SY 2022-2023, first day 9/6/22, last day 5/24/23  
 

☒ School hours survey 1/31/22 SY 2022-2023, 1270.5 hours for grades 9-12 
 

☒ US-NH history included, RSA 189:11 1/31/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 1/31/22 Certified compliance statement 
 

☒ Program of studies 1/31/22 Submitted, offers courses in English, History, 
Mathematics, Science, World Language and Fine and 
Performing Arts. Academic support and social and 
emotional learning supports are included.  
 

☒ Graduation requirements 1/31/22 One course each year in English, history, math, and 
science. Two years of world language, art, annual social 
an emotional learning course. 
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☒ Student handbook 1/31/22 Submitted, includes academics, daily life, residential life, 
athletics, student health, student conduct, financial 
responsibilities. 
 

☒ Grievance policy 1/31/22  
      ☒ Bullying 1/31/22 Page 82 in handbook and also in employee handbook, 

defines both bullying and cyberbullying and explains 
disciple related to retaliation against accusers. Includes 
harassment, discrimination, and hazing. 
 

      ☒ Teacher misconduct 2/18/22 Page 72 in employee handbook, references NH code of 
ethical conduct regarding employee interactions with 
students and disciplinary action. 
 

      ☒ Tuition repayment (refund) 1/31/22 Page 84 in handbook, school recommends parents 
purchase tuition refund insurance. 
 

      ☒ Restraint and seclusion 2/18/22 Page 42 in employee handbook, physical 
restraints may be used only by trained personnel if 
physical action of a student creates a 
substantial risk of bodily harm to self or others AND all 
other interventions have failed or have 
been deemed inappropriate. 

PHYSICAL SAFETY 

☒ Fire and life safety report 3/3/22 Inspected by Hank Martineau on 2/16/22, passed 
inspection 
 

☒ Health inspection report 1/31/22 Inspected by David Seuecorl on 12/3/21, passed 
inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/14/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/2/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/15/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/30/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

 The Office of Nonpublic Schools determines that 
Brewster Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance and 
program purposes. With the approval of the State Board 
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of Education, our office will provide a letter to the school 
indicating approval good through June 30, 2027.  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Building Block Commons Phone Number: 603-778-1383 Application Type*: AA 
About the School: Building Block Commons embraces the physical, emotional, and social growth of each individual child. 
Kindergarten and First Grade are propelled by a creative and hands on version of the Tools of the Mind curriculum, the Orton 
Gillingham curriculum and the Eureka math curriculum. These, along with our social thinking curriculum and outdoor education are 
known to build exceptional executive function, math and literacy skills. 2nd-8th grade school staff uses Project Based Learning. Arts 
and Mathematics bind the students’ exploration of multiple academic pathways. In all grades, Building Block excels at attending to the 
academic and social needs of the whole child. The school aspires to “develop well-rounded, confident and responsible individuals who 
are able to be their authentic self.”  The school works to “build a classroom culture where the vulnerable are protected, everyone’s 
needs are considered, and diverse achievements are celebrated.” 
 
Principal Address: 125 Kingston Rd. Exeter, NH 03833 

Mailing Address: 125 Kingston Rd. Exeter, NH 03833 

Head of School: Wren Hayes Email: wren@buildingblockcommons.com Phone Number: 603-778-1383 

Authorized to Represent School: David Hayes Email: david@buildingblockcommons.com Phone Number: 603-778-1383 

Date Application Received: 1/23/22 Expiration Date: 6/30/22 

Grade Levels: K-8 Enrollment Total: 67 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☒ For Profit     ☐ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 1/23/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 1/23/22 Submitted 2022 annual report 
 

☒ Administrative organization 2/13/22 Submitted 
 

☒ School calendar 1/23/22 SY 2022-2023, first day 8/29/22, last day 6/14/23 
 

☒ School hours survey 1/23/22 SY 2022-2023, 584.5 hours for K, 949 for grades 1-6, 
991.5 for grades 7-8 
 

☒ US-NH history included, RSA 189:11 1/23/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 1/23/22 Certified compliance statement 
 

☒ Program of studies 1/23/22 Project based learning for Elementary grades, exploring 
the 6 C’s: collaboration, communication content, critical 
thinking, creative innovation, confidence. 
 

☒ Graduation requirements N/A Not applicable 
 

☒ Student handbook 1/23/22 Submitted and includes daily life, community 
expectations, parental involvement, school rules and 
discipline, attendance, code of conduct, use of 
technology, health and wellness. 
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☒ Grievance policy 1/23/22  
      ☒ Bullying 1/23/22 Page 17 of student and family handbook, defines several 

forms of bullying (including cyberbullying) and describes 
reporting and investigation procedures. 
 

      ☒ Teacher misconduct 2/14/22 In staff handbook, breach of conduct policy will result in 
immediate termination. 
 

      ☒ Tuition repayment (refund) 2/14/22 In enrollment contract, registration fee is non-refundable 
while tuition is refundable up until July 1st. 
 

      ☒ Restraint and seclusion 1/23/22 Page 15 of student and family handbook, restraint and 
seclusion implementation limited to dangerous situations. 

PHYSICAL SAFETY 
☒ Fire and life safety report 2/13/22 Inspected by Jason Fritz on 12/1/21, passed inspection 

 
☒ Health inspection report 1/23/22 Inspected by James Murray on 12/1/21, passed inspection 

 
☒ New facility report N/A Not applicable 

      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/14/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/29/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

7/13/21 Submitted late 

☒ HSEM received EOP – due Sept 1 each 
year 

9/1/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/28/22 The Office of Nonpublic Schools determines that 
Building Block Commons complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
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The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Calvary Christian School Phone Number: 603-536-4022 Application Type*: AA 
About the School: Calvary Christian School is a ministry of Calvary Independent Baptist Church of West Plymouth, New Hampshire. 
The school provides Christian education by integrating Biblical principles throughout the A Beka Book curriculum, helping students 
develop spiritually as well as academically, with a low student to teacher ratio. The school writes, “it is the intent to instill in every 
student honesty, integrity, loyalty, and patriotism.” 
 
Principal Address: 115 Yeaton Rd. Plymouth, NH 03264 

Mailing Address: 115 Yeaton Rd. Plymouth, NH 03264 

Head of School: Dr. Chester W. Kulus Email: ccs@ccsplymouth.com Phone Number: 603-536-4022 

Authorized to Represent School: David A. Pearson Email: ccs@ccsplymouth.com Phone Number: 603-536-4022 

Date Application Received: 2/28/22 Expiration Date: 6/30/22 

Grade Levels: K-12 Enrollment Total: 120 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 2/28/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 2/28/22 Submitted and in good standing 
 

☒ Administrative organization 2/28/22 Submitted 
 

☒ School calendar 2/28/22 SY 2022-2023, First day 8/29/22, last day 6/2/23 
 

☒ School hours survey 2/28/22 SY 2022-2023, 1020.7 hours grades K-12 
 

☒ US-NH history included, RSA 189:11 2/28/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 2/28/22 Certified compliance statement 
 

☒ Program of studies 3/1/22 Submitted, utilizes the Christian School based “abeka” 
learning platform. Elementary program provides students 
with foundation in reading, writing, and arithmetic, as 
well as music. High school classes include Bible, 
English, Literature, History, Math, Science, Choral, and 
Physical Education.   
 

☒ Graduation requirements 2/28/22 Submitted, in handbook, students must earn a minimum 
of 20 credits spread over courses listed in program of 
studies 
 

☒ Student handbook 2/28/22 Submitted and includes admissions, academics, 
attendance, dress code, discipline, IT policies, and 
grievance policy. 
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☒ Grievance policy 2/28/22 Submitted as a policy document. 
 

      ☒ Bullying 2/28/22 Submitted, policy describes response to actions identified 
as bullying, counseling, notification, disciplinary action, 
monitoring. 
 

      ☒ Teacher misconduct 2/28/22 Submitted, states that any evidence of staff misconduct 
including any form of abuse will be dealt with 
immediately by the administration. Reference made to 
child protection policy. 
 

      ☒ Tuition repayment (refund) 2/28/22 Submitted, all fees with the exception of tuition are non-
refundable, tuition fees are reimbursable on a monthly 
basis less a $100 discount. 
 

      ☒ Restraint and seclusion 2/28/22 Submitted, state that there is no circumstances under 
which restraint and seclusion would be used. 

PHYSICAL SAFETY 

☒ Fire and life safety report 2/28/22 Inspected by Brian Peck on 10/19/21 and passed 
inspection 
 

☒ Health inspection report 2/28/22 Inspected by Jeremy Bonan on 10/19/21 and passed 
inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/21/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/1/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/1/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/24/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/28/22 The Office of Nonpublic Schools determines that Calvary 
Christian School complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
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understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Cornerstone Christian Academy Phone Number: 603-539-8636 Application Type*: AA 
About the School: Cornerstone Christian Academy seeks to educate children not only in academic subjects, but by partnering with 
parents and guardians to educate each child in the light of a Christian world and life view. The school boast a 2:1 student - teacher 
ratio, a curriculum that uses Saxon Math and Apologia Science, enrichment programs such as Latin, Spanish, Science Lab, and Chess. 
 
Principal Address: 129 Route 28 Ossipee, NH 03864 

Mailing Address: 129 Route 28 Ossipee, NH 03864 

Head of School: Stephen Wuori Email: steve.wuori@cornerstoneca.net Phone Number: 603-539-8636 

Authorized to Represent School: Stephen Wuori Email: steve.wuori@cornerstoneca.net Phone Number: 603-539-8636 

Date Application Received: 3/2/22 Expiration Date: 6/30/22 

Grade Levels: K-8 Enrollment Total: 80 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 3/2/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 3/3/22 Submitted and in good standing 
 

☒ Administrative organization 3/2/22 Submitted 
 

☒ School calendar 3/2/22 SY 2022-2023, First day 9/6/22, last day 6/9/23 
 

☒ School hours survey 3/2/22 SY 2022-2023, 984.5 hours grades K-6, 1027. Hours 
grades 7-8 
 

☒ US-NH history included, RSA 189:11 3/2/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 3/2/22 Certified compliance statement 
 

☒ Program of studies 3/2/22 Program of studies includes Math, Science, English, 
History, Bible and Literature as well as Art/PE/Music. 
 

☒ Graduation requirements N/A Not applicable 
 

☒ Student handbook 3/2/22 Submitted 
 

☒ Grievance policy 3/2/22  
      ☒ Bullying 3/2/22 Page 26, in handbook provides a definition of bullying, 

reporting requirements and response actions. 
 

      ☒ Teacher misconduct 3/2/22 Page 27 in handbook, parent must report and suspected 
teacher misconduct to the headmaster. 
 

      ☒ Tuition repayment (refund) 3/2/22 Page 27 in handbook, provides for a refund provided two 
weeks written notification. 
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      ☒ Restraint and seclusion 3/2/22 Page 27 in handbook, states restraint is not allowed at all, 
use of positive interventions to be used. 

PHYSICAL SAFETY 

☒ Fire and life safety report 3/2/22 Inspected by Adam Riley on 10/1/21, passed inspection 
 

☒ Health inspection report 3/2/22 Inspected by Matt Sawyer Jr on 1/20/22, passed 
inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/13/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/25/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/25/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/30/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/28/22 The Office of Nonpublic Schools determines that 
Cornerstone Christian Academy complies with the 
minimum requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education.  
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Country Village Montessori School Phone Number: 603-672-3882 Application Type*: AA 
About the School: The first goals of Country Village Montessori School are to provide a “safe, clean, and happy environment for 
children and to support them in their social, cognitive, emotional, physical, and psychological growth.” The school adheres to the 
American Montessori Society code of ethics and provide a Montessori classroom of materials and instruction for children between the 
ages of 2 years 9 months and 12 years of age. The Montessori environment provides the child with a structure that allows for freedom 
within limits and offers developmentally appropriate activities to aid the child in his/her cognitive development. Movement and active 
involvement with the learning environment, rather than dependence on adults for constant direction, fosters patterns of concentration 
and perseverance in the child. Skills are presented which teach children how to learn which encourages them to be self-motivated, 
competent learners. 
 
Principal Address: 2 Overlook Dr. Amherst, NH 03031 

Mailing Address: 2 Overlook Dr. Amherst, NH 03031 

Head of School: Claire Doody Email: cedbasket@aol.com Phone Number: 603-672-3882 

Authorized to Represent School: Jim Doody Email: cedbasket@aol.com Phone Number: 603-672-3882 

Date Application Received: 1/5/22 Expiration Date: 6/30/22 

Grade Levels: K-6 Enrollment Total: 40 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☒ For Profit     ☐ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 1/5/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 1/5/22 Submitted and in good standing 
 

☒ Administrative organization 1/5/22 Submitted 
 

☒ School calendar 1/5/22 SY 2022-2023 First day 9/1/22, last day 6/9/23, includes 
breaks, partial days 
 

☒ School hours survey 1/5/22 SY 2022-2023, 914 hours K, 953 hours grade 1-6 
 

☒ US-NH history included, RSA 189:11 1/5/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 1/5/22 Certified compliance statement 
 

☒ Program of studies 1/5/22 Located in the handbook, supports the Montessori 
curriculum in areas of practical life, sensorial, language 
and math, also have geography and culture, music, 
science and art as regular features of the classroom. 
 

☒ Graduation requirements N/A Not applicable 
 

☒ Student handbook 1/5/22 Submitted, includes philosophy, curriculum, conflict 
resolution, communication and parent involvement, 
attendance, health and discipline policies, grievance 
procedures. 
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☒ Grievance policy 1/5/22  

      ☒ Bullying 1/5/22 Page 34 of handbook, bullying in any form is not 
tolerated. Policy includes consultation with parents, staff, 
assistants, and Director, in additional any other 
professional, up to a dismissal if behavior persists. 
 

      ☒ Teacher misconduct 1/5/22 Page 34 of handbook, parents to report concerns of 
teacher misconduct to the Director with proven 
misconduct resulting in termination of the teacher. 
 

      ☒ Tuition repayment (refund) 1/5/22 Page 33 of handbook, policy is to provide no refunds 
upon withdrawal. 
 

      ☒ Restraint and seclusion 1/5/22 Page 34 of handbook, restraint is used only when the 
child is in a position to hurt themselves, another student, 
or a staff member. Seclusion is not used.  

PHYSICAL SAFETY 

☒ Fire and life safety report 1/5/22 Inspected by Roy Olsen on 11/9/21, passed inspection 
 

☒ Health inspection report 1/5/22 Inspected by Scott Tenney on 11/9/21, passed inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

9/27/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/12/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/12/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/23/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/28/22 The Office of Nonpublic Schools determines that 
Country Village Montessori School complies with the 
minimum requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
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aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Crossroads Academy Phone Number: 603-795-3111 Application Type*: AP 
About the School: Crossroads Academy is an independent, coeducational day school committed to academic excellence and moral 
integrity. The school “inspires students to love learning, act honorably, and contribute actively to intellectual, cultural, and civic life.” 
Core Knowledge and Core Virtues and the Unity of Academy and Moral Virtues comprise the school’s mission. Core Knowledge 
consists of the essential concepts and facts in history, literature, geography, mathematics, and science. The curriculum includes music, 
visual and performing arts, physical education, and world languages. The program includes “academic, cultural, religious, and civics 
literacy and prepares students to contribute fully to intellectual, cultural, and democratic life.” Core Virtues includes traits that define 
human moral goodness, centered upon justice, wisdom, courage, and temperance as well as the three theological virtues of faith, hope, 
and love. Lastly, the Unity of Academic and Moral Virtues holds that virtues such as perseverance, intellectual honesty, and 
intellectual courage are both academic and moral virtues. 
 
Principal Address: 95 Dartmouth College Hwy. Lyme, NH 03768 

Mailing Address: 95 Dartmouth College Hwy. Lyme, NH 03768 

Head of School: Dan Morrissey Email: dan.morrissey@crossroadsacademy.org Phone Number: 604-795-3111 x 102 

Authorized to Represent School: Dan 

Morrissey 

Email: dan.morrissey@crossroadsacademy.org Phone Number: 604-795-3111 x 102 

Date Application Received: 1/29/22 Expiration Date: 6/30/22 

Grade Levels: K-8 Enrollment Total: 122 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 1/29/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 1/29/22 NEASC 
 

☒ Good standing with secretary of state 3/2/22 Submitted and in good standing 
 

☒ Administrative organization 1/29/22 Submitted 
 

☒ School calendar 1/29/22 SY 2022-2023 first day 8/24/22, last day 6/8/23  
 

☒ School hours survey 1/29/22 SY 2021-2022, 1080 hours grades K-8 
 

☒ US-NH history included, RSA 189:11 1/29/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 1/29/22 Certified compliance statement 
 

☒ Program of studies 1/29/22 Submitted, includes the two pillars of the academic 
program: the Core Knowledge Sequence and the Core 
Virtues Program – see section above, About the School. 
 

☒ Graduation requirements N/A Not applicable 
 

☒ Student handbook 1/29/22 Submitted, includes mission, curriculum, admission, 
daily life, communications, annual events, rules and 
procedures, attendance, health and safety, behavioral 
expectations, grading and testing. 
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☒ Grievance policy 1/29/22  
      ☒ Bullying 1/29/22 Page 25 in handbook, incidents of bullying to be reported 

to the Division Head or Head of School, comprehensive 
policy included. 
 

      ☒ Teacher misconduct 1/29/22 Page 54-55 in employee handbook, details grounds for 
corrective actions or separation from employment. 
 

      ☒ Tuition repayment (refund) 2/17/22 Part of enrollment contract, non-refundable tuition 
deposit, tuition refundable in full if withdrawn before 
May 1, full yearly tuition non-refundable after that date. 
 

      ☒ Restraint and seclusion 3/4/22 Page 24 in handbook, there are no circumstances under 
which restraint and seclusion would be used. 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/15/21 Inspected by Michael Hinsley, passed inspection 
 

☒ Health inspection report 3/31/22 Inspected by Michael Hinsley, passed inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

11/3/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/28/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/28/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

11/17/21 Submitted late 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/29/22 The Office of Nonpublic Schools determines that 
Crossroads Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance and 
program purposes. With the approval of the State Board 
of Education, our office will provide a letter to the school 
indicating approval good through June 30, 2027.  
  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Crossroads Christian School Phone Number: 603-635-8788 Application Type*: AA 
About the School: Crossroads Christian School is dedicated to “helping each child fulfill his/her maximum growth potential 
physically, socially, cognitively and spiritually.” The school provides students opportunities to “learn and practice living out their 
faith.” Their mission is three-fold: to lead students to become fully committed followers of Jesus Christ; to teach students the 
knowledge to be able to defend their faith; and to equip students to have a desire to serve others. Academic goals include to promote 
individual academic success; to develop study skills and basic academic proficiency; to develop critical thinking and logic skills; and to 
develop both independent workers and collaborative communities. 
 
Principal Address: 43 Atwood Rd. Pelham, NH 03076 

Mailing Address: 43 Atwood Rd. Pelham, NH 03076 

Head of School: Joann Spain Email: office@ccsfalcons.school.com Phone Number: 603-635-8788 

Authorized to Represent School:  Angela Phillips Email: office@ccsfalcons.school.com Phone Number: 603-635-8788 

Date Application Received: 12/14/21 Expiration Date: 6/30/22 

Grade Levels: K-12 Enrollment Total: 150 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/14/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 12/14/21 Submitted report 
 

☒ Administrative organization 12/14/21 In secretary of state report 
 

☒ School calendar 12/14/21 SY 2022-2023, first day 8/29/22, last day 6/2/23 
 

☒ School hours survey 12/14/21 SY 2022-2023, 1117.5 hours K-12 
 

☒ US-NH history included, RSA 189:11 12/14/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/14/21 Certified compliance statement 
 

☒ Program of studies 2/16/22 Submitted, utilizes the “abeka” scope and sequence of 
academic courses, biblically-based curriculum. 
 

☒ Graduation requirements 12/14/21 In handbook 
 

☒ Student handbook 12/14/21 Submitted, includes history and purpose, admission, 
payment policies, student behavior and discipline policy, 
academics. 
 

☒ Grievance policy 12/14/21  
      ☒ Bullying 12/14/21 Page 20 of handbook, types of bullying defined, reporting 

and response outlined. 
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      ☒ Teacher misconduct 2/11/22 In teacher contract, suspended or discharged at the 
exclusive discretion of the Administrator for any 
misconduct. 
 

      ☒ Tuition repayment (refund) 12/14/21 Page 8 of handbook, for withdrawal from school, the full 
month's tuition must be paid if the student attends up to 
or after the 15th of the month, withdrawal prior to the 
15th results in prorated tuition based on the days 
attended, no deductions will be made for absences.  
 

      ☒ Restraint and seclusion 2/11/22 Policy document submitted, based on the New 
Hampshire Educational Rules and Guidelines pursuant to 
restraint and seclusion of students. Positive behavioral 
interventions based on the results of a behavioral 
assessment shall serve as the foundation of any program 
used to address the behavioral needs of students. Physical 
restraint, unless in response to a threat of imminent, 
serious, physical harm pursuant to RSA 126-U.  

PHYSICAL SAFETY 

☒ Fire and life safety report 12/14/21 Inspected by John Hodge on 3/16/22, passed inspection 
 

☒ Health inspection report 1/18/22 Inspected by Paul Zarnowski on 1/13/22, passed 
inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/6/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/25/22 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/25/22 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/1/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/29/22 The Office of Nonpublic Schools determines that 
Crossroads Christian School complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
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aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
 
 
 
 
 
 
 
 
  



TO BE COMPLETED BY DOE UPON RECEIPT OF APPLICATION                              

Nonpublic School Checklist for Renewal Applications Updated 03.03.2021 Page 1 of 3 
 

NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Green Valley School Phone Number: 603-485-8550 Application Type*: AA 
About the School: Green Valley School is a Montessori school whose mission is to “develop a child’s inner potential…based on the 
intrinsic motivation and innate desire that drives the child to engage in an activity for enjoyment and satisfaction.” They state: 
“Educational materials and a prepared environment provide experiences involving friendship, service, adventure and competency.” 
They also attend to the foundation underlying everything: the student’s practical understanding of universal moral values. Student can 
then gain, the school writes, a passion for excellence, nurtured curiosity and creativity, self-respect, respect for others, honesty, 
integrity, responsibly, empathy, a sense of community, a global perspective, a lifelong commitment to give something back through 
service to others who live in need, and an awakened human spirit. The school prepares students with skills that allow them to become 
independently functioning adults and life-long learners. As students master one level of academic skills they are able to go further and 
apply themselves to increasingly challenging materials across various academic disciplines. Students recognize that there is always 
room to grow in their abilities to read, write, speak, and think clearly and thoughtfully. Children learn how to learn by doing—
experiential learning 
 
Principal Address: 389 Pembroke St. Pembroke, NH 03275 

Mailing Address: 389 Pembroke St. Pembroke, NH 03275 

Head of School: Paula Santos Email: office@greenvalleyschool.com Phone Number: 603-485-8550 

Authorized to Represent School: Paula Santos Email: office@greenvalleyschool.com Phone Number: 603-485-8550 

Date Application Received: 1/19/22 Expiration Date: 6/30/22 

Grade Levels: Pre-K - 8 Enrollment Total: 90 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 1/19/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 1/19/22 Submitted and in good standing 
 

☒ Administrative organization 1/19/22 In the parent handbook 
 

☒ School calendar 1/19/22 SY 2021-2022, First day 8/31/21, last day 6/10/22 
includes breaks and partial days 
 

☒ School hours survey 1/19/22 SY 2021-2022, 945 hours for K, 990 hours grades 1-6. 
1035 hours grades 7-8 
 

☒ US-NH history included, RSA 189:11 1/19/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 1/19/22 Certified compliance statement 
 

☒ Program of studies 1/19/22 Submitted, the course of study is an integrated thematic 
approach that ties the separate disciplines of the 
curriculum together into studies of the physical universe, 
the world of nature, and the human experience. 
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☒ Graduation requirements N/A Not applicable 
 

☒ Student handbook 1/19/22 Submitted and includes mission, daily procedures, 
student health, parental responsibilities, academic 
policies, ground rules, grievance policy, and financial 
policies. 
 

☒ Grievance policy 1/19/22  
      ☒ Bullying 2/16/22 Page 38 of handbook, bullying is not tolerated. Outlined 

are reporting to a teacher or the Director. 
 

      ☒ Teacher misconduct 2/16/22 Page 38 of handbook, provides limited examples and 
explains sequence of responses. Inadequate performance, 
physical or verbal abuse, and drug and alcohol abuse. 
Once misconduct is identified, he school applies the 
following sequence of actions: oral warning, written 
warning, second written warning, and termination. 
 

      ☒ Tuition repayment (refund) 2/16/22 Page 40 of handbook, two-week prior notice required, 
tuition then refunded on a pro-rated basis. 
 

      ☒ Restraint and seclusion 1/19/22 Page 42, the policy is to not use restraint or seclusion 
techniques.  

PHYSICAL SAFETY 

☒ Fire and life safety report 1/19/22 Inspected on 11/8/21 by William Clark, working on 
violations.  
 

☒ Health inspection report 1/19/22 Inspected on 1/14/22 by Dr. Vincente Greco, passed 
inspection. 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/1/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/4/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/4/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/30/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/29/22 The Office of Nonpublic Schools determines that Green 
Valley School complies with the minimum requirements 
set forth in Ed 400 relative to the continuance of its 
renewed status for attendance purposes only. With the 
approval of the State Board of Education, our office will 
provide a letter to the school indicating approval good 
through June 30, 2025.  
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The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 
 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Holy Family Academy Phone Number: 603-644-7247 Application Type*: AA 
About the School: Holy Family Academy is a Catholic school teaching grades 7-12 in the classical tradition and whose mission is “to 
be a school where students can encounter the living God in liturgy and in prayer, in classes and in conversation, in studies and in 
sports, in fellowship and in friendship.” The classical education includes of: Liberal Arts, Great Books, Discussion-based classes, 
Small Class Sizes, Theology, Language Arts, Latin and French, , Fine Arts, Senior Thesis, Choir and Music Education, Public 
Speaking and Drama, a STEM education including math and science courses, robotics, science fair, and science senior thesis. 
 
Principal Address: 281 Cartier St. Manchester, NH 03102 

Mailing Address: 281 Cartier St. Manchester, NH 03102 

Head of School: Mark Gillis Email: mgillis@holyfamilyacademy.org Phone Number: 603-644-7247 

Authorized to Represent School: Charles Delano Email: cdelano@holyfamilyacademy.org Phone Number: 603-644-7247 

Date Application Received: 12/28/21 Expiration Date: 6/30/22 

Grade Levels: 7-12 Enrollment Total: 145 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/28/21 Submitted for 2021-2022 SY 
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 12/28/21 Submitted annual report 
 

☒ Administrative organization 12/28/21 Located in parent-student handbook 
 

☒ School calendar 12/28/21 SY 2022-2023, first day 9/6/22, last day 6/9/23 
 

☒ School hours survey 12/28/21 SY 2022-2023, 994.79 hours grades 7-12 
 

☒ US-NH history included, RSA 189:11 12/28/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/28/21 Certified compliance statement 
 

☒ Program of studies 12/28/21 Located in parent-student handbook, the liberal education 
curriculum includes the Trivium (Grammar, Dialectic, 
and Rhetoric) and Quadrivium (Astronomy, Geometry, 
Math, and Music). 
 

☒ Graduation requirements 12/28/21 Page 32 in parent-student handbook 
 

☒ Student handbook 12/28/21 Submitted 
 

☒ Grievance policy 12/28/21 Page 25 in parent/student handbook 
 

      ☒ Bullying 12/28/21 Page 36 in parent-student handbook, bullying well 
defined, false reporting and retaliation also addressed.  
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      ☒ Teacher misconduct 12/28/21 Page 21in personnel policy handbook, failure to observe 
the expected standards of performance and behavior may 
result in a verbal warning, letter of instruction to be 
placed in the employee’s personnel file, disciplinary 
action such as suspension without pay, or termination of 
employment. 
 

      ☒ Tuition repayment (refund) 12/28/21 Page 27 in parent-student handbook, if a student 
withdraws before the first payment is due then the 
commitment fees paid are forfeited, if a student 
withdraws after July 1st and prior to the first day of 
school, then all fees are forfeited, if a student withdraws, 
then he is obliged to pay the tuition for the remainder of 
the current semester. 
 

      ☒ Restraint and seclusion 12/28/21 Page 52 in parent-student handbook, use of restraint is 
not practiced. 
 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/28/21 Inspected by John Reese on 11/3/21. Passed inspection 
 

☒ Health inspection report 12/28/21 Inspected by Michael Carr on 2/18/22. Passed inspection 
 

☒ New facility report N/A Not applicable. 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/12/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/22/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/22/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/31/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/29/22 The Office of Nonpublic Schools determines that Holy 
Family Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
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aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Immaculate Heart of Mary School Phone Number: 603-239-6495 Application Type*: AA 
About the School: Immaculate Heart of Mary School is a private K-12 school steeped in the tradition of Catholic education. The 
dogmatic teachings of the Catholic Church are the foundations of supernatural knowledge, writes the school, while perennial natural 
philosophy gives them the foundations of natural science. Part of the mission of IHM School is to inculcate in students such things as 
“reverence, virtue, honor, sanctity, self-mastery, love of truth, zeal, and true friendship, that is, a friendship rooted in the life of grace.” 
Classroom instruction involves the encouragement and close cooperation with the primary educators of students, parents. 
 
Principal Address: 95 Fay Martin Rd., Richmond, NH 03470 

Mailing Address: PO Box 627, Winchester, NH 03470 

Head of School: C. Brad Grinstead Email: cbgrinstead@gmail.com Phone Number: 603-239-6495 x.2 

Authorized to Represent School: Sister Maria Perpetua Email: imhschool@catholicism.org Phone Number: 603-239-6495 x.1 

Date Application Received: 12/24/21 Expiration Date: 6/30/22 

Grade Levels: K-12 Enrollment Total: 64 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/24/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 12/24/21 Submitted and in good standing 
 

☒ Administrative organization 12/24/21 Submitted 
 

☒ School calendar 12/24/21 SY 2022-2023. First day 8/24/22, last day 6/9/23 includes 
breaks and partial days. 
 

☒ School hours survey 12/24/21 SY 2022-2023. 572 hours for K, 990 hours from grades 
1-12 
 

☒ US-NH history included, RSA 189:11 12/24/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/24/21 Certified compliance statement 
 

☒ Program of studies 12/24/21 HS curriculum received. Lower grades in handbook- 
includes Traditional Catholic catechism, Bible history, 
penmanship, English, Arithmetic, history, world 
geography, Science, Art, and music, Latin. HS- religion, 
math, English, literature, Latin, science, history, 
geography, music, art. 
 

☒ Graduation requirements 12/24/21 Submitted, in HS curriculum document; minimum of 28 
credits required for HS graduation, 40 credits are 
possible. 
 

☒ Student handbook 12/24/21 Updated 8/12/21 and includes mission, academic content 
and policies, attendance, finances, and discipline. 
 

Grievance policy 12/24/21  
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☒       ☒ Bullying 12/24/21 Page 14 of school handbook, bullying well defined, 
reporting and consequences explained. 
 

      ☒ Teacher misconduct 12/24/21 In handbook, page 17, instances to be brought to 
principal, headmaster to be notified, responses 
proportional. Any teacher deemed to be a moral, 
psychological, emotional, or physical danger to IHM 
students will be removed by the Headmaster, in 
consultation with the other school Administrators. 
 

      ☒ Tuition repayment (refund) 12/24/21 Page 4 of school handbook, Upon leaving the school the 
first quarter tuition (along with application and book 
fees) will not be refunded, from the second quarter till the 
end of the academic year, a prorated refund will be made 
based on the total number of days the student was in 
school. 
 

      ☒ Restraint and seclusion 12/24/21 Page 13 of school handbook, they do not employ the use 
of mechanical or chemical restraint with students under 
any circumstances. 
 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/24/21 Inspected by Herbert Shaw on 12/20/21. School passed 
inspection. 
 

☒ Health inspection report 12/24/21 Inspected by Carol Ann Rocheleau on 12/15/21. School 
passed inspection. 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/7/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/17/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/17/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

10/7/21 Submitted late 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/29/22 The Office of Nonpublic Schools determines that 
Immaculate Heart of Mary School complies with the 
minimum requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
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of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 
 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Jesse Remington High School Phone Number: 603-483-5664 Application Type*: AA 
About the School: Jesse Remington High School is a Christian community founded in 1992. It is a regional high school, featuring both 
college and career preparatory programs. Students take successive years of all subjects. Instead of dropping courses as they get older, 
they hone in on advanced material. Upper high school students can choose between College Prep courses and General Studies. Project 
Based Learning offers a diverse group of hands-on projects that complement the core curriculum. This model of learning combines 
traditional content learning with experiential learning through the use of a designed student project. 
 
Principal Address: 15 Stevens Lane Candia, NH 03034 

Mailing Address: PO Box 473 Candia, NH 03034 

Head of School: Jeffrey C. Philbrick Email: jphilbrick@jrhs.org Phone Number: 603-483-5664 

Authorized to Represent School: Cheryl Crawford Email: ccrawford@jrhs.org Phone Number: 603-483-5664 

Date Application Received: 1/4/22 Expiration Date: 6/30/22 

Grade Levels: 9-12 Enrollment Total: 50 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 1/4/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 1/4/22 Not applicable 
 

☒ Good standing with secretary of state 1/4/22 Submitted and in good standing 
 

☒ Administrative organization 1/4/22 Submitted 
 

☒ School calendar 1/4/22 SY 2022-2023, first day 9/1/22, last day 6/13/23 
 

☒ School hours survey 1/4/22 SY 2022-2023, 995 hours for grades 9-12 
 

☒ US-NH history included, RSA 189:11 1/4/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 1/4/22 Certified compliance statement 
 

☒ Program of studies 1/4/22 Submitted, 62 pages, includes mission, history, 
admissions, enrollment, tuition,, international student 
program, academic program, graduation, promotion, 
attendance, grievance, health and safety, athletic 
programs. 
 

☒ Graduation requirements 1/4/22 In curriculum guide and handbook, requires a minimum 
of 29.50 credits and a portfolio and a mission experience 
for graduation. 
 

☒ Student handbook 1/4/22 Submitted 
 

☒ Grievance policy 1/4/22  
      ☒ Bullying 1/4/22 Page 44 in handbook, provides definition of bullying and 

describes reporting procedures and training requirements.  
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      ☒ Teacher misconduct 1/4/22 Page 51 in handbook, provides for a general procedure 
for complaints against teachers, including, conferences, 
role of headmaster, school board, church elder board. 
 

      ☒ Tuition repayment (refund) 1/4/22 Page 22 of the handbook, application/enrollment fees are 
not refundable, student who withdraw before school 
starts will be charged only one month’s tuition. 
 

      ☒ Restraint and seclusion 1/4/22 Page 46 in handbook, defines both restraint and 
seclusion, and provides guidance for when each method 
may be used.  
 

PHYSICAL SAFETY 

☒ Fire and life safety report 1/4/22 Inspected by Dean Young on 10/15/21, passed inspection 
 

☒ Health inspection report 1/4/22 Inspected by Kevin Gagne on 10/15/21, passed 
inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/22/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/24/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

5/17/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/2/21 Submitted late 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/29/22 The Office of Nonpublic Schools determines that Jesse 
Remington High School complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 
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*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Monarch School of New England Phone Number: 603-332-2848 Application Type*: AA 
About the School: Monarch School of New England supports individuals with special needs so they can realize their greatest potential. 
In this environment, a comprehensively trained staff works one-on-one with each individual, uniquely integrating both education and 
therapy, to ensure successful transitions to school and the community. Disabilities served include: Autism, Deafness, Developmental 
Delay, Emotional Disturbance, Hearing Impairment, Intellectual Disability, Speech Language Impairment, Traumatic Brain Injury, and 
Visual Impairments including Blindness. 
 
Principal Address: 15 Eastern Ave. Rochester, NH 03867 (Elem/middle) and 13 Monarch Way Rochester, NH 03867 (High School) 

Mailing Address: PO Box 1921 Rochester, NH 03866-1921 

Head of School: Diane Bessey Email: dbessey@monarchschoolne.org Phone Number: 603-332-2848 

Authorized to Represent School: Diane Bessey Email: dbessey@monarchschoolne.org Phone Number: 603-332-2848 

Date Application Received: 12/27/21 Expiration Date: 6/30/22 

Grade Levels: K-12 Enrollment Total: 63 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☒ Yes     ☐ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/27/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 12/27/21 Submitted and in good standing 
 

☒ Administrative organization 12/27/21 Submitted 
 

☒ School calendar 12/27/21 SY 2022-2023 first day 8/31/22, last day 6/15/23. 
Includes breaks, partial days. 
 

☒ School hours survey 12/27/21 SY 2022-2023. 1100 hours for K-12 
 

☒ US-NH history included, RSA 189:11 12/27/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/27/21 Certified compliance statement 
 

☒ Program of studies 12/27/21 Submitted, all students with disabilities have access to 
equal educational opportunities within their parent 
school, as well as access to and the ability to progress in 
the general curriculum as required under State and federal 
regulations. 
 

☒ Graduation requirements 2/10/22 School does not grant degrees, the sending districts do. 
 

☒ Student handbook 12/27/21 Submitted, contains mission, school logistics, student 
health, student enrollment 
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☒ Grievance policy 12/27/21 Submitted 
 

      ☒ Bullying 12/27/21 Page 31 of handbook, comprehensive policy that includes 
definition of bullying, report, training and annual 
reporting requirements. 
 

      ☒ Teacher misconduct 12/27/21 Page 25 of handbook, formally adopts the NH educator 
Code of Conduct and Code of Ethics.   
 

      ☒ Tuition repayment (refund) N/A Not applicable, no private pay students. 
 

      ☒ Restraint and seclusion 12/27/21 Pages 18 and 36 of handbook, extensive discussion of 
non-violent crisis intervention program and restraint.  

PHYSICAL SAFETY 

☒ Fire and life safety report 12/27/21 Inspected by Adam Hughes on 8/24/21, passed 
inspection. 
 

☒ Health inspection report 12/27/21 Inspected by Robert Veno on 2/14/22, passed inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/5/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/9/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/23/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

12/14/21 Submitted late 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

 The Office of Nonpublic Schools determines that 
Monarch School of New England complies with the 
minimum requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
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The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Mount Royal Academy Phone Number: 603-763-9010 Application Type*: AA 
About the School: Mount Royal Academy’s mission is to educate the whole person through the spiritual, academic, and physical 
formation of each student. The school aspires to: Implement a rigorous academic curriculum that teaches the truth, which is the 
foundation of all knowledge; Foster the physical development of each student through athletic programs; and Develop responsible and 
qualified leaders for all vocations within the Church, their families, and in their communities. 
 
Principal Address: 26 Seven Hearths Lane, Sunapee, NH 03782 

Mailing Address: PO Box 362, Sunapee, NH 03782 

Head of School: Derek Tremblay Email: dtremblay@mountroyalacademy.com Phone Number: 603-763-9010 

Authorized to Represent School: Caroline Brodigan Email: cbrodigan@mountroyalacademy.com Phone Number: 603-763-9010 

Date Application Received: 2/28/22 Expiration Date: 6/30/22 

Grade Levels: pre-K - 12 Enrollment Total: 230 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 2/28/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 3/1/22 Submitted and in good standing 
 

☒ Administrative organization 2/28/22 Submitted 
 

☒ School calendar 2/28/22 SY 2022-2023, First day 8/31/22, last day 6/8/23 
 

☒ School hours survey 2/28/22 SY 2022-2023, 988.64 hours grades K-6, 993.65 hours 
grades 7-12 
 

☒ US-NH history included, RSA 189:11 2/28/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 2/28/22 Certified compliance statement 
 

☒ Program of studies 2/28/22 Submitted overview of all grades, in addition to math, 
science, history and literature and composition, the 
curriculum also includes theology, Latin, fine arts and 
physical education. 
 

☒ Graduation requirements 2/28/22 Page 18 in handbook, minimum of 25 credits for 
graduation in subjects listed under program of studies. 
 

☒ Student handbook 2/28/22 Submitted and includes attendance, communication 
policies, academics, code of conduct, discipline. 
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☒ Grievance policy 2/28/22 Page 14 in handbook, provides process for student/parent 
complaints. Conferences with teacher, headmaster, 
academic dean, board of directors. 
 

      ☒ Bullying 2/28/22 Appendix C in handbook, provides definition of bullying, 
statement of prohibition and reporting and response 
guidelines. 
 

      ☒ Teacher misconduct 3/1/22 Diocese of Manchester, Code of Ministerial Conduct. 
 

      ☒ Tuition repayment (refund) 3/1/22 In enrollment contract, refund based on timing of 
withdrawal. Registration fee is non-refundable. 
 

      ☒ Restraint and seclusion 3/1/22 Page 21 in handbook, description of discipline policy and 
procedure. No circumstances under which restraint and 
seclusion would be used at the school. 

PHYSICAL SAFETY 

☒ Fire and life safety report 3/21/22 Inspected by John Galloway on 3/10/22, passed 
inspection 
 

☒ Health inspection report 3/21/22 Inspected by Wayne Whitford on 3/21/22, passed 
inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/20/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

7/29/21 Submitted late 

☒ Restraint/Seclusion report – due June 30 
each year 

6/27/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

7/26/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

 The Office of Nonpublic Schools determines that Mount 
Royal Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
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of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Mount Royal Academy North Phone Number: 603-788-8238 Application Type*: AA 
About the School: Mount Royal Academy North provides a Catholic education and its mission is “to teach the whole person, one 
student at a time. The personal nature of instruction is exemplified in the positive relationships shared between teachers, students, 
volunteers and parents.” The school utilizes a classical curriculum grounded in the traditional trivium of grammar, logic, and rhetoric. 
It cultivates the arts of reading, writing, listening, speaking, inquiring, and thinking. 
 
Principal Address: 65 Country Village Rd. Lancaster, NH 03584 

Mailing Address: PO Box 94 Lancaster, NH 03584 

Head of School:  Jillian Colby Email: jcolby@mountroyalnorth.com Phone Number: 603-788-8238 

Authorized to Represent School: Jillian Colby Email: jcolby@mountroyalnorth.com Phone Number: 603-788-8238 

Date Application Received: 1/3/22 Expiration Date: 6/30/22 

Grade Levels: Pre-K - 8 Enrollment Total: 70 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☐ Yes     ☒ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 1/3/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 1/3/22 Submitted 2020 annual report 
 

☒ Administrative organization 1/3/22 Submitted 
 

☒ School calendar 1/3/22 SY 2022-2023, first day 9/6/22, last day 6/9/23 
 

☒ School hours survey 1/3/22 SY 2022-2023, 1045 hours for K-6, 1017.5 hours for 7-8 
 

☒ US-NH history included, RSA 189:11 1/3/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 1/3/22 Confirmed 
 

☒ Program of studies 1/3/22 Submitted overview of all grades, in addition to math, 
science, history and literature and composition, the 
curriculum also includes theology, Latin, fine arts and 
physical education. 
 

☒ Graduation requirements N/A Not applicable 
 

☒ Student handbook 1/3/22 Includes administrative policies, communications, 
academics, code of conduct, discipline, bullying. 
 

☒ Grievance policy 1/3/22 Page 14 of handbook, provides process for addressing 
parent concerns, hierarchy of notification and 
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consultation, teachers, principal, headmaster, board of 
directors. 
 

      ☒ Bullying 1/3/22 Appendix I of handbook, defines bullying and 
cyberbullying, prohibits both, provides guidance on 
reporting and response. 
 

      ☒ Teacher misconduct 1/3/22 Page 9 of faculty handbook 
 

      ☒ Tuition repayment (refund) 1/3/22 Appendix I of handbook, refund based on timing of 
withdrawal. Registration fee is non-refundable.  
 

      ☒ Restraint and seclusion 1/3/22 Appendix 1 of handbook, explains philosophy of 
discipline. No circumstances under which the school 
would use restraint and seclusion. 

PHYSICAL SAFETY 

☒ Fire and life safety report 1/3/22 Submitted electronically on 11/24/21, passed inspection 
 

☒ Health inspection report 1/3/22 Inspected by Ted Joubert on 11/24/21, passed inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/20/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

5/12/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

5/12/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/15/21 Submitted late 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/29/22 The Office of Nonpublic Schools determines that Mount 
Royal Academy North complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
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aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Mount Saint Mary Academy Phone Number: 603-623-3155 Application Type*: AP 
About the School: Mount Saint Mary Academy, the oldest private Catholic school in New Hampshire, educates in the tradition of the 
Sisters of Mercy. The Sisters of Mercy were founded in Dublin, Ireland in 1831. The aim of the Foundress was to help the poor, sick, 
and uneducated people of Ireland. The school is committed to academic excellence, peace, and justice. It instills in its students 
leadership skills and promotes the values of compassion and reverence for the community and the environment. 
 
Principal Address: 2291 Elm St. Manchester, NH 03104 

Mailing Address: 2291 Elm St. Manchester, NH 03104 

Head of School: Amy True Email: truea@mtstmary.org Phone Number: 603-623-3155 

Authorized to Represent School: Melissa Joyce Email: joycem@mtstmary.org Phone Number: 603-623-3155 

Date Application Received: 12/20/21 Expiration Date: 6/30/22 

Grade Levels: K-8 Enrollment Total: 210 cap, 165 anticipated 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/20/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 12/20/21 Certificate dated 6/22/21 
 

☒ Good standing with secretary of state 12/20/21 Submitted and in good standing 
 

☒ Administrative organization 12/20/21 Submitted 
 

☒ School calendar 12/20/21 SY 2022-2023. First day 9/6/22, last day 9/8/23 includes 
breaks, partial days 
 

☒ School hours survey 12/20/21 SY2022-2023 1098.5 hours for K-8 
 

☒ US-NH history included, RSA 189:11 12/20/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/20/21 Certified compliance statement 
 

☒ Program of studies 12/20/21 Submitted, core knowledge curriculum follows College 
and Career Readiness Standards, Big Ideas Math and 
ScienceFusion is utilized in grades K-8. 
 

☒ Graduation requirements N/A Not applicable 
 

☒ Student handbook 12/20/21 Family handbook includes mission, admission, 
curriculum, attendance, communications conduct, 
harassment, school safety. 
 

☒ Grievance policy   
      ☒ Bullying 12/20/21 Page 17 in family handbook, investigation process and 

discipline.  
 

      ☒ Teacher misconduct 3/24/22 Page 13 of faculty handbook, provides a list of 
expectation for school faculty, and outlines the process 
for reporting and corrective action.  
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      ☒ Tuition repayment (refund) 12/20/21 Page 10 in family handbook, non-refundable family 

placement fee, non-refundable education materials fee, 
reimbursement of tuition depends on the timing of 
withdrawal. 
 

      ☒ Restraint and seclusion 3/24/22 Page 12 of faculty handbook, there are no circumstances 
under which restraint and seclusion would be used at the 
school. 

PHYSICAL SAFETY 

☒ Fire and life safety report 4/13/22 Inspection completed by John Reese on 4/5/22. No 
corrective actions required. 
 

☒ Health inspection report 4/13/22 Inspection completed by Michael Carr on 4/11/22. No 
corrective actions required.  
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/18/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/3/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/3/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/1/21 Submitted on time 
 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/2/22 The Office of Nonpublic Schools determines that Mount 
Saint Mary Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance and 
program purposes. With the approval of the State Board 
of Education, our office will provide a letter to the school 
indicating approval good through June 30, 2027.  
  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Mountain Shadows School, Inc. Phone Number: 603-563-8170 Application Type*: AA 
About the School: Mountain Shadows School, Inc., is a small, progressive school serving students in Kindergarten through 12th grade. 
Active learning, the development of a strong work ethic, and an awareness of the importance of good citizenry are at the core of each 
school day. The school write, “The daily and seasonal rituals of the school honor childhood as a time of climbing mountains, in which 
the process of the ascensions, the play and the tumbles, the curiosities and the dreams, the studying and the resourcefulness bring joy 
and delight to the summits.” 
 
Principal Address: 149 Valley Rd. Dublin, NH 03444 

Mailing Address: PO Box 348 Dublin, NH 03444 

Head of School: Nancy “Temple” Brighton Email: mountain_shadows@comcast.net Phone Number: 603-563-8170 

Authorized to Represent School: Katherine Jones Email: mountain_shadows@comcast.net Phone Number: 603-563-8170 

Date Application Received: 12/29/21 Expiration Date: 6/30/22 

Grade Levels: K-12 Enrollment Total: 65 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☒ For Profit     ☐ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/29/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 12/29/21 Submitted and in good standing 
 

☒ Administrative organization 12/29/21 Submitted 
 

☒ School calendar 12/29/21 SY 2022-2023, first day 9/7/22, last day 6/16/23 
 

☒ School hours survey 12/29/21 SY 2022-2023 577.5 K, 1041 grades 1-12 
 

☒ US-NH history included, RSA 189:11 12/29/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/29/21 Certified compliance statement 
 

☒ Program of studies 12/29/21 Submitted, teachers use the Socratic Method for 
introducing new curriculum and concepts in class. 
Courses include history, social studies, geography, 
language arts, math, outdoors, world languages, 
expressive art, and physical education. 
 

☒ Graduation requirements 2/10/22 Submitted, minimum 26 credits required across English, 
math, history, world language, science, art, computers, 
physical education, and internship. 
 

☒ Student handbook 12/29/21 Submitted and includes administrative policies, 
grievances, progress reports. 
 

☒ Grievance policy 12/29/21 Submitted a policy document. 
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      ☒ Bullying 12/29/21 Defines bullying and states training will be provided to 
staff and discussed with students. 
 

      ☒ Teacher misconduct 12/29/21 Adopted the New Hampshire Code of Ethics for 
Educational Professionals. 
 

      ☒ Tuition repayment (refund) 12/29/21 Non-refundable deposit/registration fee, tuition refund 
depends on timing of withdrawal and whether withdrawal 
was for medical reasons, student subject to involuntary 
dismissal are not entitled to tuition reimbursement. 
 

      ☒ Restraint and seclusion 12/29/21 There are no circumstances under which restraint and 
seclusion would be used.  

PHYSICAL SAFETY 

☒ Fire and life safety report 12/29/21 Inspected on 11/23/21 and passed inspection 
 

☒ Health inspection report 12/29/21 Inspected by Michael Borden on 11/23/21 and passed 
inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/4/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/25/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/25/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/20/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/29/22 The Office of Nonpublic Schools determines that 
Mountain Shadows School, Inc. complies with the 
minimum requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 



TO BE COMPLETED BY DOE UPON RECEIPT OF APPLICATION                              

Nonpublic School Checklist for Renewal Applications Updated 03.03.2021 Page 3 of 3 
 

The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: My School, LLC Phone Number: 603-742-0321 Application Type*: AA 
About the School:  Established in 1973, My School continues to serve children 2.8 yrs. through 8 yrs. For the past 45 years the school 
has offered programming that focuses on the early childhood years. It recognizes that it is during these crucial years that children will 
explore, reflect, and build a foundation for a major portion of their cognitive, social, and physical skills. It follows these guiding 
principles: The child as protagonist, collaborator, and communicator; The teacher as partner, nurturer, guide, and researcher; 
Collaboration as the foundation of the educational system; The parent as partner and advocate; and Documentation as communication. 
 
Principal Address: 118 Locust St. Dover, NH 03820 

Mailing Address: 118 Locust St. Dover, NH 03820 

Head of School: Kimberlee Rolon Email: myschooldover@gmail.com Phone Number: 603-742-0321 

Authorized to Represent School: Diane Bellington Email: myschooldover@gmail.com Phone Number: 603-742-0321 

Date Application Received: 12/17/21 Expiration Date: 6/30/22 

Grade Levels: K-2 Enrollment Total: 15 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☒ For Profit     ☐ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/17/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A Not applicable 
 

☒ Good standing with secretary of state 12/17/21 Submitted and in good standing 
 

☒ Administrative organization 12/17/21 Submitted 
 

☒ School calendar 12/17/21 SY 2022-2023, first ay 9/6/22, last day 6/14/23 
 

☒ School hours survey 12/17/21 STY 2022-2023, 959.50 hours for K-2 
 

☒ US-NH history included, RSA 189:11 12/17/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/17/21 Certified compliance statement 
 

☒ Program of studies 12/17/21 Submitted, curriculum is based on developmental 
objectives in multiple content areas: math, literacy, 
science & technology, social studies & history, arts, 
music & movement. 
 

☒ Graduation requirements N/A Not applicable 
 

☒ Student handbook 12/17/21 Submitted and includes history, philosophy, tuition, 
attendance, health and safety, programs, student conduct. 
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☒ Grievance policy 12/17/21 Policy document submitted. 
 

      ☒ Bullying 12/17/21 In grievance policy, definition of bullying provided, 
speaks to preventative measures and staff awareness and 
actions. 
 

      ☒ Teacher misconduct 12/17/21 In grievance policy, provides process for parents to 
follow if they suspect teacher misconduct. 
 

      ☒ Tuition repayment (refund) 12/17/21 Page 4 in handbook, a refund of tuition will be allowed 
with a one month notice. Parents will be financially 
responsible for the remainder of the academic year tuition 
if notice of withdrawal is given after February 28th. 
 

      ☒ Restraint and seclusion 2/17/22 Appendix C – revised, school does not use seclusion or 
restraint techniques.  

PHYSICAL SAFETY 

☒ Fire and life safety report 12/17/21 Inspected by Jaimie Donovan on 12/13/21, passed 
inspection 
 

☒ Health inspection report 2/17/22 Inspected by Jaimie Donovan on 10/20/21, passed 
inspection 
 

☒ New facility report N/A Not applicable 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/1/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

5/10/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

5/10/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/30/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

 The Office of Nonpublic Schools determines that My 
School, LLC complies with the minimum requirements 
set forth in Ed 400 relative to the continuance of its 
renewed status for attendance purposes only. With the 
approval of the State Board of Education, our office will 
provide a letter to the school indicating approval good 
through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
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school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Namaste Montessori School Phone Number: 603-627-3503 Application Type*: AA 
About the School: Namaste Montessori School teaches through hands on learning, spontaneous engagement, active involvement, and 
self-directed activity. Montessori materials allows children to work independently, to become comfortable with the fact errors are 
essential to the process of learning. The school’s mission is “to guide children to reach their fullest potential as members of our 
community through the construction of self to instill the desire and pursuit of lifelong learning.” 
 
Principal Address: 535 Mast Rd. Goffstown, NH 03045 

Mailing Address: 535 Mast Rd. Goffstown, NH 03045 

Head of School: Susan DeMont Email: Namaste_childrenshouse@yahoo.com Phone Number: 603-627-3503 

Authorized to Represent School: Jessica Clark Email: namastelowerelementary@gmail.com Phone Number: 603-722-9474 

Date Application Received:12/1/21 Expiration Date: 6/30/22 

Grade Levels: PreK - 6 Enrollment Total: 12 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☒ For Profit     ☐ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/1/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 12/1/21 Submitted and in good standing 
 

☒ Administrative organization 1/27/22 Submitted 
 

☒ School calendar 12/1/21 SY 2022-2023, first day 9/7/22, last day 6/9/23 
 

☒ School hours survey 12/1/21 SY 2022-2023, 1062 hours grades 1-6 
 

☒ US-NH history included, RSA 189:11 12/1/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/1/21 Certified compliance statement 
 

☒ Program of studies 12/1/21 Includes language, math, geometry, biology, geography, 
history. 
 

☒ Graduation requirements N/A N/A 
 

☒ Student handbook 12/1/21 Includes Montessori Method, communications, schedule 
and attendance, student health, positive discipline, safety. 
 

☒ Grievance policy 12/1/21  
      ☒ Bullying 12/1/21 Page 21 in handbook, statement of prohibition, 

procedure, notification, consequence. 
 

      ☒ Teacher misconduct 12/1/21  In employment handbook, sexual harassment policy, 
code of ethics, commitment to student, and grievance 
procedure. 
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      ☒ Tuition repayment (refund) 12/1/21 Page 26 in handbook, if for any reason a student 
withdraws, full tuition payment is due for the remainder 
of the school year. 
 

      ☒ Restraint and seclusion 12/1/21 Page 21 in handbook, there are no circumstances under 
which restraint and seclusion would be used at the 
school. 

PHYSICAL SAFETY 

☒ Fire and life safety report 7/27/21 Inspected by Lt. Bill Connor, passed inspection 
 

☒ Health inspection report 7/1/21 Inspected by Marc Tessier, passed inspection 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

9/26/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/15/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

5/10/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/23/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/25/22 The Office of Nonpublic Schools determines that 
Namaste Montessori School complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 
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***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Oliverian School Phone Number: 603-989-5100 Application Type*: AA 
About the School: The Oliverian School is a small school with a large faculty. The teacher-student ratio allows the school to offer 
highly individualized support to students. Students in this progressive education setting learn collaboratively and through experience. 
“Their academic work is seen holistically as a means of developing not only content knowledge, but social skills, critical thinking, 
democratic values, and social responsibility.”  Instead of over-relying on lectures and textbooks, a progressive setting utilizes a wide 
variety of learning tools and techniques. 
 
Principal Address: 28 Becket Dr. Pike, NH 03780 

Mailing Address: PO Box 385 Pike, NH 03780 

Head of School: Abby Hood Email: ahood@oliverinschool.org  Phone Number: 603-989-5100 x.7010 

Authorized to Represent School: Janice Hatch Email: jhatch@oliverianschool.org Phone Number: 603-989-5100 x.7014 

Date Application Received: 12/16/21 Expiration Date: 6/30/22 

Grade Levels: 9-12 Enrollment Total: 45 

Boarding School: ☒ Yes     ☐ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/16/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 12/16/21 N/A  
 

☒ Good standing with secretary of state 12/16/21 Submitted and in good standing 
 

☒ Administrative organization 12/16/21 Submitted 
 

☒ School calendar 12/16/21 Submitted, first day is September 9, last day is June 3; 
holidays are included. 
 

☒ School hours survey 12/16/21 Submitted 1023hrs for each grade level 
 

☒ US-NH history included, RSA 189:11 12/16/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/16/21 Certified compliance statement 
 

☒ Program of studies 12/16/21 Core curriculum, as outlined in graduation requirements. 
 

☒ Graduation requirements 12/16/21 Page 8 of handbook, course curriculum of humanities, 
science, math, and foreign language is supplemented with 
fine arts, stewardship, and adventure. 
 

☒ Student handbook 12/16/21 Includes community, program, academics, counseling, 
student life, campus. 
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☒ Grievance policy 12/16/21  
      ☒ Bullying 12/16/21 Page 20 of handbook, statement of prohibition, 

investigations, consequences, discipline, reporting 
outlined. 
 

      ☒ Teacher misconduct 12/16/21 Page 20 of handbook, reporting process for students 
against an employee re concern of person’s conduct or 
behavior. 
 

      ☒ Tuition repayment (refund) 12/16/21 In policy document, refunds will be issued prorated. 
 

      ☒ Restraint and seclusion 3/3/22 Page 20 in handbook, school does not practice restraint 
and seclusion of students. 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/16/21 Inspected by Phil Blanchard on 11/18/21, passed 
inspection 
 

☒ Health inspection report 12/16/21 Inspected by LorieAnn Aldrich on 12/14/21, passed 
inspection 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/12/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/25/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/25/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/6/21 Submitted late 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/25/22 The Office of Nonpublic Schools determines that 
Oliverian School complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
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understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Presentation of Mary Academy Phone Number: 603-889-6054 Application Type*: AA 
About the School: Presentation of Mary Academy is a private, co-educational Catholic school “committed to helping all children 
develop academically, spiritually, socially, and emotionally by nurturing their unique gifts and talents.” The school has organized its 
educational programs to be consistent with its Catholic mission and philosophy. The elementary school programs are designed to 
encourage students to “actualize their potential as independent, self-motivated and well-rounded students.” Creative projects allow 
students to express themselves through a variety of media. The Middle School years encourage students to develop personal 
responsibility, decision-making and higher order thinking skills. The curriculum emphasizes the importance of planning for long-term 
assignments and projects. 
 
Principal Address: 182 Lowell Rd. Hudson, NH 03051 

Mailing Address: 182 Lowell Rd. Hudson, NH 03051 

Head of School: Sister Maria Rosa Email: principal@pmaschool.org Phone Number: 603-889-6054 x.201 

Authorized to Represent School: Lisa Toohey Email: ltoohey@pmaschool.org Phone Number: 603-889-6054 x.202 

Date Application Received: 2/2/22 Expiration Date: 6/30/22 

Grade Levels: PreK - 8 Enrollment Total: 525 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 2/2/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 3/9/22 Submitted and in good standing 
 

☒ Administrative organization 2/2/22 Submitted 
 

☒ School calendar 3/9/22 SY 2022-2023, first day 9/1/22, last day 6/15/23 
 

☒ School hours survey 2/2/22 SY 2022-2023 – 927.82 hours K, 999.41 hours grades 1-
5, 1103.83 hours grades 6-8 
 

☒ US-NH history included, RSA 189:11 2/2/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 2/2/22 Certified compliance statement 
 

☒ Program of studies 2/2/22 Includes religion, literature, language arts, Spanish, math, 
science, and social studies. 
 

☒ Graduation requirements N/A N/A 
 

☒ Student handbook 2/2/22 Includes mission, admissions, finance, expectations, 
discipline, curriculum, health, safety. 
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☒ Grievance policy   
      ☒ Bullying 2/2/22 Page 18 in the handbook, bullying, harassment, and 

intimidation policy includes definitions, statements of 
prohibition, reporting, investigations, notification, 
disciplinary actions. 
 

      ☒ Teacher misconduct 3/9/22 In teacher contract, school uses the Diocesan Code of 
Ministerial Conduct, and outlines grounds for 
termination. 
 

      ☒ Tuition repayment (refund) 2/2/22 Page 12 in the handbook, policy is pro-rated based on the 
marking period during which the student withdraws, e.g. 
100 percent of tuition charged to families who withdraw 
after third quarter. 
 

      ☒ Restraint and seclusion 3/14/22 Page 25 in the handbook, there are no circumstances 
under which restraint and seclusion would be used at the 
Presentation of Mary Academy. 

PHYSICAL SAFETY 

☒ Fire and life safety report 9/7/21 Inspected by Steve Dube corrective action plan. School is 
working with Mr. Dube to address items of concern. A 
re-inspection is anticipated in late spring 2022. School 
will indicate to the Office when this is complete. 
 

☒ Health inspection report 2/3/22 Inspected by Steve Dube, school passed inspection. 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/20/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/28/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/25/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

10/5/21 Submitted late 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/24/22 The Office of Nonpublic Schools determines that 
Presentation of Mary Academy complies with the 
minimum requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
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The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education.  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Proctor Academy Phone Number: 603-753-6697 Application Type*: AP 
About the School: Begun in 1848 as a local school in Andover, Proctor has undergone numerous evolutions to become what it is 
today: a boarding and day school of 370 students and “a national leader in experiential learning and academic support programs.” The 
academic curriculum at Proctor Academy is founded on “the belief that academic challenge, overt support systems, and a preference 
for hands-on, experiential modes of teaching creates enduring learning for students.” The school has more than 135 academic courses, 
30 sports and afternoon activities, 5 term-long off-campus programs, and more than 30 art electives.  
 
Principal Address: 204 Main St. Andover, NH 03216 

Mailing Address: PO Box 500 Andover, NH 03216 

Head of School: Brian Thomas Email: thomsabr@proctoracademy.org Phone Number: 603-753-6641 

Authorized to Represent School: Rachel MacDuffie Email: macduffiera@proctoracademy.org Phone Number: 603-753-6697 

Date Application Received:1/21/22 Expiration Date: 6/30/22 

Grade Levels: 9-12 Enrollment Total: 377 

Boarding School: ☒ Yes     ☐ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 1/21/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 1/21/22 NEASC 
 

☒ Good standing with secretary of state 1/21/22 Submitted and in good standing 
 

☒ Administrative organization 1/21/22 Submitted 
 

☒ School calendar 1/21/22 Faculty calendar SY 2022-2023, First day 9/12/22, last 
day 5/25/23 
 

☒ School hours survey 1/21/22 SY 2022-2023, 1170 hours grades 9-12 
 

☒ US-NH history included, RSA 189:11 1/21/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 1/21/22 Certified compliance statement 
 

☒ Program of studies 1/21/22 Submitted, core curriculum includes those listed below in 
graduation requirements. 
 

☒ Graduation requirements 1/21/22 Page 11 of student handbook, 48 credits distributed in art, 
English, math, science, social science, programming and 
world language. 
 

☒ Student handbook 1/21/22 Includes student well-being, educational program, student 
life, community standards. 
 

☒ Grievance policy 1/21/22  
      ☒ Bullying 1/21/22 Page 33-43 in student handbook, violations include 

harassing another student, bullying, hazing, definitions, 
examples, reporting, retaliation, investigation and 
consequence. 
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      ☒ Teacher misconduct 1/21/22 Addendum A to student handbook – Code of Ethical 
Conduct, outlines appropriate interactions between adults 
and students, principles, inappropriate behavior, 
compliance and reporting, discipline and termination.  
 

      ☒ Tuition repayment (refund) 1/21/22 Policy document: school will not refund tuition during 
the academic year – tuition refund plan is insurance 
recommended. 
 

      ☒ Restraint and seclusion 1/21/22 The school does not use restraint and seclusion 
techniques. To be disclosed moving forward. 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/3/21 Inspected by Rene Lefebvre, passed inspection 
 

☒ Health inspection report 12/7/21 Inspected by Marjorie Roy, passed inspection 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

12/8/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/25/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/25/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/3/21 Submitted late 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

5/1/22 The Office of Nonpublic Schools determines that Proctor 
Academy complies with the minimum requirements set 
forth in Ed 400 relative to the continuance of its renewed 
status for attendance and program purposes. With the 
approval of the State Board of Education, our office will 
provide a letter to the school indicating approval good 
through June 30, 2027.  
  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education.  
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Rochester Learning Academy 
                        Part of Strafford Learning Center 

Phone Number: 603-692-4411 Application Type*: AA 

About the School: Rochester Learning Academy exclusively serves students from the Rochester School District. Upon review of the 
child’s IEP and recommendations from the special education placement team, decisions related to admissions are made collaboratively 
between the Rochester School District liaison and the Rochester Learning Academy Program Director. The Rochester Learning 
Academy, grades 6-12, will be made available to students with emotional and related disabilities whose behavior has prevented them 
from being successful in a traditional school setting. Students must be identified with one of the following special education disabilities 
to be considered for admission: emotional disturbance, other health impairments, specific learning disability, speech-language 
impairments and/or traumatic brain injury. 
 
Principal Address: 73 Pickering Road, Rochester, NH 

Mailing Address: 73 Pickering Road, Rochester, NH 

Head of School: Helen Rist, Executive Director Email: hrist@slc.k12.nh.us Phone Number: 603-692-4411 

Authorized to Represent School: Same  

Date Application Received: 2/16/22 Expiration Date: 6/30/2022 

Grade Levels: 6-12 Enrollment Total: 13 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☒ Yes     ☐ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 2/16/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 2/16/22 Entity under Strafford Learning Center, in good standing 
 

☒ Administrative organization 2/16/22 Provided 
 

☒ School calendar 2/16/22 9/1/22 through 6/16/23; includes time off, holidays 
 

☒ School hours survey 2/16/22 1080 instructional hours for 9-12, 1021 instructional 
hours for 6-8. 
 

☒ US-NH history included, RSA 189:11 2/16/22 Signed compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 2/16/22 Signed compliance statement 
 

☒ Program of studies 2/16/22  Includes core curriculum of math, science, history, social 
studies, and language arts, in addition to arts, health, and 
physical education. 
 

☒ Graduation requirements 2/16/22 Different pathways. Works with sending district which 
awards diplomas. Students can also graduate with 20 
credits over arts, IT, English, math, physical sciences, 
biological sciences, history, economics, health education, 
physical education, electives. 
 

☒ Student handbook 2/16/22 Same as Rochester School District (sending district) 
submitted. Includes learning expectations, social 
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responsibility, behavioral expectations, academics, 
athletics, communications, health and safety. 
 

☒ Grievance policy 2/16/22  
      ☒ Bullying 2/16/22 p.5 and 21 of handbook, part of list of offenses that lead 

to suspension and possible expulsion from school. 
Comprehensive and includes definitions, statement of 
prohibition, reporting, false reporting, retaliation, 
investigation,  
 

      ☒ Teacher misconduct 2/16/22 p.2, 4 personnel policies, staff conduct with students, 
prohibited conduct, reporting violations, disciplinary 
actions.  
 

      ☒ Tuition repayment (refund)  School does not accept private pay students. 
 

      ☒ Restraint and seclusion 2/16/22 p.6 of personnel policies, school officials can use restraint 
to ensure the immediate physical safety of persons when 
there is a substantial and imminent risk and serious 
bodily harm to the child or others, and only when other 
interventions have failed or have been deemed 
inappropriate, consistent with state law and regulations. 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/9/2021 Conducted by Hughes of Rochester Fire, school is 
working with the fire department to make correction, to 
be completed by 6/30/22. 
 

☒ Health inspection report 12/13/21 Conducted by Robert Vens of Rochester Town, passed 
inspection. 
 

☒ New facility report N/A N/A 
      ☒ Zoning verification 
      ☒ Certificate of occupancy 
      ☒ Fire and life safety report 
      ☒ Health Inspection 
      ☒ DOE visit 

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/28/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/22/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/22/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

12/14/21 Submitted late 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

5/1/22 The Office of Nonpublic Schools determines that 
Windham Woods School complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
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school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
Reviewed By: Shireen Meskoob 
 

School Name: Saint Patrick Academy Phone Number: 603-436-0739 Application Type*: AP 
About the School: Within its academic instruction, Saint Patrick Academy seeks to develop content-mastery at a developmentally 
appropriate level. The school strives to provide an educational environment where the Catholic faith and virtues are embedded within 
the instruction so that academic and moral growth occurs organically and within all subject areas. Building upon the foundation laid in 
core coursework, SPA offers innovative academic enrichment that brings local programs and opportunities into the school day. The 
school has partnered with New Heights in Portsmouth, NH to create a 30-week long series of classes for students in Grades 3-8 all 
focusing on science, technology, engineering, and mathematics. Classes in the SPA STEM Sequence include Geocaching, 
Orienteering, Robotics, Engineering Challenges, and more. 
 
Principal Address: 315 Banfield Rd. Portsmouth, NH 03801 

Mailing Address: 315 Banfield Rd. Portsmouth, NH 03801 

Head of School: James Melone Email: jmelone@saintpatrickacademy.org Phone Number: 603-436-0739 

Authorized to Represent School: James Melone Email: jmelone@saintpatrickacademy.org Phone Number: 603-436-0739 

Date Application Received: 12/17/21 Expiration Date: 6/30/22 

Grade Levels: PreK3 – 8th grade Enrollment Total: 245 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/17/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 12/17/21 NEASC certificate 
 

☒ Good standing with secretary of state 3/7/22 Submitted and in good standing 
 

☒ Administrative organization 12/17/21 Submitted 
 

☒ School calendar 12/17/21 SY 2022-2023, First day 9/6/22, last day 6/9/23 
 

☒ School hours survey 12/17/21 SY 2022-2023 1014 hours K – 8 
 

☒ US-NH history included, RSA 189:11 12/17/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/17/21 Certified compliance statement 
 

☒ Program of studies 12/17/21 Includes language arts, math, science, social studies, 
religion, art, music, Spanish, physical education, STEM. 
 

☒ Graduation requirements N/A N/A 
 

☒ Student handbook 12/17/21 Includes health, communications, parental roles, 
attendance, withdrawals, tuition, student responsibilities, 
discipline, academics, co-curricular activities. 
 

☒ Grievance policy 12/17/21  
      ☒ Bullying  Page 17 of student handbook, bulling is part of 

misconduct defined, consequences, discipline, detention, 
suspension, expulsion. 
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      ☒ Teacher misconduct 12/17/21 Page 37 of handbook, standards of performance and 
behavior, employee conduct, proper role of teachers in 
relation to students described. 
 

      ☒ Tuition repayment (refund) 12/17/21 Page 12 of student handbook, enrollment of student 
obligates parents to pay the full tuition for the year. In the 
event a student withdraws, all financial obligations must 
be met prior to withdrawal. 
 

      ☒ Restraint and seclusion 3/16/22 Page 18 of faculty handbook, not be used except in 
situations where the child’s behavior poses imminent 
danger of serious physical harm to self or others. 

PHYSICAL SAFETY 

☒ Fire and life safety report 4/25/22 Inspected by Shawn Wheeler of the City of Portsmouth 
Fire Department, school passed inspection 
 

☒ Health inspection report 12/16/21 Inspected by Kim McNamara, school passed inspection 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/8/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/28/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/28/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/31/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/25/22 The Office of Nonpublic Schools determines that Saint 
Patrick Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance and 
program purposes. With the approval of the State Board 
of Education, our office will provide a letter to the school 
indicating approval good through June 30, 2027.  
  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Salve Regina Academy Phone Number: 603-466-7021 Application Type*: AA 
About the School: Salve Regina Academy envisions an authentically Catholic community dedicated “to discovering all that is Good, 
True, and Beautiful through a commitment to academic excellence and personal discipleship in the holistic tradition of Catholic 
education.” The ancient practice of ora et labora (prayer and work) takes shape as the Faith is integrated into the daily undertakings of 
students, faculty, and staff. The work of children is “to wonder at the beauty of the created universe--which they engage through 
diligent and active study of the arts, history, math, science, literature, and theology--and to recognize the unique dignity of human 
beings in that universe.” The work of faculty and staff is to support the work of each individual student in a way that is “reflective and 
respectful of that human dignity, by encouraging critical thinking, creativity, awe, and virtue.” 
 
Principal Address: 9 Church St. Gorham, NH 03581 

Mailing Address: 9 Church St. Gorham, NH 03581 

Head of School: Rev. Kyle F. Stanton Email: kstanton@rcbm.org Phone Number: 603-247-2893 (cell) 

Authorized to Represent School: Clara Robertson Email: clara@berlingorhamcatholics.org Phone Number: 603-466-7021 

Date Application Received: 12/21/21 Expiration Date: 6/30/22 

Grade Levels: K-8 Enrollment Total: 100 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/21/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 12/21/21 Submitted and in good standing 
 

☒ Administrative organization 12/21/21 Submitted 
 

☒ School calendar 12/21/21 SY 2022-2023, first day 8/31/22 last day 6/9/23. 
 

☒ School hours survey 12/21/21 SY 2022-2023 1012.8 for K - 6, 1019.75 for grades 7-8. 
 

☒ US-NH history included, RSA 189:11 12/21/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/21/21 Certified compliance statement 
 

☒ Program of studies 12/21/21 Includes a core curriculum and theology, STEM, art, 
music, physical education, service/outreach. 
 

☒ Graduation requirements N/A N/A 
 

☒ Student handbook 12/21/21 Parent/student handbook includes mission, academic 
content and policies, attendance, finances, and discipline. 
 

☒ Grievance policy 2/18/22  
      ☒ Bullying 2/18/22 Policy document, includes definitions, statements of 

prohibition, reporting, retaliation, consequences, 
notification. 
 

      ☒ Teacher misconduct 2/18/22 Policy document, teacher and staff conduct policy, types 
of discipline, standards of conduct, examples of conduct 
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prohibited, references “Serving Christ, Serving Offers 
Code of Ministerial Conduct.” 
 

      ☒ Tuition repayment (refund) 2/18/22 Policy document, pro-rated, parents are responsible for 
tuition costs according to the marking period during 
which the student withdraws, e.g. one hundred percent of 
total tuition is charged to families whose child withdraws 
after the third quarter. 
 

      ☒ Restraint and seclusion 2/18/22 Policy document, school does not utilize restraint or 
seclusion practices/techniques at its facility. 

PHYSICAL SAFETY 

☒ Fire and life safety report 10/19/21 Completed by Philip Cloutier of Gorham Fire, school 
passed inspection 
 

☒ Health inspection report 12/16/21 Also completed by Philip Cloutier of Gorham Fire, 
school passed inspection 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/9/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/21/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/21/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/31/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/24/22 The Office of Nonpublic Schools determines that Salve 
Regina Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 
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*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Seacoast Learning Collaborative Phone Number: 603-679-2021 Application Type*: AA 
About the School: Seacoast Learning Collaborative provides a highly structured, therapeutically based education program to students 
who are experiencing behavioral, academic and social interaction difficulties in their current school placement. In addition to clinical 
mental health counseling, we offer adventure based counseling, dance therapy, music therapy and art therapy. Students receive constant 
daily assistance in meeting their goals beyond the individual counseling sessions. Groups offered may include: anger management, 
conflict resolution, communication skills, family issues, mental health issues, team building activities and exposure to games that focus 
on cooperation and good sportsmanship. 
 
Principal Address: 31A W. Main St. Newton, NH 03858 

Mailing Address: 31A W. Main St. Newton, NH 03858 

Head of School: Kathleen Harris (co-director) Email: kharris@slconline.org Phone Number: 603-679-2021 x.38 

Authorized to Represent School: Patrice Chandler (co-

director) 

Email: pchandler@slconline.org Phone Number: 603-679-2021 x.17 

Date Application Received:1/21/22 Expiration Date: 6/30/22 

Grade Levels: 1-12 Enrollment Total: 65 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☒ Yes     ☐ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 1/21/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 1/20/22 Submitted 
 

☒ Administrative organization 1/20/22 Submitted 
 

☒ School calendar 3/9/22 SY 2022-2023, first day 8/29/22, last day 6/14/23 
 

☒ School hours survey 1/20/22 SY 2021-2022, 1111.5 hours grades 1-8, 1155. Hours 
grades 9-12 
 

☒ US-NH history included, RSA 189:11 1/20/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 1/20/22 Certified compliance statement 
 

☒ Program of studies 1/20/22 Submitted, multiple course offering in each of the 
subjects outlined in “graduation requirements” including 
Studying Societies through Literature, Understanding the 
Fundamentals of Film, Consumer Mathematics. 
 

☒ Graduation requirements 1/20/22 In program of studies, outlines credits in English, math, 
sciences, history, economics, government, physical 
education, health education, life planning, arts, and 
information and communications technologies. 
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☒ Student handbook 1/20/22 Submitted. 
☒ Grievance policy 1/20/22  

      ☒ Bullying 1/20/22 Policy document, defines bullying, references RSA 193-
F:3, statement of prohibition, reporting, retaliation, 
process, consequence. 
 

      ☒ Teacher misconduct 1/20/22 Policy document and in handbooks, student grievance 
against staff member, burden of proof, procedure. 
Includes sexual harassment, other forms of harassment, 
hostility, discrimination. Disciplinary actions against 
employee. 
 

      ☒ Tuition repayment (refund) 3/9/22 Policy document, special education provider, does not 
accept private pay students.  
 

      ☒ Restraint and seclusion 1/20/22 Policy document, restraint used only if physical action of 
a student creates a substantial risk of harm to self or 
others, all other positive interventions have failed. 

PHYSICAL SAFETY 

☒ Fire and life safety report 9/24/21 Submitted by Larry Fioate of the Town of Newton, 
school passed inspection. 
 

☒ Health inspection report 4/15/22 Submitted by Richard Wilson, school passed inspection. 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/13/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/15/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/15/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/1/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/24/22 The Office of Nonpublic Schools determines that 
Seacoast Learning Collaborative complies with the 
minimum requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
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understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education.  
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: South Merrimack Christian Academy Phone Number: 603-880-6832 Application Type*: AP 
About the School: South Merrimack Christian Academy, a ministry of Merrimack Valley Baptist Church, is a “life preparatory school 
in partnership with parents to cultivate the academic, spiritual, and emotional growth of students and to inspire them to influence our 
culture for Jesus.” The curriculum that fits the school’s criteria is a combination of the ABeka program and Bob Jones University 
curriculum, both of which provide schools with a core curriculum integrated in religion. 
 
Principal Address: 517 Boston Post Rd. Merrimack, NH 03054 

Mailing Address: 517 Boston Post Rd. Merrimack, NH 03054 

Head of School: Ken Amador Email: ken.amador@smcanh.org Phone Number: 603-880-6832 

Authorized to Represent School: Ken Amador Email: ken.amador@smcanh.org Phone Number: 603-880-6832 

Date Application Received: 12/14/21 Expiration Date: 6/30/22 

Grade Levels: K3 - 12 Enrollment Total: 250 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/14/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 12/14/21 Certificate submitted 
 

☒ Good standing with secretary of state 12/14/21 Submitted and in good standing 
 

☒ Administrative organization 12/14/21 Submitted 
 

☒ School calendar 12/14/21 SY 2022-2023, first day 8/29/22, last day 5/25/23 
 

☒ School hours survey 12/14/21 SY 2022-2023, 648 hours for K, 1005 for grades 1-6, 
1001 for grades 7-8 and 1013 for grades 9-12 
 

☒ US-NH history included, RSA 189:11 12/14/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/14/21 Certified compliance statement 
 

☒ Program of studies 12/14/21 Submitted and includes history, English, math, science, 
foreign language, Bible, electives (art, instructional 
philosophy, choir, personal finance, physical education, 
speech, teacher assistant.) 
 

☒ Graduation requirements 12/14/21 Submitted. 24 credits in core curriculum listed above in 
program of studies in addition to physical education and 
electives. 
 

☒ Student handbook 12/14/21 Submitted and includes purpose, admissions, academics, 
athletics, attendance, grading, finances, graduation 
requirements, discipline.   
 

☒ Grievance policy 12/14/21 Addendum, grievance resolution process addressed to 
students, parents, teachers, coaches, pastors, volunteer 
group members. 
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      ☒ Bullying 12/14/21 Page 14 in the handbook, statement of prohibition, 
definitions. Grievance process for elementary students 
and high school students differ and are outlined. 
 

      ☒ Teacher misconduct 12/14/21 Addendum, employee discipline to include oral, written 
warning, probation, suspension, or immediate discharge. 
 

      ☒ Tuition repayment (refund) 12/14/21 Addendum, refund depends on when student withdraws, 
prior to first day, during first week, or after first week. 
Full refund, prorated, and no refund, respectively. 
 

      ☒ Restraint and seclusion 12/14/21 Addendum, there are no circumstances under which 
restraint and seclusion would be used at South 
Merrimack Christian Academy. 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/14/21 Submitted and passed inspection on 10/5/21 
 

☒ Health inspection report 12/14/21 Inspected by Erin Olson on 11/30/21, passed inspection 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/20/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/28/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/28/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

11/3/21 Submitted late 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

5/1/22 The Office of Nonpublic Schools determines that South 
Merrimack Christian Academy complies with the 
minimum requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance and 
program purposes. With the approval of the State Board 
of Education, our office will provide a letter to the school 
indicating approval good through June 30, 2027.  
  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Southern NH Montessori Academy Phone Number: 603-818-8613 Application Type*: AA 
About the School: Southern NH Montessori Academy seeks to provide a learning environment where children work at their own pace, 
using hands-on and experiential methods that “foster a love of learning and nurture the whole child, meeting their social, emotional, 
and physical needs alongside intellectual development.” The mission of the school is “to provide an educational experience for 
children…throughout southern New Hampshire with an enriched curriculum and intriguing environment that cultivates human 
potential, nurtures spontaneous curiosity, and inspires a sense of wonder.” 
 
Principal Address: 1E Commons Dr. #28 Londonderry, NH 03053 

Mailing Address: 1E Commons Dr. #28 Londonderry, NH 03053 

Head of School: Debra Hogan Email: director@snhed.org Phone Number: 603-818-8613 

Authorized to Represent School: Laura Couch Email: admin@snhec.org Phone Number: 603-818-8613 

Date Application Received: 3/21/22 Expiration Date: 6/30/22 

Grade Levels: K-6 Enrollment Total: 72 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☒ For Profit     ☐ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 4/15/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 3/21/22 Submitted and in good standing 
 

☒ Administrative organization 3/21/22 Submitted 
 

☒ School calendar 3/21/22 SY 2022-2023, first day 8/29/22, last day 6/9/23 
 

☒ School hours survey 3/21/22 SY 2022-2023, 1185.08 hours for K, 1195.5 hours for 
grades 1-6 
 

☒ US-NH history included, RSA 189:11 3/21/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 3/21/22 Certified compliance statement 
 

☒ Program of studies 3/21/22 Submitted and includes core curriculum of Language 
Arts, Math, Sciences, Cultural Studies, as well as the 
Montessori phenomenon of Practical Life, also Physical 
Education, Elementary Latin, Technology, Creative Arts 
(visual and performing), Spanish. 
 

☒ Graduation requirements N/A N/A 
 

☒ Student handbook 3/21/22 Submitted parent handbook and includes history of 
school, mission, academic philosophy, programs, 
procedures and policies, grievances, health policies, code 
of behavior. 
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☒ Grievance policy 3/21/22  
      ☒ Bullying 3/21/22 Page 32 in handbook describes bullying, provides 

examples, and procedure to follow after an incident 
      ☒ Teacher misconduct  Page 5 of staff handbook, outlines code of behavior, 

conduct, expectations, and responsibilities. 
 

      ☒ Tuition repayment (refund) 3/21/22 Page 44 in handbook, pro rata allowance will be made 
after the first four weeks of school. 
 

      ☒ Restraint and seclusion 3/21/22 Page 33 in handbook- would only be used in the most 
dire of circumstances. 

PHYSICAL SAFETY 

☒ Fire and life safety report 3/22/22 Inspected by Brian Johnson on 12/16/21, passed 
inspection. 
 

☒ Health inspection report 4/12/22 Inspected by Nick Codner of the Town of Londonderry, 
school passed inspection. 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/1/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/3/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/3/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/1/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/24/22 The Office of Nonpublic Schools determines that 
Southern NH Montessori Academy complies with the 
minimum requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
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The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education.  
  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Squamscott River Academy  
                       Part of Mount Prospect Academy 

Phone Number: 603-932-7809 Application Type*: AA 

About the School: Squamscott River Academy, a part of Mount Prospect Academy, Inc., is a therapeutic school that helps children, 
who have underlying emotional or mental health needs, perform in an academic setting. The school seeks to treat the underlying factors 
that have led to the development of avoidant or disruptive behaviors through the model of embedded therapeutic support services. 
 
Principal Address: 14 Lafayette Rd., unit #4, North Hampton, NH 03862 

Mailing Address: 14 Lafayette Rd., unit #4, North Hampton, NH 03862 

Head of School: John Fulp Email: john.fulp@becket.org Phone Number: 919-475-4774 

Authorized to Represent School: Nash Reddy Email: nash,reddy@becket.org Phone Number: 603-960-1416 

Date Application Received: 12/22/21 Expiration Date: 6/30/22 

Grade Levels: 7-12 Enrollment Total: 24 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☒ Yes     ☐ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/22/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 3/4/22 Submitted and in good standing 
 

☒ Administrative organization 12/22/21 Submitted 
 

☒ School calendar 12/22/21 SY 2022-2023, first day 9/12/22, last day 6/26/23 
 

☒ School hours survey 12/22/21 SY 2022-2023, 1224 hours grades 7-12 
 

☒ US-NH history included, RSA 189:11 12/22/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/22/21 Certified compliance statement 
 

☒ Program of studies 12/22/21 Submitted and includes core curriculum in addition to 
numerous electives such as arts education, photography, 
business education, consumer science. 
 

☒ Graduation requirements 12/22/21 In program of studies, outlines minimum credits required 
for graduation, in English, math, social studies, science, 
physical education, health, information technologies, fine 
arts, electives. 
 

☒ Student handbook 12/22/21 Submitted and includes admissions, student schedule, 
evaluation, academics, student responsibilities, 
grievances, behavioral tracking program, tuition, 
bullying. 
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☒ Grievance policy 12/22/21  

      ☒ Bullying 12/22/21 Page 17 of handbook term is defined, statement of 
prohibition, reporting, retaliation, investigation, 
consequence. 
 

      ☒ Teacher misconduct 12/22/21 Page 12 of handbook references the NH Code of 
Conduct, grievance process against any misconduct by 
faculty, reporting, investigation, consequence. 
 

      ☒ Tuition repayment (refund) 3/4/22 Page 15 of handbook, approved special education 
programs do not enroll private pay students.  
 

      ☒ Restraint and seclusion 12/22/21 Page 26 in handbook, MPA seeks to never use a physical 
restraint; however, for the safety of students and faculty, 
at times a physical restraint, used as part of Therapeutic 
Crisis Intervention, is necessary; MPA does not use 
seclusion. 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/22/21 Inspected by Mark Cook on 11/18/21, passed inspection 
 

☒ Health inspection report 12/22/21 Inspected by Travis Murray on 11/18/21, passed 
inspection 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/14/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/21/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/21/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/27/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/24/22 The Office of Nonpublic Schools determines that 
Squamscott River Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
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school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education.  
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
Reviewed By: Shireen Meskoob 
 

School Name: St. John Regional School Phone Number: 603-225-3222 Application Type*: AA 
About the School: Founded in 1888, St. John Regional School is a private, Catholic elementary school serving students from pre-
kindergarten through grade 8. Its goal is “to develop students in a Faith-filled community to know God, to be responsible citizens, to 
have a strong academic foundation with a passion for learning.” St. John Regional School teaches students the basics of the Catholic 
Faith as well as the academic skills needed “to be successful in a changing world.” 
 
Principal Address: 61 South State St. Concord, NH 03301 

Mailing Address: 61 South State St. Concord, NH 03301 

Head of School: Stephen J. Donohue Email: mrdonohue@stjohnregional.org  Phone Number: 603-225-3222 x .111 

Authorized to Represent School: Stephen J. Donohue Email: mrdonohue@stjohnregional.org  Phone Number: 603-225-3222 x .111 

Date Application Received: 12/28/21 Expiration Date: 6/30/22 

Grade Levels: Pre-K – 8th grade Enrollment Total: 250 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/28/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 12/28/21 Submitted and in good standing 
 

☒ Administrative organization 12/28/21 Submitted 
 

☒ School calendar 12/28/21 SY 2022-2023, first day 8/29/22, last day 6/9/23 
 

☒ School hours survey 12/28/21 SY 2022-2023 1010.3 hours K-6, 992.4 grades 7-8 
 

☒ US-NH history included, RSA 189:11 12/28/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/28/21 Certified compliance statement 
 

☒ Program of studies 12/28/21 Submitted, includes Diocesan Curriculum Standards, e.g. 
physical science, life science, engineering, reading and 
literature, research and composition, statistics, algebra. 
 

☒ Graduation requirements N/A N/A 
 

☒ Student handbook 12/28/21 2021-2022 parent handbook, includes mission, policies, 
community life, academic life, student life. 
 

☒ Grievance policy 12/28/21  
      ☒ Bullying 12/28/21 Pg. 27-29 in handbook, includes definitions, statements 

of prohibition, false reporting, retaliation, reporting, 
response and discipline. 
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      ☒ Teacher misconduct 12/28/21 Pg. 63 in handbook, references Code of 

Ministerial Conduct of the Diocese of Manchester and 
provides policy location, also references Code of Ethics 
and the Code of Conduct of NHED. 
 

      ☒ Tuition repayment (refund) 12/28/21 Pg. 10-12 in handbook, outlined and includes if family 
needs to withdraw a child, tuition paid in full will be 
refunded on a prorated basis. 
 

      ☒ Restraint and seclusion 12/28/21 Pg. 14 in handbook, includes no student shall be 
restrained by a staff member unless it is necessary for a 
short period of less than five minutes as a last resort to 
protect that student or others from imminent danger of 
serious bodily harm. 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/28/21 Inspected by Kenneth Kiehl on 9/27/21, passed 
inspection. 
 

☒ Health inspection report 12/28/21 Inspected by Gwen Williams on 10/27/21, passed 
inspection. 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/22/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/23/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/23/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/31/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/24/22 The Office of Nonpublic Schools determines that St. John 
Regional School complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
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aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education.  
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Strafford Learning Center Phone Number:  Application Type*: AA 
About the School: Consists of Charles Ott Academy and John Powers School. Originally formed in 1973 as a diagnostic and testing 
center, Strafford Learning Center became recognized as a hub for providing services to students with disabilities. Related services 
provided within public schools were added to the menu of offerings and eventually Strafford Learning Center created center-based, 
regional programs for students who were not finding success in their local home school. “Today, Strafford Learning Center continues 
to be responsive to needs of area school districts by providing services to approximately 1,000 students. What started as an idea 
brought forward by one parent, to supplement her child's learning, has endured over time to become a valuable resource that local 
school districts can count on. Carrying on this tradition of excellence and continuous growth, Strafford Learning Center’s current 
mission is to be leaders in educational equity.” 
 
Principal Address: John Powers School: 315 Main Steet, Somersworth, NH 
                               Charles Ott Academy 36 Canal Street, Suite 125, Somersworth NH 
Mailing Address: Same 

Head of School: Helen Rist, Executive Director Email: hrist@slc.k12.nh.us Phone Number: 603-692-4411 

Authorized to Represent School: Same  

Date Application Received: 2/16/22 Expiration Date: 6/30/22 

Grade Levels: Ott (9-12); Powers (1-8) Enrollment Total: John Powers 22; Charles Ott 10 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☒ Yes     ☐ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 2/16/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 3/9/22 Submitted 
 

☒ Administrative organization 2/16/22 Submitted 
 

☒ School calendar 2/16/22 Ott and Powers-p.3 of student handbook; August 31 
through June 15, includes snow days, teacher workshops 
and parent conferences, vacations. 180 instructional 
days. 
 

☒ School hours survey 2/16/22 1021 instructional hours for grades 1-8, 1080 
instructional hours for grades 9-12. 
 

☒ US-NH history included, RSA 189:11 2/16/22 Signed compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 2/16/22 Signed compliance statement 
 

☒ Program of studies 2/16/22 Includes English, social studies, math, science, arts, 
wellness, and information communications 
technologies, and extended learning opportunities in 
automotive technology, cosmetology, court of law, 
small engines, and early childhood education. 
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☒ Graduation requirements 2/16/22 Ott-p.9 of student handbook; high school diplomas are 
granted through students’ sending school district. 
Powers-p.9 competency-based grading 
 

☒ Student handbook 2/16/22 Includes mission, transition support center, graduation, 
counseling, learning expectations, discipline. 

☒ Grievance policy 2/16/22  
      ☒ Bullying 2/16/22 Ott and Powers-p.6 of student handbook, has varying 

stages from restorative justice to encourage student to 
consider the impact of their behavior and make amends, 
through suspension. 
 

      ☒ Teacher misconduct 2/16/22 p.2, 4 personnel policies, staff conduct with students, 
prohibited conduct, reporting violations, disciplinary 
actions.  
 

      ☒ Tuition repayment (refund) 2/16/22 School does not accept private pay students. 
 

      ☒ Restraint and seclusion 2/16/22 p.6 of personnel policies, school officials can use 
restraint to ensure the immediate physical safety of 
persons when there is a substantial and imminent risk 
and serious bodily harm to the child or others, and only 
when other interventions have failed or have been 
deemed inappropriate, consistent with state law and 
regulations. 

PHYSICAL SAFETY 

☒ Fire and life safety report 11/29/2021 
& 

11/18/2021 

Both academies inspected by Matthew Moore of 
Somersworth Fire Department. Schools passed 
inspection. 
 

☒ Health inspection report 12/6/21 Inspected y Tim Metevier of City of Somersworth. 
Schools passed inspection 
 

☒ New facility report N/A N/A 
      ☒ Zoning verification 
      ☒ Certificate of occupancy 
      ☒ Fire and life safety report 
      ☒ Health Inspection 
      ☒ DOE visit 

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/28/21 Submitted late 

☒ A3N General statistics report– due June 
29 each year 

6/22/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/22/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/1/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/29/22 The Office of Nonpublic Schools determines that 
Strafford Learning Center complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance 
purposes only. With the approval of the State Board of 
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Education, our office will provide a letter to the school 
indicating approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. 
The school understands that it may neither claim nor 
imply that their educational program has received the 
approval of the State Board of Education. The school 
further understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with 
prospective and renewing schools in the approval letter 
from the State Board of Education.  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Tilton School Phone Number: 603-286-4342 Application Type*: AP 
About the School: The Tilton School is a prep school that focuses on challenging students to “navigate a world driven by diversity and 
change.” Furthermore, the school community “cultivates in its students the curiosity, the skills, the knowledge and understanding, the 
character and the integrity requisite for the passionate pursuit of lifelong success and service.” Aside from a core curriculum, the school 
encourages students to take part in an Independent Learning Experience (ILE), an exploratory, self-designed program.  Students mold 
their passion into an objective and project with specific, manageable, and measurable goals outside of their regular school work. 
Projects might be as short as a week—or could be comprehensive enough to last an entire year. 
 
Principal Address: 30 School St. Tilton, NH 03276 

Mailing Address: 30 School St. Tilton, NH 03276 

Head of School: Katherine Saunders Email: ksaunders@tiltonschool.org Phone Number: 603-286-1731  

Authorized to Represent School: Glen Waring Email: gwaring@tiltonschool.org Phone Number: 603-186-1722 

Date Application Received: 2/14/22 Expiration Date: 6/30/22 

Grade Levels: 9 - PG Enrollment Total: 210 

Boarding School: ☒ Yes     ☐ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 2/14/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 2/14/22 NEASC 
 

☒ Good standing with secretary of state 2/22/22 Submitted and in good standing 
 

☒ Administrative organization 2/14/22 Submitted 
 

☒ School calendar 2/14/22 SY 2022-2023. First day 9/7/22, last day 6/3/23 
 

☒ School hours survey 2/14/22 SY 2022-2023, 1090.5 hours grade 9-12 
 

☒ US-NH history included, RSA 189:11 2/14/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 2/14/22 Certified compliance statement 
 

☒ Program of studies 2/14/22 Submitted and includes core curriculum as listed below 
in graduation requirements. 
 

☒ Graduation requirements 2/14/22 In handbook, a minimum of 18 credits in art, English, 
history and social science, math, natural science, and 
world language. 
 

☒ Student handbook 2/14/22 Submitted and includes academics, student life, 
attendance, residential life, community standards 
including policy on bullying, technology, health services, 
and athletics. 
 



TO BE COMPLETED BY DOE UPON RECEIPT OF APPLICATION                              

Nonpublic School Checklist for Renewal Applications Updated 03.03.2021 Page 2 of 3 
 

☒ Grievance policy 2/14/22  
      ☒ Bullying 2/14/22 Page 33 in handbook, statement of prohibition, students 

are to report incidents to Head of School, Dean of 
Students, or their advisor. Investigation, retaliation, 
resolution discussed. 
 

      ☒ Teacher misconduct 2/14/22 In employee handbook, includes definitions of 
misconduct such as discrimination and harassment, 
statement of prohibition, process for adjudicating 
complaints, reporting, response, and corrective action. 
 

      ☒ Tuition repayment (refund) 2/22/22 Submitted. Students can purchase a tuition refund plan. 
 

      ☒ Restraint and seclusion 4/17/22 Any employee who has reason to believe a student’s 
immediate physical safety or that of another student(s) is 
occurring or about to occur may employ the above use of 
physical restraint in an emergency use only. 

PHYSICAL SAFETY 

☒ Fire and life safety report 2/14/22 Inspected by Tim Joubert on 11/22/21. Submitted a 
remediation report for all items needing to be fixed. 
 

☒ Health inspection report 2/14/22 Inspected by Katherine Dawson on 11/23/21, passed 
inspection. 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/5/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/21/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/21/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

8/30/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

5/1/22 The Office of Nonpublic Schools determines that Tilton 
School complies with the minimum requirements set 
forth in Ed 400 relative to the continuance of its renewed 
status for attendance and program purposes. With the 
approval of the State Board of Education, our office will 
provide a letter to the school indicating approval good 
through June 30, 2027. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  
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1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Unity Christian School Phone Number: 603-752-4315 Application Type*: AA 
About the School: Unity Christian School bases learning on scripture. Focus is on ‘traditional’ skills and subjects for the early grades 
such as penmanship, science and history. There is a strong focus on written work in the early grades. In 4th grade technology and 
keyboarding are introduced.  Students are phased into online learning, CAD and Lego Robotics. In High School students learn 
productivity tools, manage the school’s social media and take courses on web design or app development. 
 
Principal Address: 595 Sullivan St. Berlin, NH 03570 

Mailing Address: 595 Sullivan St. Berlin, NH 03570 

Head of School: Jacob Buteau Email: Jacob.buteau@outlook.com Phone Number: 603-915-0484 

Authorized to Represent School: Jacob Buteau Email: Jacob.buteau@outlook.com Phone Number: 603-915-0484 

Date Application Received: 2/16/22 Expiration Date: 6/30/22 

Grade Levels: K-12 Enrollment Total: 30 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 3/15/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency N/A N/A 
 

☒ Good standing with secretary of state 3/15/22 Submitted and in good standing 
 

☒ Administrative organization 3/11/22 Submitted 
 

☒ School calendar 2/16/22 SY 2022-2023, first day 8/30/22, last day 6/9/23 
 

☒ School hours survey 2/16/22 SY 2022-2023, 955.5 hours for grades K-6, 1004.5 hours 
for grades 7-12 
 

☒ US-NH history included, RSA 189:11 3/15/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 3/15/22 Certified compliance statement 
 

☒ Program of studies 3/11/22 Submitted, in handbook 
 

☒ Graduation requirements 2/16/22 p.16 20 credits in Bible, Theology & Ethics, Math, 
English , Physical Science and Biology, History & 
Geography, World History, US History, Gov. and 
Economics 
 

☒ Student handbook 2/16/22 Submitted and includes code of conduct, grievance 
policy, curriculum, grading policy, attendance, tuition 
technology. 
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☒ Grievance policy 2/16/22  
      ☒ Bullying 2/16/22 p.7 of handbook defined, examples, physical, social and 

psychological; conducts an annual Bullying Awareness 
and Response Training; reporting and intervention. 
 

      ☒ Teacher misconduct 3/15/22 Outlines the various parties that may be involved, e.g. 
child, parent, staff, teacher, and indicates to whom those 
parties should report the incident. 
 

      ☒ Tuition repayment (refund) 3/10/22 p.22 if a student happens to leave the school during a 
month or year that they already paid for, they will receive 
a prorated refund in the form of a check. 
 

      ☒ Restraint and seclusion 3/10/22 p.10 restraint shall only be used in a school or facility to 
ensure the immediate physical safety of persons when 
there is a substantial and imminent risk of serious bodily 
harm to the child or others. If a student needs to be 
restrained, they will be escorted to a safe part of the 
building away from the other students.  

PHYSICAL SAFETY 

☒ Fire and life safety report 12/10/21 Inspected by Peter Donovan of the Berlin Fire 
Department. School passed inspection. 
 

☒ Health inspection report 2/16/22 Inspected by Angela Martin-Birgar on 1/5/22. School 
passed inspection. 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/13/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

7/14/21 Submitted late 

☒ Restraint/Seclusion report – due June 30 
each year 

7/14/21 Submitted late 

☒ HSEM received EOP – due Sept 1 each 
year 

8/27/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

5/1/22 The Office of Nonpublic Schools determines that Unity 
Christian School complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
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The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: Waterville Valley Academy Phone Number: 603-236-4246 Application Type*: AA 
About the School: Waterville Valley Academy (WVA) is a snow sports academy located in Waterville Valley, New Hampshire 
designed for full-time student-athletes in grades 6-12 who are dedicated to pursuing the highest level of performance in alpine racing, 
freestyle skiing and free-skiing in parallel with a rigorous and highly individualized academic program. Students at WVA are either 
enrolled in the full-term high school (academic calendar August-May; WVA curricula); the winter term high school (November-March 
with academics following home-school curricula) or the WVA Middle School program (grades 6-8 with a hybrid approach of WVA 
curricula for humanities and sciences, and sending school curricula for mathematics and world language).   
 
Principal Address: 88 Boulder Drive, Waterville Valley, NH 03215 

Mailing Address: PO Box 277, Waterville Valley, NH 03215 

Head of School: Tory Amorello Email: tamorello@wvbbts.org Phone Number: 603-236-4246 

Authorized to Represent School: Gary Benedix Email: gbenedix@gowva.org Phone Number: 603-254-8656 

Date Application Received: 3/17/22 Expiration Date: 6/30/22 

Grade Levels: 9-12 Enrollment Total: 40 

Boarding School: ☒ Yes     ☐ No Co-Educational: ☒ Yes     ☐ No 

☐ For Profit     ☒ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 3/17/22  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 3/17/22 NEASC 
 

☒ Good standing with secretary of state 3/17/22 Submitted and in good standing 
 

☒ Administrative organization 3/17/22 Submitted 
 

☒ School calendar 3/17/22 SY 2022-2023, first day 8/29/22, last day 6/1/23 
 

☒ School hours survey 3/17/22 SY 2022-2023, 1171.5 hours grades 9-12 
 

☒ US-NH history included, RSA 189:11 3/17/22 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 3/17/22 Certified compliance statement 
 

☒ Program of studies 3/17/22 Includes English, Social Studies, Math, Science, World 
Languages, Health, Art, Physical Education 
 

☒ Graduation requirements 3/17/22 p.9 of program of studies; students must earn a minimum 
of twenty - four credits 
 

☒ Student handbook 3/17/22 Includes academic program, general behavioral 
standards, residential life, school life, disciplinary 
procedures. 
 

☒ Grievance policy 3/17/22  
      ☒ Bullying 3/17/22 p.20 includes sexual harassment and misconduct, 

bullying, for students and staff, defines each, outlines 
disciplinary actions; references school Code of Conduct  

      ☒ Teacher misconduct 3/22/22 p.16 includes harassment, definitions, examples, 
disciplinary procedures 
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      ☒ Tuition repayment (refund) 3/22/22 Enrollment contract; obligation to pay Tuition, Fees and 

Athlete Support Credit Payments is unconditional; 
obligation to pay will not be cancelled for any reason 
whatsoever, including without limitation, injury, illness, 
withdrawal, suspension or expulsion. 
 

      ☒ Restraint and seclusion 3/28/22 p.25 no circumstance under which restraint and seclusion 
would be used at school. 

PHYSICAL SAFETY 

☒ Fire and life safety report 3/17/22 Inspected by David Noyes/Jeff Dropkin 9/10/21 and 
3/16/22, passed inspection 
 

☒ Health inspection report 3/17/22 Inspected by David Noyes on 10/10/21 and 3/16/22, 
passed inspection 
 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/15/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/11/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/11/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/1/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/17/22 The Office of Nonpublic Schools determines that 
Waterville Valley Academy complies with the minimum 
requirements set forth in Ed 400 relative to the 
continuance of its renewed status for attendance purposes 
only. With the approval of the State Board of Education, 
our office will provide a letter to the school indicating 
approval good through June 30, 2025.  
 
The school understands that it will receive approval for 
the purpose of satisfying New Hampshire’s compulsory 
attendance law only and not its educational program. The 
school understands that it may neither claim nor imply 
that their educational program has received the approval 
of the State Board of Education. The school further 
understands its obligation to communicate the 
aforementioned approval type to its community, 
including prospective and actual parents. 
 
The information above is communicated with prospective 
and renewing schools in the approval letter from the State 
Board of Education. 
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*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education. 
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NONPUBLIC SCHOOLS CHECKLIST FOR RENEWALS 
 

School Name: World Academy Phone Number: 603-888-1982 Application Type*: AP 
About the School: At World Academy, the focus is on providing families with a continuum of year-round education, care and 
recreation for children six weeks of age through Grade 8. This includes academically rigorous and developmentally appropriate classes 
focusing on literacy, character, pluralism, enrichment and individualized learning. “We accomplish our mission through an in-depth, 
quality curriculum, small classes, inspired staff, and a focus on excellence in education, student empowerment, diversity, values and 
the attainment of conflict resolution and negotiation skills.” 

Principal Address: 138 Spit Brook Rd. Nashua, NH 03062 

Mailing Address: 138 Spit Brook Rd. Nashua, NH 03062 

Head of School: Lisa Dias Email: ldias@worldacademynh.com Phone Number: 603-888-1982 

Authorized to Represent School: Lisa Dias Email: ldias@worldacademynh.com Phone Number: 603-888-1982 

Date Application Received: 12/29/21 Expiration Date: 6/30/22 

Grade Levels: K-8 Enrollment Total: 344 

Boarding School: ☐ Yes     ☒ No Co-Educational: ☒ Yes     ☐ No 

☒ For Profit     ☐ Nonprofit DOE Approved Provider of SPED Program**: ☐ Yes     ☒ No 

 
 

Approved Required Documents Date 
Received Comments 

☒ Completed and signed application 12/29/21  
ADMINISTRATION, PROGRAM & POLICIES 

☒ Approval by accrediting agency 12/29/21 NEASC 
 

☒ Good standing with secretary of state 1229/21 Submitted 2021 annual report 
 

☒ Administrative organization 12/29/21 Submitted 
 

☒ School calendar 12/29/21 2022-2023, first day 8/30/22, last day 6/15/23 
 

☒ School hours survey 12/29/21 2022-2023 1040.75 hours K-8 
 

☒ US-NH history included, RSA 189:11 12/29/21 Certified compliance statement 
 

☒ US-NH flag displayed, RSA 189:17 12/29/21 Certified compliance statement 
 

☒ Program of studies 12/29/21 Includes STEM and the Arts with foundations in math, 
reading, writing, language & literacy and science; 
Student Government, school publications, peer 
mediation, advanced technology experiences, writing 
workshops, public speaking, cooking, intramural sports. 
 

☒ Graduation requirements N/A N/A 
 

☒ Student handbook 12/29/21 Submitted 
☒ Grievance policy 12/29/21  

      ☒ Bullying 12/29/21 p.33 of handbook, includes school-wide Bully 
Behavioral Policy, verbal warning/reprimand, Behavior 
Incident Form, written warning, Community 
Service/Detention, administrative referral, administrator 
conference for additional action. 
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      ☒ Teacher misconduct 12/29/21 In employee handbook, includes description and protocol 
of sexual and other illegal harassment, can come from 
superiors, fellow employees, students, visitors or 
vendors, investigation, disciplinary action, retaliation 
outlined. 
 

      ☒ Tuition repayment (refund) 12/29/21 p.14 First tuition payment for the subsequent school year 
by April 15th; nonrefundable tuition payment is a 
prorated amount that will be applied toward the student’s 
tuition liability for the month of June for the subsequent 
school year. If a student is withdrawn from the program 
after April 15th, this deposit and fees are forfeited. 
 

      ☒ Restraint and seclusion 12/29/21 p.33 in handbook; there are no circumstances under 
which restraint and seclusion would be used at the 
school. 

PHYSICAL SAFETY 

☒ Fire and life safety report 12/29/21 Inspected on 10/25/21 and passed inspection 
 

☒ Health inspection report 12/29/21 Inspected by Michael McGuinness on 12/29/21, passed 
inspection 

☒ New facility report N/A N/A 
      ☐ Zoning verification   
      ☐ Certificate of occupancy   
      ☐ Fire and life safety report   
      ☐ Health Inspection   
      ☐ DOE visit   

REPORTING REQUIREMENTS 

☒ A12C General fall report – due Oct 15 
each year 

10/4/21 Submitted on time 

☒ A3N General statistics report– due June 
29 each year 

6/28/21 Submitted on time 

☒ Restraint/Seclusion report – due June 30 
each year 

6/23/21 Submitted on time 

☒ HSEM received EOP – due Sept 1 each 
year 

9/1/21 Submitted on time 

DETERMINATION 

☒ Application complete and reviewed by  
DOE*** 

4/17/22 The Office of Nonpublic Schools determines that World 
Academy complies with the minimum requirements set 
forth in Ed 400 relative to the continuance of its renewed 
status for attendance and program purposes. With the 
approval of the State Board of Education, our office will 
provide a letter to the school indicating approval good 
through June 30, 2027.  
  

 
 
*The Office of Nonpublic Schools (ONPS) provides each school with an explicit description of the type of approval granted upon the successful completion of the 
application. The ONPS website also publishes a list of each school with their approval type. 
 
**There are two types of approvals that the ONPS may grant to nonpublic schools. Additionally, the Bureau of Student Support (BSS) may grant a separate, unrelated 
approval. Collaboration between the two offices on overlapping matters supports the collection of this information on this application. Specifically these approvals are:  

1. The approval by the ONPS to operate a nonpublic school for attendance purposes; 
2. The approval by the ONPS to operate a nonpublic school for program purposes; and  
3. The approval by the BSS to become an approved private provider of special education programs. 

 
***All of the information outlined under Determination is included in the approval letter provided to the school, pending approval by the State Board of Education.  



TDD Access: Relay NH 711 
EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES 

Frank Edelblut Christine M. Brennan 
Commissioner Deputy Commissioner 

STATE OF NEW HAMPSHIRE 
DEPARTMENT OF EDUCATION 

101 Pleasant Street 
Concord, N.H. 03301 
TEL. (603) 271-3495 
FAX (603) 271-1953 

EXECUTIVE SUMMARY 

Initial Proposal: Ed 1500, Innovation Schools 

Expire Date: N/A 

Submitted to the State Board of Education, May 12, 2022: 

A. ACTION NEEDED

A vote is needed by the State Board of Education to approve the initial proposal for
Ed 1500, Innovation Schools.

B. RATIONALE FOR ACTION

RSA 194-E regarding Innovation Schools became effective on July 5, 2021 and
requires the State Board of Education to adopt rules relative to innovation schools
and innovation zones. The rules clarify the application and timeline processes by
which schools can apply for approval of innovation status.

C. EFFECTS OF THIS ACTION

If the Board votes to approve this initial proposal it will be submitted to the Office of
Legislative Services (OLS) to be placed on the rulemaking register and commence
the legislative rulemaking process.

D. POSSIBLE MOTION

I move that the State Board of Education approve the initial proposal for Ed 1500,
Innovation Schools, and hold a public hearing on these rules on July 14, 2022.

VII, A
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Adopt Ed 1500 to read as follows: 

CHAPTER Ed 1500 INNOVATION SCHOOLS 

PART 1501 INNOVATION SCHOOLS 

Ed 1501.01 Definitions. 

(a) "Bureau" means the department of education, bureau of educational opportunities,

(b) “Innovation school” means a school in which a local school board implements an innovation
plan pursuant to RSA 194-E:2 with the approval of the state board. 

(c) “Innovation school zone” means a group of schools of a school district or multiple school
districts that share common interests, such as geographical location or educational focus, or that 
sequentially serve classes of students as they progress through elementary and secondary education and in 
which a local school board implements a plan for creating an innovation school zone pursuant to RSA 
194-E:2 with the approval of the state board.

(d) "State board" means the state board of education established in RSA 21-N:10.

Ed 1501.02 Innovation Plan.

(a) In order to be designated an innovation school, a school shall submit an innovation plan to the
local school board addressing each relevant component of RSA 194-E:2 (III). 

(b) In order to be designated an innovation zone, a collection of schools within a single district shall
submit an innovation plan to the local school board addressing each relevant component of RSA 194-
E:2(III) as well as each relevant component of RSA 194-E:2(IV). 

(c) In order to be designated a multi-district innovation zone, a collection of schools within multiple
districts shall submit an innovation plan to each local school board of their respective districts addressing 
each relevant component of RSA 194-E:2(III) and RSA 194-E:2(IV). 

Ed 1501.03 Local Planning and Approval. 

(a) Upon receipt of an innovation plan, the local school board shall hold a public hearing on the
plan. 

(b) Within 60 days of receipt of the plan, the local board shall either:

(1) Approve the plan and seek designation from the state board under Ed 1501.04; or

(2) Reject the plan and provide to the school(s) a written explanation for the basis of the decision as
described under RSA 194-E:2(I)(d). 

Ed 1501.04 State Approval. 

(a) Upon approval of an innovation plan, the local school board(s) shall submit the innovation plan
to the bureau for review and comment. 

(b) Within 45 days, the bureau shall issue written feedback to the local school board(s) using the
criteria identified in RSA 194-E:3(III), at which point the local school board(s) may elect to withdraw and 
resubmit the innovation plan. 

(c) After review by the Department, the local school board(s) shall submit the Innovation Plan to
the State board for review. 
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(d) The state board shall hold a public hearing on the innovation plan, during which a representative
from the bureau and a representative from the local school board shall be present. 

(e) Within 60 days of receipt of the innovation plan, the state board shall either approve or reject the
innovation plan based on the elements set forth in RSA 194-E, III-IV, and shall provide written 
explanation of the decision to the local board. 

(f) If the state board rejects the innovation plan, the local board may resubmit an amended
innovation plan to the department at any time after rejection. 

Ed 1501.05 Performance Review. 

(a) Two years after state board approval, and every two years after that, the local board shall
conduct a review of the innovation plan, which shall include: 

(1) A review of the progress towards the plan objectives;

(2) Improvements in academic performance of students attending the innovation school; and

(3) Any cost savings or increased efficiencies, or both.

(b) Within 30 days of completing the review of the innovation plan, the local board shall submit the
review to the department, which shall analyze the results based upon data available to the department. 

(c) If the department finds the innovation plan performance is not satisfactory, they shall notify the
local board and state board, at which time the local board may respond or provide a revised innovation 
plan.  

(d) The state board may revoke the innovation status at any time with notification to the local board
and department, pursuant to RSA 194-E:6, (IV). 

Ed 1501.06 Reporting. By January 1 of each year, the department shall provide an annual report on 
innovation schools and school zones to the entities identified in RSA 194-E:7, (I), which shall include 
each of the elements identified in RSA 194-E:7, (II).  

Appendix I 

Rule Statute 

Ed 1501.01 RSA 194-E:1; RSA 194-E:8 

Ed 1501.02 RSA 194-E:8 

Ed 1501.03 RSA 194-E:2; RSA 194-E:8 

Ed 1501.04 RSA 194-E:3; RSA 194-E:6; RSA 194-E:8 

Ed 1501.05 RSA 194-E:5; RSA 194-E:8 

Ed 1501.06 RSA 194-E:7; RSA 194-E:8 
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April 14, 2022 

New Hampshire 

State Board of Education 

Minutes of the April 14, 2022, Meeting 

AGENDA ITEM I. CALL TO ORDER 

The regular meeting of the State Board of Education convened at 9:04 a.m.  

Drew Cline presided as Chair.  

Members present:  Kate Cassady, Ryan Terrell, Ann Lane, Phil Nazzaro, 

Drew Cline, Sally Griffin (remote), and Richard Sala.  Also in attendance were 

Commissioner of Education Frank Edelblut and Deputy Commissioner Christine 

Brennan. 

AGENDA ITEM II. PLEDGE OF ALLEGIANCE 

Kate Cassady led the pledge of allegiance. 

AGENDA ITEM III. PUBLIC COMMENT 

There was no public comment. 

AGENDA ITEM IV. PRESENTATIONS/REPORTS 

XI, A
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A. Town of Carroll’s Appeal of the White Mountain Regional School 

District’s Vote to Reject the Proposed Withdrawal Plan 

 

Dean Eggert, Attorney for the Town of Carroll, reported the town is 

appealing the vote.  The Board previously granted the opportunity for the minority 

report to be brought forward for a vote.  The Town of Carroll did not prevail in the 

cooperative vote, but in the Town of Carroll the vote prevailed at a 3-1 ratio.  The 

statute says if the majority of voters present voting reject the plan, the withdrawing 

district shall have the right to appeal such vote to the State Board of Education.  

The State Board on receipt of such appeal shall investigate and report back to the 

district on its findings and recommendations and then may require a special 

meeting for a vote for reconsideration.  The Town is asking the Board to engage 

in an investigation and report and accept the appeal. 

 

Kate Cassady asked for clarification on where Carroll is located.  Dean 

Eggert responded the White Mountain Regional School District includes several 

other towns, including Dalton.  It is in the north country.  There are 820 residents 

in Carroll.   

 

Richard Sala reviewed the statute’s three parts: what to do if you lose, what 

to do if you win, and the withdrawal plan will be prepared providing for the 

disposition of property held within the cooperative and a statement of assumption 

of liabilities followed by a vote.  If the statute is referring to a review after losing the 
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second vote, it would not apply in this situation.  Dean Eggert responded that 

Richard’s statement is a possible interpretation but may not line up with the 

consistence of the intent of the statute. 

 

Richard Sala asked what would be investigated.  Dean Eggert responded 

that on the assumption it remains a viable cooperative relationship as created in 

the 1960s.  The State Board could look at the economic assumptions that existed 

in the 1960s and the economic assumptions that exist today and find the reason 

for the cooperative no longer exists or is equitable.  Chair Cline responded it may 

put the Board in the position of telling voters to reconsider their vote based upon 

the Board’s interpretation of the facts.  Dean Eggert responded the legislation 

allows the Board to study and inform the citizens on information they did not have 

and make a recommendation. 

 

Chair Cline read the second paragraph of the statute stating, if a majority of 

voters present and voting in the withdrawing preexisting district vote against 

withdraw, then the withdrawal process is terminated.  If the majority of the voters 

present and voting shall vote in the affirmative, the rest of the paragraph follows 

that process.  Chair Cline’s understanding of the statute was there is no appeal of 

the withdrawal vote itself.  There is no other instance in election law in New 

Hampshire where the losing party has the right to appeal a vote.  The right to 

appeal is in the appeal to dissolve the property if that is inequitable.  Dean Eggert 

responded there is more than one way to interpret the statute and they should 
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consider the intent of the legislature.  The Town of Carroll could have voted 100% 

for the withdrawal and still been outvoted by the other towns due to the size of the 

cooperative. 

 

Richard Sala noted the historical and statutory notes show the last two 

sentences of the statute were added in 1974, but it was not until 1996 that they 

added the words, "for the dissolution of 2 district cooperative if the cooperative was 

formed…"  Prior to that the investigation would be in reference to the withdrawal 

plan.  Dean Eggert added the majority vote would refer to the Town of Carroll and 

did vote in the affirmative. 

 

Chair Cline stated the language in the statute is confusing and this issue 

has not come before the Board previously.  Chair Cline clarified the Town of Carroll 

wants the Board to investigate the depth of data available to voters and determine 

if more information should be shared.  Dean Eggert responded the cooperative 

should be investigated and ask if the mechanism still meets the assumptions of 

the statute.  A report could identify issues and allow the citizens to consider the 

conclusions of the State Board of Education when they vote again. 

 

Gordon Graham, Attorney for the White Mountain Regional School District, 

stated the appeal concerns a municipality that has educated students in the White 

Mountains Region of New Hampshire successfully for almost 60 years.  It was 

formed by 5 towns joining together to provide what any one of those towns could 
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not provide on its own: a quality education to all the students in the region.  Under 

RSA 195 referred to a cooperative district as one municipality, not several districts.  

The legislative purpose of the cooperative law is to increase educational 

opportunities by encouraging the formation of cooperative districts.  Many rural 

districts cannot afford or adequately provide education for all pupils.  The appeal 

seeks a revote on a minority report concerning the Town of Carroll’s withdrawal 

from the White Mountains Regional School District.  Granting the appeal would 

support an attempt to dismantle a perfectly functioning cooperative school district 

in the State of New Hampshire.  The chief reason being given to have a revote 

after a 3-1 loss in a large voter turnout is the assumption that Carroll’s financial 

commitment to the White Mountain Regional School District can be calculated by 

dividing the amount they pay by the number of students that attend school in the 

district.  Carroll does not pay tuition to the district.  It is a member town in the 

district.  They have representation on the board in the district and a vote in district 

affairs.  The only fairness for financial support of a school district is the educational 

tax rate that a municipality pays.  Dissimilarly situated people in different 

communities within the district pay different amounts for the support of the school 

district.   

 

In 2021, Carroll’s tax rate is the lowest tax rate among the 5 towns in the 

White Mountains Regional School District by a wide margin.  The tax rate in Dalton 

is almost twice the rate of Carroll’s.  The majority report filed by the study 

committee formed because of the request for a withdrawal study, shows that in 
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2020 someone with a $250,000 house in Carroll paid a school tax rate of 

$2,557.50.  Someone with a $250,000 house in Jefferson paid a school tax rate of 

$3,835.  The reason for the lower tax rate is the value of property per student in 

Carroll, which had the 6th highest equalized assessed valuation per pupil on the 

Department of Education’s 2020/2021 calculation.  Withdrawing the adequate 

taxable valuation of Carroll would decimate the school district. 

 

Drew Cline asked if there was any information regarding tax rates that was 

not available before the election.  Gordon Graham responded the majority report 

was available to citizens.  The vote was on the minority report.  The majority report 

was done by the withdrawal study committee after an analysis of all the factors, 

which were available to all the citizens in the White Mountains Regional School 

District at the time of the vote.  There was a 3-1 vote against. 

 

Drew Cline asked for Attorney Graham’s interpretation on the right to appeal 

based on the wording of the legislature.  Attorney Graham agreed the statute is 

not clear.  He stated co-ops should be looked at as a whole and in terms of tax 

rates.  The statute could be interpreted differently, but the idea behind it was to 

allow a close look by the Board at the fundamental issue of adequate valuation for 

the co-op to continue and does it support education in those communities.  There 

is information in the majority report supporting the co-op. 
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Kate Cassady asked if there is anything in the original co-op contract that 

has a provision for what a town must do to leave other than what is in the law.  

Drew Cline responded that state law governs how they can and cannot get out of 

the co-op, which states a vote of the entire district.  Gordon Graham shared White 

Mountain was formed by a submission and a vote at a school district meeting that 

brought all the communities together.  It was a very early school district. 

 

Drew Cline summarized, the Board did not have clarity on the statute, and 

they did not have clarity on what to investigate if they were to investigate.  He 

recommends not deciding until the Board’s attorney aides in finding clarity in the 

statute. 

 

Motion:  Richard Sala made the motion, seconded by Ryan Terrell, 

that the State Board of Education table this agenda item until 

the Board is provided clarity on the statute.   

 

Vote: The motion was approved by unanimous vote by the State 

Board of Education. 

 

AGENDA ITEM V. COUNCIL FOR TEACHER EDUCATION (CTE) 

 

A. Granite State College - Approval of New Educator Preparation Program 
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Laura Stoneking, NHED, Administrator, Bureau of Educator Preparation 

and Higher Education, introduced Nick Marks, Dean of the School of Education, 

and Carolyn Cormier, Associate Dean for the School of Education, and Kate 

Shumway-Pitt, Coordinator of Field Placement.  Granite State submitted a new 

professional educator preparation program (PEPP) review for Life Science.  The 

proposed program was reviewed by co-chair, Dr. Kelly Dunn, experienced 

reviewer, Abby Blais, and Laura Stoneking, and was brought to the Council for 

Teacher Education for full recommendation to begin offering the program at 

Granite State. 

 

The Board commented on the expedited approach to the program in an area 

of need.  Richard Sala commended the innovative thinking.  Phil Nazzaro 

commented on the statement of teaching the material knowledge as well as how 

to apply it in the classroom. 

 

Motion:  Ann Lane made the motion, seconded by Phil Nazzaro, that 

the State Board of Education grant Granite State College 

Education full approval for Life Science Teacher for Grades 7-

12 licensure preparation for up to 3 years beginning January 

2023 through December 31, 2025. 

 

Vote: The motion was approved by unanimous vote by the State 

Board of Education. 
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B. University of New Hampshire - Substantive Change Request 

 

Laura Stoneking stated UNH submitted substantive change request for the 

addition of a bachelor’s level dual program at the undergraduate level for 

elementary education and special education, which covers ages 5-21.  She 

introduced UNH representatives Dr. Kathryn McCurdy and Dr. Vince Connelly, 

Associate Professor. 

 

Chair Cline stated UNH came before the Board previously to do licensure 

for elementary education and a bachelor for education studies in equity, diversity, 

and inclusion (EDI).  During that time, the Board made it clear they did not want 

programs licensed in the EDI major.  This proposal was a license in the (EDI) major 

as the only pathway for this proposed program.  Vince Connelly responded the 

current EDI program would have elementary education and an option in either 

English speakers of other language (ESOL) or special education.  Then if the 

student does not want to be in the EDI, they must dual major in educational studies.  

The dual major in educational studies has the elementary option and they would 

like to add the special education option.  The proposal is for the EDI, but it does 

not exclude proposals going forward in special education.  They also have early 

childhood education special needs, which could also fit into a dual major in 

educational studies. 
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Chair Cline stated UNH previously presented the idea to maximize its 

pathways.  The presentation was then creating an EDI major and funneling 

students into that major for certification.  Special education certification is a high 

needs area in New Hampshire.  Chair Cline asked why the first proposal for special 

education is to be funneled through EDI.  Kathryn McCurdy responded the original 

vision was for two pathways.  They did not go forward with special education 

because they were not approved.  The substantive change was looked at through 

that original intent, but the certification could also be offered in the dual major 

program. 

 

Chair Cline asked about the focus on the EDI program.  Vince Connelly 

responded they were focusing on one step at time, starting with accreditation for 

special education.  A core component of the EDI program was to have the option 

of ESOL or special education with elementary education.  There was a pause as 

they got accreditation and then came back to the original plan.  They have a goal 

of being able to start the program in the fall. 

 

Drew Cline stated the previous certification was at the graduate level and 

EDI was in response to concerns from the Board to move the certification to the 

bachelor level.  Content was not changed from the graduate to undergraduate 

level, but courses were added to create the EDI major.  He highlighted a sentence 

from the program description, "The principals of equity, diversity, inclusion are 

woven throughout every course and field experience."  He stated that was not what 
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the Board was told when the certification pathway was approved.  Vince Connelly 

responded the goal is to prepare special education teachers at the undergraduate 

level.  The inclusion portion of EDI is related to special education. 

 

Drew Cline stated special education is a critical shortage area and brining 

it down to the BA level is important.  The purpose is to give students what they 

need to receive certification to go into the field.  He mentioned concern about 

bringing those essentials into a program that also focuses on examining systemic 

inequities.   

 

Ryan Terrell agreed that EDI is an ideology being taught.  One of the 

courses focuses on the meaning of race and the power of educational institutions.  

These types of courses are not essential in preparing educators to do their job.  He 

stated there is a current belief that diverse, equity, and inclusion need to be taught.  

People who choose to pursue a career in education tend to have these skills 

naturally.  He asked why this is a priority of the university.  Vince Connelly 

responded he has not worked in a course concerning race.  He works in special 

education.  He teaches about inequities of identification within certain groups.  He 

does not feel qualified to comment on the development of the course of study 

beyond the courses for special education licensure. 

 

Ryan Terrell clarified the Board approved the course of study for students 

who wish to pursue that course.  The Board wants to know why UNH has 
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certification pathways that exist only within that course of study.  He asked if they 

think of it as an ideology or each component individually: equity, inclusion, and 

diversity.  Drew Cline noted that Vince Connelly may not be the right person to ask 

these questions as his specialty is special education, not the EDI program.   

 

Drew Cline asked if EDI major students and dual major students would be 

in the same educator preparation courses or if there are separate.  Vince Connelly 

responded they are not section specific.  Drew Cline responded that is how it was 

presented to the Board, but that is not the way it is being marketed to students. 

 

Phil Nazzaro stated the Board is uncomfortable with having EDI as the sole 

pathway and it might be more palatable if it was proposed to be offered through 

both dual major and EDI.   

 

Ann Lane questioned the authenticity of UNH’s reasoning being to address 

the critical shortage with such a narrow pathway.  There are other ways to address 

the critical shortage that might be more effective.   

 

Motion:  Richard Sala made the motion, seconded by Ryan Terrell, 

that the State Board of Education deny the request for 

substantive change. 
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Vote: The motion was approved by unanimous vote by the State 

Board of Education. 

 

AGENDA ITEM VI.  BUREAU OF EDUCATIONAL OPPORTUNITIES  

 

A. Office of Charter Schools 

 

1. Lionheart Chartered Public School - Charter Amendments 

 

Lionheart requested two amendments to its charter.  Ann Lane noted the 

increase in enrollment and growth for some charter schools has previously resulted 

in challenges.  Chair Cline asked how Lionheart is accommodating the growth.  A 

Lionheart representative stated at the initial charter creation, they did not anticipate 

any grant money.  They have subsequently received a grant of $1.5 million from 

the state.  Financially, they feel confident in their growth.  They wanted to ensure 

they hired teachers to deliver on the education goals.  They are gaining confidence 

in finding those teachers. 

 

Chair Cline stated the rewrite of the mission statement is an improvement. 

 

Kate Cassady asked about the financials.  The accounting figures are not 

in the paperwork.  Lionheart will provide the Board with those numbers.  Kate 

Cassady also requested to visit the school. 
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Motion:  Ann Lane made the motion, seconded by Sally Griffin, that the 

State Board of Education approve the amendments to the 

Lionheart Classical Academy Chartered Public School charter 

document and request to see additional budget documents 

before the next board meeting. 

 

Vote: The motion was passed by unanimous vote by the State 

Board of Education, with Chair Cline abstaining. 

 

 

AGENDA ITEM VII. LEGISLATIVE UPDATES 

 

A. Initial Proposal - Early Childhood Education Teacher (Ed 507.18) 

 

Chair Cline stated there is a recommendation to change from using the word 

“certification” to instead use “licensure”. He asked about the change of the wording 

from "A candidate shall have…" to "to be eligible for licensure, you shall have…"  

Amanda Phelps, NHED, Administrative Rules Coordinator, responded since there 

are many different pathways to obtain a license, they changed the wording to "to 

be eligible" because in some instances there may be a decision made that you are 

not eligible.  For example, the code of conduct piece.   
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Chair Cline asked about the wording, "to be considered for licensure, early 

childhood educator statemen of eligibility (SOE).  Amanda Phelps responded it 

should not say licensure, it is consideration for an early childhood education SOE, 

which is a credential, not a license.  Previously the SOE requirements were not in 

rule.  Now it is in Ed 505.05.   

 

Phil Nazzaro noted the change of wording from "design, adapt, and improve 

instructional programs based on formal and informal setting" to "adapt and 

improve" in several places.  Amanda Phelps noted that she only received 

summaries of meeting minutes from the Professional Standards Board (PSB). She 

is happy to go back to the PSB and ask for a more specific summary of the reasons 

for the changes. 

 

Motion:  Ann Lane made the motion, seconded by Phil Nazzaro, that 

the State Board of Education approve the initial proposal for 

Ed 507.18 Early Childhood Education Teacher and hold a 

public hearing on this rule on June 9, 2022, with the 

amendment of removing the word licensure from paragraph 

A. 

 

Vote: The motion was passed by unanimous vote by the State 

Board of Education. 
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B. Initial Proposal - Theatre Teacher (Ed 507.35) 

 

 Amanda Phelps stated Theater Teacher is being proposed for amendment.  

The language is consistent between endorsements with paragraph A pointing to 

SOE requirements and paragraph B pointing to what is required for full licensure.  

Any substantive changes in the rule text were done by the PSB committee.  There 

was a summary of changes. 

 

 Chair Cline noted language that was deleted and asked if it was for 

efficiency.  Amanda Phelps did not have additional knowledge on the deletion and 

will get a clarification. 

 

 Ann Lane asked if Amanda Phelps had any knowledge on how theater 

instruction is handled differently than a certified teacher across the country.  

Amanda Phelps did not have any information and will ask the PSB committee to 

research and report back. 

 

 Richard Sala expressed the idea of having the state give the minimum 

requirement and allowing schools latitude to fill the roles.  He noted a theater 

teacher may be qualified without a bachelor’s degree based on other experience.  

There are a lot of critical shortage areas that could be reviewed to find what is 

really needed for the positions and allow more discretion to the districts. 
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 Chair Cline noted there is necessary knowledge needed to effectively teach 

theater including literature, plays, technical aspects of theater, how to teach acting, 

etc.  These qualifications may not require a degree.  Amanda Phelps added to get 

an SOE for any teacher endorsement that is not on the critical shortage list, 

requires 10 college courses in the endorsement area sought. 

 

 Ann Lane asked how a change in requirements would fit in alternative 

pathways.  Amanda Phelps responded that to get an SOE, candidates are required 

to have a bachelor’s and 10 college credits in the content area.  They are then on 

an interim authorization for three years.  The rest of the knowledge and skills are 

earned on a plan during those three years.  Chair Cline stated having relevant 

content area knowledge without a bachelor’s degree would preclude a candidate 

from the alternative pathway.   

 

 Chair Cline suggested a possible subcommittee to investigate the 

requirements.  Richard Sala suggested board members consider ideas and 

possible stakeholders prior to starting the subcommittee. 

 

Motion:  Ann Lane made the motion, seconded by Kate Cassady, that 

the State Board of Education approve the initial proposal for 

Ed 507.35 Theater Teacher and hold a public hearing on this 

rule on June 9, 2022. 
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Vote: The motion was approved by unanimous vote by the State 

Board of Education. 

 

C. Initial Proposal - Classical Languages Teacher (Ed 507.37) 

 

Amanda Phelps reported language is consistent with paragraphs A and B. 

A summary was included from the chairperson of that committee, Tom 

Laliberte. 

 

Chair Cline asked about changing the language from "the candidate shall 

have the following abilities" to the words "have the ability" before each of the 

sentences.  Amanda Phelps responded it was for consistency but could be 

changed back.  Chair Cline noted European traditions replaced Western 

traditions and asked for the reasoning.  Amanda Phelps stated she did not see 

an explanation for that. 

 

Motion:  Ann Lane made the motion, seconded by Phil Nazzaro, that 

the State Board of Education approve the initial proposal for 

Ed 507.37 Classical Languages Teacher Latin and Greek and 

hold a public hearing on this rule on June 9, 2022. 

 

Vote: The motion was approved by unanimous vote by the State 

Board of Education. 
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D. Initial Proposal - Music Teacher (Ed 507.39) 

 

Chair Cline noted a language change from western art to the arts.  Without 

that language, western music would not be a requirement and there is other 

language to include more diverse cultural music.   

 

Motion:  Ann Lane made the motion, seconded by Kate Cassady, that 

the State Board of Education approves the initial proposal for 

Ed 507.39 Music Teacher and hold a public hearing on this 

rule on June 9, 2022, striking the omission of western. 

 

Vote: The motion was approved by unanimous vote by the State 

Board of Education. 

 

E. Final Proposal - Holocaust and Genocide Education (Ed 306.26, Ed 

306.27, Ed 306.46, and Ed 306.49 

 

 Amanda Phelps stated there are some recommended substantive changes.  

There were a couple of proposed amendments after the public hearing.  One was 

from Ann Lane about using the language developmentally appropriate, which was 

added.  Chair Cline added developmentally appropriate means it would not be 

taught before kids are ready emotionally or intellectually.   
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Amanda Phelps stated the other amendments were to the Holocaust and 

genocide program rule adding Armenia based upon testimony at the public 

hearing. 

 

Motion:  Ann Lane made the motion, seconded by Kate Cassady, that 

the State Board of Education approve the final proposal for Ed 

306.26, Ed 306.27, Ed 306.46, and Ed 306.49 regarding 

Holocaust and genocide education. 

 

Vote: The motion was approved by unanimous vote by the State 

Board of Education. 

 

 A potential statement was presented to be released in April for Holocaust 

and genocide awareness month by the State Board.  

 

Motion:  Ann Lane made the motion, seconded by Phil Nazzaro, that 

the State Board of Education approved to release the 

presented statement. 

 

Vote: The motion was approved by unanimous vote by the State 

Board of Education. 

 

F. Final Proposal - Learn Everywhere Program (Ed 1400) 
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 Amanda Phelps stated substantive comments were received and provided 

to State Board members.  Changes are annotated in the rule.  Commissioner Frank 

Edelblut shared most comments from the Office of Legislative Services (OLS) were 

editorial.  There were two areas they made changes that had not previously been 

flagged.  A background check cannot be required under the law, only the 

disclosure.  OLS raised an objection relative to statutory authority for the rules.  

Responses were provided. 

 

Motion:  Ann Lane made the motion, seconded by Richard Sala, that 

the State Board of Education approve the final proposal for Ed 

1400 Learn Everywhere Program. 

 

Vote: The motion was approved by unanimous vote by the State 

Board of Education. 

 

G. Adopt Interim Rule - Criminal History Records Check for New Applicants 

and PEPP Candidates (Ed 504.12, Ed 505.07, Ed 505.08, Ed 512.01, and Ed 

604.09) 

Amanda Phelps reported the rules were approved by the Joint Legislative 

Committee on Administrative Rules (JLCAR) on March 18, 2022. 

 

Motion:  Ann Lane made the motion, seconded by Phil Nazzaro, that 

the State Board of Education adopt the interim rules for Ed 
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504.12, Ed 505.07. Ed 505.08, Ed 512.01, and Ed 604.09 

regarding criminal history record checks for first time New 

Hampshire applicants and professional educatory preparation 

program candidates. 

 

Vote: The motion was approved by unanimous vote by the State 

Board of Education. 

 

AGENDA ITEM VIII. COMMISSIONER’S UPDATE 

 

 Frank Edelblut, Commissioner of Education, stated using NHDOE to 

abbreviate New Hampshire Department of Education will now be NHED to avoid 

confusion as there is now a New Hampshire Department of Energy.  

  

 Teacher of the Year candidate applications are coming in with 49 received 

so far.  The next step is for the committee to narrow down the selection.  This 

year’s Teacher of the Year will be touring.   

 

 Over 19,000 people have completed the 603 Bright Futures Survey.  The 

survey gathers input from families, educators, and community members about how 

everything is going in the education system.  There is no other New Hampshire 

survey that receives this much of a response.  Results will be released on June 

3rd.   
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The Yes, Every Student Program was launched on April 13. Funding was 

available to expand opportunities.  It is a universal program.  Any student in New 

Hampshire is eligible to receive up to $1,000 to be used towards tutoring by a New 

Hampshire certified educator.   

 

 Another NHED contract is with the Waterford Upstart Program.  This is a 

preschool, family-based program.  Over the summer, it is running for students who 

will be entering kindergarten in the fall.  There is a letter for schools to share with 

families as students enroll in kindergarten.  For students entering kindergarten 

2023, there will be a program running all through next year. 

 

 Substantive work is being done in reading instruction.  One aspect of the 

initiative is providing professional development for any adult who teaches children 

how to read.  Educators are now required to pass the Foundations of Reading 

Assessment as part of their certifications.  There are a lot of educators that did not 

go through the process of passing that assessment.  The training will help 

educators, and a stipend will be paid for educators who take and pass the test. 

 

 The Rekindling Curiosity camp program has had good response.  It is 

available for all school age children.  A partnership with the Behavioral Health 

Association is providing training for counselors and specific supports for students 

who are struggling. 
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 A packet of information was provided to share curricular events taking place 

in schools that reveal a disconnect with standards alignment.  Families share 

curricular information they find in schools they believe is problematic.  One 

example was a 6-grade debate on a sexual relationship between two men.  A 

parent reached out believing that may not be developmentally appropriate.  A 

particular classroom had posters promoting socialism.  An elective high school 

class explores whiteness and becoming an antiracist activist.  These were shared 

in context of things parents find troubling in the classroom.  No action is required 

from the Board.  

 

 Ann Lane asked what happens with these reports.  Frank Edelblut 

responded when parents reach out, they work with the school to resolve the 

conflict.  If there is material that is developmentally inappropriate, the NHED works 

with the schools. They also make sure parents are aware of their availability to opt 

out of certain contact.  Some issues have already been addressed and some are 

in the process of being addressed. 

  

AGENDA ITEM IX. OPEN BOARD DISCUSSION 

 

A. Discuss consolidating Library Media Coordinator (Ed 508.06) and 

Library Media Specialist (Ed 508.07) into one set of standards renamed School 

Librarian before they expire in June 2022 
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Amanda Phelps shared in October of 2021, there was a proposal for a 

repeal of Library Media Coordinator because Library Media Specialist had 

undergone some revision in a PSB subcommittee where they took a lot of the 

Library Media Coordinator requirements and absorbed them into Library Media 

Specialist.  They are now proposing to merge both into School Librarian for one 

endorsement.  They were renumbered with the overhaul of how rules are 

credentialed in October of 2020.  They are not due to expire until 2030 so there is 

time to work on the proposal. 

 

Chair Cline clarified the Library Media Coordinator was a step up from 

Library Media Specialist and there are not many people with that credential.  The 

librarian license requirement has been changing substantially every decade.  

There was a big tech emphasis, which changed the requirements to library media 

specialist.  Now, they are moving away from that as librarians.  Chair Cline raised 

a question about the way the process works and how valuable the updates are if 

they are based upon the fad of the moment.  He wondered if the requirements 

could be focused more on the core librarian role and incorporate life experience 

more.   

 

Ann Lane stated she likes the idea of leaving it more open for schools and 

districts to decide what their needs are when finding candidates.  The need may 

be filled without someone having a bachelor’s based on the tasks they will be 

performing.  Many librarians are a resource for a certified teacher that come with 
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skills they may not get from a bachelor’s degree.  Richard Sala asked whether the 

rules are a barrier to entry or ensuring minimum qualifications for someone to do 

the work. 

 

Chair Cline noted a change in the proposal from, "communicate and 

collaborate with students, staff, administrators, and community members to design 

and develop a library program that aligns resources and services with the school’s 

mission…" with "manage, organize, and evaluate school library resources to 

enhance the use of information, resources, and services, and to ensure equitable 

access to all resources for all users including, but limited to, physical resources 

such as facilities, digital spaces, fiscal resources such as budget…"  Chair Cline 

questioned the improvement over what was already in place.   

 

Richard Sala stated many of the qualifications read as a job description 

rather than qualifications that can be found in a certification application.  Chair 

Cline stated the listed qualifications are the minimum requirements for obtaining 

the credential and certain aspects are difficult to be demonstrated through 

curricula.  An overarching question where it is challenging to find employees, 

someone with library experience would not be eligible because they do not have a 

bachelor’s degree. 

 

 Chair Cline asked if having wording allowing for a bachelor’s degree or a 

certain amount of experience would create problems in the credentialing system.  
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There is also a Praxis option that is not currently used in New Hampshire but is 

available.  Richard Sala questioned if there are roles that do not need to be 

credentialed.  He asked if they could potentially move to more competency-based 

credentialing.  He also suggested minimizing and cleaning up language for clarity.  

Chair Cline agreed that there may be areas where competency-based would be 

appropriate.   

 

 Richard Sala offered to meet with Amanda Phelps and get an idea of what 

the committee would look at before deciding who should be on the committee.  He 

added it does not take away from candidates who get the degrees as they will be 

more marketable.  There are problems that could be improved with these changes.  

For example, occupational licensing and student debt have a direct correlation.  

He added there is research showing barriers to socio-economic groups getting into 

certain jobs.  Occupational licensing is one of these barriers.  There are areas 

where this is more obvious when trying to fill positions.   

 

Chair Cline agreed that someone who has worked in a library and is 

passionate about it should be able to be a librarian if they were not able to get a 

degree if they can demonstrate the competencies.  Richard Sala added that at the 

school level, they can still require a degree for positions being posted.  It would 

just give schools flexibility. 
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Chair Cline stated a subcommittee will be formed to look at licensure.  

Richard Sala volunteered to chair the subcommittee.  Ann Lane and Ryan Terrell 

also volunteered to be part of the committee.  Amanda Phelps agreed to help.  

Steve Appleby will also be consulted.  People in the field will also be asked to be 

part of the committee. 

 

Motion:  Phil Nazzaro made the motion, seconded by Ann Lane to 

create a subcommittee for licensure with Richard Sala as 

chair and Ryan Terrell and Ann Lane as members. 

 

Vote: The motion was approved by unanimous vote by the State 

Board of Education. 

 

AGENDA ITEM X. TABLE ITEMS 

 

A. Initial Proposal - Administrator Endorsements (Ed 506) 

 

There were no updates. 

 

B. River View Public Charter School - Application 

 

There were no updates. 
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AGENDA ITEM XI. CONSENT AGENDA 

 

A. Meeting Minutes of February 18, 2022, Special Meeting 

B. Meeting Minutes of February 21, 2022, Special Meeting 

C. Meeting Minutes of March 10, 2022, State Board Meeting 

 

Board members noted suggested changes. 

 

Motion:  Ann Lane made the motion, seconded by Ryan Terrell to 

accept the consent agenda as presented with noted changes. 

 

Vote: The motion was approved by unanimous vote by the State 

Board of Education. 

 

AGENDA ITEM XII. NONPUBLIC SESSION 

 

Motion: Phil Nazzaro made the motion, seconded by Ann Lane to 

enter nonpublic session at 1:19 p.m. per RSA 91-A:3, II(c).  

 

Vote: The motion was approved by roll call vote by State Board of 

Education members, Kate Cassady, Ryan Terrell, Ann Lane, 

Phil Nazzaro, Drew Cline, Chair, Sally Griffin (remote) and 

Richard Sala.  
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Motion: Ann Lane made the motion, seconded by Phil Nazzaro to 

leave non-public session at 1:27 p.m.  

 

Vote: The motion was approved by roll call vote by State Board of 

Education members, Kate Cassady, Ryan Terrell, Ann Lane, 

Phil Nazzaro, Drew Cline, Chair, Sally Griffin (remote) and 

Richard Sala.  

 

 It was noted that no motions were made in non-public session. 

 

Motion: Ann Lane made the motion, seconded by Phil Nazzaro to 

indefinitely seal the minutes of the nonpublic session. 

 

Vote: The motion was approved by roll call vote by State Board of 

Education members, Kate Cassady, Ryan Terrell, Ann Lane, 

Phil Nazzaro, Drew Cline, Chair, Sally Griffin (remote) and 

Richard Sala.  

 

AGENDA ITEM XIII. ADJOURNMENT  

 

Motion: Phil Nazzaro made the motion, seconded by Ann Lane to 

adjourn the meeting at 1:29 p.m. 
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Vote: The motion was approved by unanimous vote by State Board 

of Education. 
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